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R. 0 . No . - 15 - 16 . By CITY CLERK . February 1 , 2016. 

Submitting various license applications. 

City Clerk 

COMMERCIAL OPERATOR' S LICENSE (December 31 , 2016) 

No. Name Address 

2012 M & K Lawn Services 145 Foxglove Ln ., Sheb. Falls 

TEMPORARY " B" BEER LICENSE 

No . Name Address 

3059 People to People 3822 Main Ave . - one- day event to be held 
3/13/16 to include the cafeteria area at 
RCS , 2607 Geele Ave. 

1381 St. Peter Claver Ushers Club 1444 S. 11th St. - one- day event to be held 
3/6/16 to include all of the Van Treeck 
Hall, lower level of c h urch . 

2633 Sheboygan Blue Line Assoc. 1202 Wildwood Dr. - two- day event to be 
hel d 3/18/16 to 3/19/16 to include all of 
the Blue Line bldg. for I ce Bowling . 

TEMPORARY BEVERAGE OPERATOR ' S LICENSE 

No. Name Address 

6944 Vargas , Ramon C. 1919 Indiana Ave . 
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R. 0 . No . - 15 - 16 . By BOARD OF CONTRACTORS EXAMINERS . 

February 1 , 2016 . 

Attached hereto we are submitting application for Building Contractor 
License already GRANTED : 

26 17 

2629 

0795 

Bret Woodland 
N9416 Logan Ln 
Appleton, WI 5491 5- 7285 

Charles Steffes 
W400 River Ln 
St Cloud, WI 53079 - 1442 

Andrew Hopp 
4 2 5 5 N 2 9th S t 

Sheboygan , WI 53081-6114 

General Contractor 

Carpenter Contractor 

Carpenter Cont r actor 



R. 0 . No . - 15 - 16 . By CITY ATTORNEY. February 1 , 2016 . 

Submitting , as a matter of record , the following Easements (mini - storm 
sewer) , executed in accordance with Res . Nos . 90 - 15 - 16 and 91 - 15- 16 , wh i c h 
have been recorded in the Sheboygan County Register of Deeds Office : 

1 . Easement dated November 5 , 2015 between the City of Sheboygan and 
Mary C . Reinhardt (3901 South 17th Place) ; 

2. Easement dated November 5 , 2015 between the City of Sheboygan and 
Dana A. Zenil and Kathleen Zenil (2723 North 31st Street) ; and 

3. Easement dated November 5 , 2015 between the City of Sheboygan and 
Larry F . Senkbeil (3817 South 17th Place) . 

City Attorney 



'L. • 

EASEMENT 

THIS INDENTURE, made this ~day of November, 2015, 
by and between Larry F. Senkbei l, residing at 38 17 S. I i 11 Place, 
Sheboygan, Wisconsin, "GRANTOR," and the City of Sheboygan, a 
Municipal Corporation of the State of Wisconsin, "GRANTEE"; 

WITNESSETH: 

1111111111111 1111111111 11111111 
8 3 6 0 3 3 2 

Tx :4103388 

2012192 
SHEBOYGAN COUNTY, WI 

RECORDED ON 

11/09/2015 3:27PM 
ELLEN R. SCHlEICHER 

REGISTER OF DEEDS 
RECORDING FEE: 30.00 

EXEMPTION# 
Cashier ID: 6 

PAGES:2 

Return To: 
City Attorney 
828 Center Avenue, Suite 304 
Sheboygan Wl 53081 -4442 

59281 -423340 
Tax Parcel No. 

KNOW ALL MEN BY THESE PRESENTS, that the said GRANTOR, in consideration of 
the sum of one ($1.00) dollar and other valuable consideration in hand paid by said GRANTEE, 
receipt whereof is hereby confessed and acknowledged, and the covenants hereinafter contained, 
hereby grants a permanent easement to GRANTEE for municipal purposes, to construct and maintain 
a mini-storm sewer in, under, and along the east eight feet (8') of the west seventy-five feet (75') of 
Lot 7 and the north fourteen and eighty-one hundredths feet (14.81 ')of the east eight feet (8') of the 
west seventy-tive feet (75') of Lot 6 ofthe following described property: 

PARKWOOD ESTATES WEST, PART OF LOTS 6 AND 7, BLK 1, CITY 
OF SHEBOYGAN, COUNTY OF SHEBOYGAN, STATE OF WISCONSIN 

The GRANTOR further grants unto the GRANTEE, its successors and assigns, the right, 
privilc)bc and casement to enter on said premises for the purposes of laying, patrolling, maintaining, 
cleaning, repairing and renewing said mini-storm sewer. 

GRANTEE shall not speciall y assess GRANTOR for the mini-storm sewer construction. 
However, GRANTOR acknowledges and agrees that no site restoration 1s to be provided by 
GRANTEE in connection with construction of the mini-storm sewer. 

The covenants herein contained shall be binding upon the parties hereto and their successors 
and assigns. 

IN WITNESS WHEREOF, the GRANTOR has caused the execution of this document on 
this ~ day of OCi:D ~ ~ , 2015. 

nkbeil (Sign in the presence of a Notary Public) 



,.•. II. . 

STATE OF WISCONS IN ) 
) § 

SHEBOYGAN COUNTY ) 

Personal ly came before me, this C "day of 0 c-f vj e 1 , 2015, Larry F. 
Senkbeil , to me known to be the person(s) who executed the forego ing instrument and acknowledged 
the same. 

Notary Public-Sheboygan County I 
My commission expires /2- /11 L) tJ 16 

~' 

ACCEPTED BY: 

BY: 

ATTEST: 

City Clerk 

STATE OF WlSCO 'SIN ) 
) § 

SHEBOYGAN COUNTY ) 

Personally came before me, thi s ,")th day of November , 2015, Michael 
Vandersteen. Mayor. and Susan Richards, City Clerk, of the above-named municipal corporation, to 
me known to be such Mayor and City Clerk of said corporation, and acknowledged that they executed 
the foregoing instrument as such officers of said corporation, by its authority. 

a ~ 
''''''"'''"'''''' ,,,,, p.. . H 0 1

'',,, 
' ,, ...~.~ .. .... . f:,.t:- ,,. 

-.J........-;(__,.:---'-'<'-.I£.>'7\-...L_..l.~"'-;-..,.-l-~::-lf--Pt-...:....:....==--~·'~'C 0. 0 0 0 0 ~ / kOJhr A. 1-t='j\··· 1AR ···· ..... ~\ 
Notary Pubi ic-Sheboygan County ~ ~{ ~0 .~ ·. ~ 
My commission expires I - ~1- / f? ~ \ ~s\.\C ~ § - . ....... ....... 

~ ~ u-··. . ~t:.:J~ 

Acceptance is authorized by and in accordance with Res. No. w-)5'"-llz . ~//<"~r~··O·F· W\c}J~,,,,-$' ,,, ,,, 
'''""""'''' This instrument drafted by: 

Charles C. Adams 
Wisconsin State Bar No. 01021454 
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-~-· 8 3 6 0 3 3 1 
Tx:4103388 

EASEMENT 

THIS INDENTURE, made this ~day of November, 2015, 
by and between Dana A. and Kathleen Zenil, residing at 2723 N. 31st 
Street, Sheboygan, Wisconsin, "GRANTOR," and the City of 
Sheboygan, a Municipal Corporation of the State of Wisconsin, 
"GRANTEE"; 

WITNESSETH: 

2012191 
SHEBOYGAN COUNTY, WI 

RECORDED ON 

11/09/2015 3:27 PM 
ELLEN R. SCHLEICHER 
REGISTER OF DEEDS 

RECORDING FEE: 30.00 
EXEMPTION# 

Cashier 10: 6 
PAGES:2 

Return To: 
City Attorney 
828 Center Avenue, Suite 304 
Sheboygan WI 53081-4442 

59281-609210 
Tax Parcel No. 

KNOW ALL MEN BY THESE PRESENTS, that the said GRANTOR, in consideration of 
the sum of one ($1.00) dollar and other valuable consideration in hand paid by said GRANTEE, 
receipt whereof is hereby confessed and acknowledged, and the covenants hereinafter contained, 
hereby grants a permanent easement to GRANTEE for municipal purposes, to construct and maintain 
a mini-storm sewer in, under, and along the east eight feet (8') of the west ninety-seven feet (97') 
excluding the portion of the existing south property line thirty feet (30') storm sewer easement from 
the original plat of the following described property: 

EVERGREEN PARK ESTATES, LOT 8 BLK 4, CITY OF SHEBOYGAN, 
COUNTY OF SHEBOYGAN, STATE OF WISCONSIN 

'Ihe GRAN~fOR further grants uuto the GRANTEE, its successors and assigns, the right, 
privilege and easement to enter on said premises for the purposes of laying, patrolling, maintaining, 
cleaning, repairing and renewing said mini-storm sewer. 

GRANTEE shall not specially assess GRANTOR for the mini-storm sewer construction. 
However, GRANTOR acknowledges and agrees that no site restoration is to be provided by 
GRANTEE in connection with construction of the mini-storm sewer. 

The covenants herein contained shall be binding upon the parties hereto and their successors 
and assigns. 

IN WITNESS WHEREOF, the GRANTOR, has caused the execution of this document on 
this ll~+h day of Q clober: , 2015. 





.. . .. "' 

Dana A. Zenil 
(Sign in the presence of a Notary Public) 

STATE OF WISCONSIN ) 
) § 

SHEBOYGAN COUNTY ) 

Personally came before me, this /& ,.. day of Uc . .Jub£a_ , 2015, Dana 
A. and Kathleen Zeni l, to me known to be the person(s) who executed the foregoing instrument and 
acknowledged the same. 

Notary Publ ic-Sheboygan County 
My commiss ion expires /Jv{J . r "i' :?o 1 7 

ACCEPTED BY: 

BY: 

Mayor 

ATTEST: 

STATE OF WISCONSIN ) 
) § 

SHEBOYGA1 COUNTY ) 

Personally came before me, th is 5fh day of NoVember= , 2015 , Michael 
\1-anc.\c:-.:s\cc:n, Mayor, and Susan Richards, City Clerk, or the above-named municipal corporacion. w 
me known to be such Mayor and City Clerk of sa id corporation, and acknowledged that they executed 
the foregoing instrument as such officers of said corporation , by its authority. 

1/:~ a. ug~ ,,,,",,,,,,,, -7J~~~~~~~~~~~+~~~~~----~~ 0 
_...:_w:a~c....!._A!...!...:,_. ~H~oFl...!....L..!...:.::::...a.,.!......__~ ..... ~'~''~-~-:.~P.~~~~ .. ~ 
Notary Public-Sheboygan County .::: ~ .·· ··.-<! ~ 

Mycommission expires / - o>- 1- / 3' f~/ .. ~o'P...: ···t\ 
:: ~ : .,. : = 
~ \ Pu~\.,c / ?! 2 

Acceptance is authorized by and in accordance with Res. No .--L'i...~../ __ -...!.1_.,'£:~-~~~k~---=- ~ ·.. .·· ~ ~ 
~ J' ·.. .··o" 
~.. l'..q ·· ....... .. . • t:;,C. "' 

.... _., rE OF 'l'l' ,,,, ,,, ,,, 
''''""'"''''' This instrument drafted by: 

Charles C. Adams 
Wisconsin State Bar No. 01021454 
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EASEMENT 

THIS INDENTURE, made this ~day of Noyernba:, 2015, 
by and between Mary C. Reinhardt, residing at 3901 S. 17'h Place, 
Sheboygan, Wisconsin, "GRANTOR," and the City of Sheboygan, a 
Municipal Corporation of the State of Wisconsin, "GRANTEE"; 

WITNESSETH: 

lllllllllllllllllllllllllllllll 
8 3 6 0 3 3 0 

Tx:4103388 

2012190 
SHEBOYGAN COUNTY, WI 

RECORDED ON 

11/09/2015 3:27PM 
ELLEN R. SCHLEICHER 
REGISTER OF DEEDS 

RECORDING FEE: 30.00 
EXEMPTION# 

Cashier ID: 6 
PAGES:2 

Return To: 
City Attorney 
828 Center A venue, Suite 304 
Sheboygan WI 53081-4442 

59281-423330 
Tax Parcel No. 

KNOW ALL MEN BY THESE PRESENTS, that the said GRANTOR, in consideration of 
the sum of one ($1.00) dollar and other valuable consideration in hand paid by said GRANTEE, 
receipt whereof is hereby confessed and acknowledged, and the covenants hereinafter contained, 
hereby grants a permanent easement to GRANTEE for municipal purposes, to construct and maintain 
a mini-storm sewer in, under, and along the south eight feet (8') of the north twenty two and eighty­
one hundredths feet (22.81 ') of Lot 6 of the following described property: 

PARKWOOD ESTATES WEST, PART OF LOTS 6 AND 7, CITY OF 
SHEBOYGAN, COUNTY OF SHEBOYGAN, STATE OF WISCONSIN 

The GRANTOR further grants unto the GRANTEE, its successors and assigns, the right, 
privilege and easement to enter on said premises for the purposes of laying, patrolling, maintaining, 
c\eaning, repairing and renewing said mini-storm sewer. 

GRANTEE shall not specially assess GRANTOR for the mini-storm sewer construction. 
However, GRANTOR acknowledges and agrees that no site restoration is to be provided by 
GRANTEE in connection with construction of the mini-storm sewer. 

The covenants herein contained shall be binding upon the parties hereto and their successors 
and assigns. 

IN WITNESS WHEREOF, the GRANTOR has caused the execution of this document on 
this b dayof t}C__;~~ ,2015. 



., 
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STATE Of- WISCONSIN ) 
) § 

SI IEBOYGAN COUNTY ) 

Personal ly came before me, this tfJ, day of t/ c..--1~.6 -c r , 20 15, Mary 
C. Reinhardt, to me known to be the person(s) who executed the fo regoing instrument and 
acknowledged the same. 

Notary Public-Sheboygan CoJty · 
My commission expires /2~//zo·f&> 

ACCEPTED BY: 

BY: 

ATTEST: 

s·r A TE OF WISCOt ST ) 
) § 

SHEBOYGA COU TY ) 

Personally came before me, this~ day of No ve.mber '2015, Michael 
Vandersteen, Mayor, and Susan Richards, City Clerk, of the above-named municipal corporation, to 
me known to be such Mayor and City Clerk of said corporation, and acknowledged that they executed 
the fo regoing instrument as such officers of sa id corporation, by its authori ty. 

This instrument drafted by: 

Charles C. Adams 
Wisconsin State Bar No. 0 l 021454 
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R. 0. No . - 15 - 16 . By BOARD OF WATER COMMISSIONERS . 
February 1 , 2016 . 

To the Honorable, the Mayor and Common Council: 

The Sheboygan Board or Water Commissioners requests amending Sect i on 122 -
98(c)of the Sheboygan Municipal Code relating to : Wa t er Main Extensions 
(Special Assessments) , to change the charge for wa t er main assessments to 
$30 per linear foot on each side of the street of whole frontage on each 
parcel of property . 

The present assessment rate of $25 per lineal foot on each side of the 
street has been in effect since 2010 . The proposed change reflects current 
water main installation costs . 

~/.1£12~ 
-Gerald R. Van De Kreeke, President" 

;t#A,J Jfr/ 1~ 
Raryfrld i~ . Haen, Secretary 

;r 



R . 0 . No . - 15 - 16 . By BOARD OF WATER COMMISSIONERS . 
February 1 , 2016 . 

To the Honorable, the Mayor and Common Council : 

The Sheboygan Board or Water Commissioners requests amending Section 26 - 1007 
of the Sh eboygan Municipa l Code to address the failure of galvanized wat er 
service l aterals , which are probl ematic to repair. 

The existing code reads : 

Sec . 26-1007. -Defective lead services . 

Whenever it appears , upon inspection , that a lead water service lateral has 
failed from the building control valve to the stop box , the lead lateral 
shall be replaced by a lateral of materials as set forth in Chapter SPS 384 
of the Wis. Admin . Code . 

The proposed code to read : 

Sec. 26-1007. -Defective lead and galvanized iron services. 

Whenever it appears, upon inspection , that a lead or galvanized water service 
lateral has failed from the building control valve to the stop box , the lead 
or galvanized lateral shall be replaced by a latera l of materials as set 
forth in Chapter SPS 384 of the Wis . Admin . Code. 

~/d12~ 
-Gera ld R. Van De Kreeke, Presidenf 

~ ... ~w:1~ 
Ray~fnd i·J. Haen, Secretary 

;-



::0: 
R. 0. No . - 15 - 16. By BOARD OF WATER COMMISSIONERS. 

February 1 , 20 16. 

To the Honorable, the Mayor and Common Council: 

The Sheboygan Board or Water Commissioners requests amending Section 122-
98 (c) (2) of the Sheboygan Municipal Code relating to : Water Ma i n Extens i ons 
(Special Assessments) , to inc l ude " comme rcial zoned properties" with lot s 
zoned as single and two fami l y residential to be assessed on l y for water main 
in excess of 220 feet . 

The proposed code to read (change underlined) : 

(c) Special assessments: 

(2) Whenever a parcel of land is platted or an unplatted district 
abuts two or more streets , consideration shall b e made as follows : 

a . The first water ma in, whether it is along the l ong side or short 
s ide of the lot , shall be assessed at $25 . 00 per foot for the 
entire side. 

b . When t he second side of the corner lot recei ves a water main , the 
second side shall be charged only for the water ma i n in excess of 
120 feet; provided however , that if said lot is zoned for single , 
two- family residential or commercial use , the second side shall 
be charged only for the water main in excess of 220 f eet. 

c . Any length over 120 feet (220 feet for lots zoned for single , 
t wo - family residential or commerc i al use) shall be assessed at 
$25.00 per foot . 

d . The linear foot of frontage assessed to any parcel 
less than t he minimum permitted lot width for 
particular zoning district , provided , however , 
nonconforming lots shall be assessed based upon t he 
foot frontage of the lot . 

shall not be 
lots in the 
that lega l 

actual linear 

~/dZJ/s:2-
-Gerald R. Van De Kreeke, Presidenf 

Ray/
1 

nd vi . Haen , Secretary 



R. 0. No . - 15 - 16 . By BOARD OF WATER COMMISSIONERS . 
February 1 , 2016. 

To the Honorable, the Mayor and Common Council : 

The Sheboygan Board or Water- Commissioners requests amending Section 26- 1003 
of the Sheboygan Muni cipal Code relating to : Water services and private water 
mains , to include "polyethylene and polyvinyl chloride" in addition to 
ductile iron or soft copper as an acceptable material for insta l lation 
between the water main and the curb stop . 

The proposed code to read (change underlined) : 

Sec . 26-1003. -Water services and p r ivate water ma ins . 

Water service laterals and private water mains from the public water main 
in the street to the curb stop s hall be ductile iro n , soft copper , 
polyethylene (PE) or polyvinyl c hloride (PVC), with no sweat joints 
underground. When it appears that a lead or ga lvanized water service has 
failed , it shall be replaced with ductile iron , soft copper , polyethylene 
(PE) or polyvinyl chloride (PVC) , from the main in the street to t he curb 
stop ; provided , however , 
during disconnection for 
than replaced . Specified 
forth in Chapter SPS 384 

that water services damaged by the water utility 
nonpa yment of a water bill may be repaired rather 
materials shall conform to material properties set 
of the Wi sconsin Administrative Code . 

~/di:lis2-
-Gera ld R. Van De Kreeke, President" 

Jh44t"J if/. 1~ 
Rayrn?rld 1·1. Haen, Secretary 

f' 



R. 0 . No . - 15 - 16. By TRANSIT COMMISSION. February 1 , 2016 . 

Your Commission who met and discussed the following : 

1 . R. 0. No. 254-15-16 by the Purchasing Agent submitting a tabulation 
of bids associated with the purchase of a compact articulated 
l oader for the Parking Utility ; and 

2 . Res. No. 134-15-16 by Alderperson Belanger authorizing entering 
into contract for the purchase of (1) compact articulated loader 
for the Sheboygan Parking Utility; 

recommends that the Report of Officer be accepted and placed on file and the 
Resolution be passed . 

Transit Commission 



Res . No . /3t- 15 - 16 . By Alderperson tk(ll~ January 18 , 2016. 

A RESOLUTION authorizing the Purchasing Agent to enter into contract 
for the purchase of (1) compact articulated loader for the Sheboygan Parking 
Utility . 

WHEREAS : The Sheboygan Parking Utility is in need of a replacement 
loader to replace the current 1999 Mode l New Holland Tractor loader . The 
Staff of the Parking Utility specified that the new machine be of an 
articulated variety for access to tight areas in and around the parking lots 
and ; 

WHEREAS : The Purchasing Agent issued a request for bids for a Wacker 
brand WL- 32 Loader , which the staff had used on a tri al bas i s and found to 
be perfect for their application and ; 

WHEREAS : Following a review of the bids received, the bid submitted by 
Eis Implement of Two Ri vers WI was found to be the lowest responsive bid 
with t he shortest lead t ime at a cost of $49 , 869 . 00 

RESOLVED : That the Purchasing Agent is hereby authorized to enter into 
contract with Eis Implement Inc . of Two Rivers WI for the purchase of (1) 
New , Wac ker WL- 32 compact end loader. The existing 1 999 Tractor Loader wi l l 
be sold at a uction with the proceeds returned to the Transit Fund followi ng 
receipt of the new unit . 

BE I T FURTHER RESOLVED: That the appropriate City Officials are hereby 
authorized to draw order s on the Transit Fund in payment of same . 

~· ~~{ 

I HEREBY CERTIFY that the foregoing Resolution was duly passed by the 
Common Council of the City of Sheboygan, Wisconsin, on the day of 

20 

Dated 20 _________________________________ , City Clerk 

Approved 20 ---------------------------------------' Mayor 



3·7 
R. 0 . No . ), 54-- 15 - 16 . By PURCHASING AGENT . January 18 , 2016. 

Submitting a tabulat i on of bids associated with the Purchase of a 
compact articulated loader for the Parking Utility . 

** 2016 Model Machine with 16 Hours of use. Unit includes $ 2179.00 worth of additional 

options Including: Slow speed control Kit. Throttle Control Kit Full Factory Warranty & 66" 

"standard " bucket 

The alternate unit proposed does not mee t specifications and it i s 
fairly certain that the extra features will never be needed by the Parking 
Utility. 

The bid by Eis I mplement I nc . meets all of the specifications and is 
available to the Uti lity in the shortest amount of time . 

Respectfully submitted , 

Bernard R. Rammer 



R . C. No . - 15 - 16. By FINANCE. February 1 , 2016. 

Your Committee to whom was referred Res . No. 135-15-16 by Alderperson 
Hammond approving the t erms and conditions of the Contract for Sale of Land , 
By and Between the City of Sheboygan and Eighth-New Jersey , LLC ; recommends 
that the Resolution be passed. 

Committee 

I HEREBY CERTIFY that the foregoing Committee Report was duly accepted 
and adopted by the Common Council of the City of Sheboygan, Wisconsin, on the 

day of 20 

Dated -------------------------- 20 --------------------------- ' City Clerk 

Approved ------------------------ 2 0 -------------------------------- ' Mayor 



. ' 



REFERRAL TO FINANCE TO THEIR 1/25/16 MEETING 

Res . No . 13~ - 15 - 16 . By A1derperson Hammond. January 25 , 2016. 

A RESOLUTION approving the terms and conditions of the Contract for Sale 
of Land , By and Between the City of Sheboygan and Eighth- New Jersey , LLC . 

RESOLVED: That the City of Sheboygan hereby approves the terms and Conditions 
of the Contract for Sale of Land for Private Development By and Between the 
City of Sheboygan and Eighth - New Jersey , LLC , in form Substantially similar 
to the documents attached hereto and incorporated Herein by this reference . 

BE I T FURTHER RESOLVED: That 
authorized to sign all necessary 
Sheboygan . 

the Mayor 
documents 

and 
on 

City Clerk are hereby 
behalf of the City of 

I HEREBY CERTIFY that the foregoing Resolution was duly passed by the 
Common Council of the City of Sheboygan , Wisconsin, on the day of 

20 

Dated 20 __________________________ , City Clerk 

Approved 20 --------------------------------, Mayor 



CONTRACT FOR 
SALE OF LAND FOR PRIVATE DEVELOPMENT 

BY AND BETWEEN 
CITY OF SHEBOYGAN, WISCONSIN 

AND 
EIGHTH -NEW JERSEY, LLC 

AGREEMENT, made this day of January, 2016, by and 
between the City of Sheboygan, Wisconsin, a municipal 
corporation of the State of Wisconsin (which, together with any 
successor public body or officer hereafter designated by or 
pursuant to law, is hereinafter called "City"), having its 
principal offices at 828 Center Avenue in the City of Sheboygan, 
Wisconsin, and Eighth - New Jersey, LLC, a Wisconsin limited 
liability company (hereinafter called "Developer"), having an 
office for the transaction of business at 330 East Kilbourn 
Avenue, Suite 800, Milwaukee, WI 53202; 

RECITALS 

WHEREAS, the City has offered to sell and the Developer is 
willing to purchase certain real property more particularly 
described in Exhibit "A" annexed hereto and made a part hereof 
(which property as so described is hereinafter called "the 
Property") and to develop the Property by clearing the site and 
constructing, as determined by Developer in its sole discretion, 
either a mixed use building comprised of retail/commercial space 
and market rate residential apartments or a building comprised 
of solely market rate residential apartments, and all related 
improvements, such building to be comprised of a certain number 
of floors, as determined by Developer, all at an estimated 
cost of Thirteen million Five Hundred Thousand and 00/100 
Dollars ($13, 500,000. 00) (hereinafter called "the Project"), in 
accordance with this Agreement; and 

WHEREAS, the City believes that the development of the 
Property through construction of the Project pursuant to this 
Agreement, and the fulfillment generally of this Agreement, are 
in the vi tal and best interests of the City and the health, 
safety and welfare of its residents. 

NOW, THEREFORE, in consideration of the premises and the 
mutual obligations of the parties hereto, each of them does 
hereby covenant and agree with the other as follows: 



ARTICLE I. 
SALE: PURCHASE PRICE 

Subject to all the terms, covenants and conditions of this 
Agreement, the City will sell the Property to the Developer for, 
and the Developer will purchase the Property from the City and 
pay therefor, the total amount of Ten and 00/100 Dollars 
($10.00) dollars, hereinafter called "Purchase Price," to be 
paid in cash or by certified check simultaneously with the 
delivery of the Deed (as defined below) conveying the Property 
to the Developer (the "Sale"). 

It is anticipated that the construction schedule for the 
Project will be carried out as follows: 

City Plan Approvals 
Issuance of Building Permits 
Start Construction 
Substantial Completion 

May 2016 
June 2016 
July 2016 
September 2017 

It is anticipated that the Sale of the Property will be 
sold and conveyed as of June 1, 2016 

ARTICLE II. 
CONVEYANCE OF PROPERTY 

SEC. 201. Form of Deed. The City shall convey to the 
Developer title to the Property described in Exhibit "A" by 
warranty deed (the "Deed") . Such conveyance and title shall be 
in addition to the condition subsequent provided for in Section 
1104 hereof, and to all other conditions, covenants and 
restrictions set forth or referred to elsewhere in this 
Agreement, subject to: 

(a) Rights or claims of parties in possession not shown by 
the public records; 

(b) Easements or claims of easements, not shown by the 
public records; 

(c) Encroachments, overlaps, boundary line disputes or 
other matters which would be disclosed by an accurate 
survey and inspection of the premises; 
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{d) Any lien or right to a lien, for services, labor, or 
material hereto or hereafter furnished, imposed by law 
and not shown by the public records. 

(e) And such other liens, encumbrances, covenants or 
restrictions disclosed in the title insurance 
commitment to be provided by the City as set forth in 
Section 204(d) below; provided, however, that 
Developer has consented to and approved of such liens, 
encumbrances, covenants or restrictions as permitted 
encumbrances. The items referenced in Subsections 
(a)through{d) above and this Subsection {e) are 
referred to herein collectively as "Permitted Liens". 

Furthermore, both the City and Developer recognize and 
acknowledge that there may be easements, encumbrances 
or reservations disclosed in the title insurance 
commitment with respect to the Property which will be 
continued, or newly created or reserved in the 
conveyance of the Property from the City to the 
Developer. The City shall use its best efforts to 
minimize the impact upon Developer's Project of any 
such easement(s) or encumbrance(s), and Developer's 
obligation to purchase the Property shall be 
conditioned upon Developer satisfying itself of the 
feasibility and suitability of the Property, subject 
to such easements or encumbrances, prior to the date 
of closing of the Sale. 

SEC. 202. Time and Place for Delivery of Deed. The closing 
of the Sale and conveyance of the Deed referred to herein shall 
occur on June 1, 2016 (the "Closing Date"), or such other date 
as mutually agreed to by the parties, at the principal office of 
the City, and the Developer shall accept such conveyance and pay 
the Purchase Price to the City at such time and place. 

SEC. 203. Recording of Deed. The Developer shall promptly 
file the Deed for recording among the land records of Sheboygan 
County. The Developer shall pay all costs for so recording the 
Deed. 

SEC. 204. Conditions Precedent to Developer's Obligations. 
The Developer's obligation to conclude the Sale contemplated 
herein shall be subject to the Developer's satisfaction, or 
waiver thereof, of each of the following conditions on or prior 
to ten (10) days before the Closing Date: 
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(a) Property Acquisition. Developer determining, after 
receipt of the survey and the environmental audit 
reports referenced below, and such other information 
as determined appropriate by Developer, whether it 
will acquire the Property under this Agreement. 

(b) Financing Contingency. Developer obtaining a written 
loan commitment from a lending institution of 
Developer's choice in an amount and with such terms 
and conditions acceptable to Developer, within 
Developer's sole discretion, for the construction of 
the Project and any and all Improvements (as defined 
below) related thereto. 

(1) City Contribution. Notwithstanding other costs 
and expenses paid or incurred as of the date of 
this Agreement and in order for this Project to 
occur, the City shall contribute not less than 
One Million Seven Hundred Seventy-Five Thousand 
and 00/100 Dollars ($1, 775,000. 00) in new funds 
from the creation of Tax Increment District No. 
16 in upfront developer incentive on or before 
June 15, 2016. In order for the Developer to 
receive these funds, the Developer shall provide 
financial documentation to the City to 
substantiate the remaining funds needed to 
complete the Project as evidenced by agreements 
from lenders and equity investors. 

(2) Evidence of Equity Capital and Bank Mortgage 
Financing. As promptly as possible, but not later 
than sixty ( 60) days after approval by the City 
of the Construction Plans, the Developer shall 
submit to the City evidence reasonably 
satisfactory to the City that the Developer has 
the equity capital and commitments for mortgage 
financing necessary for the timely completion of 
construction of the Project and the Improvements. 

(c) Environmental. The City delivering to Developer, 
within fifteen (15) days after execution of this 
Agreement, all environmental information in the 
possession of the City and/or the City's agents, 
attorneys, consultants or independent contractors, 
including, but not limited to, any and all 
environmental Phase I and Phase II environmental 
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reports, soil and groundwater test results, 
correspondence with and orders or directives from 
governmental agencies (e.g. the Environmental 
Protection Agency, the Wisconsin Dept. of Natural 
Resources and other such agencies), case closure 
letters, remedial action plans and similar 
information. 

Developer's obligation to conclude the Sale is further 
contingent upon Developer determining, in Developer's 
sole discretion, not less than ten (10) days prior to 
the Closing Date, that (i) such information does not 
disclose the existence of any recognized environmental 
conditions or any other environmental issues, 
hazardous conditions, materials or substances located 
on, in or with respect to the Property to which 
Developer may object or (ii) Developer, at its 
expense, after reviewing for its own purposes and 
satisfying such requirement for Developer's lender, 
the environmental Phase II or soil and groundwater 
tests inspections, determines to move forward with the 
Sale. 

For purposes of this Subsection (c), a hazardous 
material, condition, or substance, recognized 
environmental condition, or any other environmental 
condition shall include, but not be limited to, any 
condition, material or substance that does not comply 
with federal, state or local environmental laws, rules 
or regulations, any material or condition defined as 
hazardous within the meaning of such laws, rules or 
regulations, or any condition, material or substance 
defined as a recognized environmental condition as 
determined by the Standards of the American Society 
for Testing and Materials (ASTM), or the presence of 
asbestos, underground storage tanks, petroleum 
products or similar substances. 

or reports In the event such information, audits 
disclose or confirm the presence of any 
material, condition or substance on, in 
respect to the Property, or the existence 
recognized environmental condition or any 
environmental condition affecting or relating 
Property, Developer may, at Developer's 
discretion, 
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(1) terminate this Agreement by providing written 
notice thereof to the City thereby 
cancelling the Sale, or 

(2) accept the Property "as-is" despite the 
presence of such hazardous material, 
condition or substance or the existence of 
such recognized environmental condition or 
other environmental condition. 

(d) Title. The City delivering to Developer, within 
thirty (30) days after execution of this Agreement, a 
commitment in favor of Developer for an ALTA Form 
(2006 or its current equivalent form) owner's policy 
of title insurance (the "Title Commitment") with 
respect to the Property, from a title insurance 
company agreed upon by the parties ("Title Company") 
(the title insurance premium for such Title Commitment 
shall be paid by the City). 

Within twenty {20) days after Developer's receipt of 
the Title Commitment, Developer shall notify the City 
in writing of any unacceptable exceptions which are 
disclosed in the Title Commitment; in the absence of 
such notification, such exceptions shall be deemed 
accepted by Developer. The Title Commitment shall 
contain such endorsements required by Developer, which 
endorsements shall be obtained at the Developer's 
expense. In the event Developer disapproves of any 
matter pertaining to title, Developer may request and 
the City shall, upon receipt of written request from 
Developer, use its best efforts to correct such defect 
or disapproved matter and to effectuate the same 
within fifteen (15) days after receipt of such request 
from Developer. During such period that the City is 
attempting to cure such defect or disapproved matter, 
the time for satisfaction or waiver of the condition 
pertaining to title shall be extended for a 
commensurate period. Any mortgages, liens or judgments 
shown on the Title Commitment will be paid or 
satisfied by the City or insured over by the Title 
Company on or prior to the Closing Date. 

In the event that the City elects to cure, but is 
unable to satisfy any such defect or disapproved 
matter within such fifteen {15) day period, or in the 
event that the City elects not to cure any defect or 
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disapproved matter, Developer may, within ten (10) 
days after receipt of written notice from the City 
that the City has been unable to cure or is unwilling 
to cure: 

(1) terminate this Agreement by providing written 
notice thereof to the City thereby 
cancelling the Sale; or 

(2) Developer may take title to the Property "as­
is". 

(e) Survey. Developer's receipt, of a current survey of 
the Property (the "Survey") from the City made by a 
surveyor licensed in the State of Wisconsin. Within 
thirty-five (35) days after execution of this 
Agreement and Developer's review of the Survey, 
Developer shall notify the City in writing of any 
unacceptable exceptions which are disclosed in the 
Survey; in the absence of such notification, the 
Survey shall be deemed accepted by Developer. In the 
event Developer disapproves of any matter pertaining 
to the Survey, Developer may request and the City 
shall, upon receipt of written request from Developer, 
use its best efforts to correct such defect or 
disapproved matter and to effectuate the same within 
fifteen ( 15) days after receipt of such request from 
Developer. During such period that the City is 
attempting to cure such defect or disapproved matter, 
the time for satisfaction or waiver of the condition 
pertaining to the Survey shall be extended for a 
commensurate period. 

If such Survey continues to show the existence of any 
condition that would burden, interfere with or impair 
Developer's contemplated development of the Property, 
as determined by Developer, within Developer's sole 
discretion, Developer may 

(1) terminate this Agreement by providing written 
notice thereof to the City thereby 
cancelling the Sale; or 

(2) accept the Property "as-is" despite the 
existence of such condition on the Survey. 
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(f) Governmental Permits, Licenses and Approvals. 
Developer obtaining prior to Closing Date, all 
necessary permits, licenses and approvals from the 
City, and/or any other applicable governmental entity 
or agency, for the Project and related Improvements, 
as determined by Developer, within Developer's sole 
discretion. The City agrees to use its best efforts 
and cooperate with Developer in the application for 
any such permits, licenses and approvals. 

(g) Utility Connections. Developer obtaining written 
evidence, at the City's expense, that sanitary sewer, 
storm sewer and potable water mains are located 
adjacent to the Property boundary line. In the event 
that sewer and water laterals are not stubbed off at 
the mains and located at the Property boundary line, 
the Developer shall be solely responsible for any and 
all costs and expenses related to bringing such sewer 
and water laterals to the Property boundary line. 

(h) Soil and Topographic Conditions. The City delivering 
to Developer, within ten (10) days after execution of 
this Agreement, all information, reports, 
documentation or otherwise in the possession of the 
City and/or the City's agents, attorneys, consultants 
or independent contractors relating to the soil and 
topographic conditions of the Property. Developer's 
obligation to conclude this Sale is further contingent 
upon Developer determining, in Developer's sole 
discretion, on or prior to the Closing Date, that such 
information does not disclose any soil or topographic 
conditions that would impair, interfere with or 
negatively impact, as solely determined by Developer, 
the Project or the Improvements related thereto. 
Developer's obligation to conclude this Sale is 
further contingent upon Developer obtaining, at 
Developer's sole expense, on or prior to the Closing 
Date, 

(1) written confirmation from a recognized and 
qualified soil and engineering firm 
(selected by Developer), that the soil and 
subsoil conditions of the Property are 
sufficient and suitable, as determined by 
Developer, in its sole discretion, for the 
Project and the Improvements related 
thereto, and 
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(2) soil borings and soil reports which verify a 
minimum poundage per square foot (psf) of 
soil bearing capacity, as determined by 
Developer. 

If the above written confirmation or soil reports 
show the existence of any condition that would burden, 
interfere with or impair Developer's contemplated 
development of the Property, as determined by 
Developer in its sole discretion within sixty ( 60) 
days after receipt and review of the information 
relating to the soil and topographic conditions of the 
Property, Developer may 

(1) terminate this Agreement by providing written 
notice thereof to the City thereby 
cancelling the Sale; or 

(2) accept the Property "as-is" despite the 
existence of such condition. 

ARTICLE III. 
TIME FOR COMMENCEMENT AND COMPLETION OF 

IMPROVEMENTS 

The construction of the Project shall be commenced in any 
event within three (3) months after the Closing Date of the Sale 
and, except as otherwise provided in this Agreement, shall be 
substantially completed within fifteen (15) months after 
commencement of construction. 

ARTICLE IV. 
SPECIAL PROVISIONS 

SEC. 401. Minimum Investment. Developer shall utilize the 
Property by clearing the site and constructing the Project and 
all related improvements, at a minimum investment of Thirteen 
Million Five Hundred Thousand and 00/100 Dollars 
($13,500,000.00) dollars ("Minimum Investment") 

Minimum Investment includes hard costs for construction of 
all buildings and other improvements on the Property and 
leasehold improvements. Minimum Investment includes all hard 
costs and expenditures as defined in Exhibit B (Developer's 
Construction Pro-forma) made or incurred by Developer, its 
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successors or assigns, in connection with the Project, on or 
before the completion date of construction of the Project on the 
Property as required by this Agreement, or such later date as 
the parties may hereafter agree, including, without limitation, 
any and all costs (remediation costs or otherwise) Developer may 
incur with respect to any environmental contamination, hazardous 
materials, conditions or substances, recognized environmental 
conditions or any other environmental condition, which may exist 
on, in or with respect to the Property. 

Any provision of this Agreement to the contrary 
notwithstanding, the City and Developer hereby acknowledge and 
agree that the failure of Developer, its successors or assigns, 
to satisfy the Minimum Investment requirements by the dates set 
forth herein shall not constitute a default or breach by 
Developer under this Agreement nor subject Developer, its 
successors or assigns, to any penalty, liability or remedy 
available to the City hereunder or otherwise available to it at 
law or in equity, provided that the cause of such failure by 
Developer, its successors or assigns, is unavoidable delay due 
to (a) acts of God or other matters beyond the control of 
Developer as referenced in Section 1107 below, or 
(b) environmental contamination, hazardous materials, conditions 
or substances, recognized environmental conditions or any other 
environmental condition, which may exist on, in or with respect 
to the Property not arising from the act or omission of 
Developer, its successors or assigns; it being the purpose and 
intent of this provision that in the event of the occurrence or 
existence of such causes of delay, the time or times for 
satisfying the Minimum Investment requirements set forth herein 
shall be extended by the m~n~mum period required for the 
completion of all necessary remediation of the Property, or a 
time period commensurate with the period of delay, as the case 
may be. 

SEC 402. Guaranteed Property Tax Payment. 

(a) Guarantee. The Developer shall guarantee payment of an 
amount of real estate tax based upon the assessed 
value set forth in this section. The amount of real 
estate tax that the Developer and/or its affiliates, 
as the case may be, guarantee would be generated by 
the Project. The assessed value of the Project and 
related tax liability will be zero, through December 
31, 2017. The initial assessed value of the Project 
shall be set as of January 1, 2018 and will be based 
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on a minimum value of Eleven Million Five Hundred 
Thousand Dollars ($11, 500, 000) per the financial 
analysis submitted to the City. The assessed value 
shall be frozen until such time as not less than One 
Million Seven Hundred Seventy-Five Thousand Dollars 
($1,775,000) Tax Increment District No. 16 up-front 
developer incentive set forth in Section 204 (b) (1) 
plus interest is repaid in full. 

(b) Interest Rate Calculation. The interest calculation on 
the not less than One Million Seven Hundred Seventy­
Five Thousand Dollars ($1, 775, 000) Tax Increment 
District No. 16 up-front developer incentive will be 
calculated based on 1.5% above the City's General 
Obligation bond interest rate at the time of City's 
borrowing for this Project. 

ARTICLE V. 
PREPARATION OF PROPERTY FOR DEVELOPMENT 

SEC. 501. City Responsibilities. The City shall, without 
expense to the Developer cooperate with the Developer, other 
authorities, and other agencies, their departments, officers and 
employees, and provide such assistance as may be reasonably 
requested by the Developer in connection with the fulfillment of 
the Developer's obligations under this Agreement. 

SEC. 502. Developer' s Responsibilities. The Developer 
shall, without expense to the City: 

(a) Assist City. Cooperate with the City, other 
authorities, and other agencies, their departments, 
officers and employees, and provide such assistance as 
may be reasonably requested by the City in connection 
with the fulfillment of the City's obligations under 
this Agreement. 

(c) Conduct Studies. Prior to the Closing Date of the 
Sale of the Property from the City, conduct sufficient 
market, architectural and engineering studies, soils 
analyses, environmental assessments and any other 
investigations deemed necessary by the Developer to 
satisfy Developer of the feasibility and suitability 
of the Property to the Project. 
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ARTICLE VI. 
RIGHTS OF ACCESS TO PROPERTY 

SEC. 601. Riqht of Entry for Utility Service. The City 
reserves for itself, and any public utility company, as may be 
appropriate, the unqualified right to enter upon the Property at 
all reasonable times for the purpose of reconstructing, 
maintaining, repairing, or serv1c1ng the public utilities 
located within the Property boundary lines and provided for in 
the easements described or referred to in Section 201 hereof. 

SEC. 602. Developer Not to Construct Over Utility 
Easements. The Developer shall not construct any building or 
other structure or improvement on, over, or within the boundary 
lines of any easement for public utilities described or referred 
to in Section 201 hereof, unless such construction is provided 
for in such easement or has been approved by the City, and 
unless Developer indemnifies and agrees to hold harmless the 
City and any public utility company as may be appropriate from 
all loss or damage to property or injury to persons arising from 
such construction. 

SEC. 603. Access to Property. Prior to the Sale of the 
Property by the City to the Developer, the City shall permit 
representatives of the Developer to have access to the Property, 
at all reasonable times for the purpose of obtaining data and 
making various tests concerning the Property necessary to carry 
out this Agreement. After the Sale of the Property by the City 
to the Developer, upon advance written request, the Developer 
shall permit the representatives of the City access to the 
Property at all reasonable times which the City deems necessary 
for the purposes of this Agreement including, but not limited 
to, inspection of all work being performed in connection with 
the construction of the Improvements. No compensation shall be 
payable nor shall any charge be made in any form by any party 
for the access provided for in this section. 

ARTICLE VII. 
CONSTRUCTIONS PLANS; CONSTRUCTION OF IMPROVEMENTS; 

CERTIFICATE OF COMPLETION 

SEC. 701. Plans for Construction of Improvements. Plans 
and specifications with respect to the development of the 
Property and the construction of Improvements thereon shall be 
in material conformity with this Agreement, and all applicable 
federal, state and local laws and regulations. As promptly as 
possible after the date of execution of this Agreement, but no 
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sooner than sixty ( 60) days of execution of this Agreement, 
the Developer shall submit to the City, for approval by the 
City, plans, drawings, specifications and related documents, and 
the proposed construction schedule (which plans, drawings, 
specifications, related documents and progress schedule, 
together with any and all changes therein that may thereafter be 
made and submitted to the City as herein provided are, except as 
otherwise clearly indicated by the context, hereinafter 
collectively called "Construction Plans"), with respect to the 
Improvements to be constructed by the Developer on the Property, 
in sufficient completeness and detail to show that such 
Improvements and construction thereof will be materially in 
accordance with the provisions of this Agreement. 

The City shall, if the Construction Plans originally 
submitted materially conform to the provisions of this 
Agreement, approve in writing such Construction Plans and no 
further filing by the Developer or approval by the City thereof 
shall be required, except with respect to any material change. 
Such Construction Plans shall, in any event, be deemed approved 
unless rejection thereof in writing by the City, in whole or in 
part, setting forth in detail the reasons therefor, shall be 
made within thirty {30) days after the date of their receipt by 
the City. 

If the City, in its reasonable discretion, so rejects the 
Construction Plans in whole or in part as not being in material 
conformity with this Agreement, the Developer shall submit new 
or corrected Construction Plans which are in material conformity 
with this Agreement within thirty (30) days after written 
notification to the Developer of the rejection. The provisions 
of this Section relating to approval, rejection and resubmission 
of corrected Construction Plans hereinabove provided with 
respect to the original Construction Plans shall continue to 
apply until the Construction Plans have been approved by the 
City, which approval shall not be unreasonably withheld or 
delayed, provided, that in any event the Developer shall submit 
Construction Plans which are in material conformity with the 
requirements of this Agreement, as determined by the City, no 
later than ninety (90) days after the date the Developer 
receives written notice from the City of the City's first 
rejection of the original Construction Plans submitted to it by 
the Developer. 

All work with respect to the Improvements to be constructed 
or provided by the Developer on the Property shall be in 
material conformity with the Construction Plans as approved by 
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the City. The term "Improvements," as used in this Agreement, 
shall be deemed to have reference to the Improvements as 
provided and specified in the Construction Plans as approved. 

SEC. 702. Changes in Construction Plans. If the Developer 
desires to make any material change in the Construction Plans 
after their approval by the City, the Developer shall submit the 
proposed change to the City for its approval. If the 
Construction Plans, as modified by the proposed change, 
materially conform to the requirements of Section 701 hereof 
with respect to such previously approved Constructions Plans, 
the City shall approve the proposed change and notify the 
Developer in writing of its approval, which approval shall not 
be unreasonably withheld or delayed. Such change in the 
Construction Plans shall, in any event, be deemed approved by 
the City unless rejection thereof, in whole or in part, by 
written notice thereof by the City to the Developer, setting 
forth in detail the reasons therefor, shall be made within 
thirty {30) days after the date of the City's receipt of notice 
of such change. 

SEC. 703. Approvals of Construction Plans and Evidence of 
Financing as Conditions Precedent to Conveyance. The submission 
of Construction Plans and their approval by the City as provided 
in Section 701 hereof, and the submission of satisfactory 
evidence of equity capital and commitments for mortgage 
financing as provided in Section 204 {b) (2) hereof, are 
conditions precedent to the obligations of the Developer to 
purchase the Property and the City to convey the Property to the 
Developer pursuant to the Sale. 

SEC. 704. Progress Reports. Subsequent to the Sale of 
the Property, or any part thereof, to the Developer, and until 
construction of the Improvements has been completed, the 
Developer shall make monthly reports, in such detail as may 
reasonably be requested by the City, as to the actual progress 
of the Developer with respect to such construction. 

ARTICLE VIII. 
RESTRICTIONS UPON USE OF PROPERTY 

SEC. 801. Restrictions on Use. The Developer agrees for 
itself, and its successors and assigns, and every successor in 
interest to the Property, or any part thereof, and the Deed 
shall contain covenants on the part of the Developer for itself, 
and such successors and assigns, that the Developer, and such 
successors and assigns, shall: 
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(a} devote the Property to, and only to and in accordance 
with, the uses specified in this Agreement for a 
period of not less than twenty-seven (27) years from 
date of completion of the Project; and 

(b) not discriminate upon the basis of race, color, creed, 
sex, religion, ancestry, disability, sexual 
orientation, marital status, family status, lawful 
source of income, age or national origin in the sale, 
lease or rental or in the use or occupancy of the 
Property or any improvements erected or to be erected 
thereon, or any part thereof. 

SEC. 802. Covenants; Bindinq Upon Successors in Interest; 
Period of Duration. It is intended and agreed, and the Deed 
shall so expressly provide, that the agreements and covenants 
provided in Section 801 hereof shall be covenants running with 
the land and that they shall, in any event, and without regard 
to technical classification or designation, legal or otherwise, 
and except only as otherwise specifically provided in this 
Agreement, be binding, to the fullest extent permitted by law 
and equity, for the benefit and in favor of, and enforceable by, 
the City and any successor in interest to the Property, or any 
part thereof, against the Developer, its successors and assigns 
and every successor in interest to the Property, or any part 
thereof or any interest therein, and any party in possession or 
occupancy of the Property or any part thereof. 

SEC. 803. City Riqhts to Enforce. In amplification, and 
not in restriction of, the provisions of the preceding section, 
it is intended and agreed that the City and its governmental 
successors and assigns shall be deemed beneficiaries of the 
agreements and covenants provided in Section 801 hereof, for and 
in its own right and also for the purposes of protecting the 
interests of the community and other parties, public or private, 
in whose favor or for whose benefit such agreements and 
covenants have been provided in Section 801. Such agreements and 
covenants shall (and the Deed shall so state) run in favor of 
the City for the entire period during which such agreements and 
covenants shall be in force and effect, without regard to 
whether the City has at any time been, remains, or is an owner 
of any land or interest therein to or in favor of which such 
agreements and covenants relate. The City shall have the right, 
in the event of any material breach of any such agreement or 
covenant, to exercise all the rights and remedies, and to 
maintain any actions or suits at law or in equity or other 
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proper proceedings to enforce the curing of such breach of 
agreement or covenant, to which it or any other beneficiaries of 
such agreement or covenant may be entitled. 

ARTICLE IX. 
PROHIBITIONS AGAINST ASSIGNMENT AND TRANSFER 

SEC. 901. Representations as to Development. The 
Developer represents and agrees that its purchase of the 
Property, and its other undertakings pursuant to this Agreement 
are, and will be used, for the purpose of development of the 
Property and not for speculation in land holding. The Developer 
further recognizes that, in view of: 

(a) the importance of the development of the Property to 
the general welfare of the community; and 

(b) the below market purchase price that has been made 
available by the City for the purpose of making such 
development possible; 

the qualifications and identity of the Developer are of 
particular concern to the community and the City. The Developer 
further recognizes that it is because of such qualifications and 
identity that the City is entering into this Agreement with the 
Developer and, in so doing, is further willing to accept and 
rely on the obligations of the Developer for the faithful 
performance of all undertakings and covenants hereby by it to be 
performed without requiring in addition a surety bond or similar 
undertaking for such performance of all undertakings and 
covenants in this Agreement. 

SEC. 902. Prohibition Against Transfer of Ownership 
Interests. For the foregoing reasons, the Developer represents 
and agrees for itself, its members, and any successor in 
interest of itself and its members, respectively, that prior to 
completion of the Improvements as certified by the City in the 
form of a final Occupancy Certificate for the Project 
("Occupancy Certificate"), and without the prior written 
approval of the City: 

(a) there shall be no transfer of ownership interests in 
the Developer by any party owning ten percent (10%) or 
more of the ownership interests in the Developer 
(which term shall be deemed for the purposes of this 
and related provisions to include successors in 
interest); 
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(b) nor shall any such owner suffer any such transfer to 
be made; 

(c) nor shall there be or be suffered to be by the 
Developer, or by any owner of ten percent ( 10%) or 
more of the ownership interests therein, any other 
similarly significant change in the ownership of such 
company, or with respect to the identity of the 
parties in control of the Developer or the degree 
thereof, by any other method or means. 

With respect to this provision, the Developer and the 
parties signing this Agreement on behalf of the Developer 
represent that they have the authority of all of its existing 
members to agree to this provision on their behalf and to bind 
them with respect thereto. 

SEC. 903. Prohibition Against Transfer of Property and 
Assignment of Agreement. For the foregoing reasons the 
Developer represents and agrees for itself, and its successors 
and assigns, that: 

(a) Except only by way of security for, and only for, 
{ 1) the purpose of obtaining financing necessary to enable 

the Developer or any successor in interest to the Property, or 
any part thereof, to perform its obligations with respect to 
constructing the Project under this Agreement, and 

(2) any other purpose or as otherwise authorized by this 
Agreement, the Developer, its successors or assigns, (except as 
so authorized) has not made or created, and that it will not, 
prior to the proper completion of the Project as certified by 
the City, make or create, or suffer to be made or created, any 
total or partial sale, assignment, conveyance, or lease, or any 
trust or power, or transfer in any other mode or form of or with 
respect to this Agreement or the Property, or any part thereof 
or any interest therein, or any contract or agreement to do any 
of the same, without the prior written approval of the City, 
which approval shall not be unreasonably withheld or delayed. 

(b) The City shall be entitled to require, except as 
otherwise provided in this Agreement, as conditions to 
any such approval, that: 

( 1) Any proposed 
qualifications 

transferee 
and financial 
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reasonably determined by the City, 
adequate to fulfill the obligations 
this Agreement by the Developer (or, 
the transfer is of or relates to 
Property, such obligations to the 
they relate to such part) . 

necessary and 
undertaken in 
in the event 
part of the 
extent that 

{2) Any proposed transferee, by instrument in writing 
satisfactory to the City and in form recordable 
among the land records shall, for itself and its 
successors and assigns, and expressly for the 
benefit of the City, have expressly assumed all 
of the obligations of the Developer under this 
Agreement and agreed to be subject to all the 
conditions and restrictions to which the 
Developer is subject (or, in the event the 
transfer is of or relates to part of the 
Property, such obligations, conditions and 
restrictions to the extent that they relate to 
such part) . Provided, that the fact that any 
transferee of, or any other successor in interest 
whatsoever to, the Property, or any part thereof, 
shall, whatever the reason, not have assumed such 
obligations or so agreed, shall not {unless and 
only to the extent otherwise specifically 
provided in this Agreement or agreed to in 
writing by the City) relieve or except such 
transferee or successor of or from such 
obligations, conditions or restrictions, or 
deprive or limit the City of or with respect to 
any rights or remedies or controls with respect 
to the Property or the construction of the 
Improvements; it being the intent of this, 
together with other provisions of this Agreement, 
that (to the fullest extent permitted by law and 
equity and excepting only in the manner and to 
the extent specifically provided otherwise in 
this Agreement) no transfer of, or change with 
respect to, ownership in the Property or any part 
thereof, or any interest therein, however 
consummated or occurring, and whether voluntary 
or involuntary, shall operate, legally or 
practically, to deprive or limit the City of or 
with respect to any rights or remedies or 
controls provided in or resulting from this 
Agreement with respect to the Property and the 
construction of the Improvements that the City 
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would have had, had there been no such transfer 
or change. 

(3) There shall be submitted to the City for review 
all instruments and other legal documents 
involved in effecting transfer; and if approved 
by the City, which approval shall not be 
unreasonably withheld or delayed, its approval 
shall be indicated to the Developer in writing. 

In the event, the transferee satisfies the conditions set forth 
in Subsections (b) ( 1)- ( 3) above, and City approves the sale, 
assignment, conveyance, lease or transfer to the transferee, 
then any and all obligations under this Agreement shall be 
transferred to the transferee and the Developer shall be 
released from any and all obligations under this Agreement. 
Notwithstanding anything contained in this Section 903 or this 
Agreement to the contrary, Developer, prior to completion of the 
Project, shall have the right to enter into agreements with 
third parties for the pre-leasing or leasing of any apartments 
which are part of the Project and such third parties (and the 
agreements entered into by Developer with them} shall not be 
subject to any approval by the City. 

SEC. 904. Information as to Members. In order to assist 
in the effectuation of the purposes of this Article IX, the 
Developer agrees that during the period between execution of 
this Agreement and completion of the Project as certified by the 
City: 

(a} the Developer will promptly notify the City of any and 
all changes of greater than ten percent (10%} in the 
ownership of the company, legal or beneficial, or of 
any other act or transaction involving or resulting in 
any change in the ownership of such company, or with 
respect to the identity of the parties in control of 
the Developer or the degree thereof, of which it or 
any of its members have been notified or otherwise 
have knowledge or information; and 

(b} the Developer, its successors or assigns, shall, at 
such time or times as the City may request, furnish 
the City with a complete statement, subscribed and 
sworn to by the authorized or managing member ( s) of 
the Developer, setting forth all of the members of the 
Developer and the extent of their respective holdings, 
and in the event any other parties have a beneficial 
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interest in the company their names and the extent of 
such interest, all as determined or indicated by the 
records of the Developer, by specific inquiry made by 
any such member, of all parties who on the basis of 
such records own ten percent (10%) or more interest 
in the Developer, and by such other knowledge or 
information as such authorized representative shall 
have. Such lists, data and information shall in any 
event be furnished to the City immediately prior to 
the delivery of the Deed to the Developer and as a 
condition precedent thereto and annually thereafter on 
the anniversary of the Closing Date. 

ARTICLE X. 
MORTGAGE FINANCING; RIGHTS OF MORTGAGEES 

SEC. 1001. Limitation Upon Encumbrance of Property. Prior 
to the completion of the Project, as certified by the City in 
the form of an Occupancy Certificate, neither the Developer nor 
any successor in interest to the Property or any part thereof 
shall engage in any financing or any other transaction creating 
any mortgage or other encumbrance or lien upon the Property, 
whether by express agreement or operation of law, or suffer any 
encumbrance or lien to be made on or attach to the Property, 
except for the purposes of obtaining: 

(a) funds only to the extent necessary for construction of 
the Project; and, 

(b) such additional funds, if any, unless requested by 
Developer and approved by the City in its reasonable 
discretion. 

Except for the financing, mortgage, encumbrances or liens 
permitted above, the Developer (or successor in interest) shall 
notify the City in advance of any financing, secured by mortgage 
or other similar lien instrument, it proposes to enter into with 
respect to the Property, or any part thereof, and in any event 
it shall promptly notify the City of any encumbrance or lien 
that has been created on or attached to the Property, whether by 
voluntary act of the Developer or otherwise. 

SEC. 1002. Mortgagee Not Obligated to Construct. 
Notwithstanding any of the provisions of this Agreement, 
including but not limited to those which are or are intended to 
be covenants running with the land, the holder of any mortgage 
authorized by this Agreement (including any such holder who 
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obtains title to the Property or any part thereof as a result of 
foreclosure proceedings, or action in lieu thereof, but not 
including: 

{a) any other party who thereafter obtains title to the 
Property or such part from or through such holder; or, 

{b) any other purchaser at foreclosure sale other than the 
holder of the mortgage itself;) 

shall in no way be obligated by the provisions of this Agreement 
to construct or complete the Project or to guarantee such 
construction or completion; nor shall any covenant or any other 
provision in the Deed be construed to so obligate such holder. 
Provided, that nothing in this section or any other section or 
provision of this Agreement shall be deemed or construed to 
permit or authorize any such holder to devote the Property or 
any part thereof to any uses, or to construct any improvements 
thereon, other than those uses or Improvements provided or 
permitted in this Agreement. 

SEC. 1003. Copy of Notice of Default to Mortqaqee. 
Whenever the City shall deliver any notice or demand to the 
Developer with respect to any breach or default by the Developer 
in its obligations under this Agreement, the City shall at the 
same time forward a copy of such notice or demand to each holder 
of any mortgage authorized by this Agreement at the last address 
of such holder shown in the records of the City. 

SEC. 1004. Mortgagee's Option to Cure Defaults. After any 
breach or default referred to in Section 1003 hereof, which has 
not been cured by Developer within seventy-five {75) days {of 
receiving notice of such breach or default from the City as set 
forth in Section 1101 below, each such holder of a mortgage 
authorized by this Agreement shall (insofar as the rights of the 
City are concerned} have the right, at its option, to cure or 
remedy such breach or default and to add the cost thereof to the 
mortgage debt and the lien of its mortgage. Provided, that if 
the breach or default is with respect to construction of the 
Project, nothing contained in this section or any other section 
of this Agreement shall be deemed to permit or authorize such 
holder, either before or after foreclosure or action in lieu 
thereof, to undertake or continue the construction or completion 
of the Project (beyond the extent necessary to conserve or 
protect improvements or construction already made} without first 
having expressly assumed the obligation to the City, by written 
agreement satisfactory to the City, to complete, in the manner 
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provided in this Agreement, the Project on the Property or the 
part thereof to which the lien or title of such holder relates. 

SEC. 1005. City's Qption to Pay Mortgage Debt or Purchase 
Property. In any case, where, subsequent to the continued 
default or breach by the Developer (or successor in interest) 
under this Agreement after the cure period set forth in Section 
1101 below has expired, the holder of any mortgage on the 
Property: 

(a) has, but does not exercise, the option to construct or 
complete the Project relating to the Property, and 
such failure continues for a period of sixty (60) days 
after the holder has been notified or informed that 
Developer did not successfully perform the cure of the 
default or breach within the time allowed under this 
Agreement or as agreed otherwise by the parties; or 

(b) undertakes construction or completion of the Project 
but does not complete such construction within the 
period as agreed upon by the City and such holder 
(which period shall in any event be at least as long 
as the period prescribed for such construction or 
completion in this Agreement), and such default shall 
not have been cured within sixty (60) days after 
written demand by the City so to do, 

the City shall (and, provided mortgage holder is in agreement 
therewith, every mortgage instrument made prior to completion of 
the Project with respect to the Property by the Developer or 
successor in interest shall so provide) have the option of 
paying to the holder the amount of the mortgage debt and 
securing an assignment of the mortgage and the debt secured 
thereby or, in the event ownership of the Property (or part 
thereof) has vested in such holder by way of foreclosure or 
action in lieu thereof, the City shall be entitled, at its 
option, to a conveyance to it of the Property or part thereof 
(as the case may be) upon payment to such holder of an amount 
equal to the sum of: 

(a} the mortgage debt at the time of foreclosure or action 
in lieu thereof (less all appropriate credits, 
including those resulting from collection and 
application of rentals and other income received 
during foreclosure proceedings}; 

(b) all expenses with respect to the foreclosure; 
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(c) the net expense, if any (exclusive of general 
overhead), incurred by such holder in and as a direct 
result of the subsequent management of the Property; 

(d) the costs of any improvements made by such holder; and, 

(e) an amount equivalent to the interest that would have 
accrued on the aggregate of such amounts had all such 
amounts become part of the mortgage debt and such debt 
had continued in existence. 

SEC. 1006. City's Option to Cure Mortgage Default. In the 
event of Developer failing to cure a default or breach within 
the applicable cure period as set forth in Section 1101 below 
prior to the completion of the Improvements by the Developer, or 
any successor in interest, in or of any of its obligations 
under, and to the holder of, any mortgage or other instrument 
creating an encumbrance or lien upon the Property or part 
thereof, the City may at its option cure such default or breach, 
in which case the City shall be entitled, in addition to and 
without limitation upon any other rights or remedies to which it 
shall be entitled by this Agreement, operation of law, or 
otherwise, to reimbursement from the Developer or successor in 
interest of all costs and expenses incurred by the City in 
curing such default or breach and to a lien upon the Property 
(or the part thereof to which the encumbrance or lien relates) 
for such reimbursement. Provided, that any such lien shall be 
subordinate and subject always to the lien or liens of 
(including any lien contemplated, because of advances yet to be 

made, by) any then existing mortgages on the Property authorized 
by this Agreement, including but not limited to, the lien of the 
Developer's mortgage holder. 

SEC. 1007. Mortgage and Holder. For the purposes of this 
Agreement: The term "mortgage" shall include mortgages, deeds 
of trust or other instrument creating an encumbrance or lien 
upon the Property, or any part thereof, as security for a loan. 
The term "holder" in reference to a mortgage shall include any 
insurer or guarantor of any obligation or condition secured by 
such mortgage or deeds of trust. 

ARTICLE XI. 
REMEDIES 

SEC. 1101. In General. Except as otherwise provided in 
this Agreement, in the event of any default in or breach of this 
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Agreement, or any of its terms or conditions, by either party 
hereto, or any successor to such party, such party (or 
successor) shall, upon written notice from the other, proceed 
immediately to cure or remedy such default or breach and, in any 
event, within seventy-five (75) daysafter receipt of such 
notice. In case such action is not taken or not diligently 
pursued, or the default or breach shall not be cured or remedied 
within a reasonable time after the initial seventy-five ( 7 5) 
days, the aggrieved party may take such action as set forth 
under this Agreement or allowed by law as may be necessary or 
desirable in its opinion to cure and remedy such default or 
breach including, but not limited to, proceedings to compel 
specific performance by the party in default or breach of its 
obligations. 

SEC. 1102. Termination by Developer Prior to Conveyance. 
In the event that: 

(a) the City does not tender conveyance of the Property, 
or possession thereof, by Deed as part of the Sale in 
the manner and condition provided in this Agreement; 
or 

(b) the Developer shall, after preparation of Construction 
Plans satisfactory to the City, furnish evidence 
reasonably satisfactory to the City that Developer has 
been unable, after and despite diligent effort for a 
period of sixty ( 60) days after approval by the City 
of the Construction Plans, to obtain mortgage 
financing for the construction of the Project on a 
basis and on terms that are satisfactory to Developer; 
or 

(c) the Developer is unable to satisfy (and otherwise has 
not waived), any of the conditions precedent contained 
in this Agreement; 

then this Agreement shall, at the option of the Developer, be 
terminated by written notice thereof to the City and neither the 
City nor the Developer shall have any further rights against or 
liability to the other under this Agreement. 

SEC. 1103. 
the event that: 

Termination by City Prior to Conveyance. 
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(a) prior to conveyance of the Property by Deed as part of 
the Sale to the Developer and except as otherwise 
permitted under this Agreement, 

(i) the Developer (or any successor in interest) 
assigns or attempts to assign this Agreement or 
any rights therein or in the Property; or 

(ii) there is any change of more than ten percent 
( 10%) in the ownership of the Developer or with 
respect to the identity of the parties in control 
of the Developer or the degree thereof; or 

(b) the Developer does not submit Construction Plans 
within the permitted time period, as required by this 
Agreement, or (except as excused under subdivision {b) 
of Section 1102 hereof) evidence that it has the 
necessary equity capital and mortgage financing, in 
reasonably satisfactory forms and in the manner and by 
the dates respectively provided in this Agreement 
therefor; or 

{c) the Developer does not pay the Purchase Price and take 
title to the Property upon tender of Deed by the City 
pursuant to the Sale, and if any default or failure 
referred to in subdivisions (a) and (b) of this 
Section 1103 shall not be cured within thirty (30) 
days after the date of written demand by the City; 

then this Agreement, and any rights of the Developer, or any 
assignee or transferee, in this Agreement, or arising therefrom 
with respect to the City or the Property shall, at the option of 
the City, be terminated by the City by written notice thereof to 
the Developer, in which event, neither the Developer (or 
assignee or transferee) nor the City shall have any further 
rights against or liability to the other under this Agreement. 

SEC. 1104. Revesting Title in City Upon Happening of Event 
Subsequent to Conveyance to Developer. In the event that 
subsequent to conveyance of the Property pursuant to the Sale as 
of the Closing Date and prior to completion of the Project as 
certified by the City in the form of the Occupancy Certificate: 

(a) the Developer (or successor in interest) shall 
materially default in or materially violate its 
obligations with respect to the construction of the 
Project (including the nature and the dates for the 
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beginning and completion thereof as set forth in this 
Agreement) and the required Minimum Investment, or 
shall abandon or substantially suspend construction 
work {except for any abandonment or suspension that is 
the result of any events which are beyond the control 
of Developer), and any such default, violation, 
abandonment or suspension shall not be cured, ended or 
remedied within three {3) months {six { 6) months if 
the default is with respect to the date for completion 
of the Project) after written demand by the City so to 
do; or 

{b) the Developer {or successor in interest) shall fail to 
pay real estate taxes or assessments on the Property 
or any part thereof when due, or shall place thereon 
any encumbrance or lien unauthorized by this Agreement 
or approved by the City, or shall suffer any levy or 
attachment to be made, or any materialmen's or 
mechanics' lien, or any other unauthorized encumbrance 
or lien to attach, and such taxes or assessments shall 
not have been paid, or the encumbrance or lien removed 
or discharged or provision reasonably satisfactory to 
the City made for such payment, removal or discharge, 
within 

{i) ninety {90) days after written demand by the City 
so to do, or 

(ii) the applicable time period provided under any 
applicable State or local law, rule or 
regulation, whichever is longer, or; 

{iii) or if, the Developer is protesting such payment 
of taxes and/or assessment on the Property in 
Year 2018 and has posted adequate reserves with 
the title company; or 

(c) there is, in material violation of this Agreement, any 
transfer of the Property or any part thereof, and such 
material violation shall not be cured within ninety 
(90) days after written demand by the City to the 
Developer; 

then the City shall have the right to 
possession of the Property and to terminate 
City) the estate conveyed by the Deed to the 
the intent of this provision, together with 
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this Agreement, that the conveyance of the Property to the 
Developer shall be made upon, and that the Deed shall contain, a 
condition subsequent to the effect that in the event of any 
default, failure, violation or other action or inaction by the 
Developer specified in subdivisions (a), (b) and (c) of this 
Section 1104, failure on the part of the Developer to remedy, 
end or abrogate such default, failure, violation or other action 
or inaction, within the period and in the manner stated in such 
subdivisions, the City at its option may declare a termination 
in favor of the City of the title, and of all the rights and 
interests in and to the Property conveyed by the Deed to the 
Developer, and that such title and all rights and interests of 
the Developer, and any assigns or successors in interest to and 
in the Property, shall revert to the City. Provided, that such 
condition subsequent and any revesting of title as a result 
thereof in the City shall always be subject to and limited by, 
and shall not defeat, render invalid or limit in any way, the 
lien of any mortgage authorized by this Agreement and any rights 
or interests provided in this Agreement for the protection of 
the holders of such mortgages. 

SEC. 1105. Resale of Reacquired Property; Disposition of 
Proceeds. Upon the revesting in the City of title to the 
Property or any part thereof as provided in Section 1104, the 
City shall, pursuant to its responsibilities under State law, 
use its best efforts to resell the Property or part thereof 
(subject to such mortgage liens and leasehold interests recorded 
against the Property) as soon as possible and in a reasonably 
commercial manner as to a qualified and responsible party or 
parties (as reasonably determined by the City) who will assume 
the obligation of making or completing the Improvements or such 
other improvements in their stead as shall be reasonably 
satisfactory to the City. Upon such resale of the Property, the 
proceeds thereof shall be applied: 

(a) First, to reimburse the City for all reasonable costs 
and expenses incurred by the City, including, but not 
limited to, reasonable salaries of personnel, in 
connection with the recapture, management and resale 
of the Property or any part thereof (but less any 
income derived by the City from the Property or any 
part thereof in connection with such management); all 
taxes, assessments and water and sewer charges with 
respect to the Property or any part thereof (unless 
the Property is exempt from taxation or assessment or 
such charges during the period of ownership thereof by 
the City) ; any payments made or necessary to be made 
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to discharge any encumbrances or liens existing on the 
Property or part thereof at the time of revesting of 
title thereto in the City or to discharge or prevent 
from attaching or being made any subsequent 
encumbrances or liens due to obligations, defaults or 
acts of the Developer, its successors or transferees; 
any reasonable expenditures made or obligations 
incurred with respect to the making or completion of 
the Improvements or any part thereof on the Property 
or part thereof; and any amounts otherwise owing the 
City by the Developer and its successors or 
transferee; and 

(b) Second, to reimburse the Developer, its successor or 
transferee, up to the amount equal to the sum of the 
purchase price paid by it for the Property and the 
cash actually invested by it in making any of the 
Improvements on the Property, including, without 
limitation, any reasonable financing costs and other 
costs, expenses incurred and paid by Developer with 
respect to the Property and the Project, as well as 
any payments made by Developer to its lenders who 
provided financing for the Project. Any balance 
remaining after such reimbursements shall be retained 
by the City. 

SEC. 1106. Other Rights and Remedies of City; No Waiver by 
Delay. The City shall have the right to institute such actions 
or proceedings as it may deem desirable for effectuating the 
purposes of this Article XI, including also the right to execute 
and record or file among the public land records in the office 
in which the Deed is recorded a written declaration of the 
termination of all the right, title and interest of the 
Developer and its successors in interest and assigns in the 
Property, and the revesting of title thereto in the City. 
Provided, that any delay by the City in instituting or 
prosecuting any such actions or proceedings or otherwise 
asserting its rights under this Article XI shall not operate as 
a waiver of such rights or to deprive it of or limit such rights 
in any way (it being the intent of this provision that the City 
should not be constrained (so as to avoid the risk of being 
deprived of or limited in the exercise of the remedy provided in 
this section because of concepts of waiver, laches or otherwise) 
to exercise such remedy at a time when it may still hope 
otherwise to resolve the problems created by the default 
involved); nor shall any waiver in fact made by the City with 
respect to any specific default by the Developer under this 
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section be considered or treated as a waiver of the rights of 
the City with respect to any other defaults by the Developer 
under this section or with respect to the particular default 
except to the extent specifically waived in writing. 

SEC. 1107. Enforced Delay in Performance for Causes Beyond 
Control of Party. For the purposes of any of the provisions of 
this Agreement, neither the City nor the Developer, as the case 
may be, nor any successor in interest, shall be considered in 
breach of, or default in, its obligations with respect to the 
preparation of the Property for development, or the beginning 
and completion of construction of the Project, or progress in 
respect thereto, in the event of enforced delay in the 
performance of such obligations due to unforeseeable causes 
beyond its control and without its fault or negligence 
including, but not restricted to, acts of God, acts of the 
public enemy, acts of the Federal Government, acts of the other 
party, fires, floods, epidemics, quarantine restrictions, 
strikes, freight embargoes, unavailability of materials, 
unusually severe weather, or delays of subcontractors due to any 
of the foregoing causes; it being the purpose and intent of this 
provision that in the event of the occurrence of any such 
enforced delay, the time or times for performance of the 
obligations of the City with respect to the preparation of the 
Property for development or of the Developer with respect to 
construction of the Project, or progress in respect thereto, as 
the case may be, shall be extended for the period of the 
enforced delay. Provided, that the party seeking the benefit of 
the provisions of this section shall, within ten (10) business 
days after the beginning of any such enforced delay, have first 
notified the other party thereof in writing, and of the cause or 
causes thereof, and requested an extension for the period of the 
enforced delay. 

SEC. 1108. Riqhts and Remedies Cumulative. The rights and 
remedies of the parties to this Agreement, whether provided by 
law or by this Agreement, shall be cumulative, and the exercise 
by either party of any one or more of such remedies shall not 
preclude the exercise by it, at the same or different times, of 
any other such remedies for the same default or breach or any of 
its remedies for any other default or breach by the other party. 
No waiver made by either such party with respect to the 
performance, or manner or time thereof, or any obligation of the 
other party or any condition to its own obligation under this 
Agreement shall be considered a waiver of any rights of the 
party making the waiver with respect to the particular 
obligation of the other party or condition to its own obligation 
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beyond those expressly waived in writing and to the extent 
thereof, or a waiver in any respect in regard to any other 
rights of the party making the waiver or any other obligations 
of the other party. 

SEC. 1009. Indemnification. (a) Developer releases from 
and covenants and agrees that the City, the governing body 
members, officers, agents, including the independent 
contractors, consultants and legal counsel, servants and 
employees thereof (hereinafter, for purposes of this Section, 
collectively the "City Indemnified Parties") shall not be liable 
for and agrees to indemnify and hold harmless the City 
Indemnified Parties against any loss or damage to property or 
any injury to or death of any person occurring at or about or 
resulting from any defect in the Project, provided that the 
foregoing indemnification shall not be effective for any actions 
of the City Indemnified Parties that are not contemplated by 
this Agreement or which result from negligent acts or willful 
misconduct of the City Indemnified Parties in fulfilling the 
obligations of the City or their agents as set forth under this 
Agreement. 

(b) Except for any negligent acts or any willful 
misrepresentation of the City Indemnified Parties, Developer 
agrees to protect and defend the City Indemnified Parties, now 
and forever, and further agrees to hold the aforesaid harmless 
from any claim, demand, suit, action or other proceeding 
whatsoever by any person or entity whatsoever arising or 
purportedly arising from the actions or inactions of Developer 
(or other persons acting on its behalf or under its direction or 
control) with respect to the Project work to be performed by 
Developer under this Agreement. 

(c) The City agrees to protect and defend Developer, 
including the independent contractors, consultants and legal 
counsel, servants and employees thereof (hereinafter, for 
purposes of this Section, collectively the "Developer 
Indemnified Parties"), and further agrees to hold Developer 
Indemnified Parties harmless from any claim, demand, suit, 
action or other proceeding whatsoever by any person or entity 
whatsoever arising or purportedly arising from the negligence, 
willful misrepresentation of the City (or other persons acting 
on their behalf or under their direction or control) under this 
Agreement, or the transactions contemplated hereby. All 
covenants, stipulations, promises, agreements and obligations of 
the City contained herein shall be deemed to be the covenants, 
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stipulations, promises, agreements and obligations of the City 
and not of any governing body member, officer, agent, servant or 
employee of the City, as the case may be. 

ARTICLE XII. 
MISCELLANEOUS 

SEC. 1201. Conflict of Interests; City Representatives Not 
Individually Liable. No member, official or employee of the 
City shall have any personal interest, direct or indirect, in 
this Agreement, nor shall any such member, official or employee 
participate in any decision relating to this Agreement which 
affects his personal interests or the interests of any 
corporation, partnership or association in which he is, directly 
or indirectly, interested. No member, official or employee of 
the City shall be personally liable to the Developer, or any 
successor in interest, in the event of any default or breach by 
the City or for any amount which may become due to the Developer 
or successor or on any obligations under the terms of this 
Agreement 

SEC. 1202. Equal Employment Opportunity. The Developer, 
for itself and its successors and assigns, agrees that during 
the construction of the Project provided for in this Agreement: 

(a) The Developer will not discriminate against any 
employee or applicant for employment because of race, 
color, religion, sex, national origin, ancestry, 
disability, marital status, arrest record, conviction 
record, membership in the national guard, state 
defense force or any reserve component of the military 
forces of the United States or this state or use or 
nonuse of lawful products off the employer's premises 
during nonworking hours. The Developer will take 
affirmative action to insure that applicants are 
employed, and that employees are treated during 
employment, without regard to their race, color, 
religion, sex or national origin. Such action shall 
include, but not be limited to, the following: 
employment, upgrading, demotion or transfer; 
recruitment or recruitment advertising; layoff or 
termination; rates of pay or other forms of 
compensation; and selection for training, including 
apprenticeship. The Developer agrees to post in 
conspicuous places, available to employees and 
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applicants for employment, 
the City setting forth 
nondiscrimination clause. 

notices to be provided by 
the provisions of this 

(b) The Developer will, in all solicitations or 
advertisements for employees placed by or on behalf of 
the Developer, state that all qualified applicants 
will receive consideration for employment without 
regard to race, color, religion, sex or national 
origin, ancestry, disability, marital status, arrest 
record, conviction record, membership in the national 
guard, state defense force or any reserve component of 
the military forces of the United States or this state 
or use or nonuse of lawful products off the employer's 
premises during nonworking hours. 

(c) The Developer will furnish ail information and reports 
required by law and any and all applicable federal, 
state and local rules, regulations and orders, and 
will permit access to the Developer's books, records 
and accounts by the City, or appropriate governmental 
entity, for purposes of investigation to ascertain 
compliance with such laws, rules, regulations and 
orders. 

(d) In the event of the Developer's noncompliance with the 
nondiscrimination clauses of this section, or with any 
of the said rules, regulations or orders, this 
Agreement may be canceled, terminated or suspended in 
whole or in part, and such other sanctions may be 
imposed and remedies invoked as provided by such law, 
rule, regulation or order, or as otherwise provided by 
law. 

(e) The Developer will include the provisions of 
Paragraphs (a) through (d) of this section in every 
contract or purchase order, and will use its best 
efforts to require the inclusion of these provisions 
in every subcontract entered into by any of its 
contractors, unless exempted by such rules, 
regulations or orders, so that such provisions will be 
binding upon each such contractor, subcontractor or 
vendor, as the case may be. The Developer will take 
such action with respect to any construction contract, 
subcontract or purchase order as the City may direct 
as a means of enforcing such provisions, including 
sanctions for noncompliance. For the purpose of 
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including such provisions in any construction 
contract, subcontract or purchase order, as required 
hereby, the first three lines of this section shall be 
changed to read "During the performance of this 
Contract, the Contractor agrees as follows:" and the 
term "Developer" shall be changed to "Contractor." 

SEC. 1203. Provisions Not Merqed with Deed. None of the 
provisions of this Agreement are intended to or shall be merged 
by reason of the Deed transferring title to the Property from 
the City to the Developer or any successor in interest, and the 
Deed shall not be deemed to affect or impair the provisions and 
covenants of this Agreement. 

SEC. 1204. Titles of Articles and Sections. Any titles of 
the several parts, articles and sections of this Agreement are 
inserted for convenience of reference only and shall be 
disregarded in construing or interpreting any of its provisions. 

SEC. 1205. Successors and Assiqns. This Agreement shall 
be binding upon the respective successors and assigns of the 
parties. Notwithstanding anything contained in this Agreement to 
the contrary, Developer may assign this Agreement by one or more 
successive assignments at any time prior to closing to any 
related entity or affiliate of Developer; provided, however, 
that the members or owners of any such related entity or 
affiliate include one or more of the principals of Smet 
Investments, LLC or Smet Construction Services Corp. Upon any 
such assignment, the assignee shall have the rights and 
obligations of Developer hereunder and Developer shall 
thereupon, automatically and without execution of further 
instruments or documents, be relieved and released from any 
obligations under this Agreement, without any further action or 
approval of the parties. 

SEC. 1206. Notices and Demands. A notice, demand or other 
communication under this Agreement by either party to the other 
shall be sufficiently given or delivered if it is dispatched by 
registered or certified mail, postage prepaid, return receipt 
requested, or delivered personally, and 

(a) in the case of the Developer, is addressed to or 
delivered personally to the Developer at 330 E. 
Kilbourn Avenue, Suite 800, Milwaukee, WI 53202, Attn: 
Scott J. Revolinski; and 
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(b) in the case of the City, is addressed to or delivered 
personally to the City, Attention: City Clerk, at 828 
Center Avenue, Sheboygan, Wisconsin 53081; 

or at such other address with respect to either such party as 
that party may, from time to time, designate in writing and 
forward to the other as provided in this section. If delivered 
by registered or certified mail, such notice, demand or other 
communication shall be deemed delivered and received upon 
deposit in the U.S. Mail. 

SEC. 1207. Governing Law. This Agreement shall be 
construed in accordance with the laws of the State of Wisconsin. 

SEC. 1208. Counterparts. This Agreement may be executed 
in counterparts, each of which shall be deemed an original, and 
all of which shall constitute one and the same instrument. 
Signatures delivered by facsimile, email (in pdf.) or similar 
electronic methods shall be deemed to be original signatures for 
all purposes. 

(Signature Page Follows) 
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IN WITNESS WHEREOF, the City has caused this Agreement to 
be duly executed in its name and behalf by its Mayor and its 
seal to be hereunto duly affixed and attested by its City Clerk, 
and the Developer has caused this Agreement to be duly executed 
in its name and behalf by its members, on or as of the day first 
above written. 

BY: 

CITY OF SHEBOYGAN, 
WISCONSIN 

Michael J. Vandersteen, 
Mayor 

ATTEST: 

Susan Richards 
City Clerk 

This instrument drafted by: 

City Attorney Charles Adams 
828 Center Ave., Suite 304 
Sheboygan, WI 53081-4442 
WI State Bar No. 

EIGHTH -NEW JERSEY, LLC 

BY: 
Scott Revolinski, 

Manager 
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EXHIBIT ~a" 
Hard Costs for Project 
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d .1 I 
R. C. No. - 15 - 16. By SALARIES AND GRIEVANCES. February 1 , 2016 . 

Your Committee to whom was referred Res . No . 132 - 15- 16 by Alderperson 
Donohu e adopting the rev i sed Ci ty of Sheboygan Compensat i on Program f o r Non­
Represented Employees ; r ecomme nds that the Resolution be passed . 

Committee 

I HEREBY CERTIFY that the foregoing Committee Report was duly accepted 
and adopted by the Common Council of the City of Sheboygan, Wisconsin, on the 

day of 20 

Dated -------------------------- 20 --------------------------- ' City Clerk 

Approved ______________________ __ 20 --------------------------------- ' Mayor 



Lf.f 
Res . No . /Bi-J- 15 - 16. By Alderperson Dono hue . January 18 , 2016. 

A RESOLUTION adopting the revised City of Sheboygan Compensation Program 
for Non-Represented Employee s . 

RESOLVED : That the Common Council hereby adopts the revised City of 
Sheboygan Compensat ion Program for Non-Represented Employees, a copy of which 
is attached hereto and incorporated herein. 

I HEREBY CERTIFY that the foregoing Resolution was duly passed by the 
Common Council of the City of Sheboygan , Wisconsin, on the day of 

20 

Dated 20 --------------------------' City Clerk 

Approved 20 --------------------------------' Mayor 



CITY OF SHEBOYGAN 
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EMPLOYEES 

Resolution to Amend to Council : January 18 , 2016 

Agenda Item Salaries & Grievance Committee : January 25, 2 016 

F t'LJ r u ell. )' 1 , 2 () .L (i 

(Replaces 2015 Non-Rep Camp Pla n adopted by way o f Res. 140-14- 15) 
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I. EXECUTIVE SUMMARY 
In November 2011, the City of Sheboygan's Human Resources Department introduced a new 
performance management system for Non-Represented employees which incorporated a pay for 
performance, or merit based, review system, as well as an introduction to goal setting for all non­
represented city employees. Based on merit, employees at the lower halfoftheir pay scale may 
be eligible to receive a compensation increase to their base. Some employees were on a tiered 
system, where years of service automatically qualified the employee for a pay increase. 
Employees at or over the top of their pay scale may be eligible for additional compensation 
(whether merit award or incentive award) in the form of a lump-sum only. Increases were issued 
to the pay schedule and many employees received an automatic increase. The changes that 
occurred in the State of Wisconsin with Act 1 0 caused the City of Sheboygan to evaluate their 
program and develop a new program. 

A complete salary review took place in 2013 by the Human Resources Director, which 
incorporated salary comparisons by job expectations for a variety of comparable employers, both 
in the City of Sheboygan public and private sector positions, as well as comparable to other 
municipalities within Wisconsin of like size and geographic comparison. Based on merit, 
employees at the lower half of their pay scale may receive a compensation increase to their base. 
Employees above the midpoint oftheir pay scale are eligible for a combination of increase to 
base for merit performance, and one-time lump sum for incentive performance (accomplishing 
goals and/or projects above and beyond their day-to-day requirements). Employees at or over 
the top of their pay scale are eligible for additional compensation in the form of a lump-sum 
only. 

The 2016 pay scale has changed from 2015 only in the DPW. In an effort to stay competitive in 
The areas requiring greater skills and qualifications, such as a Journeyman Electrician, on 
additional category of Maintenance Worker has been added: MWV. 

II. GENERAL COMPENSATION PHILOSOPHY 
The salary and benefits provided by the City of Sheboygan to its employees are to attract and 
retain the most qualified and competent individuals to perform and provide quality public 
services to the citizens of Sheboygan. For this reason, the City will provide salaries based on 
internal equity and external competitiveness. 

III. GENERAL PROGRAM DEFINITIONS 
Department Head: For all purposes defined under this program, department head includes the 
following officers: City Administrator, Chief of Police, Fire Chief, Director of Public Works, 
Human Resources Director, Planning Director, and Finance Director. 

Department Head Advisory Committee: Depending on the issue needing guidance, this 
committee will be appointed as needed by the City Administrator and/or the Mayor and may 
include Department Heads, elected officials or other non-represented departmental leaders. 

Employee(s): Any active, permanent full-time or permanent part-time, non-elected, non­
represented employee, not including se~onal, temporary, extra help, or permanent employees 
whose regular work schedules are under 600 hours per year. 

Employer: The City of Sheboygan. 
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Market Survey: The gathering, compilation, and analysis of market pay information by the 
Human Resources Department, or any agency or service contracted by the Human Resources 
Department, in order to determine the salary ranges for each pay grade. 

Pay Grade: A group of one or more classifications which have been assigned the same pay 
range for compensation purposes. All jobs in a pay grade have the same range minimum, 
midpoint, and maximum rates. 

Performance Appraisal Review: The procedure used by the employee's supervisor and/or 
department head to evaluate the employee's performance for the period following the employee's 
last performance appraisal. 

Program: Except where another program is specifically referred to, the compensation program 
for non-represented employees. 

Salary Range: The pay range assigned to a specific pay grade, and which includes a defmed 
minimum, midpoint, and maximum rate of pay. The range is based upon a market survey. 

IV. ROLE OF THE HUMAN RESOURCES DEPARTMENT IN COMPENSATION 
ADMINISTRATION 
The Human Resources Department shall be responsible for the following compensation 
administration activities: 

1. Developing, implementing, and monitoring organization-wide compensation policies, 
procedures and programs, and ensuring adherence to them. 

2. Developing and maintaining current job analysis and job description information throughout 
the organization, continually monitoring changes to the jobs, and revising analyses and job 
descriptions as appropriate. 

3. Providing analysis and recommendations to support the annual compensation policies to be 
made by the Common Council as described in Section VII. 

4. Providing compensation administration reports and data needed for effective program review 
and control. 

5. Developing recommendations for and implementation of approved pay rates, pay structures 
and pay practices; reviewing market data to determine changes necessary to ensure that the 
organization is competitive within the relevant municipal and private sector labor markets. 

6. Ensuring compliance with wage and hour laws and regulations. 

7. Consulting with managers, supervisors, and employees on compensation and performance 
management problems and issues. 
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8. Developing, implementing and monitoring performance management policies, procedures 
and programs. This includes developing and reviewing the effectiveness of performance 
appraisal activities, and ensuring that employees receive timely and accurate appraisals. 

9. Preparing updates to the compensation program document contained herein for council 
review and approval, and providing this information to all employees covered by the 
program. 

10. Educating employees on the current compensation program. 

V. ROLE OF THE INDIVIDUAL DEPARTMENT IN COMPENSATION 
ADMINISTRATION 
The individual departments shall be responsible for the following compensation administration 
activities: 

1. Ensuring that approved compensation administration policies, programs, and procedures are 
followed in all divisions within the department. 

2. Reviewing and approving all job descriptions and ensuring that the Human Resources 
Department is informed of all new and changed jobs so that jobs can be re-analyzed and new 
job descriptions can be developed. 

3. Reviewing each employee's performance at least once a year and recommending any salary 
increase deemed appropriate. This task requires discussing the performance review and 
rating with the individual employee and submitting the required appraisal forms to the 
Human Resources Department for review and discussion of pay adjustments. 

4. Recommending revisions in compensation administration policies, procedures, and practices 
to the Human Resources Director when deficiencies and problems are identified. 

VI. ROLE OF THE DEPARTMENT HEAD ADVISORY COMMITTEE IN 
COMPENSATION ADMINISTRATION 
The role of the Department Head Advisory Committee in compensation is one of providing a 
broad-based review of, and input into, overall compensation activities. The Department Head 
Advisory Committee on this issue includes the Chief Administrative Officer, all Department 
Heads, the City Attorney, the Mayor, and the City Clerk. The Human Resources Director 
acts as chairperson. 

The Department Head Advisory Committee will perform two (2) specific roles: 

1. At the request ofthe Human Resources Director, provide counsel and assistance with regard 
to the integrity and effectiveness of the compensation program for non-represented 
employees; 

2. Review and provide input into the annual major pay policy recommendations made by the 
Human Resources Director, before presentation to the Salaries and Grievances Committee 
(see Section VII). 
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All recommendations of the Department Head Advisory Committee shall be non-binding to the 
Human Resources Director, and for matters which come before them, the Salaries and 
Grievances Committee. 

VII. ROLE OF THE SALARIES AND GRIEVANCES COMMITTEE IN COMPENSATION 
ADMINISTRATION 
The Salaries and Grievances Committee shall be responsible for the overall administration of the 
compensation plan in coordination with the Human Resources Director, the Department Head 
Advisory Committee, the Common Council and other appropriate resources. 

The Salaries and Grievances Committee performs the following functions: 

1. Approves, subject to Common Council approval, annual recommendations made by the 
Human Resources Director, after input from the Department Head Advisory Committee, 
regarding major pay policy decisions including: 

a. range adjustments 

b. across-the-board increases, (if applicable) 

c. merit increase annual budget 

2. Approval of all inequity and promotional increases provided they are within the salary grade 
range. 

3. Approves all modifications to the compensation program described herein, for fmal approval 
by the Common Council. 

VIII. ROLE OF THE COMMON COUNCIL IN COMPENSATION ADMINISTRATION 
Each year, the Common Council shall make three (3) major pay policy decisions: 

1. How much if any, pay ranges should be adjusted to be externally and internally competitive; 

2. How much, if any, should be budgeted for across-the-board adjustments (if necessary to 
maintain internal equity); 

3. How much should be budgeted for merit increases; 

These decisions shall be made based on information and recommendations provided by the 
Human Resources Director, after input from the Department Head Advisory Committee, and 
approval of the Salaries and Grievances Committee. 

In addition, upon recommendation of the Human Resources Director and the Salaries and 
Grievances Committee, the Common Council shall approve all changes to the overall 
compensation program described herein. 
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IX. SALARY STRUCTURE 
The City salary structure consists of a specified number of salary ranges for which range 
minimum, midpoint, and maximum rates of pay are established. 

MINIMUM RATE 
The salary for any employee shall not be less than the minimum established for their pay grade. 

MIDPOINT RATE 
The midpoint of a range is typically the comparable market average pay for a position. 

MAXIMUM RATE 
The maximum rate, the top rate for a pay grade, is the maximum base salary the City will 
pay a position. The base salary for any incumbent shall not exceed the maximum rate 
established for his/her pay grade. Upon implementation of this pay plan, an employee 
receiving a salary at or in excess of the maximum rate will not be eligible for any pay 
adjustments until their base rate of pay falls below the maximum for the pay range. Such 
employees, however, may be eligible to receive a lump sum merit bonus, if warranted, 
which will not change their rate of pay. 

In salary grades 1-16, the range is 20% below and above the midpoint. In the DPW job classes 
1-5, the maximum pay is 10% above the midpoint/market rate. See attached Exhibit #7, 2015 
Non-Rep Pay Scale. 

Assignment of classifications to the proper salary range is based on the market analysis results 
described in Section XI. 

The salary structure shall be reviewed once each year, and may be adjusted by the Salaries and 
Grievances Committee based on recommendation of the Human Resources Director. This 
recommendation will be based on the following factors: 

I. Known or reasonably anticipated range adjustments for the next year reported by comparable 
employers used in the market analysis; 

2. Analysis of economic conditions faced by the City Government (e.g. loss of shared 
revenues); and 

3. Range adjustments occurring in the City's union contracts or reasonably anticipated by the 
Human Resources Director. 

4. The Consumer Price Index (CPI) as determined by WDOR (Wisconsin Department of 
Revenue) 

Achieving consistency with the City's stated pay policy (see Section X. A.) and consideration of 
the above four (4) factors will be the basis ofthe recommendation. 
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X. EXTERNAL RELATIONSHIP 

A. POLICY 
The City's policy is to place its total salary practice at or near the prevailing market practice for 
jobs of similar content within the City's chosen market as defined herein. The City's policy 
includes a desire to provide salary advancement opportunities which recognize changes in the 
economy, differences in performance, and salary levels which are fair compared to the City's 
internal market (pay levels in the union groups) and local private sector like positions. 

B. SALARYSURVEYS 
The City's objective is to maintain a level of pay that is competitive with the level of pay for 
similar skills in other similar public jurisdictions and private sector for which it competes for 
employees in the marketplace. The City achieves this competitiveness through a systematic 
method of determining what other jurisdictions in its market pay. 

Specific external relationships shall be determined in general every three (3) years, or for a 
specific job whenever: 

I. A salary range midpoint of a classification is insufficient to attract qualified candidates for 
employment; 

2. A continuing turnover pattern in a classification can be directly linked to established 
compensation levels; or 

3. Management deems that specific external relationships must be examined. 

C. COMPOSITION OF THE MARKET 
The City of Sheboygan recognizes the importance of correctly surveying the market, in order to: 

I. Set pay levels which attract a sufficient quantity of qualified applicants to fill open positions. 

2. Retain its high-performing, valuable employees over time, in order to recoup training 
investments, optimize organizational effectiveness, and minimize unwanted turnover. 

Market data shall be gathered directly from other cities through public information requests or as 
part of a participant or direct consultation of other qualified surveys which include, but are 
limited to, the following jurisdictions: 

Appleton Beloit 
Janesville Manitowoc 
Calumet County 

Eau Claire Fond du Lac 
Oshkosh Sheboygan County 
Central Wisconsin 

LaCrosse 
Washington County 

These jurisdictions were selected based on one or more of the following criteria: similar 
populations; similar per capita income; and close proximity to Sheboygan. The City shall 
periodically re-examine the appropriateness of the market base should circumstances arise which 
the City believes merit the need for such a re-examination. 

2016 Non-Rep Comp Plan 8 



D. MARKET ANALYSIS PROCESS 
As required, the Human Resources Department will work with the department heads to update 
position descriptions. At a minimum, the position descriptions will contain the following 
information: 

1. Purpose of position. 
2. Description of essential functions of the job. 
3. Description of marginal functions of the job. 
4. Statement of required education and experience. 
5. Description of knowledge, skills, and abilities required for the job. 

A survey instrument will be created which includes short descriptions of each job and asks for 
relevant market data including, but not limited to, range minimums, midpoints, maximums, and 
actual rates. 

The survey will be sent to the market jurisdictions, with follow-up contacts as necessary. Every 
reasonable attempt will be made to obtain this information. 

I. The Human Resources Director will gather pay data from relevant positions within the City's 
current workforce as a comparable- that is the "internal market". 

2. Relevant market data will also be reviewed with both municipal and private industry 
employers in the area. Wherever possible, the City of Sheboygan will participate in qualified 
surveys being performed either through other municipalities or will hire an outside agent to 
perform a survey if necessary. In addition, the Human Resources Department will perform a 
direct information search, gathering applicable data directly from other municipalities 
through a public information data request. 

3. An adjustment shall be made, if necessary, to the compiled data so that survey information is 
relevant for the applicable year. 

XI. ASSIGNMENT OF POSITIONS TO SALARY GRADES 

A. POLICY 
It is the intent of the City to provide a compensation program which relates the pay ranges for its 
classifications to the pay practices in the defined market. Therefore, the assignment of 
classifications to pay grades within the pay structure shall be based on market data whenever 
possible. 

B. PROCESS 
The Human Resources Director shall place positions into the appropriate salary grade where the 
midpoint of the grade is closest to the "market estimate" pay rate identified through the survey 
process. The market estimate rate, which could also be referred to as the prevailing rate in the 
market, is the calculated rate of pay which most closely approximates the worth ofthat position 
in the market at the time of the survey. 
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In an effort to maintain internal equity with in the pay structure, the Human Resources Director 
shall identify the appropriate pay grade for positions for which there are insufficient market data 
using reasonable comparison of such jobs with other City jobs. 

The assignment of classifications to pay grades shall be recommended by the Human Resources 
Director and approved by the Salaries and Grievances Committee. No employee's salary will 
exceed the maximum rate in his/her assigned salary range. If assignment to a grade leads to this 
occurrence, the situation will be resolved as described in Section XII, letter B, 7. 

At any time, when the applicable criteria indicate the need for a focused market analysis of a 
specific classification, the relevant market data from the City's market base shall be examined. 
Should the market data establish the need for a different pay grade assignment, the Human 
Resources Director make such recommendation to the Salaries and Grievances Committee for 
their approval. 

In some cases, the City may determine that a different market base is warranted, given the 
specific circumstances of the position and the current market conditions. 

XII. WAGE AND SALARY GUIDELINES 

A. POLICY 
The City recognizes the importance of consistency in determining wages and salaries for its 
employees. The intent of this policy is to provide guidelines for department heads to follow in 
the case of a new employee or change in employee status. 

B. GUIDELINES 
1. Salary Offers to New Employees 

Once the best-qualified candidate for the position is identified, the department head and 
Human Resources Director will determine the starting salary that will be offered to the 
individual. The Department Head or Human Resources Department shall make a conditional 
offer of employment to the candidate (conditional offers inasmuch as they are contingent on 
the City of Sheboygan's verification of reference information, completion of any background 
check, successful completion of any post-offer medical examination/drug screen, and 
submission of satisfactory employment eligibility documentation required by law and 
approval by the Salaries and Grievances Committee). 

The Human Resources Director shall have the authority to approve a salary offer up to the 
midpoint of the salary range. Any recommendation which exceeds this amount must be 
approved by the Salaries and Grievances Committee. Such recommendations should be 
based on employment market realities and/or individual qualifications. Because the salary 
range minimum rate for each grade is linked to the midpoint but does not automatically 
represent the amount for which individuals can be attracted to public service, some flexibility 
in setting hiring levels may be necessary to remain competitive. 
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The following guidelines shall apply to these situations: 

a.) Given the law of supply and demand, once a candidate is chosen, the employee's current 
rate of pay or most recent rate will be taken into consideration at the time an offer is 
made. 

b.) Generally speaking, applicants who barely meet or barely exceed the minimum education 
and experience requirements shall be hired at the range minimum rate for the pay grade 
in which their position has been placed. 

c.) Applicants who exceed the minimum requirements of the position as specified in the job 
description by at least two (2) years of experience may be hired at a salary no higher than 
the upper halfofthe range between minimum and midpoint (2nd quartile). 

d.) Applicants with five (5) or more years of experience over the minimum requirements 
may be hired at a salary which is no higher than the lower half of the range between 
midpoint and maximum (3rd quartile). 

e.) Before an offer is made to an applicant, it must be approved, in consultation with the 
respective department head, by the Human Resources Director. Any department head 
desiring to hire an applicant under items a) or b), above, must request special approval 
from the Human Resources Director who shall, when necessary, forward such request to 
the Salaries and Grievances Committee. The maximum of the salary range shall not be 
exceeded. 

Note: Additional years of education that exceed the minimum requirements and are directly 
related to the position may be used to equate with additional years of experience for 
determining placement in the range. 

2. Salary upon Promotion 
A promotion is defined as a change by an employee from one position to another which has a 
higher salary range. At a minimum, promoted employees shall be placed at either the 
minimum rate in the new salary range, or their current salary, whichever is greater. The 
promoted employee will be eligible for up to a 10% base salary increase upon promotion, at 
the hiring department head's discretion. All promotional salary offers must be approved by 
the Human Resources Director. 

3. Salary upon Demotion 
When an employee is unable to perform the position they hold, they will either be laid off or 
demoted. Each situation is unique as it depends on availability of additional positions and/or 
the employees qualifications. Generally, if an employee is demoted, they will experience a 
pay reduction. The demoted employee will need to demonstrate the ability to perform the 
essential functions in a new position and will be paid an appropriate level of pay considering 
their abilities and the payscale of the new position. 

4. Salary upon Transfer 
An employee who transfers or is transferred from one classification to another classification 
in the same pay grade shall receive no salary adjustment, provided the transferred employee 
can perform the essential functions of the new position. 
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5. Salary upon Change in Pay Grade Due to Market Survey Analysis 
When, as a result of the market survey analysis periodically undertaken by the City, an 
employee's clas~ification is placed into a different pay grade, there will be no salary 
adjustment. If the employee's present salary is at the top pay for the grade or more than the 
new range maximum, the employee will not be eligible for an increases to his/her base pay 
while his/her salary equals or exceeds the range maximum. Such employees, however, will 
be eligible for a lump sum merit bonus (actual amounts are identified on the Merit 
Adjustment Schedule). 

6. Equity Adjustments (This section replaces Compression Adjustments) 
The concept of compression will be reviewed based on market data for a position rather than 
a reporting structure. This allows for increase reporting flexibility while acknowledging that 
pay is market driven rather than a factor of reporting structure. Equity adjustments are 
usually a one-time adjustment to realign the employee's salary to market value for the 
position and takes into consideration the number of direct reports an employee may have, as 
well as the duties assigned to that position. 

7. Part-Time Employment 
Part-time employees are those in which the employee is normally scheduled to work less than 
forty ( 40) hours in a work week. This includes intermittent positions working up to eight (8) 
hours per day on an irregular and uncertain schedule which alternately begins, ceases, and 
begins again as the needs of the City require. Part-time employees shall be hired at a pay 
grade which is equivalent to or compatible with the hiring rates established for similar full­
time classifications. Permanent part-time employees shall be eligible for salary increases 
under the same manner as full-time employees (see Section XII, B. 5). 

XID. COMPENSATION ADMINISTRATION 

A. POLICY ON SALARY INCREASES 
The purpose of the City's pay increase policy is to establish and maintain an appropriate 
relationship between an employee's performance and pay. The system provides management 
with a mechanism to recognize individual accomplishments and to relate them to pay increases. 
The Merit Adjustment Program is intended to reward employee growth in a job as well as to 
differentiate in levels of performance and contribution. 

Generally speaking, temporary and/or seasonal part-time employees may be paid at market rate 
due to the temporary nature of the position, even with returning employees. The position may or 
may not qualify for an increase from one year to the next. 

The City's pay increase policy is designed to attract and retain high-quality employees, to reward 
employees in accordance with performance on the job, and to motivate employees to their 
highest level of performance. Above all else, the City treats its employees as individuals and as 
members of the team by allowing employees to influence their pay opportunities through 
performance on the job. 

Employees are encouraged at all times to work to the best of their abilities, to find ways to 
eliminate unnecessary work, and to discuss with their supervisor how tasks can be better 
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performed. The result of employee contribution is a more productive City government -- a City 
more able to meet its obligations to the citizenry, respond to changes in technology and in the 
workplace, and a City that understands and satisfies the needs of its customers. The City's 
success and its ability to support its compensation practices depend on employee efforts and 
contributions. 

B. PERFORMANCE EVALUATION 
The City of Sheboygan recognizes the importance of recognizing an employee's efforts and 
follows a merit increase program where an employees pay is affected by their performance. The 
City Council approved a 2.0% increase to budget for payroll (see 2015 Council approved 
budget). Depending on where an employee falls within their pay scale, an employee has the 
ability to earn up to a total of 2.0% through exceptional performance in both the completion of 
their day-to-day activities and in the performance and accomplishments of the goals or special 
projects they have throughout the year. 

Each employee will receive a performance review every 12 months, either based on their 
employment anniversary or their most recent promotional move. The review form has 4 
categories of performance: Unacceptable, Below, Successfully Achieved and Exceeds. The 2016 
paper form is attached (see Exhibit #3), Yearly Performance Evaluation. A move to an 
electronic form is anticipated during the calendar year. The content will remain the same as the 
paper form. Either electronic or paper evaluation is acceptable. In addition, the City 
Administrator will have an evaluation form that is unique to the position, as governed by the 
Salaries & Grievance committee and the direction and approval of City Council. 

Goals are also established during the evaluation process, primarily by the supervisor with input 
from the employee. Wherever possible, goals are SMART (Specific, Measurable, Attainable, 
Relevant, and Time-bound). Supervisors and/or Department Heads and the employee need to 
document the employee's goals for the upcoming evaluation year, and may use one of two 
goals template listed in Exhibit #4. 

C. MERIT ADJUSTMENTS BASED ON PERFORMANCE EVALUATIONS 
Merit adjustments are granted to employees to encourage efficiency and to reward performance 
when the City's economic conditions permit. Merit increases are not automatic; nor does an 
employee acquire any right to an increase because of length of service or time in a job. Merit 
adjustments are based upon his/her supervisor's appraisal of the employee's performance in 
relation to established performance standards and goals. A merit adjustment should reflect a 
performance level that has been consistently demonstrated over a meaningful period of time, 
typically 12 months. If merit adjustments are awarded to the employee based on their 
performance, any pay increase will be issued on the first payroll following their employment 
anniversary. 

1. Establishment of the Merit Increase Budget 
The overall funding for the Merit Increase program budget shall be determined by the 
Common Council on an annual basis, following recommendation by the Human Resources 
Director with approval of the Salaries and Grievances Committee. The size of the budget 
will be based primarily on the economic conditions currently experienced by the City and 
any other factors deemed relevant by the Common Council. 
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2. Merit Increase Amount 
Once the budget has been approved, it is up to each supervisor and/or department head to 
approve the amount granted to the employee. The City establishes the percentage guidelines 
in the merit adjustment on an annual basis and the amounts, therefore, are subject to change. 
The amount identified in 2016 is 2.0%. 

All merit increase adjustments shall be based on documented performance with higher 
increase percentages being reserved for performance that has overwhelmingly exceeded 
performance expectations. The actual size ofthe merit increase shall follow the percentage 
guidelines in the Merit Adjustment Schedule found in Exhibit #5. All merit adjustment 
requests made by department heads for individual employees are subject to appropriate 
documentation which is reviewed by the Human Resources Director. 

The City shall review the merit adjustment amount every year. This review will be 
conducted by the Human Resources Director with approval with the Salaries and Grievances 
Committee. All changes to the schedule shall be subject to the approval of the Common 
Council. 

3. Merit Adjustments Applied to Current Salary 
The merit adjustment percentage will be applied directly to the employee's current salary. 
Salary ranges will be reviewed periodically to insure the City's pay ranges remain 
competitive while the merit adjustment schedule is reviewed annually. Base wage 
adjustments provides newer employees and those in the lower part of the wage scale the 
opportunity to reach the midpoint, or fair market value, at a rate which reflects their job 
performance. (i.e. the better the performance the faster they reach the midpoint). It also 
allows above average and outstanding performances to exceed the midpoint which would be 
expected for employees who constantly perform at those levels, as well as those who either 
have greater experience levels when starting the position or those who have a greater length 
of time on the job. 

4. Frequency of Merit Reviews 
Consideration for merit adjustments shall be once every twelve ( 12) months. 

A. Employees Returning from a Leave of Absence or Rehired 
If an employee is off work on a qualified Leave Of Absence at the time the performance 
evaluation and applicable merit or incentive increase is due, upon return from leave to 
"active duty", the employee will receive any identified increase effective from the first 
date returned to active duty. Employees not returning to work, that is, employees who do 
not return to active duty, are not eligible for retroactive pay. 

5. Performance Appraisal Review Procedures 
All employees shall be evaluated by their department head a minimum of once per year. The 
employee's supervisor shall evaluate each employee's performance for the period following 
the employee's last performance appraisal review and recommend a merit adjustment for the 
employee that is consistent with the established merit adjustment amount, using either a 
manual performance appraisal process (Exhibit # 1) and appropriate form (Exhibit #3), or 
utilizing the on-line review process in MUNIS. In addition, the employee will be provided a 
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feedback opportunity by completing an Employee Questionnaire Form (Exhibit #2) or 
completing the on-line questionnaire. 

6. Delayed or Denied Merit Adjustments 
Department heads may deny or delay merit adjustments if employees are not performing in a 
fully capable manner. When merit adjustments are delayed or denied, a plan of action for 
improvement and a target date shall be set by the supervisor. Special performance appraisals 
are conducted when improvements have been noted or when the target date has been reached. 
Under no circumstance shall the period of time be shorter than three (3) months or longer 
than the employee's next scheduled review date. If the employee is then performing in a 
fully capable manner, the merit adjustment deemed appropriate by the department head may 
be granted. No adjustment shall be given on a retroactive basis, however. The decision to 
grant or deny a delayed merit adjustment must be made within thirty (30) days of the 
employee's review date. Employees normal review dates are not advanced by this 
denial/delay. 

7. Merit Increases Effective Date 
Except in the case of delayed or denied increases, the effective date for application of the 
merit adjustment increase shall be the beginning of the next applicable payroll following the 
employee's anniversary date (all salaries and wages shall be paid biweekly for salaries and 
wages earned during the biweekly period preceding the most current biweekly period (i.e. 
two-week holdback). 

8. Performance Appraisal Appeal Process 
Following a cqmpleted Performance Evaluation, the supervisor will notify the employees of 
the appropriate merit adjustment. If the employee is not in agreement with the merit 
adjustment identified, the employee may request a meeting with the Department Head. If the 
employee continues to be dissatisfied, the employee may request a meeting with the Human 
Resources Director. A final appeal will be allowed in front of the Salaries and Grievances 
Committee. The employee will need to complete a Notice of Evaluation Appeal Form 
(Exhibit#6) which is then submitted to the Human Resources Director. The Human 
Resources Director will promptly submit the Notice of Evaluation Appeal Form to the 
Salaries and Grievances Committee. The Salaries and Grievances Committee will schedule a 
meeting with the employee and the employee's department head to hear the employee's 
appeal, after which the Salaries and Grievances Committee will either confirm the 
recommended merit adjustment or approve a new merit adjustment for the employee based 
upon additional objective facts. The decision will be confirmed in writing to the employee as 
indicated on the Salaries and Grievances Committee's Merit Adjustment Form, and this 
decision shall be final. 

The fact that an employee has requested a further review by the Salaries and Grievances 
Committee shall not, in any way, affect the employee's position within the department or as 
an employee of the City of Sheboygan. 

9. Retroactivity 
Employees terminating employment for any reason prior to Common Council adoption of an 
adjustment to the compensation, employment are not entitled to any retroactive application of 
that adjustment. 

2016 Non-Rep Comp Plan 15 



10. Employee and Management Training 
The Human Resources Department shall conduct periodic training on the performance 
appraisal process to all supervisors, managers, and department heads responsible for 
conducting appraisals. The Human Resources Department will conduct periodic employee 
training on the performance management program in general, particularly if changes to the 
program occur. 

XIV. COMPENSATION PROGRAM REPORTING 

A. POLICY 
The interests of the Common Council are best served by management reports which accumulate 
all costs and related information needed in their role as policy-makers who are ultimately 
responsible for the compensation plan. These reports shall be facilitated by the Human 
Resources Department which will be responsible for compiling, summarizing and presenting the 
information to the Salaries and Grievances Committee and Common Council. 

B. PROCESS 
The report shall be done on an as-needed basis, often as part of the budget process for the next 
year, and will contain the following information: 

I. A breakout of requested annual adjustment dollars by component: 

a. Merit Adjustments 

b. Equity Adjustments 

2. Assurance through Human Resources Department review that all employees have been 
evaluated. 

3. A confidential report on the distribution of performance ratings. 

4. Any other information deemed pertinent by Council. 

XV. PLAN COMMUNICATION AND MANAGEMENT TRAINING: 

The City recognizes the importance of ensuring that all employees are fully knowledgeable about 
the details of the compensation plan. To that end, the Human Resources Department shall be 
responsible for the following actions: 

I. Preparing and distributing plan information for all new employees as part of the orientation 
process. 

2. As plan changes occur pursuant to Council action, preparing information and holding 
meetings with employees to review all changes, and preparing and distributing individual 
notification to employees regarding any changes to their compensation. If minor changes are 
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made, or if the change of the Non-Rep Comp Plan consist primarily to identify differences in 
the merit adjustment guide and/or pay scale, the Human Resources Department will 
distribute communication via posting a memo with the changes, either in a department or 
transmitted through intranet communications. 

The City also recognizes the need to provide supervisors, managers, and department heads with 
details of the compensation plan and their important roles in its administration. To this end, the 
Human Resources Department shall be responsible for providing new, and updating current 
supervisors, managers, and department heads thorough training in the areas of: 

I. City compensation policies and procedures. 

2. Sound pay-for-performance practices and City compensation techniques such as the use of 
pay increase guidelines. 

3. Use of the budgeted merit adjustment and methods for forecasting increases. 

4. Use of planning worksheets which include individual employee's past performance rating 
history, past raises, and timing of these raises, to provide the information to allow increases 
to be based on long-term performance opposed to short-term changes. 
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Exhibit #I 
Performance Evaluation Process 

Performance Evaluation Process 

On-going organizational success depends on the inteDectual capital within the organization. This 
program is a critical strategic tool for attracting and retaining qualified employees to sustain our 
organization and ensure that the our employees are achieving their own personal development goals. 

Step 1: Department leaders need to identify current and future needs within their department, as well 
as needs within other departments they affect Once that's completed, goals need to filter 
throughout the department Employees may utilize either a "Goals Ten¢lte• 
or the second page of the Performance Evaluation Form. If MUNIS is utifized, emp!oyees may 
upload their goals in the narrative section of the evaluation process. 

Step 2: Approximately 3 weeks prior to the evaluation. manager should provide er11>foyee with an 
Employee Questionnaire Form. The employee needs to oomplete the questionnaire and return 
to the supetVisor prior to the performance evaluation. 

Step 3: Pelformance Evaluation. On a yearly basis, supervisor need to evaluate the pelformance of the 
employee. There are 4 general categories to describe the employee's performance: 

4. PERFORMANCE EXCEEDS EXPECT AllONS - A level of accomplishments that 
overwhelmingly go beyond reasonable but demanding standards of performance, 
particularly in the key areas of responsibility. This employee oonsistenlly deroonstrates 
an exceptional level of achievement and an derronstrate how this was accomplished. 

3. PERFORMANCE SUCCESSFULLY ACHIEVED EXPECTATIONS - A level of 
pelfom1ance that clearly achieved all major requiremen1s of the position. lt reflects 
good, solid pelformance expected of those who possess the necessary education, 
training, and experience for the job. This rating applies to those employees 'Nho 
consistently pelfonn in an effective and professional manner. 

2. PERFORMANCE NEEDS DEVELOMPENT I IMPROVEMENT - Often a rating 
reflective of a new employee to the organization or the position, this rating reflects the 
need for development as not an performance fully meets the requirements of 1he 
posi1ion. The need for further development and improvement is clearly evident. 

1. UNACCEPTABLE PERFORMANCE- A level of performance whidl is clearly below 
minimum job requirements, even when close supervision has been provided. 
Performance must significantly improve within a designated period of time if the 
employee is to remain in the position. 

Step 4: See the Merit Adjustment Schedules to detennine wha1, if any, etigibifity the employee has for 
a pay increase or lump sum payout based on their overall pelformance for both a merit 
increase and an incentive bonus. Complete the Merit Adjustment Fonn, attain appropriate 
signatures and forward all completed forms to Hwnan Resources. 

2016 Non-Rep Comp Plan 

Throughout the year, Implement the formal and informal development opportunities through a 
combination of mentoring, coaching. job rotation, traditional educational programs, seminars 
and on-line learning solutions. 
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Exhibit #2 
uestionnaire Form 

Performance Evaluation Process 
Employee Self Evaluation Questionaire 

Name ________________________ _ Date ___________ _ 

Print 

Position, ______________________ _ Evaluation Period, ________ _ 

As a part of the evaluation process, use this form to review, describe, and evaluate your job 
performance over the past evaluation period. Share this form with your supervisor prior to 
your evaluation meeting for submittal with your annual performance evalulation for your file. 

1. What were your most significant wor1t.related accomplishments? (Include projects, assignments, 
new skills or knowledge gained.) 

2. How do these accomplishments relate to your key responsibilities and goals for you and our 
department? 

3. What goals were identified to be accomplished but you were unable to achieve and why? 

4. What are your goals for the next evaluation period? 

5. How wiJI you accomplish these goals? And when do you anticipate completing them? 

6. What do you need to accomplish these goals? 

7. How can your immediate supervisor and/or management do to help you to accomplish your 
goals or wo!1( more effectively and support your position? 

8. What additional training or development would help you improve and/or enhance your wofk 
performance? 

9. What feedback or suggestions do you have to improve our department or City employment? 
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Exhibit #3 
Sample Performance Evaluation Form I Competency Ratings (Form or electronic evaluation in MUNIS) 

Yearly Performance Evaluation 

Recommendation 

1 ... 

2016 Non-Rep Comp Plan 

BELOW 
Wcrting~d 

in 

flame: 

Job Title/Grade: 

Change Rate from 

SUCCESSFULLY 
ACHIEVED 

* "'" 

----------- Clock: ____ _ 

EXCEEDS 
OYERWMa.MlHGl y 

Dept: ____ _ 

Eft. Date 

COMMENTS: 
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Exhibit #4 

Goals Template 
Goals can be listed as part of the 

Evaluation Form or Listed Separately 

Communications Review I Feedback Opportunitv 
fA"'..,_.... """..,_ ,._..,~, .... ....,_, •. r.~ t·'""'~.....-..w 

Eh [I] 
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Exhibit #5 

MERIT I INCENTIVE AWARD GUIDELINE FOR 

NON-REPRESENTED EMPLOYEES 

2016 

Tbe City ofSheboypn emploYft\5 continue to pro\ ide quality sm'ices for the oeeds of this coiDIIDll1ity. In ao. 
attempt to mvard the emplo~ fot their ser\'ice. the City offets employees a merit-based~ 
program, rewarding employees for successtblly achieving or exceeding their pedbrmance requiremems. 
Increases iD pay are dtscretionary and based oo tbe e\1lluation of oa.e' s supervisor, both for individual 
perfomaance on a day-to-day basis, as \\'eU as in the accompli.slJme1lt of goals or additiooa1 responsibilities. 
Tbe .tbUowing guide is to be utilized for the 2016 disaetiolwy merit program: 

Y,rit.Wrd 
Supenisors m'iew emplo)u's perfonoaDCe in the completion of day-to-day tasb tbroogbout the year. lhit miew is 
completely discretionary on the part of the Rlpe"\iior, as is the amount of the award Merit aWllllls are gsen1ly added 
to an m~ployee 's base pay. Hcm'e\'a. if an employee as at or 0\'er tbe top of their pay sca1t. the award is issued in the fotm 
of a lump sum. 

Intrust PtrttDI 
&8 
0.00% 

0.0001.- 1.00% 
1.00%. 1.25~· 
1.25%- 1.5~·· 

• AD~ to~~ annot GOMCl dw pay r.mp. Jl a pcrticm of the maG!»~ the tmployee's 
pay to me top of the pay IDp. tbt addlti=al merit 3IDallmt "vuld be imJed iD the 6xm of a lump $11m. 

JJKtDii\'f .\ward 
Sups,.ison md employees ba\-e tb! ability to «~JU additicmal compemation by either competiDg goals idstiied at tbe 
begiJming of the yea and' or being ampd additioml duties and/or projects throughout the )~. £1q)l~ \1i1h a 
salary below mid-poim \\'illlm-e the maease added to base wages. Employees with a sa1aJy at mid-point or abo\'e 
will recei\-e the iocRase in a cme-t:imt lump sum 

IDtrtASf PtrttDt Ragt 
o.o()D;. 
0.~. 

O.c>o-1.- 0.25% 
0.25~·· • O.SO"ti. 

To rmch tbe .. erceeds .• perfmmmce lt\'el. employees must ·•onrwhtlmipgly tutfd op«tatiom .. in the majority of 
tbeU' perf~ c~ ar goal ~-emem Although tbe city budg«ed for an O\oeral12.0'1. mcrease to 
pa}'rOll tmployHS oDiy qua~· for rht disatliouar,· amoDDt tht~· taratd (or ctidD 'r ~am) bawd em indkidual job 
ptrformantt. 
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CO~"l1DDill.U. 

~OTICE OJ EY.Ut:ATIO~fAPPLU 

TO: Sau4yRohrick 
Director ofltnm.ul Resources & Labor RelatioDs 

FROM: 

Position 

I have revi!wed my pafonnm:e e\llluatlon aud my mtril mdjustmem ~on trndstion with my 
Depastmeat Head. 

I uudentud that my peno11DaDCe ratiJlB is on o t!Re-pomt satJe yir~ ao incmlse of 
___ pacml based OD tbe midpoint of my pay~-

l\10denta:od cbat if' I request a merit adjustmeat mw by tbe Salaries and Grie\"aDCes C~ my 
c:teasiot1 will DOt, in any way, tdfect my position witiUn tbe ~or as an eqllo}ft of the Ci1y. 

1 do , do oot request a &rther merit mctjmtmem m.w bytbe Salaries and Orir'l.'liDCes Q,mmitt~. 

SignatuJe ofEiq)loYft 

:art;cbrr~•.anfl~!t> 

Not1t:o nt h.alu.o~s"r. ~"l 
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Exhibit #7 
2016 Non-Rep Pay Scale 

2016 Hourly and Annual Base Salary 

Maxbnum A II?!l--.-.-.~]111 

1 

2 

3 

4 

5 

6 

7 

8 

12 

13 

15 

16 

2016 Non-Rep Comp Plan 

Minimum 
17.53 "~ .. ~~ 

36,457.57 
20.07 

41,753.09 
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REVISION DATE INTRODUCED 
YEAR TO SAL & GRIEV 

2014 01-22-2014 

2015 

2016 

2016 Non-Rep Comp Plan 

REVISIONS LOG 

MODIFICATION TO PRIOR NON-REP COMP PLAN 

1) Modified the merit and incentive 
adjustment amounts to accommodate the 
2014 budgeted increase amount to 
payroll of 2.5% overall 

2) Updated Exec Summary, listed all 
department head titles (adding changes 
from 2013 re: appointed and at-will 
department heads), loosened the 
evaluation form statement, allowing 
for a switch to electronic/MUNIS based 
evaluation process if needed 

3) Updated XIII, C, 4 to state that 
inactive employees out on leave will 
received increase upon return to 
active status 

4) Miscellaneous date and/or title 
changes, replacing 2013 with 2014 

5) Removed 6-month "evaluation" period as 
it is obsolete 

6) 2014 Wage Scale ranges were NOT 
modified from 2013, just the date of 
the salary range was revised. 

1) Modify the merit amount to accommodate 
the 2015 budget increase to payroll of 
2.0% overall. 

2) Increase the mid-point of all salary 
grades by 2%. 

3) Referenced the option to use the MUNIS 
electronic evaluation process. 

1) Add one level higher Maintenance 
Worker (5) to the DPW Labor Workforce. 

2) Change Chief Admin Officer title to 
City Administrator and add reference 
to a separate evaluation form for the 
position. 

3) Modify percent increases for merit to 
ranges as a guideline to appropriately 
identify the discretionary element of 
the merit increase rather than a 
possible perceived increase amount. 

GENERAL ORDINANCE / 
RESOLUTION / OR OTHER REF 
DOCUMENT 

Resolution 132-13-14 
R.C. 310-13-14 
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R. C. No. - 15 - 16. By SALARIES AND GRIEVANCES . February 1 , 2016 . 

Your Committee to whom was referred Res. No . 133 - 15 - 16 by Alderperson 
Donohue adopting the City of Sheboygan 2016 Employee Handbook; recommends 
that t he Resolution be passed along with the amended Handbook . 

Committee 

I HEREBY CERTIFY that the foregoing Committee Report was duly accepted 
and adopted by the Common Council of the City of Sheboygan, Wisconsin, on the 

day of 20 

Dated -------------------------- 20 ___________________________ , City Clerk 

Approved ______________________ __ 20 ________________________________ , Mayor 



~ 4,5 
Res . No. /33 - 15 - 16. By Alderperson Donohue . January 18 , 2016. 

A RESOLUTION adopting the City of Sheboygan 2016 Employee Handbook . 

RESOLVED : That t he Common Counci l hereby adopts the City of Sheboygan 20 1 6 
Employee Handbook , a copy of which is attached hereto and incorporated 
herein. 

I HEREBY CERTIFY that the foregoing Resolution was duly passed by the 
Common Council of the City of Sheboygan, Wisconsin, on the day of 

20 

Dated 20 , City Clerk -------------------------
Approved 20 -------------------------------' Mayor 
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WELCOME 
Welcome to the City of Sheboygan. Congratulations on becoming a City of Sheboygan employee. Your role 
as one of our employees is important because you have now become a "Public Servant". As a public servant, 
your role is to serve the public while performing services necessary to our City. Whether this is picking up 
garbage, putting out fires, solving crimes or driving buses, each job meets a need that our citizens have. The 
taxes paid by the citizens of Sheboygan pay the wages we earn. Therefore, in a very real sense, these citizens 
are our "employers" and we must remember that it is the citizens of Sheboygan that we need to satisfy. 

As an employee you are in a unique position to serve our citizens. The way you treat them, the quality and 
quantity of the work you do and the attitude that governs your behavior all are a reflection of Sheboygan. 
Sheboygan is a city filled with citizens who have a tradition of hard work, strong ethics and a love for life and 
others. As you begin your career as an employee of the City, allow yourself to embrace these traditions as you 
unselfishly serve our citizens. 

This Handbook has been designed to provide you an overview of the policies, procedures and plans that affect 
your employment. You will find policies and practices that govern the work that you do, a grievances and 
appeals procedure and an explanation of the benefits you are entitled to. Should questions/concerns arise, 
contact your immediate supervisor or the Human Resources Department. 

Once again, welcome to the City of Sheboygan. We look forward to working with you. 

ABOUT YOUR JOB 
Municipal employment in the City of Sheboygan is conducted under the regulations of the Sheboygan Civil 
Service Commission, the Board of Police & Fire Commissions, the Sheboygan Transit Commission, and the 
Mead Library Board. (Each group has their own, unique regulations providing for the appointment, 
advancement, and retention of employees.) In recent years, there has been an ever-increasing demand for 
public services. This is requiring the City workforce to become more efficient and productive so as to provide 
the increased services without objectionable tax increases. All of us are responsible to give the taxpayer a fair 
return for the taxes they pay. 

Often when you hear the need for improved productivity, you may think "they want me to work harder;" 
however, we can also improve productivity by adopting a "work smarter" philosophy. Each of you will know 
your job well enough to improve your efficiency and suggest changes. Put another way, here is what you as an 
employee can do to increase productivity: 

I. Do the job you're being paid to do. Learn your job and put forth an honest effort to do it well. 

2. Be receptive to new ideas and ways of doing things even though, at first, they may not coincide with your 
perception of what your job is supposed to be. 

3. Think on the job. Perhaps there are better ways to do it. Don't be afraid to offer suggestions. Remember, 
it is possible to work smarter-not harder. 

4. Recognize that your individual effort counts. It is you plus every other employee putting forth your best 
effort that creates the reputation of our city. 

5. When vacancies occur, they are normally posted and filled by promotion of eligible, qualified employees. 
In the event that all candidates are equal in terms of qualifications and solid work performance, the most 
senior applicant will be offered the position. 
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6. The manner in which you apply yourself to your duties, your ability to get along with others, your capacity 
for greater responsibility and the extent to which you have prepared yourself for a better job are all 
important considerations. 

7. Performance evaluation reports are considered in promotions as well as in other aspects of your 
employment. Your supervisor will complete the performance evaluation form and discuss it with you to 
suggest improvement and provide feedback. You may make comments on your performance evaluation 
form in the section provided. 
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SECTION I -CONDITIONS OF EMPLOYMENT 

1. At-Will Emoloyment 

a) At Will 
Employment with the City of Sheboygan is "at will" which means the City of Sheboygan retains the right 
to terminate an employee at any time with or without cause, except as prohibited by law. Just the same, an 
employee has the right to resign employment at any time, subject to giving notice to the City of 
Sheboygan as required. 

Except as otherwise provided by law or applicable collective bargaining agreement, any other 
understandings or agreements between the City of Sheboygan and the employee must be in writing and 
signed by the proper City representative (typically a department head, the mayor, or the City 
Administrator). The Employee Handbook does not constitute an employment contract and may be 
changed at the City's discretion at any time with or without notice. I fat any time there is a difference 
between the Handbook and source material such as City policies or plan documents, the source material 
that is current at that time will take precedence. 

If an employee seeks more detailed information on anything in the handbook, they should contact the 
Human Resources Department. 

b) Public Contact 
There are many advantages to working for the City of Sheboygan. There are also responsibilities. 
Your major responsibility is to serve the public. The citizens of Sheboygan are considered your 
employers and are entitled to courtesy and prompt service. Always keep in mind that every time 
one of us has a business contact with the public, we register some kind of impression. All ofthese 
impressions, when combined, create the reputation of Sheboygan. Your interaction with the public 
will be a variable that is considered with your performance evaluations. 

c) Work Schedule 
Your work schedule will be designated by the department to which you are assigned. Each department 
has different hours for their employees due to the special nature of their operations. Working hours, 
lunch periods, and work breaks will be explained by your supervisor or the Human Resources 
Department. Work breaks are a privilege and not a right; if abused, breaks may be suspended. 

d) Flex Time CComp-Time) 
The normal work schedule for full-time, non-exempt employees is five (5)- eight (8) hour 
periods, forty (40) hours per week. This schedule may be revised as necessary depending on 
customer and/or city requirements, as determined by each department or area supervisor. Each 
employee needs to work with their supervisor to define the expected hours of work. Employees 
may need to flex their schedule to maintain a forty (40) hour work week. The time flexed must 
be approved in advance by management and be contained within the week that it is earned. If an 
employee flexes their schedule during the 40 hour work week, time worked in excess of8 hours 
a day can only be taken in an hour-for-hour basis. In other words, if an employee works 10 
hours on Monday, the additional two (2) hours worked on Monday may be taken off later in the 
week at straight-time hours (not time-and-one-halt). Employees may not save (bank) additional 
time off for use in another pay period. 
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Exempt employees are full-time employees who work a minimum of forty ( 40) hours per week. Due to 
the professional nature of these positions, however, exempt employees are paid a defined salary for their 
position rather than an hourly rate. Therefore, if the position requires additional hours (over 40) during 
the work-week, those who hold exempt positions are expected to perform the additional duties as part of 
their work-week. The additional time worked is considered part of the position expectations and is 
exempt from overtime pay. 

g) Overtime 
Non-exempt employees will be paid time and one-half of their hourly pay rate for hours worked in excess 
of 40 hours per week (a week is defined as Sunday at 12:00 a.m.- Saturday at 11:59 p.m.). Paid time off 
(vacation, discretionary or holiday hours) does not count towards overtime calculation. Advance notice 
will be provided for those expected to work overtime as soon as practicable. In emergency situations, 
advance notification provisions my not apply. All overtime must be authorized by your supervisor before 
the time is worked. 

h) Punctuality and Attendance 
The citizens of Sheboygan need your service. Your supervisor and co-workers depend on your 
work to do their own. It is necessary that you report to work regularly and on time. If you are 
ill, delayed, or cannot report for a specific reason, contact your supervisor before the start of your 
shift as soon as practicable, the more advanced time the better. 

i) Safety 
The City regards your safety on the job as a vital responsibility. Always be alert to unsafe 
conditions, faulty equipment or other on-the-job hazards. Don't neglect to use safety equipment 
in your work if required. You are responsible for reporting unsafe conditions or accidents to 
your supervisor immediately, complying with any laws or safety regulations, and maintaining 
concern for the safety of your co-workers and yourself. Failure to follow safety requirements is 
a serious offense, subject to corrective action and/or further discipline, including termination of 
employment, for even the first offense (depending on the degree ofthe violation). 

j) Telephone Use and Courtesy 
City phones, whether LAN lines or mobile phones, should not be used for personal calls. In 
addition, all employees are asked to inform their friends and family not to call during working 
hours except in cases of emergency. 

k) Bulletin Boards I Employee e-notifications 
It is the responsibility of each employee to check bulletin boards and/or intranet notifications for 
schedules of meetings, notices, new policies and job announcements. 

I) Complaints 
If you have a job-related problem or complaint, discuss the matter with your supervisor and/or 
department head. Complaining to a fellow employee might make you feel better for the moment, 
but that will not get the problem to the attention of those who can resolve it. If the complaint is 
about your supervisor, you may contact the Human Resources Director who will work to see if 
the problem can be resolved. 

m) Employee Records 
It is important that you keep your department and the Human Resources Department informed of 
any changes such as address and telephone number and keep the Human Resources Department 
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informed of any changes in personal data such as marital status, number of dependents, etc. This 
will insure that your personnel, payroll, and benefit records are up-to-date, a matter both 
important to you and your family. If you desire to view the contents of your personnel file, a 
written request should be submitted to the Human Resources Department. Arrangements will be 
made for you to view the file in the presence of a Human Resources Department representative. 
A personnel file may be viewed twice per calendar year. Additional requests need the approval 
of the Human Resources Department Head and/or the City Administrator. 

n) Political Activity 
For the purposes of this section, political activity shall mean activity calculated to improve or 
favor the chances of any political party or any person seeking or attempting to hold political 
office; such definition of political activities shall include but not be limited to campaigning for 
candidates or political parties, circulating nomination papers, registering voters, collecting 
contributions or selling fund-raising tickets, distributing campaign material, and organizing 
political rallies or meetings. 

We urge you to vote regularly. Nothing in City policy shall affect the right of a City employee to 
hold membership in and support a political party, to vote as he or she chooses, to express 
privately his or her opinions on all political subjects and candidates, to maintain political 
neutrality and to attend political meetings. However, no employee shall engage in political 
activities during regular work hours, nor shall any employee wear his or her uniform, badge, or 
other form of employer identifier during personal participation in political activities. 

No employee shall erect, construct, or post political posters on City property or buildings. 
Political posters shall not be displayed or posted on the private automobiles of employees when 
parked on City premises furnished to the employee by the City for the parking of such vehicle 
during regular work hours, except bumper strips on personal vehicles. 

No person shall directly or indirectly solicit or receive subscriptions, assessments, contributions, 
or services for any partisan or nonpartisan political purpose from any employee in City service or 
use his or her influence to coerce the political action of any employee while such employee is on 
City premises during any regular working hours. 

Any employee who is guilty of a violation ofthis policy shall be subject to disciplinary action up 
to and including dismissal. 

SECTION ll: POLICIES 

1. Attendance Policy 

The City expects prompt and regular attendance from all of its employees. This means that you must 
be at your appointed work station, on time, fully prepared and able to work at your starting time. 
Proper attendance and punctuality are essential to maintain a good record of performance. If for some 
reason, you are not able to come to work on time, it is your responsibility to notify your supervisor as 
early as possible before the start of your workday. I fan emergency situation arises and contacting your 
supervisor is not possible, you must notify your supervisor as soon as practical. 

Tardiness and/or absenteeism disrupt City operations and create additional work for your fellow 
employees. Absenteeism includes not only absence from work, but late reporting for your scheduled 
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start time, unauthorized extension of a lunch period, leaving work early without your supervisor's 
approval or improper use of od1er City-paid time. Your attendance record is reviewed regularly. If a 
problem arises, your supervisor will be discussing it with you. Tardiness or failure to come to work 
will result in discipline, up to and including termination of your employment with the City. 

2. Paid Time Off CPTOl 

PTO allows employees the flexibility to handle planned and unplanned absences. There are 
several types ofPTO: vacation, discretionary and holiday. Vacation PTO is earned the previous 
year and is available to use during the current year. Discretionary and Holiday PTO is earned 
during the current year. 

PTO Holiday: 

PTO Vacation: 

Holiday PTO is available to all regular, full-time and part-time employees 
from the day the employee starts in the regular position. (Holiday pay is not 
available for seasonal or part-time temporary employees, or employees on a 
leave of absence before and after the holiday.) Holiday pay for full-time 
employees must be used in 8-hour increments on the City designated 
holiday; part-time employees receive the applicable prorated time for their 
holiday. 

This benefit is generally earned through productive work time. A value (in 
hours) of the benefit is determined as of January 1 each year, prorated for 
new employees. Employees with greater than one year of continuous 
employment as of January I are eligible to use their vacation beginning on 
the first calendar day of the year in which a milestone anniversary occurs 
and must be used in half or full-day increments. (For example, an 
employee who has 4 years of service on January 1 but will reach their 5th 
year of service during the year will be eligible for 120 days of vacation as 
of that January 1.) Those with less than one year of employment may be 
eligible for a prorated amount of vacation as of January 1 of the calendar 
year following their date of hire. See schedule below for the prorated 
amount of vacation. 

Vacation PTO- New Employee 
New full-time employees hired before January 1st of any given year are 
eligible for the following pro-rated vacation time as of January I: 

Hired the previous 
January 1 - March 31 
April I- June 30 
July 1 - Sept 30 
October I - December 31 

Eligible on the following January 1 
40 Vacation Hours 
28 Vacation Hours 
16 Vacation Hours 
0 Vacation Hours 

PTO Discretionary: This benefit is available to use in hourly increments (whole hours only) I 
to 8 hours in length. New full-time employees will be eligible for a 
prorated amount of Discretionary Paid Time Off(DPTO), available to take 
after 90 days. New employees pro-rated discretionary time schedule: 
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Discretionary PTO- New Employee 
New full-time employees are eligible for DPTO, pro-rated as of January 1: 

Hired 
Jan 1- March 31: 
April I -June 30: 
July I - Sep 30: 
Oct I - Dec 31: 

Eligible after 3 months 
32 Discretionary Hours 
16 Discretionary Hours 
8 Discretionary Hours 
See note below 

Eligible the following January 1 
40 Discretionary Hours 
40 Discretionary Hours 
40 Discretionary Hours 

0* Discretionary Hours 

* 40 Discretionary Hours eligible after 3 months of employment (issued on day 9 I 
of employment, not on Janua1y I following date of hire) 

Thereafter following the schedule listed below. Full-time employees will 
be issued 80 hours of discretionary time during the month of January. 
Although the benefit is available to use in January, it is not "earned" as of 
January. The benefit is earned throughout the year, 1/10 eligible hours per 
month. Regardless of an employee's tenure with the City, those who leave 
mid-year will not be paid out their unused discretionary PTO and may be 
required to repay the unearned amount. 

PTO for permanent part-time employees is a pro-rated amount based upon the previous year's 
total hours worked. 

When requesting PTO, employees must schedule their absences in advance whenever possible to 
ensure the City's smooth operation. Vacation time is always expected to be scheduled in 
advance and must be approved by the employee's supervisor. Approval will depend upon the 
workload in the affected operational area. 

Listed below is the PTO schedule effective January 1 of each given calendar year: 

Total PTO Vacation Holiday Discretionary 

<I Year Prorated See Schedule 80 hours See Schedule 

Years I -4 240 hours 80 hours 80 hours 80 hours 

Years 5-12 280 hours 120 hours 80 hours 80 hours 

Years 13-20 320 hours 160 hours 80 hours 80 hours 

Years 21 + 360 hours 200 hours 80 hours 80 hours 

Discretionary PTO must be used during the calendar year. Hours not used will be forfeited. 

Vacation must also be used during the calendar year. How~ver, in the event that you are not 
able to use all of your vacation PTO, you may request a carryover of up to 40 hours of 
vacation to your supervisor. The head of each department and the Director of Human 
Resources must approve the carryover hours preferably by December 15th for the fo Bowing 
year. 

9 



Sick Account Balance: Employees hired before January 2012 may have a Sick Account 
Balance. This benefit discontinued as of December 31, 20 II. However, those with a 
balance were able to keep the balance and may be eligible for a post retirement benefit. 
This account is available to use for an employee's own serious health condition prior to 
retirement. However, generally speaking, all discretionary PTO and all but 80 hours of 
vacation PTO must be used prior to utilizing sick day balance. Exception to this practice 
exist for some qualifying Family Medical Leave conditions, in which an employee may 
qualify to use up to two weeks of pay from the sick bank account. Contact Human 
Resources for additional details. 

3. Performance Reviews 
Performance reviews will be completed by an employee's supervisor yearly. In most cases, the anniversary 
date of employment will be the review date, with any changes to pay effective the payroll following the 
anniversary date. In the cases of promotion or demotion that increase or decrease pay, the date the change in 
position becomes effective is the employee's new review date. 

4. Pay Checks 
Payroll checks (direct deposit only) are issued every other Friday. The recognized work week is Sunday 
through Saturday. 

5. Voluntary Termination 
An employee who plans to resign or retire should provide written notice to his/her supervisor at least two full 
weeks prior to leaving. The employee will be paid at his/her current rate for all unused accrued vacation time. 
Deductions will be made for any liabilities to the City such as tool purchases, uniforms, etc. Failure to provide 
two weeks notice may result in the loss of any accrued vacation. An employee is not entitled to use 
discretionary PTO during their two week notice. 

6. Layoff 
The City makes every attempt to provide regular, consistent employment. At times, city funding or budget 
constraints, customer demands or other factors affect work availability. If a lay-off should become necessary, 
factors such as overall work performance, skill and ability, productivity and attendance will be used in 
deciding which employees will be laid off. Length of service will be considered a factor in deciding which 
employees will be laid off when other factors are equal. 

7. Use of City Propertv 
Unauthorized possession or use of any City property, equipment, or materials, or removal of City property 
from the premises is prohibited. The employee's supervisor must approve any equipment transfer or 
movement. 

8. Shift Premium 
Shift premium for non-represented City employees (excluding Transit or Library employees) will be issued 
for hours worked outside of traditional office hours. Shift premiums apply as follow: 

6:00a.m.- 5:59 p.m. -No shift premium 
6:00 p.m. - II :59 p.m. - $0.35/hour 

12:00 a.m.- 5:59a.m.- $0.45/hour 
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9. Mileage Reimbursement 
Employees may be required to use their own personal vehicle for travel while conducting city business (other 
than di minimis travel within the City of Sheboygan. When this occurs, the employee will be reimbursed at 
the current IRS rate for each mile driven. 

10. Parking 
In most City facilities, parking is provided for employees at no cost. Employees working in City Hall or the 
Library will be assigned parking in the municipal lot or given an off-street parking pass and the cost of 
parking will be covered by either the City or the Library. 

11. Dress Code 
Employees represent the City of Sheboygan when they are at work. Each person is expected to dress 
appropriately for their respective job. In an office setting, shorts, t-shirts or immodest apparel are not 
considered appropriate attire. The City reserves the right to send an employee home if he/she is 
inappropriately dressed. Time missed for this purpose would be unpaid (non-exempt I hourly employees). 

12. Concealed Carrv 
Although the State of Wisconsin allows concealed carry of handguns, no employee is permitted to carry a 
handgun while on duty unless the employee is granted express authorization by the City of Sheboygan. 

13. Workers Compensation 
Employees who are involved in a work related injury resulting in full days off("lost time injury") will be paid 
following the state approved schedule (the first 3 days off are non-compensable). The pay rate issued will be 
in accordance with state requirement. 

14. Special Clothing/Accessory Allowance 
Employees who are required to wear special clothing or use special equipment for their work will receive an 
allowance (paid no earlier than the 2"d payroll in January) of the following: 

a) Uniform Allowance: $100 I paid at the beginning ofthe calendar year 
b) Safety Boot I Shoe I Equipment: $100 I paid at the beginning of the calendar year 
c) Glasses with safety lens w/frames: $50 I reimbursed every two years with purchase 

15. Position Classification 
Every City position is covered by an official job description. This description only lists the typical duties of 
the position. Employees may be assigned other duties by their supervisor I department head. 

A salary range exists for every position, which includes a minimum and a maximum rate of pay. New 
employees with limited experience are normally hired at the minimum rate of pay and advance within the pay­
range based on merit. New employees hired with proven skills and experience may be offered a starting salary 
based on their previous experience. 

At least once per year each employee will receive a performance evaluation which will review their past 
performance and establish goals and objectives for the next I 2 months. The performance evaluation results 
determine whether an employee receives a salary adjustment and the amount of that adjustment. Since the 
evaluation is discretionary, the supervisor also has discretion in the amount, if any, of a pay increase. Although 
an increase schedule will guide the supervisor, the supervisor remains eligible to veer from the schedule as 
he/she deems appropriate. 
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16. Pay Days I Direct Deoosit 
Employees are paid on a bi-weekly basis on alternate Fridays. Timecards must accurately reflect the hours you 
have worked each week and all time off. Your payroll check will show both your gross pay and your net pay 
which is your pay after deductions. Various deductions, both mandatory by law and voluntary, will be 
itemized on each pay check. Payroll checks will be directly deposited into a financial institution of the 
employee's choice. 

17. Use of Citv Telephone I Personal Cell Phones 
The use of personal cell phones is prohibited in the workplace except during break and lunch times. In order 
to keep City telephone lines open for necessary business calls, employees need to discourage incoming and 
outgoing personal calls except for emergency. Personal long distance calls on city phones are not to be 
made. 

18. Use of Internet and E-mail 
Internet and e-mail communication systems are to be used primarily for business purposes, meaning that use 
of such equipment and systems must be job related. Limited, occasional or incidental use of these systems 
for personal use is acceptable, if done in a professional manner that does not interfere with business use. 

In addition to the system hardware and software, all electronic messages are the property of the City, whether 
composed, received or sent by the employee. The City reserves the right to retrieve, monitor, or review any 
message in the City computer system, and may disclose such messages for any purpose without notice to the 
employee and without seeking permission of the employee. In addition, as an employee of the City, all 
correspondence are subject to the open records statute. Citizens have a right to request access to information 
contained on City property. 

The City does not permit Internet use or e-mail messages that contain foul, inappropriate, or offensive 
language. Those containing racial or ethnic slurs, or sexual innuendo, are prohibited. Employees who 
violate this policy will be subject to disciplinary action up to and including termination. 

19. Safety 
Safety regulations exist for an employee's protection and to avoid conditions that may result in accidents, 
disabling injuries, and lost time and money. All employees are required to comply with safety regulations. 
Each department supervisor or department head will inform employees of any specific safety regulations 
pertinent to their department. An employee is required to know and use the safety precautions for their 
particular type of work, machines, and equipment. 

Horseplay, failure to use designated safety devices and/or procedures, any act or threat of physical violence 
toward another employee and any behavior which could result in personal injury is strictly prohibited at all 
times while on City property and will result in disciplinary action up to and including termination of 
employment. This includes time before and after the scheduled work hours and applies to all City property, 
indoors or out. 

Because of the potential for serious and permanent injury, failure to comply with any of the above stated 
procedures or those procedures explained to an employee by their supervisor will result in disciplinary 
action up to and including termination. Employees working in or supporting a work area and certain other 
designated areas must familiarize themselves with the general safety procedures of that area. Employees 
must immediately report any work related injury to their supervisor and complete a First Report of Injury 
Form as soon as possible. 
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20. PROHIBITED HARASSMENT & SEXUAL HARASSMENT 
It is City of Sheboygan policy that all employees enjoy a work environment free from all forms of 
harassment. Employees who engage in harassment not only hurt others, but also expose themselves and 
the City to potential legal liability. Harassment violates both State and Federal laws. Harassment 
infringes upon equal respect in work relationships and causes serious harm to the productivity, efficiency 
and stability in the work environment. Every person is entitled to be treated with common courtesy, 
dignity and respect. The City of Sheboygan specifically prohibits discrimination, intimidation and 
harassment. 

I. COVERED INDIVIDUALS 
1. Individuals covered under this policy include employees, applicants for employment, volunteers, 

elected officials, appointed boards and commissions~ (hereafter referred to as "employees") and 
members of the public. 

2. Conduct or inappropriate behavior described in this document will not be tolerated. Any employee 
who violates this policy will be subject to appropriate discipline, up to and including termination 
of employment. Any elected official or member of the public found to have violated this policy 
shall be subject to appropriate disciplinary action up to and including sanctions. 

II. GENERAL POLICY 
1. All employees are responsible for assuring that the work place is free from any unlawful 

form of harassment. This includes harassment based upon sexual orientation, race, color, 
religion, gender, national origin, age, disability, or any other basis prohibited by law. All 
employees and elected officials shall be familiar with and comply with the City policy, 
which prohibits harassment. 

2. City policy prohibits any employee, elected official, or member of the public, male or 
female, from harassing another employee or other person while on or off the job, or from 
creating a hostile work environment, even if the harassment is not targeted at a specific 
person. 

3. Harassment by an employee, supervisor, manager, elected official or any other person shall 
not be tolerated. All supervisors and administrators are responsible for preventing and 
eliminating harassment in their respective work areas, departments, or divisions. 

Ill. SEXUAL HARASSMENT, LEGAL DEFINITION 
Sexual harassment is unwelcome sexual advances, unwelcome requests for sexual favors, 
unwelcome physical contact of a sexual nature or unwelcome verbal or physical conduct of a 
sexual nature. "Sexual harassment" includes conduct directed by a person at another person of 
the same or opposite gender. "Unwelcome verbal or physical conduct of a sexual nature" 
includes but is not limited to the deliberate, repeated making of unsolicited gestures or comments 
of a sexual nature; the deliberate, repeated display of offensive sexually graphic materials which 
is not necessary for business purposes; or deliberate verbal or physical conduct of a sexual 
nature, whether or not repeated, that is sufficiently severe to interfere substantially with an 
employee's work performance or to create an intimidating, hostile or offensive work 
environment. 
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Prohibited Conduct: 
I. Submission to such conduct is made either explicitly or implicitly a term or condition of an 

individual's employment; or 

2. Submission to or rejection of such conduct is used as a basis for an employment decision 
affecting the employee; or 

3. Such conduct has the purpose or effect of unreasonably interfering with the employee's 
work performance or creating a work environment, which is intimidating, hostile, or 
offensive to the employee; or 

4. All forms of unwanted physical sexual contact whether they are unwelcome sexual 
advances; unwanted hugs, touches, pinching, brushing against another's private body areas 
or kisses are assault. If assault is determined, the police or law enforcement will be 
involved and formal charges may be filed; or 

5. Suggestive or lewd remarks; sexually oriented teasing or joking; displays of sexually 
explicit pictures, cartoons or other materials, requests for sexual favors; or any other 
unwelcome sexual behavior or attention. 

IV. OTHER UNLAWFUL FORMS OF HARASSMENT 
In accordance with the Equal Employment Opportunity Commission guidelines, this policy prohibits 
harassment on the basis of race, color, religion, gender, national origin, age, disability, or any other 
basis prohibited by law. Prohibited harassment includes, but is not limited to, behavior which: 

I. Has the purpose or effect of creating an intimidating, hostile or offensive work environment; or 
2. Has the purpose or effect of unreasonably interfering with an individual's work performance; or 
3. Otherwise adversely affects an individual's employment opportunity. 
4. Any act of harassment involving messages of hatred, physical threat, or violence requires 

immediate corrective action. Report any incident of this nature immediately to a supervisor. 
The police or law enforcement may become involved. 

V. HARASSMENT COMPLAINT PROCEDURES 
Employees are encouraged but not required to inform the person that his or her actions are 
unwelcomes and offensive. Politely but firmly confront the harasser and tell the individual to stop 
harassing you immediately. Do not respond in an inappropriate, rude or vulgar manner. 

1. If you are unable to confront the harasser or ifthe harassment continues, talk to a 
supervisor you trust, a Department Head, Human Resources Director or City Attorney 
and report the harassment. The employee may go to any other person in authority with 
a complaint. It is not necessary for the victim to put the complaint in writing. It is 
recommended that the employee document all incidents of harassment in order to 
provide the fullest basis for investigation. 

2. Any employee who believes he or she has been the subject of, or witness to 
harassment shall promptly report the matter. 
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VI. IF AN EMPLOYEE IS BEING HARASSED BY THE PUBLIC 
Laws protect employees from harassment by outsiders. Employees may be harassed by customers, 
contractors, loiterers, service providers or the public who come into the workplace or into fieldwork 
areas. If you are harassed in this manner: 

I. Politely but firmly confront the harasser and tell the individual to stop harassing 
you immediately. Tell the harasser that their language or behavior is 
inappropriate and in violation of the law. Do not respond in an inappropriate, 
rude or vulgar manner. 

2. If you are unable to confront the harasser or if after speaking to the harasser, the 
harassment continues, contact a supervisor. 

3. If the harassment continues after the supervisor arrives, call the police. 

VII. INVESTIGATION OF HARASSMENT COMPLAINTS 

I. I fan uninvolved third party provides management with information of harassment, then 
there is sufficient knowledge for management to investigate. Employees who become 
aware of possible harassment, even ifthey themselves are not victims, shall bring the 
matter to the attention of the appropriate supervisor. 

II. Supervisors are responsible for preventing harassment and other prohibited activities. 
Each supervisor shall: 

1. Monitor the work environment for signs that harassment may be occurring. 

2. Train and counsel employees on what constitutes harassment and sexual 
harassment, the City Policy and procedures for reporting and resolving 
complaints of harassment. 

3. Stop any action that may be considered harassment and take appropriate 
steps to intervene, whether or not the involved parties are within his or her 
line of supervision. 

4. Take immediate action to prevent retaliation towards a complaining party or 
witnesses. 

5. Eliminate the hostile work environment where there has been a complaint of 
harassment. 

6. Transfer or re-assignment of any party involved should be voluntary if 
possible. If compulsory, the transfer should be temporary, pending the 
outcome ofthe investigation. 

III. Supervisors shall not discourage employees from making complaints. Once made aware of 
an alleged harassment issue, the supervisor has a legal obligation to ensure that the complaint 
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is investigated. Any complaint of harassment shall receive the immediate attention of the 
supervisor to whom it is made. The supervisor shall contact and consult with their 
Department Head and Human Resources Director as soon as practical. 

IV. Under the direction of the Human Resources Director, an investigation shall ensure that 
all facts reviewed and documented, and that appropriate disciplinary action is taken, if 
warranted. 

I. After appropriate investigation, any employee found to have violated this 
policy will be subject to appropriate disciplinary action, up to and including 
termination of employment. 

2. After appropriate investigation, any elected official or member of the public 
found to have violated this policy will be subject to appropriate disciplinary 
action up to, and including sanctions. 

3. Corrective action must be taken if and/or when: 
a) Upon completion, the investigation (if warranted) shall notify the 

Police Chief, City Attorney and the City Administrator if the complaint 
contains evidence of criminal activity, such as battery, assault or rape. 

b) The investigation shall include a determination as to whether other 
City employees are affected by the harassment and whether City 
employees participated in or encouraged the harassment. 

c) Files of harassment and discrimination complaints shall be 
maintained in a secure, central location. 

E. The City also recognizes that false accusations of harassment can have serious adverse 
effects. All employees shall act honestly and responsibly in complying with and 
enforcing this policy. Anyone who knowingly makes false accusations of harassment 
will be subject to appropriate disciplinary action up to an including discharge. 

F. The confidentiality and privacy of employees involved in an investigation will be 
respected, but cannot be guaranteed. Information shall be released on a need to know 
basis, by legal process, open records or subpoena. 

V. AFTER AN INVESTIGATION 

A. The City of Sheboygan forbids retaliation against anyone who in good faith, reports or 
assists in the investigation of an alleged harassment complaint. Anyone who retaliates 
against a person who reports harassment or who assists in the investigation of a 
harassment complaint will be subject to appropriate disciplinary action up to and 
including discharge. 

An employee must use the City's internal reporting procedures ftrst. However, if 
after utilizing this procedure the complainant does not feel the complaint has been 
adequately addressed, the employee may file a complaint as described below. 
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B. Discrimination may also be reported to the Equal Employment Opportunities 
Commission ( 1-800-669-4000), or State of Wisconsin Equal Rights Division, 
Milwaukee office, or 

I. State of Wisconsin Equal Rights Agency 
819 N 61

h Street, Room 723 
Milwaukee, WI 53203 
Phone: (414) 227-4384 

2. Equal Employment Opportunity Commission 
310 West Wisconsin A venue 
Suite 500 
Milwaukee, WI 53203-2292 
Phone: (800) 669-4000 

I fan employee makes a report to any ofthe above agencies, that employee shall provide 
a copy of that report to the Sheboygan City Attorney's Office within forty-eight (48) hours of 
making the complaint. 

SECTION III: HOLIDAYS, AND LEAVE OF ABSENCE 
1. Holidays 

The City recognizes the following paid holidays for its employees: 

New Year's Day 
Good Friday (Friday before Easter) 
Memorial Day 
Independence Day 
Labor Day 

Thanksgiving Day 
Day after Thanksgiving 
Christmas Eve Day 
Christmas Day 
New Years Eve Day 

For those on a Monday- Friday work schedule, when a scheduled holiday that falls on Saturday it will 
generally be observed on the previous Friday, ifthe department is closed on the holiday. A holiday that 
falls on Sunday will generally be observed the following Monday. The City retains the right to schedule 
holiday observance which bests suits its operations schedule. 

2. Family and Medical Leave Act CFMLAl 
FML is a state and federally supported program created to allow employees time off for eligible reasons 
dealing with either the employee's own personal medical condition, or the employee's family member. If 
an employee feels he or she may qualify for FML, the employee should contact their supervisor or Human 
Resources. For more details, employees should refer to the official FML policy and/or the required posting 
throughout all locations. 

I) Ifthe leave is a qualified Wisconsin Family Medical Leave, the employee has the option to use any 
available PTO, including a sick bank, during the first two weeks of leave. After that, the City will 
issue all remaining PTO (Discretionary or Vacation) up to a balance of two weeks of vacation, at 
which time the employee may elect to use the remaining vacation, take the remaining leave unpaid, 
or request PTO from other employees. (Employees with a sick bank balance can only use that 
bank after the first two week for the employee's qualified medical condition.) 
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2) Employees who elect Voluntary Short Term Disability may apply for benefits in accordance with 
the plan document. FML will run concurrent with applicable STD. STD applies only after the 
employee exhausts any available sick bank balance. 

3) An employee's health and dental benefits will be continued through a qualified FMLA, with the 
employee continuing to pay the employee portion of the monthly premium payment. 
Arrangements for premium payment should be made at the time leave is requested. Other 
insurance will be reinstated upon timely return from leave. 

4) Leave may be utilized on an intermittent basis (such as reduced work hours due to physical 
restrictions). 

5) Upon return from FMLA leave, the employee will be reinstated to his/her original position or a 
similar position of equivalent pay, benefits, and terms. 

3. Sick I Medical I Personal Leave Of Absence 
a) If you are unable to come to work because you are sick, you must let your supervisor know before the 

beginning ofthe workday if possible so that proper arrangements can be made. If you are absent for more 
than three (3) consecutive days because of illness, you may be required to present a fitness for duty form, 
completed by a medical provider I doctor. With the exception of extreme situations, personal leave of 
absences require prior approval from the employee's supervisor. 

b) Failure to return from leave, or revocation of a leave by the City, shall be cause for separation from 
employment (employment termination) unless a justifiable reason is submitted within five (5) days after said 
expiration, disapproval, or revocation, which is acceptable by the City. 

4. Jury Dutv 
Employees who are subpoenaed and serve on jury duty on any days which are considered their normal 
scheduled workdays shall receive pay continuation for the hours served, up to a maximum of 8 hours pay, or 
in the case of a part-time employee, up to the maximum hours they are normally scheduled to work, provided 
the following: 

a) The employee must present proof of jury duty service, stating the dates and hours per day served. 

b) The employee must turn in all compensation from the County for their jury service (excluding mileage). 

c) When the employee is excused from jury service, either temporarily or permanently, the employee shall 
report back to work within one hour to complete his/her shift. 

5. Military and Other Leaves 
a) The City of Sheboygan follows USERRA rules regarding reinstatement of military members. For long­

term military leave, any full-time, non-exempt employee who obtained a written leave of absence as a 
result of being inducted into the Armed Forces of the United States shall be reinstated according to the 
applicable laws governing such reinstatement insofar as they affect persons or positions included in the 
City Service. To be eligible for such reinstatement, the employee must be honorably discharged from 
required active service of not more than four years, plus one year extension of active duty if this is at the 
request ofthe government. All leaves of absence for military service shall be without pay and benefits. 
Upon return from the leave, the employee will retain his/her hire date for prospective calculations of paid 
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time off. However, only the actual hours worked on-the-job the previous year wi ll be used in the 
ca lculation of a vacation benefits. For example, the employee who worked 6 months ofthe year and was 
called to duty the other six months will be credited with 50% ofhis/her vacation a llotment for the 
following year. 

b) Exempt employees will receive pay continuat ion for short-term absences occasioned by jury duty, 
attendance as a witness or temporary military leave. However, the City will offset any amounts received 
by an employee as jury fees, witness fees or military pay for a particular week against the salary due for 
that particu Jar week without loss of exemption. 

SECTION IV: 

1. Grievance and Appeals Procedure 
A grievance is defined as a difference or misunderstanding which may arise between the City and one of its 
employees regarding discipline, discharge or workplace safety. (Library employees need to refer to the Mead 
Library Progressive Discipline and Grievance Procedure.) Workplace Safety is defined as "conditions of 
employment affecting an employees' physical health or safety, the safe operation of workplace tools and/or 
equipment, sa fety ofthe physica l work environment, personal protective equipment, workplace violence and 
training related to same". 

In the event that an employee does not agree with disciplinary action taken against him/her; 
disagrees with his/her termination; or has an issue with workplace safety which affects him/her, the 
following grievance procedure shall be used: 

Step I - Written Grievance Filed with the Department 
The employee must prepare and file a written grievance with his/her Department Head with in fi ve 
(5) days of when the employee knows, or should have known, of the events giving rise to the 
grievance. The Department Head or his/her designee will investigate the facts giving rise to the 
grievance and inform the employee of his/her decision, if poss ib le within ten ( I 0) days of receipt of 
the grievance. In the event the grievance involves the Department Head, the employee may init ially 
tile the grievance with the Human Resources Director, who shall conduct the Step I investigation. 

Step 2- Review by Human Resources Director [or City Administrator] 
If the grievance is not settled at Step I, the employee may appeal the grievance to the Human 
Resources Director [or City Admin istrator] within five (5) days ofthe receipt of the decision of the 
Department Head at Step I. The Human Resources Director [or City Administrator] or his/her 
des ignee will review the matter and inform the employee of his/her decision, if possible within ten 
( I 0) days of receipt of the grievance. 

Step 3 - Impartial Hearing Officer 
If the grievance is not settled at Step 2, the employee may tile, within fi ve (5) days fo llowing receipt 
of the decision of the Human Resources Director [or City Administrator], a written appeal for review 
by an impartial hearing officer. The City shall se lect the impartial hearing officer, who shall not be a 
City employee. In all cases, the grievant shal l have the burden of proof. The jurisdiction of the 
impartial hearing officer is limited to answering the fo llowing quest ion: Based upon the 
preponderance of the evidence, has the Grievant proven that the action of the City was arbitrary and 
capricious? 
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This process does not involve a hearing before a court of law; thus, the rules of evidence will not be 
followed. Depending on the issue involved, the impartial hearing officer will determine whether a 
hearing is necessary, or whether the case may be decided based on a submission of written 
documents. If a hearing is conducted, the impartial hearing officer may admit all evidence that 
he/she deems relevant to the issues raised, and may exclude immaterial, irrelevant or repetitious 
testimony or evidence. After the Grievant and the City have presented all relevant witnesses and 
evidence, the impartial hearing officer shall close the hearing. The impartial hearing officer may ask 
for oral or written closing statements. 

The impartial hearing officer shall prepare a written decision within ten (I 0) days of the close of the 
hearing. The impartial hearing officer shall have no authority to issue a remedy, but the impartial 
hearing officer may recommend a remedy. Remedial action and authority shall be subject to the 
determination and approval of the City Council, and shall be addressed in the event a grievance is 
sustained. 

Step 4 - Review by the Governing Body 
If the grievance is not resolved after Step 3, the Grievant or the City may request, within five (5) 
days of receipt of the written decision from the hearing officer, a written review by the Governing 
Body. In most instances, the appeal shall be heard by the City Council. For Library, Transit and 
Water Utility employees, the appeal shall be filed with the Library Board, Transit Commission, or 
Water Utility Board. 

The Governing Body shall not take testimony or evidence; it may only determine whether the 
impartial hearing officer reached an arbitrary or incorrect result based on a review of the record 
before the impartial hearing officer. The matter will be scheduled for the Governing Body's next 
regular meeting. I fit is impossible to comply with the deadlines due to meeting notice requirements 
or meeting preparation, the grievance will be reviewed at the next possible meeting date. The 
Governing Body shall not substitute its judgment for that of the impartial hearing officer. Findings of 
fact shall be upheld unless they are clearly erroneous. The Governing Body will inform the 
employee of its findings and decision in writing within ten (I 0) days of its meeting. The Governing 
Body shall decide the matter by simple majority vote and this decision shall be final and binding. 

Employee Representation 
An employee shall have the right to be represented by an attorney or other representative at Step 3 of 
the grievance procedure at the employee's expense. The representative may not be a material 
witness to the dispute. Employee discussion with his/her representative shall not take place during 
working hours. 

Time Limits 
The timelines provided in this policy must be strictly followed. If the Grievant fails to meet the 
timelines set forth above, the grievance shall be considered resolved. If the City fails to meet the 
timelines set forth above, the grievance shall advance to the next step of the process. The only 
exception to this policy is if the Grievant and the City mutually agree in writing to waive a timeline, 
but such waiver must occur in advance of the expiration of the timeline. 
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SECTION V: MISCELLANEOUS INFORMATION 

1. Emoloyee Fraternization Policy 
The City of Sheboygan expects employees to work together as team members to efficiently provide for the 
needs of the City and its citizens. It is in the best interests of City employees to keep work relationships 
separate from personal relationships. All employees shall exercise good judgment and discretion in 
engaging in consensual social personal relationships. 

Under no circumstances shall an employee in a management or supervisory position enter into a romantic 
relationship with a subordinate. 

Provisions/Requirements 

1. If employees choose to enter into a consensual social relationship, the relationship will 
not be allowed to disrupt City business. 

2. If employees marry each other, they will not be allowed to report to the same immediate 
supervisor after they are married. One spouse will not be allowed to supervise the other. 

3. I fa manager/supervisor enters into a consensual social relationship with any City of 
Sheboygan employee, that changes into romantic involvement, the management level 
employee shall promptly and confidentially provide a written notice to his/her immediate 
supervisor and the Human Resources Manager. The supervisor and the Human 
Resources Manager will immediately review the duties and responsibilities between the 
employees to determine if their relationship may disrupt City business. Although the 
relationship is not prohibited (except as provided below), it will not be allowed to disrupt 
business. 

The City expressly prohibits any consensual social relationship, including marriage, 
between a manager/supervisor and an employee in his/her line of authority. 

4. I fa consensual social relationship is either prohibited or disrupts City business, the City 
will take appropriate action to transfer one or both of these employees if possible and in 
the City's best interests. If transfer is not possible, termination of the employment of one 
or both employees may be necessary. Failure to promptly and voluntarily report a 
consensual social relationship as required above may result in immediate transfer or 
termination of one or both employees. 

2. Emoloyee Privacy 
The City of Sheboygan is subject to the Wisconsin Public Open Records Law. Though an employee's 
personnel file is confidential, information relating to employment, such as an employee's pay and benefits, is 
considered an open record to the public and may be shared upon request. This includes electronic records such 
as e-mail messages and other electronic content on personal computers of cell phones (if used for work 
purposes). 

3. Adverse Weather 
In the event of severe weather, the City Administrator or Department Head or his/her designee may decide 
that the offices will not open. Managers will try to notify employees by telephone if they are not to report to 
work. A message will also be relayed to WHBL channel 1330 AM. Non-exempt (hourly) employees will 
not be paid for time missed unless they chose available discretionary or vacation PTO time. 
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4. Personnel Records 
In order to maintain accurate personnel records, it is important that an employee notify the Human 
Resources Department of any changes such as name, address, phone number, dependent information, 
beneficiary changes, etc. While the City makes every effort to have correct records, the responsibility for 
making sure we have the most current information is the employees. 

The City is periodically requested to verify dates of employment and salary information. Basic information 
(hire date, hourly salary, and full-time employment status) will be confirmed provided the requester verify 
the employee's social security number. Additional information will only be provided with a signed release 
from the employee. 

5. Zero Tolerance Workolace Violence Policy 
The City of Sheboygan maintains a zero tolerance policy towards violence in the workplace. Violence 
committed by employees or the public will not be tolerated. All violent behavior is inappropriate. The 
possession, use or threat of use of a weapon by employees is prohibited in the workplace. All employees 
shall notify their supervisor of any workplace violence they witness, experience, have knowledge of or have 
been notified about. Violations shall lead to disciplinary action, up to and including discharge. Violent acts 
or threats of violence may also result in arrest and criminal prosecution. 

I. GENERAL 
All employees have a responsibility to encourage and maintain a safe and secure workplace. 
When notified that an employee has been assaulted, threatened with bodily harm or has 
threatened to harm themselves or others, supervisors have the responsibility to respond in a 
timely manner. All employees are expected to adhere to specific security and safety 
procedures as prescribed by their department or division. 

II. INCIDENT REPORTING AND INVESTIGATIONS 

A. Employee Responsibilities: 
I. Remove yourself from the threat as soon as possible. 
2. Obtain emergency police intervention and/or medical response as required. 
3. Immediately notify a supervisor and/or Department Head. 
4. Assist management in the completion of all required incident reports. 
5. Cooperate with all investigation efforts by management and/or the police. 
6. If injured, complete all required medical reports as soon as practical. 

B. Supervisor Responsibilities: 
I. The Supervisor taking the complaint must ensure that the behavior is stopped. 
2. Obtain police intervention and medical response as required. 

a. If the workplace violence is a result ofthe actions of a non-employee, the 
supervisor or other available employee shall call 9-911 and request immediate 
police assistance. 

b. Crime Scene Preservation: 
Take no action to disturb the incident scene, which could jeopardize the 
outcome of an investigation. Do not move objects or allow clean up until 
police have given permission. Take steps to secure the incident area. 

3. Notify/brief the Department Head & Human Resources as soon as possible. 

22 



4. Advise the Department Head of any corrective or preventive actions that can be 
implemented. 

5. Expeditiously complete the Assault!fhreat Report form. 
6. Obtain copies of Police reports and/or written statements from witnesses and 

those persons involved within 24 hours, or as soon as possible. 
a. Assist employees to complete medical, workers compensation, OSHA and 

other reports as required as soon as possible. 
7. Forward copies of all reports to the Human Resources as soon as completed. 
8. Conduct or assist in, and cooperate with all investigations. 
9. Assist in the identification of risk factors and remedies to prevent reoccurrence. 
10. Involve City Attorney to determine or initiate appropriate administrative or legal action. 
11. Advise employees about the availability of assistance or counseling. Refer employees 

to the EAP services. 
12. Obtain guidance from Department Head and/or Human Resources on disciplinary 

actions and procedures. 
13. Ensure that proper corrective action is implemented. 

III. INVESTIGATION 
I. Human Resources, department/division management and police will receive, evaluate 

intervene and respond to reports of workplace violence, on a case-by-case basis. 

2. Anonymity of employees reporting violence or threats of violence will be maintained 
during the investigation to the greatest extent possible. 

3. Retaliation against any individual who reports an incident or threat of violence, or 
participates in an investigation will not be tolerated. 

IV. FALSE REPORTS 
Allegations or reports of workplace threats or violent acts will be taken seriously. 
Employees intentionally making false reports will be subject to discipline, up to and 
including discharge from employment. 

V. ORDERS OF PROTECTION OR RESTRAINT 
Employees shall notify their supervisor if they obtain a court/restraining order to protect 
themselves from an individual, if the order extends to the workplace. The employee shall 
provide a copy of any such order to their supervisor. 

VI. COMMUNICATIONS 
Copies of this policy shall be distributed to all current and future employees. 

VII. CONFIDENTIALITY 
Public information regarding any incident or alleged incident of workplace violence that 
involves an employee or occurs on City property shall be released only under 
recommendation by the City Attorney and consistent with open records laws. 

VIII. DEFINITIONS 

A. Employee: All regular full time, part time, seasonal employees, temporary employees, 
volunteers, elected and appointed officials. 
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B. Weapon: Any type of firearm, switchblade, knife, (excluding eating utensils), jack 
knife with a blade longer than 3", metal knuckles, whips, clubs, explosives or any other 
object commonly known as a weapon. Only law enforcement employees who are 
required to carry a weapon as part of their official job duties are exempt. 

C. Workplace: All City owned or leased property, parking lot or building, including 
vehicles and equipment, and any other property where work is being performed by City 
employees in any official capacity. 

D. Workplace Violence: Any act of written, verbal or physical aggression that occurs in the 
workplace, intended to physically harm an individual or that could cause a reasonable 
person to be in fear of imminent physical harm. Violence also includes the intentional 
unauthorized destruction, sabotage or abuse of property or systems. Examples of 
workplace violence may include: harassment, unwanted physical contact, obscene phone 
calls, threats (direct or implied), hitting, pushing, throwing objects, stalking, unauthorized 
possession or inappropriate use of weapons, assault, battery, robbery, kidnapping, murder, 
bomb threats or arson. Workplace violence does not include the use of reasonable force in 
the defense of oneself or others. 

6. Employee Assistance Program lEAP) 
The City of Sheboygan recognizes that a wide range of medical-behavioral problems not directly associated 
with one's job functions can affect an employee's job performance. Illnesses and emotional problems rank 
as some of the most serious health problems in the country affecting job performance. In addition, family 
relationship issues such as elder or child care, or financial problems also affect one's ability to perform their 
job. The City, therefore, has established an assistance program whereby employees and their families can 
obtain confidential medical and professional treatment. The City of Sheboygan believes it is in the interest 
of the City, the employee, and the employee's family to provide an employee service, whether the services 
are requested by the employee him/herself or required by the City. For a complete description of the City's 
policy, please see Human Resources. 

SECTION VI: ALCOHOL AND CONTROLLED SUBSTANCE POLICY 
The City of Sheboygan recognizes that the use and/or abuse of alcohol or controlled substances by City 
employees may present a serious threat to their safety, health and that of the general public. 
As required by the Drug Free Workplace Act, Public Law I 00-690, Title V, Subtitle D, the City of 
Sheboygan has implemented a Zero Tolerance On Duty Policy for alcohol and controlled substances for 
all City employees and volunteers. 

The City of Sheboygan Alcohol and Controlled Substance Policy incorporates by reference, the "City of 
Sheboygan Civil Service Rules", "City of Sheboygan Police Department Drug Free Workplace Policy", 
and the "City of Sheboygan Department of Public Works Alcohol and Controlled Substance Testing 
Policy & Corrective Action Guidelines". Employees are expected to report to work free from any illegal 
substances and legal substances that affect their ability to perform their job duties. Failure to comply with 
this policy will lead to disciplinary action up to and including discharge, consistent with related rules and 
policies incorporated by reference herein. 

24 



a) Purpose 
The purpose of this policy is to help prevent accidents and injuries resulting from the misuse of 
alcohol or controlled substances by City employees. This policy is in compliance with testing rules 
and regulations contained in Federal Regulations Title 49 CFR and the Drug Free Workplace Act. 

b) Reporting of Conviction 
As required by the Drug Free Workplace Act, Public Law I 00-690, Title V, SubtitleD, all City of 
Sheboygan employees are hereby notified that the unlawful manufacture, distribution, dispensing, 
possession or use of a controlled substance, drug paraphernalia or alcohol is strictly prohibited in the 
workplace. This law makes it a condition of employment that all City of Sheboygan employees adhere 
to this policy. Furthermore, employees must notify the City (Department Head/Supervisor or Human 
Resources Director), of any criminal drug statute conviction no later than 5 days after such conviction. 

c) Prevention and Rehabilitation 
The City of Sheboygan encourages employees who have alcohol or controlled substance problems to 
seek help from a qualified alcohol and/or substance abuse professional. The goals of this policy are 
prevention and rehabilitation whenever possible. Help is available through the City's Employee 
Assistance Program (EAP). For more details on the EAP program, contact the Human Resources 
Department, a supervisor, or call the EAP directly at (800) 236-3231. All calls are held in strictest 
confidence. 

An employee shall be permitted to use Family Medical Leave time for the purpose of undergoing 
treatment in an approved program for alcohol or drug use. The leave must be requested prior to the 
commission of any act subject to disciplinary action, and will be provided only in accordance with the 
FML policy. 

d) Prohibited Conduct for All City Employees 
I.) Reporting for duty or remaining on duty while under the influence of alcohol and/or 

controlled substances or with any measurable amount of alcohol, intoxicants, illegal drugs 
or other controlled substances in their system. 

2.) Providing false information in connection with a test or falsifying test results through 
tampering, contamination, adulteration or substitution. 

3.) Reporting to work under the influence of a prescription drug, unless the employee's 
physician determines that the use of the prescription drug will not adversely affect the 
employee's ability to perform essential functions of their job. 

4.) Obstruction of a test or refusal to submit to testing will be considered a positive test 

e) Prescription Drugs 
1.) Before performing work related duties, employees must notify their supervisor if they are taking 

any legally prescribed medication or any non prescription drug which contains any measurable 
amount of alcohol or which carries a warning label that indicates the employee's mental 
functioning, motor skills or judgment may be adversely affected by this medication. 

2.) It is the employee's responsibility to inform their physician of the type of essential functions they 
must perform in order for the physician to determine if the prescription could interfere with the 
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employee's duties. Employees should provide their physician with a copy of their job 
description. 

3.) If there is no alternate medication available, prior to starting their shift the employee is 
responsible to notify their supervisor of any prescription which may affect ability to perform 
essential job functions. 

f) Required Drug and Alcohol Testing 
1) Pre-Employment: Any individual applying for a position with the City of Sheboygan shall 

be required to undergo controlled substance testing after a conditional offer of employment 
has been made. 

2) Reasonable Suspicion: Where a trained supervisor has reasonable suspicion to believe the 
employee is using or is under the influence of alcohol and/or controlled substances, said 
supervisor may require the employee to undergo a controlled substance and/or alcohol test. 

a) Supervisor should confer with another supervisor, both supervisors shall observe the 
behavior/condition of the employee to confirm or deny the reasonable suspicion. 

b) A supervisor or his/her designee shall transport the employee to the collection site for 
testing immediately, but no later than within 8 hours of having observed the behavior. 

c) The supervisor is to wait at the testing site with the employee until the alcohol test has 
been completed and/or the urine sample has been taken. If the controlled substance or 
alcoho I test is conducted more than 2 hours, but less than 8 hours after the supervisor 
determined there was a reasonable suspicion to believe the employee is under the 
influence of alcohol and/or controlled substances, the supervisor shall file a written report 
("Delay/Failure to Administer Test Form") explaining the reason for the delay in 
conducting the alcohol and/or controlled substance test. 

1. During the hours of7:30 a.m.-3:30p.m. the supervisor may call St. Nicholas 
Hospital, Occupational Health at (920) 459-5176 to request Reasonable Suspicion 
Testing for controlled substances and alcohol. 

2. Outside of these hours, the employee shall be driven to the emergency room at St. 
Nicholas for Reasonable Suspicion Testing. 

3. The supervisor shall bring proper identification and document that he/she is 
authorized to ensure the employee is tested ("Supervisor Authorization Form"). 

4. In all cases of reasonable suspicion testing for controlled substances or if a positive, 
confirmed alcohol test result has been received (0.02 percent or greater), the 
employee shall be advised not to drive his/her vehicle home at that time. The 
employee shall make alternative transportation arrangements to leave the collection 
or employment site. 

a.) In the case of reasonable suspicion for controlled substances, the employee shall 
be advised not to report to work until otherwise advised. If a urine test has been 
administered, the City of Sheboygan will contact the employee once the test 
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results are known (this normally takes 24-48 hours) and a decision has been made 
as to their employment status. 

b.) The results of drug and alcohol tests will be sent directly to Human Resources. 
When results are obtained, the employee's supervisor and department head will 
meet with the Human Resources Director to determine the appropriate course of 
action to be taken. 

c.) Once the test has been completed, the supervisor must submit a written report to 
their department head outlining the event and/or behavior observed that led the 
supervisor to believe the employee was under the influence of alcohol or 
controlled substance ('"Supervisor's Report of Reasonable Suspicion"). The 
report must be completed within 24 hours of the test. 

g. Confidentiality 
The City of Sheboygan respects the confidentiality and privacy of its employees. The City will reveal 
the identity of the employee, test results, and/or participation in a treatment program, only as required 
by law. The City will not reveal individual test results to anyone, unless presented with a written 
authorization from the tested employee. The City will ensure that any laboratory or testing agency used 
to conduct testing under this policy will maintain the confidentiality of employee test records. The 
laboratory or testing agency will disclose information related to a positive controlled substance or 
alcohol test of an individual to: the individual being tested, the City, the decision maker in a lawsuit, 
grievance or other proceeding by or on the behalf of the individual arising from any action taken in 
response to test results; or as required by law, including court orders or subpoenas. 

The Medical Review Officer (MRO) will not reveal individual test results to anyone except the City, 
unless the MRO has been presented with a written authorization from the tested employee. The MRO 
may reveal to the City, without an authorization, relevant information as to whether MRO opined the 
employee's fit for duty in the performance of the employees essential job functions and/or whether the 
employee has tested positive for controlled substances or alcohol. 

SECTION VII: CONTINUATION OF COVERAGE 

35. Continuation of Dental & Health Insurance Coverage <COBRA) 
Exiting employees and their qualified beneficiaries have the opportunity to continue health, dental and life 
insurance under the City's health plan in the event that a "qualified event" results in the loss of eligibility. 
Qualifying events are as follows: 

Reduction of work hours I layoff 
Resignation of an employee 
Death of an employee 
Personal leave of absence 
Termination of an employee for reasons 

(other than gross misconduct) 

An employee's divorce or legal separation 
Birth of a child 
Marriage 
Enrollment in Medicare 

A dependent child no longer meets eligibility requirements 

Under COBRA, the employee or beneficiary pays the full cost of coverage at the City's group rate plus an 
administration fee (2%). When the employee or spouse becomes eligible for coverage under the City's 
health and dental insurance plans, the City will provide each eligible employee with a written notice 
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describing their rights granted under the Cobra. The notice contains important information about the 
employee's rights and obligations. If you have any questions about COBRA, or if you have changed marital 
status, or you or your spouse have changed addresses, please notify the Human Resources Department. 

36. Handbook Pumose 
We hope this Employee Handbook will enable you to understand the general rules under which we operate. 
While the City of Sheboygan believes wholeheartedly in the policies and procedures outlined in this 
handbook, circumstances may arise whereby it becomes necessary to change these policies and procedures. 
We reserve the right to modify, revoke, suspend, terminate or change any or all such plans, policies, or 
procedures, in whole or in part, at any time, with or without notice. The language used in this handbook is 
not intended to create, nor is it to be construed to constitute, a contract between The City of Sheboygan and 
any one or all of its employees. An employee's initial or continued employment is solely at will and either 
you or the City may terminate the relationship at any time. 

37. Statement of Understanding 
After reading the handbook thoroughly, as a condition of employment, each employee must read and 
sign the statement of understanding which will be placed in the employee's personnel file. 
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I 
1 

Acknowledgement of Receipt 

For 

2016 Employee Handbook 

I acknowledge having received a copy of the City of Sheboygan, Wisconsin 's 
Employee Handbook, and I understand the content. I understand that neither 
this handbook, nor any other City policy, practice or procedure, is intended to 
provide any contractual ob ligations relating to continued employment, 
compensation or employment in a particular position and should not be 
construed as creating any sort of employment contract. 

I further understand and accept that my employment with the City of Sheboygan 
is at-will. I have the right to resign at any time with or without cause, just as the 
City may terminate my employment at any time with or without cause or notice, 
subject to applicable laws. 

I also understand that all ofthe policies, rules and regulat ions in this handbook 
may be changed at any time at the sole discretion ofthe City with or without 
prior notice to employees. In addition, the policies listed may be governed by 
specific procedures which may take precedence over this handbook. Employees 
are encouraged to direct any questions regarding the City' s policies, practices 
and/or procedures to their immediate supervisor and/or the Human Resources 
Department. 

Employee's Signature Date 

Employee's Name (Printed) 
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R. C. No. - 15 - 16. By LAW AND LICENSING . February 1 , 2016. 

Your Committee to whom was referred , pursuant to R. 0 . No . 237 - 15- 16 by 
the City Clerk , license applications for the period ending December 31 , 2016 
and June 30 , 2017 ; recommends that the following license be granted 
contingent upon the application being corrected , and with a warning to 
include all violations on future applications . 

BEVERAGE OPERATOR' S LICENSE (June 30 , 2017) 

No. Name Address 

0994 Baratta , Michael E. 1410 New Jersey Ave. 

Committee 

I HEREBY CERTIFY that the foregoing Committee Report was duly accepted 
and adopted by the Common Council of the City of Sheboygan, Wisconsin, on the 

day of , 20 

Dated -------------------------- 20 ---------------------------' City Clerk 

Approved ------------------------ 20 --------------------------------' Mayor 



R. C . No. - 15 - 1 6 . By LAW AND LICENSING . February 1 , 2016 . 

Your Committee to whom was referred , pursuant to R. 0 . No . 248 - 15- 16 by 
the City Cl e r k , license appl ications for t he period ending December 31 , 2016 
and June 30 , 20 17 ; recommends a mending R. 0. No . 248- 15-1 6 to include Taxicab 
Driver ' s Licen se applicat i on #0650 (Ronald R. Hansen) and granting licenses 
on the a mended RO with var i ous caveats: 

MASSAGE ESTABLIS HMENT LI CENSE (December 31 , 2016) 

No . Name 

3048 Bella Vida 
2523 Nou vel l e Salon & Day Spa 

Address 

5233 Superior Ave. 
19 0 5 N . 2nd S t . 

BEVERAGE OPERATOR ' S LICENSE (June 30 , 20 17) 

No . Name 

0352 Alexander, Ch ristian V. 
6330 Bru nner , Candice R. 
5433 Cordle , Alexia J . 
0238 Derosa , Michael R. 
0203 Fa1e , Travis W. 
2913 Freitag , Lawrence H. (Cl ub) 
0998 Grainger, Andrew J . 
0271 Haupt , Brandon J . 
* 0367 Herth , Nicole M. 

*grant contingent upon the 
warning to include all violations 

4939 Lubach , Nancy K. 
0247 Manyvan h , Rafael 
* 0425 Mart i nez , Brittany L . 

*grant contingent upon the 
warning to include all violations 

0999 Sch rein e r, Brenton J . 
0353 Teasda l e , Ashley L . 

Address 

1 622 S . 12th St . 
1522 N. 15th St. 
1520 S . 13th St . 

932 Wood Ct . 
3634 Lannon Rd. 
1 61 0 s . 11th s t . 
2060 Rainbowla ke Ln ., West Bend 
18 13 Pleasant St ., Manitowoc 

1615A Georgia Ave . 
application being corrected, and with a 
on future applications 

3026 S. 21st St . 
2619 Main Ave . 
21 16 Henry St . 

application being corrected, 
on future applications 

and with a 

462 N. Milwaukee St ., Fredoni a 
1009 Los Ange l es Ave . 
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TAXICAB DRIVER LICENSE {December 31, 2016} 

No. Name Address 

8429 Escobar, Panfilo 3025B N. 9th St., #4 
0650 Hansen, Ronald R. 3627 N. 20th St. 
*0696 Williams, Antjuan C. 1405 N. 15th St. 

*grant contingent upon the application being corrected, and with a 
warning to include all violations on future applications 

Committee 

I HEREBY CERTIFY that the foregoing Committee Report was duly accepted 
and adopted by the Common Council of the City of Sheboygan, Wisconsin, on the 

day of , 20 

Dated -------------------------- 20 , City Clerk --------------------------
Approved ----------------------- 20 , Mayor --------------------------------



R. C . No . - 15 - 16 . By FINANCE . February 1 , 2016 . 

Your Committee to whom was referred R. 0 . No . 193 - 15- 16 by the City 
Clerk submi tting a Notice of Cla i m and Claim - Itemized Statemen t of Belief 
in the mat ter of Ricky J . Van Der Vaart against t he City of Sheboygan and to 
request that the City Attorney send a Notice of Disallowance . 

Committee 

I HEREBY CERTIFY that the foregoing Committee Report was duly accepted 
and adopted by the Common Council of the City of Sheboygan, Wisconsin , on the 

day of , 20 

Dated -------------------------- 2 0 , City Clerk --------------------------
Approved ____________________ __ 2 0 --------------------------------' Mayor 



R. 0 . No . ;qj_ 15 - 16 . ...:..,___..:;.... ____ ____;. By CITY CLERK . November 2 , 2015 . 

Submitting a Notice of Claim and Claim - Itemized Statement of Belief in 
the matter of Ricky J . Van Der Vaart against the City of Sheboygan . 

City Clerk 
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NOTICE OF CLAIM AND CLAIM - ITEMIZED STATEMENT OF RELIEF 

To: Susan Richards 

City of Sheboygan Clerk 

828 Center Avenue, Suite 100 

Sheboygan, Wisconsin 53081 

Pursuant to Wis. Stat. §893.80, Ricky J. Van Der Vaart (Van Der Vaart), residing at 6666 South 
l21

h Street, Sheboygan, Wisconsin 53081, by his attorneys, Rohde Dales LLP, hereby provides this 
Itemized Statement of Relief sought against the City of Sheboygan (the City) as follows: 

Liability 

See the Notice of Claim attached hereto as Exhibit A, which was personally served upon the City 
on March 30, 2015, for a written notice of circumstances giving rise to the claim. See also the 
Discrimination Complaint attached hereto as Exhibit B. 

Damages 

Van Der Vaart has suffered damages as a result of the actions described in Exhibit A and Exhibit 
B. The following are Van Der Vaart's itemized damages: 

1. Unpaid health/dental benefits in the amount of $1911.12 (see attached May 26, 2015 letter) 

2. After being terminated, the City refused to pay Mr. Van Der Vaart his holiday pay for 
Christmas Eve 2014, Christmas Day 2014, and 2014 New Year's Eve Day. The total amount owed 
is 24 hours x $23.36 per hour which totals $560.64. 

3. Attorneys fees and costs from December 31, 2014 forward. 

Dated this 2 1st day of October, 2015. 

P.O. Address: 
607 North 8111 Street, Suite 700 
Sheboygan, WI 53081 
Telephone (920) 458-5501 
Facsimile (920) 458-5874 

ROHDE DALES, LLP 

Anthony J. Re imius 
A Member o the Firm 
State BarNo. 1037195 
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To: Susan Richards 
City of Sheboygan Clerk 
828 Center Ave., Suite 100 
Sheboygan, Wisconsin 53081 

NOTICE OF ClAIM 

Pursuant to Wis. Stat. §893.80, Ricky VanDer Vaart, residing at 6666 South 121
h Street, 

Sheboygan, Wisconsin 53081, by his attorneys, Rohde Dales LLP, hereby provides this Notice of Claim 
against the City of Sheboygan as follows: 

Liability 

On or about December 30, 2014, the City of Sheboygan (the City) informed Ricky Van Der Vaart 
that he would not be allowed to retu rn to work and t erm inated his employment. The City confirmed its 
decision to terminate Mr. Van Der Vaart on or about January 2, 2015. The termination of Mr. VanDer 
Vaart and the failure to accommodate Mr. Van Der Vaart is in violation of both the Americans with 
Disabilities Act and the Wisconsin Fair Employment Act. 

Damages 

Mr. Van Der Vaart intends to seek damages including, but not limited to, reinstatement, back 
pay, back benefits, costs, and attorney's fees. 

Dated tllis .d]_th day of March, 2015. 

P.O. Address: 
607 North 8111 Street, Suite 700 
Sheboygan, VVI53081 
Telephone (920) 458-5501 
Facsimile (920) 458-5874 

ROHDE DALES, LLP 

By~~Jus~-. 
A Member of the Firm 
StateBarNo. 1037195 
Jacob R Sundelius 
An Associate of the Firm 
StateBarNo. 1096476 

EXHIBIT 
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State of Wisconsin 
Dept. of Workforce Development 
Equal Rights Division 

Discrimination Complaint 
Wisconsin Fair Employment 

Law 

ERD Case# 
CR 

For office use only 

Authorization for this form is provided under Section 111 .39(1 ), Wisconsin Statutes. 
Personal information you provide may be used for secondary purposes [Privacy Law, s. 15.04(1 )(m), 
Wisconsin Statutes]. 

READ instructions on page two FIRST then type or print in black ink. 

1. Complainant Information 2. Respondent Information 
First Name 
RICKY 

The company, agency, or union you believe 
discriminated against you. Name only ONE 

Middle Initial Respondent per form. Do not name an i ndividual 
J person as Respondent. 
Last Name Name 
VAN DER VAART CITY OF SHEBOYGAN 
Street Address/PO Box 
6666 S. 1211

' Street 
City I State I Zip Code 
Sheboygan WI 53081 

Street Address/PO Box 
828 Center Avenue, Suite 204 

Telephone Number 
( 

City I State I Zip Code 
Sheboygan WI 53081 

E-Mail Address Telephone Number 
nla (920) 459-4076 Ext. 
May we call the Complainant at work? 
D Yes [8] No 

In what Wisconsin county did the violation take place? 
Sheboygan 

Work Telephone Number 
( Ext. n/a 

3. CHECK ONLY THE BOXES THAT WERE THE REASON FOR DISCRIMINATION 
If you checked a box with an*, the statement in that box must be completed. 
I believe the Respondent(s) discriminated or took action against me because 

0 of my race * u of my conviction record D of polygraph testing 
which is 

u of my creed (religion) * D of my age ( 40 or older) * D of my military service 
which is my date of birth is 

u of my sex * LJ of my marital status * D of my use or nonuse of 
which is which is lawful products 

0 of my pregnancy or maternity D of my sexual orientation * D of genetic testing 
which is 

0 of my national origin/ancestry * D of my color * D of my arrest record 
which is which is 

~ of my disability * D I filed a previous discrimination D I opposed discrimination in 
which is Back Condition (See complaint with Equal Rights the workplace (refer to 

Below) Enter Case Number: CR direct ions (c)) 
0 1 declined to attend a meeting or to participate in a Communication about Religious matters or political matters 

0 I previously filed a family/medical leave D I testified or assisted with a discrimination 
complaint with the Equal Rights Division complaint filed with the Equal Rights Division 
Enter Case Number: CR Enter Case Number: CR 

D I previously filed a wage and hour complaint with D The employer believed that I was going to file a 

the Equal Rights Division wage and hour complaint with the Equal Rights 

Enter Case Number: LS Division 

4. Dates of discrimination (Required; estimate if unsure} 

I 
Date the discrimination began? Mm/dd/yyyy I Date .of t~e most recent discrimination? M 
December 31, 2014 contmumg j 

B 

EXHIBIT 

ERD-4206-E (R. 11/2012) 



EQUAL RIGHTS COMPLAINT PROCESS INFORMATION SHEET 
Please complete and return this sheet with your completed complaint. This information is necessary to 
process your complaint effectively. 

Complainant First Name Complainant Middle Initial I Complainant Last Name 
RICKY J VAN DER VAART 
Current Date Complainant Date of Birth (requested for identification purposes) mm/dd/yyyy 
10/22/2015 3/27/1961 
Contact Information (Important! The Complainant must notify the Equal Rights Division, If there is a change of 
address or telephone number. If we are unable to locate the Complainant, the complaint may be dismissed.) 
Is there a telephone number where the Complainant can be If yes, provide the area code and telephone number 
reached between 7:45a.m. & 4:30p.m.? 
D Yes [8] No 

Please provide the name, address, and telephone number of someone who does not reside with the Complainant but who 
will know where to reach the Complainant. 
Contact Person Name 
Attorney Anthony Resimius I Relationship to the Complainant 

Attorney 
Street Address 
607 N. 8th St., 700 I City I State I Zip Code I Telephone Number 

Sheboygan WI 53081 920-458-5501 

Employer Information 

Approximate number of employees at all of the employer's work locations I Type of Business 
D Less than 15 D 15-100 D 101-200 [8] 201-500 D More City 

Does another company own the employer? I'' yes, please provide the name of that company 
D Yes [8] No D Not Sure n/a 

Filing with other Agencies 

Have you filed a complaint in this matter with any other agency? If yes, name of agency Date filed with the other agency 
D Yes [8] No n/a 

Settlement Information 

Complete this section if the Complainant was or still is employed by the employer. 

When was the Complainant hired? I What was/is the job title? 
7/1/1993 Laborer I 

lis the Complainant still employed by the Respondent? 
[8] Yes D No 

Complete this section if the Complainant is no longer employed by the employer. 

How did the Complainant's employment end? I Date Employment Ended Pay Rate at End Hours per Week 
D Discharged D Quit D Laid off D Retired D Other 
If the Complainant was not promoted, what was the title of the position applied for? Rate of Pay Hours per Week 

At this time, what is the Complainant seeking to settle the complaint? 
See statement of discrimination above 

Statistical Information 

Complainant Sex: 
181 Male D Female 

Complainant Race (check appropriate box or boxes): 

D American Indian or Alaska Native D Native Hawaiian or Pacific Islander 
D Asian D White 

D Black or African American 
[8] Unknown 

National Origin 



5. Statement of discrimination: 
Write a brief, concise statement explaining how you were discriminated against. Give the date each action 
occurred and the name of the person who took the action. Explain how each action(s) was related to the 
box (es) you checked in section #3 on page one. 

Ricky Van Der Vaart has permanent work restrictions related to his back. These permanent work 
restrictions are as follows: "Pt should limit lifting to a maximum of occasional 35 lbs and frequent 
lifting of no more than 20 lbs .... Based on patients report he feels he would be able to tolerate any jobs 
at work except for garbage pickup." (hereinafter the "Permanent Restrictions"). The City of 
Sheboygan claimed that it was unable to accommodate Mr. Van Der Vaart's Permanent Restrictions 
and terminated his employment effective December 31, 2014. This termination was discrimination 
based on Mr. Van Der Vaart's disability and discrimination based on the City of Sheboygan's failure 
and refusal to accommodate Mr. Van Der Vaart's disability. 

Following Mr. Van Der Vaart's termination, a hearing was held before the City of Sheboygan Salaries 
and Grievances Committee before an Independent Hearing Officer. The Recommendation of the 
Independent Hearing Officer is attached hereto and incorporated herein by this reference. The Salaries 
and Grievances Committee adopted the Recommendation of the Independent Hearing Officer and 
reinstated Mr. Van Der Vaart to work. 

Mr. Van Der Vaart seeks the following damages: 

1. Unpaid health/dental benefits in the amount of $1911.12 (see attached May 26, 2015 letter) 
2. After being terminated, the City refused to pay Mr. Van Der Vaart his holiday pay for Christmas Eve 
2014, Christmas Day 2014, and 2014 New Year's Eve Day. The total amount owed is 24 hours x $23.36 
per hour which totals $560.64. 
3. Attorneys fees and costs from December 31, 2014 forward. 

Please complete Equal Rights Process Information Sheet on Page 4 



IN THE CITY OF SHEBOYGAN, 
SHEBOYGAN COUNTY, STATE OF WISCONSIN, 

BEFORETHESALAmffiSANDGRmVANCESCO~TTEE 

AND THE INDEPENDENT BEARING OFFICER APPOINTED PURSUANT TO 
SHEBOYGANE~LOYEEHANDBOOKGruEVANCEPROCEDURE 

In the matter of the Grievance Filed 
Challenging the Termination of: 

RICKY VANDER V AART, 
Grievant 

TO: Ald. Mary Lynne Donohue 
Chair, Salaries & Grievances Committee 
City of Sheboygan 
418 St. Claire A venue 
Sheboygan, VVI 53081 

Introduction and Jurisdiction 

RECOMMENDATION OF 
I~ARTIAL HEARING OFFICER 

Attorney Nancy Pirkey 
Buelow, Vetter, Buikema, Olson & Vliet 
20855 Watertown Road, Suite 200 
Waukesha, VVI 53186 
Attorney for the City of Sheboygan 

Attorney Anthony Resimius 
Rohde/Dales, LLP 
607 North 8th Street, 7th Floor 
Sheboygan, VVI 53081 
Attorney for Ricky Van Der Vaart 

This matter came before the Salaries and Grievances Committee of the Sheboygan 

Common Council (the "Committee'') through which James G. Godlewski was appointed 

Impartial Hearing Officer ("IHO"), in hearing on March 12,2015 under the City of Sheboygan's 

Grievances Procedure (Jt. Exh. 1) (the "Procedure"). Employees grieving a termination from 

City employment proceed under step three of the Procedure which involves a hearing before the 

Committee. The Committee may enlist the assistance of an IHO "for the sole purpose of serving 

as a member of an official hearing set forth under" the Procedure. !d. The Procedure does not 

limit the Committee's jurisdiction and permits the Committee broad discretion in how to conduct 

the hearing. In this case, the Committee requested that the IHO conduct the hearing on behalf of 

the Committee. Both the City and grievant were permitted by the Procedure to call witnesses, 



CITY OF Sheboygan 
Impartial Hearing Officer 
Van Der Vaart Grievance Decision 
City of Sheboygan IHO Hearing 
April27, 2015- Page 2 

produce documents and cross examine the other party's witnesses. Likewise, the Procedure 

authorizes the Committee to question witnesses and compel attendance by city "officers and 

other persons in city service." ld The subject of this grievance is the termination of Ricky Van 

der Vaart, effective December 31, 2014. (Ex. C-3) 

Under the terms of the Procedure as well as the Committee's direction, the IHO's role is 

to recommend to the Committee how it should respond to the City's decision to terminate the 

Grievant's employment. The Procedure is silent on which party bears the burden of proof and 

what standard should be applied. 

Based on the hearing and exhibits, the following facts were established. 

I. The Grievant was hired by the City in July, 1993 as a Laborer I. (Ex. 3). During 

the course of his City employment, he was promoted three times, with the last promotion to 

Drop Off I Recycling Center Operator in August, 20 I 0. (Exs. 4-6). 

2. After the most recent promotion, the Grievant alleges1 that he sustained a back 

injury while working alone at the Drop Off Center on a Saturday. (Tr. p. 166) Grievant filed 

a Notice oflnjury in November, 2010 stating he injured his back lifting a television out of the 

dumpster. (Ex. C-7) During the period between the report of injury and February 2011, the 

Grievant underwent physical therapy for his back. He did not miss a full day of work, but 

did take approximately 1 S hours off during that period to attend physical therapy. (Id,) The 

injury ultimately culminated in back surgery to correct a bulging disk on August 31, 2011. 

(Exs. 7 & 8). 

3. As a result of the surgery the Grievant was off work for approximately three 

months. When he returned to work, in late fall, 2011, his doctor conditioned the return on 

• For purposes of this recommendation, it is noted that the Grievant alleges his back injury is work-related 
solely for providing a chronology of events. The record shows that the parties are in dispute over this issue under 
Worker's Compensation. Nothing in this recommendation should be construed as a finding in either party's favor 
regarding the nature of the back injury and whether it is or is not work-related. 



CITY OF Sheboygan 
Impartial Hearing Officer 
Van Der Vaart Grievance Decision 
City of Sheboygan IHO Hearing 
April27, 2015- Page 3 

restrictions that, among other items, limited regular lifting to 20 pounds and occasional 

lifting to 40 pounds (later reduced to 35 pounds and then 30 pounds). (Exs. 9-12; see also, 

Ex. C-6) Nonetheless, when he returned to work, the City assigned Grievant the same duties 

as he had before the back surgery. (Tr. p. 171) The Grievant worked under these restrictions 

for approximately two years until he injured his ankle in a non-work-related incident in 

December2013. (Tr. pp. 173-175, Ex. C-6) 

4. Shortly before the Grievant's back surgery, public employers throughout 

Wisconsin, including the City, began dealing with the impact of Act 10. Of the 120 

employees in the City's Department ofPublic Works ("DPW") at the time Act 10 became 

effective in the summer of 2011, 57 retired by the end of 2011. (Ex. C-6) Ultimately, the 

DPW experienced a one-third reduction in force leaving only 80 employees to do the job 

previously accomplished by 120. (Tr. p. 21) 

5. The union representing DPW workers decertified on December 31, 20 II (Ex. C-

6), leaving the employees in DPW previously represented by the decertified union no longer 

employed by union contract. 

6. Under the City's employee handbook, City employees not covered by a collective 

bargaining agreement are at-will employees. (Ex. C-1, p. 5) The employee handbook was 

revised as ofMay 1, 2012 clearly identifying nonunion City employees as "at-will" 

employees.2 (ld.) The Grievant is subject to, and acknowledged receipt of the handbook on 

April27, 2012. (Ex. C-2) 

7. As a result of the reduction in force experienced in DPW, and the decertification 

of the union representing DPW employees, during 2012 the City created position 

descriptions for the department's former union employees. This effort resulted in the 

creation of 4 new positions that allows the City to move employees to different jobs within 

2 Specifically, the Handbook provides that "[e]mployment with the City of Sheboygan is "at-will" which 
means The City of Sheboygan retains the right to terminate an employee at any time with or without cause, except as 
prohibited by Jaw." 
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the deparbnent as the need arises. The four positions are named Maintenance Worker I 

through IV. (Ex. C-5). 

8. The Grievant was assigned to the Maintenance Worker II classification. These 

revised position descriptions were dated January 25, 2013 and approved by the City's 

Common Council on March 4, 2013. (Ex. C-5) 

9. All four Maintenance Worker position descriptions indicated, under physical 

demands, that among other items, the positions would require regular lifting of 50 to 75 

pounds. Additionally, the position summary for all four descriptions state that the "position 

requires above average physical strength and stamina, including the ability to work outdoors 

under all climatic conditions .... " /d. 

I 0. After Grievant returned to work following his back surgery, he was able to work 

in the DPW under weight restrictions significantly below the restriction outlined in the 20 I3 

position descriptions, apparently without incident. This included at least I 0 months under 

the new position descriptions which required that employees assigned to one of the 

Maintenance Worker positions be able to lift 50 to 75 pounds regularly. (Tr. p. 22-24, 171; 

Ex. C-5) 

I1. When Grievant returned to work, he was primarily assigned to the recycling 

center along with another worker. Grievant also operated the street sweeper and snowplow, 

as needed. (Ex. C-6) The recycling center was staffed by two DPW employees at this time. 

(!d.) 

12. After grievant injured his ankle in December 2013, he was off work for all of 

2014 transitioning to inactive employment status and long term disability. (Ex. C-6) 

Sometime during the summer of20 14, Grievant was preparing to work under light duty, 

subject to restrictions related to his foot and back injuries. Although he was initially told by 

the Streets Superintendent that he could come back to work on light duty, Grievant was later 

told by the City's human resources staff that he could not return until the restrictions were 

lifted and he was at I 00 percent. (Tr. pp. 175-76., Ex. C-6) 
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13. In November 2014, Grievant provided a doctor's note that he will be able to 

return to work with no limitations by mid-December. (Ex. C-6) Shortly thereafter, due to a 

dispute over whether the Grievant's back injury was work-related, the City's worker's 

compensation insurer arranged for an independent medical examination by a physician 

("IME") which determined that Grievant's back injury would result in permanent lifting 

restrictions of no more than 20 pounds. The IME also determined that the Grievant is subject 

to a 35 percent permanent partial disability as a result ofthe back injury. (Ex. C-4) 

14. Based on the permanent restrictions, the City's Human Resources Director 

undertook an evaluation of Grievant's abilities in light of the permanent restrictions and 

whether the Grievant could qualify for a position in DPW. The Human Resources Director 

along with the Public Works Director met with the Grievant on December 15,2014 to 

discuss work opportunities at DPW in light of the Grievant's permanent restrictions. 

Grievant expressed a strong desire to return to work, even if that meant violating the lifting 

restrictions. (Tr. p. 18) 

15. Subsequent to the December 15 meeting, the Human Resources Director, Public 

Works Director and street superintendent evaluated work available at DPW to determine if a 

suitable position was available that could accommodate the Grievant's work restrictions 

under all four maintenance worker positions. (Tr. pp. 19-23) In addition, the Human 

Resources Director reviewed City personnel files and determined that the City had never 

allowed an employee to return to work with permanent work restrictions. (Tr. p. 38) The 

Human Resources Director also expressed concern that the Grievant's willingness to violate 

the lifting limitations could expose him to injury and place other employees at risk. (Tr. pp. 

18-19) 

16. Based on the review of Grievant's restrictions and evaluation of available 

positions, City staff determined that reasonable accommodations could not be made for 

Grievant. The City's Human Resources Director met with Grievant and Attorney Resimius 

to inform them that Grievant's employment with the City would be terminated effective 

December 31,2014. (Tr. p. 33, Exs. C-3 and C-7) 
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17. On December 31, 2014, the Grievant' met with his personal doctor who reiterated 

lifting restrictions of20 pounds regularly and occasionally up to 35 pounds. The City felt 

that the information confirmed their termination decision (tr. p. 34-35) while the Grievant 

contends the restrictions should allow him to return to work with reasonable 

accommodations. (Tr. p. 55-58 & Ex. 18) 

18. Grievant did submit significant anecdotal evidence that many coworkers in DPW 

were informally accommodated as they aged and experienced various ailments. Likewise, 

the testimony also indicated that none of the coworkers had permanent work restrictions. 

(Tr.pp. 117,124,131,137,138,140,147, 154-155.) TheCityalsoneverpermittedan 

employee to return to work with permanent work restrictions. (Tr. p. 38.) 

19. In addition to the direct evaluation of the Grievant's restrictions on his ability to 

qualify for the job, the significant reduction in workforce at the DPW due to Act 10 meant 

that Grievant's limitations could potentially have a negative impact on other employees at 

DPW. (Tr. pp. 19, 29, 107-108) 

20. Grievant timely tiled an appeal of this determination, based on the apparent 

stipulation of the parties. 3 

J The parties spent considerable time presenting evidence regarding an appeal Grievant filed with the City's 
Civil Service Commission on December 12,2014. (Ex. C-9) Ultimately, the IHO ruled that this proceeding does 
not have jurisdiction over whether this matter should have been heard by the Civil Service Commission. (Tr. pp. 5-
6) Also, neither party provided a copy of a written grievance from his te~ination, bu! neither contested !he 
timeliness or sufficiency of the Grievant's appeal. As a result, there is no 1ssue regardmg whether the Gr1evant 
timely filed an appeal of his termination. 
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Citv 's Position 

The City argues that due to Grievant's permanent restrictions, the Grievant no longer 

qualifies for his position with the City. As an at-will employee, the City has the inherent 

authority to dismiss an employee that can no longer meet the requirements of the position. In 

addition, there is no reasonable accommodation the City could make to allow the Grievant to 

return to his position. Any accommodation would either require creating a position for Grievant 

by eliminating duties from the established position descriptions, impose an unnecessary hardship 

on other public works employees by requiring them to cover for the Grievant when he is unable 

to perform, or impose significant costs on the City. This is especially true in light of the tight 

municipal budget and significant decrease in DPW staffmg that resulted after Act 10. 

Furthermore, Grievant has not sustained his burden to show that a requested accommodation is 

reasonable under Crystal Lake Cheese Factory v. LIRC, 2003 WI I 06, 264 Wis. 2d 200 and its 

progeny. 

Grievant's Position 

The Grievant showed that he was able to do the job assigned for almost two years after he 

returned to work following his back surgery, even with the lifting restrictions. The City's 

contention that the Grievant cannot be reasonably accommodated should be rejected given his 

actual work history. In addition, while no employee has had permanent restrictions while 

employed by the DPW, several employees testified that the City informally accommodated their 

reduced abilities. The City should recognize the policy adopted by the Civil Service 

Commission and accommodate employees as they grow older. Furthermore, under Crystal Lake, 

the Grievant demonstrated that reasonable accommodations were possible because he returned to 

work after his back surgery and worked full time under those restrictions for two years. Unlike 

Crystal Lake, where the employer had to make wholesale changes to the employee's position, 

accommodating Grievant would only require returning him to the status quo that existed prior to 

Grievant's ankle injury in December 2013. 

Recommendation to the Salaries and Grievances Committee 

This case presents the real employment dilemma for municipalities in the post Act 10, 
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levy limited budgets era. While the times demand city management make tough decisions, those 

decisions are always made in a context of rules that sometimes limit available choices. In this 

case, the City established that the Grievant was an at-will employee, subject to termination 

without cause. However, even the City's policy recognizes limits to exercise of that authority, 

"except as prohibited by law." (Ex. C-1, p. 5). One of those limitations is found in the 

Wisconsin Fair Employment Act, Wis. Stat. § 111.314 and following (the "WFEA"). 

Specifically, employers in Wisconsin are prohibited from discriminating in employment on the 

basis of, among other things, disability. Wis. Stat. §111.321. 

While the Salaries and Grievances Committee is not charged with enforcing the WFEA, 

one of its responsibilities is to insure, as much as possible, that the City honors its obligations as 

an employer to comply with that Act. In this case, the City terminated Grievant's employment 

after determining that his lifting restrictions, which only an independent medical examiner found 

to be permanent, could not be reasonably accommodated without creating an unnecessary 

hardship. The evidence provided by the parties demonstrates, however, that the City did not 

reasonably accommodate Grievant's back condition, failed to show that such acconunodation 

would impose a hardship, and therefore improperly terminated him on December 31,2014. 

Grievant's Showing Under the WFEA 

In order to sustain a case of disability discrimination, the Grievant must first show that he 

has a physical impainnent which, among other things, "limits the capacity to work." Wis. Stat. 

§ 111.32(8)(a). Based on the evidence presented in this matter, there seems to be little dispute 

that Grievant's back condition constitutes a disability as defined by the WFEA. In fact, the IME 

opined that the Grievant suffers a "permanent partial disability" of"35 percent body as a whole." 

Next, the Grievant must show that his back impairment impacts his ability to work. While the 

restrictions vary, all doctors that have submitted reports agree that lifting weight restrictions are 

needed for Grievant's condition. See, Exs. 9 through 12, C-4 and C-8. Back conditions, such as 

experienced by Grievant, have long been recognized by the courts as constituting a disability 

4 All statutory references are to the 2013-14 Wisconsin Statutes. 
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under the WFEA. See, Hutchinson Technology Inc. v. LIRC and Rovtek. 2004 WI 90, 273 

Wis.2d 394, 682 N.W.2d 343 at ~16. 

As part of his request for accommodation, Grievant must show that a reasonable 

accommodation exists that could allow him to work within his restrictions. !d. At ~35. In this 

case, he suggested that he could continue to work within his restrictions at the recycling center, 

street sweeping, street maintenance, fall leaf pick up, snow plowing and driving heavy 

equipment. The only job he claimed he couldn't do was garbage pick-up. (Tr. p. 178, Ex. C-7) 

In effect, Grievant's requested accommodation was to return him to the positon and duties he did 

for two years after his back surgery under essentially identical lifting restrictions. The evidence 

provides that the Grievant did present a prima facie case that he has a disability under the WFEA 

and that the City failed to accommodate his disability as required by the WFEA. See, Crystal 

Lake, supra, ~61. 

Citv's Hardship Defense 

While the City has an obligation to accommodate Grievant's disability, it may "profer a 

defense that the accommodations named by the [Grievant] would impose an unnecessary 

hardship." Id. The City attempts to show that the requested accommodation creates an 

unnecessary hardship by first claiming that it would impose additional burdens on other 

employees, especially on garbage pickup. The City identified garbage collection as one ofthe 

general job duties of a Maintenance Worker II. (Tr. p. 29) However, this is a straw man 

argument in that the City's practice has been to avoid assigning older workers to that task, 

ostensibly as employees' physical abilities wear down. Other employees called by Grievant and 

Grievant himself all testified that they had done garbage collection early in their career with the 

City. (Tr. pp. 117, 131, 137) In fact, the City's DPW director testified that "garbage collectors 

can be on the job 10 to 15 years before they voluntarily transfer off to a different job within the 

department." (Tr. p. 91) Furthermore, when asked to identify who currently does garbage 

collection for the City, the DPW director stated that they are "typically Maintenance Worker 

Ill's" and identified employees classified as Maintenance Worker III, backed up by several 

Maintenance Worker I employees. No current garbage collector identified by the DPW director 
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is classified as a Maintenance Worker 11 (Tr. pp. 99-100) It would appear, then, that garbage 

collection is not an essential duty of employees classified as a Maintenance Worker II. 

Next, the City claims the Grievant's accommodation would impose a hardship on other 

DPW employees by potentially requiring them to cover for Grievant's lifting restrictions or to be 

reassigned to other duties to allow Grievant to avoid jobs requiring heavy lifting. (Tr. p. 93) 

Particularly, the City claims it is not required to reassign existing staff to allow Grievant to 

resume staffmg the recycling center. (City Brief, p. 4, Tr. p. 93) And yet, the City created the 

Maintenance Worker position descriptions to give City management the flexibility to reassign 

employees as the department's needs dictated. (Tr. pp 20-23) Last, it claims that 

accommodating Grievant's condition on street repairs would require the purchase of additional 

equipment costing $50,000 to $100,000 to accomplish road repairs and tarring. However, there 

is no explanation of what that machine would do and why it's needed. The perceived need to 

purchase this equipment is speculative at best and is insufficient to support a finding of 

unnecessary hardship. 

Most telling of all is the fact that Grievant returned to work after his back surgery, 

resumed his duties and continued working for two years, the last 10 months under the revised 

position descriptions that include the lifting requirement that Grievant is unable to meet because 

ofhis medical restrictions. The record is devoid of any evidence showing that Grievant's 

presence created any disruption or hardship on the City's operation in DPW. In fact, the DPW 

director admitted that the City had enough work in DPW to provide 40 hours of work on a 

weekly basis for Grievant even subject to his work restrictions. (Tr. pp. 111-112) Based on the 

evidence gathered in this matter, the City did not show that Grievant's requested 

accommodations would impose a hardship on the City. 

Conclusion 

This case presents a difficult conundrum for a municipal employer in the employment 

atmosphere that exists today. Nonetheless, given the Grievant's limitations due to his back 

condition, his work history following his back surgery and the evidence that the City has 

historically provided for informal reassignments in light of employees' physical limitations, the 
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IHO finds that the Grievant has met his burden of demonstrating that he is a person with a 

disability, as defined in Wis. Stat. §111.32(8), has demonstrated that a reasonable 

accommodation exists through the long work history that Grievant had after his back surgery 

until his ankle injury and that the City failed to show that such an accommodation would create 

an unnecessary hardship. As a result, the IHO recommends that the Salaries and Grievances 

Committee restore the Grievant to his position as a Maintenance Worker II in the Streets 

Division of the Department of Public Works, or equivalent position within the department, 

subject to the lifting restrictions provided by his doctor. 

Very truly yours, 

f~~Jii( __ 
6es G. Godlewski 
lm~artial Hearing Officer 



May26, 2015 

Ricky Van Der Vaart 

6666 S. 12th Street 

Sheboygan, WI 53081 

Dear Ricky: 

In accordance with the recommendation from the Salaries & Grievance committee, you returned to work in a 

full-time capacity as a Maintenance Worker II on Tuesday, May 26, 2015. 

Back Wages: The City will pay you back wages as follows: $17,192.96. 

These wages will be applied through the applicable payroll date January 1, 2015- May 09, 2015, including 

2 paid holidays. The normal pay for May 10, 2015- May 23, 2015 will be issued on the June 5, 2015 

payroll. Your back wages will be subject to all applicable tax withholdings and WRS contributions. Should 

you wish to contribute funds into a previously established savings account through payroll deduction, 

please contact Sandy Halvorsen directly. Sandy Halvorsen's direct phone number is {920) 459-4076. 

In 2014, you were issued 40 hours vacation pay. This amount was a designated payout and, based on the 

decision, should be given credit for WRS contributions of 6.8%. This amount will also be applied to your 

payout. 

Health & Dental Insurance: You have the option of returning to the City plan effective June 1, 2015. The 

family contribution is $128.74 per month. However, It is my understanding that you would like to remain 

on your current plan for the remainder of the calendar year If the City would reimburse you the difference 

in what you would have paid for premiums from January vs. what you are actually paying with your wife's 

plan. The City is willing to reimburse you the difference in premium contribution. This reimbursement 

disqualifies you from the "opt-out" provision of $1,200 per year, as you would need to choose either the 

opt out OR the reimbursement. 

Please review the following calculations: 

Your yearly family costs for medical insurance would have been 12 months x $128.74 = $1,544.88 

Your costs through your wife's employer: $144 x 24 payments or $3,456 for the year. The difference 

is: $1,911.12 The City needs supporting documents regarding your payment experience and future 

responsibility. Once received, we will issue you $159.26 per month for medical insu ranee. For January­

May, you would be issued $796.30. Each month thereafter that you continue on that insurance, you 

would be issued $159.26 with supporting documents. 



The City will also follow the same reimbursement arrangement with dental insurance. Please provide the 

supporting documents and costs and the City will put together a payment schedule. 

Open enrollment for City insurance occurs in November. If you wish to return to the City insurance 

programs with a January 1, 2016 date, you may enroll in November 2015. 

Paid Time Off (PTO): You will be credited with the same amount of PTO you would have otherwise 

qualified for in January 2015. 

Discretionary PTO: You will be credited with 80 hours of Discretionary PTO. This benefit is credited into 

an employee's accrual (PTO bank) in January but it is actually earned by working during the current 

year. As of this writing, you will be considered to have earned 4 full days or 32 hours for January- April, 

2015. At the end of May, you will have earned 40 hours. 

Vacation PTO: Vacation is an earned benefit, earned by working the previous year. Partial year worked 

results in partial vacation. You are not eligible for 2015 vacation. However, in accordance with the 

decision for the Salaries & Grievance committee, the timeframe of January- May, 2015 will be counted 

as earned hours towards 2016 vacation. In addition, you have no loss In seniority and the vacation will 
be Issued vacation In 2016 according to the schedule of benefits and your seniority date. 

Holiday PTO: As listed above, you will be Issued 8 hours of holiday pay for New Year's Day 2015 and 

Good Friday 2015. Memorial Day will also be a paid holiday and should be included in your time card 

entry starting the week of Sunday, May 24, 2015. This will be Included on the June 19, 2015 payroll 

(remember there Is a two-week hold-back period for payroll). 

Sincerely, 

Sandy Rohrick 

Human Resources Director 

Cc: Employee File 



R. C. No . - 15 - 16 . By FINANCE . February 1 , 2016 . 

Your Committee to whom was referred R. 0 . No . 194 - 15- 16 by the City 
Clerk submitting a claim from Melissa Kaule for alleged damages to her 
vehicle when a City tree split in half and fell on her parked car ; recommends 
that the claim be denied and to request that the City Attorney send a Notice 
of Disallowance . 

Committee 

I HEREBY CERTIFY that the foregoing Committee Report was duly accepted 
and adopted by the Common Council of the City of Sheboygan, Wisconsin, on the 

day of 20 

Dated __________________________ _ 20 --------------------------, City Clerk 

Approved ______________________ __ 20 --------------------------------, Mayor 



R. 0 . No . .:;_/ q,_if:,_- _1_5_-_1_6 . By CITY CLERK . November 2 , 201 5 . 

Submitting a claim from Melissa Kaule for alleged damages to her vehicle 
when a City tree split in half and fell on her parked ca r . 

Cit y Clerk 





DATE RECEIVED RECEIVED BY HI) 
11-6 CLAIM NO. 

CITY OF SHEBOYGAN NOTICE OF DAMAGE OR INJURY 

INSTRUCTIONS: TYPE OR PRINT IN BLACK INK 

1. Notice of death, injury to persons or to property must be filed not later than 120 days 
after the occurrence. 

2. Attach and sign addi tiona1 supportive sheets, if necessary. 
3. This notice form must be signed and filed with the Office of the City Clerk. 

j 4. TWO ESTIMATES MUST BE AnACHED IF YOU ARE CLAIMING DAMAGE TO A VEHICLE. 

1. Name of Claimant: _-~.M.;..:;:~::.:4:::k..~.c..>A.:L.:~...Ji=~-:.....;\t:At::L:.::U~l.::;;:'t---..._ __ ~---------------

2. Home address of Claimant: g'\ 't LA\L..<u.,JOOb C-\:' 
1 

\L~riL&:~ 

3. Home phone number: 3\) - (o SJ -(a fi&3 C.. w'\1\4'~ '~) 

4. Business address and phone number of Claimant: Wt!.a..l~ B?o'o\1\. Ho!t\.\L. ( Mg&\~ Pt\~) 

5. When did damage or injury occur? (date, time of day) ~E=t?T~ 1 aL Z..;H\" j A~t-J 

6. Where did damage or injury occur? (give full description) Oc.Jtz Ct\JZ c aJA:.. y.AW h. 

ON L,N\!<:!C\A , lwt&.J•Jtl-c I NS..i=lf~";'~ .P11n..•w0, '"\:4t AfltfAJ.4>t'\N at=' ~ I~ l o\l. 

J\1k ~f h.)fh fll'Ali?dtd') le'# 1\ C!.'i'f~ All\\':> A H"t < WA'> ~b ,AA~'-1 
How~ 9age41J!~~~Cur? (give full description) ______________ _ 7. 

~~""',.,.., 
Jkt.. ~f 'TD O!Jtl 4&- u)AC, Ot\)=.fb B->t 1\ Ol'X'f' ==razt Si>Uttt~ 

8. 
/WQ ~~ i:\',~\~ W{ C,UA,~ .\VAl\ovJ f"clt.- aM.- \t.J ~f.-'"\"CI~t>. 

If the bas1s of liaDili ty :i:s al~egelf -to be an act or omission of a City officer or 
employee, complete the following: 

(a) Name of such officer or employee, if known: 

(b) Claimant's statement of the basis of such liability: _...ct..o.L.tl..l:IA~----------

9. If the basis of liability is alleged to be a dangerous condition of public property, 
complete the following: 

~"t'( \}'IW-'t-AAIA"f ,~ 

(a) Public property a1leged to be dangerous: ~k ilAr Wft> 1.c?Q1M> t ltY • 



~0. Give a description of the injury, property damage or loss, so far as is known at this 
time. (If there were no injuries, state "NO INJURIES"). 

ll. 
\V\J~et... r o-r- ~ ~a... U..,f\"::, \)AV\\M\a:> . 

Name and address of any other person ~nj\lred: 

12. Damage estimate: (You are not bound by the amounts provided here. ) 

Auto : $ L\ CCCI . '-\-, 

Property: $ 

Personal injury: $ 

Other : (Specify below $ 

TOTAL $ L\q)] .~, 

Damaged vehicle (if applicable) 

Year : lj)lL- Mileage: c,:s, oqQ 

Names and addresses of witnesses, doctors and hospitals: -------------------------------

FOR ALL ACCIDENT NOTICES, COMPLETE THE FOLLOWING DIAGRAM IN DETAIL. BE SURE TO INCLUDE 
NAMES OF ALL STREETS, HOUSE NUMBERS, LOCATION OF VEHICLES, INDICATING WHICH IS CITY VEHICLE 
(IF APPLICABLE) , WHICH IS CLAIMANT VEHICLE, LOCATION OF INDIVIDUALS, ETC. 

NOTE: If diagrams below do not fit the situation, attach proper diagram and sign. 
I 

---==--J 

SIGNATURE OF CLAIMANT DATE 
BY SIGNING THIS I ACKNOWLEDGE I HAVE READ .a~ .... NDERSTAND THE INSTRUCTIONS 



DATE RECE:tVED ___ -'""'/0"-... _,_/_,_Vj--'-/S=-

CLAIM 

6!i1~:aq9Ji1J MUl'>>' f-. V=AtJLf 

~TlfJ3¥t:~-s~~si: ~elf\ LA¥<.u. >?Pt> YC 

\?ot\Lfk I W£ S0&-\'1 

RECE:tVED BY __ f...:...lD_-=...-
f(-/s-CLAIM NO. 

~fo0;-~-:;_:C;__i2~~: :~·:, ~:\;::;·~t'-~f\B.m,:H'F"-:z=·:.:~i 

~r~.i:.~~·::.::~L":?:"~~-:-$ -·,:~ :r::~----~-- ·:{.~{;::c c_ :; 

Personal Injury $. _____ _ 

Other (Specify below) $ _____ _ 

PLEASE INCLUDE COPIES OF ALL BILLS 1 INVOICES 1 ESTIMATES, ETC. 

WARNING: IT IS A CRIMINAL OFFENSE TO FILE A FALSE CLAIM. 
(WISCONSIN STATUTES 943. 395) 

The undersigned hereby makes a claim against the City of Sheboygan 
arising out of the circumstances described in the Notice of Damage or 
Injury. ~-~"-·c;:,~-~~- _1.-~ . f~r relief in the foJ:m of money damages in the total 
amount of ~;._~, .. ,.!f/.:"f!J~$-,1{':$:!. 

; oil cr/;;Jct!J-
':::::=::::::>' ~ 

~P.Rjs·$:t: ..:J~ 1 Let./((C»uud C-f ~ 

BY SIGNING THIS I ACKNOWLEDGE I HAVE READ AND UNDERSTAND THE INSTRUCTIONS. 
MAIL TO: CLERK'S OFFICE 
828 CENTER AVE #100 
SHEBOYGAN WI 53081 



GEICO \.E>TI.MI!. l:l. I I 
METRO MILWAUKEE -· \ 

partners.gelco.com/gvbps/Logon.aspx 
VISIT US ONUNE AT GEICO.COM 

MDEI.APASQUA@GEICO.COM 

Phone: (262) 416-8932 
Fax: (844) 276-4213 

Estimate of Record 

Written By: MATTHEW DE lA PASQUA, 9/18/2015 4:39:04 PM 
Adjuster: DE lA PASQUA, MATTHEW 

Oalm#: 
Workfile IO: 

0348960470101045-01 
91eb3dac 

Insured: 
Type of Loss: 

Melissa Kaule 

Comprehslslve 

OWner Polley #: 

DatE of Loss: 

4132198377 

09/12/2015 07:00 PM 

500.00 

aatm 1: 0348960470101045-D1 

Days to Repair: 7 

Point of Impact: 13 RoUover Deductible: 

OWner (Insured): 

Melissa Kaule 
399 Lakewood a 
Kohler, WI 53044 
(315) 657-6883 Evening 

Year: 2012 

Make: HOND 

Model: ODYSSEY EX 

TRANSMISSION 
AutomatiC Transmission 

POWER 

Power Steer1ng 

Power Brakes 

Power Windows 

Power Locks 

Power Mirrors 

Inspec:tion Location: 

residence 
399 lakewood a 
Kohler, WI 53044 
other 
(315) 657-6883 Day 

Color: GRAY Int: 

Body Style: 4DVAN 

Engine: 6-3.5L·FI 

Nr Conditioning 

Intemritl:ent Wipers 

lilt Wheel 

Quise Control 

Rear Defogger 

Keyless Entry 

Alarm 

Message Center 

Appraiser Information: 

MDElAPASQUA@GEICD.COM 

VEHICLE 

ucense: 453-XBF 

State: WI 

VIN: SFNRLSH41CB143418 

RADIO 
AM Radio 

FM Radio 

Stereo 

Search/Seek 
CD Player 

Auxiliary Audio Connection 

SAFETY 

Heated Mirrors Steering Wheel Touch Controls DriverS Side Air Bag 

Power Driver Seat Rear Window Wiper Passenger Air Bag 

DECOR Telescopic Wheel Anti-Lock Brnkes (4) 

Dual Mirrors Olmate Control 4 Wheel Disc Brakes 

Privacy Glass Dual Air Condition Traction Control 

Console/Storage Dual Power SUdlng Doors Stability Control 

CONVENIENCE Home Unk Front Side Impact Air Bags 

9/18/2015 4:50:18 PM 122388 

Repair Fadllty: 

OWner's Choice 

Production Date: 

Odometer: 63009 

Condition: 

Head/Curtain Air Bags 

Hands Free Devtte 

SEATS 

aoth Seats 

3rd Row Seat 

Retractable Seats 

captain Chairs (2) 

WHEELS 

Aluminum/ Alloy Wheels 

PAINT 

aear Coat Paint 

OTHER 

Rear Spoiler 

Pagel 



Estimate of Record 

2012 HOND ODYSSEY EX 4D VAN 6-3.5l-fl GRAY 

Une Oper Description 

1 ROOF 

2 Repl Roof bow 

3 * Rep I LKQ roof assy; w/o sunroof +25% 

4 Add for Oear coat 

5 * Rep I Headliner w/o sunroof, EX gray 

6 M~UANEOUSOPERAnONS 

7 # Rpr Cover car Complete 

8 # Repl Restore Corrosion Protection 

9 OTHER CHARGES 

10 # E.P.C. 

Prior Damage Notes: 
Prior Unrelated Damage Notes: 

Front Bumper: None 
LT Fender: DEEP SCRATCH 
Hood: None 
U Front Door: SCRATOI 
U Rear Door. SCRATCH 
Roof: None 
U Quarter Panel: SCRATCHES/SCRAPE 
Deddid/Tailgate: None 
Rear Bumper: SCRATCHES 
Interior: None 

None 
Rt Fender: None 
Glass: None 
Rt Front Door: SCRATCHES 
Rt Rear Door: SCRATCHES 
Sunroof: None 
Rt Quarter Panel: SCRATOiES 
Rear Lamps: None 
Back Glass: None 
Tires: None 

9/18/2015 4:50:18 PM 

Qtv 

SUBTOTALS 

NOTES 

122388 

Oalm#: 

Wortfile ID: 

Extended 
Price$ 

1 56.72 

1 631.25 

1 973.25 

1 10.00 

1 3.00 

1,674.22 

0348960470101045-01 

91eb3dac 

Labor Paint 

1.2 

23.0 3.6 

0.2 
0.2 

1.4 

24.6 5.0 

Page 2 



Cairn#: 

Worktlle ID: 

Estimate of Record 

2012 HOND ODYSSEY EX 40 VAN 6-J.Sl-FI GRAY 

ESTIMATE TOTALS 
category 

Parts 
Body Labor 

Paint Labor 
Paint Supplies 

Other Charges 

Subtotal 

Sales Tax 

Total Cost of Repairs 

Total Adjusbnents 

Net Cost of Repairs 

This Is not an authorization to repair. 

Basis 

24.6 hrs @ 

5.0 hrs @ 

5.0 hrs @ 

$3,511.82 @ 

All GEICO customers have the right to have their vehicle repaired in the shop of their choice. 

No Supplement will be honored unless authorized by GBCO. 

0348960470101045-D1 

91eb3dac 

Rate 

$56.00 /hr 
$ 56.00/hr 

$ 36.00/hr 

. 5.6000% 

Cost$ 

1,671.22 

1,377.60 

280.00 

180.00 

3.00 

3,511.82 

196.66 

3,708.48 

500.00 
3,208AS 

NOTICE: Vehicles constructed of special metals may require the use of specialized welding and bonding equipment. 
Proper measuring and structural repair systems are required on today's vehicle to accurately accomplish vehicle 
repairs. Make sure your shop has the proper equipment to repair your vehicle. 

ALTERNATE PARTS DISCLAIMER: 
IF A QUAUlY REPLACEMENT PART (A/M, LKQ, RECOND OR OPT OEM) APPEARS ON THIS ESTIMATE, IT INDICATES 
THAT THIS EsnMATE HAS BEEN PREPARED BASED ON THE USE OF ONE OR MORE CRASH PARTS SUPPUED BY A 
SOURCE OTHER THAN THE MANUFACTURER OF YOUR MOTOR VEHICLE. GUARANTEES, IF ANY, APPUCABLE TO 
THESE REPLACEMENT CRASH PARTS ARE PROVIDED BY THE PART MANUFACTURER OR DISTRIBUTOR RATHER 
THAN BY THE MANUFACTURER OF YOUR VEHICLE. 

***IN ADDffiON TO ANY SUCH GUARANTEES, GEICO PROVIDES THE FOLLOWING: 
****OWNER UMITED GUARANTEE**** WE GUARANTEE THAT ALL QUAUlY REPLACEMENT BODY PARTS (PARTS 
NOT MANUFACTURED BY THE MANUFACTURER) IDENTIFIED ON YOUR ESTIMATE, ARE FREE OF DEFECTS IN 
MATERIAL AND WORKMANSHIP AND MEET GENERALLY ACCEPTED INDUSTRY STANDARDS. THIS PARTS AND 
LABOR GUARANTEE WILL BE IN EFFECT FOR AS LONG AS YOU OWN THE VEHICLE DESCRIBED IN THE ESTIMATE. 
THIS GUARANTEE COVERS THE COST OF THE PART, LABOR TO INSTALL, AND INCIDENTALS SUCH AS PAINT AND 
MATERIALS AND IS SPECIFICALLY UMITED TO THOSE ITEMS. THIS GUARANTEE DOES NOT COVER LOSS OR 
DAMAGE THAT IS UNRELATED TO DEFECTS IN THE QUAUlY REPLACEMENT PARTS. THIS IS NOT TRANSFERABLE. 
IF ANY QUAUlY REPLACEMENT PARTS ARE DEFECTIVE IN BTHER MATERIAL OR WORKMANSHIP, CONTACT YOUR 
LOCAL GEICO REPRESENTATIVE. 

MOTOR VEHICLE REPAIR PRACTICES ARE REGULATED BY CHAPTER ATCP 132, WIS. ADM. CODE, ADMINISTERED 
BY THE BUREAU OF CONSUMER PROTECTION, WISCONSIN DEPT. OF AGRICULlURE, TRADE AND CONSUMER 
PROTECTION, P.O. BOX 8911, MADISON, WISCONSIN 53708-8911. 

9/18/2015 4:50:18 PM 122388 Page3 



Claim#: 

Workfile 10: 

034896047010104S-o1 
91eb3dac 

Estimate of Record 

2012 HOND ODYSSEY EX 40 VAN 6-J.SL-FI GRAY 

Estimate based on MOTOR CRASH ESTIMATING GUIDE and potentially other third party sources of data. Unless 
otherwise noted, (a) all items are derived from the Guide ARG4429, CCC Data Date 9/9/2015, and potentially other 
third party sources of data; and (b) the parts presented are OEM-parts manufactured by the vehicles Original 
Equipment Manufacturer. OEM parts are available at OE/Vehide dealerships. OPT OEM (Optional OEM) or ALT OEM 
(Alternative OEM) parts are OEM parts that may be provided by or through alternate sources other than the OEM 
vehicle dealerships. OPT OEM or ALT OEM parts may reflect some specific, special, or unique pridng or discount. 
OPT OEM or ALT OEM parts may include nBiemishedn parts provided by OEM's through OEM vehicle dealerships. 
Asterisk (*) or Double Asterisk (**) indicates that the parts and/or labor data provided by third party sources of data 
may have been modified or may have come from an alternate data source. Tilde sign ("') items indicate MOTOR 
Not-Included Labor operations. The symbol ( <>) indicates the refinish operation WILL NOT be performed as a 
separate procedure from the other panels in the estimate. Non-original Equipment Manufacturer aftermarket parts 
are described as Non OEM, A/M or NAGS. Used parts are described as LKQ, RCY, or USED. Reconditioned parts are 
described as Recond. Recored parts are described as Recore. NAGS Part Numbers and Benchmark Prices are 
provided by National Auto Glass Specifications. Labor operation times listed on the line with the NAGS information 
are MOTOR suggested labor operation times. NAGS labor operation times are not included. Pound sign(#) Items 
indicate manual entries. 

Some 2016 vehicles contain minor changes from the previous year. For those vehicles, prior to receiving updated 
data from the vehicle manufacturer, labor and parts data from the previous year may be used. The CCC ONE 
estimator has a list of applicable vehicles. Parts numbers and prices should be confirmed with the local dealership. 

The following is a list of additional abbreviations or symbols that may be used to describe work to be done or parts to 
be repaired or replaced: 

SYMBOLS FOLLOWING PART PRICE: 
m=MOTOR Mechanical component. s=MOTOR Structural component. T=Miscellaneous Taxed charge category. 
X=Miscellaneous Non-Taxed charge category. 

SYMBOLS FOLLOWING LABOR: 
D=Diagnostic labor category. E=Eiectricallabor category. F=Frame labor category. G=Giass labor category. 
M=Mechanicallabor category. S=Structurallabor category. (numbers) 1 through 4=User Defined Labor Categories. 

OTHER SYMBOLS AND ABBREVIATIONS: 
Adj.=Adjacent. Algn.=Afign. ALU=Aiuminum. A/M=Aftermarket part. Blnd=Biend BOR=Boron steel. 
CAPA=Certified Automotive Parts Association. D&R=Disconnect and Reconnect. H S=High Strength Steel. 
HYD=Hydroformed Steel. Ind.=Induded. LKQ=Uke Kind and Quality. LT=Left. AG=Magnesium. Non-Adj.=Non 
Adjacent. NSF=NSF International Certified Part. 0/H=Overhaul. Qty=Quantity. fn=Refinish. Repi=Replace. 
R&I=Remove and Install. R&R=Remove and Replace. Rpr=Repair. RT=Right. SAS=Sandwiched Steel. 
Sect=Section. Subi=Sublet. UHS=Uitra High Strength Steel. N=Note(s) associated with the estimate line. 

CCC ONE Estimating - A product of CCC Information Services Inc. 

The following is a list of abbreviations that may be used in CCC ONE Estimating that are not part of the MOTOR 
CRASH ESTIMATING GUIDE: 
BAR=Bureau of Automotive Repair. EPA=Environmental Protection Agency. NHTSA= National Highway 
Transportation and Safety Administration. PDR=Paintless Dent Repair. VIN=Vehide Identification Number. 
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--

Une Supplier 

3 LKQ Smart Parts 

N4079 Highway E 

Hustisford WI 53034 

(920) 349-3236 

9/18/2015 4:50:18 PM 

aa!m #: 

Workfile ID: 

Estimate of Record 

2012 HOND ODYSSEY EX 40 VAN 6-3.5L-FI GRAY 

ALTERNATE PARTS SUPPUERS 

Description 

#"'102051421 

LKQ roof assy; w/o sunroof +25% 

Roof Assembly BLK,4DR,W/OSUN,EX EX,S#$WZ697 

Quote: 3n27963 

Expires: 11/01/15 

122388 

0348960470101045-Q1 
91eb3dac 

Price 

$505.00 

PageS 



{ [S\\ ~Alt.. .f:t Z.. GEICO 
WISCONSIN ~ 

For supplement requests copy the link below 
partners.geico.com/gvbps/Logon.aspx 

PO BOX 1231 
MANITOWOC, WI 54221 
Phone: (920) 412-8102 

Supplement of Record 1 with Summary 

Written By: JEFFREY SOiMITZ, 9/25/2015 2:05:28 PM 
Adjuster. DE LA PASQUA, MATTHEW 

Calm#: 
Worlcfile ID: 

0348960470101045-01 
91eb3dac 

Insured: Melissa Kaule Owner Policy #: 41321983n 

09/12/2015 07:00 PM 

500.00 

Oalm #: 0348960470101045-D1 

Type of Loss: Comprehensive Date of Loss: 
Point of Impact: 13 Rollover Deductible: 

Owner (Insured): 

Melissa Kaule 
399 Lakewood Q 

Kohler, WI 53044 
(315) 657-6883 Evening 

Year: 2012 

Make: HOND 

Model: ODYSSEY EX 

TRANSMISSION 

Automatic Transmission 

POWER 

Power Steering 

Power Brakes 

Power Windows 

Power Locks 

Power Mirrors 

Inspection Location: 

residence 
399 Lakewood Q 

Kohler, WI 53044 
Other 
(315) 657-6883 Day 

Color: GRAYint 

Body Style: 4DVAN 

Engine: 6-3.SL-FI 

Air Conditioning 

Intermittent Wipers 

Tilt Wheel 

Oulse Control 

Rear Defogger 

Keyless Entry 

Alarm 

Message Center 

Days to Repair: 7 

Appraiser Information: 

(920) 412-8102 

VEHICLE 

Ucense: 453-XBF 

State: WI 

VIN: 5FNRLSH41CB143418 

RADIO 

AM Radio 

FM Radio 

Stereo 

Search/Seek 
CDAayer 

AuxiDary Audio Connection 

SAFETY 

Repair Fadllty: 

DICX BRANTMBER FORD 
3624 KOHLER MEMORIAl DR 
SHEBOYGAN, WI 53081 
(920) 458-6111 Evening 
391332753 Federal ID 

Production Date: 

Odometer: 63009 

Condition: 

Head/Curtain Air Bags 

Hands Free Device 

SEAlS 

Ooth Seats 

3rd Row Seat 

Retractable Seats 

captain Olalrs (2) 

WHEELS 

Heated Mirrors Steering Wheel Touch Controls Drivers Side Air Bag Aluminum/Alloy Wheels 

Power Driver Seat Rear Window Wiper Passenger Air Bag PAINT 

DECOR Telescopic Wheel Anti-Lock Brakes (4) Oear Coat Paint 

Dual Mirrors Oimate Control 4 Wheel Disc Brakes ontER 

Privacy Glass Dual Air Condition · Traction Control Rear Spoiler 

Console/Storage Dual Power Sliding Doors Stab!Uty Control 

CONVENIENCE Home Unk Front Side Impact Air Bags 

9/25/2015 2:05:50 PM 118137 Page 1 



Claim#: 

Wortdlle 10: 

Supplement of Record 1 with Summary 

2012 HOND ODYSSEY EX "10 VAN 6-3.5L·FI GRAY 

Une Oper Desaiptlon Part Number Qty Extended 
Price$ 

1 ROOF 
2 Repl Roof bow 62148TK8AOOZZ 1 56.72 

3 SOl Rep I Roof panel wfo sunroof 62100TKBAOOZZ 1 1,464.90 

NOTE: time required to use lkq roof Is would be more than oe. 

4 SOl Add for Oear Coat 
5 • SOl Repl Headliner wfo sunroof, EX gray 83201TK8A32ZA 1 973.25 

NOTE: NO BElTERMENT TAKEN DUE TO HEADUNER IN EXCEllENT SHAPE. 

6 

7 

8 

9 

~~-----
-~----- ... --------

MISCELlANEOUS OPERATIONS 

# Rpr Cover Car Complete 

# Repl Restore Corrosion Protection 

# SOl Repl Glass Installation Kit 

_______________ N.QTE_: _ _!equlf!!d to reinstall w_!_ndshleld 

10 OTHER CHARGES 

11 # 

Prior Damage Notes: 
Prior Unrelated Damage Notes: 

Front Bumper: None 
LT Fender: DEEP SCRATOI 
Hood: None 
U Front Door: SCRATOI 
U Rear Door: SCRATOI 
Roof: None 

E.P.C. 

U Quarter Panel: SCRATOIES/SCRAPE 
DeddkVT~:None 

Rear Bumper: SCRATOIES 
Interior. None 
• None 
Rt Fender: None 
Glass: None 
Rt Front Door: SCRATOIES 
Rt Rear Door: SCRATOIES 
SUnroof: None 
Rt Quarter Panel: SCRATOIES 
Rear Lamps: None 
Back Glass: None 
Tires: None 

9/25/2015 2:05:50 PM 

SUBTOTALS 

NOTES 

118137 

1 

1 

10.00 

25.00 

1 3.00 

2,532.87 

034896047010104~1 

91eb3dac 

Labor 

1.2 

23.0 

Im:L. 

0.2 

0.2 

24.6 

Paint 

3.6 

1.4 

5.0 
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Oalm#: 

Wor1dlle m: 
Supplement of Record 1 with Summary 

2012 HOND ODYSSEY EX 40 VAN 6-3.5L·FI GRAY 

EmMATE TOTALS 
category Basis 

Parts 

Body labor 24.6 hrs @ 

Paint Labor 5.0 hrs @ 

Paint Supplies 5.0 hrs @ 

Other Otarges 
Subtotal 

Sales Tax $4,370.47 @ 

Total Cost of Repairs 

Total Adjustments 

Net Cost of Repairs 

9/25/2015 2:05:50 PM 118137 

034895047010104~1 

91eb3dac 

Rate Cost$ 

2,529.87 

$ 56.00/hr 1,3n.60 

$ 56.00/hr 280.00 

$ 36.00/hr 180.00 

3.00 

4,370.47 

5.6000% 244.75 

4,615.22 

500.00 
4,115.22 
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Supplement of Record 1 with Summary 

2012 HONO ODYSSEY EX 40 VNI 6-3.5L·FI GRAY 

SUPPLEMENT SUMMARY 

Une 

3 • 

4 

3 

Oper Description 

Rep! LKQ roof assy; w/o sunroof 
+25% 

Add for aear Coat 

SOl Repl Roof panel w/o sunroof 

Part Number 

.. 102051421 

4 SOl 

NOTE: time required to use lkq roof is would be more than oe. 

Add for aear Coat 

9 # SOl Rep! Glass Installation Klt 

NOTE: required to reinstall windshield 

Prior Damage Notes: 
Prior Unrelated Damage Notes: 

Front Bumper: None 
LT Fender: DEEP SCRATOl 
Hood: None 
U Front Door: SCRATOI 
U Rear Door: SCRATOl 
Roof: None 
U Quarter Panel: SCRATOIES/SCRAPE 
Deddld/Tallgate: None 
Rear Bumper: SCRATOIES 
Interior: None 
.None 
Rt Fender: None 
Glass: None 
Rt Front Door: SCRATOIES 
Rt Rear Door: SCRATOIES 
Sunroof: None 
Rt Quarter Panel: SCRATOIES 
Rear Lamps: None 
Back Glass: None 
llres: None 

9/25/2015 2:05:50 PM 

SUBTOTALS 

NOTES 

118137 

1 

1 

1 

Claim#: 

Worlcfile ID: 

-631.25 

1,464.90 

25.00 

858.65 

0~8960470101045-01 

91eb3dac 

Labor Paint 

·23.0 ·3.6 

·1.4 
::-_~-~!~ 

23.0 3.6 

1.4 

0.0 0.0 
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9/25/2015 2:05:50 PM 

Calm#: 

Workfllem: 

Supplement of Record 1 with Summary 

2012 HOND ODYSSEY EX 4D VM 6-3.5L-FI GRAY 

TOTALS SUMMARY 
category 

Parts 

Body Labor 
Paint labor 

Additional Supplement Labor 

Paint Supplies 

Additional Supplement Matcrials,ISuppUes 

SUbtotal 
Sales Tax 

Additional Supplement Taxes 

Total Supplement Amount 
NET COST OF SUPPLEMENT 

S.O hrs @ 

S.Ohrs @I 

$858.65 @I 

CUMULATIVE EFFECTS OF SUPPLEMENT($) 

Estimate 3,708.48 MATrHEW DE LA 
PASQUA 

SUpplement SOl 906.74 JEFFREY SCHMUZ 

Workfllo Total: $ 4,615.22 

TOTAL ADJUSTMENTS: $ 500.00 

NET COST OF REPAIRS: $ 4,115.22 

118137 

034896017010104~1 

91eb3dac 

Rate 

$ 56.00/hr 

$ 36.00/hr 

5.6000% 

Cost$ 

858.65 

0.00 

280.00 

-280.00 

180.00 

-180.00 

858.65 

48.08 

0.01 

906.74 

906.74 

Page 5 



Qalm#: 

Workflle ID: 
0348960470101045~1 

91cb3dac 

Supplement of Record 1 with Summary 

2012 HOND ODYSSEY EX 40 VAN 6-3.5l·A GRAY 

This Is not an authorization to repair. 

All GEICO customers have the right to have their vehide repaired In the shop of their choice. 

No Supplement will be honored unless authorized by GEICO. 

NOTICE: Vehides constructed of spedal metals may require the use of spedalized welding and bonding equipment. 
Proper measuring and structural repair systems are required on today's vehide to accurately accomplish vehlde 
repairs. Make sure your shop has the proper equipment to repair your vehide. 

ALTERNATE PARTS DISCLAIMER: 
IF A QUALITY REPLACEMENT PART {A/M, LKQ, RECOND OR OPT OEM) APPEARS ON THIS ESTIMATE, IT INDICATES 
THAT THIS ESTIMATE HAS BEEN PREPARED BASED ON THE USE OF ONE OR MORE CRASH PARTS SUPPUED BY A 
SOURCE OTHER THAN THE MANUFACTURER OF YOUR MOTOR VEHICLE. GUARANTEES, IF ANY, APPUCABLE TO 
THESE REPLACEMENT CRASH PARTS ARE PROVIDED BY THE PART MANUFACTURER OR DISTRIBUTOR RATHER 
THAN BY THE MANUFACTURER OF YOUR VEHICLE. 

***IN ADDffiON TO ANY SUCH GUARANTEES, GEICO PROVIDES THE FOLLOWING: 
****OWNER UMITED GUARANTEE**** WE GUARANTEE THAT All QUAUTY REPLACEMENT BODY PARTS (PARTS 
NOT MANUFACTURED BY THE MANUFACTURER) IDENTIFIED ON YOUR ESTIMATE, ARE FREE OF DEFECTS IN 
MATERIAL AND WORKMANSHIP AND MEET GENERALLY ACCEPTED INDUSTRY STANDARDS. THIS PARTS AND 
LABOR GUARANTEE WILL BE IN EFFECT FOR AS LONG AS YOU OWN THE VEHICLE DESClUBED IN THE ESTIMATE. 
THIS GUARANTEE COVERS THE COST OF THE PART, LABOR TO INSTALL, AND INODENTALS SUCH AS PAINT AND 
MATERIALS AND IS SPEOFICALL Y liMITED TO THOSE ITEMS. THIS GUARANTEE DOES NOT COVER LOSS OR 
DAMAGE THAT IS UNRELATED TO DEFECTS IN THE QUALITY REPLACEMENT PARTS. THIS IS NOT TRANSFERABLE. 
IF ANY QUAUTY REPLACEMENT PARTS ARE DEFECTIVE IN EITHER MATERIAL OR WORKMANSHIP, CONTACT YOUR 
LOCAL GEICO REPRESENTATIVE. 

MOTOR VEHICLE REPAIR PRACTICES ARE REGULATED BY CHAPTER ATCP 132, WIS. ADM. CODE, ADMINISTERED 
BY THE BUREAU OF CONSUMER PROTECTION, WISCONSIN DEPT. OF AGRICULTURE, TRADE AND CONSUMER 
PROTECTION, P.O. BOX 8911, MADISON, WISCONSIN 53708-8911. 
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Oalm#: 

Wortcflle m: 
0348960470101045-Q1 

91eb3dac 

Supple•11ent of Record 1 with Summary 

--------------------------~ 
2012 1: JND ODYSSEY EX 40 VAN 6-3.SL-FI GRAY 

Estimate based on MOTOR CRASH ESTIMATII !G GUIDE and potentially other third party sources of data. Unless 
otherwise noted, (a) all items are derived from the Guide ARG4429, CCC Data Date 9/9/2015, and potentially other 
third party sources of data; and (b) the parts presented are OEM-parts manufactured by the vehldes Original 
Equipment Manufacturer. OEM parts are available at OE/Vehide dealerships. OPT OEM (Optional OEM) or ALT OEM 
(Alternative OEM) parts are OEM parts that may be provided by or through alternate sources other than the OEM 
vehicle dealerships. OPT OEM or ALT OEM parts may reflect some spedfic, special, or unique pridng or discount. 
OPT OEM or ALT OEM parts may include "Blemished" parts provided by OEM's through OEM vehlde dealerships. 
Asterisk(*) or Double Asterisk(**) indicates that the parts and/or labor data provided by third party sources of data 
may have been modified or may have come from an alternate data source. Tilde sign("') Items indicate MOTOR 
Not-Induded labor operations. The symbol ( < >) indicates the refinish operation WILL NOT be performed as a 
separate procedure from the other panels In L11e estimate. Non-original Equipment Manufacturer aftermarket parts 
are described as Non OEM, A/M or NAGS. U!:•:!d parts are described as LKQ, RCY, or USED. Reconditioned parts are 
described as Recond. Recored parts are desert bed as Recore. NAGS Part Numbers and Benchmark Prices are 
provided by National Auto Glass Spedfications. Labor operation times listed on the line with the NAGS information 
are MOTOR suggested labor operation times. NAGS labor operation times are not lnduded. Pound sign(#) items 
Indicate manual entries. 

Some 2016 vehides contain minor changes frorn the previous year. For those vehldes, prior to receiving updated 
data from the vehide manufacturer, labor and parts data from the previous year may be used. The CCC ONE 
estimator has a list of applicable vehicles. Pans numbers and prices should be confirmed with the local dealership. 

The following is a list of additional abbreviations or symbols that may be used to describe work to be done or parts to 
be repaired or replaced: 

SYMBOLS FOLLOWING PART PRICE: 
m=MOTOR Mechanical component. s=MOTOi~ Structural component. T=Miscellaneous Taxed charge category. 
X=Miscellaneous Non-Taxed charge category. 

SYMBOLS FOLLOWING LABOR: 
D=Dlagnostic labor category. E=Eiectricallabar category. F=Frame labor category. G=Giass labor category. 
M=Mechanicallabor category. S=Structurallabor category. (numbers) 1 through 4=User Defined Labor categories. 

OTHER SYMBOLS AND ABBREVIATIONS: 
Adj.=Adjacent. Algn.=Align. ALU=Aiumlnum. NM=Aftermarket part. Blnd=Biend. BOR=Boron steel. 
CAPA=Certified Automotive Parts Association. D&R=Disconnect and Reconnect. HSS=High Strength Steel. 
HYD=Hydroformed Steel. Ind.=Included. LKQ=Uke Kind and Quality. LT=Left. MAG=Magnesium. Non-Adj.=Non 
Adjacent. NSF=NSF International Certified Part. 0/H=Overhaul. Qty=Quantity. Refn=Refinlsh. Repi=Replace. 
R&I=Remove and Install. R&R=Remove and Replace. Rpr=Repair. RT=Right. SAS=Sandwlched Steel. 
Sect=Section. Subi=Sublet. UHS=Uitra High Strength Steel. N=Note(s) associated with the estimate line. 

CCC ONE Estimating - A product of CCC Information Services Inc. 

The following Is a list of abbreviations that may be used in CCC ONE Estimating that are not part of the MOTOR 
CRASH ESTIMATING GUIDE: 
BAR=Bureau of Automotive Repair. EPA=Environmental Protection Agency. NHTSA= National Highway 
Transportation and Safety Administration. PDR=Paintiess Dent Repair. VIN=Vehlde Identification Number. 
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BRANTMEIER FORD BODY SHO~P-----------
3624 KOHLER MEMORIAL DRIVE \ -~ 

SHEBOYGAN WI. 53 081 • Ae-ltJAI- t~f" 
PHONE: 920-458-6111 _ 

WWW.DICKBRANTMEIER.COM \ 

VEHICLE IDENTIFICATION !MILEAGE 0'11I DATE OUT mvoronro. 
RYAN KAULE SFNRLSH41CB143418 63090 10/13/15 11072 
399 LAKEWOOD CT 
KOHLER WI 53044 YEAR MAKE .·.· 

MODBL cOLOR. TAG NO. 

12 HONDA ODYSSEY E)( GRAY 00000 

cuST;NO; LICENSE HOME PHONE WoRK PHONE STOCK NO~ PROD.DATE SER\1. J\DV. :TIRMs 
038483 453XBF 920-698-7262 - - 00/00/00 641 CAsH 

CUST .LABOR RA-rg · .. · DRLIV. DATE •• DBLtV.MILBS MILEAGE ni ·.DATE IN •:. IN-SBRV DATE 

00/00/00 63090 09/22/15 00/00/00 

LINE .. OP.CODB PAJ:L-'CD TECH. HOURS/Q'N TYPE AMOUNT 

A 
~om Customer states replace roof 

B12 c 1497.30 
IH-62100TK8AOOZZ ROOF PANEL 1 c 1464.90 
IH-83201TK8A32ZA HEADLINER 1 c 973.25 
PO# PO# 41175 MARTIN AUTOMOTIVE 1 c 345.00 

Line Total. .... 4280.45 

B 
tom Customer states REFINISH 
Cor REFINISH 

PAINT Bl2 c 280.00 
~ode Mise Charge Inv#/Info Days Hours 
PTH PAINT AND MATERIALS 1.0 c 180.00 

Line Total. .... 460.00 

Labor 1777.30 
Parts 2438.15 
Sublets 345.00 
Sales Tax 237.02 
Mise Charge 180.00 
TOTAL-CUST-CASH 4977.47 

CUSTOMER COPY - PAGE ,01 Printed: 10/13/2015 @ 15:33 

STATDIBill" OP DISCLAIMER On behalf oC oervicing dealer, I hereby ce~ify tbat the inCo11!11ltion ccntained 

The factory warranty conotituteo all oC the varrantiea viti\ renpect to the hereon io occ:urnte unleno otl\orvioe ol\own. warranty oervic:ea deoc:-dbed were 

oale of thio item/items. Tbe Soller hereby expreoely dicclal.mo ~11 performed at no c:barge to owner. There wAa no indication frcm the appearance of 

wArrantiea either express or implied, including ADY implied warranty of the vehicle or otherwise, that nny part repaired or replaced under thin claim 

cerchantol>Uity or fltnesa for a particular purpoae. Soller nei tiler bad been connected in nny vay with any accident. negligence or miiiWie. RecordG 

aaiiiU!I!es nor authorizes any other person to aasumc for l.t any UIWI.lity in INPPO~ing thio elni"' ore oval.lCil>le fer (ll year frDI!! the date of p&)'ll'eDt. notUI.· 

ccnnect1on with the Gale of tl\111 item/ito=o. cation at tne 11ervleing dealer for inapect.!on by l!l8JIUfac:turer•o ropro......tative. 

CUSTOMER SIGNATURE CSIGNEill DEALI!R, OE!ll!RAL MNU1GER OR MJtiiOUZBD PERSON CDATB) 



I 

I 

I 





R. C . No . - 15 - 16 . By FINANCE . February 1 , 2016 . 

Your Committee to whom was referre d R. 0 . No . 208 - 15-16 by the City 
Clerk submitt i ng a claim from Rosemary Mallmann for alleged injuries when she 
fell and sprained her ankle at the intersection on Carmen Ave . where there 
was construct i on ; recommends that the claim be denied and to request that the 
City Attorney send a Notice of Disallowance . 

Committee 

I HEREBY CERTIFY that the foregoing Committee Report was dul y acce pted 
and adopted by the Common Council of the City of Sheboygan , Wisconsin, on the 

day of 20 

Dated --------------------------- 20 , City Clerk --------------------------
Approved ------------------------ 20 , Mayor ---------------------------------



R. 0 . No . C1Df - 15 - 16 . By CITY CLERI<. November 16 , 2015. 

Submitt ing a claim from Rosemary Mallmann for alleged injuries when she 
fell and sprained her ankle at the intersection on Carmen Ave. where there 
was cons truction . 

City Cle rk 



0K_D --------DATE ~CErvED -------- RECEIVED BY 

CLAIM NO. r3,,r; 
CITY OF SHEBOYGAN NOTICE OF DAMAGE OR INJURY 

INSTRUCTIONS: TYPE OR PRINT m BLACK INK 

1. Notice of death, injury to persons or to property must be filed not later than 120 days 
after the occurrence. 

2. Attach and sign additional supportive sheets, if necessary. 
3. This notice form must be signed and filed with the Office of the City Clerk. 

I 4. TWO E5nMATES MUST BE ATTACHED IF YOU ARE CLAIMING DAMAGE TO A VEHICLE. 

1. Name of Claimant: Rasem a ry !Yla I I m a 1\ ll 

2. Home address of Claimant: /J Ita c.. a. em e 11 Ave.--
3. Home phone number: fl 0...- </.£J. - l9'b 0 

4. Business address and phone number of Claimant: f)()O Jf11.k /l(cr2y ¥J- .Lfr U vyyo"' 
"J 0 ... f 0S:: _[" ...\'(J' 

5. When did damage or injury occur? (date, time of day) 7/]/1-S..,. I/-' 00 AM , , , 
Where did damage or injury occur? (give full description) 4/oc/h (:(2f..£' f G q ;-a et 

a f ~~~ ~ U<Lrt!\...en A.iJ -L- . 

6. 

7. How did damage or injury occur? (give full description) k kAe 1&1 rl1111N> UJqC Ce Ceo-" 

LorJ !ft!ltcf:(JA di er.R tu 4~ i(J,kr.Ie cfloa 04 Cr4cazen live. had. ,/ee,a 

b ·a. r~ I C..<Q I € ,I 6 ( J "'- ey c.~:.tet.P aw f,u,,ec -lj, ece (a p tA·LU~..,£1 + £l2a I=' t .f'e ;> , 

II ff'e t fHil4f {,a 1'/';{, a Je ', 4 r/nel- fcf Co.c 1," 1. .f'~ bJCI#' ; I w o c .b 6 ~ 
8. If ~>its~ bf Jii~i ~ l\fs1 ~le/ed fetf£ .r,J/ a~t ~ l:r&sion of a City officer or 

employee, complete the following: 

(a) Name of such officer or employee, if known: V j ·fy ·(A 9 tJ (~ 

(b) Claimant's statement of the basis of such liability: 11/eJ /~(J,II I :,a j>la c ,;,4:? 

j, o tl't c...~ J RJ. ff' J G ;~:y vPof"/<e t h d v1y f'V ,_4(•c •• ~ 4/t: &a JeJ 

fp fC¢,Ve of ·,~•tCy~ 
9. If the basis of liability is alleged to be a dangerous condition of public property, 

complete the following: 

(a) Public property alleged to be dangerous: 

(b) Claimant's statement of basis for such liability: _______________ _ 



10. Give\a description of the injury, property damage or l.oss, so far as is known at this 
tiJDe. (If there were no injuries, state "NO INJURIES"). 

11. Name and address of any other person injured: /1/a de< 
' 

12. Damage estimate: (You are not bound by the amounts provided here.) 

Auto: $ ________ _ 

Property: $ ________ _ 

Personal. injury: 

Other: (Specify bel. ow ,fl'l e. £2; t q / 
;. : flj 

TOTAL 

Damaged vehicl.e (if appl.icabl.e) 

Make: Model.: 

$ 4 ('oo. 

Year: Mil.eage: 

Names and addresses of witnesses, doctors and hospital.s: ----------------------rorn rOq, ll m q 11o /dw/4 C,q cme(l Af/e. JAe 6~» 4tJ 

FOR ALL ACCIDENT NOTICES, COMPLETE THE FOLLOWING DIAGRAM IN DETAIL. 
NAMES OF ALL STREETS, HOUSE NUMBERS, LOCATION OF VEHICLES, INDICATING WHICH IS CITY VEHICLE 
(IF APPLICABLE) , WHICH IS CLAIMANT VEHICLE, LOCATION OF INDIVIDUALS, ETC. 

NOTE: If diagrams bel.ow do not fit the situation, attach proper diagram and sign. 

siGNATURE oF cLADmNT ~nl!J. ~~,4 DATE // (s/ /S 
BY SIGNING THIS I ACKNOWLEDGE I HAVE READ AAo UNDERSTAND THE INSTRUCTIONS ~.:....L.+• ~.:.....:...--



DATE RECEIVED _ _,_I....;._l---=S:::_-__,(.__,S=-----

CLAIM 

RECEIVED BY M JVLI) 
CLAIM NO. \7 \~ 

Claimant' s Name : R o J e...m a ('y /Yl q (/ IYtCuu, Auto 

Claimant's Address: I J../ 0 Va.J m {J 11 Au e Property 

$ _____ _ --' 

$ _ _____ ~ 

Jl1 i!..-h oy9 a 'If U_9 r:; S-.? P<f;Pe rsonal I nj ury $ l,.>oo. --F-a--><:-:-=-"'"'-'-.--

Claimant's Phone No . f cio- ys: J --1 9 C:zo Othe r (Specify below) $ 
.1?1 e: J ·, c. a ( fJ ; I (.I 

The 
a rising 
Injury . 

TOTAL $ 

PLEASE INCLUDE COPIES OF ALL BILLS , INVOICES , ESTIMATES , ETC . 

WARNING: IT IS A CRIMINAL OFFENSE TO FILE A FALSE CLAIM. 
(WISCONSIN STATUTES 943.3 95) 

unders igned h e reby makes a cla i m aga ins t the City of Sheboyga n 
out of the circumstance s described in the Notice of Damage or 
The claim is for relief in t h e form of money damages in the total 

amount of $ c2 , '7 <'o7 
I 

DATE : 

BY SIGNING TH IS I ACKNOWLEDGE I HAVE READ AND UNDERSTAND THE INSTRUCTIONS. 
MAIL TO : CLERK ' S OFFICE 
828 CENTER AVE #1 00 
SHEBOYGAN WI 53081 



\ ' t ~ 

\ 

\ ·, ; 
, 

.:.(_ t . . i ·' 

.. 







R. C. No . - 15 - 16 . By FINANCE . February 1 , 2016 . 

Your Committee to whom \vas referred R. 0 . No . 210 - 15- 16 by the City 
Clerk submitting a claim from Douglas Leppanen for alleged injuries when he 
v1as cycling westbound on the bike path under the 14th St . Bridge and got 
caught up in construction netting ; recommends that the claim be denied and to 
request that the City Attorney send a Notice of Disallowance . 

Committee 

I HEREBY CERTIFY that the fore going Committee Report was dul y accepted 
and adopted by the Common Council of the Cit y of Sheboygan , Wisconsin , on the 

day o f 2 0 

Dated --------------------------- 20 , City Clerk --------------------------
Approved ______________________ __ 20 ---------------------------------, Mayor 



R. 0 . No . C{JQ _ 15 - 16 . By CITY CLERK . November 16 , 2015 . 

Submitting a claim from Dougla s Leppanen for al leged injuries when he 
was cycling westbound on bike path under the 14th St . Bridge and got caught up 
in construction nett ing . 

City Cler k 





DATZ RECEIVED ---+-1 L-1 - -+-( ..::::....0 -__._{_S'J.__ RECEIVED BY 

CLAIM NO. 

CI TY OF SHEBOYGAN NOTICE OF DAMAGE OR INJURY 

INSTRUCTIONS : TYPE OR PRINT IN BLACK INK 

1 . Not ice of d e ath, injury to persons or to property must be fi led not later than 120 days 
after the occurrence. 

2. Attach and sign additional supportive sheets, if necessary. 
3. This notice form must be signed and filed with the Office of the City Clerk. 

I 4. TWO ESTIMATES MUST BE An' ACHED IF YOU ARE CLAIMING DAMAGE TO A VEHICLE. 

1. Name of Claimant' DLNfj ~ Le ifj;Cr nevi 
2.. Home address of Claimant,2=?'2;: ~ " 2 oJib -s)r-eci,Sb¢liv@-'1 

Home phone number: (q?O\ q\)- R\ qQ ( 3. 

Business address and phone number of Claimant: QU l "-J. ~ ~ . 
(Cf::LV'> 4i'~- ::2 \\ ) I 

4. 

5. vlhen did damage or injury occur? (date, time 

6. 

7 . 

8. If the basis of liability is alleged to be an act or omission of a City officer or 
employee, complete the following: 

( ~ ) Name o f such officer or empl oyee, if 

(b) Claimant's statement 

~(uv~Je VJ 

b '(lv\ef' · 

of 

9 . If the basis of liability is alleged to be a dangerous condition of public property, 
complete the following: 

(b) Claimant's statement 



1?·· Give a description of the injury, property damage or loss, so far as is known at this 
·time. (If there were no injuries, state "NO INJURIES"). 

· ~: oO ~ucef~CJVI jQ \e£--<JceafNJ.J 10 su-\vrts; 
.Pf m Ci V\ SC'a 

1~. Name and address of any other person injured: 

12~ Damage estimate: (You are not bound by the amounts provided here.) 

Auto: $ 

Property: $ 

Personal injury: $ 7, sz:?O 
Other: (Specify below $ 

\ 'l'O'l'AL $ 7,~0 

Damaged vehicle (if applicable) 

Make: Model: Year: Mileage: ----.--:----

NBes ancl aclclresses of witnesses. cloctors ancl hospitals : -=fit, C'j ( I~ 01 en? e;,.--'t; -
%"-t~ /Y). hiY\vBru,S~eb:~ct'\po}\oo·, ta. f4>lt.ifl, ~.}J\tv.o\c6 ~hsQm\.; 
~r./Ylw:Tf\~15\.)J\l\?daS>·. {Y)().~ ~~12u3ro).J.20?J ">~, Sb#y6uV1 

FOR ALL ACCIDENT NOTICES, COMPLETE THE FOLLOWING DIAGRAM IN DETAIL. BE SURE TO INCLUDE 
NAMES OF ALL STREETS, HOUSE NUMBERS, LOCATION OF VEHICLES, INDICATING WHICH IS CITY VEHICLE 
(IF APPLICABLE), WHICH IS CLAIMMn VEHICLE, LOCATION OF INDIVIDUALS, ETC. 

NOTE: If diagrams below do not fit the situation, 

S \~E' V\ E"k) 



_,.. 
DATE RECEIVED---+\ ..._\ - --J-1 0~- ~ -=~:;,..__ _ _ _ 

CLAIM 

Claimant;' s Name: ~g \~ Le~VJ elf\ 
Claimant 's Addre~ : .28~ }J ,"JrftJ- ~ffJ 

S'n~h' ~ s50~"3> 
Claimant 's Phone N~ . (cpu\ Cf \7- ~lqD 

RECEIVED BY 

CLAIM NO. 

Auto 

Property 

Person a l I n j ury 

fv( [(""(ct~ \X \3rUJG 
lc; ~ l r; 

$ ___ __ ~ 

$ 7500 
Ot her (Specify belo w) $ - - - - - -

-7~/\/\ 
TOTAL I $ E :::2.. LA-/ 

I 

PLEASE I NCLUDE COPIES OF ALL BILLS , INVOICES , ESTIMATES , ETC . 

WARNING: I T IS A CRIMINAL OFFENSE TO FILE A FALSE CLAIM. 
(WISCONSIN STATUTES 943.395 ) 

The undersigned hereby makes a claim against the City of Sheboygan 
a rising out of the circumstances des cribed in the Notice of Damage or 
Injury . The claim is for reli ef in the form of money damages in t he total 
amount of $ - ~3i{V .1 

SIGNES. DATE: 

ADDRESS: 

BY SIGNING THIS I ACKNOWLEDGE I HAVE READ AND UNDERSTAND THE INSTRUCTIONS . 
MAIL TO : CLERK ' S OFFICE 
828 CENTER AVE #1 00 
SHEBOYGAN WI 53081 



SHEBOYGAN POLICE DEPARTMENT 
Incident C 15-13155 

Nature: ASSIST 

Location: N29 

Offense Codes: 9831 

Received By: KLINZING, J 

Responding Officers: WYNVEEN, M 

Responsible Officer: WYNVEEN, M 

When Reported: 01:29:25 07/18115 

Assigned To: 

Status: 

Complainant: 

Last: 

DOD: **/**/** 

Race: 

Offense Codes 
Reported: 

Sex: 

Additional Offense: 9831 ASSIST PERSON 

Circumstances 
LT06 CONSTRUCTION SITE 

Responding Officers: 
WYNVEEN,M 

Responsible Officer: WYNVEEN, M 

Received By: KLINZING, J 

How Received: T TELEPHONE 

Wben Reported: 01:29:25 07/18/15 

Judicial Status: 

Mise Entry: 

Modus Operandi: 

Involvements 

Address: N 14TH ST & ERIE AVE 

SHEBOYGAN WI 53081 

How Received: T Agency: SPD 

Disposition: SIT 07118/15 

Occurred Between: OJ :29:25 07/18/15 and 01:29:25 07118/15 

Detail: 

Status Date: **/**/** 

Date Assigned: **/**/** 

Due Date: **/**/** 

First: 

Dr Lie: 

Phone: 

Unit: 

406 

Description : 

Mid: 

Address: 

City: , 

Observed: 983 I ASSIST PERSON 

Agency: SPD 

Last Radio Log: 02:17:42 07/18/15 CMPLT 

Clearance: CLR CLEARED 

Disposition: SIT Date: 07/18/15 

Occurred between: 01 :29:25 07/18/15 

and: 01:29:25 07/18/15 

Method: 

Date Type Description 

Sheboygan Police 
Department Record 

1 no NOT DISCLOSE 
08118115 



Incident C15-13155 

Narrative 
Sheboygan City Police Department 

Investigation Narrative 

Page 2 of2 

squad 13, no video, photographs yes, no evidence, no proxy, no custody form. 

On 7-18-15, I, Ofc Wynveen, was sent to speak with Douglas L Leppanen, 3-3-56, 
2638 N 20th, 920-917-8190, about his injury when he was riding his bicycle on 
the bike path under the 14th St bridge. Douglas said he was riding west bound on 
the bike path that goes under the old rail road bridge and the 14th St bridge, 
when he got caught in some type of netting. He fell off his bike and sustained 
an injury to his left forearm, requiring stitches. He explained the general area 
and wanted us to be aware of the safety hazard. I explained that I remembered 
signs posted before the construction stating the path was closed. I went to the 
path and noticed there were no signs on the east side of the path stating the 
path was closed or construction ahead. When I reached the 14th St bridge, I 
noticed there was netting attached to the bottom of the bridge because of the 
construction on the roadway of the bridge. When I walked on the path, my head 
hit the netting. A section had been ripped off, assuming this was what Douglas 
got caught in. I noticed there was a sign at the west end where the path starts 
on Ontario Ave. I put police tape on the east side. I attached it to two 
different light poles in different locations. I was not able to attach it to the 
brick wall to totally block off west bound traffic. I asked Sgt Kuszynski to 
notify DPW of the need for barricades. He advised he was going to e-mail DPW the 
request. 

End of report. 406MJW 

08/18/15 



R. C . No . - 15 - 16 . By FINANCE . February 1 , 2016 . 

Your Committee to whom was referred R. 0 . No . 255 - 15-16 (Direct 
Referral) by the City Clerk submitting a claim f rom Michael and Terri Barber 
for alleged damages to their mailbox when a snow p low driver hit it whil e 
plowing ; recommends that t he claim be denied and to request t hat the City 
Attorney send a Notice of Disallowance . 

Committee 

I HEREBY CERTIFY that the foregoing Committee Report was duly accepted 
and adopted by the Common Council of the City of Sheboygan, Wisconsin, on the 

day of 20 

Dated --------------------------- 20 , City Clerk --------------------------
Approved ______________________ __ 20 --------------------------------- ' Mayor 



DIRECT REFERRAL TO FINANCE FOR THEIR 1-25-16 MEETING 

R. 0 . No . cQ55"- 15 - 16 . By CITY CLERl<. January 25 , 2016 . 

Submitt i ng a claim from Michael and Terri Barber for alleged damages to 
their mailbox when a snow plow driver hit it while plowing . 

City Clerk 



.~A·TE RECEIVED RECE I VED BY 

CLAIM NO. 

CITY OF SHEBOYGAN NOTICE OF DAMAGE OR INJURY 

I NSTRUCTIONS: TYPE OR PRINT I N BLACK I NK 

1 . Notice of dea th , injury to persons or to p r operty must be filed not later tha n 120 days 
after the o ccurrence. 

2. Attach a nd sign additional supporti ve sheets, if necessary. 
3. This notice form must be signed and filed with the Office of the City Clerk. 

4. TWO ESTIMATES MUST BE ATTACHED IF YOU ARE CLAIMING DAMAGE TO A VEHICLE. 

1 . Name of Claimant: 

2 . Home address of Claimant: :Zt3/, i1(, R;v~/c Av~~uc 

3. Home phone number: --~(~9~~~0~)~¥~~~7--~~~2~~~~~------------------------------------------------

4. Business address and phone number of Claimant: 
r >> 

5. When did damage or injury occur? (date, time of day) 

6 . Where did damage or injury occur? (give full descrip t ion) 

7. How did damage or injury occur? (give full description) M •e.a ~~ 11/~w slr~->c k He /ntt. J/fx¥ 
I 

, . 

8. If the basis of liability is alleged to b e an act or omission of a City officer or 
employee, complete the following: 

(a ) Name of such officer or employee, if known: 

(b) Claimant's statement of the basis of such liability: /h;.r ,ttu·.£1"' w c.r tJhf~Pt! el ..r,h'k.? 

a,.~l d'uhvy ;....f A-ll .;-,./,., rJ?.._,/6,~'f /', ~ r #vJ "'" £,.,u-£k IL" kc. -#·~ "'7/,~ &J ..t tJcc, ;l;' ..,-# 

t:V"t.v~ t! m , ~_,,.~A./ . 

9. If the basis of liability is alleged to be a dangerous condition of public property, 
complete the following: 

(a ) Public p r operty alleged to be d angerous: --~~~~~~---------------------------------------

(b) Claimant's statement of basis for such liability =--~~--------------------------------



. Give a description of the injury, property damage or loss, so far as is known at this 
time. (If there were no injuries, state "NO INJURIES") . 

11. Name and address of any other person injured: ~ 
~c=----------------------------------------

12. Damage estimate: (You are not bound by the amounts provided here. ) 

Auto: $ --------------------
Property: $ fR~ . 17 

----------~------

Personal injury: $ ________________ __ 

Other: (Specify below $ ________________ _ 

TOTAL $ 

Damaged vehicle (if applicable) 

Make: Model: Year: Mileage: 

Names and addresses of witnesses, doctors and hospitals: ---------------------------------

FOR ALL ACCIDENT NOTICES, COMPLETE THE FOLLOWING DIAGRAM IN DETAIL. BE SURE TO INCLUDE 
NAMES OF ALL STREETS, HOUSE NUMBERS, LOCATION OF VEHICLES, INDICATING WHICH IS CITY VEHICLE 
(IF APPLICABLE), WH ICH IS CLAIMANT VEHICLE, LOCATION OF INDIVIDUALS , ETC. 

NOTE: If diagrams below do not fit the situation, attach proper diagram and sign. s 
t: +w 

-=70 

~ 
Q 

-:11-:1 · tb· J(.. ~ ·I b•.,.. ::q ~ \ 1 ~, 1:--
~·t 

me.· /c.. ;;:f (b•" k ~-\ ,rr .. ' ~ ~ .. (1 ... 0 _f(' ..... {t 
-\ 

2.{; 3 /.., :<~'lt. \ J.t:l.Y 
~.·v.~rdeJ-1~ R. ill t.rd 1111 e.. A ii/UJA..t~ 

.!. 

S IGNATURE OF CLAIMANT ~#--~ DATE / /;¥b0/(, 
BY SIGNING THIS I ACKNOWLEDGE I HAVE READ AND UNDERSTAND THE INSTRUCT(ONS 



CLAIM NO. Y!) n-15 
RECEIVED BY 

CLAIM 

Auto $ -
Property $ &.:1.97 

Personal Injury $ 

Claimant's Phone No. ('J.:2C) ¥S"7- ::;J.'i.S~ Other (Specify below) $ 

TOTAL $ (,.2.97 

PLEASE INCLUDE COPIES OF ALL BILLS, INVOICES, ESTIMATES, ETC. 

WARNING: IT IS A CRIMINAL OFFENSE TO FILE A FALSE CLAIM. 
(WISCONSIN STATUTES 943.395) 

The undersigned hereby makes a claim against the City of Sheboygan 
arising out of the circumstances described in the Notice of Damage or 
Injury. The claim is for relief in the form of money damages in the total 
amount of $ ~:z. 97 

SIGNED ~ j). ~ 

BY SIGNING THIS I ACKNOWLEDGE I HAVE READ AND UNDERSTAND THE INSTRUCTIONS. 
MAIL TO: CLERK'S OFFICE 
828 CENTER AVE #100 
SHEBOYGAN WI 53081 



;1.~3(, 

w. ~illl.r~A.Ie Ave. 

I 



* Re.c.~;~f ,4r /)a-."?~ 
/1141/IJ,x . 

Use Your ,- 2% 
BIG CARO I : . REBATE 

(~£ 

MENARDS - SHEBOYGAN 
4825 Vanguard Drive 
Sheboygan. WI 53083 

KEEP VOUR RECEIPT 
RElURN POLICY VARIES BY PRODUCf TYPE 

Unless noted be lou1 a llm~ab le returns for 
!terns on thi~ receipt 1·11 11 be In the form 

of an in store credH voucher if the 
return is done after 03/28/lB 

If you have que::;tiuu:i regarding the 
charges on your receipt, please 

email us at: 
SHEBf rontendflt.ii:na rds. conr 

1111 ~ 1111111111111111 ~ ~11111111111111111 
Sale Transaction 

GEIHRV POST MOUiif COMBO 
2151226 59.97 

TOTAL 59.97 
TAX STATE OF I'll 5% 3.00 
TOIAl SALE 62.97 
HASlERCARD 6175 62.97 
095348 
Swiped 

101 AL NUMBER or HEHS = 

THl: fllLLOI'llNG REBAlE HlCEIPIS I'IERE 
PRIIHED FOR TIHS lRANSAGTION: 
3905 

GUEST COPY 

The Cardholder acknouledycs receipt of 
goods/services In the total amount shown 
hereon and agrees to pay the card issuer 

ar:cordlng to Its current terms, 

lHIS IS YOUR CREfJI T CAHO SAlES SLIP 
PLEASE RETAIN FOR YOUR RECO~DS. 

TUANK YOU, YOUR CASIHER, CAfWL 

912~0 07 4968 12/29/15 !0:12AM 3247 



R. C. No . - 15 - 16 . By FINANCE . February 1 , 2016 . 

You r Committee to whom was referred R. 0 . No . 247- 1 5-16 by t he City 
Clerk submitting a claim from Richard Woodard for alleged damages t o his 
mailbox when a snow plow driver hit it while plowing ; recommends that the 
claim be deni e d and to r equest that the City Attorney send a Notice of 
Disallowance . 

Committee 

I HEREBY CERTIFY that the foregoing Committee Report was duly accepted 
and adopted by the Common Council of the City of Sheboygan, Wisconsin, on the 

day of 20 

Dated --------------------------- 20 , City Clerk 
--------------------------

Approved ______________________ __ 20 --------------------------------- ' Mayor 



R. 0 . No . d,J/7- 15 - 16 . By CITY CLERK . January 18 , 2016 . 

Submitting a claim from Richard vJoodard for alleged damages to his 
mailbox when a snow plow driver hit it while plowing . 

City Cler k 



• 
• 

• I a 



DATE RECEIVED /- ,L,? _. ~~ RECEIVED BY 

CLAIM NO. l<t-rs-
CITY OF SHEBOYGAN NOTICE OF DAMAGE OR INJURY 

INSTRUCTIONS: TYPE OR PRINT IN BLACK INK 

1. Notice of death, injury to persons or to property must be filed not later than 120 days 
after the occurrence. 

2. Attach and sign additional supportive sheets, if necessary. 
3. This notice form must be signed and filed with the Office of the City Clerk. 

I 4. TWO ESTIMATES MUST BE ATTACHED IF YOU ARE CLAIMING DAMAGE TO A VEHICLE . 

1. Name of Claimant: R 1$-C/f/t~ Wao.1>d/t-.~ 

2 . Home address of Claimant: !1,6.)...8 (J.),.. /?,rV£f:?- _pAf...£ A-v £. . • 

3. Home phone number: 'IJ:a - Lf.,-9- 89££ 
Business address and phone number of Claimant: A5 

I 

5 . When did damage or injury occur? (date, time of day) -./'""'.,.2....,7~A .. ~.....,~~-+-<{L,.._ ___ _,~~l_.~ .. S:,.L.Iooo1'"'--_,~'---"'-+f'1~, 

6. Where did damage or injury occur? (give full description) 'kt-/ r::'lfa .IJ( ~ p lf(t:lt-(.5$_:-

Mh.t;L/3C?X. Q/}..vtJ9G~ 7> t3j tCr;r
1
Y f>l-6td{f/I:SS: p~ tVt=b Hr t7 e 

5tvoUJ$TQY<M-1-:J;hfl-L.v.c.Tw~0fD tJy Nl:r:.t;.tii.Sole. /Wifo <4t.o 'Fr IJAfJ/J[Y 

7. How did damage or injury occur? (give full description) /lj?f1:r;2..12 ;V r A L 
• 

8. 

9. 

Pos r R:r:;,0/) 1.. T> () rE t7 p V£.t? ru fk f{?.S T -tftNt z; 7 a v T A-'- t= Llj(C Tt;;C.,A-L. 

P&-rC"i. ,dR'L 1Y-4:ST:I=L IIY~r tv/tt:C.If J't:tf'Pit> ov£& vzA'rtLAL 

WOU2) ,l:>p,$7- LRMPC'I-f_TL A5.5Z.Mf3LY MliST B~ ~Z-PLA?f:D. 

tyt4.t;..l-(3p'j /(/~5 /?.J:.f'P<i.t:> ~p:; /lt7/2J;'7J'I./.,.-!JL fP..ST<t M4.Sr /.)L.5o !9~ 1'2fJ>i-IJc.£.D 
If the basis of liability is alleged to be an act or omission of a City officer o?' 

employee, complete the following: 

(a) Name of such officer or employee, if known: fLtJLU D/?t;.Vf.Je,-#A-M f tift/ k.A...I~wl\l 

(b) Claimant's statement of the basis of such liability: Pl-PtU ~ /2 :t;;:; ve..te w.4S 

()BSi t? Vk-b .;p 6- M A~ :Pfolt':. 

e/Cof? £& r"t;, 2 s > 

If the basis of liability 
complete the following: 

is alleged to be a dangerous condition of public property, 

(a) Public property alleged to be dangerous: 



li_ Give a description o~ the ~;jury, property damage or loss, 
time. (If there were no injuries, state "NO INJURIES"). 

so far as is known at this 

12. Damage estimate: 

Auto: 

(You are not bound by the amounts provided here.) 

$------~~~-------
$___.._..t/l.....__~~~·i_ Property: 

Personal injury: 

Other: (Specify below 

TOTAL 

Damaged vehicle (if applicable) 

Make: Model: 

$_----':6~--­
/ $ ________ _ 

$ 

Year: Mileage: 

Names and addresses of witnesses, doctors and hospitals: ------------------------------

FOR ALL ACCIDENT NOTICES, COMPLETE THE FOLLOWING DIAGRAM IN DETAIL. BE SURE TO INCLUDE 
NAMES OF ALL STREETS, HOUSE NUMBERS, LOCATION OF VEHICLES, INDICATING WHICH IS CITY VEHICLE 
(IF APPLICABLE) , WHICH IS CLAIMANT VEHICLE, LOCATION OF INDIVIDUALS, ETC. 

~ :z:..v z_ tel> 8-t.- z._ .1-v 1..--
J ~ .:::;:- M~];J..-- BP)C /.. bC A- r::oo 

SIGNATimE OF CLAIMANT ~ ttl..~~ DATE I ~h 
BY SIGNING THIS I ACKNOWLEDGE I HAVE READ AND UNDERSTAND THE INSTRu tONS 



DATE RECEIVED __________________ __ 
RECEIVED BY ------------

CLAIM NO. 

CLAIM 

Claimant's Name: 
.... 

$·----.,....-------

Claimant's Address: 'b.&B lb, 1?%-V?B.bAt.L ,4VZ._Property $ /t;J,oy 
6/12&)% 4=¢!., lUJ:j 5JR8_( Personal Injury $. __________ _ 

Claimant's Phone No. q,)b- ~9--fi';l~ Other (Specify below) $. _____ ,-----_____ _ 

TOTAL $ b& 0 !f 
PLEASE INCLUDE COPIES OF ALL BILLS, INVOICES, ESTIMATES, ETC. 

WARNING: IT IS A CRIMINAL OFFENSE TO FILE A FALSE CLAIM. 
(WISCONSIN STATUTES 943.395) 

The undersigned hereby makes a cla~ against the City of Sheboygan 
arising out of the circumstances described in the Notice of Damage or 
Injury. The cla~ is for relief in the for,m of money damages in the total 
amount of $ /(),()If 

• 

3 

;11 j;..GJfr bIt J:. v £,R_ If ~v L 

t?R- Dt?~Z....~ PFF? 
c 

I J 
DATE: I~/. /lz. SIGNED 

ADDRESS: 4t 7. Av L 

BY SIGNING THIS I ACKNOWLEDGE I HAVE READ AND UNDERSTAND THE INSTRUCTIONS. 
MAIL TO: CLERK'S OFFICE 
828 CENTER AVE #100 
SHEBOYGAN WI 53081 



TRANSACTION INQUIRY 

T r HI. dtlt• 01/0l/16 12:52:13 PM 

flt.!<Jltllt·t It> 

Tldfl:ldt' l lOll ') .123 

Typ• ot ll<dt• Sale Tnmsact1on 

C j)t!IJ' OI 91220 

C_,rrJn .:<RlOn 0 

: nv .C't.• ;1 0 

Rt! ! , ~ 1 

f< c r . Jl 

1391220 

SEE TAX I~FO BF.LOW 
0 

0 

Ot!mO Jt 'I 11 1 

1'1 clll 1\\ll t\01 l4~Ht l(Hl 

TOS S l! JII<tlllll' Jl() 

1.tx ~·xt•u:pl ~•i~Jnttlun.•: no 

no 

Sh1: u.•mc 

Sht! t d <l rcss 

.~x ~ltt% 11itH t" t 10U '!"t.~X Type 

;:, :~ TAX/,Il! ,E 

1:1~ ~ 08 101 

0 

STATE 

0 

DeRcrlptton 

STATE WI 

Opcwung mode 

MEfiCIIANDlSE: 

Taxt~ble 

Non- Lax 

fo:ON · r~ERCHANDISE: 

Normal 

59.97 

0.00 

NON MERCHANDISE TAXABLE •....• : 

Non - rr.erchandtse non tax: 

Non (ood 

Food 

se.sq 
0.00 .... :-

Tox ........................... . : 

AdditiOnal tax ................. : 

Sold ltnes total ............... : 

Dt>poSll .......... , ....... , ..... : 

Transac~ton total .............. : 

Allowance .........•............ : 

Spn:od dtscounc. ............... : 

Coupon dtscount ................ : 

t.tno discount .. . .............. • : 

'l'otul discounts ................ : 

Tax Rat.(.! Tttx 1\.'lK>unt 

0.000\ 

5.000\ 

0.00 

0.07 

0.00 

1. so 

0 . 00 

0.00 

0 . 00 

0 . 00 

0 . 00 

c.A~Y 



! t. en: ut.m\bt~ t Seq= O<;scdpuon Quant i ty Un it T ax Stat:us 

~---- ---

:' l !) 1 ~.~ ;! b GENTRY POST MOUNT CO 1.00 EACH p TAKE 

t-'.!St" : 11 ~1ENARO REBATE 1. 00 N TAKE 

''' t dllH d C l. i on Tenders 

'od• ll•·>~c r ipt i on MiBcellaneous number Amount Auth. 

( 'AS!! 

L'ASii 

FNtl OF -'RANSACTION DATABASE !lEVU:~/ 

5 . 50 

4 . 0 0 

No 

No 

Amount Mise Number Tax Juri sdi ction Tax Type 

59.97 

56.51 6118043912 

Signa Lure 

Wl5J0830l 

NON ~TAXADLE 

STATE 

0 

--rA-Y: 
~P.~ Tax Rate~· 
··· ·········· ·· ·········· -- --~ --- -~~ --~ I 

5 . 000% 0. 

O . OOO'k 0 . 00 





R. C. No . - 15 - 16 . By FINANCE . February 1 , 2016 . 

Your Corrunittee to vJhom was referred R. 0 . No . 246-15-16 by the City 
Clerk submitting a claim from Angela Ramey for alleged damages to her 
basement when the sewer backed up; recommends that the claim be denied and to 
request that the City Attorney send a Notice of Disallowance . 

Corrunittee 

I HEREBY CERTIFY that the foregoing Committee Report was duly accepted 
and adopted by the Common Council of the City of Sheboygan, Wisconsin, on the 

day of 20 

Dated --------------------------- 20 , City Clerk --------------------------
Approved ____________________ __ 20 , Mayor ---------------------------------



3.)/ 

R. 0 . No . ~ - 1 5 - 16 . By CITY CLERK . Janua ry 1 8 , 20 1 6 . 

Submitt ing a claim from Angela Ramey for alleged damages to her basement 
when the sewe r backed up . 

City Clerk 



DATE RECEIVED 1-Lf-{(o RECEIVED BY 

CLAIM NO. \1-(5 
CITY OF SHEBOYGAN NOTICE OF DAMAGE OR INJURY 

INSTRUCTIONS: TYPE OR PRINT IN BLACK I NK 

1 . Notice of death, injury to persons or to property must be filed not later than 120 days 
after the occurrence. 

2. Attach and sign additional supportive sheets, if necessary. 
3. This notice form must be signed and filed with the Office of the City Clerk . 

I 4. TWO ESTIMATES MUST BE ATTACHED IF YOU ARE CLAIMING DAMAGE TO A VEHICLE . 

1. Name of Claimant: • ~e it'l ~u'n e" J 
:> 

2 . Home address of Claimant: 514 N 2l.oTYl s. t- <;: k b~Y.)1f111 I f4) I ssDcf'L 
ol U -- LJ l Q - ' D 1 L 3. Home phone number : 

4 . Business address a nd phone number of Claimant: 

5. When di_d damage or injury occur? (date, time of day) 12./ ~/J? t:Lfft1iV 5 : 5D -(., ;J'Cptt-{ 

6. Where did damage or i njury occur? (give full description) _12f.....::;.........,.Y:o....t.~..:....:::=-.;:...=:....;_ _______ _ 

7. How- dl.d damage or injury occur? (give full description)~~~7(~~~~~~~~~V)~~~~~·~--Lh~~~~~~-------

5Ja r-ol M'j s { WtlP]t< < ~ y;_ o-D 01 ~{ t1Lh ;f-;. 

w< s. rdLc( 
1 

cd~ 

8. If the basis of liability is alleged to be an act or omission of a City officer or 
employee, complete the following: 

(a) Name of such officer or employee, if known: 

(b) Claimant's statement of the basis of such liability: 

9. If the basis of liability is alleged to be a dangerous condition of public property , 
complete the following: 

(a) Public p r operty alleged to be dangerous: 

(b) Claimant ' s statement of basis for such liability: _________________ ___ 



( 

10. Give a description of the injury, property damage or loss, so far as is known at this 
time. (If there were no injuries, state "NO INJURIES") . 

11. Name and address of any other person injured: 

12. Damage estimate: (You are not bound by the amounts provide d here.) 

Auto: 

Property : 

Personal injury: 

Other : (Specify below 

TOTAL 

Damaged vehicle (if applicable) 

Make: Model: 

$ 

$ {QO 

$ 

0 u 
"/: w<., 1~ 1-{ a.. / Z.mc . bt;,. h'cJ­

~ ~+ 4'-'--'--e- iM -{;_( vtU s 
I;L£. 1-{ citt ~'-9<- ,..-tV~._J' • JL q__ 

$ 13 t:J .'1!0 
+ (\ ~ ~ (1\A.C: /.U'\. br-.1 ~bL(_ 

---"--...;;._-----'(~1 h k J s-o ~ siot~f cd- c._ 

$ d-3~· 5 0 ~~ ~e ~ (VJ_ (LI 'J t-.J-

Year: Mileage: 

Names and addresses of witnesses, doctors and hospitals: -------------------------------

FOR ALL ACCIDENT NOTICES, COMPLETE THE FOLLOWING DIAGRAM IN DETAIL. BE SURE TO INCLUDE 
NAMES OF ALL STREETS, HOUSE NUMBERS, LOCATION OF VEHICLES, INDICATING WHICH IS CITY VEHICLE 
(IF APPLICABLE), WHICH IS CLAIMANT VEHICLE, LOCATION OF INDIVIDUALS, ETC. 

NOTE: If diagrams below do not fit the situation, attach proper diagram and sign . 

F (I 



DATE RECEIVED -----------------------

C~IM 

Claimant's Name: 

Claimant's Address: 

Claimant's Phone No. 

RECEIVED BY ..L.:M'-IJ·D!>-'----­
C~IMNO. ~~~]/4{_5~------

Auto $ 

Property $ /oo I 

' 
oD 

Personal Injury $ 

Other (Specify below) $ / 3 'S fD 

TOTAL $ Q.3'?. ?D 

PLEASE INCLUDE COPIES OF ALL BILLS, INVOICES, ESTIMATES, ETC. 

WARNING: IT IS A CRIMINAL OFFENSE TO FILE A FALSE CLAIM. 
(WISCONSIN STATUTES 943.395) 

The undersigned hereby makes a claim against the City of Sheboygan 
arising out of the circumstances described in the Notice of Damage or 
Injury. The claim is for relief in the form of money damages in the total 
amount of $ f). ~5, c;o 

SIGNED DATE: 

ADDRESS: 5 ' /4-

BY SIGNING THIS I ACKNOWLEDGE I HAVE READ AND UNDERSTAND THE INSTRUCTIONS. 
MAIL TO : CLERK' S OFFICE 
828 CENTER AVE #100 
SHEBOYGAN WI 53081 



12/09/15 1:38AM NiteVision 2014 R2 

Folio#:89434 

Ramey, Angela 
620 S 8th St #202 

Grandstay Residential Suites 
708 Niagara Ave. 

Sheboygan,VVI53081 
920-208-8000 

Property ID: 6303 

CRS # A6SKCSKBHKH_1 Room: 
Arrival: 

Departure: 
SHEBOYGAN, WI 53081 

Company: Nightly 
--- ·--·--··--····- ------ --·-···---

Trans# Date Posting Description 

4\4526 \2/8/20\5 Rm: 4 \8 Nightly 
414527 121812015 Sales Tax 
414528 12/8/2015 Lodging Tax 

414647 12/9/2015 Visa 

Membership#: 

Method of Pay: Credit Card 

Charges Payments 

$119.90 $0.00 
$6.00 $0.00 
$9.60 $0.00 

$0.00 $135.50 

Balance: 

Folio Summary 

Previous Balance: 
Room Charges: 

Other Charges/Credits: 

Phone Charges: 

Tax: 
Less Payments: 

Total Amount Due: 

at www.grandstay.net and let us know how your stay was. 

Page 1 of 1 

418 
12/8/2015 

12/9/2015 

Balance 

$119.90 
$\25.90 
$135.50 

$0.00 
$0.00 

$0.00 
$119.90 

$0.00 

$0.00 
$15.60 

$135.50 

$0.00 
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R. C . No . - 15 - 16 . By FINANCE . February 1 , 2016 . 

Your Committee to whom was referred the following : 

1 . R . C . No . 340-14-15 by Finance and R. 0 . No . 257-13-14 by the City 
Clerk submitting a communication from Attorney Sonenbur g advising 
the City that he has been retained by James Kuester for alleged 
injuries he sustained on a City bus ; and 

2 . R. C . 341-14-15 by Finance and R. 0 . No . 302-13- 14 by the City 
Clerk submitting a Notice of Injury and Claim for Damages regarding 
James Kuester , Sr . for alleged injuries while being a passenger on 
a City bus ; 

recommends that the documents be placed on file . 

Committee 

I HEREBY CERTIFY t ha t the fore g o ing Commi tte e Report was duly accepted 
a nd adopted by the Common Council o f the City of Sheboygan, Wisconsin, on the 

day of , 20 

Dated --------------------------- 20 , City Clerk --------------------------
Approved ______________________ __ 20 --------------------------------- ' Mayor 



R. C . No . 340- 14 - 15 . By FINANCE . April 8 , 2015 . 

Your Corrunittee to \vhom was referred R. 0 . No . 257 - 13- 14 by the City 
Cler k submitting a communicat ion from Atty . Sonnenburg advising t he Ci t y tha t 
he has been r etained by J ames Juester for alleged injuri es he sustained on a 
City b us and notifying the City tha t he will be pre senting a c l aim at a 
fu t ure date ; r ecommends that t he document be referred to the new Common 
Council . 

Commi t tee 

I HEREBY CERTIFY that the foregoing Committee Report was duly accepted 
and adopted by the Common Council of the City of Sheboygan, Wisconsin, on the 

day of 20 

Dated --------------------------- 20 , City Clerk --------------------------
Approved ______________________ _ 20 ---------------------------------' Mayor 



3.1~ 

R . 0 . No . dS1 - 13- 14 . By CITY CLERK . February 3 , 2014 . 

Submitting a communication from Atty . Wm . Sonnenburg advising the City 
that he has been retained by James Kuester for alleged injuries he sustained 
on a City bus and notifying the City that he will be presenting a claim at a 
future date . 



; • > . 
I •I 

. . 

tl ' •• 

. ) I J ~ 



WM. K. SONNENBURG 
SAMUEL ZELPE 

DAVID RABINOVITZ (1930-1986) 

SONNENBURG & ZELPE 
AITORNEYSATLAW 

601 CENTER AVENUE 
SHEBOYGAN, WISCONSIN 53081 

TELEPHONE: (920) 458-6222 
FACSIMILE: (920) 458-3840 

SONNENBURGANDZELPE@JUNO.COM 

January 21, 2014 

Transit Mutual Insurance 
c/o City Clerk 
Sheboygan City Hall 
828 Center Avenue 
Sheboygan, VVI 53081 

Re; Our Client: James Kuester 
DOA: 12/23/13 
Claim No. SHE 201054 

Please be advised that we have been retained by and represent James Kuester, 2224 N. 
24th Street, Sheboygan, VVI 53081, for injuries that he sustained as the result of the 
negligence of driver of a City Transit Bus which occurred on December 23, 2013. 

VV e will be presenting a claim at a future date. 

Kindly forward this communication to your insurance carrier, Transit Mutual Insurance 
Company so that they may communicate with us. 

Thank you. 

Si~c~:el~ 

7 ~· 'S;u,14U> 
VVm. K. Sonnenburg 
VVKS:ms 
CC: James Kuester 



0·3 
R. C. No . 3J./.J - 14 - 15 . By FINANCE . April 8 , 2015 . 

Your Committee to whom was referred R. 0 . No . 302 - 13- 14 by the City 
Clerk submitting a Notice of Injury and Claim for Damages from Atty . 
Sonnenburg on behalf of Jame s Kuester , Sr . for alleged injuries while being a 
passenger on a City Bus (refe rence R. 0 . No . 257-13 - 14) ; recommends that the 
document be referred to the new Common Council . 

Committee 

I HEREBY CERTIFY that the foregoing Committe e Report was duly accepte d 
a nd adopted by the Common Council of the Cit y of Sheboygan , Wisconsin, on the 

day of 2 0 

Dated -------------------------- 20 , City Clerk --------------------------
Approved ____________________ __ 20 -------------------------------' Mayor 



R. 0 . No .~O~- 13 - 14 . By CITY CLERK . March 17 , 2014 . 

Submitting a Notice of Injury and Claim for Damages from Atty . 
Sonnenburg on behalf of James Kuester , Sr . for alleged injuries while being a 
passenger on a City Bus . (Reference R. 0 . No . 257 - 13- 14) . 



~ K. SONNENBURG 
SAMUEL ZELPB · 

DAVID RABINOVITZ (1930-1986) 

SONNENBURG & ZELPE 
ATIORNEYS AT LAW 

601 CENTER AVENUE 
SHEBOYGAN, WJSCONSJN 53081 

Lss~ 
j/,-13 

TELEPHONE: (920) 458-6222 
FACSIMILB: {920) 458-3840 

SONNENBURGANDZELPE@JUNO.COM 

March 7, 2014 

City Clerk 
City of Sheboygan 
City Hall 828 Center Avenue 
Sheboygan, VVI 53081 

Re: Injury to James J. Kuester, Sr 12/23/2013 

Dear Clerk: 

Enclosed please find a Notice of Injury and Claim being made on behalf of our client. 

James S. Kuester, Sr. 

Kindly file this Notice of Injury and Claim for Damages. 

Thank you. 

VVm. K. Sonnenburg 
VVKS:ms 
Encl. 



TO: 

NOTICE OF INURY 

AND 

CLAIM FOR DAMAGES 

THE CITY OF SHEBOYGAN 

CARE OF THE CITY CLERK 

FOR THE CITY OF SHEBOYGAN, WISCONSIN 

PLEASE TAKE NOTICE: 

That we represent James J. Kuester, Sr.2322 N. 24th Street, Sheboygan, Wisconsin 

who sustained injuries as the result of a City Bus driving through a red light at the 

intersection ofN.l5th Street and Geele Avenue, on December 23, 2013, of which the 

City of Sheboygan had actual notice through the City of Sheboygan Police Department 

on the above - captioned date. 

CLAIM FOR DAMAGES 

Please be advised that said James J. Kuester, Sr, sustaind several injuries to his body 

involving his legs, a cut to his upper lip, ribs, and loss of hearing as the result of the 

injuries, some of which are permanent, both to his left leg and his loss of normal 

hearing. 

That he sustained medical expenses including the Sheboygan Fire Department, St. 

Nicholas Hospital, Dr. Charles Schleevogt, Dr. Howard J Kroft, and various medication 

for pain to his legs and ribs. Due to a previous blood condition, he had discoloration to 

his legs with pain for a period of two months and continues to have continual monitoring 

of his blood condition. He has a permanent swelling and a hardened portion of his left 



- ' ,_ .. - ·;Q 

knee. In addition, he has permanent loss of hearing in both ears. 

The claim for the above is One Hundred Thousand Dollars ($100,000.00) 

Hereby submitted: 

Sonnenburg & Zelpe 
Attorneys at Law 
601 Center Avenue :2 53081 

Attorney Wm. K. Sonnenburg 



R. C. No. - 15 - 16. By PUBLIC WORKS . February 1, 2016. 

Your Committee to whom was referred R. 0 . No . 239 - 15- 16 by the City 
Clerk submitting a communication from Jeff Radtke stating he is upset with 
the clearing of the streets after the December 28th snow storm ; recommends 
that the document be placed on file. 

Committee 

I HEREBY CERTIFY that the foregoing Committee Report was duly accepted 
and adopted by the Common Council of the City of Sheboygan , Wisconsin, on the 

day of 20 

Dated -------------------------- 20 ___________________________ , City Clerk 

Approved ______________________ __ 20 -------------------------------- ' Mayor 



R. 0 . No. ~3q - 15 - 16 . By CITY CLERK . January 4 , 2016. 

Submitting a communicat i on from Jeff Radtke stating his upset with the 
clearing of the streets after the December 28th snow storm . 

City Clerk 



•• • ........ ·1 
~ I • • • 
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January 4, 2016 

To The Mayor and Common Council 

The snow storm of December 28th, 2015 was a total disaster left on the streets of 
Sheboygan that exists to this day. Lack of planning on the part of the City has left many 
of us with ice packed roads that could have been cleaned up very easily had a "Snow 
Emergency" been used. 

While I understand the overnight parking rules and the ease of keeping the roads 
clean overnight, sometimes you need to make better plans to make sure the job gets done. 
while the north and west sides of the street were plowed in the morning, the south and 
east sides of the streets were left a total mess. When 6:00 am rolled around and parking 
was allowed on both sides of the street there was no way to efficiently clear the streets 
unti12:00 the following morning, in the mean time many streets were left with ice 
covered roads. In my neighborhood I have not seen one salt truck come by to help melt 
down the bed of ice we were left to endure until warm enough weather sets in. 

After 8.5 inches of wet and heavy snow and a plan to clear the east and south 
sides of the roads the next morning we have a recipe for disaster on the roads. I would 
like to see the Public Works Committee come up with a plan to address this issue so in 
the future we are not left with the mess we now have. The comments I read stated it 
snowed longer and we received more than was predicted. This to me is no excuse for 
poor planning by our streets department. 

We need to deal in reality and react in a timely manner, after reading the 
comments of David Beibel the way I have it figured is it should take 2 or maybe 3 nights 
to clean up after a snow storm using the overnight plowing. Usually we see after a snow 
storm temperatures dropping to near sub zero which in this case thankfully did not 
happen, however this leads to more icing and makes it harder on the equipment to clean 
up. 

It is time that the city puts a plan together to move into the proper operations for 
snow removal rather than count on a plan that was meant for a few inches of lighter 
snow. I shudder to think of what would have happened if we would have received the 12 
inches others around us received. Would the city have been comfortable with the 
overnight plowing operation in that scenario as well? 

Jeff Radtke 
1443 South 19th Street 
Sheboygan, WI 



R. C. No . - 15 - 1 6 . By PUBLIC PROTECTION AND SAFETY. Februa r y 1 , 20 1 6 . 

Your Commi ttee to wh om was referred R. 0 . No . 249 - 15 - 16 by t he Chi ef of 
Police s ubmitting his quarte rly report show i ng the act i v i ties of the 
depar tme nt fo r t he pe riod comme ncing Oct ober 1 , 2015 a nd e nding December 31 , 
20 15 ; rec ommends that the Report of Office be accepted and p l aced o n f i l e . 

Commi tte e 

I HEREBY CERTIFY that the foregoing Committee Report was duly accepted 
and adopted by the Common Council of the City of Sheboygan, Wisconsin , on the 

day of 20 

Dated -------------------------- 2 0 ___________________________ , Ci ty Clerk 

Approved ------------------------ 20 -------------------------------- ' Mayor 



R.O. - 16. By CHIEF OF POLICE . January 18 , 2016 . --- --

Pursuant to section 54-65 of the Municipal Code , I herewith submit my 
quarterly report showing the activities of my department for the period 
commenc ing October 1 , 2015 and ending Dece mber 31, 2015 . 

2015 2014 

Part I OCT NOV DEC TOTAL TOTAL 

4th QTR 4th QTR 
Crimes Actual Actual Actual Actual Actual 

Offenses Cleared Offenses Cleared Offenses Cleared Offenses Offenses 

Homicide 0 0 0 0 0 0 0 0 

Rape 2 1 1 1 2 0 5 4 

Robbery 1 0 2 2 3 1 6 10 

Aggravated 
Assault 5 4 11 9 11 8 27 31 

Burglary 9 6 13 0 9 5 31 32 

Theft 77 38 85 30 74 35 236 275 

Vehicle Theft 3 1 1 1 4 3 8 8 

Arson 1 0 0 0 0 0 1 7 

Total Part I 
Crimes 98 so 113 43 103 52 314 367 
Total Current 
Actual Offenses 314 Total Current Cleared 145 
Same Quarter Last Year 367 Same Quarter Last Year 168 



Traffic Arrests Other Arrests •, I -

OCT 143 OCT 314 

NOV 218 NOV 326 

DEC 221 DEC 276 

Current Quarter 582 Current Quarter 916 

Same Quarter Last Year 546 Same Quarter Last Year 1063 

Accidents Investigations Total Arrests ~ .. ··. . · · .. ,' •·. ' ~ \_- .... : ·:· : -~ ~- ~. 

.. ' 

Current Quarter 435 Current Quarter 1498 

Same Quarter Last Year 434 Same Quarter Last Year 1609 

Same 

Property OCT NOV DEC Current Quarter 
Quarter 

Last 
Year 

Value Property Stolen 54,089 36,323 20,252 110,664 126,723 

Value Property Recovered 31,215 9,601 9,413 50,229 29,458 

Percent Recovered 58 26 46 45 . 23 

Chief of· Police Christopher D. Domagalski 



R. C. No . - 15 - 16. By PUBLIC PROTECTION AND SAFETY . February 1 , 2016. 

Your Committee to whom was referred R. 0. No . 252-15-16 by the Police 
Chief informing the Common Council that the Police Department will be 
temporarily remove the winter parking restrictions on the east side of S. 24th 
St . between Union Ave . and Elm Ave . from 5 : 00 a . m. to 6:00 a . m. through the 
end of the winter parking season on April 1, 2016 ; recommends that the Report 
of Officer be accepted and placed on file. 

Committee 

I HEREBY CERTIFY that the foregoing Committee Report was duly accepted 
and adopted by the Common Council of the City of Sheboygan, Wisconsin, on the 

day of , 20 

Dated --------------------------- 20 --------------------------- ' City Clerk 

Approved ______________________ __ 2 0 --------------------------------' Mayor 



3 .6' 
R. 0. No. c!J52_ 15 - 16. By POLICE CHIEF . January 18 , 2016 . 

Informing the Common Council that the Sheboygan Police Department will 
be exercising police powers so as to temporarily remove the winter parking 
restrictions on the east side of South 24th Street between Union Avenue and 
Elm Avenue from 5:00 a . m. to 6:00 a .m. through the end of the winter parking 
season on April 1, 2016 . The purpose for exercis ing the police powers is to 
permit first shift workers at Old Wisconsin Sausage Company to park on the 
east side of South 24th Street when they arrive for their first shift jobs . 
Allowing this one hour waiver of the winter parking restrictions will avoid 
having those employees parking up the residential portion of the nearby 
neighborhood causing problems for the neighbors. It should be noted that 
this is a temporary solution , but that since many of the employees will be 
moving to the new Old Wisconsin factory there should be no need to 
permanently change the parking rules in this neighborhood. 

Police Chief 



R. C. No . - 15 - 16 . By PUBLIC PROTECTION AND SAFETY . February 1 , 2016 . 

Your Committee to whom was referred the following : 

1 . R. 0 . No. 253 - 15- 16 by the Purchasing Agent submitting a request 
for purchase of a compact 4WD Extended cab pickup for the Sheboygan 
Police Department Parking Monitoring Patrol ; and 

2 . Res . No. 131- 15- 16 by Alderperson Thiel authorizing entering into 
contract for the purchase of one ( 1) Police Department Compact 
Pickup Truck for Parking Compliance Patrol and Monitoring ; 

recommends that the Report of Officer be accepted and placed on file and the 
Resolution be passed . 

Committee 

I HEREBY CERTIFY that the foregoing Committee Report was duly accepted 
and adopted by the Common Council of the City of Sheboygan , Wisconsin , on the 

day of 20 

Dated -------------------------- 20 ------------------------ , City Clerk 

Approved ----------------------- 20 -------------------------------' Mayor 



'-/.1 
Res . No . /"?;/ - 15 - 16 . By Alder person Thiel . January 18 , 2016 . 

A RESOLUTION authorizing the Purchasing Agent to enter into contr act 
for t he purchase of One ( 1) Pol i ce Department Compact Pickup Tr uck for 
Parking Compliance Patrol & Monitori ng . 

RESOLVED: That the Pur chasing Agent is hereby authorized to enter into 
contract with Sheboygan Chevrolet Cadillac, Buick, GMC for the purchase of 
(1) 2016 Chevrolet Co l orado 4WD Extended cab pickup at a total cost of $ 
25 , 861 . 50 including license and Title . 

BE IT FURTHER RESOLVED : That the vehicle to be replaced will be sold at 
auction by the City of Sheboygan and the proceeds from which will be 
returned to the appropriate fund. 

BE IT FURTHER RESOLVED : That the appropriate City Officials are 
hereby authorized to draw orders on the Police Department Account Number 
10121140 - 994000 in the amount of $25 , 861.50 in payment of same . 

I HEREBY CERTIFY that the foregoing Resolution was duly passed by the 
Common Council of the City of Sheboygan, Wi sconsin , on the day of 

20 

Dated 20 __________________________ , City Clerk 

Approved 20 _____________________________ , Mayor 



3.fo 
R. 0. No. aS8- 15 - 16. By PURCHASING AGENT . January 18, 2016. 

Submitting a Request for purchase of a compact 4WD Extended cab 
pickup for the Sheboygan Police Dept. Parking Monitoring and Patrol. 

Upon conferring with the Chief of Police and Vehicle Maintenance Manager a 
specification was developed for the replacement of the current 2008 
Chevrolet Colorado compact pickup truck . 

Sheboygan Chevrolet Cadillac , Buick GMC expressed an i nterest in bidding 
against the State of WI contract for this vehicle . 

Upon review of the bid received from Sheboygan Chevrolet Cadillac Buick 
GMC it was found that the price from the local dealer was marginally less 
than the State Contract . 

The final price of the Bid from Sheboygan Chevrolet Cadillac Buick GMC 
including all requested accessories and license and Title is $ 25 , 861 . 50 

The current vehicle will be sold at auction with the proceeds to be 
returned to the Sheboygan Police Dept. Motor Vehicle Fund . 

It is the recommendation that the purchase of the vehicle from the local 
dealer be approved in this instance . 

Respectfully Submitted 

Bernard R. Rammer 
Purchasing Agent 



R. C . No. - 15 - 16. By PUBLIC PROTECTION AND SAFETY . February 1 , 2016 . 

Your Committee to whom was referred Gen. Ord . No . 44 - 15- 16 by 
Alderperson Thiel creating a no parking zone on the north side of Broadway 
Avenue west of N. 12th St .; recommends that the Ordinance be passed. 

Committee 

I HEREBY CERTIFY that the foregoing Committee Report was duly accepted 
and adopted by the Common Council of the City of Sheboygan, Wisconsin , on the 

day of , 20 

Dated 
-------------------------- 20 , City Cl erk ---------------------------

Approved 
------------------------ 20 -------------------------------- ' Mayor 



.'I 

• 



~ G.Y 
Gen. Ord. No . ~t - 15 - 16 . By Alderperson Thiel. January 18 , 2016. 

AN ORDINANCE creating a no parking zone on the north side of Broadway 
Avenue west of N. 12th Street . 

THE COMMON COUNCIL OF THE CITY OF SHEBOYGAN DO ORDAIN AS FOLLOWS : 

Section 1. Pursuant to Section 118- 126 of the Municipal Code entitled, 
"Prohibitions and Restrictions Authorized , " the north side of Broadway Avenue 
from 120 feet west of the west curb line of N. 12th Street to 178 feet west 
of the west curb line of N. 12th Street is hereby added to the list of 
locations where no parking is permitted. 

Section 2. The Department of Public Works and the Police Department are 
hereby authorized and directed to install the signs to give notification of 
the aforementioned parking restriction. 

Section 3. All ordinances or parts thereof in conflict with the 
provisions of this ordinance are hereby repealed to the extent of such 
conflict, and this ordinance shall be in effect from and after passage 
and publication. 

I HEREBY CERTIFY that the foregoing Ordinance was duly passed by the 
Common Council of the City of Sheboygan, Wisconsin, on the day of 

20 

Dated ---------------------------- 20 , City Clerk ----------------------------

Approved ______________________ __ 20 ---------------------------------- ' Mayor 





R. C . No . - 15 - 1 6 . By SUSTAINABLE TASK FORCE . February 1 , 20 15 . 

Your Committee met and discussed the Green Tier Annual Report for 2015 
and recommends the Common Council adopt the report and submits the repor t to 
the Green Tier Legacy Communities Charter to meet the requireme nts of being a 
member of t he Green Tier Charter . 

Commi t t ee 

I HEREBY CERTIFY that the foregoing Committee Report was duly accepted 
and adopted by the Common Council of the City of Sheboygan , Wisconsin , on the 

day of 20 

Da ted ---------------------------- 20 --------------------------- ' City Cle rk 

Approved ______________________ __ 20 ---------------------------------- ' Mayor 



Green Tier Legacy Communities 
Annua1Report,2015 

GREEN TIER 

City of Sheboygan, Wisconsin 
February, 2016 



City of Sheboygan Sustai nabil ity Goals-------------------------------------------------------------

Sheboygan's sustainability goals, policies, and action steps are outlined in the 2014 City of Sheboygan 
Sustainability Plan. The plan can be found here: http://www.sheboyganwi.gov/wp­
content/uploads/2015/03/Sustainability-Pian.pdf 

Green Tier Strategy 0 pti on 5---------------------------------------------------------------------------

A copy of the Wisconsin Legacy Communities Strategy Options is included in this document. Last year, 
2014, was Sheboygan's first year as a Green Tier Legacy Community and serves as a baseline from which 
to improve. The base line set in 2014 by the City is only 130 points out of 325, or 40%. Sheboygan set a 
goal to reach 170 points, or 53% for 2015. 

Summary of 2015 Actions------------------------------------------------------------------------------

The following is an overview of sustainability measures the City of Sheboygan has undertaken in the 
year 2015. 

Sheboygan Police Department "Bike Rodeos"- The Sheboygan Police Department holds multiple 
"rodeos" per year where children can come and learn bicycle safety, skills, and maintenance. The 
events are free and prepare children to safely ride their bicycles around their homes, in the community, 
and wherever they go. 

City Employee Sustainability Week- City Planning 
organized Sustainability Week for all city employees to 
participate in. The week included distribution of a 
BINGO game focused on sustainability, as well as a 
pamphlet of information regarding easy sustainable 
actions at work and at home. Winners of the 
Sustainability BINGO game had to send pictures of 
themselves completing everyday sustainable tasks, 
and were then rewarded with a prize pack filled with 
sustainable goodies including reusable bags, water 
bottles, recycling bags, a bike light and strap, free 
passes to outdoor activities, and more. Sustainability 

week not only raised morale, but also helped city 
employees realize simple changes can be made to make 

everyone's lives more sustainable. 

Recycling Bins for City Offices- The City of Sheboygan hasn' t previously provided desk-side recycling 
bins to all employees, but this year an inventory was taken and those that wanted a desk-side bin 
received one. Communal office bins have existed in office areas for years, but during the inventory it 
was discovered that many employees were confused about what goes in the bins, and were unclear 
about how Sheboygan's single-sort recycling works. 87 desk-side Bins were distributed to those that 
requested them, and additional 8 communal bins were added in common areas and conference rooms. 



Educational materials explaining what can be recycled in the bins were distributed at the same t ime, to 
clarify recycling procedure. 

Advancement toward Marine Sanctuary Designation- President Obama announced in October of 2015 
that the regional nomination for a National Marine Sanctuary in Wisconsin was officially selected by 
NOAA to begin the sanctuary designation process. In December 2014, Sheboygan, in cooperation with 
neighboring cities and the State of Wisconsin, submitted a nomination to be added to NOAA's inventory 
of places to consider as national marine sanctuaries. The nomination is focused on protecting and 
interpreting the nationally significant collection of shipwrecks, fostering partnerships with education 
and research partners, and increasing opportunities for tourism and economic development. It was 
endorsed by a diverse coalition of organizations and individuals at local, state, regional and national 
levels. This included elected officials, historical societies, businesses, museums, and environmental, 
recreational, conservation, fishing, tourism and educational groups. 

Alliance for Great Lakes Beach Clean-up and Water Testing- In the Fall of 2015 the Alliance for Great 
Lakes teamed up with a Sheboygan area school, a local engineering firm, the City of Sheboygan, and the 
Sheboygan YMCA to organize an event where scientists, students, engineers and city staff gathered 
together to spend the day cleaning Deland Beach, testing the water quality, and planting Dune Grass. 
This day was devoted to helping the students gain a greater understanding of what a "healthy beach" is, 
and to restoring Deland Beach through clearing trash and debris as well as planting to mitigate erosion. 

Great Lakes Shoreline Cities Green Infrastructure Grant- In April 2015, the City received a $239,459 
grant from the Great Lakes Restoration Initiative to install storm water treatment infiltration swales, 
beach restoration, and planting of native dune grasses at two City beaches: King Park and Deland Park. 
The purpose of the project is to reduce discharging of sediment, nutrients, chemicals, bacteria, and 
other contaminants into the Great Lakes. The project will also reduce threats to public health at 
beaches and nearshore areas in and around swimming beaches. 

Extension and Connection of New York Avenue- The acquisition and demolition of a vacant 
department store which occupied an entire city-block in the heart of Sheboygan's downtown allowed 
the City to reconnect New York Avenue between ih and 81

h Streets. Re-establishing the city street grid 
in this area allows for better efficiency through downtown, and additional street parking opportunities. 



Development plans for increased Downtown Density- The City of Sheboygan is working with 
developers to bring two downtown developments to fruition. These two developments will bring 172 
new market rate units into Sheboygan's downtown core. This increased downtown density will spur 
Sheboygan's downtown commercial businesses and continued development while improving 
Sheboygan's accessibility and wa lkability. These developments will provide much needed housing 
options for young 
professionals who are 
finding work in the 
Sheboygan area, but are 
currently forced to live 
elsewhere and 
commute. With the 
addition of this market 
rate housing, 
Sheboygan will see a 
reduction in the amount 
of time workers spend 
commuting, often from 
places outside of 
Sheboygan County. 

Street Sweeping- Sheboygan lies on the coast of Lake Michigan and one way we protect our waterfront 
is to sweep the streets to prevent dirt and debris from being carried into the waterway by stormwater. 
Sheboygan sweeps the streets for 32 weeks (128 Days) per yea r, and in 2015 Sheboygan collected 
850.53 tons of sweeping debris. 

Goals Established for Sustainable Sheboygan Task Force - The Sustainable Sheboygan Task Force 
reevaluated progress it has made in susta inable initiatives, and decided to reorganize and create goals, 
and workgroups tasked with completing each goal. The four focuses are: increasing recycling, creating a 
rain barrel program, continuing work on the recycling program, and creating outreach/educational 
opportunities including a sustainability website. 

State Energy Grant for LED Light Fixtures- The City of Sheboygan was awarded a matching $75,000 
Planning and Implementing Clean Energy Investment in Wisconsin Communities Grant from the State of 
Wisconsin Energy Office which will allow the conversion of 168 street-light f ixtures in a high-traffic area 
from High Pressure Sodium (HPS} fixtures to high-efficiency LED fixtures. Once t his project is complete, 
10% of city-owned street-light fixtures in Sheboygan will be high-efficiency LED fixtures. 

City Sustainability Internship - The City of Sheboygan welcomed the first Sustainability Intern over the 
summer of 2015. This internship opportunity was created for a full time student who is on summer 
break to assist City Staff and the Sustainable Sheboygan Task Force complete some of the short-term 
action steps outlined in the City's Sustainability Plan. The Sustainability Intern completed research on 
susta inable initiatives, and helped create materials related to sustainability. The Sustainability Intern 
works in the Planning Department, and is exposed to city processes and procedures to learn about how 
municipal government works. The City plans on continuing this internship program with another intern 

in the summer of 2016. 



Blue Bag Recycling Campaign- Sheboygan has entered into a contract where no charge will be applied 
to the transfer of recycling materials which led the city to increase 
the effort to reduce the amount of Landfill created in the City. In 
the Spring of 2015, the Sheboygan Water Utility mailed 
approximately 15,000 recycling brochures to property owners in 
the quarterly water bills. Sheboygan's Blue Bag Campaign is 
targeted at increasing residential recycling within the city. This 
program will in turn reduce the amount being transferred to the 
landfill, which will not only save precious resources through 
recycling but will also save Sheboygan money. The Sustainable 
Sheboygan Task Force is spearheading the campaign and has 
created handouts and educational pieces on recycling that are 
distributed throughout the City. Along with the handouts, the 
City of Sheboygan purchased a supply of blue bags to be 
distributed along with the educational materials. Sheboygan 
has seen an increase in recycling rates recently, and plans to 
escalate the Blue Bag Recycling Campaign to see even 
greater results in the future . In 2015 an additional435 tons 

of recycling was collected, and Sheboygan achieved 20% of the 
goal to recycle 40% of curbside waste. 

Hot in Place Asphalt Recycling- In 2015 Sheboygan employed Hot in Place Asphalt Recycling to 
resurface city streets. This method of resurfacing re-uses the street's own existing asphalt by heating the 
surface, regrinding and combining the asphalt with new 
materials until the desired texture is achieved and the 
surface can be laid. The hot in place asphalt method 
saves resources by re-using the existing asphalt, saves 
the City money, and lessens inconvenience as it takes a 
fraction of the amount of time as more traditional 
methods of street resurfacing. Sheboygan hired a firm 
specializing in this technique to resurface four highly­
trafficked streets including: 81

h Street, 151
h Street, North 

Avenue, Taylor Heights Frontage Road, and Union 
Avenue. Based on the success of this project, 
Sheboygan plans to include Hot in Place Asphalt 
Recycling as an option for future street resurfacing 
projects where the technique might be viable. 

Planning for Implementation of a Bikeshare System- Sheboygan is committed to providing residents 
and visitors with multiple transportation options within the urban core . In 2015 Sheboygan vetted 
bikeshare companies and narrowed the decision while securing funds and planning locations for 
bikeshare stations. Sheboygan's bikeshare system is being planned to launch in 2016. 

Tree Planting- The city planted 24 trees along South Tayler Drive as part of the road construction 
project. The city hired Bluestem Forestry to conduct a planting inventory in 2015. This inventory will 
show all public boulevard sites that need a tree and what type of tree. This is scheduled to be 
completed in March of 2016 and we will use this plan to start planting 200 plus trees a year. The City 



held its annual Arbor Day celebration in April, planting three trees in Fountain Park with fourteen, fourth 
grade students, from Leadership Academy. 

Pennsylvania Avenue Improvements- In Spring 2015, the City received a grant from the Wisconsin 
Department of Administration Community Development Block Grant- Disaster Recovery program to 
reconstruction Pennsylvania Avenue and upgrade the storm sewer and to install new LED street lights. 

Recycling at Transit Station- The City installed two outdoor recycling receptacles at the Shoreline 
Metro Bus Transit Station located in downtown Sheboygan, directly across from City Hall. The 
receptacles are located near existing trash receptacles and are being monitored for proper use. These 
are the first municipal recycling receptacles placed in a public space in the city. 

Dedicated Bus Route, "The 
Square"- Sheboygan's 
public transit, Shoreline 
Metro, in cooperation with 
the Business Improvement 
District Sheboygan Squared, 
and the City of Sheboygan, 
created a dedicated bus 
route called The Square that 
runs between Memorial Day 
and Labor Day on a route 
through Sheboygan's core 
districts: Downtown, South 
Pier, and Riverfront. 
Residents and visitors alike 
can enjoy visiting between these districts with ease, and without driving and finding parking for their 
own vehicles. The Square reduces the need for private automobile transportation between these areas, 
and operates at a reduced service rate . A special bus wrap was designed and implemented to signify The 
Square. Outreach and route advertising was distributed throughout these districts when the route was 
launched. This initiative was well received and Shoreline Metro will continue to run The Square 
seasonally in years to come. 

Grocery Co-op Expansion- Sheboygan has been home to a co-op grocery store, Goodside Grocery, for 
years. Previously, Goodside Grocery was located in a space within a local coffee shop. In 2015 Goodside 
Grocery was granted an Economic Development Loan through the City of Sheboygan in order to expand 
into a vacant storefront on 81

h Street, the main street running through Sheboygan's downtown. 

Control non-native invasive species in right-of-ways, parks and other public areas- Over the past 
three years, EPA, DNR and City partnered on a project to remove invasive species adjacent to the 
Sheboygan River as part of grant received from the Great Lakes Restoration Initiative. Treatment was 
had on private and public properties to try to control the spread of invasive species into other areas of 
the City. The city completed a four year Lake Shore phragmites project in 2015. The city received a DNR 
grant to aid in the removal of phragmites along the lake shore. The city hired Stantec to perform the 
removal. 



Maple Forestry Program- The City partnered with the Maywood Trust to hire a Forester and Logger to 
remove ash trees and dead and or maple trees that are not producing sap, to release smaller Maple 
tree, so they can grow bigger. This is done in an effort to preserve our Maple Forestry education 
program at Maywood Park. 

Designation of City Sustainability Coordinator- Chad Pelishek, the Director of Planning and 
Development, was designated as the Sustainability Coordinator for the City of Sheboygan 

Sheboygan Wastewater Treatment Plant Upgrades - The Sheboygan Regional Wastewater Treatment 
Facility (WWTF) has served the City of Sheboygan, City of Sheboygan Falls, Village of Kohler, Town of 
Lima, Town of Sheboygan, Town of Sheboygan Falls, and Town of Wilson since 1980. Wastewater 
discharged through the sanitary sewers of these communities is treated, recovering the nutrients, and 
producing a natural, exceptional quality soil fertilizer. Sheboygan produces this product via a Huber 
Medium Temperature Belt Dryer that was installed in 2014 at a cost of $7,916,417. The bio-solids dryer 
was selected as a remedy to the bio-solids storage shortage. The Sheboygan Regional WWTF did not 
meet 180 day bio-solids storage requirement and was under a 4-year Compliance Schedule. The sludge 
that is produced as a byproduct of the wastewater treatment processes is anaerobically digested, 
dewatered, and then dried to a moisture content of less than 10%. The dryer will utilize biogas produced 
in the anaerobic digestion process and the waste heat from the plant's micro-turbines to heat the dryer 
to approximately 204 degrees Fahrenheit. The final product is a pellet sized dry product that is a high 
quality fertilizer that is safe to use on lawns, shrubs, trees, flowers, vegetables, and as a general soil 
treatment. 

Sheboygan's dryer is 
designed to dry approximately 
half of the bio-solids produced 
by the facility's treatment 
process. By drying half of the 
liquid bio-solids produced, the 
Sheboygan Regional WWTF 
was able to diversify the bio­
solids disposal and reuse 
options, while minimizing 
capital and construction cost. 
The liquid bio-solids are land 
applied via injection into 
agricultural fields as a natural 
and beneficial fertili zer. Land 
application of the liquid bio­
so lids is limited by season, 
weather conditions, and field availability. The dried bio-solids are an Exceptional Quality, Class A product 
that can be used in residential and agricultural applications, as well as, landfilled if necessary. There are 
only two Huber Medium Temperature Belt dryers installed in the United States; the first installation is in 
North Carolina, the second installation is at the Sheboygan Regional WWTF. There are only two bio­
solids dryers installed and operating in Wisconsin: one at the Milwaukee Metropolitan Sanitary District 
(MMSD) and one at the Sheboygan Regional WWTF. 



R. 0 . No . - 1 5 - 16 . By PURCHASING AGENT . february 1 , 2 016 . 

Submitting report documenting the tabulation of bids of Bid #1903-16 
for the purchase of ( 168) Philips Gardco Direct replacement LED upgrade 
kits for the Phi lips Gardco fixtures located on Kohler Me morial Drive 
between North 14th St ree t and Taylor Drive . 

The City of Sheboygan will utilize fu nding from a fifty percent 
matching grant from the State of WI Energy office to offset the purc hase 
assuming that the project is completed prior to June 1 , 2016 

P~ease note that City current~y has many o£ these manufacturer 
supp~ied kits in use and has £ound them to be o£ exce~~ent qua~ity and 
very easy to insta~~ by City E~ectrica~ Dept. Sta££. This is an ~ortant 
consideration because o£ time constraints and high tra££ic £~ow on this 
roadway, 

BASE BIDS 
(168) Phi lips tl RKL C/M22 3 110LA NW UNIV SPR Fixture manufacturer supplied retrofit kits-Del ivered 

VENDOR CITY COST PER KIT TOTAL COST Lead time 

Standard Electric Supply Sheboygan $1,035.00 $ 173,880.00 45 days 

Werner Electric Supply Sheboygan $ 942,00 $ 158,256.00 Not given 

Viking Electric Supply Sheboygan $ 947.92 $ 159,250.56 42 days 
Spectrum Lighting Ltd Waukesha $885.00 $ 148,680.00 90 days 

EcoManity Elkhart Lake $964.90 $ 162,103.20 75 to 90 days 

ALTERNATE BIDS 

(168) Neu-Tech Energy Solutions f.l NT-RT-75-5-STD with custom made mounting brackets to fit the Philips 

Gardco Fixtures-Delivered 

VENDOR CITY COST PER KIT TOTAL COST Lead Time 

Eco-Manity Elkhart Lake $378.45 $63,579.60 45·60 days 

The recommendation is to accept the Base Bid using Manufacturer s upplied 
kits as supplied by Spectrum Lighting of Waukesha WI 

Respeclfully submitted, 
Bernard R. Rammer 
Purchasing Agent 



R. 0 . No . - 15 - 16 . By CITY CLERK . February 1, 2016 . 

Submitting a communication from Kris and Andy Angermeier requesting that 
they be refunded the overpayment of Personal Property Taxes on equipment at 
their business (K&A Enterprises , Inc./Hawaiian Tan). 

City Clerk 



• 



To whom it concerns, 

This is an explanation on what has happened and I am asking that you please consider the appeal not 

only to do what is right, but to also help local small businesses thrive in the Sheboygan county area as 

we need this to keep our community alive. Over taxation pinches off our lifeline of the income we need 

to thrive and grow. 

Personal property tax for 2829 N. 15th St. Sheboygan, WI 53083, K+A Enterprises, Inc. DBA Hawaiian Tan; 

we leased an automated and heated spray tan unit valued at $25,000-30,000 in December 2013 through 

Direct Capital. Our accountant mistakenly put it as owned instead of leased on our 2014 Prepared 

Statement of Personal Property form due March 1st 2014. January of 2015 we paid our personal 

property tax which would have included this spray tan unit. At the end of March 2015, March 25th to be 

exact, we were billed by the leasing company, Direct Capital, for the same thing. Being new business 

owners, we didn't really know what had taken place until a few months later. Our accountant's office 

called the assessor's office and we were told there was no recourse. However, the fact remains that we 

paid personal property tax twice for the same unit. Fast forward to 2015 personal property tax due 

January 31st, 2016 for the 2015 year, we are again looking at the possibility of paying this tax on this 

spray tan unit twice, unless you can help us with this. 

By the time we figured out what had happened, it was well past the March 1st due dat e for the 2015 

Prepared Statement of Personal Property form to be altered. Things have crossed paths but at different 

times not allowing us to correct the Prepared Statement of Personal Property form for 2015. We have it 

changed for the 2016 of course but still need the situation remedied. 

We are asking that you please grant our appea l and refund the overpayment, as no matter how you look 

at it, the tax was paid twice and not refunding it is morally and ethically wrong. Call it undo enrichment 

or even fraud if you will. 

As a local business owner, the times are tough; the community is struggling a bit with keeping local 

businesses in the area. Pl ease help do the right thing so that we can thrive and grow and help 

Sheboygan be a great community that will thrive and grow as well. 

Sincerely, 

Kris & Andy Angermeier 

K+A Enterprises, Inc. 

DBA Hawaiian Tan 

2829 N. 15th, Sheboygan, WI 53083 

L fao- ao7 -()607 

~u · 0?8 7- 6u9/ 



R. 0. No. - 15 - 16 . By BOARD OF WATER COMMISSIONERS. February 1, 20 16. 

To the Honorable Mayor and Common Council: 

The Sheboygan Board of Water Commissioners requests that the Common 
Council authorize and set a sale date for Water Utility revenue refunding 
bonds in the amount of approximately $2 , 200 , 000 that will be used to pay 
off and refund the 2005 Water Revenue Bonds . The latter bonds are 
callable on May 1 , 2016 . The interest rate on the 2005 Bonds is 
approximately 4 . 1%. With anticipated market conditions (1 . 85% bond 
yie ld), t h e Utility anticipates savings of approximately $211 , 853 during 
the remaining bond payment schedule from 2016 through 2025 . 

Attachme nts 

h£di215:2-
-Gerald R. Van De Kreeke, President" 

It,.~ Jf/. 14 
Rayn;frld vi . Haen, Secretary 

I 



R . 0 . No. - 15 - 16 . By BOARD OF WATER COMMISSIONERS . January 18 , 2016 . 

To the Honorable, the Mayor and Common Council: 

The Board of Water Commissioners requests permission to use one of the 
City's free Blue Harbor conference center days, on or close to October 13 , 
2016, in order to host a quarterly meeting of the West Shore Water 
Producers group . The meetings normally attract 80 individuals from 
outside of the local area. 

~/./£?lk:Z 
Jv~~ 

-Gerald R. Van De Kreeke, Presidenf 

Attachments 
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R. 0. No. - 15 - 16 . By CITY CLERK. February 1, 2016 . 

Submitting a claim from Kristen and Andrew Angermeier fo r overpayment of 
personal property tax bill f or 2014 (Hawaiian Tan) . 

City Clerk 



DATE RECEIVED ---------------- RECEIVED BY 
JAN L.'t 'I ti Pt.nz:24 

,• CLAIM NO. (), l-1~ 

CITY OF SHEBOYGAN NOTICE OF DAMAGE OR INJURY 

I NSTRUCTIONS: TYPE OR PRINT IN BLACK INK 

1. Notice of death, injury to persons or to property must be filed not later than 120 days 
after the occurrence . 

2. Attach and sign additional supportive sheets, if necessary. 
3. This notice form mus t be signed and filed with the Office of the City Clerk. 

I 4. TWO ESTIMATES MUST BE ATTACHED IF YOU ARE CLAIMING DAMAGE TO A VEHICLE . 

1. Name of Claimant: I<$..1STE.N ~ A...t[)tLE.k> AN65YL~6tlst\-
Home address of Claimant: c9f::o6 tV. 6 ~ 5"1 . SiJFf{l-((24~ /,U/ 53C.J8.3 2 . 

3. Home phone number: 9ao · aoz. c?M7 
4. Business address and phone number of Claimant: 

9ao. ~3d· 0011 
5. When did damage or injury occur? (date, time of day) 

6. 

7. 

Where did damage or injury occur? (give full description) OVen iJAl(;.{r::AfC 0 ~ 

P~@AIA c /Jrm(Jt5g'1 TM 0!6L . 0 )AS 10M tO Lf Ct~TLf fttl.SONI\JtC~ 
f}Jttr A f.rs(utJ!J Of' T )J e OV6ru?!J'{;./tz:I\JT &lAJ #or /J;sS{/3 ti~, 
How did damage or injury occur? (give full description) 

8 . If the basis of liability is alleged to be an act or omission of a City officer or 
employee, complete the following: 

(a) Name of such officer or employee, if known: CnY,dSStJSO~, f?..rr,Y dJrau!UJt5C( 
(b) Claimant's statement of the basis of such liability: Wr.S {!;Tl( 6NTIT/U 

706!J Me, 7/Jt~ ?.26d£ UN)(}.Dr..l', 7D Ac:;;- !H'oAJ 7JJ,; ortn-­
f?Ai¥GNT o~ TIJE TJJX /P;6L. 

9. If the basis of liability is alleged to be a dangerous condition of public property, 
complete the following: 

(a) Public property alleged to be dangerous: 

(b) Claimant1 s statement of basis for such liability:)\/:: 
~~H~1-----------------------



10. Give a description of the injury, property damage or loss, so far as is known at this 
time. (If there were no injuries, state "NO INJURIES"). 

p 

.· 
NO JJJ, J Ltyt , 'f. Loss 

11. Name and address of any other person injured: 

12. Damage estimate: (You are not bound by the amounts provided here.) 

Auto: $ 

Property: $ 

$ 

$ 6s?k ~ 
$ ~ctK ~ 

Personal injury: 
~AML 

Other: (Specify be1ow ~(Jg,qtt '1i4 )f 

TOTAL 

Damaged vehicle (if applicable) 

Make: Model: Year: Mileage: 

Names and addresses of witnesses, doctors and hospitals: ------------------------------

FOR ALL ACCIDENT NOTICES, COMPLETE THE FOLLOWING DIAGRAM IN DETAIL. BE SURE TO INCLUDE 
NAMES OF ALL STREETS, HOUSE NUMBERS, LOCATION OF VEHICLES, INDICATING WHICH IS CITY VEHICLE 
(IF APPLICABLE), WHICH IS CLAIMANT VEHICLE, LOCATION OF INDIVIDUALS, ETC. 

NOTE: If diagrams below do not fit the situation, attach proper diagram and sign. 



DATE RECEIVED ____________________ __ RECEIVED BY _H-?-QL----
? l-lS CLAIM NO. 

CLAIM 

Claimant's Name:: ·--- /lNCJt£~ ~' /(x;sr6N ~6~~~to ~~·~·=--~ $ _________ _ 

Claimant's Address: &QSJJ.~Jr. Property $_~;........:.=---_...;;._;;..; 

()! l2KPf(-,4 A/ 01 .s-:xzs-..2 
) 

Claimant's Phone Nq. -~u.W~:.:._-' .=o;t:>..;..;,_-<-7_·....:()::;;_;;_f_()....:J~---

9oO. aJ-7 · 6o9¥ 

PLEASE INCLUDE COPIES OF ALL BILLS, INVOICES, ESTIMATES, ETC. 

WARNING: IT IS A CRIMINAL OFFENSE TO FILE A FALSE CLAIM. 
(WISCONSIN STATUTES 943.395) 

The undersigned hereby makes a claim against the City of Sheboygan 
arising out of the circumstances described in the Notice of Damage or 
Injury. The claim is for relief in the form of money damages in the total 
amount of $/#£.£b $6~ ATTA~~M~tv:r '';j '' 

SI 

ADDRESS: 

BY SIGNING THIS I ACKNOWLEDGE I HAVE READ AND UNDERSTAND THE INSTRUCTIONS. 
MAIL TO: CLERK'S OFFICE 
828 CENTER AVE #100 
SHEBOYGAN WI 53081 



.. .· 

City of Sheboygan Notice of Damage or Injury Form -Item #7 

This is an explanation on what has happened and I am asking that you please consider the appeal not 

only to do what is right, but to also help local small businesses thrive in the Sheboygan county area as 

we need this to keep our community alive. Over taxation pinches off our lifeline of the income we need 

to thrive and grow. 

Personal property tax for 2829 N. 15th St. Sheboygan, WI 53083, K+A Enterprises, Inc. DBA Hawaiian Tan; 

we leased an automated and heated spray tan unit valued at $25,000-30,000 in December 2013 through 

Direct Capital. Our accountant mistakenly put it as owned instead of leased on our 2014 Prepared 

Statement of Personal Property form due March 1st 2014. January of 2015 we paid our personal 

property tax which would have included this spray tan unit. At the end of March 2015, March 25th to be 

exact, we were billed by the leasing company, Direct Capital, for the same thing. Being new business 

owners, we didn't really know what had taken place until a few months later. Our accountant's office 

called the assessor's office and we were told there was no recourse. However, the fact remains that we 

paid personal property tax twice for the same unit. Fast forward to 2015 personal property tax due 

January 31st, 2016 for the 2015 year, we are again looking at the possibility of paying this tax on this 

spray tan unit twice, unless you can help us with this . 

By the time we figured out what had happened, it was well past the March 1st due date for the 2015 

Prepared Statement of Personal Property form to be altered. Things have crossed paths but at different 

times not allowing us to correct the Prepared Statement of Personal Property form for 2015. We have it 

changed for the 2016 of course but still need the situation remedied. 

We are asking that you please grant our appeal and refund the overpayment, as no matter how you look 

at it, the tax was paid twice and not refunding it is morally and ethically wrong. Call it undo enrichment 

or even fraud if you will. 

As a local business owner, the times are tough; the community is struggling a bit with keeping local 

businesses in the area. Please help do the right thing so that we can thrive and grow and help 

Sheboygan be a great community that will thrive and grow as well. 

Sincerely, 

Kris & Andy Angermeier 

K+A Enterprises, Inc. 

DBA Hawaiian Tan 

2829 N. 15th, Sheboygan, WI 53083 



. ~EC.T(APITAL 
a CiT company 

155 Commerce Way Portsmouth, New Hampshire 03801 

Address Service Requested 

4521.004310 PRESORT 4310 1 MB 0.432 P1C17 <> 

Remittance Section 

Contract Number: 
Invoice Number: 
Invoice Date: 
Due Date: 
Total Due: 

022-0033404-000 
1526692 

03/02/2015 
03/25/2015 

$1,496.18 

• '1'11111111 h IIIJ11111'111'111111•1•JI•J"111111•11slllllllllll• 
K.+ A. ENTERPRISES, INC. 

1.';!.1~ 2829 N 15TH ST 
~ SHEBOYGAN WI 53083-3944 

The Total Amount Due will be withdrawn 
from your bank account on the due date. 

DIREC.TCAPITAL Contract Number: 
Invoice Number: 

a CiT company 

Important Messages 

022-0033404-000 
1526692 

Invoice Date: 
Due Date: 
Total Due: 

Need a cash infusion? Ask about Working Capital. Funds for Any Opportunity. 
Access up to $150,000 for unexpected business opportunities that you just can't pass up! 

• Fast 24 hour approval and funds available within 3-5 days 
• Use it for virtually anything 
• Low fixed payments 

Call your finance manager today at 800-253-0157 and ask about Working Capital. 

CONTRACT DESCRIPTION DUE CONTRACT SALES/USE 
NUMBER DATE PAYMENT TAX 

022·0033404..()00 TannlngBed·TanningB eds 
PAYMENT 03/2512015 731.73 36.59 
.&.1 00T_2014 03/2512015 79.00 0.00 

(PROPERTY TAX 2014 J 031251201!> 648.86 0.00 

Call us today to add or upgrade equipment on your account. 

PLEASE PAY THIS AMOUNT: 

03/02/2015 
03/25/2015 

$1,496.18 

TOTAL 

768.32 
..1lUlQ 

----

--
--
--

. < 648.86J 
~ 

$1,496.18 

--------
/Jc. tuA S b lt...A . .k,/) 8 '-1 ~J't 0~ &J! 5 W /'y f; JA) PuA..- iJ~t:.of/tte7'1 

--J2J.X CJN Ovt I'L- 101 G C.. e OF tf!)UJP. 'L ;ee~ 8.5-rt.! () ,<) 

cu.Pu ur ; A.~ r ;A.i\/UIGl 

r:1Js s/Nf:> UN / 0 CA J<.A 

e s s:r fJ' 1 .., e-Jtt 1 I £'f! ~ £ __ .ztiJJ , , a rvo 
t. Interim Rent: Prorated amount that covers the time frame between the funding date and first lui! billing cycle. 

M~-, _, ., 'if you have questions regarding your blii, please give us o cal! and we wl!! be happy to assist you • 1-BOD-253..0157 



UlNG JURISDICTION 

rAn 
:)lJNTY 
-SBBBOYGAN 
:m. - 5271 
:DB U 

' hOoliiiH ftduc:ed by 
:IIOQIIny w etedlt 

:z829 H 11iTH ST 

TI!ARHERE 

2 013 
&1. SJataAidt 

STATE OF WISCONSIN 
PERSONAL PROPERTY TAX BILL FOR 2014 

24.oso 1 
2014 

CITY OF SHEBOYGAN 
SHEBOYGAN COUNTY 

96.906 1 
2013 

fsl. Slta Acfl 
2014 

' T"' 

UUitt..t \.,Mr••~ ... .,...,~-
155 COMMERCE WAY 

1111 ssor 

D A rw in~ boa n>Nl\1)·3388 
UI1IW4 P<lo< yew I..U. ).(}298 

24.820 I Ni.gov 
NOPAOI'llltvv.x 648.86 :n.info 

AIIOcm..t T .. Din AUoc;llltd Tu Dill ._Tu HttTa• ~ 
4.21 

1607575 136.22 
13295672 229.37 
51856061 259.72 

19.34 

(/ "31~\..{ 
719585 

TOTAl 

44.48 

67478893 
Lonooy.t.G....ongc:­

Nt("-YT• 

IMPORTANT a. ... ,INI...,.__...., 
-· fNtclt_...iiiOt_.,l.llillontflnCI __ .. , ....... ~. 

DIRECT CAPITAL CORP 

648.86 

648.86 100.0 
lltt-YMIIoQ 

IOoa IIOT - Lo1ttrY Cltcliol 

26.980421-t 

TOTAL DUE FOR FULL PAYMENT 
PAY 6Y JANUARY 31, 2016 

$648.86 
Wlfning: If not pa;d by due dales. fnrtallmetl( 
Ojlllon Is lort and I IIIII ••• It daliiiQueN end 
SUbjtcl lo lnlete.sl and, II IIS)plicable, penalty. , .... to.,., Ofl time. s .. ....,_ 

111 lnSUII"-!t 2nd ln&ltlltNtnl 
byJANUARY31,20111 byJ\A.V31 , 201& • 

648.86 trg&-m-
lllll COMME'RC!WAY 
PORTSMOUTH NH 03801·3243 su REVERSE SIDE RlR IMPORTANT INFORMATION 

RETAIN THIS PORTION AS YOUR COPY 

Sheboygan County Budget Summary 
2016 Adopted Budget 

TI!AR HEliE 

~ c..rs hrliMel .. liUAlllptl<il....,.,lh LnJ 
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1% 

ll~MJ,_c-(•lllll ... ...., ...... t,..;or--n.~ .. ~-IAinJ -U16,11>4-lll14•liii1.-...-IJ ... __ ..., __ ,,_ 

!'iWiof,.c.-,o.llllJ ....,._,_...,._. 1loo'AII Qlocr-.....-r .... ...-.. ...._...., 
..,..._,., • ..,._..,.liool;_,,.cGUII!tlwlt~ r--.r ... ,.~ __ ... ...,.- .. r.lcnl-..r-,_--. ....... ..._ ... _-'"r..._ 

CIIDI:ft'IIIU{! )VIII :ma>lltlll . ~ltUII. lUll llllo>l jlt\l•e liWI )"'- • , •I) o> WC:IjiiiUOif ~>I:U -· :lliJ!I:II<OU Ill 110: lfl'oll:al to= r ei Ill QS~Inl:n! WU.blll ) 1111( lllX W>!OI:t. 

le\'tl or 

toob)CCI 
,dof 

te lloanJ 

:utfy 

The Dqw1roon or Rt\-enue has compleltd "A Guide ror Property Ownm" which upllins the ~I propeny tas sys~ 1r you would like a copy. pieur ronuct 1be Depan~~tem of 
RtveliUe. ~llll'r:lclm. Boll8971, Madison. WI 5)708-8971 Proprny tu publicahoas Qf1 be found At the following wtb oddrns: h!ln """\'"' Jtl"l!ll!'r wi.L~•v Ul><lerpubh~110ns 

NOTE: A "doomage" assessment is an cstimaled assessment. based on the best informillion obtainable when a person faits to me or files an 
incomplete Statement of Personal Property as required by law. 

PR·m: 59·281 
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DIREC.TCAPITAL 
a C.'T company 

K.+ A. ENTERPRISES, INC. 
2829 N.15th 
Sheboygan, WI 53083 

Contract# 001-0033404-000 

RE: Personal Property Taxes on your Direct Capital Lease 

Thank you for choosing Direct Capital Corporation for your financing needs. Direct Capital would 
like to inform you that the annual personal property tax amount for your equipment will be 
included on your March invoice. 

Direct Capital, throughout the duration of your lease, is considered the owner of the leased 
equipment, and is invoiced directly from your State or County Assessor's office. Direct Capital 
pays the tax on your behalf, and in turn passes the tax expense through to you, per section 17 of 
your lease Agreement. 

Please feel free to contact Customer Service at 800-253-0157 if you should have any questions. 

Sincerely, 

Direct Capital 



R. 0 . No . - 15 - 16 . By CITY CLERK. February 1 , 2016. 

Submitting a claim from Kristen and Andrew Angermeier for overpayment of 
personal property tax bill for 2015 (Hawaiian Tan ) . 

City Clerk 



JJA"J:.C. ~\,;J:i.L V Jla.l -------
RECEIVED BY HD 

JAN 27'16 PM12:24 
CLAIM NO. 

c:<D-15 
CITY OF SHEBOYGAN NOTICE OF DAMAGE OR INJURY 

INSTRUCTIONS: TYPE OR PRINT IN BLACK INK 

1. Notice of death, injury to persons or to property must be filed not later than 120 days 
after the occurrence. 

2. Attach and sign additional supportive sheets, if necessary. 
3. This notice form must be signed and filed with the Office of the City Clerk . 

\ 4. TWO ESTIMATES MUST BE An ACHED IF YOU ARE CLAIMING DAMAGE TO A VEHICLE. 

l. Name of Claimant: l<fusrt..v ~ AN!)lt£~ AN6GlL~6t~t\-
2 . Home address of Claimant: c9f:i;)6 tV. $ T:!!. Yf · rHFf{HGA~ WJ 5Botl3 

3. Home phone number: 9ao' d07· octo 7 
4. Business address and phone number of Claimant: 

9ao · ~50l· 001 I 
5. When did damage or injury occur? (date, time of day) 

6. Where did damage or injury occur? (give full description) OVe;tiJALtllf':/1{[ 0 ~ 

P<:c~L A.npt:,gLf TMCJH.Ax . &>AS 10M ,6y C.t~T'f ftaSONI\]l,(J 

f1Jttr A RJ;~ of rNe oV&t.!JtJ'{H~JT 4&5 JJ!or UsStRJtl;;, 

7. How did damage or injury occur? (give full. description) $',s<? Azz:;<tc;.J/&(£NT 1'/i IJ 

8. If the basis of liability is alleged to be an act or omission of a City officer or 
empl.oyee, complete the following: 

(a) Name of such officer or employee, if known: Cn'YASSt;.JSOtl.s, ~ff.Y dn:euJUJ&Lj 
(b) Claimant's statement of the basis of such liability: ;C5orPi C!Jrl( eNTffiU 

1040 rd!fe 7/Jtr' hJM£, UN;<JJ:>Li', -zn .&cT ueou 71J f 0>1:Jt­
f?Ay~ o€ riJE TAX {5;6G. 

9. If the basis of liability is alleged to be a dangerous condition of public property, 
compl.ete the following: 

(a) Public property alleged to be dangerous: 
I 

(b) Claimant's statement of basis for such l.iabil.ity : N( 
~~~~~--------------------



1u. w.ve a clesc=i.ption of the inj~, proparty damage or J.oss, so fa: as is known at this 
.· time,. (If there wue no injuries, state "NO INJURIBS"). 

1110 IIJ,JLnt.'f. (cs.s o€ J.lo,ve.v tlnr; -ra t.1~W!WT 

11. Name and address of any otb~ person inju:ec:l: ------------------

12. Damaga estimate: (You are not bound by the amounts provided here.) 

Auto: $ _______ _ 

Property: $ ______ _ 

Personal injuzy: "-----.. 
rsl(iiJUA/114~ 

Other: (Specify bel.ow ~f&J<i1 '1i4) 

TO'!AL 

$--------~-----
$ bs?K ~ 
! 4c/i ~ 

Damaged vehicle (if applicable) 

Make: ------ Model: ----- Year: ----- Mileage: -------
Names and addl:esses of wi. tnesses 1 doctors and hospi tala: ----------------------

FOR. ALL ACCmBN! NO!riCBS, COMPLETE DB FOLLOWING DIAGRAM IN DEu.IL. BE SURB !J!O INCLUDE 
NAMES OF ALL S~!J!S 1 ROUSE NUMBERS, LOCM!l:ON 01' WH:tCLmS, :tND%CA~:tNG WHJ:CB :r:s Cl:ft VBH%CLB 
(IF APPLICABLE) I WHICH IS ~ VBHICLB, I.OCA!'ION OJ' DmlVIDt1ALS I B!OO. 

NOD: If diagrams bel.ow do not fi.t the situation, attach prope%' diagram and sign. 



--- ._ ........ ,....,. ________ _ 
r • 

CLAIM 

9).!~"!~~~· ~~~_:j 

'Olai.Jiant' • Md:i:U8: 

L'\ J .,J.a ~~~to• . • • •• • • ; . •. • 
r-JJtE.~ . NJf[6N ···--· --·-·· -· ~--~· ... · .. ~·-·-- -·--- __ :!-_. ___ _ 

... ... ... ~· ... .. ....... '-'" ~ -...... . ~tJ.~Jr. 
\JJMP'(<24~ /,;)/ .s;,.r!J 

~ai~-~;··-~)t~. 90? · OKJZ· Of-0 7 
980 . at7. 609-/ 

PI:.· . t_, : 
.. .:~7.~: ... .. · .... $ ; .. :: 

~8~ ~j~ $ __________ _ 

~o.4o~»t-- $ &A.(J, 
~~-- -.,b-s!~- rG· .. .. -·-.. : 

PLEASE INCLUDE COPIES 01' ALL BILLS, INVOICES, ESTIHAHS 1 ETC. 

WARNING: I!r IS A CRDaHAL OITBRSB '10 I'ILB A DLSE CLAIM. 
(WISCOBSIR STATUDS 943 .395) 

~e undersigned heJ:eby makes a claim against the City of Sheboygan 
arising out of the circumstances described in the Notice of Damage or 

InjUEy. ~.f_olm·· ~~ ... ~~r reli~ ~i7ol~f Pm:t'7 damages ill the total 
amount of ' ~ .. • SetS /"-'· JQ tv 

s:tGHBD 
,. ::. •· ~ .. 

BY SIGNING THIS I ACKNOWLEDGE I HAVE READ AND UNDERSTAND _THE INSTRUCTIONS. 
MAIL TO: CLERK'S OFFICE 
828 CENTER AVE #100 
SHEBOYGAN WI 53081 



Oty of Sheboygan Notice of Damage or lnlurv Form -Item #7 

This is an explanation on what has happened and I am asking that you please consider the appeal not 
only to do what is right, but to also help local small businesses thrive In the Sheboygan county area as 

we need this to keep our community alive. Over taxation pinches off our lifeline of the income we need 

to thrive and grow. 

Personal property tax for 2829 N. 15th St. Sheboygan, WI 53083, K+A Enterprises, Inc. DBA Hawaiian Tan; 

we leased an automated and heated spray tan unit valued at $25,Q00-30,000 in December 2013 through 
Direct Capital. Our accountant mistakenly put It as owned instead of leased on our 2014 Prepared 

Statement of Personal Property form due March 1st 2014. January of 2015 we paid our personal 

property tax which would have Included this spray tan unit. At the end of March 2015, March 25th to be 

exact, we were billed by the leasing company, Direct Capital, for the same thing. Being new business 

owners, we didn't really know what had taken place until a few months later. Our accountant's office 

called the assessor's office and we were told there was no recourse. However, the fact remains that we 

paid personal property tax twice for the same unit. Fast forward to 2015 personal property tax due 
January 31st, 2016 for the 2015 year, we are again looking at the possibility of paying this tax on this 

spray tan unit twice, unless you can help us with this. 

By the time we figured out what had happened, it was well past the March 1st due date for the 2015 

Prepared Statement of Personal Property form to be altered. Things have crossed paths but at different 

times not allowing us to correct the Prepared Statement of Personal Property form for 2015. We have It 
changed for the 2016 of course but still need the situation remedied. 

We are asking that you please grant our appeal and refund the overpayment, as no matter how you look 
at it, the tax was paid twice and not refunding it is morally and ethically wrong. Call it undo enrichment 
or even fraud if you will. 

As a local business owner, the times are tough; the community Is struggling a bit with keeping local 
businesses in the area. Please help do the right thing so that we can thrive and grow and help 
Sheboygan be a great community that will thrive and grow as well. 

Sincerely, 

Kris & Andy Angermeier 

K+A Enterprises, Inc. 

DBA Hawaiian Tan 

2829N.15~,Sheboygan,VVIS3083 



DIREC.T(APITAL 
a CiT company 

155 Commerce Way PotlsmOUth, New Hampshire 03801 

Addr6ss Service Requested 

~52hDDif3lD PRESOM 4310 1 MB 0.432 P1C17 <> 

••••'•'ul''l•aall•laaa•lh••aal•l•••al•a•••••••••lla11•••1•••'1• 
1<.+ A. ENTERPRISES, INC. 

&~ 2829 N 15TH ST 
~ SHEBOYGAN WI 53083-3944 

. -· ... 

/
'A,., 
'--~' 

', 

DIREC.TCAPITAL 
Contract Number: 
Invoice Number. 

a aT company 

Important Messages 

Remittance Section 

Contract Number: 
Invoice Number. 
Invoice Date: 
Due Date: 
Total Due: 

022-0033404-000 
1526692 

03/02/2015 
03/25/2015 

$1,496.18 

The Total Amount Due will be withdrawn 
from your bank account on the due date. 

022..()()334()4.() 
1526692 

Invoice Date: 
Due Date: 
Total Due: 

03/02/2015 
0312512015 

$1,496.18 

Need a cash Infusion? Ask about Working Capital. Funds for Any Opportunity. 
Access up to $150,000 for unexpected business opportunities that you just can't pass up/ 

• Fast 24 hour approval and funds available within 3-5 days 
• Use it for virtually anything 
• Low fixed payments 

Call your finance manager today at 800-253-0157 and ask about Working Capital. 

CONTRACT 
NUMBER 

022.Q033404.000 

"' f I(. • 0 2 6, 

...._ .. #d., 

DESCRIPTION DUE CONTRACT SALES/USE TOTAL 
DATE PAYMENT TAX 

TannlngBed· TanningS eds 
P.AYMJ:NT 0312512015 731.73 38.59 788.32 

·~ll)ft4A 0312512015 79.00 0.00 ..lBJKt 
(iiRopemyTAX2o~ 031251201~ 848.88 0.00 C848.86~ 

caJI us toaa, 'to aaa or u rade menton raccount -y pg equip you 

PLEASE PAY THIS AMOUNT: $1,496.18 

/J C., tvAS /31l.Jt.QJ (5 '-1 >J~1t ur1 /.NI.SL04·· <;"·A) .£0A..- ~Lo/)6te.7'1 

·-rlJ ""' (JN Oc::A fl.. /'JI ~.;:-: C c: 01-:: I:..(J)U/f.:J,. Z Ke~ 8Jrt! () ,.<) 
c_""'...;;(?V U ,-·· -' ,,LJ r- /N \,1~L.L 

... , .. ts * i ,. '} ' Pic 
t. Jntertm Rent: Prorated amount that cover& the time frame between the funding date and ftnst fuR biWng cycle. 
" If you have questlon8 raganfing your bUI, please gJve ua a caH and we WUJ be b8J)py to 888lst vou • 1-aoo-2SS-01&7 



• STATE OF Wl:il;UA;)trt 

PERSONAL PROPERTY TAX BILL FOR 2014 
....,..,... .... ,_ ... ____ _ _ 
16!1 COMMERCE WAY 

~NQ JUIIISDICTIOH 

rAn 
.:nJN'fi 
-SBBBOYGAH 
:BL - 5271 
:DB U 

2821H 11TH ST 

2013 
~,::., 

f ~ '11"'\01..{ 

CITY OF SHEBOYGAN 
SHEBOYGAN COUNTY 

24,050 96.906 
2014 2013 

&I. Stn.A'A 
AIIOelltd Ta Oil1 NitTa• 

1607575 
13295672 
5185fi061 

719585 

TOT-. 67t78893 
~.t~~ayi.Comec-

DIRECT CAAT AI. COfiP 
181 COMMfRC!WAY 
I'OirriMOUTH HH 03101-s%43 

2014 
""'r .. 
4.21 

136.22 
229.37 
259 . 72 
19.3. 

648.86 

648.86 

.. r .. 
~ 

,,,, ~r 

D ,._illlhiabml- -3388 
vnpal4 prior .... ·-)..()298 

24,820 i.gov 
tetMlflRIYtt.lt 648.86 m.info 

16.9804214 
1A- 2n6'-t 

by.JNjUARYJ1, 2018 bVJIJLY 31 , 2018 trge-ffi. 
M8.88 

5!£ REVERSE SIDE FOR M'ORTANT IHFOftMATlOH 

R£TAIN THIS PORTION AS YOUR COPY 

TWHERE 

Sheboygan County Budget Summary 
2016 Adopted Budget 

SJ,In,t21 
1% 

...., .. c-(.:llllf ... lo')' ..... ~ ..... --.... ...,,.c...,_ .. ..., _..,.. ____ u._.....-... _ ... ...,._ ... ,,_ 

tbe 
at 
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~tl ar 

to obJect 
,do( 

Tile DepJnmnn oC Retuoc lias cotnplcltd ·A Cioide f« l'rDpctty Owt~tn• wllitla csplaiu W: Jl"llll21 propcny tu 5yscaL If 7011 WOIIId lite a copy. plwe toiiUQ !k Otp~t~~~~t• of 
Rc-. .wcss.• ~ ~ 1971, Madison. WI '3101-8971 l'nlpmy IU ~JIIOIIS ta~~lle rouad Al Ule folbwins wtb lddras: hl!JI.I/wj' W.Jtr<•li'S wi,gu~ wdtr pabbaliOC! 

NOTE: A "doomage" assess~ is llll cstima&ed assessrneQt, based on the best infonnation obl4inable wbcn a person falls to file or files un 
incomplete SJatement o( Personal Property llS required by law. 

PR -:!99: 59-281 



K.+ A. ENTERPRISES~ INC. 
2829N.15th 
Sheboygan, ~153083 

Contract# 001-Q033404-000 

RE: Personal Property Taxes on your Direct Capital Lease 

Thank you for choosing Direct Capital Corporation for your financing needs. Direct Capital would 
like to inform you that the annual personal property tax amount for your equipment will be 
included on your March invoice. 

Direct Capital, throughout the duration of your lease, is considered the owner of the leased 
equipment, and is invoiced directly from your State or County Assessor's office. Direct Capital 
pays the tax on your behalf, and in turn passes the tax expense through to you, per section 17 of 
your Lease Agreement. 

Please feel free to contact Customer Service at 800-253-0157 if you should have any questions. 

Sincerely, 

Direct Capital 



R. 0. No . - 15 - 16. By CITY CLERK . February 1, 20 1 6 . 

Submitting a claim from Tanner Hawkins for a lleged damages to h is truck 
when the garbage truck hit the s ide and front corner of his truck . 

City Cle rk 



.~CEIVED ==-=------------­
l~:p Hd 91, 8l NtJf 

RECEIVED BY 

CLAI M NO. 1~ - 15 

CITY OF SHEBOYGAN NOTICE OF DAMAGE OR INJURY 

INSTRUCT~QW'~~d :JJJ;f1EJN;.[fR PRINT IN BLACK INK JAN 28 '16 PH 4:52 

1. Notice of death, injury to persons or to property must be filed not later than 12 0 days 
after the occurrence. 

2. Attach and sign additional supportive sheets, if necessary . 
3. This notice form must be signed and filed with the Office of the City Clerk . 

\4. TWO ESTIMATES MUST BE ATTACHED IF YOU ARE CLAIMING DAMAGE TO A VEHICLE. 

1. Name of Cl aimant: Ta 11 /J ef' 1-f-ctwk l h s 
2. Home addr ess o f Claimant: d-o 1 D s. J-.s- '6 .S I-r ~r 

3. Home phone number: 'JJQ - 4S 7 -U>S 4 0 

4. Business address and p h one number of Claimant: 

5. When did damage or injury occur? (date I time of day) a I J (o tYl 

6. Where did damage o r injury occur? (give full description) {!if}-.S-;f- Slt:/1? o-f- ~'tre.L"V; 

J-0 /1 SCM-in d.S~!J- S'fr~ 

7. How d id damage or injury occur? (give full description) __ I'J~fut~~--:J~~~~~~b=-4~7-~~~--~VJ __ r_~~c~}(~ 
b',t ~ SIde and -p·ro11rr Ctrrn er o f- r,ruc.l< 

8 . If the basis of liability is alleged to be an act o r omission o f a City officer or 
e mployee, complete the following: 

(a) Name of such offi c er or employee, if known: 

(b) Claimant's state me nt o f the basi s of s uch liability : 

9 . If the basis of liability is alle ged t o be a dangerous c o nd i tion o f public p rop erty , 
complete the following : 

(a) Public property alleged t o be d a nge r ous: 

(b) Claimant ' s s tatement o f basis f o r such liability: __________________________________ ___ 



7 

1J . Give a description of the injury, property damage or loss, so far as is known at this 
· time. (If there were no injuries, state "NO INJURIES") . 

\l 
/'(0 

,. ... . ,, 
Ill {U I'- t e_ <. 

:;1 

T r l.A.. Ck To Side 
11. Name and address of any other person injured: 

12. Damage estimate: 

Auto : 

Property: $ ______________ ___ 

Personal injury: $ ______________ ___ 

Other: (Specify below $ <'1 0 ; I g3 --" 
---'.):;;1----;1---'"'-------'~ Y' 

TOTAL $ 2s p :31 ~ o-1 

Damaged vehicle (if applicable) 

Make: f ord Model: P..aflf-r Year: a-oo I Mileage : CJ.-S: 71 000 

Names and addresses of witnesses, doctors and hospital s : ------------------------------

FOR ALL ACCI DENT NOTICES 1 COMPLETE THE FOLLOWING DIAGRAM IN DETAIL. BE SURE TO I NCLUDE 
NAMES OF ALL STREETS, HOUSE NUMBERS, LOCATION OF VEHICLES, INDICATING WHICH IS CITY VEHICLE 
(IF APPLICABLE), WHICH IS CLAIMANT VEHI CLE, LOCATION OF IND IVIDUALS, ETC . 

NOTE: If diagrams below do not fit the situation, attach proper diagram and sign. 

SIGNATURE OF CLAIMANT ~""'-., DATE )htJ/h 
BY SIGNING THIS I ACKNOWLEDGE I HA\fEREDAND UNDERSTAND THE INSTRUCTIONS 

( 



Y D~TE RECEIVED ______________________ _ RECEIVED BY ~0 __....:....::;_ ________ _ 
CLAIM NO. 22:-1? 

CLAIM 

Claimant's Name: Th"'r1t.r ti-t(, w k..t 1'1 s Auto $ 3{)11,33 
Claimant' s Addre~~: d-OlO _c; , d-S¢Si- Property $ 

.S~e__ba:>J Ct,() I V}.:I Personal Injury $ 
' 

Claimant's Phone No. qo--o-~sl- "'sY o Other (Specify below) $ 

TOTAL $ 30 11 .33 

PLEASE INCLUDE COPIES OF ALL BILLS, INVOICES, ESTIMATES, ETC. 

WARNING: IT IS A CRIMINAL OFFENSE TO FILE A FALSE CLAIM . 
(WISCONSIN STATUTES 943.395) 

The undersigned hereby makes a claim against the City of Sheboygan 
arising out of the circumstances described in the Notice of Damage or 
Injury . The claim is for relief in the form of money damages in the total 
amount of $ 3,0 II. 3] 

SIGNED DATE : 
;;;> • 

ADDRESS: ;2.0 / 0 

BY SIGNING THIS I ACKNOWLEDGE I HAVE READ AND UNDERSTAND THE INSTRUCTIONS. 
MAIL TO : CLERK ' S OFFICE 
828 CENTER AVE #100 
SHEBOYGAN WI 53081 



GEORGIA AVENUE BODY SHOP, INC. 
1819 GEORGIA AVENUE 

SHEBOYGAN, WI 53081 
PHONE: (920) 458-3272 FAX: (920) 458-3284 

CD LOG NO 3873-1 

OWNER: HAWKINS, TANNER 
AD.DRESS: 2010 SOUTH 25TH STREET 
CI~Y STATE: SHEBOYGAN, WI 
ZIW: 53081 

r 
I 

POINT OF IMPACT: 5 

·' 

DATE 01/25/16 

INSP DATE: 
CONTACT: 

HOME PHONE: 

01/22/16 
JIM MILLER 

(920)207-6187 

LI~#: KU5401 STATE: WI VIN: 1FTZR15E61PB73909 
BQPY COLOR: BLACK 
C~DITION: GOOD 

DRIVEABLE: YES 

*~~SER-ENTERED VALUE 
ECFREPLACE ECONOMY 
UMfREMAN/REBUILT PRT 
OE~REPLACE PXN OE SRPLS 
TEFPARTL REPL PRICE 
IjREPAIR 
TTr.=TWO-TONE 
N~DDITIONAL LABOR 
~~APPEAR ALLOWANCE 

MILEAGE: 257,095 
ACCTNG CTL#: 

VEH. INSP#: 

E=REPLACE OEM 
UE=REPLACE OE SURPLUS 
EU=REPLACE SALVAGE 
PC=PXN RECONDITIONED 
ET=PARTL REPL LABOR 
L=REFINISH 
CG=CHIPGUARD 
RI=R&I ASSEMBLY 
RP=RELATED PRIOR 

NG=REPLACE NAGS 
UC=RECONDITIONED PRT 
EP=REPLACE PXN 
PM=PXN REMAN/REBUILT 
IT=PARTIAL REPAIR 
BR=BLEND REFINISH 
SB=SUBLET 
P=CHECK 
UP=UNRELATED PRIOR 

20.01 FORD RANGER XLT OFF-ROAD 4DOOR EXT CAB 
CODE: P8334B/D OPTNS H/24LABIMNOPQS 

6CYL GASOLINE 4.0 
1 

l: 
OP~IONS: 
~WO-STAGE - EXTERIOR SURFACES 
:4 -WHEEL DRIVE 
~EAR ACCESS DOOR 
\FOUR WHEEL ANTI-LOCK 
~ILT STEERING WHEEL 
!AUTOMATIC TRANS 

' OP GDE MC DESCRIPTION 

EC[0004 
ECi0110 
L 10110 

I· 

E 0037 
EG0028 # 

[ 
1: 

f. 
r 
I· 

CVR,FRONT BUMPER UPR 
CVR,FRONT BUMPER LWR 
CVR,FRONT BUMPER LWR 

BRKT,FRONT BUMPER M LT 
GRILLE ASSEMBLY 

TWO-STAGE - INTERIOR SURFACES 
DEFLECTOR MOUNTED FOG LAMPS 
PRIVACY GLASS 
POWER STEERING 
AIR CONDITIONING 
CRUISE CONTROL 

MFG.PART NO. PRICE AJ% B% HOURS R 

ECONOMY PART 
ECONOMY PART 
REFINISH 

1.0 SURFACE 
1L5Z17752AB 
ECONOMY PART 

387.00* 
279.00* 

10.85 
205.00* 

2.2 1 
INC 1 
1.0 4 

INC 1 
1. 2 1 

PAGE 1 
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2001 FORD RANGER XLT OFF-ROAD 4DOOR EXT CAB 
CD Ldt NO 3873 - 1 

I 
I • 

I # = 01 , 02 
L ~028 13 GRILLE ASSEMBLY REFINISH 

1 . 2 SURFACE 
2 . 0 4 

0 . 6 TWO STAGE SETUP 
0 . 2 TWO STAGE 

EC,004 7 
I ~008 3 

I 

L '00 83 

RI·008 3 
EC0103 
L !0103 

E 009 9 
I 

E [0929 
E \0 958 
E ~0627 

ECM14 

I 

N ~60 
ECf 

I 

SH 

LAMP , SIDE MARKER 
PANEL , HOOD 
PANEL , HOOD 

HOOD PANEL R & I 
FENDER, FRONT 
FENDER , FRONT 

LT ECONOMY PART 
REPAIR 
REFINISH 

2 . 7 SURFACE 
0 . 5 TWO STAGE 

R&I ASSEMBLY 
LT ECONOMY PART 
LT REFINISH 

2 . 0 SURFACE 
0.5 EDGE 

01 FLARE , WHEEL OPENING LT 
GRAY 

0 . 5 TWO STAGE 
1L5Z16039APTM 

02 WHEEL , FRONT LT F87Z1015BB 
CAP , WHEEL HUB FRONT LT F87Z1130GB 
MIRROR, OUTER STANDA LT 4L5Z17683BAA 
CORROSION PROTECTION ECONOMY PART 

FENDER 
HAZARD . WSTE . REM . ADDNL LABOR OPERA 
TIRE ECONOMY PART 

LT 245X75R16 inc Mount & Balance 
Alignment SUBLET REPAIR 

; 20 ITEMS 

MC MESSAGE(S ) 

42 . 00* 

233 . 00* 

200 . 57 

180 . 35 
48 . 47 

137.40 
15 . 00* 

5 . 25* 
210 . 00* 

69 . 95* 

INC 1 
1 . 5*1 
3 . 2 4 

0 . 8 1 
1. 9 1 
3 . 0 4 

0 . 1 1 

0 . 3 1 
1 

0 . 7 1 
0 . 5*4 

1 
0 . 5*2* 

2* 

01 CALL DEALER FOR EXACT PART NUMBER I PRICE 
02 PART NO . DISCONTINUED, CALL DEALER FOR EXACT PART NO 
13 INCLUDES 0.6 HOURS FIRST PANEL TWO- STAGE ALLOWANCE 

FI~AL CALCULATIONS & ENTRIES 
I' GROSS PARTS 
1 

OTHER PARTS 
PAINT MATERIAL 

PARTS & MATERIAL TOTAL 

I 

TAX ON PARTS & MATERIAL 

LABOR 
1-SHEET METAL 
2 - MECH/ELEC 
3- FRAME 
4- REFINISH 

L 5 - PAINT MATERIAL 
LAkOR TOTAL 

TAX ON LABOR 
SUBLET REPAIRS 
TAX ON SUBLET 

@ 

RATE 
60 . 00 
75.00 
75 . 00 
60 . 00 
40 . 00 

REPLACE HRS 
7 . 2 
0 . 5 

9 . 7 

@ 

@ 

577.64 
1 , 376 . 25 

388 . 00 
2 , 341. 89 

5 . 000% 117 . 09 

REPAIR HRS 
1. 5 522 . 00 

37. 50 

582 . 00 

1 , 141.50 
5 . 000% 57 . 08 

69.95 
5 . 000% 3 . 50 

PAGE 2 
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I 
I 

2001 FORD RANGER XLT OFF-ROAD 4DOOR EXT CAB 
e:d Lois NO 3873-1 

t 

TOWING 
I STORAGE 
\ 

GRbSS TOTAL 
I 

3,731.01 

NET TOTAL 3,731.01 

SHPPLINK UN380 ES CD LOG 3873-1 DATE 01/25/16 01:53:41PM R6.37 CD 11/15 
PxN: Y/00/00/00/00/00 CUM 00/00/00/00/00 GEOCODE 53081 
Ho{sT LOG 
{C\) 1998 - 2008 AUDATEX NORTH AMERICA, INC. 

1.8 HRS WERE ADDED TO THIS EST. BASED ON AUDATEX TWO-STAGE REFINISH FORMULA. 
I 
I 

I __ l ______________________________________________________________________ _ 
r 

T~IS ESTIMATE HAS BEEN PREPARED BASED ON THE USE OF ONE OR MORE REPLACEMENT 
PARTS SUPPLIED BY A SOURCE OTHER THAN THE MANUFACTURER OF YOUR MOTOR VEHICLE. 
WARRANTIES APPLICABLE TO THESE REPLACEMENT PARTS ARE PROVIDED BY THE 
~UFACTURER OR DISTRIBUTOR OF THE REPLACEMENT PARTS RATHER THAN BY THE 
MAfUFACTURER OF YOUR MOTOR VEHICLE. 

r 
I 
r 

i 
t. 
f. 
r 
l· 

{ 
1: 

r 
i 
I 
I 
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ROBERT RUSCH, INC. 
1129 INDIANA AVENUE 

SHEBOYGAN, WI. 53081 .- OFFICE: (920) 452-8681 FAX: (920) 452-8733 

CD LOG NO 11592-1 DATE 01/22/16 

SHOP: ROBERT RUSCH INC. 
ADDRESS: 1129 INDIANA AVE. 
CITY STATE: SHEBOYGAN, WI 
ZIP: 53081-
EMAIL: DOLDENBURG@ROBERTRUSCHINC.COM 

OWNER: HA~KINS, TANNER 
ADDRESS: 2010 SOUTH 25TH ST 
CITY STATE: SHEBOYGAN, WI 
ZIP: 53081 

POINT OF IMPACT: 0 

INSP DATE: 
CONTACT: 
PHONE 1: 
FAX: 

HOME PHONE: 

01/20/16 
DAVE 
(920)452-8681 
(920)452-8733 

(920)207-6188 

LIC#: KU5401 STATE: WI VIN: 1FTZR15E61PB73909 
MILEAGE: BODY COLOR: BLUE 

CONDITION: GOOD ACCTNG CTL#: 

*=USER-ENTERED VALUE 
EC=REPLACE ECONOMY 
UM=REMAN/REBUILT PRT 
OE=REPLACE PXN OE SRPLS 
TE=PARTL REPL PRICE 
!=REPAIR 
TT=TWO-TONE 
N=ADDITIONAL LABOR 
AA=APPEAR ALLOWANCE 

OPEN FOR SUSPENSION DAMAGE 
OPEN FOR HIDDEN DAMAGE 

E=REPLACE OEM 
UE=REPLACE OE SURPLUS 
EU=REPLACE SALVAGE 
PC=PXN RECONDITIONED 
ET=PARTL REPL LABOR 
L=REFINISH 
CG=CHIPGUARD 
RI=R&I ASSEMBLY 
RP=RELATED PRIOR 

OPEN FOR MOULDING REPLACEMENT 

NG=REPLACE NAGS 
UC=RECONDITIONED PRT 
EP=REPLACE PXN 
PM=PXN REMAN/REBUILT 
IT=PARTIAL REPAIR 
BR=BLEND REFINISH 
SB=SUBLET 
P=CHECK 
UP=UNRELATED PRIOR 

2001 FORD RANGER XLi4DOOR EXT CAB 
CODE: P8334A/D OPTNS H/24LBMNPQ 

6CYL GASOLINE 4.0 

OPTIONS: 
TWO-STAGE - EXTERIOR SURFACES 
4-WHEEL DRIVE 
FOUR WHEEL ANTI-LOCK 
AIR CONDITIONING 

TWO-STAGE - INTERIOR SURFACES 
REAR ACCESS DOOR 
POWER STEERING 
AUTOMATIC TRANS 

OP GDE MC DESCRIPTION MFG.PART NO. PRICE AJ% B% HOURS R 

E 0067 CVR,FRONT BUMPER UPR 1LSZ17757HA 
L 0067 13 CVR,FRONT BUMPER UPR REFINISH 

1.3 SURFACE 

289.97 1.8 1 
2.2 4 

PAGE 1 
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2001 FORD RANGER XL 4DOOR EXT CAB 
CIJ LOG NO 11592-1 

~ 

0.6 TWO STAGE SETUP 
0.3 TWO STAGE 

E 0005 CVR,FRONT BUMPER LWR F87Z17626BAA 65.38 INC 1 
E 0028 # GRILLE ASSEMBLY 2L5Z8200NAE 329.53 1.2 1 

# = 01, 02 
E 0047 LAMP,SIDE MARKER LT 1L5Z15A201BA 60.20 INC 1 
E 0103 FENDER, FRONT LT 1L5Z16006BA 317.05 1.9 1 
L 0103 FENDER, FRONT LT REFINISH 3.5 4 

2.4 SURFACE 
0.5 EDGE 
0.6 TWO STAGE 

RI0099 FLARE,WHEEL OPENING LT R&I ASSEMBLY 0.1 1 
E 0992 02 WHEEL, FRONT LT F67Z1007NA 325.60 0.3 1 
N 0974 SUSPENSION ALIGN,FRT ADDNL LABOR OPERA 2.5 2 
E 0627 MIRROR,OUTER STANDA LT 4L5Z17683BAA 137.40 0.7 1 
N M05 RUST PROOFING ADDNL LABOR OPERA 15.00* 0.2*1* 
SBM60 HAZARD. WSTE. REM. SUBLET REPAIR 3.00* *1* 
EC TIRE FRONT ECONOMY PART 165.00* 1.0*1* 

14 ITEMS 

MC MESSAGE(S) 
01 CALL DEALER FOR EXACT PART NUMBER / PRICE 
02 PART NO. DISCONTINUED, CALL DEALER FOR EXACT PART NO 
13 INCLUDES 0.6 HOURS FIRST PANEL TWO-STAGE ALLOWANCE 

FINAL CALCULATIONS & ENTRIES 
GROSS PARTS 
OTHER PARTS 
PAINT MATERIAL 

PARTS & MATERIAL TOTAL 
TAX ON PARTS & MATERIAL @ 

LABOR 
1-SHEET METAL 
2-MECH/ELEC 
3-FRAME 
4-REFINISH 
5-PAINT MATERIAL 

LABOR TOTAL 
TAX ON LABOR 
SUBLET REPAIRS 
TAX ON SUBLET 
TOWING 
STORAGE 

RATE 
58.00 
78.00 
68.00 
58.00 
38.00 

REPLACE HRS 
7.0 

@ 

@ 

5.7 

1,525.13 
180.00 
216.60 

1,921.73 
5.000% 96.09 

REPAIR HRS 
0.2 
2.5 

5.000% 

5.000% 

417.60 
195.00 

330.60 

943.20 
47.16 
3.00 
0.15 

GROSS TOTAL 3,011.33 

NET TOTAL 3,011.33 
SHOPLINK U0782 ES CD LOG 11592-1 DATE 01/22/16 01:49:55PM R6.37 CD 11/15 
PXN: Y/00/00/00/00/00 CUM 00/00/00/00/00 GEOCODE 53081 
HOST LOG 

PAGE 2 
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2001 FORD RANGER XL 4DOOR EXT CAB 
CD .. LOG NO 11592-1 

~ 

(C·) 1998 - 2008 AUDATEX NORTH AMERICA, INC. 

1.5 HRS WERE ADDED TO THIS EST. BASED ON AUDATEX TWO-STAGE REFINISH FORMULA. 

OPEN FOR REPLACEMENT OF ANY HARDWARE 

PAGE 3 
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R. 0 . No. - 15 - 16 . By CITY CLERK . February 1 , 2016 . 

Submitting a communication from the State of Wisconsin Department of 
Natural Resources , the subject being the Distribution of Documents for the 
Public Comment Period of the Kohler Company , Twin Oaks Landfill Proposed 
Vertical Expansion Feasibility Report in the Village of Kohler , Sheboygan 
County , Wisconsin. 

City Clerk 



, 

• • 



State of Wisconsin 
DEPARTMENT OF NATURAL RESOURCES 
810 W. Maple Street 
Spooner WI 54801 

January 21, 20 16 

Susan Richards, C lerk 
C ity of Sheboygan 
828 Center Ave., Suite l 00 
Sheboygan, WJ 5308 1 

Scott Walker, Governor 
Cathy Stepp, Secretary 

Telephone 608-266-2621 
Toll Free 1-888-936-7463 

TTY Access via relay - 711 

FID#: 268244 130 
Sheboygan County 
SW/CORR 

JAN 25 ~16 AM11:45 

SUBJECT: Distribution of Documents for the Public Comment Period of the Koh ler Company, Twin Oaks 
Landfi ll Proposed Vertica l Expansion Feasibility Report in the village of Kohler, Sheboygan 
County, Wisconsin - (License# 1508) 

Dear Ms. Richards: 

Enclosed please fi nd a copy of a ' 'NOTICE OF FEASIBILITY REPORT AND PREUMfNARY 
ENVIRONMENTAL IMPACT DECISIONS" (public notice) for the proposed Kohler Company Twin Oaks 
Vertical Expansion, a copy of the feasibi li ty report completeness determination letter and a copy of the project 
summary) from the Department of Natural Resources. 

ln accordance with s. 289.25 (3), Wis. Stats., the Department of Natural Resources is required to distribute copies 
of the public notice to each affected municipality and the libraries for each affected municipality, so the public 
can view them. ln addition, Kohler Company is required to distribute copies of their feasibi lity report, addenda 
and all related additional submitta ls to each affected municipality and to the public libraries of each affected 
municipality where people may view the documents during the public comment period. 

This municipality has been identified as an affected municipality or as a mun icipa li ty that may have an interest 
and therefore the documents you shou ld receive from Kohler Company will include the following: 

Feas ibili ty Report- Rev ised, Proposed Vertical Landfi ll Expansion, Kohler Co. Landfill. The report 
dated November 16, 2015, was prepared by GHD Services Inc., on beha lf of Koh ler Company and was 
received by the Department on November 17, 20 15. 

Please place this document once received and the documents enclosed w ith this letter at a location for the public 
to review. We anticipate posting the enclosed public notice on our web site and publishing it in the Sheboygan 
Press on or about January 26, 20 16, for a 30-day public comment period. 

The attached public notice, a copy of the feasibili ty report, completeness determination letter and a copy of the 
project summary from the Department ofNatural Resources will be posted on the Department' s internet web si te 
at: http://dnr.wi.gov/topic/Waste/Comment.html on or around January 26, 2016, for a 30 day public com ment 
period. 

dnr.wi.gov 
wisconsin.gov Naturally WISCONSIN 

PRJNrED 
OHIIECYCI.ED 
PAPER 
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If you have any questions, please contact me at (715) 635-4046. Thank you for your cooperation and assistance 
in this matter. 

Sincerely, 

John Morris, Professional Soil Scientist 
Hydrogeologist 
Waste and Materials Management Program 

enc. Notice of Feasibility Report and Preliminary Environmental Impact Decision 
Feasibility Report Completeness Determination Letter 
Project summary 

c: SERFile 
Dale Hoffman, Kohler Co. (email) 



BEFORETHE : 
STATE OF WISCONSIN 

DEPARTMENT OF NATURAL RESOURCES 

· NOTICE OF FEASffill.JTY REPORT AND 
PRELIMINARY ENVIRONMENTAL IMPACf DECISIONS 

NOTICE IS ~REBY GIVEN, pm-suant to· sections 289.2:4 and 289.25, Wis. Stats., that the Deparbnent ofNatural 
Resources (WDNR) has detennined that the feasibility report submitted by Kohler Company's (Kobler Co.) 
environmental consultant (GHD), and the environmental analysis process for the proposed Feasibility Report for the 
Kohler Co. Twin Oaks Landfill, License #1508 are complete. The proposed solid waste disposal facility is for a 
vertical expansion of the exi.sting solid waste disposal facility which is located in the NE ~ oftbe SE ~of SectiQn 
29, TISN, R23B Village of Kohler, Sheboygan County, Wisconsin. · 

The proposal would reconfigure the currently approved final grades to provide a 15 acre vertical overlay Qll the 
current Twin Oaks Landfill footprint The additional waste capacity of the expansion would be 500,000 cubic yards 
and add approximately 15 years of site life. The approved maximum height of the' landfill expansion would be 710 
feet above mean sea level, which is less ~an the approved height of the existing landfill. 

A solid waste feasibility determination is an equivalent analysis action under s. NR 150.20 (2) (a), Wis. Adm. Code. 
Pursuant to sectionS 289.25(3) and 1.11, Wis. Stats., written comments by any person concerning the proposed solid 
waste disposal facility are invited. All written comments shall be submitted within 30 days after the. date of 
publication of this notice to Jolm Morris, Hydrogeologist, Wisconsin Department ofNatural Resources, 810 West 
Maple Street, Spooner, WI, 5480 I. 

A public h~aring concerning the feasibility report may be requested in writing by any county, village, city or town, 
the applicant, or any 6 or more persons. The request shall indicate the interests of the municipality or persons who 
file the request and state the reasons why the hearing was ~equested. The hearing shall be conducted as an 
informational hearing utilizing the procedures his. NR 2.135, Wis. Adm. Code unl~ss the request filed indicates 
pursuant to section 289.27(1), Wis. Stats., that the hearing is to be treated as a contested case, as provided under 
section 227.42, Wis. Stats., and that: · 

· 1. A substantial interest of the perso~ requesting the treatment .of the hearing. as a contested ·case is injured in fact 
or threatened with injury by the Dep~ent's action or inaction on the matter; . 

2. The injury to the person requesting the treatment of the he&ring as a contested case is different in kind or degree 
from i~ury to the general public caused by the Department's action or inaction on the matter; and 

•. 

3. There is a dispute of material fact. 

All hearing requests shall be filed wit:JJ. the Department within 30 days after the Department web site posting date of 
this notice, either by delivery to the Office of the Secretary of the Department at 101 South Webster Street, 
Madison, WI 53703 or by mailing to the Secretary, :Oepartment ofNatural 'Resources by certified mail at the 
following address: P.O. Box 7921, Madison, WI 53707. 

Copies of the complete. feasibility report and the project summary are available for public review: at 'the following · 
locations: · 

The Department ofNatural Resources 
· Bureau of Waste Management 

101 S. Webster,St., P.O. Box 7921. 
Madison, WI 53707 

.· 



The Department ofNatural Resources 
Plymouth Service Center 

· 1155 Pilgrim Rd., 
Plymouth, WI 5307~ 

City of Sheboygan 
Attn: Susan Richards~ ·clerk 
828 Center Ave., Suite 100 
Sheboygan, WI53081 

Sheboygan County 
Attn: Jon Do1son, Clerk 
508NewYorkAve. · 
Sheboygan; WI 53081M4126 

. Town of Sheboygan 
Attn: Daniel Hein, Chairman 
1512 N. 40th Street 
Sheboygan, WI 53081 

Village of.Kohler 
Attn: Cindi Gamb, Clerk 
319 Highland Drive 
Kohler, WI 53044 

M~d Public Library . 
City of Sheboygan · 
710 N. 8th Street 
Sheboygan, VV153081 

Kohler Public Library 
333 Upper Road 
Kobler, WI 53044 . 

The Department will also post an electronic copy of the text of the feasibility report on its internet web site at 
http://dnr.wi.gov/topic/Waste/Commenthtm.l 

Dated at Milwaukee, Wisconsin this 151h day of January 2016. 

STATE OF WISCONSIN . 
DEPARTMENT OF NATURAL RESOURCES 
For the Secret8ry, 



State of Wisconsin 
DEPARTMENT OF NATURAL RESOURCES 
810W. Maple Street 
Spooner WI· 64801 

January 15, 2016 

. .Mr. Dale Hoffmann, EHS Specialist 
Kohler Company 

·_ 444 Highland Dr. 
Kohler, WI 53044 

Scott Walker, Governor 
Cathy Stepp. Secretary 

Telephone 608-266-2621 
Toll Free 1-888-936-7463 

1TY Access via relay- 711 

FID# 460015380 
Sheboygan County 
SW/CORR 

Subject: Feasibility Report Compl~teness Determination for the Proposed Kohler Company (Kohler) Twin Oaks 
Landfill, Vertical Expansion, License #1508, Sheboygan County, Wisconsin. 

Dear Mr. Hoffinann, 

We have reviewed the reports and associated phin sheets entitled "Feasibility Report, Proposed Vertical Landfill 
Expansion", dated August 7, 2015, and received by the DNR on August 10, 2015; and "Feasibility Report­
Revised, Proposed Vertical Landfill Expansion,'' dated November 16,2015, and received by the DNRon 
November 17, 2015. 

. .~-Based on our review, we have determined that the feasibility report is coJllplete. This is not an approval of 'the 
solid waste disposal facility you are proposing, but does confinn that the minimum .information required by 
Chapter NR 512, Wis. Adm. Code, and s. 289.24. (3), Wis. Stats. has been provided. · 

.• . 
You should lmow that additional infonnation may be required if a more detailed review or public comments 
rec~ived indicate that a determination of site feasibility cannot be made without additional information. 

The Deparbnent will issue a public notice in the Sheboygan Press (Sheboygan County) and on the Deparim.ent's 
internet site at http://dnr.wi.gov/topic/Waste/Comment.html to invite public comments for a period of30 days on 
the content and completeness of the feasibilicy report. The public comment period will begin wh~n the public 
notice is posted on the internet site. The Deparbnent will also post this letter and the enclosed project summary as 
well as the text of tlie feasibility report, on its internet site during the public comment period . 

. A solid waste feasibility determination is an equivalent environmental analysis action under s. NR 150.20(2j(a)7, 
Wis. Adm. Code. Therefore a separate enviroJ!IDental impact analysis has not been completed. 

Please note that-upon receipt of this determination, ss. 28924(4) and 289.32, Wis. St~ts., require thatt\le applicaQ.t 
imm~diately distribute copies of the feasibility report, addenda and any additional information submitted a8 part 
of the feasibility report to the clerk of each affected municipality ap.d to the main public library in each affected 
municipalitY, (Mead Public Library- Sheboygan WI, and Koyler Public Library- Kohler WI). Electronic portions 
of the feasibility report, such as the appendices submitted on CD, need to be printed and submitted in paper form 
to the DNR·fite (c.o. Jerry DeMers) and the libt·aries and municipalities. If all of~e required documents have 
already been distributed, this does not need to be done agai.n. 

If you have any questions concetningthis determination please contact John Morris at (715) 635-4046. 

dnr.wl.gov 
wisconsln.gov Naturally WISCO;NSIN 
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NOTICE OF APPEAL RIGHTS 

If you believe you have a right to challenge this decision made by the Department, you should know that 
WISconsin statutes and administrative codes establish time periods and requirements for reviewing Deparbnent 
decisions. · 

To seek judicial review of the Department's decision,.sections 227.52 and 227.53, Stats., establish criteri~J, for 
filing a petition for judicial revie)V. You have 30 days after the decision is mailed or otherwise served by the 
Department to file your petition with the appropriate circuit court and serve the petition on the Department. The 
petition shall name the Deparlment ofNatural Resources as the respondent. 

Sincerelyi~- ;Cy 
Moore, · · 

Waste and Materials Management Program Supervisor 
Southeast Region 

c: John Morris - vioNR, Spooner (email)" 
Jeny DeMers- WDNR, Milwaukee (email) 
Brad Wolbert- WDNR Madison (email) 
Bob Grefe- WDNlt Madison (email) · 
Joe Lourigan- WDNR Madison (email) 

. John Budzinski - WDNR, Milwaukee (email) . 
Brian Hayes- WFSB, 5005 Univet-sicy Ave., Sui~e 201, Madison, WI 53705-5400 
Ron Frehner- GHD, 180 l Old Highway 8 Northwest, Suite 114, St. Paul, :MN 55112 
Susan Richards- Clerk, City of Sheboygan, 828 Center Ave., Suite 100, Sheboygan, WI 53081 
Jon Dolson-Clerk, Sheboygan County, 508NewYorkAve., Sheboygan, WI 53081-4126 
Daniel Hein- Chairman, Town of Sheboygan, 1512 N. 40th Street, Sheboygan, WI 53081 
Cindi Gamb .. Clerk, Village ofKohler, 319 Highland Drive, Kohler, WI 53044 ·· · 
Mead Public Library, Cicy of Sheboygan, 710 N. 8th Street, Sheboygan, WI 53081 
Kohler Public Library, 333 Upper Road, Kohler, WI 53044 . 
·Pablo Valentine-EPA Region V, Chicago (email) 
Tom Wentland- WDNR, RR Program (email) 



·~OffiCT.·~Y· 

KOHLER COMPANlr.(KOBLBR do.), ~IN oAKs LANDFiLL VJiRndLBXPANSION 
~r~pose~·Faoflity; T~~lj~po~ed;~roj~~t.~Oll$·b.~ .. ~f~ ~e~~~~ ~~~i.on ~fthe exis~g.icdue~· Comp~yTWJn 
OakS LaitdtiJI, Lic#1S08. · 

· Authol'iZed Contacts: 

::; -·.·.:· .. 

Dale :t:Ioffmann, BHS Specialist 
I{.o.hl~tContpany . · . . .. 
444 Highbuid Drive, Mail Stop 009 

. KDhle;,.w1}3044 .. 
. : •. 

~on·Fteln,.<St, (an\'hi9.mnf)n~ Oon~l~) . 
<lBU) . ·~ 

~ 80J Old 1Jipwa:Y 8)'TQ~~west, Su~te J 14 
st.PauJ,MN·SS112· · ·~ · · · . ..· . 

. . . ...... 

•• • • • • • •• ', ·"· .~ 0 :~ • • • • • •• 

Site Lo~Otl; .Acreage;'.CalJaoiW, site 'Life and A~cess:· A 

·. 

• • • • • •• • •• {: .. 1. • • 0 .. •• ~ •. • • :· • • • • .- • • • 

The.Kohler Co.-Twln·O~lts Lali(lfiil f$·J0,~t<'d mtb~ ~ ~ 9fthe SE-% .. of.Section29,-T.~SN,·R23B1ViU.age of . 
Kohtm~ Sheboygan County;, Wisconsin .. · ~ · . · · :. . • .. . . . ·.. . , · . . · . . : · . · . : . 

The propo~d v~rtioal ~im.Sion (v$1.i~.~~u$on) would l.'O()opfiguro thQ o~t'l-ently approye).(l ~t grades ~o . · 
pl'OVide a lJned vettical overlay on 15 acres of:~O ~g.S~ ·acie landfil_l fo~tprlnt Th~ ildditiona.l waste ~paQi~. 
of the elql&Jlsipn would be 500,000 c~bio yards and provi4o approximately IS yeat'S of site lite. Tb.e. approved · 
JDiudmUiiJ. height of the proposed e'W~Jon J;in·aJ grid~W()uld ~e 7.10 ~t ~OV~ ~~~ $e&.loye~ ·w.hfollfs Jes~ 
than the height app1'0ved iot the curreilt landfill of114 feet ab~ve nrean sea level. 

"' 0 •• 0 ~ • • • •• ... !' 

Waste. to be di$p.~sQd in the vertl~ ~:x;p~nsiPD. wotJld ·b~.d.~ljve~a toih.e ~j~ Via the exi~tin,g·WI1Steh~ting.route·· 
ftom the K.Obler..Co~ m.anufaotm;ing.facitizy. to 1h~,l~d$· ·th.oJail~ e,ntr~~ J~lo~atcd ojl .. the. north end of the 
propmty.Nos~onah~oad:w~igtlt,testrictiomntpplyto·themadsoh:tlie,.routEj~. ' · :'~'~ ..... -. · :. · 

Th~· opoi:atiQn hours for the vettioal ~pansion.:w~utd.t'Omain the .same &S the current.hom for=the eXisting 
1midfi.U, G.C)neril.lly wastQs i.l:() l>tougb.t~ ~eJ~dtiU 4ttt.lng d~yligntJ~ouJ'S; A~wev~r w~:tste m~y be brolJ$ht ~ 
hours a day to serve the.tht~ee work shiftS per d~Y. aUhe m.anufa~tud~g facility. 

Primary S~nticeAre~ 

The verlieal expansion Vro.Uld continuo to.ac~eptoiily .. $el®t Kohl~t .C<;.~·wasWs. Wastes ·u.om.:~nioipatities or 
~ther priva:te parties· would ·not oo accepted. 

~ . 

. . . 

The vertical eX.pailtiion would acoept·seleotindus~·lal yv~st~ (~op...Jiijzal'dous), .~ppt·ove~ special.. . . 
(~9tUilJiiOti()n:& 4elJ1()1ition (q&Jl.), .oontairlinated soil (C-:Soi~), asbestos, ~to.). A.bt·eakdown o'OW1'6litwast~ · . 
acceptance is:. . !.. . . •. . 

• Fpundty wastes ... 81% QftoftA anticipated waste (dust collector waste 67%, ·slag;. scrap cores, refractozy 
brio~ power .sweeper dust, and spen~ sy$tem sana!'"'! 14%) 

• Pottetv w.a$!0$ ~ S% of total anti~ipated waste (dust collector, clay and mold wastes) 
• · C~nti-al WastewateJ.~·Pretreatnient ·Iiaeifit,Y-. 6% of total' anticipated waste (filter cake) 

1 



• Oth:Ql' waste ~ 8% ()f anti()ip.ntecl waste (ep(lmel fi·lt, -~na.mel powd~•:. ga·o1t~dc9at, l'()fractory b1·ick, fl<>or 
sweepings and ·small amounts of excavated S()ils containing the above wastes) 

Kohl~r Co, placed.app~o:xlmately 21,000 tons· (15,500 cubic yards) of waste into· its .landtillin 2013. The waste 
volwxies·at•e:filit1ly ®iisistent o;i a molitb to month b8$is and they .do not have) $6asonal fluctU~tioriSiJ;>8Uy · · · 
coveJ·log of waste would not·be t•equired as the waste is not pub·escible er expected to reStllt in win(lblown 
nulsattces. 

Land Use. Zoning and Surrounding .Area: . . 

~seJtt lanq u~e within prt~ mil~ of the. verti~l ·expapsion C(>~~is.t pri~Jltily of ~·iculturAl, ~Q~~~.'C~t farm &; 
open space conservation, indu_sbial, planned. us¢ deVelopment and t~idential. Landowners Within 1200 feet of 
fh~ proposed ver~icalexpansion· are 'Kohler·.Co!, sheboygan Colintjr (Jdgltway, patk and extensJori.), 'Sta~ of 
Wiscoil$in (DOT), and the U.tiion·Paoitlc RaJiroid. . · · 

. . ... . . 
Tlte area to ·b'e 1'sedfor the vertical expansion is within the.TWin Oaks Landfii.l. The '1\vin Oaks.Landfill is 
l;)(;>J;4e.t'ed on the llorth by CQmtty ~a4 PP, ~thew~~ ~4 ~c;ntth by County.Ro~~A ~d th~ e~t l]y fl.te . 
Sheboygan RiVer. ThtiKohler Co. manufacturlng facility:.is.liorth,ofCotmf¥ Road PP, ~4.:tl!~ ~h~\JQy~ ~Y~ . 
is WJ;)st fJ.Il~-south of CouQty )lo~~ A, and wooded land and ·Interstate Highw~y 43 are east oitbe Sheooygan River 
(~speQ.tively). Intersta~highWtJ.Y 43 is appro~_ately470 feetti'om·th~vertioa1 ~~·<>~·· J{oblerCo/)la~ 
t-equested an ~xemption allowing the landfill withiill,OOO feei fr()lli ail Interstate .IDghway. rrees provid~ full 

· screening of the land:titl :from-Interstate Highway43 dudn.g summer and paitialsoreenlngdurmg·wiriter. A berm 
~d trees ·-would be plant~d to-impt·ove visual sc1~_riing of the lapdfill ft.om CQtt~ty·~Qa~. P.P ~ 

KOhler Co. prop·w.~:l~cated west of the ·~g landfifi is used fot storage ofindustrlai wastes benefioial1r~used 
unaer1he ch.:N.R 53$ B~n~flCiai U~e ofindu~tri~.Bj'prQcluc~ Pro~.· . .· .. : ' · .. · 

Sut'face Witers and Wetlands: · 

Ch~ges. ~u· .alteratio~~ to ~qu~lc re$ouroes w~re n9t prwosed.. Aqua!ic J'esQ'Qrces ~re not ~xp·ected t9 be a~on;,d 
· bylhe pK<)posed expaQsion."_'~olftl(~, po~ds,,or·flowages ar~ witbln t;OOO'feet oftbe¥'1rtlca1 Qxpa.nsl~n .. ·11le . 

· Sheboygan River is ·appt·oximately 210 feet from the vertical expansion atitS o~osed p·q~t (~·side).· Kohler. Co~ 
has requested an exemption to allow the vertical·explUJSion witl$. ·30() :(eet o.fa navig~le tlVer. ~ .. · ... 

. . 
The site is not within a floodplain and ·j~ therefore in confonnance With NR 504.04 (3)(o), Wis.-Adm .. Code. The 
approXiinatePeclentl Bme:r~en.oy.:Manage~~~t·Af,en.cy (~MA.) tloo~pltdn boundar.v i~ ~hown on ·}ligure 4! 1 . .;>! 
the feasibility repo1t. ' 

A wetl4Uld hflS b~~ll. i,d(}ntified on the uortl~east side oft~e l~n.4till betw~en the ~l'ea. qf.th~ vemc~l ~~P-~n~iPR~4 
the Sheboygan River. ·The vertical expansioil'w:ould be consb"Ucted on areas ofpl'evious waste disposai and ai·eas 
·outSide llio"lveflimd boundati, ·thiis·am;cfwetland.impaotS are iiot expectect · · · · .. · · -· · · · · · 

SppmfuiJ.dProiect: 
. . 

Th~ J{ohl~t C9.lancUill has been ~sed as ~landfill ~ince the 1950s, pl'imar.ily for the 4isposal of-foundry and 
manufaotudngwastes pr(lduoed by'Kohlel''s manufactudng facilities. Between 195(} and the niid .. l970s, at-least· 
four -pits were coustrutited foi· the disposal of~ydra~lic ·oilss solvents,·paititwastes,:enainel powdet~ 'Jint:fu>m bra~~ 
pollshin& and pl~ting ~lutJges! EPA pt~posed the site to t'he N~tional Priotities List (NPL) in September 1983 and 
fmalized ~t? site an t)te NPL:in September 1984 (BPA.IO# WID006Q7322S). ·. . · · · · · . 

.. 
Pr~vious disposal ptltctices 1'esulted in groundwater contamination with va:dous VQlatile organic·tollqloun4S 
(VOCs), hea-vy metals, phenol~, and polycyoli~$'0Jl1atic hydrocat~~ {P.I\IU). R,lijlQ:ffWater~nd ~~dintents· 

~ 



containheavy·met8ls1 pheno1si· and-~~. L~achate s~~pl~ fi~m pr~io\tsly dispo~ea ·w4ste ~ontajn VOCs and 
,b.eavy met,;ds~ W~ ~"mp1es"f;\·om f4e .Jandfill tiontahfVOCs,; pberi.ols,J?.AHs, polychlodnate'd bjph~yls"(PCB~), 
·and heavy metals. 

. ._.,.· 

In ~98?~ th~ K.ol.ll~ Co. $igned an administrative o1·de1· on consent (AOC) and began investigating Qoiltamhiation 
at th~ sit~_uhdw:··fb.e s~p~i'visiQ~ ·ofaPA·~cl wr>NR.EPA·~~1eoted a:t·en;ted.y for the :Source Control Unit of the~·· 

. :site o~ Mai'Ch 30~:·1992~ 'The so\1i;ce ·oonttolt$¢dy called foi· closing the ¢Ui~·ently opei·athig ~~~dfill in·ph~ses, 
in$mJmtindn\tltiltl)iet soil cap ·oyer "PttHan~fiti,·:.is~g zohlng and adce8s·t·estrictions;. and·oolle.cting · , . . 
contaiiiitia~d leachat~ onsite tbro~gh a pedmeter ~~'$.in:. Desi~ of the sel~ted temedy began inwd::l992 and 
was ~pl~d in N~yembe1·19.95~ Co~tru~fio.n or the so~ qontro~ r~~4)' be~ PQnOUll~ttQyv.dfh:tn<' 
:~ons6.uetion 6fth('·GtQ~d ·wat~t··Management Uiiit i;emedy·in~;May 1997, The· ~ap ·co.nstru.otion ov~t·-a pmtl<m of 
th~ fi~l. a;ea _wa~ ~.~mp~~ted i~ fall l~tl7~ wlth the-t·~ o:ftb~·~P ~m_pleteci ~ 1998. 

·· .. ' . . : ···. ,· ,•' ..... . . ·. . '• . : ; :· . : . . . .. . . . . : . =·.- ·. : :. . . 

Th~ ~o11I~t C(); also;·'boodi.fcted ·- teasibi(!iy sttldy(F~· ofp6tentlaftt'o}u1dwater rem~dies for the 0/QundWator 
Management Unit. A fin:aftemedy1 mcluillns ~~ cqll~tion of gro~"wa~r atul·le~cha~e.wi~bi an approxhnately 
2,500-foot-long perlmeter intet'Cepti.on dmin ilong the southerri and;~~ ~~·giiis qfthe laudtill, wa~ Jipprov~d . 
l>Y lW A. ;~A(l )VD~ ~ 1un~ ~9$>~. Con~min~ted gr~ull:~~ater a~d Jeacha~e, collected by·the p~iniete.r d~~, is 
b~ini .. pitmped ·t6t11~ .cny of:She~~yg~•s.pul>~i~lty~Q~~tr~atul~Ji.~ wodcs 'foi· tteatnlelitana·e;v~ntUal discharge. 

• I Thep'erime~rpt·~ sys~l# is ititiirooptirig·oyer 95-pe~t)nfofth¢ hQi:~z<>ntal fl~ ofgr()l.iilctw•~r.1i1'1h~:·upp~l" ; .' 
aqwfet, r~tllig iQ ~~-c~1J~~Qli im(J ~atiii~t'o~-14,~~··ga11~ ofcont&mtriatecniquid t)et :day;doilStiUctidil of 
this system is complete~ · B.PA has tnitiSf~ 111~ proJect lead to ~eWDNJ.t- · · · ' ·:. · · · . · · .. . '• . 

• • • .. . · .' .. • •• _I. 

In a ~~~,t 4at~tl D~c~~~el' JO, 2QlS.,'t1~~ J!PA 09noun~d with the pt·op.osed vedioal expansloJl.pl·oyided th~ 
Wi>~ approves fu.e l8ii1tt1ll permif~pplication. T~$ wftical ;expansl9it l~·not expeo~d to'oiuingo·thtfSuperfund 
l-eni~y·t.natw~ seleCted ·m the' 1996 i'eCbtd 6f deol~ion.· .. · · ' · 

. • ' .:- . • • . . • . ~ • -• • . . ._ :. ·. + : • •. . :. . . .• • __ ~:. : . 

cieoto&v arid ·Soils:- · 
; ' ' . • ~· . . . \ : ·~ ·:·~ ·~ :0 . 

Qn~jtf ~Qil$ wete·described tb1~tlgh pl:eVfoUs 'subsmft\de investigation$~·Th~ gepiogyo!tlJ,~ sl~ COti$ists Qf . 
unCOii's6lld~ted CblYW·~oJls <;.f ~~J~J. Qri_gip .. d recent allu~at.sediitieilts. ·The five mf\ior $oilutdts attb:e · · 
Site!L&ndlill are: Uppertrmt; ·Middlo'U~ ·Lower l1Alft Alluviqm; ·-.nd Flll. · ·· 

*. 
The.uJ;lconsplid~ted sQil~ are ~fl.dt).rlailt. by SUw~J;l dplQ~one ~~drock. The top of the dolostone was encountered 
at ~ii ·eiev~noh i'8fig~~:from 560 1o _:580 ::ft;. ~bove.;:nea.n. ~~level, Whi9h CQ)l~~~Q$ tQ:.d~pt}j.fj .~girig··ft·()m 20 · 
fe.et td so· fQet·li~19w~Siiffiice oftiie;p~fitl itaftve ground. 'fhei·e ru:eito bedroC.k'expilmirea m. -th~ ~tea; .•. · 
ho~vini, b~~ckin ~m-Wi$~onsio; tYPically <lip:~v~~y:ge~ ~o the.east.-Prevlo1ls site lnvesdg&tioilB have. 
l'eported tha:f'the 1nitied.belfrock~U1fhce b6rttaltis bo}·itontaland V.Crti~a] n.·aotu~~. W ~tlteiingV/llS'evicient at 
s~~e·w~~\J~~~~~ ~tit ~a~,~~ '-f-~e#ffe~tu_re aoi·o~s th_t)·aite., · · . · ·. · ~-

Pt:eviousinv6stlgat~s diVided th6 ¢1ayey ~glacial .s~dimMt$ inlo three linlts.Jh& llpp~lntQstgeoJogtc·unit ~pn,$.1s~ 
·()fuiiS6~d' ~lay~-sant=(~iia&ntwltli·in ·occasionat layer ·at wen sorted sand. the upper;liiiit rangeslii»i o to 45 
feet thi¢kwlth an tv~~ tbi~s ()fiS.teet; 'The middle clay-unit consists predominantly of clay·aiid Silt with 
occasi6halgmv~jt' c~y:Or san4Y. clay lens~.· S~d~enses w~·enot ~®t:bl the mi(ldte.clQ.Y unJt. Thi~ im\t 
i~pge.d fk()IQ. Q t~ SS ~~t~hJcl<·with ·m1: average thickness of20 feet ~he lowel' olay .uhitis a diatnicton . ·. · 
ohatiictei1~!(1 'bypooJ:ly sottect ¢lay;·$Ut., s~ncl; ~~d dqJ~stqncfgi•avel. This unit ran~edti:om 4 t~ 37-~tlii6k Wltli 
an average thlckness o£15 feet Along the S\t~b~ygan J.Uvet· ohan.nel a.nd flood pl~m the uppefand middle cJay 
\inits.:m&Y h~ve ~eQn partially or completely .eroded away. 
: ··=·· . .. . ... . . . . . . . : 

AlluVial_ ~edlme.nts nextt<>' th~ ~~tver are oharaoterlzed b;y·s~ind :and. $ilo/ san4 with o09P.slQAlllleiises of ci.~y .. ·'the 
tlticknes~ ~ftll~ iUbiVitlti\:ra~~e9 fi·om ·appi~o~im~tely'l 0. to l5 feet. ·· .. . · · . ~ ·. · · 

. ': ., 'l'' 

, . 
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~CQo1'ding to the_;Natural R~ources ·,Co.nservagQn S~rvi~'s Web Soil S~rvey M.JtP.s.tb~·pre4~~ sQi.l typ.'!S · 
near ~n9.surtounding"tlle Sit() er~ l{~waupe~ sfit-lo~~ ·BeU~vq~ fin~ san~y loan\, and Bpyer loa~ s®d_... . · 

Groundwater: 
f. 

Th~ ~·o"Undwaterflow dkeotlori.in the upp~t· ~d l~er till runts i.s geiJ,erally to th~.~ast ~w~·dsthe -~eb_9y~ . 
River •. :The gJ;(?un~~~r :tlp-w directioA in the shallow~~~~-b~4foQk is ge~~~y ~o the n~rth~~ ~~-v~~cat 
expansi9n is.p.4t.~xpecfed t~ .pbange fnfilb-ation qul;llltities. -No ~xistittg water $PppJy wel.~ w.ere fotnt~ within 
1200 fe~i.ofth~ tm>P:o~~ mq>Anslon. : · ·, . · · ·. · · . . · . . · . · .; . · · · · .. .. . 

TJ,e fo,lowing is (!n ~~;it jr()m .th~ SJI]J.~1fwidp1~(Jj~~t 1'6ird Pi~~·Ye~ Revf~ ~~etf.$.~pjemk;;.·2~12, 

· Groundwater monitoring has been conauoted at th~ Kohler Co~pany Landfill sinee th~ ~artY i980si Avaiia\te 
da~indicated tha~ copfaqrlnatip~ w .. s:_pr~ent iQ. ~i.¢ti~aut qufiq~ties W,-~-~fb th~ s~~~ .and .~eep a,qg~fe~ 
be.~~~th th~.-~te, l'h.e sh~low (allo:vlal~.e.~~t~) an~:d~~.P (~~9turc~cJ Sj~':ldau-~g~~ .4ol()ntite) aquifet;S -.r.~·. 
sepatat~d by a lat~tally .disconti~~o:..~ ~trato~ ·9f.v~~4.1~ctl$J.tin¢ cJay. · · 

. . ·. ·: . .. . . . •.. . . . .. -.- . . ' . . ~ . . '. . . . . . . . ' . 

Sipc~~o.tivmi.PJ1-.of1h~ p~~t~r dr~in system in .hlte 1.9,9.7. ~Q.y.co)lbunjnant·<;<m.cenfi.'aP.:o~ ~Y~ ~~c~as~ ... ~ 
dta~~~-~lly.w1.Jjl~ ~,Qw.~ h~y~ 89~~)' P-~~~.a~e~ oye~· ~~· 1'~ in.~~tm~B t~tthe grQll:~(.iwater ~~p:t'~ ~sp~~ 
·to th~ per1me~t· ~~~is COJD.ple~.In ~p1t~ ()f~s, c~~~ p~ttems ~the ll)Sults. CIIJ;l_\l~ .~sc~e4 w.hi~l;l gJV~ ol~~ 
-to contatnillanthellaviQt. Th~ easjest w~y to eval\Jate fhjs. da~ i~ by'bi·e.aking ~p the diffet·~~ Q~nb\nun~ll~ . • 0 

• I 

responseS by hydl·ostt-atigraphic unit · · 

Tho upp~.Q~ ~~yi~l-~ntJ.~$ mo~tqred by two -~~wtlatadJeJJ:t w~~~ 22~U an_d 2l.~V! Data.g;eper.~.!rO~~~e: 
two wellS since 1he. in~lation·ofthe per~eter .dl'ain sys~w iA~gatQ.S ~ ~ke4 ~p:oyem.¢ in~ !\1~ 
withln the upper alluvial unit. Concentrations oftrlohloroethylene (TCB) have steadily deolined .. Concenfratlons 
fo1· TCE~s d~gtlldati.on ptod~ct cis--~2~dl~hloroe1h.ylehe (ois~1,2~DCB) have steadily-dec1iAed ~~f~:~ ~h:()~1~ 
tmm spike during 2010. Rectu·ds :from 2011 show the ~declin~ retunied to _its pt-evious rat~. ~onde levels ·~ave . 
decreased):-inoluding a ~~t de.c1·~ase fi:om. 2.Q.O.$. to 200~, an:(! ~g~ :fro~ ~909 Jq ~01~~ Sp~ific c;p~~~~ty . 
lev~ts b~ve dropped-signifiQ~tly iJlboth w~ll~. The iinpt-pv~ment inth~ wa~·.qua.lity ofdte \JPP$' tuUt ~ri ~ ti~d. 
to thti eftectivene8s of the pei'imeter dta_in·syste~ aUntetcep.tb)g.~n<l co~t~ping ieapbate d~sc~arging :((Qpi the · . 
landfill. ~ · 

The :c~ntin~d uni~.loc~~djust l!~iow the vaty~d iapu~e ·~~~~, so~t;~es.~t;t~4t9.A~ .t4e '!}QiV~~q;!~t, ·~ }~ 
beiQ.g m,Q~i~o~d l;ly 1:\VQ pie.zo;mete~~ (2l~L and2~L)-~~~~e~ w.lth. aD~vi(ll wells. Tb~_grou~~wa't~,r quJ!Jey .resul~ 
fro$ these w~~s reyeallU.l entirely different l'eSP~i.ts~.1oJhe re~edial action.- U~li~e.:ih~.-s.hfllllow~t· w~~ls, :rc~. ~~­
not been detected-~ eltller We~~~ ijowever~ levels o~~~e TO!J daughter products .91s-)~·PCB ~~ v.lnyl~~~4~ 
have incr~sed ~incethe installation of the re.m~d.ial-~~em. Vinyl oblpli4~ le~eh.l.J;l w~112.~~L ~V(;) s.h~.~ · 
steadyupwat·d tt~nd ftom 1998 to·2008 with a decreasing, trend ftom 2008 fo 20U, Vinyl ohlodd~ levobdn well 
22•L have exhi~i~ .aJ\ upwru'(l .trend ov~r .tbe.~~tlN~ .• tiltlf) pedQd s4t~~~e ~1nplt;tio~ Q~the re~¢d.(al ~cqo~. The 
~~e$ults.fof~i$~l,i~dE in. bot.lj·weils'il.~~~nd 22~L-Iit}ve e~i~f~~ 'Jll~·sam~ pa~tQ~:_Mfti.ougq, ~W~Y:~~~­
c:o\ihtermtuitiv~; these increase$ in cont~~inant co~eerth·atiotts ~re in~ication8 :tht\t the.p~rlm.~~r ~~_sy .. is ... 
·functioniqg as des1~ed. ·Fut~~ore,·'(his is 4eViden~~ th~tJ;t,~~~-~~~tio~:~s occ~P:tg_d~e $.~:~~ fact·fhat 
daughter productooncentl'ati9ns. m~re.~se·wh,ile parentpt·o.<luct oonce~~ation~. d~ol'~a~~··:.Sy lowefl:Dg ~e . , .. . 
gt!Oundwater-table tbt·ough pumping, the 4rmn 8~tem is tkawin.g in d~~per flow pQ~way~ thfJt nQtn.;1~J~y wo1;1}d ~e 
discharging to the She~:pygan R:Wcn': . . · · ... · . ' ·· · ·. . . · · · 

Th~ previQus fiv~yeltr review ~~ported that Wf31ls l4:R. and 14-SR~ both ser~ened. in t;he .~haliQw·b~l'Qt!k:~ had 
ihoreasing·concentt.ations <>fviny1 Q.hlQt'ld~ a~d ci$-1,~-DC~ bu~ tl)~i.r.P.r9genJtor, Ten, h.~s J1ot '(>e~n ,ll.e.~owd.in. 

. either welL The ni.ost l'easonable. inte1·pretatlon of.thes~ t·esults is ih~··th~r~ exlsts (l.s.~bstantl~ ~ourQC:9l4t!~~~­
nonaqueoU$ phase .Uquid (DNAP~) in the fotm QfTCE d¢ep Within:th.e b~4ro?lc llqtdfe1·. As tb~ TCB undergoes 
reductive deohlolination~ its dmlghter produqts are released into the deeper flow t-egimes .. P•·ior to :installation of 
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the pe!il;nefet dt"ilin system,·the$6 ®nt$~ Wo~Jd f.ollow the flow to discharge Jnto the Sheboygan River. The 
drain -~fel;nhas altered tile hydrologic flow ~ginJ,e $tel is ~QW ~~pting.~nl~9-feasing amo-..ntof deeper, more 
oontami~ated~-growidwate1~ • .-Saun}>lmg resultS sinoo:the Jast.fivc>year rmevi indicate the ~Ont»b~o~s Qfvil1yl 
cblotide arid ·cis--1,2-D.CB ·have. b~n ·s_te~~ny deereasin;g. 'ThiS "COuld-be interpreted ·as ineaningthal: the TCB ·· · 
source.iS being 'l'educed and genei'atmg l~s bteak~owrt products. 

th~ f•¢ttiedial ~rem. is ·op~tatil1g#$ design,ed ~d is in~rc~ting contamJnated ·gt·oundwater.fi'ODi both the ·shallow · 
ind d~ep··aquife~~·beneath the··Slte; Ifgi'oundwatei1 qnBlity trends con6nue.;·fhe ~pper, ~hallQw \lnlt·may achieve . 
opmpli~9e with tlte cleanup goals witlilit.the next-54 OyeatsiDtte to uncedainti~$·J.-egatding.the d~~~t4\nd 
:eXtent ()fthe DNAPL source in the d®p~· aquifer, iUs difficult t? dete1mine when the d®Iler wells might a.chieYe 
the· ole~tiup·standatds·. Tile dtain. s)'stein is ex{)e:C~d to ·op~rnt~ f9t ~t-lc;;ast _30 ye .. t'S . .:-There is ll]so ~o ·evidenee ·that · 
th~ cohta~tplu.m,e·b(ls ml$rated b~rond the Sheboygan Riv~r. 

;K.Qhler Qp, h_as .t«JU~~d ~elnptions td ~P'oundwater·standat'ds for B~ve1lal p~·ametet's at $~vet·al\Wlls. 'l.n; 
acooid~ce witp. ·oh~ ·NR 140~ Wis.· Adm~ Ootfe; :Q,rt>un~watm· standm-d·exemptions are required to site or expand a 
Ja~d:fi.Q iii a~ ~t·e~ With·lmow.it gt-oundwater standard exc~eda.hc~$. . .... . . . . ~- .. 

. · . ·•. 

. . 

The PNR ~9Qe,_pted I~Qbler Cqmp~y's proposed alternative ge6tecluii~ investigation -(AGl) on J'idy 30,-~0lS.~ 
~eAG~ P!~P~se~ ~si~-~of~ation -~~~in~ d~'-p~vy,~~.s~o~~~ ~~gati~ns at the sit~, including 
but not·Utm~d to·sol11nidngs~-monitorlng wells> groun~wAt¢rana1ys~~ to SlUJP~ent=aq<J meet~the ~geo~9bnioal 
investigation teqUir4mt~ fn:o~.l'm.. SI2; W!s~ ·A&a Code, to.detemime tlie'feasibility-of•Iandfin· to expa,nd, 

e • •• •• o ' / • • • • • ' • ·~, • I • ' 

'Proposed Design and Opemtions: 

'fh¢ V~rtioal ~~iQn WQ'-Ja fCQO~flgure the OUITently approved final~ to provide 8 J5 aote-V~gal Qy~lay 
on 1he current "landfill.footpdnt. The iW.ditional w.• Q8P4~ity of-the exp!UlSion would b& 50.0,000 oubio ys.rds. 
'rhei; ~i>t"Qved niftlQI~l!m height of the landfill would not :ino1~as~ •. :rJi6liUt9fill wQutd 'be· c®stJ"uote4~· :61led f:m.cl 
·clo$ed in. tbr~e· phnse!! of~pp~tely 4, s, aJtd 6 acre~ ~~ectlvely; ·and-have an;exp~cted site life of 15 ·years. 

. • • ~ •• • . .'- I • • • ,1 

The ~9U QveriyiDg:the existing two foot thick clay cap would b~~ove~·im. $dd.ition~ thre~· f~et 9t" landfUl 
qualit;y ol.ay w9uld ~~ app}led in. Ufts ~tn4 compacted forming a 5 foot thick clay layet wlilch _woUld be.~ liner for 
tfie exp·anslon and ca_p.frili tli6 pt·eviou$1y. disposed WJtst(;; ·ne ·5. foot tb..ckQ~ay l~yer would be·overlain ·by a 1 · 
fotst l~achl;lt~ d.r.aip,ag~ l~ye1:,- ovel'lain by :ffiter f'abi-lc ovet1ain by a 1 ·fobt thiclt'lay~r ~fbtlffer·solli· Cover soUs·tQ 
be t;e1noved wo~ld be .satva~d,; stockpiled, an~ lJsed fol' l:Jortions· of the proposed mg>ansio.n :flnal ooveri · 

~ 

The :finat·Qpver system would be a 2 foot thick clay bat•i·lel' soil ovedain by filter fabdc Qvelia}n. by l foQt of · ; · 
dt·ainage Jaye1' soilJ ov¢d~ by l·~_foQt l'OQting zone so~ topped with% toot oftopsoil. The tOpsoil would be 
seeded~' and.riiillcheci;·measm1;s··wsuta be :impl~in~tea to pt~ventet~sio*: Tlie·vtrtloijl eXJ)~nslcin would·hav~ a 
fimil. gt11de of710 (eet a~ove meaisea ievel, which 1s lower than the peak of the existing·lanatill. · 

l{obler Co. proposes to build a leachate storage pottd north ofth.~·J.andfill, The pond would h3ve a·composife 
lbt~r oo.nsu·uoted with a 1 footthtcl{ layer·ofben~ite/totihdey sand oyerlain·by a ~®1J,ljlO$lte tQJ.et ov~rlain by 
-a4 foot tliiek layer· of cla,Y/b.antonite/foundty ~antl. ·The ppnd would have. !U' JtJlproxhnate 1.68 million gallon . 
capaoiijr, including 2 feet of:freebom'd and 1 fo.ot of~ediin.ent, and i$ de$ign~d to hold 4 days of leachate modeled 
IJsing a worst case scenarlo~ 

Surff).ce water management features include stor1nwatet· ponds~ ~d watetways. I{ohler -~o. y.rould .buttd a 
stonnw~Wt- conwol pond ~P the west of the existing landfill where tops.oD is o\litently piled. . . . 
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. Operation of the :landfill wolild continue· in much the same·mauner ~ currently .done for the ~~ip.g lan.clffll, 
· W-$te truckS would con.trou~ t9 trav~l·frOJn1he Ko.hlet~Co. m~nftJCblting :fi.Wility ,o-utb acros$. CouJJty JlQad PJ;­
onto =~outi.\f.~oa~ A.to thel~dfill.entranc~. :Kohlei~:.Co. V{otild by to· reach, f'mai grades on tho p~r~rn~r ofiho . 
landfill ~d then filJ.mward, allowing placement of final coyer over areas t;h~t have :reached waste grad~ to 
~~4u~e.l.eacb~te gen~rS:tiQn. · .. · . . . · . . .. · 

V.isual impacts at-e expected to b~·mi~imru; duet~ natut·al ~oreening-.8~Wtd the $#e ap~ ~e a~~tian ofsc~enip.g 
be~m$·.lU1d yege!lttion,; Th~ la,.tAf!lJ would be cons.tt~ote~,::fined~.and closed:in thr¢e phases Qfapproxi~afely·4,- S, 
and 6 act;os ·i.~ size~ ·niin~ing:the amount of landfill open at any one :time .. 

' . . 
'. . 

T,fie ~ ~~~ for·tb:e ~~ is gt•een:.sp~ce; howe"Vel; acQe!;S wou.ld :re~ain limite4 .t() pn>tect·the exw:rnallandfill . 
struchit'e's such ·as mo.nhorlngwells. · · · . · 

Enyironmental Monitoring: 
. ·'·~ 

During operation of the .,landfill and.after. closure1environmehtal monit01ing ~uld be pe1forined en a periqdic 
basis. The environmen~ m.onitorhtg i~ propos~d fQr.l~aq~at~ cj,u~ljty am;l qu_anti(:yt l~~chlte b~ad ~Jevaijqn~.,.. . 
stonn.wa.ter cP1rttol ~b.,Jcltlr~ condition and. e:ffectiven~s, and gl'ourt~water elevation and quality. The monitoring 
would foHow the tequirements ·s_peoified in oh. NR 507, Wis. Adm. Code. 

Ffi:tdt .Arf3¥· S.eisqliq Jmpact Zonps a~d J:T~§fable. .Aff)a~: . . 

Tht· prop.Q~ed s~ mee~ .fll.~ s.~·NR..?~4.0,4 .(3) (g), (h) it (i), Wi~~ A~~ Gq.4~, t~~qW!~~~~~·Jl'gar4~g faut~,~eas, 
. . sei$ini9 inlpact m.n~s :and un,~l>lQ :ar~~s. :The@;~ no .evid~~~·m. th.~ ~'ea of. any .f~~t w~ .JI~ .$1town . 

movement in Holocene·fim.~i 'l'he mte is located ·jn an area oflow selstnio-riSk. The data provided to the 
Department indicates that there is no evidence of karst l~e features in ·the immedi~te ar~a .. 

Needs Analysis:. 
• •• ·,1 

TI.l~ feasiliiii1¥ ~p~rt ~P.cl ·fipp~n.4Jces J.n~lud~ a~~~~~ ~n~1y$ls a~ re.ql!lred qnde,r ~ .. NR.:S12.17~ Wt$, Adm~ q.od(l. 
Th~ n~eds analy$is ·evaluates th~ ~xlsting l~ndfiU ~pa9icy ~QUIPBl'ed ~h~ ~s1;41:u-.ted volume ofwas.t~ th•t wUI be 
generated. by·the Kohler Co. The l>epartment will evalmite the needs analysis as part oflts review and incorporate 
·the needs detennina.tion in feasibilio/ d~~mrlnatj.on. . · 

. . . 
I(ohler Co. ·states .it bas approxfuuitely one,year ofwasle capacity l~ft: in the landfilL Waste quantili:~ ~n~l'ated 
app~(U' to $Uppo~ the. Ji~d {o1· tJte pi~pos~a v~rt.ioal·expa.U$iQn. and th~tthe C;}xp~ion ~o.uld ~ot ~~4~ lS y~ar 
sl.tellfe, as requited ·by .statu.~. . ' . . · p • 

. Auth01ities/ApJlf9vals:· 

:m-ordet for 1{6h1er~co·~·-ttrbb-gin: operating·tbe prop~sed landnu expansion, Kohler Co: ·would neecl th.efullo\Yiiig 
approvals aJid authorlztitions: · · 

·• FavorableFeasib~ Determination under ch. NR 512~ Wis~·Adm. Code •· 
· • · Planof.Opei:atlon Approval undet' ch.·NR. 514,. Wis. -Adm. Code · 

• Cons_ifuotion Documentation Approval ~nder oh. NR 516, Wis. Adnii. Coae 

Emissions '8Dd Discb~$es: 

Industrial w8Ste 'to be-disposed in the pl'Qposed vertical expansion would .contain little to no organics thus 
biologi9allll'e~kdQWn of the tnbiirn.~l Ol'g~njc ~J'tl~tiqn ~of the waste in. the landfill ~te ilot e~eQtecl1;0 generate 
·significant lartdfill gas. · · 

' J 

l 



j. 
'< I' 

' 
,• 

'· 

Kohier Co.: has indicated amaxim11m leachate seneration t'ate of3.8 n;illli9n gallQllS ll~· ye~) wh~n ·9ells two ~d 
.t1u~e ai·e both.o.P~n .. Koh1t11· Co~·i$ in the process of negotiating with the Oity of Sheboygan ppbJicly:own¢d · 
treatment wo1~ks to accept the leacl1ate fi'Om dte.pi·oposoo vertical expansiotr . : · ·· . . 

Biotom~ ~pacts: 

The·ai-e~.P~opqs~.f~t· the v~~1ic~t·e~p~ns1ort \Ya$. Pl~vi~u~1y:u~~4 .(o~·W,~te c11~:~sa1 ~~Yi.ti~s/~ y~c~ l~titlfill 
. eX}lan81onis'coiiSidw:e~:~ tt91!oy{ ~p~ot :~9Uvi(y~iid .i(~c~~~~~ Iri'th~· ~~~abg~~d r~s~w.~·li~o~~ ·~~i~i4ep.fal .. 

take petmit/auth~izati&i as acti:vlt~i' 1-At5, Juiie $ .• 201s :t·eviSlpn. .AS suQ.h 'it allows for the iqcident~t taiilitg 
(mortality) of state threatened. oi· endangered animals and plants duringno/l~w ~-~t aQ.tiyities .. 

·&·_. ... :" •. <#' ••• ·_;; •• • • ••• 

~n~,u~~.~P.~c~~.i. 

The :l~~· atiJ~tieA~ t~ ~~.Ia~~ is pl'~~~·~.iy agr~c~tiur~IJ. ~~#l~i'Otru1 in~~s~;l&l~ .-~id~~u~;·~t#d ~~iii a.rta 9pen 
spac~ consel·vatio1}, ari:d P.l~.~ :Q~~ 4~y~~9i>~~P.t rtt~ ve¢.~8J. ~p~o~ ~~~~¢. ~pOOfeij 'to. ~~~·~.~~Of~~: 
SUJTC?U:~~~~g ~~~·~~}~ #t~.~~~i~t~ a~! l?'~ye~Qp~~l)t .ilfthe ~~j(># YlO~d ~ot'J:(~q~ d{spla~ent·Of . 
residentS, pub.fi~ 1~4 W~~~fl~~ Of ¥.~~.~m#~~ii~. ·~e ~~!~~ .~~~~i~~~·:~~~r~ ~~sti ~~~)Vh\~lQW~ ~e~ris ·~ 
a]so not·exp·l'oted to· inoreJtse~~bove OtU.l'ent I~v~ls ;ft·om exi$ting op~ratlons • . 
s9~i~eQ#no~~ ~~pac~£ · · ... · 

The QJq>a.nsJ~u),l$. i1.9t exp~ct~. t9 ~~~lt ~~~~Y· siP,~~~f~cJve~-s~ ~~cW.:mi~ ~Q~O.#c imPactS. TAe ~~i~ 
wo~l~,n,¢. ~l¢hi·sigru~~t o~a~~~· i#. .. !Jiew4st~ filJljlg pp·~~'Elt,ons.·~pacts 0* *cli~~en~nolalihoi~s would be 
sinillfil··~ .. ~!ls~. ¥t~e··~~$~~~c$~. !~e t~~df41 p~y~ct~ .e#)p~oi.oi~n~:~l>J?~~~~i~~~ for ~·I~W~~ n~~J>~~ ~f 
JQca~ ~id~n~ ~d ~o~ti~ct~~ an~ i.U~re~-~4. .!0.~ b~~~.$. $,ssttcltit¢d V4~tho ptitOh$$.~ ¢"reqta~:gQ.ops imd serVIce!' •.. , ,· . . . . ;; . ·.. . . .... . . . . . . . . .. .. ·. . -, ... - .. ~ .. 

mo1·ease$m ».~c. ~~~b l~v~l~~ ~~~. oo~e~~f)~ a.oe::~of~.P~~~~4, ~ad ~oJJ:4ffion~ ~r~·not ijxp~c~~ftci'Qb~ge · 
with tlie. ~·~ioli.~~d nQ~~ iin,.Pacta ~9rii llie ~pa~sion wo~1<t 'be miriiinat and ~imil~r·tO thos~. tha~:o~ut;niiin 
tlie'exi~WiS..l~d.fill.· · .·· ··· · ·: .. · · · · · · · · · · ... · · · · · · · · ·. , .. · · 

If1he Iandfii.l expansion did not occur, thel{ohlet· Co. would need to. hall~ its waste to anothet.Jai].(lfill. the 
. clo~est alt~}.'native .disp9~~l Joc~tions ·~l'e ~pprQximqtely 40 miles l\Way which would in~ase disposal.costs for. 
I{ohlel' CQ., increa$e traffl~ alongtlit) hi!-~J waste t~ut~, and use tJttpJ~e~ $p.ace ~l th~ iiltematiw .l.a~dfill 
incl'easing the need for it to· expand. · ·. 

There .niay be equiplrteilt ·and t}1ick nois~, dum ancl SQtne ()doi's durl.tlg cbnstniodoil and Qpetation o(tllh faeiiizy. 
Howevcl', the area Js not densely populated. In addition, operational activity would oocur as presently ooitdu~too 
which gene~·lillY occur$ .tluring (Jay}ight hours With ~ening botu·s on an as needed basi$. As ·such, the rel~tive 
noJse level owing·to th~ exp~ion ·~~. C)xp~ted-to.be sitnilatto tbat·fi·om the. e~~tb1g·o~~rations. "W~$tri odot'S 
·should not be associated with the Iaiidfilt. Dust can be ~uinimized by ftequentwatermg'during dry~~· · 

AroheologicaJ/Historical impacts:· 

Waste dis,pqsal is not expeeteci to impact archeologJoat ot-histot'ical areas. As this would be a ve1'ti~allandfill 
exp~l)sion· the waste ·disposal ~ll:eaJtas. ah·ea~y undergon~ con$tt'uotio~t ~otivlties·flnd been used for wast~ q~p()sa}. 
Adjacent:•e.as -qSed foJ· ~~es s,.~oh, as stormw,ater.m.M~g~me~t anclle~cbate ~r~ge h~v~ t.h~ p~tenfif,l) f9 be in 
an area of an llncatalogued historic campsite1village (SB~0165); howeyer, before Kohler Co .. would be approved 
tq ~~c;l the I~Q.df.ill ~ fl~l~ ~~lteo.t9gic~l stuvey wo~ld be conducted to locate, assess, and determine any 
i~equb·e.in¢rtts n..ec~s$S:(y to.linlit itnpttct$ to identifleq a~theologica.l oJ· h.ist:Qt'lQ~l $pe~i~1t~esource$ . 
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Alternatives to Laildfilllng: 

waste red~oti~~, t·eu~e.JUld-~·~cyoung are aJ~.r~~tiy~s~o .t~ntl dispo~al, mid 1hes~ aciiviti~~ hav~ al~a(ly red~c~ 
the volu~e ofKQble.r co. w~ste that ~quire$ ili.$p~s~I at the landfill~ . . · · 

if the pr~p~sed expansion is n9t developw, the waste that is cw·rently disposed of at the t.msti~g; Jan4t,ill wo~ld 
have to be disposed of at another existing or new facility. The lnct+eased hall ling distance and dliiiinished · · 
~~pe,ii~ion an;d p~}J.a~i~y c.oul4t~esult Pt li~Jng ~q~ :th~· Yt'~ste. d,isp'?S.~~ jn fJJ,~. s.e.ry.ioe :are~·. G.iv~n ~V. .~~ec;t .f~.r 
Ian~ ~~p~cfV. for~¥~ (!o., ~~ ~P.~cts of.~~ _pr~ppse4. f~c.pity ~QUI~.·~~ .lri9v~d_t9_a .. ~-ffe~n.~ l~~6il, -~ot 
e1imblated. eiltiiely,_ ~d ~~ ~p.acjS lll,~gb.t be gt~~~ to the ~ilvhi>ruiteJl.t ~ ano.fl.ler lo~on. . ~. ; . . 

. . . .• ... :.\ 

S~mmaty of Issue id(mtification Aotiviti~: 

Copies of the complQte· Feasibi.lity Report ~ud the Add~nda have been sent to the aff~cted ·muiiicipaiitie; .. (Cit)' of 
·s~~~~y~~ ~hfbOY,~a~ S~~~!it, T~Vt.ri~f~he~()Y&~,.~d,Vill~~~ of.Ko~J~~) ,~p.d ~~ tJI.e t'?,~~wingpub~i~ liprarl~: 
Mea~ P11.blic ~~bt-aty, 110 N 8 . Sn·e~~- S~eJ:J.oygB:ll, ~. 53·P81 an4 th~ K!Jh1~1.· P."'bl;o.:Library, 3.33 Upper ~ad 
Ko~~1·, Wl ~3:Q4.4~. '(lie*~ oftti~ ~~~~UifY'i;ep~,is.~va~l~~(e 6)1 ~e bl\lR jri~r*ot st~; ·~ •. . . . . . . . . . . . 
http://d~·.WLgoVito.piCIW8ste/Commellt.l1tml ~·copy i~ 'al~o. avail~ble ·~t fl.t~. Wis4~inJ?epltttment QfNattj,..Sl 
Resoll.rOOsPiymouth Service Ceiitei· aftl.SS Pilgiiri,lRd., ·PJyriioufh, WI 5~073 (~20) 89~-8756. . . . . . .. . .. . - .'- . . . . .. ; ·' . 

A 30-day public comment petiod will b~gin once the DNR P<>sts the public notice on i~ intel·net $ite. 'f~s 
coroment peliod will afford the public the opportunity to request an informational or contested case bearing in the 
~~*r Qftnis p1·opo~~~~ YPOI:l tlw _pom,ple~~~ qf any hearing()r ~~ 9.0 days ofth~ issuance ~fthi~ . 
. ooniptet~lie$8.48t~rridiiatio~;-- ili.e ·Pe.P~rt.he~t·~nl.ilien is~~ a·~si~iy 4e~t,ininati{,i ~~ ~. Wi8Cons~ 
Bn~i:~nmeit.t~ ~~1icy Act (W.tiPAj o~pli~c~ 4l'tef#tati0n, ut1dcr 8. '$ l$0.~5, Wis. Adnl. Code •. ,ShQu~d a 
fa:vora~le f~l~ll.ey.detenW,natiori be ~ade, K.o~er po. may 8llhmit ~ plaJI, of oi:Jei:a~onrep~-c~~g the 
pt·oposed. engineering details, specifications and. operation~ procec1Ur6s forth~ piojevt. Upon the Ileparlin~~tts. 
approval qf a plan ofoperation ~po1t, ~onstruction of the facill9' m~y commence. Site construction 
doQ~e~t&.f:i.9P.AA4.P.~PI\t.~~nt iAfP,e~ti~ns w.oul~. 9.~.ur througbou~ y~~·~~:us pJl~~e~. of~on.~tn~ctioA .. A 1ice11s~ t~. 
op.e~~#; the f&piJftY "as an ~~~Striftl)C?Iid waste landQII WOJ~ld be is~ed f~llpWing~e ))~~blie~t's ~Pro1a1 of~~ 
site oonshuotion doounientidioil 1-eport.attd proof o:f:fuumci81 assurance. Kohler eo. wlllalso b~x~Uhed to 
o'btaln,~ll otlier appiicable. fedet·~t, state and local pennits or appi'ovals fot• consb.uction.and opmitlOn. ofthe 
lati~ . ~ . . 

· aluator: 
Jo.bn.MQtt,is~-:rrofessional Soll SQi~tist 
H)'i __ di~ogeolo8~t · · · · · 

. . . . 
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R. 0. No . - 15 - 16 . By CITY CLERK . February 1 , 2016 . 

Submitting a communication from Brian Johnston requesting a waiver from 
the Sex Offender Residency restrictions in order to live at 1230 N. 14th St . 

pP/J. City Clerk 



JAN 28 '16 PM12:06 

Date·. I - '2.. 7-I~ 

My name is:_b_""'_'l_c_; o_~_t _1 __ J_c_~_lt_I_J---'--f_l_· • ....!.( ________________ _ 

I am requesting a waiver to the Sexual Re]i idency Requirements so I may live at: 

/ 2 '3 D ;\) c ref/, It/ .fL 5fttet.' f 

5/gnature:~/~~~~~--~-~~--~~=~~~~---------------------~ 
J { 

Phone Number: y2y- 23 2- )J z/ 
----------------------~~--~---------------------------------

Any applications for a waiver from the Sex Offender Residency restrictions received by Noon on the Thursday 

prior to the following Monday's Council meeting will be submitted to that Council for referral to Public 

Protection and Safety. Anything after Noon on Thursday will not go to Council until the next Council meeting. 

This will allow the Police Department to complete the necessary work they do to prepare for the Public 

Protection and Safety meeting. 

Thank you for all your cooperation in the matter. 



R. 0. No . - 15 - 16 . By CITY CLERK . February 1 , 2016. 

Submitting a communication from Ernest Rami rez requesting a waiver from 
the Sex Offender Residency restrictions in orde r to live at 17 11 Superior 
Ave. 

Ci ty Cl erk 



JAN 28 ~16 PH 4:00 

Date: __ - --='")..~LD._=-----l\....:=lQ5..._ ________________ _ 

I am requesting a waiver to the Sexual Residency Requirements so I may live at: 

i f) 11 S ld.\)e c ~ r>C' A~v £ , 

Any applications for a waiver from the Sex Offender Residency restrictions received by Noon on the Thursday 

prior to tne following Monday's Council meeting will be submitted to that Council for referral to Public 

Protection and Safety. Anything after Noon on Thursday will not go to Cou.ncil until the next Council meeting. 

This will allow the Police Department to complete the necessary work they do to prepare for the Public 

Protection and Safety meeting. 

Thank you for all your cooperation in the matter. 



Res. No . - 15 - 16. By Alderperson Belanger . February 1, 20 1 6 . 

A RESOLUTION authorizing advertising for bids for the King Park and 
Deland Park Beach Restoration Project . 

RESOLVED : That the Engineering Division is hereby authorized and directed to 
advertise for bids under the five percent ( 5%) alternative of Section 
62 . 13(3) , Wisconsin Stats , for the King Park and Deland Park Beach 
Restoration Pr oject according to the plans and specifications prepared by the 
City Engineer , and submit a r esume of bids received and accepted to the 
Common Council for further consideration . 

I HEREBY CERTIFY that the foregoing Resolution was duly passed by the 
Common Council of the City of Sheboygan, Wisconsin, on the day of 

20 

Dated 20 ____________________________ , City Clerk 

Approved 20 _________________________________ , Mayor 



Res . No. - 15 - 16. By Alderperson Hammond . February 1 , 2016. 

A RESOLUTION authorizing t he Purchasing Agent to enter into contract 
Spectrum Lighting Ltd. Of Waukesha for the purchase of (168) Phillips Gardco 
LED upgrade kits for street lighting on Kohler Memorial Drive between North 
14th Street and Taylor Drive to improve energy efficiency . 

WHEREAS ; The City of Sheboygan received a grant of up to $75 ,000 . 00 on 
a fifty percent match basis from the State of WI Energy Office for the 
energy efficient upgrade of all street lights on Kohler Memorial Drive and; 

WHEREAS; The purchase of the 168 Original Equipment Manufacturer (OEM ) 
LED upgrade kits was put to public bids under bid # 1903- 16 with the low bid 
submitted by Spectrum lighting Ltd of Waukesha and; 

WHEREAS; due to the long lead time ( 90 days) on the equipment and a 
need to have these kits installed by the City Electrical Dept . prior to June 
1 , 2016 in order to qualify for grant reimbursement we are requesting that 
the rules be suspended and the matter approved by the Common Council 
immediately . 

RESOLVED : That the Purchasing Agent is hereby authorized to execute a 
Purchase order in the amount of $ 14 8 , 680 . 00 to Spectrum Lighting Ltd and 
that the request for suspension of the rules be granted . 

BE IT FURTHER RESOLVED : That the appropriate City officials are 
authorized to draw the funds in the amount of $14 6 , 680 . 00 from 
Account#40033140 - 631200 of which $73 , 340 . 00 will be reimbursed by the State 
of WI Energy Office. 

v \ 
w~ 

I HEREBY CERTIFY that the foregoing Resolution was duly 
Common Council of the City of Sheboygan, Wisconsin , on the 

passed by the 
day of 

20 

Dated ---------------- 20 ------------------------------------ ' City Clerk 

Approved 20 
------------------------------------------' Mayor 



Res . No . - 15 - 1 6. By Alde rpersons He i demann , Kath and Boh r e n. 
Fe b r uary 1, 2016 . 

A RESOLUTION a pprovi ng the amended Grievance Procedure HR130 for Ci ty 
employees . 

RESOLVED : 
Grieva nce 
attached . 

Tha t the Common Council 
Procedu re HR103 fo r the 

hereby adopts 
City employees 

t h e Huma n 
a copy of 

Resources 
which is 

I HEREBY CERTIFY that the foregoing Resolution was duly passed by the 
Common Council of the City of Sheboygan, Wisconsin , on the day of 

20 

Dat ed 20 , City Clerk ---------------------------
Approved 20 ---------------------------------' Mayor 



1.0 Purpose 
This policy is intended to comply with Section 66.0509, Wis. Stats., and provides a grievance procedure addressing 
issues concerning workplace safety, discipline and termination. 

2.0 Scope 
This policy applies to all non-represented employees covered under Section 66.0509, Wis. Stats., other than police 
and fire employees subject to Section 62.13(5), Wis. Stats., or to employees covered by a collective bargaining 
agreement containing a grievance procedure. An employee may appeal any level of discipline under this grievance 
procedure. 

3.0 Definitions 
a) "Days" as used in this policy means business days. 

b) "Employee discipline" includes all levels of progressive discipline, but shall not include the following: 

• Placing an employee on administrative leave pending an internal investigation; 
• Counseling(s), meetings or other pre-disciplinary action; 
• Wage, salary or benefit or salary adjustments for reasons other than disciplinary action; 
• Performance evaluations or reviews; 
• Actions taken to address work performance, including a performance improvement plan or plan 

of correction; 
• Demotion, transfer or change in job assignment for reasons other than disciplinary action; or 
• Other personnel actions taken by the employer that are not a form of progressive discipline. 

c) "Employee termination" shall include action taken by the employer to terminate an individuat•s 
employment for misconduct or performance reasons, but shall not include the following personnel 
actions: 

• Voluntary quit or resignation; 
• Retirement; 
• Position elimination; 
• Layoff, furlough, reduction in force or failure to be recalled from layoff; 
• Job abandonment, "no-call, no-show'', or other failure to report to work; or 
• End or completion of assignment in temporary, contract or seasonal employment; or 
• Any other cessation of employment not involving involuntary termination. 

d) .. Workplace safety" Is defined as conditions of employment affecting an employee's physical health or 
safety, the safe operation of workplace tools and equipment, safety of the physical work environment, 
personal protective equipment, workplace violence, and training related to same. 

e) "Grievant'' is the individual filing the grievance or appeal who is personally affected by the discipline, 
termination or workplace safety issue. A grievant is the only person who may file a grievance. The issue 
raised in the grievance must relate to issues personal to the grievant filing the grievance and may not 
relate to matters affecting other parties. 



4.0 Procedure 
a) Grievance Processing 

An employee must process his/her grievance outside of normal work hours, unless the employee elects to use 
accrued paid time off (vacation or discretionary time) in order to be paid for time spent processing his/her 
grievance through the various steps of the grievance procedure. 

A written grievance filed under this policy must contain the following information: 

• The name and position of the employee filing It; 
• A statement of the issue involved; 
• A detailed explanation of the facts supporting the grievance; 
• The date the event giving rise to the grievance took place; 
• The Identity of the policy, procedure or rule that Is being challenged; and 
• A statement of the remedy sought 

b) Steps of the Grievance Procedure 
Employees should first discuss complaints or questions with their immediate supervisor. Every reasonable effort 
should be made by supervisors and employees to resolve any questions, problems or misunderstandings that 
have arisen before filing a grievance. 

Step 1 -Written Grievance Filed wjth the Department 
The employee must prepare and file a written grievance with his/her Department Head within five (5) days of 
when the employee knows, or should have known, of the events giving rise to the grievance. The Department 
Head or his/her designee will investigate the facts giving rise to the grievance and inform the employee of his/her 
decision, if possible within ten (10) days of receipt of the grievance. In the event the grievance involves the 
Department Head, the employee may initially file the grievance with the Human Resources Director, who shall 
conduct the Step 1 investigation. 

Step 2 - Review by Human Resources Director ror Cjty Administrator] 
If the grievance is not settled at Step 1, the employee may appeal the grievance to the Human Resources 
Director [or City Administrator] within five (5) days of the receipt of the decision of the Department Head at Step 1. 
The Human Resources Director [or City Administrator] or his/her designee will review the matter and infonn the 
employee of his/her decision, if possible within ten (10) days of receipt of the grievance. 

SteP 3 - Impartial Hearing Officer 
If the grievance is not settled at Step 2, the employee may file, within five (5) days following receipt of the decision 
of the Human Resources Director [or City Administrator], a written appeal for review by an impartial hearing 
officer. The City shall select the impartial hearing officer, who shall not be a City employee. In all cases. the 
grievant shall have the burden of proof. The jurisdiction of the impartial hearing officer is limited to answering the 
following question: Based upon the preponderance of the evidence, has the Grievant proven that the action of 
the City was arbitrary and capricious? 

This process does not involve a hearing before a court of law; thus. the rules of evidence will not be followed. 
Depending on the issue involved, the impartial hearing officer will determine whether a hearing is necessary, or 
whether the case may be decided based on a submission of written documents. The Impartial hearing officer may 
admit all evidence that he/she deems relevant to the Issues raised. and may exclude immaterial, irrelevant or 
repetitious testimony or evidence. After the Grievant and the City have presented all relevant witnesses and 
evidence, the impartial hearing officer shall close the hearing. The impartial hearing officer may ask for oral or 
written closing statements. 

The impartial hearing officer shall prepare a written decision within ten (10) days of the close of the hearing. The 
impartial hearing officer shall have no authority to issue a remedy, but the impartial hearing officer may 



recommend remedy. Remedial action and authority shall be subject to the determination and approval of the City 
Council. and shall be addressed in the event a grievance is sustained. 

Step 4- Review by the Governing Body 
If the grievance is not resolved after Step 3, the Grievant or the City may request. within five (5) days of receipt of 
the written decision from the hearing officer. a written review by the Governing Body. In most instances. the 
appeal shall be heard by the City Council. For Library, Transit and Water Utility employees, the appeal shall be 
filed with the Library Board. Transit Commission, or Water Utility Board. 

The Governing Body shall not take testimony or evidence; it may only determine whether the impartial hearing 
officer reached an arbitrary or incorrect result based on a review of the record before the impartial hearing officer. 
The matter will be scheduled for the Governing Body's next regular meeting. If it is impossible to comply with the 
deadlines due to meeting notice requirements or meeting preparation, the grievance will be reviewed at the next 
possible meeting date. The Governing Body shall not substitute its judgment for that of the impartial hearing 
officer. Findings of fact shall be upheld unless they are clearly erroneous. The Governing Body will inform the 
employee of its findings and decision in writing within ten (10) days of its meeting. The Governing Body shall 
decide the matter by simple majority vote and this decision shall be final and binding. 

Employee Representation 
An employee shall have the right to be represented by an attorney or other representative at Step 3 of the grievance 
procedure at the employee's expense. The representative may not be a material witness to the dispute. Employee 
discussion with his/her representative shall not take place during working hours. 

Time Limits 
The timelines provided in this policy must be strictly followed. If the Grievant fails to meet the timelines set forth above. 
the grievant shall be considered resolved. If the City fails to meet the timelines set forth above, the grievance shall 
advance to the next step of the process. The only exception to this policy Is If the Grievant and the City mutually agree in 
writing to waive a timeline. but such waiver must occur in advance of the expiration of the timeline. 



Res. No . - 15 - 16 . By Alderperson Hammond. Februa ry 1, 2016 . 

A RESOLUTION PROVIDING FOR THE SALE OF APPROXIMATELY $2 , 125 , 000 WATER 
UTILITY REVENUE REFUNDING BONDS, SERIES 2016. 

WHEREAS , the City of Sheboygan , Sheboygan County , Wisconsin (the 
"City " ) is presently in need of the sum of approximately $2,125 , 000 for the 
public purpose of paying the cost of refunding ce r tain outstanding 
obligations of the Ci ty , specifically , the callable portion of the 
$4 , 900 , 000 Water Utility Revenue Bonds, Series 2005 , da t ed September 1 , 
2005 (the " Refunding " ) ; 

WHEREAS , cities are authorized by the provisions of Section 66.062 1 , 
Wisconsin Statutes, to borrow money and to i ssue water ut i lity revenue 
bonds to provide funds for extending, adding to and i mproving a public 
utility or refunding obligations issued to finance such extensions, 
additions and improvements ; and 

WHEREAS , the Common Council of the City hereby finds and determines 
that water utility revenue refunding bonds in an amount of approximately 
$2 , 125 , 000 should be issued , pursuant to Section 66 . 0621, Wisconsin 
Statutes , for the purpose of paying the cost of the Refunding . 

NOW , THEREFORE , BE IT RESOLVED by the Common Council of the City 
that: 

Section 1 . Issuance of the Bonds . The City shall issue Water 
Utility Revenue Refunding Bonds , Series 2016 (the " Bonds " ) in an amount of 
approximately $2 , 125 , 000 for the purpose above specified . 

Section 2 . Sale of the Bonds . The Common Council hereby authorizes 
and directs that the Bonds be offered for public sale . At a subsequent 
meeting , the Common Council shall consider such bids for t he Bonds as may 
have been rece ived and ta ke action thereon . 

QB\38161185 . 1 



Section 3. Official Notice of Sale. The City Clerk (in consultation 
with the City's financial advisor, Wisconsin Public Finance Professionals, 
LLC ( "WPFP")) is hereby authorized and directed to cause the sale of the 
Bonds to be publicized at such times and in such manner as the City Clerk 
may determine and to cause copies of a complete, Official Notice of Sale 
and other pertinent data to be forwarded to interested bidders as the City 
Clerk may determine. 

Section 4. Official Statement. The City Clerk (in consultation with 
WPFP) shall also cause an Official Statement to be prepared and 
distributed. The appropriate City officials shall determine when the 
Official Statement is final for purposes of Securities and Exchange 
Commission Rule 15c2-12 and shall certify said Statement, such 
certification to constitute full authorization of such Statement under 
this resolution. 

Section 5. Award of the Bonds. Following receipt of bids for the 
Bonds, the Common Council shall consider taking further action to provide 
the details of the Bonds and to award the Bonds to the lowest responsible 
bidder therefor. 

Section 6. Conflicting Resolutions; Severability; Effective Date. 
All prior resolutions, rules or other actions of the Common Council or any 
parts thereof in conflict with the provisions hereof shall be, and the 
same are, hereby rescinded insofar as the same may so conflict. In the 
event that any one or more provisions hereof shall for any reason be held 
to be illegal or invalid, such illegality or invalidity shall not affect 
any other provisions hereof. The foregoing shall take effect immediately 
upon adoption and approval in the manner provided by law. 

I HEREBY CERTIFY that the foregoing Resolution was duly passed by the 
Common Council of the City of Sheboygan, Wisconsin, on the day of 

--------------------' 2016. 

Dated February ' 2016. --- , City Clerk ---------------------------------
Approved February ' 2016. --- , Mayor -----------------------------------

-2-
QB\38161185.1 



Res . No . - 15 - 16 . By Alderperson Hammond . February 1 , 2016 . 

A RESOLUTION a u t horizing a refund of t he 201 5 persona l prope rty 
asses sment f o r Tax Pa r cel 59281865365 . 

RESOLVED : That the appropriate City officials are hereby authorized and 
directed to c a ncel the 2015 personal property taxes of $ 54 . 99 for Tax 
Parce l No . 5 928 18653 65 , i n accordance wi t h Sta te Statute 74 . 35 . 

BE IT FURTHER RESOLVED : That the appropriate City of f icials are 
hereby author ized and directed to refund 2015 personal property taxes in 
t he a mo unt o f $ 54 . 99 for As sessment No . 59281865365 in acco r dance wi th 
State Statute 74 . 35 . 

I HEREBY CERTIFY that the foregoing Resolution was duly passed by the 
Common Council of the City of Sheboygan , Wisconsin, on the day of 

20 

Dated 20 , Ci ty Cl e r k --------------------------

Approved ----------------------- 20 -------------------------------' Mayor 



Res . No . - 1 5 - 16 . By Alderperson Hammond . February 1 , 2016 . 

A RESOLUTI ON to authori ze a tra nsfe r of appropriation s in the 20 16 
Budget . 

Establish estimated revenue and appropriation fo r a State Energy Prog r a m -
Planning and Implementing Clean Energy Investments in Wisconsin 
Communities grant from t he Public Service Commi s sion of Wi scons in , Office 
of Energy Innova tion : 

FROM 

Capital Projects Fund 
Street s Department 
State Grant 
40031 1 00 - 434211 

TO 

Capital Projects Fund 
St r eets Department 
Street Li gh ting 
40033140 - 631200 

AMOUNT 

$75 , 000 

I HEREBY CERTIFY that the foregoing Resolution was duly passed by the 
Common Council of the City of Sheboygan , Wisconsin, on the day of 

20 

Dated 20 --------------------------- , City Clerk 

Approved 20 --------------------------------' Ma yor 



Res . No . - 15 - 16 . By Alderperson Thiel . February 1 , 2016 . 

A RESOLUTION authorizing application for 20 1 6 COPS Office Anti-Heroin 
Task Force Program Grant So l icitation . 

WHEREAS, t he City of Sheboygan Police Department, as l ead agency for 
the Sheboygan County MEG Uni t , has the opportunity t o obtain an Anti-Heroin 
Task Force grant in the amount of $12 , 300 annually for two years from the 
State of Wisconsin, Department of Justice . 

WHEREAS , the Anti- Heroin Task Force Grant program provides funds to 
support additional overtime hours f or MEG Unit member agencies ' 
investigative personne l to conduct heroin and opioid drug investigations for 
the per i od January 1, 2016 through December 31, 20 17 . 

WHEREAS , in order to obtain the grant in the amount of $24 , 600 it i s 
necessary for the Chief of Police to s ubmi t a Memorandum of Understanding 
through the Wisconsin Department of Justice before January 31, 2016 ; and 

WHEREAS, the funding received would be $24 , 600 from the State of 
Wisconsin with no local matching funds r equired . 

RESOLVED : that the City of Sheboygan Common Council authorizes the Chief of 
Police to sign all documents necessary for the grant application and the 
administration t hereof . 



BE IT FURTHER RESOLVED: that the City of Sheboygan will meet the 
obligations of the grant including reimbursement for member agencies and 
such processing shall continue as long as the state grant program is 
renewed, or until this resolution is modified by the Council. 

I HEREBY CERTIFY that the foregoing Resolution was duly passed by the 
Common Council of the City of Sheboygan, Wisconsin, on the day of 

-------------------------- ' 20 

Dated -------------------------- 20 , City Clerk --------------------------

Approved ------------------------ 20 , Mayor -------------------------------



Res . No. - 15 - 16. By Alderperson Be langer. February 1 , 2016 . 

A RESOLUTION authorizing advertising for bids for the resurfacing of N. 
6th Street (Niagara Avenue to Superior Avenue), S . 17 th Street (Maryland Avenue 
to Union Avenue) , and Saemann Ave nue (N. 21st Street to Calumet Drive). 

RESOLVED : That the Engineering Division is hereby authorized and directed to 
advertise for bids under the five percent ( 5 %) alternative of Section 
62 . 13 ( 3) , Wisconsin Stat s , for the resurfacing o f N. 6th Street (Niagara 
Avenue to Superior Avenue) , S. 17 th Street (Maryland Avenue to Union Avenue) , 
and Saemann Avenue (N . 21st Street to Calumet Drive) according to the plans 
and specifications prepared by the City Engineer , and submit a resume of bids 
received and accepted to the Common Council for further consideration. 

I HEREBY CERTIFY that the foregoing Resolution was duly passed by the 
Common Council of the City of Sheboygan, Wisconsin , on the day of 

20 

Dated 20 ___________________________ , City Cl erk 

Approved 20 --------------------------------- ' Mayor 



Res. No. - 15 - 1 6. By Alderperson Be l anger. February 1 , 20 16. 

A RESOLUTION a uthor i zing executing a Nami ng Rights Agreement regarding 
the t hree softball fi e lds l ocated at Wildwood Softball Complex. 

RESOLVED : That the Mayor is hereby a uthorized and directed to execu te t he 
attached Naming Rights Agreement with Wisconsin Bank and Trust . 

I HEREBY CERTIFY that the foregoing Resolution was duly passed by the 
Common Council of the City of Sheboygan, Wisconsin, on the day of 

~ , 20 

Dated 20 __________________________ , City Clerk 

Approved 20 --------------------------------' Mayor 



NAMING RIGHTS AGREEMENT 

THIS NAMING RIGHTS AGREEMENT, hereinafter referred to as 
the "Agreement," is made by and between the City of Sheboygan 
and Wisconsin Bank and Trust. 

RECITALS 

1. The Sheboygan Softball Association ( "SSA") , with the 
permission of the City of Sheboygan, entered into a five ( 5) 
year agreement on May 20, 2011 with Community Bank and Trust for 
the naming rights of the three softball fields located at 
Wildwood Softball Complex, 2213 New Jersey Avenue, Sheboygan, 
Wisconsin 53081. 

2. Pursuant to said agreement, the 
"Community Bank and Trust Softball Fields," 
the 2015 season. 

fields were named 
from 2011 through 

3. The City of Sheboygan found it necessary to terminate 
the contract with the SSA to operate the Wildwood Softball 
Complex on February 21, 2014, but entered into an agreement with 
Community Bank and Trust to uphold the original terms of the 
naming rights agreement with Community Bank and Trust. 

4. The prior agreement provided Community Bank and Trust 
with an option to renew this agreement for an additional five 
(5) years. 

5. During 2015, Wisconsin Bank and Trust merged with 
Community Bank and Trust, and the combined entity, known as 
Wisconsin Bank and Trust, desires to renew this agreement under 
its new name. 

AGREEMENT 

Wisconsin Bank and Trust hereby agrees to make annual 
naming rights payments of $5,000 per year directly to the City 
of Sheboygan for five (5) years, beginning with 2016. The terms 
of the payments shall remain the same as provided in the 2011 
agreement. These payments will be used by the City of Sheboygan 
to maintain and upgrade the softball fields and other park 
amenities. 



The City of Sheboygan understands that the agreement will 
include appropriate signage at the Wildwood Softball Complex, 
banners on the fields, and ads in the online schedule each year, 
similar to what was provided in the previous years of the 
agreement. 

CITY OF SHEBOYGAN 

By: 

Date: 

Michael J. Vandersteen 
Mayor 

WISCONSIN BANK AND TRUST 

By: 

Date: 

2 



R. C. No . - 15 - 16 . By FINANCE. February 1 , 2016 . 

Your Committee to whom was referred R. 0 . No . 179- 15- 16 by the City 
Clerk submitting a claim from Sam Walker , 709 N. 8th St ., fo r alleged damages 
to his property (Sonlight Books) caused by water from the gre en space north 
of the building ; recommends denying the claim and to reques t t hat the City 
Attorney send a Notice of Disallowance . 

Committee 

I HEREBY CERTIFY that the foregoing Committee Report was duly accepted 
and adopted by the Common Council of the City of Sheboygan, Wisconsin, on the 

day of , 20 

Dated --------------------------- 20 , City Cl erk ---------------------------
Approved ____________________ __ 20 --------------------------------- ' Mayor 



. \ ' . . , 
• 

.. i . .. 



R . 0 . No . 11q - 15 - 16 . By CITY CLERK . October 19 , 2015. 

Submit ting a claim from Sam Walker , 709 N. 8th St . , for alleged damages 
to his property (Sonlight Books) caused by water from Green Space north of 
the building . 

City Clerk 



l . 
' ~ . ... _ 



DATE RECEIVED 1 o~ 1 t-1 5" RECEIVED BY 

CLAIM NO. 

CITY OF SHEBOYGAN NOTICE OF DAMAGE OR INJURY 

INSTRUCTIONS: TYPE OR PRINT IN BLACK INK 

1. Notice of death, injury to persons or to property must be filed not later than 120 days 
after the occurrence. 

2. Attach and sign additional supportive sheets, if necessary. 
3 . This notice form must be signed and filed with the Office of the City Clerk. 

I 4. TWO ESTIMATES MUST BE ATTACHED IF YOU ARE CLAIMING DAMAGE TO A VEHICLE. 

1. Name of Claimant So Vl J '!J ~+ S 0 0 k S ( S (A 'w\ W 01. \'t-e. V' ~ 
2. ~address of Claimant: J 0~ NorTh 0~ Str-ee-~ Sk-e..\oo jo/IMJlld[ 5so8 / 
3. ~ phone number: g 2. 0 - y 5 re ·-l 8 g 8 
4. Business address and phone number of Claimant: 

5. When did damage or injury occur? (date, time of day) ";;!A..l) \ ~ l ~0 iS" 
6. Where did damage or injury occur? (give full d e scription) 

7. How did damage or injury occur? (give full description) ____ ____ _______ _ 

Th -e_ 6?f£EJ\/ 5 PAt.t: uV1 i-ke, VJO r-til s .'d e. of Strn J,y 11-f Boof.s 

8 . If the basis of liability is alleged to be an act or omission of a City officer or 
employee, complete the following: 

(a) Name of such officer or employee' if known ' t!..ttllLd e e.. I ,' s ~ e_ k I e._,• *'1 pI ?/.M i .e. I' 
(b) Claimant's statement of the basis of such liability : b,'cl V)0± p~ ·, h 0....\/\y 
s+-or~ s-e.w-e..~ ~ ~V\cl +~e.. rOiAv'\d VJV...S r~ vwo..rA +h~ 
SWr-e., (w~tfA Ct. Z,Ou p~' +c.h) t-lA. hey- -]1\~V\ et.wO-'{ ~rO W'\ It, 

9. If the basis of liability is alleged to be a dangerous condition of public property, 
complete the following : 

(a) Public property alleged to be dangerous : 

(b) Claimant's statement of basis for such liability:_~f=~/~o~o~~~l_1v_~.r-O~~---------
S011 l ~'ry ~1 t Books b01)...a.,m ~V\± . 



10. Give a descri ption of the injury, property damage or loss, so far as is known at this 
time. (If the re were no injuries, state "NO INJURIES"} . 

11. Name and addr ess of any other person injured: 

12. Damage estimate: (You are not bound by the amounts provided here . } 

Auto: $ ________________ _ 

Property: $ /0 7 CJ4 
Personal injury: $ ________________ _ 

Other: (Speci fy below 

4€J 
$ 

$ 70! 71L/ 

Damaged vehicle (if applicable) 

Make: Model : Year: Mileage: 

Names and addresses of witnesses, doctors and hospitals: 

FOR ALL ACCIDENT NOTICES, COMPLETE THE FOLLOWING DIAGRAM IN DETAIL . BE SURE TO INCLUDE 
NAMES OF ALL STREETS, HOUSE NUMBERS, LOCATION OF VEHICLES, INDICATI NG WHICH IS CITY VEHI CLE 
(IF APPLICABLE) , WHICH IS CLAIMANT VEHICLE, LOCATION OF INDIVIDUALS, ETC . 

NOTE : If diagrams below do not fit the situation, attach proper diagram and sign. 

SIGNATURE OF CLAI MANT ~- DATE l D - I "2. - I '5" 
BY SIGNING THIS I ACKNOWLEDGE I HAVE READ AND UNDERSTAN D TH E INSTRUCTIONS 



DATE RECEIVED_..u, 0~-....&.~~~____;;:~ s=-----

S~cjqiM1 J wr ~o~J 
c:La,;~~t-'~J?.~O.~_¥ci. _...~.9-!::Z.O::..:....-_Ll...:...:::S"::..~.Bo£.-_1..:...8.:....::::8:....::g~-­

Stl.w\~ c.e.-ll ~z.o-q'-1~.,- 4~~~ 

RECEIVED BY 

CLAIM NO. 

~ ---- -~--:- -- - ------ -~-· -- --- ---- ... ~-- -

A~~~_:_ ___ -·- ·-------------- ____ $'"""". '-'-. ~-----'----"-"-....;_'--

~;_gp~~ttY .. ···_: -~ · -- : .. :~-~J ·,T/:Q;·7qt4,~-:-~·.· ; 

Personal Injury $ _____ _ 

Other (Specify below) $ _____ _ 

PLEASE INCLUDE COPIES OF ALL BILLS, INVOICES, ESTIMATES, ETC. 

WARNING: IT IS A CRIMINAL OFFENSE TO FILE A FALSE CLAIM. 
(WISCONSIN STATUTES 943.395) 

The undersigned hereby makes a claim against the City of Sheboygan 
arising out of the circumstances described in the Notice of Damage or 
Injury. The claim is for relief in the for.m of money damages in the total 
amount of $_-~7l£;:;J!f';l ---·-~?-:-~ 

om:: 
-- -· --- -·. 

BY SIGNING THIS I ACKNOWLEDGE I HAVE READ AND UNDERSTAND THE INSTRUCTIONS. 
MAIL TO: CLERK'S OFFICE 
828 CENTER AVE ~100 

SHEBOYGAN WI 53081 



Hours worked: 

July 13 Monday 

July 14 Tuesday 

July 15 Wed 

July 16 Thurs. 

July 21 Tuesday 

July 28 Tuesday 

July 29 Wed 

Aug 13 Thursday 

Aug 24 Monday 

Aug 27 Thursday 

Aug 28 Friday 

Aug 31 Monday 

Sept 1 Tuesday 

Sept 8 Tuesday 

Sonlight Books 
Flood Repair Expenses 

from July 13, 2015 

Worked with Fire Dept. and Carpet Cleaner to remove water 

and phone calls. 

Worked on salvaging books, displays and stuff found in wet card­

board boxes on the floor and took the rest to the dumpster 

Met with mitigation company rep- Estimate $25M 

Met with 2"d mitigation company rep from Plymouth- Estimate $6M 

Moved furniture, equipment, and boxes of miscellaneous stuff 

into a dry part of the basement in preparation of the mitigation 

8.0 hrs. 

4.0 

1.0 

1.5 

company coming in the morning (2 people x 4.5 hrs.) 9.0 

Mitigation company came at 6:30am and I worked with them 

Cleaned out desk drawers that were affected by the water 

Discovered more drawers that were wet 

Worked with Kevin (our tech guy) on setting up the computer 

Met with Jennifer on a review of the North wall and water project 

Setup bookkeepers office back in unfinished basement 

Met with Superior Waterproofing for estimate 

Met with Sure Dry Waterproofing for estimate 

Met with Scott Thiel to look at doing repairs 

Took down drywall from north wall in basement (2 people x 4.0 hrs.) 

Removed drywall from basement to dump {3 people x 2.5 hrs.) 

4.0 

4.5 

2.5 

3.0 

1.5 

2.0 

2.5 

2.0 

1.0 

8.0 

7.5 

Met again with Vince from Sure Dry for estimate on waterproofing 0.5 

Mayor visited store, viewed soggy Green Space and basement north wall 0.5 

Met with Scott Thiel, General Contractor and Steve Tenpas, Drywaller 

and painter to give estimates on the work needed 0.5 

Sept 10 Thursday Met with Maceo's Carpets for estimate 0.5 

Ongoing Daily emptying dehumidifier in basement and mopping as needed 6.0 

Ordering replace parts and equipment that was lost and setup 

Putting reports together 

$20 per hour X 82.5 hrs. = 

4.5 

8.0 

$1650.00 



Sonlight Books 

Alliant Energy 

Maceo's Carpet 

Judy's office equip 

Elsa's office equip 

Loss of books that were water damaged (at cost) 

Extra electricity used for mitigation company's equipment 

and dehumidifiers 

Replacement of basement carpet 

Microsoft Office 2007 License for computer 

Printer replacement 

Computer replacement 

Power adapter for 3 in 1 copier 

Tech support for computer 

Computer replacement 

Tech support for computer 

Schenck Acc't phone calls and recreating master worksheet 

$436 

$250 

$6334 

$130 

$120 

$100 

$ 28 

$303 

$538 

$240 

$500 

Papershredder $106 

Expandable file folders, 10 reams of paper and envelopes $170 

Hoffman's Cleaners Flood water removal from basement carpet and spot clean love seat $342 

Superior 

Waterproofing 

Scott Thiel 

Building Contractor 

Advanced Disposal 

Badger State 

Restoration 

True Value 

Plumber 

Hours 

Waterproofing exterior and interior of north wall below grade 

Refinishing and painting 

Disposal of Drywall materials 

Removal of carpet, baseboard, drilling holes and drying equip 

Replace wax ring 

Toilet replacement 

(from first page) 

$31,300 

$21,230 

$ 54 

$6,900 

$3 

$60 

$1650 

Total $70,794 



LEGACY 
.l t· C h j ( t: .,. I u t· c.' 

August 26. 2015 

Chad Pelishek, Director of Planning & Development 
City of Sheboygan Planning & Development Department 
828 Center A venue 
Sheboygan, WI 53081 

Re: Sunlight Books 

Dear Mr. Pclishek: 

605 Erie A venue, Suite I 0 I 
Sheboygan, Wisconsin 53081 

(920) 783-6303 
info@legacy-architecture.com 
www .legacy-architecture.com 

We submit the attached plal:ls and elevations to you i fulfillment of our work funded through a Historic 
Preservation Grant. The fir~t tloor plans show the oorplate getting divided so that the northern one-third 
would go to a nev.· tenant. po sibly a restaurant. tth a patio spilling out into the new green space left by the 
former Boston Store. and the. outhern two-thir s would remain Sonlight Books. The second tloor plan 
shows the tloor getting divided · nto five new apartments, leaving as many of the existing walls in place as 
possible to make construction m e afford le. The north elevation reacts to the new uses on the interior of 
the building on both the first and se · nd 

The north elevation also makes an at m to clean up the north wall, an uninsulated wall that was never 
meant to be exposed to the elemen . We o ieve the brick was originally laid from the outside-in. The 
removal of the Boston Store buil mg has res ted in an exterior masonry wall that is not level, plumb, or 
tlush. with a variety of mortar nditions rangt from too much mortar spilling out from the brick to too 
little or missing mortar. We commend a multi yer approach to the wall. The first step would be to 
knock out any areas where ere is too much mort· spilling out from the brick, and filling in any areas 
where there is too little o missing mortar. Then the all would be coated with a spray applied weather 
resistant barrier, which would prevent any water infiltration from the exterior to the interior. New 
insulation, furring strips, metal lath, and stucco would be applied to the wall. 

Since Boston Store was removed, the owner continues to have water problems in his basement. On June 
11-12. 2015. the City of Sheboygan had a signiticant rain event. Online records indicated an event of 1.91 
inches. The north and west halves of the basement llooded with approximately 4 to 5 inches of water. The 
water wa~ ~o deep that lire department was called to assist in removing the water, before a carpet cleaning 
company ~·ould come in and remove the rest. The owner had to remove approximately I ,900 square feet of 
carpet and approximately 400 linear feet of baseboard in the basement due to the tlooding. Holes were 
placed in the bottom of the walls at 16 inches on center to ventilate the stud cavity spaces in an attempt to 
prevent mold growth. However, mold was identified on August 24, 2015. The gypsum board walls, 
furring. and a portion of the acoustic tile and drywall ceilings have subsequently been removed. 

Several professionals have been called out to the site to take a look at the existing conditions and render 
their professional opinions. Their letters are attached. 

Curly Broehm, a licensed plumber from Elkhart Lake, visited the site on July 20. He investigated the roof 
and roof drain in the light well on the north side of the building. He found the roof to be cluttered with 
debris from the Boston Store demolition, but the roof and the drain were dry. There was no evidence that 
the light well had seen water in quite some time. He ran water through the drain for 20 to 30 minutes 
straight with no indication of any water on the first tloor ceiling. walls, tloors, or in the basement. It's also 



useful to point out that the light well has a roof on it, so unless there was a driving rain with a strong wind 
from the north, the water would not make it into the light well. In addition, the tributary area of the light 
well is quite small. Both of these physical attributes would not equate a lot of water seeping into the 
building. 

I have personally visited the site on several occasions. On July 28, the weather had been very dry for the 
past I 0 days. However. there was still water seeping into the basement. This could have only come from 
the in·igation system that was being used to water the sod in the grassy area to the north. It continues to 
seep in at that same location. 

Roger Miller. from Miller Engineers and Scientists in Sheboygan, visited the site on July 30. Roger was 
asked to document the topography in the grassy area to the north because it appears that the new finished 
grade is pitched directly to the building. He took spot elevations which showed a waterflow projection 
pointing right to the area where the water has been entering into the basement. The grassy area to the north 
should be regraded so that it is pitched away from the building 6 inches for every 10 feet. Yard drains/inlets 
should be added in the grassy area to the north to pick up stormwater and route it to the nearest convenient 
storm sewer on either Seventh Street or New York A venue. 

Mike from Superior Waterproofing in Cleveland, visited the site on August 13. He also looked at the 
topography in the grassy area to the north and confirmed Roger Miller's findings that the grade is pitched 
dircl:tly to the building. He has recommended a basement waterproofing and drainage system for the north 
wall of the building. which will require excavation, waterproofing, backfill, and regrading. 

The owner would like work to be done to correct the situation as soon as possible, before winter weather 
approaches, so that the water problems can be stopped before causing further damage. The owner would 
like the opportunity to talk to you and the city engineer so an agreeable solution can be negotiated. 

Sincerely. 

Legacy Architecture, lnc. 

Jennifer L. Lehrke, AlA, LEED AP. NCARB 
Principal Architect & Historic Preservation Consultant 
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Jennifer L. Lehrke, AlA, LEED AP 

From: 
Sent: 
To: 
Subject: 

To Whom it may concern: 

Sam Walker <sonbks@sheboygan.parable.com> 
Wednesday, August 12, 2015 10:20 PM 
Jennifer L. Lehrke, AlA, LEED AP, NCARB 
Plumbers' Statement about Skylight 

On Tuesday July 20, 2015 Sonlight Books called and asked me to check the roof drain in the 
sky light on the north side of the building. When I arrived I could see debris in the area of the roof 
drain, including stone dust, a piece of wall edging cap, and debris from Boston Store. This debris 
was dry, almost in powder form. I swept the area, boxed up the sweepings, and told Sam to keep it. 
There is no way this area ever had water in it. I then used my medium sewer machine to open the 
roof drain. The drain had not been able to drain water for some time. I worked for 20-30 minutes 
just to get the snake to go through. during which time Sam and I used a vacuum to suck out rust and 
dirt. Finally. we got it open and ran water for 20 to 30 minutes. I then went to check the basement, 
and found no water. 

Sincerely, 

Curly Broehm, Licensed Plumber 
N815l Willow Rd 
Elkhart Lake, WI 53020 
920-207-9144 



10/11/2015 21:18 9205502506 SUPERIORSEAMLESS PAGE 01/01 

Proposolli 1 4 8 5 9 Jtl .---------..JProposal----....... -~ ........... 
Superior Waterproofing n2o llaplo st. aenltmd, w1 s2ou Sup·erior Seamless ·Inc. 
'-A _A__ .A... .A.. .A.. ......._ .A A_ ..t Phone: (920) 693·8290 fax: (910) 693·8583 ~ .A. .A. A._ _A _.A..._ _.A..__ J..... A._ dl 

1!1 • Fully Insured/ l!f 
www.DryBySuperior.com ~ • Flnondng Avaflablel www.SaperiorSeamlesslnc.com • 

CfTY, STATl;, & ZIP 

Sf10CIT 3" 

SPOIJ'Tr 

t:)rt'~NSlON 7YPf!: 

LEN' PR.OTEcrlON: 

~PROTECTION: 

TEAR·OFP. 

E·HAIL 

COM'RACTOR INFO 

PHONE FAX 

This~~~~ is biJM!d on my go<ll:;, Bnd my llt!st ellpiBIUIIio~ of the Medt If sd~ 

TOTAL COST OF PROJE.c:rr 

r fmVIJ been lflfonned t1f 8/XI "ffeted sllsmen/tis:; /i$Wd In ~ eolumns st th9 ~of~ (Mge. 

I hllve cop/oo altho IRITIIII(y and pr6pillor,y ~, snd agnH~Io the lrlrms therein. 

WE PROPOSE co fum ish materials and labor complete In accordance with the above $petlflcatlons, for the slim of: 

77/ /'!::l:; d/1/ € 72fd7/<L'A-N 4 71/12€G. AI P r.t.O..e£ ~ dollars. $ c.$/ 13t7t!J -
Deposit Requ ed: $ / ~ t?tJ 0 - ) Balance Due Upon Completion:$ ~,..,.IJ£& 
Payment IS to be made in full. tD our crew lit the completion of the proJect. Failure to do so may reslilt In a billing fee. Past due balances may ba subject to 
late fees end Interest up to 18'Vo per annum, Any offers of financing or li!xtended grace perloda are l&j;ued at COntnlctiOr's discretion, and.ln Writing above. 

. . 
My signature below .ndlcates my acc:eptance of ill the terms listed In this amtract, and of the wamnty on the rev 
accurately and honestly, and this system has been designed according to my description. 1 grant the contracmr 
under the warranty, and I will report all problems within 24 hours of dlswvertng them. My work Is Scheduled wb a daposlt Is made, but I understand 
that scheduling Is subJect to cbange Without notice in case of any unroreseen drcumstancl!. I prom~ co obtain all required wor1< permits, ancl will aboorb 
all liabilities If 1 do not do so, including cornpan$11tio'ns. · · 

THE APOREMENTIONI!D IS .~lORE EO UPON. YOU .ARE AUTHORJZED TO PERPORM THE WORK: 
.· 

S1GNATURE1 DATE: 



Scott Thiel Builders 
709 Birch Tree Road 
Sheboygan. WI 53083 
920-458-5763 

Estimate 
Sonlight Books 
709 N. 8121 Street 

Sheboygan, VVI53081 

Description: Repair water damage in basement. 

Complete work as follows: 
Demo work: Cut drywall in all basement rooms, 18" up from the floor. 

Carpentry work: Frame north wall area where framing was removed. Reframe soffit, remove 
cabinetry and reinstall in conference room. Remove existing door casings and reinstall in new 
drywall areas. Remove bathroom vanity and countertop and reinstall. Replace shelving that was 
water damaged. Adjust doors that are sticking. Reinstall suspended ceiing where necessary. 

Drywall: Per quote attached from Tenpas Drywall, Inc. 

Painting: Per quote attached from Tenpas Drywall, Inc. 

Plumbing: Remove sink in conference room. Remove sink and toilet in bathroom, reinstall 
when areas are ready. 

Haul away all scrap and waste materials complete. 

Compktt' project. labor and materials: $21.230.00 

Job breakdown: 
Materials: 
Demo labor: 
Carpentry labor: 
Drywall work: 
Painting: 
Plumbing: 
Dumpster: 

Subtotal: 
I 0% Pro lit: 
Total: 

$ 1,250.00 
1,620.00 
3,780.00 
7,875.00 
3,955.00 

320.00 
500.00 

$19,300.00 
1,930.00 

$21,230.00 

Thank you for allowing Scott Thiel Builders the opportunity to bid this project and we look 
forward to working \\ith you. 
l)/14i 15 Scott Thiel Builders 



Bill To 

Sonlight Books 

Badger State Restoration 
920-946-9477 24-HR. 
11 RUSTIC STREET 
PLYMOUTH, WI 53073 

709 N. 8th St 
Sheboygan. WI 53081 

Item 

Emergency Services 

Description 
~ 

Job Site Location: 709 N. 8th Street, Sheboygan 

Removal of carpet 
Removal of wet items 
Dryout equipment for 3 days 
Antimicrobial treatment 

It was a pleasure working with you 

-- -- --- - ~----

After thirty days finance charges of 1.5% per month will be applied 

curtis@badgcrstatcrestoration.com 

Invoice 

Date Invoice# 

7/20/2015 I 864 
_J._~ ------ ---

Terms 

Due on receipt 

Amount 
------~· 

' 

6,899.83 

1 Total $6,899.83 
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·Ship To · · · · · r ••• 

I SONLIGHT BOOKS. 
r8TH STREET 
:SHEBOYGAN, WI 53081 

i SONLJGHT BOOKS. 
8TH STREET 
SHEBOYGAN, WI 53081 

' 09/11/15 

Inventory 

1 
BV0219 

09/11/15 

Style/Item Color/Description 

ON BASE 28 • ABAC - WELDLOK • 12FT EMERALD 
COIN 
ADHESIVE TBS 
STAINMASTER PLUS RUBBER STAINMASTER PLUS RUBBER 
CUSHION 
CARPET TBS 

Sales Representative(s): 
·:.: .. t_t ... ~~.:\· .. ~)HL1Li:·~ ;\~E·~(;}~;A.NlJiSE. 

['!: .. ' :::JdJt'·C' !0 ~:;ETURN NYENHUIS, MICHELLE 

,' ' : . ~ ' . ' I 

:/ . ..__. --__ . __ ._._ .. --·- . --~- -·---·-- ·-·---· . 

Quote Number :' 

\ ES521203 
·--· i 

Quantity Units Price Extension 
--~--- -----·-·---

1.75 3,050.25 1,743.00SF 

1.00SF 
300.00 SF 

200.00 200.00 

300.00SF 

Material: 
Service: 

Misc. Charges: 
Sales Tax: 
Misc. Tax: 

ESTIMATE TOTAL: 

1.05 315.00 

3.50 1,050.00 

1:38PM-

4,615.25 
1,718.15 

0.00 
0.00 
0.00 

$6,333.40 



R. C . No. - 15 - 16 . By FINANCE . February 1 , 2016 . 

Your Committee to whom was referred Res . No . 130- 15 - 16 by Alderperson 
Hammond authorizing a transfer of appropriations in the 2016 Budget 
(establ ish estimated revenue and appropriation for 2016 Wisconsin Justice 
System Improvement , Beat Patrol Grant Solicitation) ; recommends that the 
Resolution be passed. 

Committee 

I HEREBY CERTIFY that the foregoing Committee Report was duly accepted 
and adopted by the Common Council of the City of Sheboygan, Wisconsin, on the 

day of 20 

Dated ---------------------------- 20 ___________________________ , City Clerk 

Approved 
------------------------- 20 ----------------------------------' Mayor 



:ac-
Res. No . /30 - 15 - 16 . 

~------------------

4-,3 
By A1derperson Hammond . January 18 , 2016. 

A RESOLUTION to authorize a transfer of appropriations in the 20 16 
Budget . 

Establish estimated revenue and appropriation for 2016 Wisconsin J ustice 
System I mprovement , Beat Pat r ol Gran t Solicitation: 

FROM 

General Fund 
Police Department 
State Grant 
10131 100-4342 11 

TO 

General Fund 
Police Department - Patrol 
Salaries/Benefits 
10121150-Sxxxxx 

AMOUNT 

$121 , 434 

I HEREBY CERTIFY that the foregoing Resolution was duly passed by the 
Common Council of the City of Sheboygan, Wisconsin, on the day of 

----------------------------' 20 

Dated ---------------------------- 20 -------------------------- ' City Clerk 

Approved ______________________ __ 20 -------------------------------- ' Mayor 



R. C. No . - 15 - 16 . By LAW AND LICENSING. February 1 , 2015. 

Your Committee to whom was referred R . 0 . No . 232 - 15- 16 by the City 
Clerk , license applications f o r the period ending December 31, 2016 and June 
30, 2017; recommends that Beverage Operator's License #0977 be denied based 
upon his record of violations related to the licensed activity, his record as 
a repeat law violator , and his failure to cooperate with the Committee . 

Committee 

I HEREBY CERTIFY that the foregoing Committee Report was duly accepted 
and adopted by the Common Council of the City of Sheboygan, Wisconsin, on the 

day of 20 

Dated ---------------------------- 20 , City Clerk ----------------------------

Approved ------------------------ 20 ---------------------------------- ' Mayor 



7./ 

By CITY CLERK . December 21, 2015 . 

Submitting 
December 31 , 

se applications for the period ending 
, 2017. 

City Clerk 

Kristal Sullivan is replacing Cherie Duby as agent at the Kwik Trip #873 
located at 625 S . Taylor Dr . effective immediately . 

"CLASS Bu LIQUOR LICENSE (June 30 , 2016) 

No . Name Address 

3163 Starbucks #10480(Reserve) 3550 Washington Ave . Frt . Rd . 

MASSAGE ESTABLISHMENT LICENSE (December 31 , 2016) 

No . Name 

3049 G & G Massage 
1701 Sa l on Sase 

Address 

2602 N. 15th St . 
631 Riverfront Dr . 

BEVERAGE OPERATOR ' S LICENSE (June 30, 2017) 

No . Name Address 

0016 Adhikar , Manav 2632 Georgia Ave . , #22 
0985 Jarvis , Judith L . 2803 Lakeshore Dr. 
0990 Kautzer , Mark A. 1615 Spruce Ct . 
1615 Kempfer , Terese M. 3602 N. 21st St . , #311 
8240 Ludwig , Malyssa A. 121 9 s . 2 1st St . 
0984 Meyer , Robert D. (Club) 164 9 s . 25th St . 
0977 Osbahr , Eugene A. 120 Edna St . , Plymouth 
0988 Porzxadny, Bryan David 716 Broadway 



7181 Repinski, Dawn M. 3830 Koehn Ave. 
0986 Runkel, Kevin R. (Club) 225 Lilac LN., Belgium 
0989 Rusch, Kristen A. 2302 Lake Aire Dr. 
0983 Schwarz, Hanna c. 6632 Leona Ln. 
0982 Ter, Kavita K. 2618 Georgia Ave., #5 
9841 Thompson, David E. 620 s. 9th st., #106 
0991 Velier, Joseph W. 3715 s. 12th St. 

TAXICAB DRIVER LICENSE (NEW) (December 31, 2016) 

No. Name 

7423 Olson, Andrew J. 
0987 Ries, Johnathan David 

Address 

1209 Riverview Dr. 
3221 N. 26th St. 

TAXICAB DRIVER LICENSE (RENEW) (December 31, 2016) 

No. Name 

6703 Kropuenske, Lynn M. 
0519 Levisen, Anthony J. 
9814 Maldonado, Silvestre Torres 
8177 McKenzie, David J. 

Address 

716 Superior Ave. 
1105 Eisner Ave. 
18 3 3 N . 20th S t . 
1216 s . 9th s t . 



Gen. Ord. No . - 1 5 - 16 . By Alderperson Thie l . February 1 , 2016. 

AN ORDINANCE repeal i ng and recreat ing portions of Section 122- 98 of the 
City of She b oygan Municipal Code, relating to wate r main extensions. 

WHEREAS , t he Sheboygan Water Utility has requested that the charge f or 
wate r main assessments be increased from $25 . 00 t o $30 . 00 per linea r foot so 
as to reflect current installation costs ; and 

WHEREAS, t he Sheboygan Water Uti l ity has requested that commercial uses 
receive the same treatme n t as single a nd two -fami l y residential uses wi th 
relation t o water ma in assessments on cor ner lots. 

THE COMMON COUNCIL OF THE CITY OF SHEBOYGAN DO ORDAIN AS FOLLOWS: 

Sect i on 1 . Section 122 - 98 of the Sheboygan Municipal Code is hereby 
r e pealed and recreated in subsection (c) ( 2) , thereo f, so as t o read as 
follows: 

"Sec. 12 2- 98 . Water main extensions. 

(c) Spec i al assessments: 

( 2) Whenever a parcel of land i s plat ted o r an unplatted 
district abuts two or more streets , consideration shall 
be made as follows : 
a . The first water main , whether it is a l ong the long 

side or short side of the l ot , sha ll be assessed at 
$30 . 00 per foot for t he entire side . 

b . When the second side of the corner lot receives a 
water main , the second side s hall be charged onl y 
fo r the water main in excess of 1 20 feet; provided 
however, that if said lot is zoned for singl e , two­
family residential or comme r cial use , the second 
side shall be charged on l y for the water main in 
excess of 220 feet . 

c . Any length over 120 feet (220 feet for lots zoned 
f o r single, two-family residential or commercial 
use) shall be assessed at $30 . 00 per foot . 



d. The linear foot of frontage assessed to any parcel 
shall not be less than the minimum permitted lot 
width for lots in the particular zoning district, 
provided, however, that legal nonconforming lots 
shall be assessed based upon the actual linear foot 
frontage of the lot. 

II 

Section 2. All ordinances or parts thereof in conflict with the 
provisions of this ordinance are hereby repealed to the extent of such 
conflict, and this ordinance shall be in effect from and after its passage 
and publication. 

I HEREBY CERTIFY that the foregoing Ordinance was duly passed by the 
Common Council of the City of Sheboygan, Wisconsin, on the day of 

--------------------------- ' 20 

Dated --------------------------- 20 , City Clerk --------------------------
Approved ______________________ __ 20 , Mayor --------------------------------



Gen. Ord . No . - 15 - 16. By Alderperson Thiel . February 1 , 20 1 6 . 

AN ORDINANCE amending various sections of Division 4 (Sewer and Water 
Services) of the plumbing code of the City of Sheboygan , contained in Article 
VIII, Chapter 26, Sheboygan Municipal Code. 

WHEREAS, the Sheboygan Water Utility has requested various changes to 
the City of Sheboygan plumbing code to bring the code up to date with current 
technology and bes t practices . 

THE COMMON COUNCIL OF THE CITY OF SHEBOYGAN DO ORDAIN AS FOLLOWS: 

Section 1. Section 26-1003 of the Sheboygan Municipal Code is hereby 
repealed and recreated to read as follows : 

"Sec . 26- 1003 . Water service and private water mains . 

Wate r service laterals and private wate r mains from the public 
water main in the street to the curb stop shall be ductile iron , 
soft copper, polyethylene (PE), or polyvinyl chloride (PVC) , with 
no sweat joints underground. When it appears that a lead or 
galvanized water service has failed , it shall be replaced with 
ductile iron, soft copper, polyethylene (PE), or pol yvinyl chloride 
(PVC), from the main in the street to the curb stop; provided, 
however, that water services damaged by the water utility during 
disconnection for nonpayment of a water bill may be repaired rather 
than replaced . Specified materials shall conform to material 
properties set forth in Chapter SPS 384 of the Wisconsin 
Administrative Code . " 

Section 2. Section 26-1 007 of the Sheboygan Municipal Code is hereby 
repealed and recreated to read as follows : 

"Sec. 26 - 1007 . Defective lead and galvanized iron services. 

Whenever it appears , upon inspection, that a lead or galvanized 
water service lateral has failed from the building control valve to 
the stop box, the lead or galvanized lateral shall be replaced by a 
lateral of materials as set forth in Chapter SPS 384 of the 
Wisconsin Administrative Code ." 



Section 2. All ordinances or parts thereof in conflict with the 
provisions of this ordinance are hereby repealed to the extent of such 
conflict, and this ordinance shall be in effect from and after its passage 
and publication. 

X HEREBY CERTIFY that the foregoing Ordinance was duly passed by the 
Common Council of the City of Sheboygan, Wisconsin, on the day of 

---------------------------' 20 __ __ 

Dated --------------------------- 20 , City Clerk --------------------------
Approved ______________________ __ 20 , Mayor --------------------------------



~·} 

Gen . Ord. No . 43 - 15 - 16. By Alderpersons Donohue, Heidemann, Bohren , 
Hammond, and Kath . January 18 , 2016 . 

AN ORDINANCE amending the supplement to Section 82 - 33 of the Sheboygan 
Municipal Code on file with the City Clerk ' s Office so as to change the Job 
Description for the position of Chief Administrative Officer in the 
Administrative Department for the City of Sheboygan . 

THE COMMON COUNC I L OF THE CITY OF SHEBOYGAN DO ORDAIN AS FOLLOWS : 

Section 1 . The supplement to Section 82-33 of the Sheboygan Municipal 
Code on file with the City Clerk ' s Office is hereby amended in Sect i on 7 
Mayor/Common Council as follows : 

7. Mayor/Common Council 

DELETE : 

b . Chief Administrative Officer 

ADD: 

b. City Administrator 

Class 
Grade 

16 

16 

NO. 
Employees 

1. 0 

1.0 

Section 2 . The new job description for the City Administrator is 
attached , and copies of which shall be on fi l e in the offices of the City 
Clerk , City Finance and Human Resources Department . 



til • 

• • 



Section 3. All ordinances or parts thereof in conflict with the 
provisions of this ordinance are hereby repealed to the extent of such 
conflict, and this ordinance and attached job descriptions shall be in effect 
from and after its passage and publication. 

I HEREBY CERTIFY that the foregoing Ordinance was du1y passed by the 
Common Counci1 of the City of Sheboygan, Wisconsin, on the day of 

--------------------------- ' 20 

Dated -------------------------- 20 , City Clerk --------------------------
Approved ----------------------- 20 , Mayor --------------------------------



Job Title: City Administrator Department: Administrative 

Date Issue: January 11, 2016 Reports to: Common Council 

Classification: Exempt Wage: Salary Grade 16 

.. ~ . . . . 

The CITY ADMINISTRATOR is responsible for managing the operation of the city and reports directly 
to the Common Council. The CITY ADMINISTRATOR directs, supervises and coordinates the work of 
all city departments. The CITY ADMINISTRATOR leads strategic planning for the Common Council 
and city departments, goal setting and policy development consistent with the City of Sheboygan's 
mission, vision and value. The CITY ADMINISTRATOR ensures that city government is result oriented. 
The CITY ADMINISTRATOR demonstrates ability in organizational effectiveness, performance, 
measurement and budget accountability. 

Essential Duties and Responsibilities: 

1. Develop and implement an annual budget process at the direction of the Common Council 
and with input from the Mayor. 

2. Develop and lead the Common Council and city departments in a regular strategic planning 
process and implementation, with input from the Mayor. 

3· Lead, direct, supervise and evaluate all city department heads and any other direct reports 
with respect to each department's duties and strategic goals, including, but are not limited 
to, hiring of department heads; planning and directing department work in consultation with 
department heads; with input from the Mayor. Evaluates non-elected department heads 
(including fire and police); directs and supervises salary administration. [Non-elected 
department heads report to the CITY ADMINISTRATOR.] 

4· Implement actions of the Common Council and implement administrative matters under the 
direction of the Council with input from the Mayor. 

5· Establish and maintain procedures to facilitate communications between citizens and city 
government to ensure that complaints, grievances, and other matters receive prompt 
attention by the responsible department and ensure that all such matters are expeditiously 
resolved. 



6. Recommend to the Common Council measures that the CITY ADMINISTRATOR considers 
necessary for the improvement of city services and performance; conducts research, 
prepares reports and makes recommendations to the Mayor and the Common Council. 

7· Serve as an ex-officio nonvoting member of city standing committees, except as specified by 
the Common Council or state statute. 

8. Attend meetings of the Common Council, assisting the Mayor and Council as required in the 
performance of their duties. Provide information as requested by the Common Council or its 
committees, or other committees of the city. 

9· Act as public information officer for the city. 

10. Collaborate with the Human Resources department to determine leadership development 
needs; design and sponsor leadership development programming for the city. 

11. The City Administrator consults with the Mayor, President, and Vice President on an as­
needed basis. 

Education and Experience: 

Master's degree from accredited college or university required; in the fields of business or public 
administration preferred. Position requires at least ten years of progressively responsible work 
experience in municipal or private sector settings with a minimum of five years functioning in a 
senior leadership position. 

Required Knowledge, Skills and Abilities: 

1. Ability to develop and sustain positive working relationships with staff and alderpersons. 
2. Ability and experience in using excellent communication skills. 
3· Ability to provide leadership in collaborative efforts, direction and focus with the ability to 

delegate authority as required. 
4· Ability and skills to take strong leadership initiatives, implement innovative practices and 

implement city initiatives effectively 
5· Experience in human resources management, budgeting and financial administration. 
6. Knowledge and experience in establishing and using performance measurement. 
7. Knowledge of public sector collective bargaining. 
8. Knowledge, skill and experience in principles and best practices of municipal financial 

management, municipal organizations, leadership development. 
9· Skill and knowledge regarding principles and techniques of public relations. 
10. Skill in implementing excellent customer service principles and practices. 
11. Knowledge of federal, state and other laws and regulations affecting municipal government. 
12. Significant knowledge and experience in team building, planning, organizing and directing 

the work of others. 
13. Ability to conduct sound research and to develop effective recommendations for policies and 

implementation procedures. 



Evaluation: 

The CITY ADMINISTRATOR shall be evaluated on an annual basis by the Strategic Fiscal Planning 
Committee to include, at a minimum, the Mayor, President and Vice President of the Common 
Council. All would evaluate separately. The results will be compiled into one. The Mayor and 
President of the Council will meet with the City Administrator and go over the evaluation. 

Physical Demands: 
The physical demands described here are representative of those that must be met by an employee 
to successfully perform the essential functions of this job. Reasonable accommodations may be 
made to enable qualified individuals with disabilities to perform the essential functions. While 
performing the duties of this job, the employee is regularly required to talk and hear. The employee 
frequently is required to sit. The employee is occasionally required to stand and walk. The employee 
must regularly lift and/or move up to 10 pounds. 

The City of Sheboygan, Wisconsin is an Equal Opportunity Employer 
In compliance with the Americans with Disabilities Act, the City of Sheboygan will provide reasonable accommodations to 
qualified individuals with disabilities and encourages both prospective and current employees to discuss potential 
accommodations with the employer. 



R. 0 . No. - 15 - 16 . By CITY CLERK . February 1, 20 1 6 . 

Submitting a claim from Nsightlel Wireless, LLC , for personal property 
taxes that were paid in error. 

City Clerk 



DATE RECEIVED ---------------- RECEIVED BY HO 
CLAIM NO. 

CITY OF SHEBOYGAN NOTICE OF DAMAGE OR INJURY 

INSTRUCTIONS: TYPE OR PRINT IN BLACK INK JAN 29 '16 AM 9:45 

1. Notice of death, injury to persons or to property must be filed not later than 120 days 
after the occurrence. 

2. Attach and sign additional supportive sheets, if necessary. 
3. This notice form must be signed and filed with the Office of the City Clerk. 

J 4. TWO ESTIMATES MUST BE ATTACHED IF YOU ARE CLAIMING DAMAGE TO A VEHICLE . 

1. Name of Claimant: 

2 . 

3. 

4. 

Home address of Claimant: LJ 50 s e c. [L r I N B 1 v cl , (J-reen 13tt.y, vJ I 
~ 4-3!3 Home phone number: Cf10- LP l l-71 JD 

Business address and phone number of Claimant: Ka-hc DConhL( I 

5. When did damage or injury occur? (date, time of day) i /20 / l{.o 

6. Where did damage or injury occur? (give full description) 1'-J TU) W CL!J 
thtLr&etf for p-ersona l J?noer ty 1«-x Jn error-
ttK ar 3703 G. 0- y lo r Orivc: 16 Qa fd 1Vlru T-e_ fco . 
How did damage or injury occur? (give full description) __ ~~--------~~--~~--~~ 

kJi l ied 1 h erY7Jr · C-:74:9 9 ) JUL top~ ~J aifJ!f!J[_l 
7 . 

8. If the basis of liability is alleged to be an act or omission of a City officer or 
employee, complete the following: -(a) Name of such officer or employee, if known: 

(b) Claimant's statement of the basis of such liability: -----------------------

9. If the basis of liability is alleged to be a dangerous condition of public property, 
complete the following: 

(a) Public property alleged to be dangerous : 

(b) Claimant's statement of basis for such liability : ______________________________ __ 



11. Name and address of any other parson injured: 

12. Damage estimate: (You are not bound by the amounts provided here.) 

Auto: $ ______________ __ 

Property: $ __________ __ 

Personal injw:y: $ __________ _ 

Other: (Specify below $ __ .!!;__,;...Lf-____.. q ......... q_ 
~OTAL $ ~4-.qq 

Damaged vehicle (if applicable) 

Hake: ----------- Model: Year:------ Mileage: 

Names and addresses of witnesses, doctors and hospitals: _____________ _ 

FOR ALL ACCIDEtr.r NOTICES, COMPLED THE FOLLOWING DIAGRAM IN DETAIL. BE SURE 'rO INCI.UDE 
NAMES OF ALL StREETS, HOUSE NtJMBERS, I.OCATION OF VEHICLES, INDICATING WHICH IS CITY VEHICLE 
(IF APPLICABLE) 1 WHICH IS CLAIMANT VEHICLE 1 LOCATION OF INDIVIDUALS, ETC. 

NOTE: If diagrams below do not fit the situation, attach proper diagram and sign. 

I CtaJi 0 Un~ 1/JQJ)IU 
SIGNA~ OF C~ DATE 
BY SIGNING THIS I ACKNOWLEDGE I HAVE READ AND UNDERSTAND THE IN---ST_R_U __ CT--IO_N_S __ 



. 
\ 

OATE RECEIVED _________ _ RECEIVED BY ------

l J~sra n+J-c ( VV1refess/ L{_McN~ . 
,_; .. '()0 f " CLA/ IM -_J JAN 29 '16 AH 9:45 

) u;cl-fe vunne f Aut~~ $ __ _ 

.!dQQ 6eb J.l: i tY J.3lr~IJrty $ __ 

(sYe~n 0icf~i Pers~2l Injury $ _____ _ 

Claimant's Name : 

Claimant's Address : 

Claimant's Phone No. Cf J_Q - tJ {J-7// /) E:JL/sJJV(specify bel ow) $ ___ _ 

TOTAL $ 

PLEASE INCLUDE COPIES OF ALL BILLS, INVOICES, ESTIMATES , ETC. 

WARNING: IT IS A CRIMINAL OFFENSE TO FILE A FALSE CLAIM . 
(WISCONSIN STATUTES 943 . 395) 

The undersigned hereby makes a claim against the City of Sheboygan 
arising out of the circumstances described in the Notice of Damage or 
Injury . The claim is for relief in the form of money damages in the total 
amount of $ -....3 L{. C( 9 

~ pugonolJlY'6~V~ f-MXJ!L 
btUtcl Ml PrvDV( 

SIGNED DATE: 

ADDRESS: 4 .:JO .;it eur i ilg. /91 Vd .ar-fidl. QiM < uJ I 

BY SIGNING THIS I ACKNOWLEDGE I HAVE READ AND UNDERSTAND THE INSTRUCTIONS. 
MAIL TO: CLERK'S OFFICE 
828 CENTER AVE #100 
SHEBOYGAN WI 5308 1 



.. ...., ....... :. -- .... ____ ..., .... --- _..., .... ..., ___ ....,_ ... , -· ........... -· .. , ... ..,. '""""""' /oUUUlbHol 
VENDORID NAME PAYMENT NUMBER CHECK DATE 

CITYOFSHEBO't G, CITY OF SHEBOYGAN 00000000000076466 1/28/2016 
OUR VOUCHER NUMBER YOUR VOUCHER NUMBER DATE AMOUNT AMOUNT PAID DISCOUNT WRITE-OFF NET 

00000000000140979 ~9281865365 2015 1/1/2016 $54.99 $54.99 $0.00 $0.00 $54.99 

COMMENT 

PAY 
TO THE 

ORDER 

OF 

NSIGHTTEL WIRELESS LLC 
DBACELLCOM 
P.O. BOX 19079 

GREEN BAY, Wl54307 
920-617-7038 

Fifty Four Dollars and 99 Cents 

CITY OF SHEBOYGAN 

828 CENTER AVE 
SUITE 205 
SHEBOYGAN WI 53081 

$54.99 $54.99 $0.00 $0.00 $54.99 

IICOBANK" 
COBANK,ACB 

7500016851 
82-75011070 

1/28/2016 

$JL-------ill$~54~99:1........J 

TEAR OFF THIS STUB AND INCLUDE WITH FIRST !NSTALLMENT PAYMENT 

11111111111111111111 

PERSONAL PROPERTY TAX BILL FOR 20'15 

AC200172 
Please make all payments to the City of Sheboygan. 

Collection I Municipality/Location Dates Times 

City of Sheboygan In person payments should be 
made at 1 of the 4 Wisconsin 
Bank & Trust lobby locations. 

Property Number: 59281865365 

Name: N SIGHTEL WIRELES~ LLC 
DBACELLCOM 
PO BOX 19079 
GREEN BAY WI 54307-9079 

Property Address: 3703 5 TAYLOR DR 

Bank Collection Site 
In Person In Lobby Only 

Wisconsin Bank & Trust Lobby 
4210 Highway 42, Sheboygan 
655 S Taylor Drive, Sheboygan 
604 N 8th Street, Sheboygan 
3220 S Business Drive, Sheboygan 

Pay 1st Installment - $54.99 
Or 

Pay Full Payment - $54.99 
By January 31. 2016 

T Bank Lobby Hours 
Tax Bill Must Accompany Payment 

Lobby hours: 
Bring tax bill and payment. 
Mon-Fri 9:00 AM - 5:00 PM 
Closed at Noon 12/24, all day 
11/26, 12/25, 1/01, & 1/18. 

Online Payments: Visit www.sheboyganwi.gov- Click on property tax payment options banner on homepage. Service Fees will apply. 
Drop Box: City Hall, 828 Center Avenue, Sheboygan, WI 53081. Box located at the front door to the building. 

Dates Municipality Closed: NA 
Other Drop Off Site: None 
Telephone: 920-459-0292 Tax payment information online at www.sheboyganwi.gov. 

Click on property tax payment options. 

Wamlng: If not pa1d by due dates, Installment option Is lost and total tax is delinquent 
and subject to interest and appllcable penalty. ISee Reverse) 

. Make check payable and mail to: 

City of Sheboygan 
828 Center Ave, Suite 205 
Sheboygan WI 53081 



Res. No . - 15 - 16. By Alderperson Hammond. February 1 , 2016 . 

A RESOLUTION REGARDING MIDWESTERN DISASTER AREA REVENUE REFUNDING BOND 
FINANCING FOR JUST KIDS DENTAL , S . C. PROJECT . 

BE IT RESOLVED by the Common Council of the City of Sheboygan , 
Wisconsin (the "Issueru) , as follows : 

Section 1 Recitals . 

1 . 01 Under Wisconsin Statutes, Section 66.1103 , as amended (the 
"Actu) , the Issuer is authorized and empowered to issue revenue bonds to 
finance eligible costs of qualified "projectsu (as defined in the Act), 
and to enter into "revenue agreementsu (as defined in the Act) with 
"eligible participantsu (as defined in the Act) . 

1 . 02 Pursuant to a Bond Agreement dated as of February 1 , 2011, 
the Issuer issued its $1 , 423 , 925 City of Sheboygan, Wisconsin Midwestern 
Disaster Area Revenue Bonds , Series 2011 (Just Kids Dental, S.C . Project) 
(the "Series 2011 Bondsu) to finance a project on behalf of MarBisky 
Enterprises, LLC, a Wisconsin limited liability company (the "Borroweru), 
consisting of the (i) construction of an approximately 6, 500 square foot 
pediatric dental facility to be located at 1337 North Taylor Drive in the 
City of Sheboygan , Wisconsin to be owned by the Borrower and leased to 
Just Ki ds Dental , S . C., a Wisconsin corporation , (ii) acquisition and 
installation of equipment and (iii) professional fees and costs 
(collectively, the "Projectu). 

1 . 03 Pursuant to Wisconsin Statutes , Section 66 . 1103 , as 
amended , the Issuer may finance a project which is located entirely within 
the geographic limits of the Issuer . 

1 . 04 The Borrower desires to refund the Series 2011 
has requested the Issuer to issue its City of Sheboygan , 
Midwestern Di saster Area Revenue Refunding Bonds, Series 20 1 6 
Dental , S . C. Project) in an aggregate principal amount not 
$1 , 423 , 925 (the "Bondsu) . 

Bonds and 
Wisconsin 

(Just Kids 
to exceed 

1. 05 Pursuant to Wisconsin Statutes, Section 66 . 1103 (2) (k) 22, 
the Issuer may finance projects eligible to be financed with qualified 
Midwestern disaster area bonds under 26 USC 1400N (a), as modified by P . L . 
110- 343, title VII, subtitle A, section 702 (d) (intro.) and (1), and it 
is intended that the Bonds are a current refunding issue of Midwestern 
disaster area bonds . 

1 . 06 Drafts of the following documents have been submitted to 
this Common Council and are ordered filed in the office of the City Clerk : 



(a) a Bond Agreement (the "Bond Agreement"), proposed to be 
entered into among the Issuer, the Borrower, Bank First National, as 
trustee {the "Trustee") and Bank First Investments, Inc., as original 
purchaser (the "Original Purchaser"); 

(b) a Promissory Note from the Borrower to the Issuer, and 
assigned to the Trustee; and 

(c) a No Arbitrage Certificate. 

Section 2 Findings and Determinations. 

It is hereby found and determined that: 

(a) based on representations of the Borrower, the Project 
constitutes a "project" authorized by the Act; 

(b) the purpose of the Issuer's refinancing the costs of the 
Project is and the effect thereof will be to promote the public 
purposes set forth in the Act; 

(c) it is desirable that a series of Midwestern Disaster Area 
Revenue Refunding Bonds in an aggregate principal amount not to 
exceed $1,423,925 be issued by the Issuer upon the terms set forth in 
the Bond Agreement, under the prov~s~ons of which the Issuer's 
interest in the Bond Agreement (except for certain rights as provided 
therein) and the loan repayments will be assigned to the Trustee as 
security for the payment of principal of and interest on and premium, 
if any, on all the Bonds outstanding under the Bond Agreement; 

(d) the loan payments provided for in the Bond Agreement, and 
the formulas set out for rev~s~ng those payments under the Bond 
Agreement as required under the Act, are sufficient to produce income 
and revenue to provide for prompt payment of principal of and 
interest on and premium, if any, on Bonds issued under the Bond 
Agreement when due; the amount necessary in each year to pay the 
principal of and interest on the Bonds is the sum of the principal 
and interest on the Bonds due in such year, whether on a stated 
payment date, a redemption date, or otherwise; the Bond Agreement 
provides that the Borrower shall provide for the maintenance of the 
Project in good repair, keeping it properly insured; and 

(e) under the provisions of the.Act, the Bonds shall be limited 
obligations of the Issuer and the Bonds do not constitute an 
indebtedness of the Issuer, within the meaning of any state 
constitutional or statutory provision, and do not constitute nor give 
rise to a charge against the Issuer's general credit or taxing powers 
or a pecuniary liability of the Issuer. 

2 
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Section 3 Approvals and Authorizations. 

3.01 There is hereby approved the issuance by the Issuer of its 
Midwestern Disaster Area Revenue Refunding Bonds (specifically, the Bonds) 
in an aggregate principal amount not to exceed $1,423,925 for the purpose 
of refunding the Series 2011 Bonds which were issued to finance the 
Project. 

3.02 The documents listed in Section 1.06 hereof, together with 
such subsequent changes as may be requested and approved by bond counsel 
and the Issuer's attorney, are approved. The Issuer shall proceed to 
issue its Midwestern Disaster Area Revenue Refunding Bonds, Series 2016 
(Just Kids Dental, S.C. Project), in an aggregate principal amount not to 
exceed $1,423,925, in the forms and upon the terms set forth in the Bond 
Agreement, which terms, including without limitation, interest rates, 
redemption provisions and maturity, are for this purpose incorporated in 
this resolution and made a part hereof. The Mayor and the City Clerk of 
the Issuer are authorized and directed to execute, attest and deliver the 
documents listed in Section 1.06 herein which are hereby approved, 
together with such subsequent changes as may be requested and approved by 
bond counsel and the Issuer's attorney, and such other documents, 
agreements, instruments or certificates as are deemed necessary or 
desirable by the Issuer's attorney and bond counsel, including an Internal 
Revenue Service Form 8038. 

The Mayor and the City Clerk are authorized and directed to execute 
and seal the Bonds as prescribed in the Bond Agreement and to deliver them 
to the Trustee (together with a certified copy of this resolution and any 
other documents required by the Bond Agreement) for authentication and 
delivery to the Original Purchaser. 

3. 03 The Mayor and the City Clerk and other officers of the 
Issuer are authorized to prepare and furnish to the Trustee and bond 
counsel certified copies of all proceedings and records of the Issuer 
relating to the Bonds, and such other affidavits and certificates as may 
be required by the Trustee and bond counsel to show the facts relating to 
the legality and marketability of the Bonds as such facts appear from the 
books and records in the officers' custody and control or as otherwise 
known to them. 

3.04 The approval hereby given to the various documents referred 
to in this resolution includes the approval of such additional details 
therein as may be necessary and appropriate for their completion and such 
modifications thereto, deletions therefrom and additions thereto as may be 
approved by the Issuer's attorney and bond counsel. The execution of any 
document by the appropriate officer or officers of the Issuer herein 
authorized shall be conclusive evidence of the approval by the Issuer of 
such document in accordance with the terms hereof. 

3 
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3.05 Bank First National shall initially assume and perform the 
duties of Trustee. 

3.06 Notice of sale of the Bonds, in the form attached hereto as 
Exhibit A, shall be published in the official newspaper of the Issuer as a 
class 1 notice under Chapter 985 of the Wisconsin Statutes. 

3.07 The Bonds shall be limited obligations of the Issuer 
payable by it solely from revenues and income derived by or for the 
account of the Issuer from or for the account of the Borrower pursuant to 
the Bond Agreement. As security for the payment of the principal of, 
premium, if any, and interest on the Bonds, the Issuer shall pledge and 
assign to the Trustee all of its right, title and interest in and to the 
trust estate described in the Bond Agreement. 

3.08 All out-of-pocket costs of the Issuer, including attorneys' 
fees, in connection with the issuance and sale of the Bonds shall be paid by 
the Borrower. 

I HEREBY CERTIFY that the foregoing Resolution was duly passed by the 
Common Council of the City of Sheboygan 1 Wisconsin 1 on the day of 

-------- 1 20 

Dated ----------------------' 2016 --------------------------' City Clerk 

Approved ------------------- ' 2016 --------------------------' Mayor 

4 
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CERTIFICATION BY CITY CLERK 

I, Susan Richards, being first duly sworn, hereby certify 
that I am the duly qualified and acting City Clerk of the City 
of Sheboygan, Wisconsin {the "Issuer"), and as such I have in my 
possession, or have access to, the complete corporate records of 
the Issuer and of its Common Council; that I have carefully 
compared the transcript attached hereto with the aforesaid 
records; and that said transcript attached hereto is a true, 
correct and complete copy of all the records in relation to the 
adoption of Resolution No. __ entitled: RESOLUTION REGARDING 
MIDWESTERN DISASTER AREA REVENUE REFUNDING BOND FINANCING FOR JUST 
KIDS DENTAL, S.C. PROJECT 

I hereby further certify as follows: 

1. Said Resolution was considered for adoption by the 
Common Council of the Issuer at a meeting held at City Hall, 828 
Center Avenue, Sheboygan, Wisconsin at ___ p.m. on February 15, 
2016 at a regular meeting of the Common Council and was held in 
open session. 

2. Said Resolution was on the agenda for said meeting and 
public notice thereof was given not less than twenty-four (24) 
hours prior to the commencement of said meeting in compliance 
with Section 19.84 of the Wisconsin Statutes, including, without 
limitation, by posting on the bulletin board in the City Hall, 
by notice to those news media who have filed a written request 
for notice of meetings, and by notice to the official newspaper 
of the Issuer. 

3. Said meeting was called to order by , 
who chaired the meeting. Upon roll, I noted and recorded that 
the following alderpersons were present: 

and that the following alderpersons were absent: 

WHD/12203710.1 



I noted and recorded that a quorum was present. Various 
matters and business were taken up during the course of the 
meeting without intervention of any closed session. One of the 
matters taken up was said Resolution, which was introduced, and 
its adoption was moved by and seconded by 

Following discussion and after all 
alderpersons who desired to do so had expressed their views for 
or against said Resolution, the question was called, and upon 
roll being called and the continued presence of a quorum being 
noted, the recorded vote was as follows: 

AYE: 

NAY: 

ABSTAINED: 

Whereupon the meeting chair declared said Resolution 
adopted, and I so recorded it. 

IN WITNESS WHEREOF, I have signed my name and affixed the 
seal of the Issuer hereto on this 15th day of February, 2016. 

CITY OF SHEBOYGAN, WISCONSIN 

[SEAL] By: 
Susan Richards, City Clerk 

WHD/12203710.1 



EXHIBIT A 

NOTICE TO THE ELECTORS 

On February 15, 2016, a resolution was offered, read, 
approved and adopted whereby the City of Sheboygan, Wisconsin 
authorized the issuance and sale of its Midwestern Disaster Area 
Revenue Refunding Bonds, Series 2016 (Just Kids Dental, S.C. 
Project) in an amount not to exceed $1, 4 2 3, 92 5 (the "Bonds") . 
The closing of this bond sale was held on , 2 016. 
A copy of all proceedings had to date with respect to the 
authorization and sale of said Bonds is on file and may be 
examined in the office of the City Clerk, 828 Center Avenue, 
Sheboygan, Wisconsin. 

This notice is given pursuant to Section 893.77, Wisconsin 
Statutes, which provides that an action or proceeding to contest 
the validity of such financing, for other than constitutional 
reasons, must be commenced within 30 days after the date of 
publication of this notice. 

Susan Richards, City Clerk 
City of Sheboygan, Wisconsin 

WHD/1220371 0.1 
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R . 0 . No. - 15 - 16. By CITY CLERK. February 1 , 2016 . 

Submitting various license applications for the period ending 
December 31, 2016 and June 30 , 2017 . 

Ci ty Clerk 

CLASS "A" BEER LICENSE (June 30 , 2016) 

No . Name Address 

3170 Minit Mart #1 1508 s. 8th st. 
3171 Minit Mart #2 2235 North Ave . 
3172 Minit Mart #3 2420 Calumet Dr . 
3173 Minit Mart #4 3715 Washington Ave. 
3174 Minit Mart #5 3626 s. Taylor Dr . 
3175 Minit Mart #6 1230 N. Taylor Dr. 
3176 Minit Mart #7 1211 Weeden Creek Rd . 
3169 Minit Mart #8 1006 Geele Ave . 

CLASS "B" BEER (June 30 , 2016) 

No. Name Address 

3168 Tasty Sheboygan 1423 Union Ave . 

CLASS "C" WINE(June 30 , 2016) 

3168 Tasty Sheboygan 1423 Union Ave . 

BEVERAGE OPERATOR ' S LICENSE (June 30, 2017) 

No. Name Address 

0992 Boehlke , Ally son P. 1606 s . 20th St. 
1047 Brown, Rachel A. 3630 N. 17th St. 
6646 Gatlin , Lindsey M. 2115 N. 8 th st . 
0702 Genke , Jessica Ann 4423 Primrose Ct . 
1254 Gorski , Ashley N. 331 Washington Ct. 
1261 Guy , Joshua T. W3718 South Dr. , Plymout h 
0201 Laws , Vincent A. 910 Lincoln Ave . 



0784 Mehn, Jeffrey L. 
0659 Meyer, Kayleigh M. 
1022 Przybl, Samson L. 
1258 Samsal, Alexia P. 
7354 Semsch, Saowanee 
0601 Wirt, Shannon M. 

3610 Bonnie Ct. 
1606 Martin Ave. 
2640 Miley Rd., Sheb. Falls 

134 Bluff Ave., Sheb. Falls 
512A S. 13th St. 

512 N . 8th S t . , # 3 0 3 

TAXICAB DRIVER LICENSE (December 31, 2016) 

No. Name 

9044 Ringel, Tammy L. 
0741 Sarabia, Jason J. 

Address 

1511 N . 8th S t . 
1202 Alabama Ave. 


