**% ATTACHMENTS***




UPDATED COPY

R.. @. No. - 15 — 16. By CITY CLERK. February 1, 2016.

Submitting various license applications.

City Clerk

COMMERCIAL OPERATOR’S LICENSE (December 31, 2016)

No. Name

2012 M & K Lawn Services

TEMPORARY “B” BEER LICENSE

No. Name

3059 People to Pebple

1381 St. Peter Claver Ushers Club

2633 Sheboygan Blue Line Assoc.

Address

145 Foxglove Ln., Sheb. Falls

Address

3822 Main Ave. - one-day event to be held
3/13/16 to include the cafeteria area at
RCS, 2607 Geele Ave.

1444 S. 11™ st. - one-day event to be held
3/6/16 to include all of the Van Treeck
Hall, lower level of church.

1202 Wildwood Dr. - two-day event to be
held 3/18/16 to 3/19/16 to include all of
the Blue Line bldg. for Ice Bowling.

TEMPORARY BEVERAGE OPERATOR’S LICENSE

No. Name

6944 Vargas, Ramon C.

Address

1919 Indiana Ave.



R. 0. No. = 15 = 1&.

Attached hereto we are submitting application for Building Contractor

License already GRANTED:

2617 Bret Woodland
N9416 Logan Ln

Appleton, WI

2629 Charles Steffes
W400 River Ln

St Cloud, WI

0795 Andrew Hopp
4255 N 29 Bt

Sheboygan, WI

By BOARD OF CONTRACTORS EXAMINERS.

February 1,

54915-7285

53079-1442

53081-6114

2016.

General Contractor

Carpenter Contractor

Carpenter Contractor



R. O. No.

- 15 = 16. By CITY ATTCRNEY. February 1, 2016.

Submitting, as a matter of record, the following Easements (mini-storm
executed in accordance with Res. Nos. 90-15-16 and 91-15-16, which
have been recorded in the Sheboygan County Register of Deeds Office:

sewer),

i

Easement dated November 5, 2015 between the City of Sheboygan and
Mary C. Reinhardt (3901 South 17th Place):;

Easement dated November 5, 2015 between the City of Sheboygan and
Dana A. Zenil and Kathleen Zenil (2723 North 31st Street); and

Easement dated November 5, 2015 between the City of Sheboygan and
Larry F. Senkbeil (3817 South 17th Place).

City Attorney



- (I

Tx:4103388

EASEMENT
2012192
THIS INDENTURE, made this S’L_’“day of Ngyem beh 2015, SHEBOYGAN COUNTY, WI
by and between Larry F. Senkbeil, residing at 3817 S. 17" Place, RECORDED ON
Sheboygan, Wisconsin, "GRANTOR," and the City of Sheboygan, a e
= : ; e " - EN R. SCHLEICHER
Municipal Corporation of the State of Wisconsin, "GRANTEE"; REGISTER OF DEEDS

RECORDING FEE: 30.00

EXEMPTION #
Cashier ID: &
PAGES: 2

Return To:

City Attorney

828 Center Avenue, Suite 304
Sheboygan W1 53081-4442

59281-423340
Tax Parcel No.

WITNESSETH:

KNOW ALL MEN BY THESE PRESENTS, that the said GRANTOR, in consideration of
the sum of one ($1.00) dollar and other valuable consideration in hand paid by said GRANTEE,
receipt whereof is hereby confessed and acknowledged, and the covenants hereinafter contained,
hereby grants a permanent easement to GRANTEE for municipal purposes, to construct and maintain
a mini-storm sewer in, under, and along the east eight feet (8°) of the west seventy-five feet (75°) of
Lot 7 and the north fourteen and eighty-one hundredths feet (14.81) of the east eight feet (8”) of the
west seventy-five feet (757) of Lot 6 of the following described property:

PARKWOOD ESTATES WEST, PART OF LOTS 6 AND 7, BLK 1, CITY
OF SHEBOYGAN, COUNTY OF SHEBOYGAN, STATE OF WISCONSIN

The GRANTOR further grants unto the GRANTEE, its successors and assigns, the right,
privilege and casement to enter on said premises for the purposes of laying, patrolling, maintaining,
cleaning, repairing and renewing said mini-storm sewer.

GRANTEE shall not specially assess GRANTOR for the mini-storm sewer construction.
However, GRANTOR acknowledges and agrees that no site restoration is to be provided by
GRANTEE in connection with construction of the mini-storm sewer.

The covenants herein contained shall be binding upon the parties hereto and their successors
and assigns.

.IN WITNESS WHEREOF, the GRANTOR has caused the execution of this document on
this_¢. dayof_(Ocie B e

%%—Mﬂ

(_Latfr{)F.Genkbeil (Sign in the presence of a Notary Public)



STATE OF WISCONSIN

)
1 5
SHEBOYGAN COUNTY )

; . 5’ - .
Personally came before me, this day of

the same.

007400/6’"‘

, 2015, Larry F

Senkbeil, to me known to be the person(s) who executed the foregoing instrument and acknowledged

ACCEPTED BY:

BY:

ATTEST:

STATE OF WISCONSIN )

—

N
SHEBOYGAN COUNTY )

Personally came before me, this ) “ ' day of

Linde Mclabe
Tl e e

Notary Public-Sheboygan County

My commission expires /2- /}A& 0/6

CITY OF SHEBOYG i/
Michael Vandérrs]_eén
Mayor

Liwss st

Susan R1clnrds
City Clerk

,/Vméembe,r 2015, Michael

Vandersteen. Mayor, and Susan Richards, City Clerk, of the above-named municipal corporation, to

me known to be such Mayor and City Clerk of said corporation, and acknowledged that they executed
the foregoing instrument as such officers of said corporation, by its authority.

@%

Ka—#m ruQ\ A. Ho A S

= :3- STARY
Notary Pubii¢-Sheboygan County =3 o5 i
My commission expires ___ [-X7- /& g

Acceptance is authorized by and in accordance with Res. No. 20 —/5 "/Lé

This instrument drafted by:

Charles C. Adams
Wisconsin State Bar No. 01021454

g
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EASEMENT X
2012191
THIS INDENTURE, made this ﬂﬁday of _No_v_ﬁmb_e[, 2015, SHEBOYGAN COUNTY, WI
by and between Dana A. and Kathleen Zenil, residing at 2723 N. 31 11/035‘:2%*‘1"55";';7 -
. . " " . :
Street, Sheboygan, Wisconsin, (_;RANfTOhR’ S and ;hew_clty of ELLEN R. SCHLEICHER
Sheboygan, a Municipal Corporation of the State o isconsin, REGISTER OF DEEDS
"GRANTEE"; RECORDING FEE: 30.00
EXEMPTION #
Cashier ID: 6
PAGES: 2
Return To:
City Attorney
828 Center Avenue, Suite 304
Sheboygan WI 53081-4442

59281-609210
Tax Parcel No.

WITNESSETH:

KNOW ALL MEN BY THESE PRESENTS, that the said GRANTOR, in consideration of
the sum of one ($1.00) dollar and other valuable consideration in hand paid by said GRANTEE,
receipt whereof is hereby confessed and acknowledged, and the covenants hereinafter contained,
hereby grants a permanent easement to GRANTEE for municipal purposes, to construct and maintain
a mini-storm sewer in, under, and along the east eight feet (8’) of the west ninety-seven feet (97°)
excluding the portion of the existing south property line thirty feet (30”) storm sewer easement from
the original plat of the following described property:

EVERGREEN PARK ESTATES, LOT 8 BLK 4, CITY OF SHEBOYGAN,
COUNTY OF SHEBOYGAN, STATE OF WISCONSIN

The GRANTOR further grants unto the GRANTEE, its successors and assigns, the right,
privilege and easement to enter on said premises for the purposes of laying, patrolling, maintaining,
cleaning, repairing and renewing said mini-storm sewer.

GRANTEE shall not specially assess GRANTOR for the mini-storm sewer construction.
However, GRANTOR acknowledges and agrees that no site restoration is to be provided by
GRANTEE in connection with construction of the mini-storm sewer.

The covenants herein contained shall be binding upon the parties hereto and their successors
and assigns.

IN WITNESS WHEREOF, the GRANTOR, has caused the execution of this document on
this [{gth_dayof __(Jcdober 2015,







| Dy F v Yl Frol

Dana A. Zenil Kathleen chi[@
(Sign in the presence of a Notary Public) (Sign in the presénce of a Notary Public)

STATE OF WISCONSIN )
) §
SHEBOYGAN COUNTY )

Personally came before me, this _/(» " day of Oc hbia . 2015, Dana
A. and Kathleen Zenil, to me known to be the person(s) who executed the foregoing instrument and
acknowledged the same.

O e

Davo g b die
Notary Public-Sheboygan County
My commission expires _ A2¢0. (5 2o

ACCEPTED BY: CITY OF SHEBOY GAN

&

BY:

Mayor |
ATTEST: )ga«) #M

Susan Richards \
City Clerk

STATE OF WISCONSIN )
) §
SHEBOYGAN COUNTY )

Personally came before me, this ﬁ"’hday of NOVZYY\‘)@( , 2015, Michael
Vandersteen, Mayor, and Susan Richards, City Clerk, of the above-named municipal corporation. to
me known to be such Mayor and City Clerk of said corporation, and acknowledged that they executed
the foregoing instrument as such officers of said corporation, by its authority.

mm d' Z](_)"i(i,mﬁ,y\_/ “\\\‘\\\|:.I!HJM,.‘,Lr

1 N U,
Kathfdn A. Hoffdhan S bRk,
ary ic- ' : e s A
Notary Pul.)h(.: Shebgygan C})unly S gaey 72
My commission expires -27-/5 SRl e 1 3
=X W& .=
i ; 5 i = % PUB\-'\ £ = =
Acceptance is authorized by and in accordance with Res. No. 2/ - /5"/é L W §§
///I &)4 ___________ 500\\\\\
S 5 “y TE OF WY
This instrument drafted by: i

Charles C. Adams
Wisconsin State Bar No. 01021454
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Tx:4103388

EASEMENT
2012190
THIS INDENTURE, made this 5 day of _NoVermberc, 2015, | sHEBOYGAN COUNTY, wI
by and between Mary C. Reinhardt, residing at 3901 S. 17" Place, RECORDED ON
Sheboygan, Wisconsin, "GRANTOR," and the City of Sheboygan, a 11/09/2015 3:27 PM

ELLEN R. SCHLEICHER
REGISTER OF DEEDS
RECORDING FEE: 30.00

EXEMPTION #
Cashier ID: 6
PAGES: 2

Municipal Corporation of the State of Wisconsin, "GRANTEE";

Return To:

City Attorney

828 Center Avenue, Suite 304
Sheboygan WI 53081-4442

59281-423330
Tax Parcel No.

WITNESSETH:

KNOW ALL MEN BY THESE PRESENTS, that the said GRANTOR, in consideration of
the sum of one ($1.00) dollar and other valuable consideration in hand paid by said GRANTEE,
receipt whereof is hereby confessed and acknowledged, and the covenants hereinafter contained,
hereby grants a permanent easement to GRANTEE for municipal purposes, to construct and maintain
a mini-storm sewer in, under, and along the south eight feet (8”) of the north twenty two and eighty-
one hundredths feet (22.81°) of Lot 6 of the following described property:

PARKWOOD ESTATES WEST, PART OF LOTS 6 AND 7, CITY OF
SHEBOYGAN, COUNTY OF SHEBOYGAN, STATE OF WISCONSIN

The GRANTOR further grants unto the GRANTEE, its successors and assigns, the right,
privilege and easement to enter on said premises for the purposes of laying, patrolling, maintaining,
cleaning, repairing and renewing said mini-storm sewer.

GRANTEE shall not specially assess GRANTOR for the mini-storm sewer construction.
However, GRANTOR acknowledges and agrees that no site restoration is to be provided by
GRANTEE in connection with construction of the mini-storm sewer.

The covenants herein contained shall be binding upon the parties hereto and their successors
and assigns.

IN WITNESS WiEREOF , the GRANTOR has caused the execution of this document on
this_ & dayof & (o> , 2015,

~

Mgary C .zeinhardt

(Sign in the presence of a Notary Public)



-
£




STATE OF WISCONSIN )
) §
SHEBOYGAN COUNTY )

Personally came before me, this ﬂ% day of &‘%‘Zfr , 2015, Mary

C. Reinhardt, to me known to be the person(s) who executed the foregoing instrument and
acknowledged the same.

Llflhf{h. meclabe
o e e Gatrt.

Notary Public-Sheboygan County -
My commission expires /2//]//2" /6

ACCEPTED BY:  CITY OF SHEBOY /(
BY: LL««\WD

Michael Vat)ée\ﬂ&téen

Mayor
ATTEST: %m de"Mdo

Susan Richards
City Clerk

STATE OF WISCONSIN )

)3
SHEBOYGAN COUNTY )

Personally came before me, this 5 f day of NO Ve‘mber , 2015, Michael
Vandersteen, Mayor. and Susan Richards, City Clerk, of the above-named municipal corporation, to

me known to be such Mayor and City Clerk of said corporation, and acknowledged that they executed
the foregoing instrument as such officers of said corporation, by its authority.

{ = ] \\\\\?_\.:;\ P'HOF PZ;".«,,
Kath Yg}n A. Hoferb8n Sy s A
Notary Public-Sheboygan County 2 f \Ao\Aﬁ ¢ 2
My commission expires ___[-27-[§ = *: ' i E
g . =P e
Acceptance is authorized by and in accordance with Res. No. ?ﬁ -/& ~ /p 2//’2:\4750Fﬂ\°"02§
1 N

This instrument drafted by:

Charles C. Adams
Wisconsin State Bar No. 01021454
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R. O. No. = 15 = 16. By BOARD OF WATER COMMISSIONERS.
February 1, 2016.

To the Honorable, the Mayor and Common Council:

The Sheboygan Board or Water Commissioners requests amending Section 122-
98 (c)of the Sheboygan Municipal Code relating to: Water Main Extensions

(Special Assessments), to change the charge for water main assessments to
$30 per linear foot on each side of the street of whole frontage on each

parcel of property.

The present assessment rate of $25 per lineal foot on each side of the
street has been in effect since 2010. The proposed change reflects current

" water main installation costs.

“Gerald R. Van De l(reeke President

A 5
£ ) %
£~ ﬂta’.l/[/:fq"ﬁf' //J 1 %éu—a—:-x

Raymﬁﬁd #. Haen, Secretary

[ Jood Lo

Mdrk Heinz, Member




Ry @« No. - 15 - 16. By BOARD OF WATER COMMISSIONERS.
February 1, 2016.

To the Honorable, the Mayor and Common Council:

The Sheboygan Board or Water Commissioners requests amending Section 26-1007
of the Sheboygan Municipal Code to address the failure of galvanized water
service laterals, which are problematic to repair.

The existing code reads:
Sec. 26-1007. - Defective lead services.

Whenever it appears, upon inspection, that a lead water service lateral has
failed from the building control valve to the stop box, the lead lateral
shall be replaced by a lateral of materials as set forth in Chapter SPS 384
of the Wis. Admin. Code.

The proposed code to read:
Sec. 26-1007. - Defective lead and galvanized iron services.

Whenever it appears, upon inspection, that a lead or galvanized water service
lateral has failed from the building control valve to the stop box, the lead
or galvanized lateral shall be replaced by a lateral of materials as set

/ ;’/«/[&-@

,f_r “Gerald R. Van De Kreeke, President

s )
% {14 ,.rwr/ j/(f'/v /7%4@:’..

P R ;
Raymgnd W. Haen, Secretary
7

Mark Heinz, Member

)/} / EW{ H eamns,
0



R. 0. No.

- 15 - 16. By BOARD OF WATER COMMISSIONERS.

February 1, 2016.

To the Honorable, the Mayor and Common Council:

The Sheboygan Board or Water Commissioners requests amending Section 122-

98 (c) (2)of the Sheboygan Municipal Code relating to:

Water Main Extensions

(Special Assessments), to include “commercial zoned properties” with lots
zoned as single and two family residential to be assessed only for water main
in excess of 220 feet.

The proposed code to read (change underlined):

(c) Special assessments:

(2)

Whenever a parcel of land is platted or an unplatted district

abuts two or more streets, consideration shall be made as follows:

a.

(gt

The first water main, whether it is along the long side or short
side of the lot,; shall be assessed at $25.00 per foot for the
entire Bslde:

When the second side of the corner lot receives a water main, the
second side shall be charged only for the water main in excess of
120 feet; provided however, that if said lot is zoned for single,
two-family residential or commercial use, the second side shall
be charged only for the water main in excess of 220 feet.

Any length over 120 feet (220 feet for lots zoned for single,
two-family residential or commercial use) shall be assessed at
$25.00 per foot.

The linear foot of frontage assessed to any parcel shall not be
less than the minimum permitted lot width for 1lots in the
particular zoning district, provided, however, that legal
nonconforming lots shall be assessed based upon the actual linear
foot frontage of the lot.

Gera!d R. Van De Kreeke President

ol 3, Tl

?cjndﬁa . Baen, Secretary

i /u/LLfm

Mark Heinz, Member



R. O. No. - 15 - 16. By BOARD OF WATER COMMISSIONERS.
February 1, 2016.

To the Honorable, the Mayor and Common Council:

The Sheboygan Board or Water Commissioners requests amending Section 26-1003
of the Sheboygan Municipal Code relating to: Water services and private water
mains, to include “polyethylene and polyvinyl chloride” in addition to
ductile iron or soft copper as an acceptable material for installation
between the water main and the curb stop.

The proposed code to read (change underlined):
Sec. 26-1003. - Water services and private water mains.

Water service laterals and private water mains from the public water main
in the street to the curb stop shall be ductile iron, soft copper,
polvethylene (PE) or polyvinyl chloride (PVC), with no sweat Jjoints
underground. When it appears that a lead or galvanized water service has
failed, it shall be replaced with ductile iron, soft copper, polyethylene
(PE) or polyvinyl chloride (PVC), from the main in the street to the curb
stop; provided, however, that water services damaged by the water utility
during disconnection for nonpayment of a water bill may be repaired rather
than replaced. Specified materials shall conform to material properties set
forth in Chapter SPS 384 of the Wisconsin Administrative Code.

C@.WL v %X%/é/fﬁ

“Gerald R. Van De Kreeke, President

Raylr)c}/nd W. Haen, Secretary
7

ﬂ /fM/ L{cmﬂ

Mark Heinz, Member




R. 0. No. - 15 - 16. By TRANSIT COMMISSION. February 1, 2016.

Your Commission who met and discussed the following:

1. R. 0. No. 254-15-16 by the Purchasing Agent submitting a tabulation
of bids associated with the purchase of a compact articulated
loader for the Parking Utility; and

2 Res. No. 134-15-16 by Alderperson Belanger authorizing entering
into contract for the purchase of (1) compact articulated loader
for the Sheboygan Parking Utility;

recommends that the Report of Officer be accepted and placed on file and the
Resolution be passed.

P\
N
J

(u ﬂﬂ¢ﬁ: Transit Commission



F 6

Res. No. lsﬁL— 18 — 16. By Alderperson'aemnqyﬂ January 18, 2016.

A RESOLUTION authorizing the Purchasing Agent to enter into contract
for the purchase of (1) compact articulated loader for the Sheboygan Parking
Uil ey

WHEREAS: The Sheboygan Parking Utility is in need of a replacement
loader to replace the current 1999 Model New Holland Tractor loader. The
Staff of the Parking Utility specified that the new machine be of an
articulated variety for access to tight areas in and around the parking lots
and;

WHEREAS: The Purchasing Agent issued a request for bids for a Wacker
brand WL-32 Loader, which the staff had used on a trial basis and found to
be perfect for their application and;

WHEREAS: Following a review of the bids received, the bid submitted by
Eis Implement of Two Rivers WI was found to be the lowest responsive bid
with the shortest lead time at a cost of $49,869.00

RESOLVED: That the Purchasing Agent 1is hereby authorized to enter into
contract with Eis Implement Inc. of Two Rivers WI for the purchase of (1)
New, Wacker WL-32 compact end loader. The existing 1999 Tractor Loader will
be sold at auction with the proceeds returned to the Transit Fund following
receipt of the new unit.

BE IT FURTHER RESOLVED: That the appropriate City Officials are hereby
authorized to draw orders on the Transit Fund in payment of same.

\FU?W@’L /
N

I HEREBY CERTIFY that the foregoing Resolution was duly passed by the

Common Council of the City of Sheboygan, Wisconsin, on the day of
, 20

Dated 20 : , City Clerk

Approved 20 , Mayor




3.7

R. O. No. 354'— 15 -16. By PURCHASING AGENT. January 18, 2016.

Submitting a tabulation of bids associated with the Purchase of a
compact articulated loader for the Parking Utility.

BIDDER CITY BID LEAD TIME EXCEPTIONS
Eis Implement Two Rivers 49,869.00 7 days None noted
Kelbe Brothers Inc Butler 51,559.00 15 days 66" Bucket included
Mid State Jackson 48,313.00 45 Days None noted
Equipment
Alternate Bids
Kelbe Brothers I Jackson 48,229.00 10 Days A

** 2016 Model Machine with 16 Hours of use. Unit includes $ 2179.00 worth of additional
options Including: Slow speed control Kit. Throttle Control Kit Full Factory Warranty & 66"

“standard “ bucket

The alternate unit proposed does not meet specifications and it is
fairly certain that the extra features will never be needed by the Parking

Utility.

The bid by Eis Implement Inc. meets all of the specifications and is
available to the Utility in the shortest amount of time.

Respectfully submitted,

Bernard R. Rammer




R. €. No. - 15 - 16. By FINANCE. February 1, 2016.

Your Committee to whom was referred Res. No. 135-15-16 by Alderperson
Hammond approving the terms and conditions of the Contract for Sale of Land,
By and Between the City of Sheboygan and Eighth-New Jersey, LLC; recommends
that the Resolution be passed.

(ji. a
(.\ i

Committee

I HEREBY CERTIFY that the foregoing Committee Report was duly accepted

and adopted by the Common Council of the City of Sheboygan, Wisconsin, on the
day of , 20

Dated 20 , City Clerk

Approved 20 , Mayor







DIRECT REFERRAL TO FINANCE TO THEIR 1/25/16 MEETING

Res. No. lag— 15 - 16. By Alderperson Hammond. January 25, 2016.

A RESOLUTION approving the terms and conditions of the Contract for Sale
of Land, By and Between the City of Sheboygan and Eighth-New Jersey, LLC.

RESOLVED: That the City of Sheboygan hereby approves the terms and Conditions
of the Contract for Sale of Land for Private Development By and Between the
City of Sheboygan and Eighth-New Jersey, LLC, in form Substantially similar
to the documents attached hereto and incorporated Herein by this reference.

BE IT FURTHER RESOLVED: That the Mayor and City Clerk are hereby
authorized to sign all necessary documents on behalf of the City of
Sheboygan.

I HEREBY CERTIFY that the foregoing Resolution was duly passed by the
Common Council of the City of Sheboygan, Wisconsin, on the day of
20
r

Dated 20 : « City Clerk

Approved 20 . , Mayor




CONTRACT FOR
SALE OF LAND FOR PRIVATE DEVELOPMENT
BY AND BETWEEN
CITY OF SHEBOYGAN, WISCONSIN
AND
EIGHTH — NEW JERSEY, LLC

AGREEMENT, made this day of January, 2016, by and
between the City of Sheboygan, Wisconsin, a municipal
corporation of the State of Wisconsin (which, together with any
successor public body or officer hereafter designated by or
pursuant to law, 1is hereinafter called “City”), having its
principal offices at 828 Center Avenue in the City of Sheboygan,
Wisconsin, and Eighth - New Jersey, LLC, a Wisconsin limited
liability company (hereinafter called “Developer”), having an
office for the transaction of business at 330 East Kilbourn
Avenue, Suite 800, Milwaukee, WI 53202;

RECITALS

WHEREAS, the City has offered to sell and the Developer is
willing to purchase certain real property more particularly
described in Exhibit “A” annexed hereto and made a part hereof
(which property as so described is hereinafter called “the
Property”) and to develop the Property by clearing the site and
constructing, as determined by Developer in its sole discretion,
either a mixed use building comprised of retail/commercial space
and market rate residential apartments or a building comprised
of solely market rate residential apartments, and all related
improvements, such building to be comprised of a certain number
of floors, as determined by Developer, , all at an estimated
cost of Thirteen million Five Hundred Thousand and 00/100
Dollars ($13,500,000.00) (hereinafter called “the Project”), in
accordance with this Agreement; and

WHEREAS, the City believes that the development of the
Property through construction of the Project pursuant to this
Agreement, and the fulfillment generally of this Agreement, are
in the wvital and best interests of the City and the health,
safety and welfare of its residents.

NOW, THEREFORE, in consideration of the premises and the
mutual obligations of the parties hereto, each of them does
hereby covenant and agree with the other as follows:



ARTICLE I.
SALE: PURCHASE PRICE

Subject to all the terms, covenants and conditions of this
Agreement, the City will sell the Property to the Developer for,
and the Developer will purchase the Property from the City and
pay therefor, the total amount of Ten and 00/100 Dollars
($10.00) dollars, hereinafter called "“Purchase Price,” to be
paid in cash or by certified check simultaneously with the
delivery of the Deed (as defined below) conveying the Property
to the Developer (the “Sale”).

It is anticipated that the construction schedule for the
Project will be carried out as follows:

City Plan Approvals May 2016
Issuance of Building Permits June 2016
Start Construction July 2016
Substantial Completion September 2017

It is anticipated that the Sale of the Property will be
sold and conveyed as of June 1, 2016

ARTICLE II.
CONVEYANCE OF PROPERTY

SEC. 201. Form of Deed. The City shall convey to the
Developer title to the Property described in Exhibit “A” by
warranty deed (the “Deed”). Such conveyance and title shall be
in addition to the condition subsequent provided for in Section
1104 hereof, and to all other conditions, covenants and
restrictions set forth or referred to elsewhere in this
Agreement, subject to:

(a) Rights or claims of parties in possession not shown by
the public records;

(b) Easements or claims of easements, not shown by the
public records;

(c) Encroachments, overlaps, boundary 1line disputes or
other matters which would be disclosed by an accurate
survey and inspection of the premises;



(d) Any 1lien or right to a lien, for services, labor, or
material hereto or hereafter furnished, imposed by law
and not shown by the public records.

(e) And such other 1liens, encumbrances, covenants or
restrictions disclosed in the title insurance
commitment to be provided by the City as set forth in
Section 204 (d) below; provided, however, that
Developer has consented to and approved of such liens,
encumbrances, covenants or restrictions as permitted
encumbrances. The items referenced in Subsections
(a)through(d) above and this Subsection (e) are
referred to herein collectively as “Permitted Liens”.

Furthermore, both the City and Developer recognize and
acknowledge that there may be easements, encumbrances
or reservations disclosed in the title insurance
commitment with respect to the Property which will be
continued, or newly created or reserved in the
conveyance of the Property from the City to the
Developer. The City shall use its best efforts to
minimize the impact upon Developer’s Project of any
such easement(s) or encumbrance(s), and Developer’s
obligation to purchase the Property shall be
conditioned upon Developer satisfying itself of the
feasibility and suitability of the Property, subject
to such easements or encumbrances, prior to the date
of closing of the Sale.

SEC. 202. Time and Place for Delivery of Deed. The closing
of the Sale and conveyance of the Deed referred to herein shall
occur on June 1, 2016 (the “Closing Date”), or such other date
as mutually agreed to by the parties, at the principal office of
the City, and the Developer shall accept such conveyance and pay
the Purchase Price to the City at such time and place.

SEC. 203. Recording of Deed. The Developer shall promptly
file the Deed for recording among the land records of Sheboygan
County. The Developer shall pay all costs for so recording the
Deed.

SEC. 204. Conditions Precedent to Developer’s Obligations.
The Developer’s obligation to conclude the Sale contemplated
herein shall be subject to the Developer’s satisfaction, or
waiver thereof, of each of the following conditions on or prior
to ten (10) days before the Closing Date:




(a)

(b)

Property Acquisition. Developer determining, after
receipt of the survey and the environmental audit
reports referenced below, and such other information
as determined appropriate by Developer, whether it
will acquire the Property under this Agreement.

Financing Contingency. Developer obtaining a written
loan commitment from a lending institution of
Developer’s choice in an amount and with such terms
and conditions acceptable to Developer, within
Developer’s sole discretion, for the construction of
the Project and any and all Improvements (as defined
below) related thereto.

(1) City Contribution. Notwithstanding other costs
and expenses paid or incurred as of the date of
this Agreement and in order for this Project to
occur, the City shall contribute not less than
One Million Seven Hundred Seventy-Five Thousand
and 00/100 Dollars ($1,775,000.00) in new funds
from the creation of Tax Increment District No.
16 in wupfront developer incentive on or before
June 15, 2016. In order for the Developer to
receive these funds, the Developer shall provide
financial documentation to the City to
substantiate the remaining funds needed to
complete the Project as evidenced by agreements
from lenders and equity investors.

(2) Evidence of Equity Capital and Bank Mortgage

Financing. As promptly as possible, but not later
than sixty (60) days after approval by the City
of the Construction Plans, the Developer shall
submit to the City evidence reasonably
satisfactory to the City that the Developer has
the equity capital and commitments for mortgage
financing necessary for the timely completion of
construction of the Project and the Improvements.

(c) Environmental. The City delivering to Developer,
within fifteen (15) days after execution of this
Agreement, all environmental information in the
possession of the City and/or the City’s agents,
attorneys, consultants or independent contractors,
including, but not limited to, any and all
environmental Phase I and Phase II environmental




reports, soil and groundwater test results,
correspondence with and orders or directives from
governmental agencies (e.qg. the Environmental
Protection Agency, the Wisconsin Dept. of Natural
Resources and other such agencies), case closure
letters, remedial action plans and similar
information.

Developer’s obligation to conclude the Sale is further
contingent upon Developer determining, in Developer’s
sole discretion, not less than ten (10) days prior to
the Closing Date, that (i) such information does not
disclose the existence of any recognized environmental
conditions or any other environmental issues,
hazardous conditions, materials or substances located
on, 1in or with respect to the Property to which
Developer may object or (ii) Developer, at its
expense, after reviewing for its own purposes and
satisfying such requirement for Developer’s lender,
the environmental Phase II or soil and groundwater
tests inspections, determines to move forward with the
Sale.

For purposes of this Subsection (c), a hazardous
material, condition, or substance, recognized
environmental condition, or any other environmental
condition shall include, but not be limited to, any
condition, material or substance that does not comply
with federal, state or local environmental laws, rules
or regulations, any material or condition defined as
hazardous within the meaning of such laws, rules or
regulations, or any condition, material or substance
defined as a recognized environmental condition as
determined by the Standards of the American Society
for Testing and Materials (ASTM), or the presence of
asbestos, underground storage tanks, petroleum
products or similar substances.

In the event such information, audits or reports
disclose or confirm the presence of any hazardous
material, condition or substance on, in or with
respect to the Property, or the existence of any
recognized environmental condition or any other
environmental condition affecting or relating to the
Property, Developer may, at Developer’s sole
discretion,



(d)

(1) terminate this Agreement by providing written
notice thereof to the City thereby
cancelling the Sale, or

(2) accept the Property “as-is” despite the
presence of such hazardous material,
condition or substance or the existence of
such recognized environmental condition or
other environmental condition.

Title. The City delivering to Developer, within
thirty (30) days after execution of this Agreement, a
commitment in favor of Developer for an ALTA Form
(2006 or its current equivalent form) owner’s policy
of title insurance (the ™“Title Commitment”) with
respect to the Property, from a title insurance
company agreed upon by the parties (“Title Company”)
(the title insurance premium for such Title Commitment
shall be paid by the City).

Within twenty (20) days after Developer’s receipt of
the Title Commitment, Developer shall notify the City
in writing of any unacceptable exceptions which are
disclosed in the Title Commitment; in the absence of
such notification, such exceptions shall be deemed
accepted by Developer. The Title Commitment shall
contain such endorsements required by Developer, which
endorsements shall be obtained at the Developer’s
expense. In the event Developer disapproves of any
matter pertaining to title, Developer may request and
the City shall, upon receipt of written request from
Developer, use its best efforts to correct such defect
or disapproved matter and to effectuate the same
within fifteen (15) days after receipt of such request
from Developer. During such period that the City is
attempting to cure such defect or disapproved matter,
the time for satisfaction or waiver of the condition
pertaining to title shall be extended for a
commensurate period. Any mortgages, liens or judgments
shown on the Title Commitment will be paid or
satisfied by the City or insured over by the Title
Company on or prior to the Closing Date.

In the event that the City elects to cure, but is
unable to satisfy any such defect or disapproved
matter within such fifteen (15) day period, or in the
event that the City elects not to cure any defect or



(e)

disapproved matter, Developer may, within ten (10)
days after receipt of written notice from the City
that the City has been unable to cure or is unwilling
to cure:

(1) terminate this Agreement by providing written
notice thereof to the City thereby
cancelling the Sale; or

(2) Developer may take title to the Property “as-
is”.

Survey. Developer’s receipt, of a current survey of
the Property (the “Survey”) from the City made by a
surveyor licensed in the State of Wisconsin. Within
thirty-£five (35) days after execution of this
Agreement and Developer’s review of the Survey,
Developer shall notify the City in writing of any
unacceptable exceptions which are disclosed in the
Survey; in the absence of such notification, the
Survey shall be deemed accepted by Developer. In the
event Developer disapproves of any matter pertaining
to the Survey, Developer may request and the City
shall, upon receipt of written request from Developer,
use its best efforts to correct such defect or
disapproved matter and to effectuate the same within
fifteen (15) days after receipt of such request £from
Developer. During such period that the City 1is
attempting to cure such defect or disapproved matter,
the time for satisfaction or waiver of the condition
pertaining to the Survey shall be extended for a
commensurate period.

If such Survey continues to show the existence of any
condition that would burden, interfere with or impair
Developer’s contemplated development of the Property,
as determined by Developer, within Developer’s sole
discretion, Developer may

(1) terminate this Agreement by providing written
notice thereof to the City thereby
cancelling the Sale; or

(2) accept the Property “as-is” despite the
existence of such condition on the Survey.



(g)

(h)

Governmental Permits, Licenses and Approvals.
Developer obtaining prior to Closing Date, all
necessary permits, licenses and approvals from the
City, and/or any other applicable governmental entity
or agency, for the Project and related Improvements,
as determined by Developer, within Developer’s sole
discretion. The City agrees to use its best efforts
and cooperate with Developer in the application for
any such permits, licenses and approvals.

Utility Connections. Developer obtaining written
evidence, at the City’s expense, that sanitary sewer,
storm sewer and potable water mains are located
adjacent to the Property boundary line. In the event
that sewer and water laterals are not stubbed off at
the mains and located at the Property boundary line,
the Developer shall be solely responsible for any and
all costs and expenses related to bringing such sewer
and water laterals to the Property boundary line.

Soil and Topographic Conditions. The City delivering
to Developer, within ten (10) days after execution of
this Agreement, all information, reports,
documentation or otherwise in the possession of the
City and/or the City’s agents, attorneys, consultants
or independent contractors relating to the soil and
topographic conditions of the Property. Developer’s
obligation to conclude this Sale is further contingent
upon Developer determining, in Developer’s sole
discretion, on or prior to the Closing Date, that such
information does not disclose any soil or topographic
conditions that would impair, interfere with or
negatively impact, as solely determined by Developer,
the Project or the Improvements related thereto.
Developer’s obligation to conclude this Sale is
further contingent wupon Developer obtaining, at
Developer’s sole expense, on or prior to the Closing
Date,

(1) written confirmation from a recognized and
qualified soil and engineering firm
(selected by Developer), that the soil and
subsoil conditions of the Property are
sufficient and suitable, as determined by
Developer, in its sole discretion, for the
Project and the Improvements related
thereto, and



(2) soil borings and soil reports which verify a
minimum poundage per square foot (psf) of
soil Dbearing capacity, as determined by
Developer.

If the above written confirmation or soil reports
show the existence of any condition that would burden,
interfere with or impair Developer’s contemplated
development of the Property, as determined by
Developer in its sole discretion within sixty (60)
days after receipt and review of the information
relating to the soil and topographic conditions of the
Property, Developer may

(1) terminate this Agreement by providing written
notice thereof to the City thereby
cancelling the Sale; or

(2) accept the Property “as-is” despite the
existence of such condition.

ARTICLE III.
TIME FOR COMMENCEMENT AND COMPLETION OF
IMPROVEMENTS

The construction of the Project shall be commenced in any
event within three (3) months after the Closing Date of the Sale
and, except as otherwise provided in this Agreement, shall be
substantially completed within fifteen (15) months after
commencement of construction.

ARTICLE IV.
SPECIAL PROVISIONS

SEC. 401]. Minimum Investment. Developer shall utilize the
Property by clearing the site and constructing the Project and
all related improvements, at a minimum investment of Thirteen
Million Five Hundred Thousand and 00/100 Dollars
($13,500,000.00) dollars (“Minimum Investment”)

Minimum Investment includes hard costs for construction of
all buildings and other improvements on the Property and
leasehold improvements. Minimum Investment includes all hard
costs and expenditures as defined in Exhibit B (Developer’s
Construction Pro-forma) made or incurred by Developer, its



successors or assigns, in connection with the Project, on or
before the completion date of construction of the Project on the
Property as required by this Agreement, or such later date as
the parties may hereafter agree, including, without limitation,
any and all costs (remediation costs or otherwise) Developer may
incur with respect to any environmental contamination, hazardous
materials, conditions or substances, recognized environmental
conditions or any other environmental condition, which may exist
on, in or with respect to the Property.

Any provision of this Agreement to the contrary
notwithstanding, the City and Developer hereby acknowledge and
agree that the failure of Developer, its successors or assigns,
to satisfy the Minimum Investment requirements by the dates set
forth herein shall not constitute a default or breach by
Developer wunder this Agreement nor subject Developer, its
successors or assigns, to any penalty, 1liability or remedy
available to the City hereunder or otherwise available to it at
law or in equity, provided that the cause of such failure by
Developer, its successors or assigns, is unavoidable delay due
to (a) acts of God or other matters beyond the control of
Developer as referenced in Section 1107 below, or
(b) environmental contamination, hazardous materials, conditions
or substances, recognized environmental conditions or any other
environmental condition, which may exist on, in or with respect
to the Property not arising from the act or omission of
Developer, its successors or assigns; it being the purpose and
intent of this provision that in the event of the occurrence or
existence of such causes of delay, the time or times for
satisfying the Minimum Investment requirements set forth herein
shall be extended by the minimum period required for the
completion of all necessary remediation of the Property, or a
time period commensurate with the period of delay, as the case
may be.

SEC 402. Guaranteed Property Tax Payment.

(a) Guarantee. The Developer shall guarantee payment of an
amount of real estate tax based upon the assessed
value set forth in this section. The amount of real
estate tax that the Developer and/or its affiliates,
as the case may be, guarantee would be generated by
the Project. The assessed value of the Project and
related tax liability will be =zero, through December
31, 2017. The initial assessed value of the Project
shall be set as of January 1, 2018 and will be based
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on a minimum value of Eleven Million Five Hundred
Thousand Dollars ($11,500,000) per the financial
analysis submitted to the City. The assessed value
shall be frozen until such time as not less than One
Million Seven Hundred Seventy-Five Thousand Dollars
($1,775,000) Tax Increment District No. 16 up-front
developer incentive set forth in Section 204 (b) (1)
plus interest is repaid in full.

(b) Interest Rate Calculation. The interest calculation on
the not less than One Million Seven Hundred Seventy-
Five Thousand Dollars ($1,775,000) Tax Increment
District No. 16 up-front developer incentive will be
calculated based on 1.5% above the City’s General
Obligation bond interest rate at the time of City’s
borrowing for this Project.

ARTICLE V.
PREPARATION OF PROPERTY FOR DEVELOPMENT

SEC. 501. City Responsibilities. The City shall, without
expense to the Developer cooperate with the Developer, other
authorities, and other agencies, their departments, officers and
employees, and provide such assistance as may be reasonably
requested by the Developer in connection with the fulfillment of
the Developer’s obligations under this Agreement.

SEC. 502. Developer’s Responsibilities. The Developer
shall, without expense to the City:

(a) Assist City. Cooperate with the City, other
authorities, and other agencies, their departments,
officers and employees, and provide such assistance as
may be reasonably requested by the City in connection
with the fulfillment of the City’s obligations under
this Agreement.

(c) Conduct Studies. Prior to the Closing Date of the
Sale of the Property from the City, conduct sufficient
market, architectural and engineering studies, soils
analyses, environmental assessments and any other
investigations deemed necessary by the Developer to
satisfy Developer of the feasibility and suitability
of the Property to the Project.
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ARTICLE VI.
RIGHTS OF ACCESS TO PROPERTY

SEC. 601. Right of Entry for Utility Service. The City
reserves for itself, and any public utility company, as may be
appropriate, the unqualified right to enter upon the Property at
all reasonable times for the purpose of reconstructing,
maintaining, repairing, or servicing the public wutilities
located within the Property boundary lines and provided for in
the easements described or referred to in Section 201 hereof.

SEC. 602. Developer Not to Construct Over Utility
Easements. The Developer shall not construct any building or
other structure or improvement on, over, or within the boundary
lines of any easement for public utilities described or referred
to in Section 201 hereof, unless such construction is provided
for in such easement or has been approved by the City, and
unless Developer indemnifies and agrees to hold harmless the
City and any public utility company as may be appropriate from
all loss or damage to property or injury to persons arising from
such construction.

SEC. 603. Access to Property. Prior to the Sale of the
Property by the City to the Developer, the City shall permit
representatives of the Developer to have access to the Property,
at all reasonable times for the purpose of obtaining data and
making various tests concerning the Property necessary to carry
out this Agreement. After the Sale of the Property by the City
to the Developer, upon advance written request, the Developer
shall permit the representatives of the City access to the
Property at all reasonable times which the City deems necessary
for the purposes of this Agreement including, but not limited
to, inspection of all work being performed in connection with
the construction of the Improvements. No compensation shall be
payable nor shall any charge be made in any form by any party
for the access provided for in this section.

ARTICLE VII.
CONSTRUCTIONS PLANS; CONSTRUCTION OF IMPROVEMENTS;
CERTIFICATE OF COMPLETION

SEC. 701. Plans for Construction of Improvements. Plans
and specifications with respect to the development of the
Property and the construction of Improvements thereon shall be
in material conformity with this Agreement, and all applicable
federal, state and local laws and regulations. As promptly as
possible after the date of execution of this Agreement, but no
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sooner than sixty (60) days of execution of this Agreement,
the Developer shall submit to the City, for approval by the
City, plans, drawings, specifications and related documents, and
the proposed construction schedule (which plans, drawings,
specifications, related documents and progress schedule,
together with any and all changes therein that may thereafter be
made and submitted to the City as herein provided are, except as
otherwise <clearly indicated by the context, hereinafter
collectively called “Construction Plans”), with respect to the
Improvements to be constructed by the Developer on the Property,
in sufficient completeness and detail to show that such
Improvements and construction thereof will be materially in
accordance with the provisions of this Agreement.

The City shall, if the Construction Plans originally
submitted materially conform to the provisions of this
Agreement, approve in writing such Construction Plans and no
further filing by the Developer or approval by the City thereof
shall be required, except with respect to any material change.
Such Construction Plans shall, in any event, be deemed approved
unless rejection thereof in writing by the City, in whole or in
part, setting forth in detail the reasons therefor, shall be
made within thirty (30) days after the date of their receipt by
the City.

If the City, in its reasonable discretion, so rejects the
Construction Plans in whole or in part as not being in material
conformity with this Agreement, the Developer shall submit new
or corrected Construction Plans which are in material conformity
with this Agreement within thirty (30) days after written
notification to the Developer of the rejection. The provisions
of this Section relating to approval, rejection and resubmission
of corrected Construction Plans hereinabove provided with
respect to the original Construction Plans shall continue to
apply until the Construction Plans have been approved by the
City, which approval shall not be unreasonably withheld or
delayed, provided, that in any event the Developer shall submit
Construction Plans which are in material conformity with the
requirements of this Agreement, as determined by the City, no
later than ninety (90) days after the date the Developer
receives written notice from the City of the City’s first
rejection of the original Construction Plans submitted to it by
the Developer.

All work with respect to the Improvements to be constructed

or provided by the Developer on the Property shall be in
material conformity with the Construction Plans as approved by
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the City. The term “Improvements,” as used in this Agreement,
shall be deemed to have reference to the Improvements as
provided and specified in the Construction Plans as approved.

SEC. 702. Changes in Construction Plans. If the Developer
desires to make any material change in the Construction Plans
after their approval by the City, the Developer shall submit the
proposed change to the City for its approval. If the
Construction Plans, as modified by the proposed <change,
materially conform to the requirements of Section 701 hereof
with respect to such previously approved Constructions Plans,
the City shall approve the proposed change and notify the
Developer in writing of its approval, which approval shall not
be unreasonably withheld or delayed. Such change in the
Construction Plans shall, in any event, be deemed approved by
the City unless rejection thereof, in whole or in part, by
written notice thereof by the City to the Developer, setting
forth in detail the reasons therefor, shall be made within
thirty (30) days after the date of the City’s receipt of notice
of such change.

SEC. 703. Approvals of Construction Plans and Evidence of
Financing as Conditions Precedent to Conveyance. The submission
of Construction Plans and their approval by the City as provided
in Section 701 hereof, and the submission of satisfactory
evidence of equity «capital and commitments for mortgage
financing as provided in Section 204(b) (2) hereof, are
conditions precedent to the obligations of the Developer to
purchase the Property and the City to convey the Property to the
Developer pursuant to the Sale.

SEC. 704. Progress Reports. Subsequent to the Sale of
the Property, or any part thereof, to the Developer, and until
construction of the Improvements has been completed, the
Developer shall make monthly reports, in such detail as may
reasonably be requested by the City, as to the actual progress
of the Developer with respect to such construction.

ARTICLE VIII.
RESTRICTIONS UPON USE OF PROPERTY

SEC. 801. Restrictions on Use. The Developer agrees for
itself, and its successors and assigns, and every successor in
interest to the Property, or any part thereof, and the Deed
shall contain covenants on the part of the Developer for itself,
and such successors and assigns, that the Developer, and such
successors and assigns, shall:
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(a) devote the Property to, and only to and in accordance
with, the uses specified in this Agreement for a
period of not less than twenty-seven (27) years from
date of completion of the Project; and

({b) not discriminate upon the basis of race, color, creed,
sex, religion, ancestry, disability, sexual
orientation, marital status, family status, lawful
source of income, age or national origin in the sale,
lease or rental or in the use or occupancy of the
Property or any improvements erected or to be erected
thereon, or any part thereof.

SEC. 802. Covenants; Binding Upon Successors in Interest;
Period of Duration. It is intended and agreed, and the Deed
shall so expressly provide, that the agreements and covenants
provided in Section 801 hereof shall be covenants running with
the land and that they shall, in any event, and without regard
to technical classification or designation, legal or otherwise,
and except only as otherwise specifically provided in this
Agreement, be binding, to the fullest extent permitted by law
and equity, for the benefit and in favor of, and enforceable by,
the City and any successor in interest to the Property, or any
part thereof, against the Developer, its successors and assigns
and every successor in interest to the Property, or any part
thereof or any interest therein, and any party in possession or
occupancy of the Property or any part thereof.

SEC. 803. City Rights to Enforce. In amplification, and
not in restriction of, the provisions of the preceding section,
it is intended and agreed that the City and its governmental
successors and assigns shall be deemed beneficiaries of the
agreements and covenants provided in Section 801 hereof, for and
in its own right and also for the purposes of protecting the
interests of the community and other parties, public or private,
in whose favor or for whose benefit such agreements and
covenants have been provided in Section 801. Such agreements and
covenants shall (and the Deed shall so state) run in favor of
the City for the entire period during which such agreements and
covenants shall be in force and effect, without regard to
whether the City has at any time been, remains, or is an owner
of any land or interest therein to or in favor of which such
agreements and covenants relate. The City shall have the right,
in the event of any material breach of any such agreement or
covenant, to exercise all the rights and remedies, and to
maintain any actions or suits at law or in equity or other
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proper proceedings to enforce the curing of such breach of
agreement or covenant, to which it or any other beneficiaries of
such agreement or covenant may be entitled.

ARTICLE IX.
PROHIBITIONS AGAINST ASSIGNMENT AND TRANSFER

SEC. 901. Representations as to Development. The
Developer represents and agrees that its purchase of the
Property, and its other undertakings pursuant to this Agreement
are, and will be used, for the purpose of development of the
Property and not for speculation in land holding. The Developer
further recognizes that, in view of:

(a) the importance of the development of the Property to
the general welfare of the community; and

(b) the below market purchase price that has been made
available by the City for the purpose of making such
development possible;

the qualifications and identity of the Developer are of
particular concern to the community and the City. The Developer
further recognizes that it is because of such qualifications and
identity that the City is entering into this Agreement with the
Developer and, in so doing, is further willing to accept and
rely on the obligations of the Developer for the faithful
performance of all undertakings and covenants hereby by it to be
performed without requiring in addition a surety bond or similar
undertaking for such performance of all undertakings and
covenants in this Agreement.

SEC. 902. Prohibition Against Transfer of Ownership
Interests. For the foregoing reasons, the Developer represents

and agrees for itself, its members, and any successor in
interest of itself and its members, respectively, that prior to
completion of the Improvements as certified by the City in the
form of a final Occupancy Certificate for the Project
(“Occupancy Certificate”), and without the prior written
approval of the City:

(a) there shall be no transfer of ownership interests in
the Developer by any party owning ten percent (10%) or
more of the ownership interests in the Developer
(which term shall be deemed for the purposes of this
and related provisions to include successors in
interest);
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(b) nor shall any such owner suffer any such transfer to
be made;

(c) nor shall there be or be suffered to be by the
Developer, or by any owner of ten percent (10%) or
more of the ownership interests therein, any other
similarly significant change in the ownership of such
company, or with respect to the identity of the
parties in control of the Developer or the degree
thereof, by any other method or means.

With respect to this provision, the Developer and the
parties signing this Agreement on behalf of the Developer
represent that they have the authority of all of its existing
members to agree to this provision on their behalf and to bind
them with respect thereto.

SEC. 903. Prohibition Against Transfer of Property and
Assignment of Agreement. For the foregoing reasons the
Developer represents and agrees for itself, and its successors
and assigns, that:

(a) Except only by way of security for, and only for,

(1) the purpose of obtaining financing necessary to enable
the Developer or any successor in interest to the Property, or
any part thereof, to perform its obligations with respect to
constructing the Project under this Agreement, and

(2)any other purpose or as otherwise authorized by this
Agreement, the Developer, its successors or assigns, (except as
so authorized) has not made or created, and that it will not,
prior to the proper completion of the Project as certified by
the City, make or create, or suffer to be made or created, any
total or partial sale, assignment, conveyance, or lease, or any
trust or power, or transfer in any other mode or form of or with
respect to this Agreement or the Property, or any part thereof
or any interest therein, or any contract or agreement to do any
of the same, without the prior written approval of the City,
which approval shall not be unreasonably withheld or delayed.

(b) The City shall be entitled to require, except as
otherwise provided in this Agreement, as conditions to

any such approval, that:

(1) Any proposed transferee shall have the
qualifications and financial responsibility, as
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(2)

reasonably determined by the City, necessary and
adequate to fulfill the obligations undertaken in
this Agreement by the Developer (or, in the event
the transfer is of or relates to part of the
Property, such obligations to the extent that
they relate to such part).

Any proposed transferee, by instrument in writing
satisfactory to the City and in form recordable
among the land records shall, for itself and its
successors and assigns, and expressly for the
benefit of the City, have expressly assumed all
of the obligations of the Developer under this
Agreement and agreed to be subject to all the
conditions and restrictions to which the
Developer 1is subject (or, in the event the
transfer is of or relates to part of the
Property, such  obligations, conditions and
restrictions to the extent that they relate to
such part). Provided, that the fact that any
transferee of, or any other successor in interest
whatsoever to, the Property, or any part thereof,
shall, whatever the reason, not have assumed such
obligations or so agreed, shall not (unless and
only to the extent otherwise specifically
provided in this Agreement or agreed to in
writing by the City) relieve or except such
transferee or successor of or from such
obligations, conditions or restrictions, or
deprive or limit the City of or with respect to
any rights or remedies or controls with respect
to the Property or the construction of the
Improvements; it being the intent of this,
together with other provisions of this Agreement,
that (to the fullest extent permitted by law and
equity and excepting only in the manner and to
the extent specifically provided otherwise in
this Agreement) no transfer of, or change with
respect to, ownership in the Property or any part
thereof, or any interest therein, however
consummated or occurring, and whether voluntary
or involuntary, shall operate, legally or
practically, to deprive or limit the City of or
with respect to any rights or remedies or
controls provided in or resulting from this
Agreement with respect to the Property and the
construction of the Improvements that the City
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would have had, had there been no such transfer
or change.

(3) There shall be submitted to the City for review
all instruments and other legal documents
involved in effecting transfer; and if approved
by the City, which approval shall not be
unreasonably withheld or delayed, its approval
shall be indicated to the Developer in writing.

In the event, the transferee satisfies the conditions set forth
in Subsections (b) (1)-(3) above, and City approves the sale,
assignment, conveyance, lease or transfer to the transferee,
then any and all obligations under this Agreement shall be
transferred to the transferee and the Developer shall be
released from any and all obligations under this Agreement.
Notwithstanding anything contained in this Section 903 or this
Agreement to the contrary, Developer, prior to completion of the
Project, shall have the right to enter into agreements with
third parties for the pre-leasing or leasing of any apartments
which are part of the Project and such third parties (and the
agreements entered into by Developer with them) shall not be
subject to any approval by the City.

SEC. 904. Information as to Members. In order to assist
in the effectuation of the purposes of this Article IX, the
Developer agrees that during the period between execution of
this Agreement and completion of the Project as certified by the
City:

(a) the Developer will promptly notify the City of any and
all changes of greater than ten percent (10%) in the
ownership of the company, legal or beneficial, or of
any other act or transaction involving or resulting in
any change in the ownership of such company, or with
respect to the identity of the parties in control of
the Developer or the degree thereof, of which it or
any of its members have been notified or otherwise
have knowledge or information; and

(b) the Developer, its successors or assigns, shall, at
such time or times as the City may request, furnish
the City with a complete statement, subscribed and
sworn to by the authorized or managing member(s) of
the Developer, setting forth all of the members of the
Developer and the extent of their respective holdings,
and in the event any other parties have a beneficial
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interest in the company their names and the extent of
such interest, all as determined or indicated by the
records of the Developer, by specific inquiry made by
any such member, of all parties who on the basis of
such records own ten percent (10%) or more interest
in the Developer, and by such other knowledge or
information as such authorized representative shall
have. Such 1lists, data and information shall in any
event be furnished to the City immediately prior to
the delivery of the Deed to the Developer and as a
condition precedent thereto and annually thereafter on
the anniversary of the Closing Date.

ARTICLE X.
MORTGAGE FINANCING; RIGHTS OF MORTGAGEES

SEC. 1001. Limitation Upon Encumbrance of Property. Prior
to the completion of the Project, as certified by the City in
the form of an Occupancy Certificate, neither the Developer nor
any successor in interest to the Property or any part thereof
shall engage in any financing or any other transaction creating
any mortgage or other encumbrance or lien upon the Property,
whether by express agreement or operation of law, or suffer any
encumbrance or 1lien to be made on or attach to the Property,
except for the purposes of obtaining:

(a) funds only to the extent necessary for construction of
the Project; and,

(b) such additional funds, if any, unless requested by
Developer and approved by the City in its reasonable
discretion.

Except for the financing, mortgage, encumbrances or liens
permitted above, the Developer (or successor in interest) shall
notify the City in advance of any financing, secured by mortgage
or other similar lien instrument, it proposes to enter into with
respect to the Property, or any part thereof, and in any event
it shall promptly notify the City of any encumbrance or lien
that has been created on or attached to the Property, whether by
voluntary act of the Developer or otherwise.

SEC. 1002. Mortgagee Not Obligated to Construct.
Notwithstanding any of the provisions of this Agreement,
including but not limited to those which are or are intended to
be covenants running with the land, the holder of any mortgage
authorized by this Agreement (including any such holder who
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obtains title to the Property or any part thereof as a result of
foreclosure proceedings, or action in lieu thereof, but not
including:

{(a) any other party who thereafter obtains title to the
Property or such part from or through such holder; or,

(b) any other purchaser at foreclosure sale other than the
holder of the mortgage itself;)

shall in no way be obligated by the provisions of this Agreement
to construct or complete the Project or to guarantee such
construction or completion; nor shall any covenant or any other
provision in the Deed be construed to so obligate such holder.
Provided, that nothing in this section or any other section or
provision of this Agreement shall be deemed or construed to
permit or authorize any such holder to devote the Property or
any part thereof to any uses, or to construct any improvements
thereon, other than those uses or Improvements provided or
permitted in this Agreement.

SEC. 1003. Copy of Notice of Default to Mortgagee.
Whenever the City shall deliver any notice or demand to the
Developer with respect to any breach or default by the Developer
in its obligations under this Agreement, the City shall at the
same time forward a copy of such notice or demand to each holder
of any mortgage authorized by this Agreement at the last address
of such holder shown in the records of the City.

SEC. 1004. Mortgagee’s Option to Cure Defaults. After any
breach or default referred to in Section 1003 hereof, which has
not been cured by Developer within seventy-five(75) days (of
receiving notice of such breach or default from the City as set
forth in Section 1101 below, each such holder of a mortgage
authorized by this Agreement shall (insofar as the rights of the
City are concerned) have the right, at its option, to cure or
remedy such breach or default and to add the cost thereof to the
mortgage debt and the lien of its mortgage. Provided, that if
the breach or default is with respect to construction of the
Project, nothing contained in this section or any other section
of this Agreement shall be deemed to permit or authorize such
holder, either before or after foreclosure or action in lieu
thereof, to undertake or continue the construction or completion
of the Project (beyond the extent necessary to conserve or
protect improvements or construction already made) without first
having expressly assumed the obligation to the City, by written
agreement satisfactory to the City, to complete, in the manner
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provided in this Agreement, the Project on the Property or the
part thereof to which the lien or title of such holder relates.

SEC. 1005. City’s Option to Pay Mortgage Debt or Purchase
Property. In any case, where, subsequent to the continued
default or breach by the Developer (or successor in interest)
under this Agreement after the cure period set forth in Section
1101 below has expired, the holder of any mortgage on the
Property:

{a) has, but does not exercise, the option to construct or
complete the Project relating to the Property, and
such failure continues for a period of sixty (60) days
after the holder has been notified or informed that
Developer did not successfully perform the cure of the
default or breach within the time allowed under this
Agreement or as agreed otherwise by the parties; or

(b) undertakes construction or completion of the Project
but does not complete such construction within the
period as agreed upon by the City and such holder
(which period shall in any event be at least as long
as the period prescribed for such construction or
completion in this Agreement), and such default shall
not have been cured within sixty (60) days after
written demand by the City so to do,

the City shall (and, provided mortgage holder is in agreement
therewith, every mortgage instrument made prior to completion of
the Project with respect to the Property by the Developer or
successor 1in interest shall so provide) have the option of
paying to the holder the amount of the mortgage debt and
securing an assignment of the mortgage and the debt secured
thereby or, in the event ownership of the Property (or part
thereof) has vested in such holder by way of foreclosure or
action in lieu thereof, the City shall be entitled, at its
option, to a conveyance to it of the Property or part thereof
(as the case may be) upon payment to such holder of an amount
equal to the sum of:

(a) the mortgage debt at the time of foreclosure or action
in lieu thereof (less all appropriate credits,
including those resulting from collection and
application of rentals and other income received
during foreclosure proceedings);

(b) all expenses with respect to the foreclosure;
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(c) the net expense, if any (exclusive of general
overhead), incurred by such holder in and as a direct
result of the subsequent management of the Property;

(d) the costs of any improvements made by such holder; and,

(e) an amount equivalent to the interest that would have
accrued on the aggregate of such amounts had all such
amounts become part of the mortgage debt and such debt
had continued in existence.

SEC. 1006. City’s Option to Cure Mortgage Default. In the
event of Developer failing to cure a default or breach within
the applicable cure period as set forth in Section 1101 below
prior to the completion of the Improvements by the Developer, or
any successor in interest, in or of any of its obligations
under, and to the holder of, any mortgage or other instrument
creating an encumbrance or lien upon the Property or part
thereof, the City may at its option cure such default or breach,
in which case the City shall be entitled, in addition to and
without limitation upon any other rights or remedies to which it
shall be entitled by this Agreement, operation of law, or
otherwise, to reimbursement from the Developer or successor in
interest of all costs and expenses incurred by the City in
curing such default or breach and to a lien upon the Property
(or the part thereof to which the encumbrance or lien relates)
for such reimbursement. Provided, that any such lien shall be
subordinate and subject always to the 1lien or liens of
(including any lien contemplated, because of advances yet to be
made, by) any then existing mortgages on the Property authorized
by this Agreement, including but not limited to, the lien of the
Developer’s mortgage holder.

SEC. 1007. Mortgage and Holder. For the purposes of this
Agreement: The term “mortgage” shall include mortgages, deeds
of trust or other instrument creating an encumbrance or 1lien
upon the Property, or any part thereof, as security for a loan.
The term “holder” in reference to a mortgage shall include any
insurer or guarantor of any obligation or condition secured by
such mortgage or deeds of trust.

ARTICLE XI.
REMEDIES

SEC. 1101. In General. Except as otherwise provided in
this Agreement, in the event of any default in or breach of this
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Agreement, or any of its terms or conditions, by either party
hereto, or any successor to such party, such party (or
successor) shall, upon written notice from the other, proceed
immediately to cure or remedy such default or breach and, in any
event, within seventy-five (75) daysafter receipt of such
notice. In case such action is not taken or not diligently
pursued, or the default or breach shall not be cured or remedied
within a reasonable time after the initial seventy-five (795)
days, the aggrieved party may take such action as set forth
under this Agreement or allowed by law as may be necessary or
desirable in its opinion to cure and remedy such default or
breach including, but not 1limited to, proceedings to compel
specific performance by the party in default or breach of its
obligations.

SEC. 1102. Termination by Developer Prior to Convevance.
In the event that:

(a) the City does not tender conveyance of the Property,
or possession thereof, by Deed as part of the Sale in
the manner and condition provided in this Agreement;
or

(b) the Developer shall, after preparation of Construction
Plans satisfactory to the City, furnish evidence
reasonably satisfactory to the City that Developer has
been unable, after and despite diligent effort for a
period of sixty (60) days after approval by the City
of the Construction Plans, to obtain mortgage
financing for the construction of the Project on a
basis and on terms that are satisfactory to Developer;
or

(c) the Developer is unable to satisfy (and otherwise has
not waived), any of the conditions precedent contained
in this Agreement;

then this Agreement shall, at the option of the Developer, be
terminated by written notice thereof to the City and neither the
City nor the Developer shall have any further rights against or
liability to the other under this Agreement.

SEC. 1103. Termination by City Prior to Conveyance. In
the event that:

24



(a) prior to conveyance of the Property by Deed as part of
the Sale to the Developer and except as otherwise
permitted under this Agreement,

(i) the Developer (or any successor in interest)
assigns or attempts to assign this Agreement or
any rights therein or in the Property; or

(ii) there 1is any change of more than ten percent
(10%) in the ownership of the Developer or with
respect to the identity of the parties in control
of the Developer or the degree thereof; or

(b) the Developer does not submit Construction Plans
within the permitted time period, as required by this
Agreement, or (except as excused under subdivision (b)
of Section 1102 hereof) evidence that it has the
necessary equity capital and mortgage financing, in
reasonably satisfactory forms and in the manner and by
the dates respectively provided in this Agreement
therefor; or

(c) the Developer does not pay the Purchase Price and take
title to the Property upon tender of Deed by the City
pursuant to the Sale, and if any default or failure
referred to in subdivisions (a) and (b) of this
Section 1103 shall not be cured within thirty (30)
days after the date of written demand by the City;

then this Agreement, and any rights of the Developer, or any
assignee or transferee, in this Agreement, or arising therefrom
with respect to the City or the Property shall, at the option of
the City, be terminated by the City by written notice thereof to
the Developer, in which event, neither the Developer (or
assignee or transferee) nor the City shall have any further
rights against or liability to the other under this Agreement.

SEC. 1104. Revesting Title in City Upon Happening of Event
Subsequent to Conveyance to Developer. In the event that
subsequent to conveyance of the Property pursuant to the Sale as
of the Closing Date and prior to completion of the Project as
certified by the City in the form of the Occupancy Certificate:

(a) the Developer (or successor in interest) shall
materially default in or materially violate its
obligations with respect to the construction of the
Project (including the nature and the dates for the
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beginning and completion thereof as set forth in this
Agreement) and the required Minimum Investment, or
shall abandon or substantially suspend construction
work (except for any abandonment or suspension that is
the result of any events which are beyond the control
of Developer), and any such default, violation,
abandonment or suspension shall not be cured, ended or
remedied within three (3) months (six (6) months if
the default is with respect to the date for completion
of the Project) after written demand by the City so to
do; or

(b) the Developer (or successor in interest) shall fail to
pay real estate taxes or assessments on the Property
or any part thereof when due, or shall place thereon
any encumbrance or lien unauthorized by this Agreement
or approved by the City, or shall suffer any levy or
attachment to be made, or any materialmen’s or
mechanics’ lien, or any other unauthorized encumbrance
or lien to attach, and such taxes or assessments shall
not have been paid, or the encumbrance or lien removed
or discharged or provision reasonably satisfactory to
the City made for such payment, removal or discharge,
within

(1) ninety (90) days after written demand by the City
so to do, or

(ii) the applicable time period provided under any
applicable State or local law, rule or
regulation, whichever is longer, or;

(iii) or if, the Developer is protesting such payment
of taxes and/or assessment on the Property in
Year 2018 and has posted adequate reserves with
the title company; or

(c) there is, in material violation of this Agreement, any
transfer of the Property or any part thereof, and such
material violation shall not be cured within ninety
(90) days after written demand by the City to the
Developer;

then the City shall have the right to re-enter and take
possession of the Property and to terminate (and revest in the
City) the estate conveyed by the Deed to the Developer, it being
the intent of this provision, together with other provisions of
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this Agreement, that the conveyance of the Property to the
Developer shall be made upon, and that the Deed shall contain, a
condition subsequent to the effect that in the event of any
default, failure, violation or other action or inaction by the
Developer specified in subdivisions (a), (b) and (c) of this
Section 1104, failure on the part of the Developer to remedy,
end or abrogate such default, failure, violation or other action
or inaction, within the period and in the manner stated in such
subdivisions, the City at its option may declare a termination
in favor of the City of the title, and of all the rights and
interests in and to the Property conveyed by the Deed to the
Developer, and that such title and all rights and interests of
the Developer, and any assigns or successors in interest to and
in the Property, shall revert to the City. Provided, that such
condition subsequent and any revesting of title as a result
thereof in the City shall always be subject to and limited by,
and shall not defeat, render invalid or limit in any way, the
lien of any mortgage authorized by this Agreement and any rights
or interests provided in this Agreement for the protection of
the holders of such mortgages.

SEC. 1105. Resale of Reacquired Property; Disposition of
Proceeds. Upon the revesting in the City of title to the
Property or any part thereof as provided in Section 1104, the
City shall, pursuant to its responsibilities under State law,
use its best efforts to resell the Property or part thereof
(subject to such mortgage liens and leasehold interests recorded
against the Property) as soon as possible and in a reasonably
commercial manner as to a qualified and responsible party or
parties (as reasonably determined by the City) who will assume
the obligation of making or completing the Improvements or such
other improvements in their stead as shall be reasonably
satisfactory to the City. Upon such resale of the Property, the
proceeds thereof shall be applied:

(a) First, to reimburse the City for all reasonable costs
and expenses incurred by the City, including, but not
limited to, reasonable salaries of personnel, in
connection with the recapture, management and resale
of the Property or any part thereof (but less any
income derived by the City from the Property or any
part thereof in connection with such management); all
taxes, assessments and water and sewer charges with
respect to the Property or any part thereof (unless
the Property is exempt from taxation or assessment or
such charges during the period of ownership thereof by
the City); any payments made or necessary to be made
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to discharge any encumbrances or liens existing on the
Property oxr part thereof at the time of revesting of
title thereto in the City or to discharge or prevent
from attaching or being made any subsequent
encumbrances or liens due to obligations, defaults or
acts of the Developer, its successors or transferees;
any reasonable expenditures made or obligations
incurred with respect to the making or completion of
the Improvements or any part thereof on the Property
or part thereof; and any amounts otherwise owing the
City by the Developer and its SuUCCessoxrs or
transferee; and

(b) Second, to reimburse the Developer, its successor or
transferee, up to the amount equal to the sum of the
purchase price paid by it for the Property and the
cash actually invested by it in making any of the
Improvements on the Property, including, without
limitation, any reasonable financing costs and other
costs, expenses incurred and paid by Developer with
respect to the Property and the Project, as well as
any payments made by Developer to its 1lenders who

provided financing for the Project. Any balance
remaining after such reimbursements shall be retained
by the City.

SEC. 1106. Other Rights and Remedies of City; No Waiver by
Delay. The City shall have the right to institute such actions
or proceedings as it may deem desirable for effectuating the
purposes of this Article XI, including also the right to execute
and record or file among the public land records in the office
in which the Deed is recorded a written declaration of the
termination of all the right, title and interest of the
Developer and its successors in interest and assigns in the
Property, and the revesting of title thereto in the City.
Provided, that any delay by the City in instituting or
prosecuting any such actions or proceedings or otherwise
asserting its rights under this Article XI shall not operate as
a waiver of such rights or to deprive it of or limit such rights
in any way (it being the intent of this provision that the City
should not be constrained (so as to avoid the risk of being
deprived of or limited in the exercise of the remedy provided in
this section because of concepts of waiver, laches or otherwise) .
to exercise such remedy at a time when it may still hope
otherwise to resolve the problems created by the default
involved); nor shall any waiver in fact made by the City with
respect to any specific default by the Developer under this
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section be considered or treated as a waiver of the rights of
the City with respect to any other defaults by the Developer
under this section or with respect to the particular default
except to the extent specifically waived in writing.

SEC. 1107. Enforced Delay in Performance for Causes Beyond
Control of Party. For the purposes of any of the provisions of
this Agreement, neither the City nor the Developer, as the case
may be, nor any successor in interest, shall be considered in
breach of, or default in, its obligations with respect to the
preparation of the Property for development, or the beginning
and completion of construction of the Project, or progress in
respect thereto, in the event of enforced delay in the
performance of such obligations due to unforeseeable causes
beyond its control and without its fault or negligence
including, but not restricted to, acts of God, acts of the
public enemy, acts of the Federal Government, acts of the other
party, fires, floods, epidemics, quarantine restrictions,
strikes, freight embargoes, unavailability of materials,
unusually severe weather, or delays of subcontractors due to any
of the foregoing causes; it being the purpose and intent of this
provision that in the event of the occurrence of any such
enforced delay, the time or times for performance of the
obligations of the City with respect to the preparation of the
Property for development or of the Developer with respect to
construction of the Project, or progress in respect thereto, as
the case may be, shall be extended for the period of the
enforced delay. Provided, that the party seeking the benefit of
the provisions of this section shall, within ten (10) business
days after the beginning of any such enforced delay, have first
notified the other party thereof in writing, and of the cause or
causes thereof, and requested an extension for the period of the
enforced delay.

SEC. 1108. Rights and Remedies Cumulative. The rights and
remedies of the parties to this Agreement, whether provided by
law or by this Agreement, shall be cumulative, and the exercise
by either party of any one or more of such remedies shall not
preclude the exercise by it, at the same or different times, of
any other such remedies for the same default or breach or any of
its remedies for any other default or breach by the other party.
No waiver made by either such party with respect to the
performance, or manner or time thereof, or any obligation of the
other party or any condition to its own obligation under this
Agreement shall be considered a waiver of any rights of the
party making the waiver with respect to the particular
obligation of the other party or condition to its own obligation
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beyond those expressly waived in writing and to the extent
thereof, or a waiver in any respect in regard to any other
rights of the party making the waiver or any other obligations
of the other party.

SEC. 1009. Indemnification. (a) Developer releases from
and covenants and agrees that the City, the governing body
members, officers, agents, including the independent
contractors, consultants and legal counsel, servants and
employees thereof (hereinafter, for purposes of this Section,
collectively the "City Indemnified Parties") shall not be liable
for and agrees to indemnify and hold harmless the City
Indemnified Parties against any loss or damage to property or
any injury to or death of any person occurring at or about or
resulting from any defect in the Project, provided that the
foregoing indemnification shall not be effective for any actions
of the City Indemnified Parties that are not contemplated by
this Agreement or which result from negligent acts or willful
misconduct of the City Indemnified Parties in fulfilling the
obligations of the City or their agents as set forth under this
Agreement.

(b) Except for any negligent acts or any willful
misrepresentation of the City Indemnified Parties, Developer
agrees to protect and defend the City Indemnified Parties, now
and forever, and further agrees to hold the aforesaid harmless
from any claim, demand, suit, action or other proceeding
whatsoever by any person or entity whatsoever arising or
purportedly arising from the actions or inactions of Developer
(or other persons acting on its behalf or under its direction or
control) with respect to the Project work to be performed by
Developer under this Agreement.

{c) The City agrees to protect and defend Developer,
including the independent contractors, consultants and legal
counsel, servants and employees thereof (hereinafter, for
purposes of this Section, collectively the "Developer
Indemnified Parties"), and further agrees to hold Developer
Indemnified Parties harmless from any claim, demand, suit,
action or other proceeding whatsoever by any person or entity
whatsoever arising or purportedly arising from the negligence,
willful misrepresentation of the City (or other persons acting
on their behalf or under their direction or control) under this
Agreement, or the transactions contemplated hereby. All
covenants, stipulations, promises, agreements and obligations of
the City contained herein shall be deemed to be the covenants,
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stipulations, promises, agreements and obligations of the City
and not of any governing body member, officer, agent, servant or
employee of the City, as the case may be.

ARTICLE XII.
MISCELLANEOUS

SEC. 1201. Conflict of Interests; City Representatives Not
Individually Liable. No member, official or employee of the
City shall have any personal interest, direct or indirect, in
this Agreement, nor shall any such member, official or employee
participate in any decision relating to this Agreement which
affects his personal interests or the interests of any
corporation, partnership or association in which he is, directly
or indirectly, interested. No member, official or employee of
the City shall be personally liable to the Developer, or any
successor in interest, in the event of any default or breach by
the City or for any amount which may become due to the Developer
Oor successor or on any obligations under the terms of this
Agreement

SEC. 1202. Equal Employment Opportunity. The Developer,
for itself and its successors and assigns, agrees that during
the construction of the Project provided for in this Agreement:

(a) The Developer will not discriminate against any
employee or applicant for employment because of race,
color, religion, sex, national origin, ancestry,
disability, marital status, arrest record, conviction
record, membership in the national guard, state
defense force or any reserve component of the military
forces of the United States or this state or use or
nonuse of lawful products off the employer’s premises
during nonworking hours. The Developer will take
affirmative action to insure that applicants are
employed, and that employees are treated during
employment, without regard to their race, color,
religion, sex or national origin. Such action shall
include, but not be limited to, the following:
employment, upgrading, demotion or transfer;
recruitment or recruitment advertising; layoff or
termination; rates of pay or other forms of
compensation; and selection for training, including
apprenticeship. The Developer agrees to post in
conspicuous places, available to employees and
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(b)

applicants for employment, notices to be provided by
the City setting forth the provisions of this
nondiscrimination clause.

The Developer will, in all solicitations or
advertisements for employees placed by or on behalf of
the Developer, state that all gualified applicants
will receive consideration for employment without
regard to race, color, religion, sex or national
origin, ancestry, disability, marital status, arrest
record, conviction record, membership in the national
guard, state defense force or any reserve component of
the military forces of the United States or this state
or use or nonuse of lawful products off the employer’s
premises during nonworking hours.

The Developer will furnish all information and reports
required by law and any and all applicable federal,
state and local rules, regulations and orders, and
will permit access to the Developer’s books, records
and accounts by the City, or appropriate governmental
entity, for purposes of investigation to ascertain
compliance with such laws, rules, regulations and
orders.

In the event of the Developer’s noncompliance with the
nondiscrimination clauses of this section, or with any
of the said rules, regulations or orders, this
Agreement may be canceled, terminated or suspended in
whole or in part, and such other sanctions may be
imposed and remedies invoked as provided by such law,
rule, regulation or order, or as otherwise provided by
law.

The Developer will include the provisions of
Paragraphs (a) through (d} of this section in every
contract or purchase order, and will use its best
efforts to require the inclusion of these provisions
in every subcontract entered into by any of its
contractors, unless exempted by such rules,
regulations or orders, so that such provisions will be
binding upon each such contractor, subcontractor or
vendor, as the case may be. The Developer will take
such action with respect to any construction contract,
subcontract or purchase order as the City may direct
as a means of enforcing such provisions, including
sanctions for noncompliance. For the purpose of
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including such provisions in any construction
contract, subcontract or purchase order, as required
hereby, the first three lines of this section shall be
changed to read “During the performance of this
Contract, the Contractor agrees as follows:” and the
term “Developer” shall be changed to “Contractor.”

SEC. 1203. Provisions Not Merged with Deed. None of the
provisions of this Agreement are intended to or shall be merged
by reason of the Deed transferring title to the Property from
the City to the Developer or any successor in interest, and the
Deed shall not be deemed to affect or impair the provisions and
covenants of this Agreement.

SEC. 1204. Titles of Articles and Sections. Any titles of
the several parts, articles and sections of this Agreement are
inserted for convenience of reference only and shall be
disregarded in construing or interpreting any of its provisions.

SEC. 1205. Successors and Assigns. This Agreement shall
be binding upon the respective successors and assigns of the
parties. Notwithstanding anything contained in this Agreement to
the contrary, Developer may assign this Agreement by one or more
successive assignments at any time prior to closing to any
related entity or affiliate of Developer; provided, however,
that the members or owners of any such related entity or
affiliate include one or more of the principals of Smet
Investments, LLC or Smet Construction Services Corp. Upon any
such assignment, the assignee shall have the rights and
obligations of Developer hereunder and Developer shall
thereupon, automatically and without executien of further
instruments or documents, be relieved and released from any
obligations under this Agreement, without any further action or
approval of the parties.

SEC. 1206. Notices and Demands. A notice, demand or other
communication under this Agreement by either party to the other
shall be sufficiently given or delivered if it is dispatched by
registered or certified mail, postage prepaid, return receipt
requested, or delivered personally, and

(a) in the case of the Developer, is addressed to or
delivered personally to the Developer at 330 E.
Kilbourn Avenue, Suite 800, Milwaukee, WI 53202, Attn:
Scott J. Revolinski; and

33



(b) in the case of the City, is addressed to or delivered
personally to the City, Attention: City Clerk, at 828
Center Avenue, Sheboygan, Wisconsin 53081;

or at such other address with respect to either such party as
that party may, from time to time, designate in writing and
forward to the other as provided in this section. If delivered
by registered or certified mail, such notice, demand or other
communication shall be deemed delivered and received upon
deposit in the U.S. Mail.

SEC. 1207. Governing Law. This Agreement shall be
construed in accordance with the laws of the State of Wisconsin.

SEC. 1208. Counterparts. This Agreement may be executed
in counterparts, each of which shall be deemed an original, and
all of which shall constitute one and the same instrument.
Signatures delivered by facsimile, email (in pdf.) or similar
electronic methods shall be deemed to be original signatures for
all purposes.

(Signature Page Follows)
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IN WITNESS WHEREOF, the City has caused this Agreement to
be duly executed in its name and behalf by its Mayor and its
seal to be hereunto duly affixed and attested by its City Clerk,
and the Developer has caused this Agreement to be duly executed
in its name and behalf by its members, on or as of the day first
above written.

CITY OF SHEBOYGAN, EIGHTH - NEW JERSEY, LLC
WISCONSIN
BY: BY:
Michael J. Vandersteen, Scott Revolinski,
Mayor Manager
ATTEST:

Susan Richards
City Clerk

This instrument drafted by:

City Attorney Charles Adams
828 Center Ave., Suite 304
Sheboygan, WI 53081-4442

WI State Bar No.



EXHIBIT “A”
Description of Property

[NEED LEGAL DESCRIPTION]



EXHIBIT “B”
Hard Costs for Project

[NEED DESCRIPTION OF HARD COSTS]
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R. C. No, - 15 - 16. By SALARIES AND GRIEVANCES. February 1, 2016.

Your Committee to whom was referred Res. No. 132-15-16 by Alderperson
Donohue adopting the revised City of Sheboygan Compensation Program for Non-
Represented Employees; recommends that the Resolution be passed.

Committee

I HEREBY CERTIFY that the foregoing Committee Report was duly accepted
and adopted by the Common Council of the City of Sheboygan, Wisconsin, on the
day of , 20

Dated 20 . , City Clerk

Approved 20 . , Mayor




44t

Res. No. I32~‘ 15 - 16. By Alderperson Donohue. January 18, 2016.

A RESOLUTION adopting the revised City of Sheboygan Compensation Program
for Non-Represented Employees.

RESOLVED: That the Common Council hereby adopts the revised City of
Sheboygan Compensation Program for Non-Represented Employees, a copy of which
is attached hereto and incorporated herein.
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I HEREBY CERTIFY that the foregoing Resolution was duly passed by the
Common Council of the City of Sheboygan, Wisconsin, on the day of
, 20 .

Dated 20 " » City Clerk

Approved 20 . , Mayor
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CITY OF SHEBOYGAN
COMPENSATION
PROGRAM
FOR
NON-REPRESENTED
EMPLOYEES
Resolution to Amend to Council: January 18, 2016
Agenda Item Salaries & Grievance Committee: January 25, 2016

Approval by City Council: February 1, 2016

(Replaces 2015 Non-Rep Comp Plan adopted by way of Res. 140-14-15)
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L EXECUTIVE SUMMARY
In November 2011, the City of Sheboygan’s Human Resources Department introduced a new
performance management system for Non-Represented employees which incorporated a pay for
performance, or merit based, review system, as well as an introduction to goal setting for all non-
represented city employees. Based on merit, employees at the lower half of their pay scale may
be eligible to receive a compensation increase to their base. Some employees were on a tiered
system, where years of service automatically qualified the employee for a pay increase.
Employees at or over the top of their pay scale may be eligible for additional compensation
(whether merit award or incentive award) in the form of a lump-sum only. Increases were issued
to the pay schedule and many employees received an automatic increase. The changes that
occurred in the State of Wisconsin with Act 10 caused the City of Sheboygan to evaluate their
program and develop a new program.

A complete salary review took place in 2013 by the Human Resources Director, which
incorporated salary comparisons by job expectations for a variety of comparable employers, both
in the City of Sheboygan public and private sector positions, as well as comparable to other
municipalities within Wisconsin of like size and geographic comparison. Based on merit,
employees at the lower half of their pay scale may receive a compensation increase to their base.
Employees above the midpoint of their pay scale are eligible for a combination of increase to
base for merit performance, and one-time lump sum for incentive performance (accomplishing
goals and/or projects above and beyond their day-to-day requirements). Employees at or over
the top of their pay scale are eligible for additional compensation in the form of a lump-sum
only.

The 2016 pay scale has changed from 2015 only in the DPW. In an effort to stay competitive in
The areas requiring greater skills and qualifications, such as a Journeyman Electrician, on
additional category of Maintenance Worker has been added: MWV.

IL GENERAL COMPENSATION PHILOSOPHY
The salary and benefits provided by the City of Sheboygan to its employees are to attract and
retain the most qualified and competent individuals to perform and provide quality public
services to the citizens of Sheboygan. For this reason, the City will provide salaries based on
internal equity and external competitiveness.

III. GENERAL PROGRAM DEFINITIONS
Department Head: For all purposes defined under this program, department head includes the
following officers: City Administrator, Chief of Police, Fire Chief, Director of Public Works,
Human Resources Director, Planning Director, and Finance Director.

Department Head Advisory Committee: Depending on the issue needing guidance, this
committee will be appointed as needed by the City Administrator and/or the Mayor and may
include Department Heads, elected officials or other non-represented departmental leaders.

Employee(s): Any active, permanent full-time or permanent part-time, non-elected, non-
represented employee, not including seasonal, temporary, extra help, or permanent employees
whose regular work schedules are under 600 hours per year.

Employer: The City of Sheboygan.
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Market Survey: The gathering, compilation, and analysis of market pay information by the
Human Resources Department, or any agency or service contracted by the Human Resources
Department, in order to determine the salary ranges for each pay grade.

Pay Grade: A group of one or more classifications which have been assigned the same pay
range for compensation purposes. All jobs in a pay grade have the same range minimum,
midpoint, and maximum rates.

Performance Appraisal Review: The procedure used by the employee's supervisor and/or
department head to evaluate the employee's performance for the period following the employee's
last performance appraisal.

Program: Except where another program is specifically referred to, the compensation program
for non-represented employees.

Salary Range: The pay range assigned to a specific pay grade, and which includes a defined
minimum, midpoint, and maximum rate of pay. The range is based upon a market survey.

IV. ROLE OF THE HUMAN RESOURCES DEPARTMENT IN COMPENSATION
ADMINISTRATION
The Human Resources Department shall be responsible for the following compensation
administration activities:

1.

Developing, implementing, and monitoring organization-wide compensation policies,
procedures and programs, and ensuring adherence to them.

Developing and maintaining current job analysis and job description information throughout
the organization, continually monitoring changes to the jobs, and revising analyses and job
descriptions as appropriate.

Providing analysis and recommendations to support the annual compensation policies to be
made by the Common Council as described in Section VII.

Providing compensation administration reports and data needed for effective program review
and control.

Developing recommendations for and implementation of approved pay rates, pay structures
and pay practices; reviewing market data to determine changes necessary to ensure that the
organization is competitive within the relevant municipal and private sector labor markets.

Ensuring compliance with wage and hour laws and regulations.

Consulting with managers, supervisors, and employees on compensation and performance
management problems and issues.
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8. Developing, implementing and monitoring performance management policies, procedures
and programs. This includes developing and reviewing the effectiveness of performance
appraisal activities, and ensuring that employees receive timely and accurate appraisals.

9. Preparing updates to the compensation program document contained herein for council
review and approval, and providing this information to all employees covered by the
program.

10. Educating employees on the current compensation program.

V. ROLE OF THE INDIVIDUAL DEPARTMENT IN COMPENSATION
ADMINISTRATION
The individual departments shall be responsible for the following compensation administration
activities:

1. Ensuring that approved compensation administration policies, programs, and procedures are
followed in all divisions within the department.

2. Reviewing and approving all job descriptions and ensuring that the Human Resources
Department is informed of all new and changed jobs so that jobs can be re-analyzed and new
job descriptions can be developed.

3. Reviewing each employee's performance at least once a year and recommending any salary
increase deemed appropriate. This task requires discussing the performance review and
rating with the individual employee and submitting the required appraisal forms to the
Human Resources Department for review and discussion of pay adjustments.

4. Recommending revisions in compensation administration policies, procedures, and practices
to the Human Resources Director when deficiencies and problems are identified.

VL. ROLE OF THE DEPARTMENT HEAD ADVISORY COMMITTEE IN
COMPENSATION ADMINISTRATION
~ The role of the Department Head Advisory Committee in compensation is one of providing a
broad-based review of, and input into, overall compensation activities. The Department Head
Advisory Committee on this issue includes the Chief Administrative Officer, all Department
Heads, the City Attorney, the Mayor, and the City Clerk. The Human Resources Director
acts as chairperson.

The Department Head Advisory Committee will perform two (2) specific roles:

1. At the request of the Human Resources Director, provide counsel and assistance with regard
to the integrity and effectiveness of the compensation program for non-represented
employees;

2. Review and provide input into the annual major pay policy recommendations made by the
Human Resources Director, before presentation to the Salaries and Grievances Committee
(see Section VII).
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All recommendations of the Department Head Advisory Committee shall be non-binding to the
Human Resources Director, and for matters which come before them, the Salaries and
Grievances Committee.

VII. ROLE OF THE SALARIES AND GRIEVANCES COMMITTEE IN COMPENSATION

ADMINISTRATION

The Salaries and Grievances Committee shall be responsible for the overall administration of the

compensation plan in coordination with the Human Resources Director, the Department Head

Advisory Committee, the Common Council and other appropriate resources.

The Salaries and Grievances Committee performs the following functions:

1. Approves, subject to Common Council approval, annual recommendations made by the
Human Resources Director, after input from the Department Head Advisory Committee,
regarding major pay policy decisions including:

a. range adjustments
b. across-the-board increases, (if applicable)

c. merit increase annual budget

2. Approval of all inequity and promotional increases provided they are within the salary grade
range.

3. Approves all modifications to the compensation program described herein, for final approval
by the Common Council.
VIII. ROLE OF THE COMMON COUNCIL IN COMPENSATION ADMINISTRATION
Each year, the Common Council shall make three (3) major pay policy decisions:

1. How much if any, pay ranges should be adjusted to be externally and internally competitive;

2. How much, if any, should be budgeted for across-the-board adjustments (if necessary to
maintain internal equity);

3. How much should be budgeted for merit increases;

These decisions shall be made based on information and recommendations provided by the
Human Resources Director, after input from the Department Head Advisory Committee, and
approval of the Salaries and Grievances Committee.

In addition, upon recommendation of the Human Resources Director and the Salaries and

Grievances Committee, the Common Council shall approve all changes to the overall
compensation program described herein.
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IX. SALARY STRUCTURE
The City salary structure consists of a specified number of salary ranges for which range
minimum, midpoint, and maximum rates of pay are established.

MINIMUM RATE
The salary for any employee shall not be less than the minimum established for their pay grade.

MIDPOINT RATE
The midpoint of a range is typically the comparable market average pay for a position.

MAXIMUM RATE

The maximum rate, the top rate for a pay grade, is the maximum base salary the City will
pay a position. The base salary for any incumbent shall not exceed the maximum rate
established for his/her pay grade. Upon implementation of this pay plan, an employee
receiving a salary at or in excess of the maximum rate will not be eligible for any pay
adjustments until their base rate of pay falls below the maximum for the pay range. Such
employees, however, may be eligible to receive a lump sum merit bonus, if warranted,
which will not change their rate of pay.

In salary grades 1-16, the range is 20% below and above the midpoint. In the DPW job classes
1-5, the maximum pay is 10% above the midpoint/market rate. See attached Exhibit #7, 2015
Non-Rep Pay Scale.

Assignment of classifications to the proper salary range is based on the market analysis results
described in Section XI.

The salary structure shall be reviewed once each year, and may be adjusted by the Salaries and
Grievances Committee based on recommendation of the Human Resources Director. This
recommendation will be based on the following factors:

1. Known or reasonably anticipated range adjustments for the next year reported by comparable
employers used in the market analysis;

2. Analysis of economic conditions faced by the City Government (e.g. loss of shared
revenues); and

3. Range adjustments occurring in the City's union contracts or reasonably anticipated by the
Human Resources Director.

4. The Consumer Price Index (CPI) as determined by WDOR (Wisconsin Department of
Revenue)

Achieving consistency with the City's stated pay policy (see Section X. A.) and consideration of
the above four (4) factors will be the basis of the recommendation.
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EXTERNAL RELATIONSHIP

POLICY

The City's policy is to place its total salary practice at or near the prevailing market practice for
jobs of similar content within the City's chosen market as defined herein. The City's policy
includes a desire to provide salary advancement opportunities which recognize changes in the
economy, differences in performance, and salary levels which are fair compared to the City's
internal market (pay levels in the union groups) and local private sector like positions.

SALARY SURVEYS

The City's objective is to maintain a level of pay that is competitive with the level of pay for
similar skills in other similar public jurisdictions and private sector for which it competes for
employees in the marketplace. The City achieves this competitiveness through a systematic
method of determining what other jurisdictions in its market pay.

Specific external relationships shall be determined in general every three (3) years, or for a
specific job whenever:

1. A salary range midpoint of a classification is insufficient to attract qualified candidates for
employment;

2. A continuing turnover pattern in a classification can be directly linked to established
compensation levels; or

3. Management deems that specific external relationships must be examined.
COMPOSITION OF THE MARKET

The City of Sheboygan recognizes the importance of correctly surveying the market, in order to:
1. Set pay levels which attract a sufficient quantity of qualified applicants to fill open positions.

2. Retain its high-performing, valuable employees over time, in order to recoup training
investments, optimize organizational effectiveness, and minimize unwanted turnover.

Market data shall be gathered directly from other cities through public information requests or as
part of a participant or direct consultation of other qualified surveys which include, but are
limited to, the following jurisdictions:

Appleton Beloit Eau Claire  Fond du Lac LaCrosse
Janesville Manitowoc  Oshkosh Sheboygan County =~ Washington County
Calumet County Central Wisconsin

These jurisdictions were selected based on one or more of the following criteria: similar
populations; similar per capita income; and close proximity to Sheboygan. The City shall
periodically re-examine the appropriateness of the market base should circumstances arise which
the City believes merit the need for such a re-examination.
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XI.

MARKET ANALYSIS PROCESS

As required, the Human Resources Department will work with the department heads to update
position descriptions. At a minimum, the position descriptions will contain the following
information:

Purpose of position.

Description of essential functions of the job.

Description of marginal functions of the job.

Statement of required education and experience.

Description of knowledge, skills, and abilities required for the job.

SR

A survey instrument will be created which includes short descriptions of each job and asks for
relevant market data including, but not limited to, range minimums, midpoints, maximums, and
actual rates.

The survey will be sent to the market jurisdictions, with follow-up contacts as necessary. Every
reasonable attempt will be made to obtain this information.

1. The Human Resources Director will gather pay data from relevant positions within the City's
current workforce as a comparable — that is the "internal market".

2. Relevant market data will also be reviewed with both municipal and private industry
employers in the area. Wherever possible, the City of Sheboygan will participate in qualified
surveys being performed either through other municipalities or will hire an outside agent to
perform a survey if necessary. In addition, the Human Resources Department will perform a
direct information search, gathering applicable data directly from other municipalities
through a public information data request.

3. An adjustment shall be made, if necessary, to the compiled data so that survey information is
relevant for the applicable year.

ASSIGNMENT OF POSITIONS TO SALARY GRADES

POLICY
It is the intent of the City to provide a compensation program which relates the pay ranges for its
classifications to the pay practices in the defined market. Therefore, the assignment of
classifications to pay grades within the pay structure shall be based on market data whenever
possible.

PROCESS

The Human Resources Director shall place positions into the appropriate salary grade where the
midpoint of the grade is closest to the "market estimate" pay rate identified through the survey
process. The market estimate rate, which could also be referred to as the prevailing rate in the
market, is the calculated rate of pay which most closely approximates the worth of that position
in the market at the time of the survey.
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In an effort to maintain internal equity within the pay structure, the Human Resources Director
shall identify the appropriate pay grade for positions for which there are insufficient market data
using reasonable comparison of such jobs with other City jobs.

The assignment of classifications to pay grades shall be recommended by the Human Resources
Director and approved by the Salaries and Grievances Committee. No employee's salary will
exceed the maximum rate in his/her assigned salary range. If assignment to a grade leads to this
occurrence, the situation will be resolved as described in Section XII, letter B,7.

At any time, when the applicable criteria indicate the need for a focused market analysis of a
specific classification, the relevant market data from the City's market base shall be examined.
Should the market data establish the need for a different pay grade assignment, the Human
Resources Director make such recommendation to the Salaries and Grievances Committee for
their approval.

In some cases, the City may determine that a different market base is warranted, given the
specific circumstances of the position and the current market conditions.

WAGE AND SALARY GUIDELINES

POLICY

The City recognizes the importance of consistency in determining wages and salaries for its
employees. The intent of this policy is to provide guidelines for department heads to follow in
the case of a new employee or change in employee status.

GUIDELINES

1. Salary Offers to New Employees
Once the best-qualified candidate for the position is identified, the department head and
Human Resources Director will determine the starting salary that will be offered to the
individual. The Department Head or Human Resources Department shall make a conditional
offer of employment to the candidate (conditional offers inasmuch as they are contingent on
the City of Sheboygan's verification of reference information, completion of any background
check, successful completion of any post-offer medical examination/drug screen, and
submission of satisfactory employment eligibility documentation required by law and
approval by the Salaries and Grievances Committee).

The Human Resources Director shall have the authority to approve a salary offer up to the
midpoint of the salary range. Any recommendation which exceeds this amount must be
approved by the Salaries and Grievances Committee. Such recommendations should be
based on employment market realities and/or individual qualifications. Because the salary
range minimum rate for each grade is linked to the midpoint but does not automatically
represent the amount for which individuals can be attracted to public service, some flexibility
in setting hiring levels may be necessary to remain competitive.
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The following guidelines shall apply to these situations:

a.) Given the law of supply and demand, once a candidate is chosen, the employee’s current
rate of pay or most recent rate will be taken into consideration at the time an offer is
made.

b.) Generally speaking, applicants who barely meet or barely exceed the minimum education
and experience requirements shall be hired at the range minimum rate for the pay grade
in which their position has been placed.

c.) Applicants who exceed the minimum requirements of the position as specified in the job
description by at least two (2) years of experience may be hired at a salary no higher than
the upper half of the range between minimum and midpoint (2™ quartile).

d.) Applicants with five (5) or more years of experience over the minimum requirements
may be hired at a salary which is no higher than the lower half of the range between
midpoint and maximum (3" quartile).

e.) Before an offer is made to an applicant, it must be approved, in consultation with the
respective department head, by the Human Resources Director. Any department head
desiring to hire an applicant under items a) or b), above, must request special approval
from the Human Resources Director who shall, when necessary, forward such request to
the Salaries and Grievances Committee. The maximum of the salary range shall not be
exceeded.

Note: Additional years of education that exceed the minimum requirements and are directly
related to the position may be used to equate with additional years of experience for
determining placement in the range.

2. Salary upon Promotion
A promotion is defined as a change by an employee from one position to another which has a
higher salary range. At a minimum, promoted employees shall be placed at either the
minimum rate in the new salary range, or their current salary, whichever is greater. The
promoted employee will be eligible for up to a 10% base salary increase upon promotion, at
the hiring department head's discretion. All promotional salary offers must be approved by
the Human Resources Director.

3. Salary upon Demotion
When an employee is unable to perform the position they hold, they will either be laid off or
demoted. Each situation is unique as it depends on availability of additional positions and/or
the employees qualifications. Generally, if an employee is demoted, they will experience a
pay reduction. The demoted employee will need to demonstrate the ability to perform the
essential functions in a new position and will be paid an appropriate level of pay considering
their abilities and the payscale of the new position.

4. Salary upon Transfer
An employee who transfers or is transferred from one classification to another classification
in the same pay grade shall receive no salary adjustment, provided the transferred employee
can perform the essential functions of the new position.
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5. Salary upon Change in Pay Grade Due to Market Survey Analysis
When, as a result of the market survey analysis periodically undertaken by the City, an
employee's classification is placed into a different pay grade, there will be no salary
adjustment. If the employee's present salary is at the top pay for the grade or more than the
new range maximum, the employee will not be eligible for an increases to his/her base pay
while his/her salary equals or exceeds the range maximum. Such employees, however, will
be eligible for a lump sum merit bonus (actual amounts are identified on the Merit
Adjustment Schedule).

6. Equity Adjustments (This section replaces Compression Adjustments)
The concept of compression will be reviewed based on market data for a position rather than
a reporting structure. This allows for increase reporting flexibility while acknowledging that
pay is market driven rather than a factor of reporting structure. Equity adjustments are
usually a one-time adjustment to realign the employee’s salary to market value for the
position and takes into consideration the number of direct reports an employee may have, as
well as the duties assigned to that position.

7. Part-Time Employment

Part-time employees are those in which the employee is normally scheduled to work less than
forty (40) hours in a work week. This includes intermittent positions working up to eight (8)
hours per day on an irregular and uncertain schedule which alternately begins, ceases, and
begins again as the needs of the City require. Part-time employees shall be hired at a pay
grade which is equivalent to or compatible with the hiring rates established for similar full-
time classifications. Permanent part-time employees shall be eligible for salary increases
under the same manner as full-time employees (see Section XII, B. 5).

XIll. COMPENSATION ADMINISTRATION

A.

POLICY ON SALARY INCREASES

The purpose of the City's pay increase policy is to establish and maintain an appropriate
relationship between an employee's performance and pay. The system provides management
with a mechanism to recognize individual accomplishments and to relate them to pay increases.
The Merit Adjustment Program is intended to reward employee growth in a job as well as to
differentiate in levels of performance and contribution.

Generally speaking, temporary and/or seasonal part-time employees may be paid at market rate
due to the temporary nature of the position, even with returning employees. The position may or
may not qualify for an increase from one year to the next.

The City's pay increase policy is designed to attract and retain high-quality employees, to reward
employees in accordance with performance on the job, and to motivate employees to their
highest level of performance. Above all else, the City treats its employees as individuals and as
members of the team by allowing employees to influence their pay opportunities through
performance on the job.

Employees are encouraged at all times to work to the best of their abilities, to find ways to
eliminate unnecessary work, and to discuss with their supervisor how tasks can be better
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performed. The result of employee contribution is a more productive City government -- a City
more able to meet its obligations to the citizenry, respond to changes in technology and in the
workplace, and a City that understands and satisfies the needs of its customers. The City's
success and its ability to support its compensation practices depend on employee efforts and
contributions.

B. PERFORMANCE EVALUATION

The City of Sheboygan recognizes the importance of recognizing an employee’s efforts and
follows a merit increase program where an employees pay is affected by their performance. The
City Council approved a 2.0% increase to budget for payroll (see 2015 Council approved
budget). Depending on where an employee falls within their pay scale, an employee has the
ability to earn up to a total of 2.0% through exceptional performance in both the completion of
their day-to-day activities and in the performance and accomplishments of the goals or special
projects they have throughout the year.

Each employee will receive a performance review every 12 months, either based on their
employment anniversary or their most recent promotional move. The review form has 4
categories of performance: Unacceptable, Below, Successfully Achieved and Exceeds. The 2016
paper form is attached (see Exhibit #3), Yearly Performance Evaluation. A move to an
electronic form is anticipated during the calendar year. The content will remain the same as the
paper form. Either electronic or paper evaluation is acceptable. In addition, the City
Administrator will have an evaluation form that is unique to the position, as governed by the
Salaries & Grievance committee and the direction and approval of City Council.

Goals are also established during the evaluation process, primarily by the supervisor with input
from the employee. Wherever possible, goals are SMART (Specific, Measurable, Attainable,
Relevant, and Time-bound). Supervisors and/or Department Heads and the employee need to
document the employee’s goals for the upcoming evaluation year, and may use one of two
goals template listed in Exhibit #4.

C. MERIT ADJUSTMENTS BASED ON PERFORMANCE EVALUATIONS

Merit adjustments are granted to employees to encourage efficiency and to reward performance
when the City's economic conditions permit. Merit increases are not automatic; nor does an
employee acquire any right to an increase because of length of service or time in a job. Merit
adjustments are based upon his’her supervisor's appraisal of the employee's performance in
relation to established performance standards and goals. A merit adjustment should reflect a
performance level that has been consistently demonstrated over a meaningful period of time,
typically 12 months. If merit adjustments are awarded to the employee based on their
performance, any pay increase will be issued on the first payroll following their employment
anniversary.

1. Establishment of the Merit Increase Budget
The overall funding for the Merit Increase program budget shall be determined by the
Common Council on an annual basis, following recommendation by the Human Resources
Director with approval of the Salaries and Grievances Committee. The size of the budget
will be based primarily on the economic conditions currently experienced by the City and
any other factors deemed relevant by the Common Council.
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2. Merit Increase Amount
Once the budget has been approved, it is up to each supervisor and/or department head to
approve the amount granted to the employee. The City establishes the percentage guidelines
in the merit adjustment on an annual basis and the amounts, therefore, are subject to change.
The amount identified in 2016 is 2.0%.

All merit increase adjustments shall be based on documented performance with higher
increase percentages being reserved for performance that has overwhelmingly exceeded
performance expectations. The actual size of the merit increase shall follow the percentage
guidelines in the Merit Adjustment Schedule found in Exhibit #5. All merit adjustment
requests made by department heads for individual employees are subject to appropriate
documentation which is reviewed by the Human Resources Director.

The City shall review the merit adjustment amount every year. This review will be
conducted by the Human Resources Director with approval with the Salaries and Grievances
Committee. All changes to the schedule shall be subject to the approval of the Common
Council.

3. Merit Adjustments Applied to Current Salary

The merit adjustment percentage will be applied directly to the employee’s current salary.
Salary ranges will be reviewed periodically to insure the City’s pay ranges remain
competitive while the merit adjustment schedule is reviewed annually. Base wage
adjustments provides newer employees and those in the lower part of the wage scale the
opportunity to reach the midpoint, or fair market value, at a rate which reflects their job
performance. (i.c. the better the performance the faster they reach the midpoint). It also
allows above average and outstanding performances to exceed the midpoint which would be
expected for employees who constantly perform at those levels, as well as those who either
have greater experience levels when starting the position or those who have a greater length
of time on the job.

4. Frequency of Merit Reviews
Consideration for merit adjustments shall be once every twelve (12) months.

A. Employees Returning from a Leave of Absence or Rehired
If an employee is off work on a qualified Leave Of Absence at the time the performance
evaluation and applicable merit or incentive increase is due, upon return from leave to
“active duty”, the employee will receive any identified increase effective from the first
date returned to active duty. Employees not returning to work, that is, employees who do
not return to active duty, are not eligible for retroactive pay.

5. Performance Appraisal Review Procedures
All employees shall be evaluated by their department head a minimum of once per year. The
employee's supervisor shall evaluate each employee's performance for the period following
the employee's last performance appraisal review and recommend a merit adjustment for the
employee that is consistent with the established merit adjustment amount, using either a
manual performance appraisal process (Exhibit #1) and appropriate form (Exhibit #3), or
utilizing the on-line review process in MUNIS. In addition, the employee will be provided a
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feedback opportunity by completing an Employee Questionnaire Form (Exhibit #2) or
completing the on-line questionnaire.

6. Delayed or Denied Merit Adjustments

Department heads may deny or delay merit adjustments if employees are not performing in a
fully capable manner. When merit adjustments are delayed or denied, a plan of action for
improvement and a target date shall be set by the supervisor. Special performance appraisals
are conducted when improvements have been noted or when the target date has been reached.
Under no circumstance shall the period of time be shorter than three (3) months or longer
than the employee's next scheduled review date. If the employee is then performing in a
fully capable manner, the merit adjustment deemed appropriate by the department head may
be granted. No adjustment shall be given on a retroactive basis, however. The decision to
grant or deny a delayed merit adjustment must be made within thirty (30) days of the
employee's review date. Employees normal review dates are not advanced by this
denial/delay.

7. Merit Increases Effective Date
Except in the case of delayed or denied increases, the effective date for application of the
merit adjustment increase shall be the beginning of the next applicable payroll following the
employee’s anniversary date (all salaries and wages shall be paid biweekly for salaries and
wages earned during the biweekly period preceding the most current biweekly period (i.e.
two-week holdback).

8. Performance Appraisal Appeal Process

Following a completed Performance Evaluation, the supervisor will notify the employees of
the appropriate merit adjustment. If the employee is not in agreement with the merit
adjustment identified, the employee may request a meeting with the Department Head. Ifthe
employee continues to be dissatisfied, the employee may request a meeting with the Human
Resources Director. A final appeal will be allowed in front of the Salaries and Grievances
Committee. The employee will need to complete a Notice of Evaluation Appeal Form
(Exhibit#6) which is then submitted to the Human Resources Director. The Human
Resources Director will promptly submit the Notice of Evaluation Appeal Form to the
Salaries and Grievances Committee. The Salaries and Grievances Committee will schedule a
meeting with the employee and the employee's department head to hear the employee's
appeal, after which the Salaries and Grievances Committee will either confirm the
recommended merit adjustment or approve a new merit adjustment for the employee based
upon additional objective facts. The decision will be confirmed in writing to the employee as
indicated on the Salaries and Grievances Committee's Merit Adjustment Form, and this
decision shall be final.

The fact that an employee has requested a further review by the Salaries and Grievances
Committee shall not, in any way, affect the employee's position within the department or as
an employee of the City of Sheboygan.

9. Retroactivity
Employees terminating employment for any reason prior to Common Council adoption of an
adjustment to the compensation, employment are not entitled to any retroactive application of
that adjustment.
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XIV.

XV.

10. Employee and Management Training
The Human Resources Department shall conduct periodic training on the performance
appraisal process to all supervisors, managers, and department heads responsible for
conducting appraisals. The Human Resources Department will conduct periodic employee
training on the performance management program in general, particularly if changes to the
program occur.

COMPENSATION PROGRAM REPORTING

POLICY

The interests of the Common Council are best served by management reports which accumulate
all costs and related information needed in their role as policy-makers who are ultimately
responsible for the compensation plan. These reports shall be facilitated by the Human
Resources Department which will be responsible for compiling, summarizing and presenting the
information to the Salaries and Grievances Committee and Common Council.

PROCESS
The report shall be done on an as-needed basis, often as part of the budget process for the next
year, and will contain the following information:
1. A breakout of requested annual adjustment dollars by component:
a. Merit Adjustments

b. Equity Adjustments

2. Assurance through Human Resources Department review that all employees have been
evaluated.

3. A confidential report on the distribution of performance ratings.

4. Any other information deemed pertinent by Council.

PLAN COMMUNICATION AND MANAGEMENT TRAINING:

The City recognizes the importance of ensuring that all employees are fully knowledgeable about
the details of the compensation plan. To that end, the Human Resources Department shall be
responsible for the following actions:

1. Preparing and distributing plan information for all new employees as part of the orientation
process.

2. As plan changes occur pursuant to Council action, preparing information and holding
meetings with employees to review all changes, and preparing and distributing individual
notification to employees regarding any changes to their compensation. If minor changes are
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made, or if the change of the Non-Rep Comp Plan consist primarily to identify differences in
the merit adjustment guide and/or pay scale, the Human Resources Department will
distribute communication via posting a memo with the changes, either in a department or
transmitted through intranet communications.

The City also recognizes the need to provide supervisors, managers, and department heads with
details of the compensation plan and their important roles in its administration. To this end, the
Human Resources Department shall be responsible for providing new, and updating current
supervisors, managers, and department heads thorough training in the areas of:

1. City compensation policies and procedures.

2. Sound pay-for-performance practices and City compensation techniques such as the use of
pay increase guidelines.

3. Use of the budgeted merit adjustment and methods for forecasting increases.
4. Use of planning worksheets which include individual employee's past performance rating

history, past raises, and timing of these raises, to provide the information to allow increases
to be based on long-term performance opposed to short-term changes.
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Exhibit #1
Performance Evaluation Process

5

e onide e

Performance Evaluation Process

program is a critical strategic tool for attracting and retaining qualified employees to sustain our
organization and ensure that the our employees are achieving their own personal development goals.

Step 1: Depariment leaders need to identify cument and future needs within their department, as wefl
as needs within other depariments they affect. Once that's completed, goals need to filter
throughout the department. Employees may utilize eithera “Goals Template”
or the second page of the Performance Evaluation Form. If MUNIS is utilized, employces may
upload their goals in the namative section of the evaluation process.

On-going organizational success depends on the intellectual capita! within the organization. This l

Step 2: Approximately 3 weeks prior to the evaluation, manager should provide employee with an
Employee Questionnaire Form. The employee needs to complete the questionnaire and retum
to the supervisor prior to the perfformance evaluation.

Step 3: Performance Evaluation. On a yearly basis, supervisor need to evaluate the performance of the
employee. There are 4 general categories to describe the employee's performance:

4. PERFORMANCE EXCEEDS EXPECTATIONS - A level of accomplishments that
overwhelmingly go beyond reasonable but demanding standards of performance,
particularly in the key areas of responsibility. This employee consistently demonstrates
an exceptional level of achievement and an demonstrate how this was accomplished.

3. PERFORMANCE SUCCESSFULLY ACHIEVED EXPECTATIONS - A level of
performance that clearly achieved all major requirements of the position. it reflacts
good, sofid performance expected of those who possess the necessary education,
training, and experience for the job. This rating applies to those employees who
consistently perform in an effective and professiona! manner.

2. PERFORMANCE NEEDS DEVELOMPENT / IMPROVEMENT - Often a rating
reflective of a new employee to the organization or the position, this rating reflects the
need for development as not all performance fully meets the requirements of the
position. The need for further development and improvement is clearly evident.

1. UNACCEPTABLE PERFORMANCE - A level of performance which is clearly below
minimum job requirements, even when close supervision has been provided.
Performance must significantly improve within a designated period of time if the
employee is to remain in the position.

Step 4: See the Meril Adjustment Schedules to determine what, if any, eligibility the employee has for
a pay increase or lump sum payout based on their overall periformance for both a merit
increase and an incentive bonus. Complete the Merit Adjustment Form, atlain appropriate
signatures and forward ali completed forms to Human Resources.

Throughout the year, Implement the formal and informal development opportunities through a
combination of mentoring, coaching, job rotation, traditional educational programs, seminars
and on-line leaming solutions.

2016 Non-Rep Comp Plan

18



Exhibit #2
loyee Questionnaire Form

Performance Evaluation Process
Employee Self Evaluation Questionaire

Name, Date
Print

Position Evaluation Period

As a part of the evaluation process, use this form to review, describe, and evaluate your job
performance over the past evaluation period. Share this form with your supervisor prior to
your evaluation meeting for submittal with your annual performance evalulation for your file.

1. What were your most significant work-related accomplishments? (Include projects, assignments,
new skills or knowledge gained.)

2. How do these accomplishments relate to your key responsibilities and goals for you and our
department?

3. What goals were identified to be accomplished but you were unable to achieve and why?
4. What are your goals for the next evaluation period?

5. How will you accomplish these go'als? And when do you anticipate completing them?

6. What do you need to accomplish these goals?

7. How can your immediate supervisor and/or management do to help you to accomplish your
goals or work more effectively and support your position?

8. What additiona! training or development would help you improve and/or enhance your work
performance?

. What feedback or suggestions do you have to improve our department or City employment?
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Exhibit #3

Yearly Performance Evaluation Name: Clock:
Job Title/Grade: Dept:
Lol
f Shebiypan Change Rate trom R EnDate
e e——— —
UNACCEPTABLE BELOW SUCCESSFULLY EXCEEDS
toward OVERWHELMINGLY
Not Competeet in Position e in ACHIEVED COMMENTS:
Veasises the 305Ty o e ocasrences of peoper tnan nomat amourt of pecformarce. Work. PrOGUCRS top-NO
EMPOYIe 1O MEe QATY Fareiecs work s excessire  frewore. TeQures PwOrS. 3 3SEgNNENTS. ADie 1D
VA4 he 220y o he 87y SOW DN MOs! DY 2ty Dhiow $tandand: Astreed consiendly EXDeECS
CDOYES 13 MARE IOAXKTON . £E3 10 meet mere tre 10 COMpALe g aQqIements of S2NTITS OF QOIS
L k. ]
Meauses e eTpOYSS 133 1O IOMTA0 INADr MITES not Aty ENoELana 33 I CUORS SLINCIND WO METOSS FXNOWRGYe 0f SUNCIIT work.
knowiecge of the jcb and e 290MEA 10 YTEEOVE, orsandand wort 303 procecaras. P WED rew devecpmens,
Wi N
ME31Ues LrROOYeLs comTR: P > e oS $Yely (0603 wOr) afed in excenard
merd 10 SNy 30 COFENIS Qnered 310.00 A3 mrrma and $372%y; 2eas for RS 21 POOKRSS g fotows s27aty Nies.
Meanres TPIOYERY ATy 10 34201 $0 new S1AB0NS FEERINCE B Change L.oxTs JOb eqursets ina  IVery asplatie 0 change. Tales
S0IPK 1D CNINGINY WOR MOn- IPPOrt oroES-AmSo o a0api to aon- hormol amoun)! of tre. foaneeshp of ntadves.
LEa3Tes ITOOYRes 3xYy 1o Conrual feton OF WITUCOONS. WA SIDAAS0r 310 120 UNGSUS OF EIRCUTS JSLQABentS.
10EPCNA POSTVEY D 2AHMS cren BRI D ok [Peroco fton Wit owrs.  Fro-worten. gwm
Ueasires eTpioyee's 2007y 2 eTpioye o0 nagment, o oveaat antuce towas e N33 posTve e loward N s eR. Heainhgh
work 10ard Xy ojectves of CONT OTTOYHS. M 30 e erpioyess.  [EIDer work 303 e Cy. Seis By cO-0rters 300
WGNET PLOGUCTYEY wCUt 334700 BNONG 3 gOCd 422rmpse Tr cANErS. 200 MembErs of e
Manzes he 2TPIOYSES DMy b Instuctons ana ure 20 stuctons are D Cepensd 3pen 10 00 27y CONSTONS 10 the best of
o foto job Instnctons and ated toutie compieting 30 ok ssignerds Job comecty and Wi .
NMeazires oTRiGYROY Ovead  JFEgh adeence Xnd tatress »wortyg rwarss  [Tary very sercom  Responds mmmwmwuﬁm
tenaance and pUnClualy. Fate. Leaves eary. Doesmt raprovement, o eerpency 23is Wang o emepenciae cats.
Fespong to emeegencas. stay 1310 when needed.

Sample Performance Evaluation Form / Competency Ratings (Form or electronic evaluation in MUNIS)

m i

Competency Rating Score Comment (E"' Eva! c;mmgr;t; i
QUANTITY
JOB KNOW . EXCEEDS v A i d 00 (Good job knowledge)
99 know! dge of standard work. Keep
WORK AREA . |[exceeos . 4.00]|(Leads safety)
_._-.'.__j Keeps work area in excellent condition a
ADAPTABLE . |[exceens T (Adjusts readily)
‘—JiVery adaptable to change. Takes own
COOPERATE . ||exceeos \(Does not follow instructions)
Continual friction with
ATTTTUDE . |[Exceeos 1{(Constantly critica))
of employer, job assignment, and
DEPENDABLE  _ [|EXCEEDS [ a0 (Needs guidance)
~—Jito insure job instructions are followe
ATTENDANCE . |EXCEEDS . “ 4'65\ (Acceptable attendance)
E | 09 Tardy very seld Responds to
E) H
l | | | |
i H A e B ®
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Exhibit #4

Goals Template
Goals can be listed as part of the
Evaluation Form or Listed Separately

Communications Review / Feedback Opportunity
(A0 a vcas gl be onrgpasand st gageend fop e essppbiguey

| s iy toa o ywar (map coribeies | voeg v e bergtiie )

; RV s | ares
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Peant Review Dste
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|
H
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Exhibit #5

/‘ MERIT / INCENTIVE AWARD GUIDELINE FOR
Sheboygn NON-REPRESENTED EMPLOYEES
2016

The City of Sheboygan employees contimie to provide quality services for the areds of this community. Inan
attempt to reward the employees for their service, the City offers employees a merit-based performance
program, rewarding employees for successflly achieving or exceeding their performance requirements.
Increases in pay are discretionary and based on the evaluation of one’s supervisor, both for individual
performance on a day-to-day basis, as well as in the accomplishment of goals or additional responsibilities.
The foliowing guide is to be utilized for the 2016 discretionary merit program:

Merit Award

Supervisors review employee’s performance in the completion of day-to-day tasks throughout the year. This review is
completely discretionary on the part of the supervisor, as is the amount of the award  Merit awards are generally added

to an employee’s base pay. However, if an employee is at or over the top of their pay scale, the award is issued in the form

of a hump sum.
Merit Award Rating Increase Percent
Unaccthble 0.00%%
Below Minimum 0.00% - 1.00%
Successfully Achieved 1.00% - 1.25%
Exceeds 1.25%- 1.50%

* An mcrease to baze compensaton camot exceed the pay range. If 3 portion of the marease bnng: the entployee’s
pay to the top of the pay range, the additional ment zmount would be 1s5ued in the form of 2 hump sum.

Supervisors and exzployees have the ability to eamn additional compensation c xdmnﬁedalthe
beginning of the year and/or being assigned additional duties and/or projects Mmmﬁnl;la)w
salary below mid-point will have the increase added to base wages. Enmployees with a salary at mid-point o:above
will receive the increase in a one-time hump sum.

Incentive Award Increase Percent Range
Unacceptable 0.00%

Below Mininzim 0.00%
Sucoessfully Achieved 0.00%-0.25%
Exceeds 0.25% - 0.50%

To reach the “exceeds™ performance level. employees must “overwhelmingly exceed expectations™ in the majarity of
their performance competencies or goal achievement Although the city budgeted for an overall 2.0% mcrease to
payroll. employees only qualify- for the discretionary amount they earned (or didn’t earn) based on individual job
performance.
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mm CONFIDENTIAL

NOTICE OF EVALUATION/APPEAL

TO: Sandy Rolmick

Director of Hunmin Resonrces & Labor Relatioas
FROM:

Exployee

Postion

I have reviewed my performance evaluation and my mertt admstment recommendation with my
Department Head.

I understand that my performance rating i on o three-point scale ywelding an incresse of
percent based on the nidpoint of myy pay range.

T understand that if T sequest a ment adjustment review by the Salies and Grievances Commuitee, my
decision will not, in any way, affect my position within the department or as an employee of the City.

1 do / do not request a fitrther merit admstment review by the Salaries 20d Grievances Committee.

Signature of Employee Date

cc: Depastment Head

Prlionrepooepians 2916
Motice Of Fvaluatine Appeal

2016 Non-Rep Comp Plan
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Exhibit #7

2016 Non-Rep Pay Scale

O o0 A

SRR

ST

Miniinum ] Midpoint Maximum
1 $ 1169 | $ 1461 $ 1753
$ 2430505 | s 30,381.31 $ 36,457 57
2 S 1338 | $ 16.73 $ 20.07
$ 2783539 | §$ 34,794.24 $ 41,753.09
3 $ 1588 | $ 19.85 3 23.82
$ 3302907 | $ 41,286.34 $ 49 543.60
4 $ 1727 | $ 21.58 $ 25.90
$ 3591444 | § 44,893.06 $ 53,871.67
5 $ 1870 | $ 23.38 $ 28.05
$ 3890166 | $ 48.627.07 $ 58,352.49
6 3 2013 | $ 25.16 $ 30.20
s 4187190 | 3% 52.339.87 $ 62,807.85
7 $ 2156 |$ 26.95 $ 32.34
$ 4484214 | $ 56,052 .67 $ 67,263.21
8 $ 2243 | s 28.04 3 33.65
s 4665823 | % 58,322.78 $ 69,987.34
9 $ 2690 |$ 33.62 3 40.34 |
$ 5594235 | § 69,927.94 $ 83.913.52
10 $ 2902 | $ 36.27 $ 4353
$ 6035528 | $ 75.444.10 $ 90.532.92
11 3 3228 | S 40.35 3 48.42
$ 67,14440 | 8 83,930.50 $  100,716.60
12 (3 3554 | S 44.43 $ 53.32 |
$ 7393352 | % 92,416.90 $ _ 110,900.28
13 $ 3881 |$ 48.51 3 58.21
$ 80,72264 | $ 100,903.30 $ 121,083.96
14 $ 4213 | $ 52 .66 $ 63.20
$ 8763057 | % 109,538.21 $ 13144585
15 [3 4464 | $ 5580 $ 66.97
s 92858.19 | $ 116,072.74 $  139,287.28
16 $ 4720 | $ 59.00 $ 70.80
$ 8,17068 | $ 122,713.34 $  147,256.01
T A b ; TR @g*r B

53,570.40
240,00
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REVISIONS LOG

REVISION

DATE INTRODUCED
TO SAL & GRIEV

MODIFICATION TO PRIOR NON-REP COMP PLAN

GENERAL ORDINANCE /
RESOLUTION / OR OTHER REF
DOCUMENT

2014

01-22-2014

1)

2)

3)

4)
5)

6)

Modified the merit and incentive
adjustment amounts to accommodate the
2014 budgeted increase amount to
payroll of 2.5% overall

Updated Exec Summary, listed all
department head titles (adding changes
from 2013 re: appointed and at-will
department heads), loosened the
evaluation form statement, allowing
for a switch to electronic/MUNIS based
evaluation p if ded

Updated XIII, C, 4 to state that
inactive employees out on leave will
received increase upon return to
active status

Miscellaneous date and/or title
changes, replacing 2013 with 2014
Removed 6-month “evaluation” period as
it is obsolete

2014 Wage Scale ranges were NOT
modified from 2013, just the date of
the salary range was revised.

Resolution 132-13-14
R.C. 310-13-14

2015

1)

2)

3)

Modify the merit amount to accommodate
the 2015 budget increase to payroll of
2.0% overall.

Increase the mid-point of all salary
grades by 2%.

Referenced the option to use the MUNIS
electronic evaluation process.

2016

1)

2)

3)

Add one level higher Maintenance
Worker (S) to the DPW Labor Workforce.
Change Chief Admin Officer title to
City Administrator and add reference
to a separate evaluation form for the
position.

Modify percent increases for merit to
ranges as a guideline to appropriately
identify the discretionary element of
the merit increase rather than a
possible perceived increase amount.

2016 Non-Rep Comp Plan
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R: €. No. - 15 - 16. By SALARIES AND GRIEVANCES. February 1, 2016.

Your Committee to whom was referred Res. No. 133-15-16 by Alderperson
Donohue adopting the City of Sheboygan 2016 Employee Handbook; recommends
that the Resolution be passed along with the amended Handbook.

(jﬁvajJ&*/

Committee

I HEREBY CERTIFY that the foregoing Committee Report was duly accepted
and adopted by the Common Council of the City of Sheboygan, Wisconsin, on the
day of , 20

Dated 20 : ; City Clerk

Approved 20 ; ; Mayor




4.5

Res. No. 133 - 15 - 16. By Alderperson Donohue. January 18, 2016.

A RESOLUTION adopting the City of Sheboygan 2016 Employee Handbook.

RESOLVED: That the Common Council hereby adopts the City of Sheboygan 2016
Employee Handbook, a copy of which is attached hereto and incorporated
herein.

I HEREBY CERTIFY that the foregoing Resolution was duly passed by the
Common Council of the City of Sheboygan, Wisconsin, on the day of
; 20

Dated 20 % , City Clerk

Approved 20 i , Mayor
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WELCOME

Welcome to the City of Sheboygan. Congratulations on becoming a City of Sheboygan employee. Your role
as one of our employees is important because you have now become a “Public Servant”. As a public servant,
your role is to serve the public while performing services necessary to our City. Whether this is picking up
garbage, putting out fires, solving crimes or driving buses, each job meets a need that our citizens have. The
taxes paid by the citizens of Sheboygan pay the wages we earn. Therefore, in a very real sense, these citizens
are our “employers” and we must remember that it is the citizens of Sheboygan that we need to satisfy.

As an employee you are in a unique position to serve our citizens. The way you treat them, the quality and
quantity of the work you do and the attitude that governs your behavior all are a reflection of Sheboygan.
Sheboygan is a city filled with citizens who have a tradition of hard work, strong ethics and a love for life and
others. As you begin your career as an employee of the City, allow yourself to embrace these traditions as you
unselfishly serve our citizens.

This Handbook has been designed to provide you an overview of the policies, procedures and plans that affect
your employment. You will find policies and practices that govern the work that you do, a grievances and
appeals procedure and an explanation of the benefits you are entitled to. Should questions/concerns arise,
contact your immediate supervisor or the Human Resources Department.

Once again, welcome to the City of Sheboygan. We look forward to working with you.

ABOUT YOUR JOB

Municipal employment in the City of Sheboygan is conducted under the regulations of the Sheboygan Civil
Service Commission, the Board of Police & Fire Commissions, the Sheboygan Transit Commission, and the
Mead Library Board. (Each group has their own, unique regulations providing for the appointment,
advancement, and retention of employees.) In recent years, there has been an ever-increasing demand for
public services. This is requiring the City workforce to become more efficient and productive so as to provide
the increased services without objectionable tax increases. All of us are responsible to give the taxpayer a fair
return for the taxes they pay.

Often when you hear the need for improved productivity, you may think “they want me to work harder;”
however, we can also improve productivity by adopting a “work smarter” philosophy. Each of you will know
your job well enough to improve your efficiency and suggest changes. Put another way, here is what you as an
employee can do to increase productivity:

1. Do the job you’re being paid to do. Learn your job and put forth an honest effort to do it well.

2. Be receptive to new ideas and ways of doing things even though, at first, they may not coincide with your
perception of what your job is supposed to be.

3. Think on the job. Perhaps there are better ways to do it. Don’t be afraid to offer suggestions. Remember,
it is possible to work smarter—not harder.

4. Recognize that your individual effort counts. It is you plus every other employee putting forth your best
effort that creates the reputation of our city.

5. When vacancies occur, they are normally posted and filled by promotion of eligible, qualified employees.
In the event that all candidates are equal in terms of qualifications and solid work performance, the most
senior applicant will be offered the position.



6. The manner in which you apply yourself to your duties, your ability to get along with others, your capacity
for greater responsibility and the extent to which you have prepared yourself for a better job are all
important considerations.

7. Performance evaluation reports are considered in promotions as well as in other aspects of your
employment. Your supervisor will complete the performance evaluation form and discuss it with you to
suggest improvement and provide feedback. You may make comments on your performance evaluation
form in the section provided.



SECTION I - CONDITIONS OF EMPL.OYMENT

1. At-Will Employment

a)

b)

d)

At Will

Employment with the City of Sheboygan is “at will” which means the City of Sheboygan retains the right
to terminate an employee at any time with or without cause, except as prohibited by law. Just the same, an
employee has the right to resign employment at any time, subject to giving notice to the City of
Sheboygan as required.

Except as otherwise provided by law or applicable collective bargaining agreement, any other
understandings or agreements between the City of Sheboygan and the employee must be in writing and
signed by the proper City representative (typically a department head, the mayor, or the City
Administrator). The Employee Handbook does not constitute an employment contract and may be
changed at the City’s discretion at any time with or without notice. Ifat any time there is a difference
between the Handbook and source material such as City policies or plan documents, the source material
that is current at that time will take precedence.

If an employee seeks more detailed information on anything in the handbook, they should contact the
Human Resources Department.

Public Contact

There are many advantages to working for the City of Sheboygan. There are also responsibilities.
Your major responsibility is to serve the public. The citizens of Sheboygan are considered your
employers and are entitled to courtesy and prompt service. Always keep in mind that every time
one of us has a business contact with the public, we register some kind of impression. All of these
impressions, when combined, create the reputation of Sheboygan. Your interaction with the public
will be a variable that is considered with your performance evaluations.

Work Schedule

Your work schedule will be designated by the department to which you are assigned. Each department
has different hours for their employees due to the special nature of their operations. Working hours,
lunch periods, and work breaks will be explained by your supervisor or the Human Resources
Department. Work breaks are a privilege and not a right; if abused, breaks may be suspended.

Flex Time (Comp-Time)

The normal work schedule for full-time, non-exempt employees is five (5) - eight (8) hour
periods, forty (40) hours per week. This schedule may be revised as necessary depending on
customer and/or city requirements, as determined by each department or area supervisor. Each
employee needs to work with their supervisor to define the expected hours of work. Employees
may need to flex their schedule to maintain a forty (40) hour work week. The time flexed must
be approved in advance by management and be contained within the week that it is earned. 1fan
employee flexes their schedule during the 40 hour work week, time worked in excess of 8 hours
a day can only be taken in an hour-for-hour basis. In other words, if an employee works 10
hours on Monday, the additional two (2) hours worked on Monday may be taken off later in the
week at straight-time hours (not time-and-one-half). Employees may not save (bank) additional
time off for use in another pay period.



g)

h)

)]

k)

Exempt employees are full-time employees who work a minimum of forty (40) hours per week. Due to
the professional nature of these positions, however, exempt employees are paid a defined salary for their
position rather than an hourly rate. Therefore, if the position requires additional hours (over 40) during
the work-week, those who hold exempt positions are expected to perform the additional duties as part of
their work-week. The additional time worked is considered part of the position expectations and is
exempt from overtime pay.

Overtime

Non-exempt employees will be paid time and one-half of their hourly pay rate for hours worked in excess
of 40 hours per week (a week is defined as Sunday at 12:00 a.m. — Saturday at 11:59 p.m.). Paid time off
(vacation, discretionary or holiday hours) does not count towards overtime calculation. Advance notice
will be provided for those expected to work overtime as soon as practicable. In emergency situations,
advance notification provisions my not apply. All overtime must be authorized by your supervisor before
the time is worked.

Punctuality and Attendance
The citizens of Sheboygan need your service. Your supervisor and co-workers depend on your

work to do their own. It is necessary that you report to work regularly and on time. If you are
ill, delayed, or cannot report for a specific reason, contact your supervisor before the start of your
shift as soon as practicable, the more advanced time the better.

Safety
The City regards your safety on the job as a vital responsibility. Always be alert to unsafe

conditions, faulty equipment or other on-the-job hazards. Don’t neglect to use safety equipment
in your work if required. You are responsible for reporting unsafe conditions or accidents to
your supervisor immediately, complying with any laws or safety regulations, and maintaining
concern for the safety of your co-workers and yourself. Failure to follow safety requirements is
a serious offense, subject to corrective action and/or further discipline, including termination of
employment, for even the first offense (depending on the degree of the violation).

Telephone Use and Courtesy
City phones, whether LAN lines or mobile phones, should not be used for personal calls. In

addition, all employees are asked to inform their friends and family not to call during working
hours except in cases of emergency.

Bulletin Boards / Employee e-notifications
It is the responsibility of each employee to check bulletin boards and/or intranet notifications for

schedules of meetings, notices, new policies and job announcements.

Complaints
If you have a job-related problem or complaint, discuss the matter with your supervisor and/or

department head. Complaining to a fellow employee might make you feel better for the moment,
but that will not get the problem to the attention of those who can resolve it. If the complaint is
about your supervisor, you may contact the Human Resources Director who will work to see if
the problem can be resolved.

m) Employee Records

It is important that you keep your department and the Human Resources Department informed of
any changes such as address and telephone number and keep the Human Resources Department
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informed of any changes in personal data such as marital status, number of dependents, etc. This
will insure that your personnel, payroll, and benefit records are up-to-date, a matter both
important to you and your family. If you desire to view the contents of your personnel file, a
written request should be submitted to the Human Resources Department. Arrangements will be
made for you to view the file in the presence of a Human Resources Department representative.
A personnel file may be viewed twice per calendar year. Additional requests need the approval
of the Human Resources Department Head and/or the City Administrator.

n) Political Activity
For the purposes of this section, political activity shall mean activity calculated to improve or

favor the chances of any political party or any person seeking or attempting to hold political
office; such definition of political activities shall include but not be limited to campaigning for
candidates or political parties, circulating nomination papers, registering voters, collecting
contributions or selling fund-raising tickets, distributing campaign material, and organizing
political rallies or meetings.

We urge you to vote regularly. Nothing in City policy shall affect the right of a City employee to
hold membership in and support a political party, to vote as he or she chooses, to express
privately his or her opinions on all political subjects and candidates, to maintain political
neutrality and to attend political meetings. However, no employee shall engage in political
activities during regular work hours, nor shall any employee wear his or her uniform, badge, or
other form of employer identifier during personal participation in political activities.

No employee shall erect, construct, or post political posters on City property or buildings.
Political posters shall not be displayed or posted on the private automobiles of employees when
parked on City premises furnished to the employee by the City for the parking of such vehicle
during regular work hours, except bumper strips on personal vehicles.

No person shall directly or indirectly solicit or receive subscriptions, assessments, contributions,
or services for any partisan or nonpartisan political purpose from any employee in City service or
use his or her influence to coerce the political action of any employee while such employee is on
City premises during any regular working hours.

Any employee who is guilty of a violation of this policy shall be subject to disciplinary action up
to and including dismissal.

SECTION II: POLICIES

1. Attendance Policy

The City expects prompt and regular attendance from all of its employees. This means that you must
be at your appointed work station, on time, fully prepared and able to work at your starting time.

Proper attendance and punctuality are essential to maintain a good record of performance. If for some
reason, you are not able to come to work on time, it is your responsibility to notify your supervisor as
early as possible before the start of your workday. Ifan emergency situation arises and contacting your
supervisor is not possible, you must notify your supervisor as soon as practical.

Tardiness and/or absenteeism disrupt City operations and create additional work for your fellow
employees. Absenteeism includes not only absence from work, but late reporting for your scheduled
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2.

start time, unauthorized extension of a lunch period, leaving work early without your supervisor’s
approval or improper use of other City-paid time. Your attendance record is reviewed regularly. Ifa
problem arises, your supervisor will be discussing it with you. Tardiness or failure to come to work
will result in discipline, up to and including termination of your employment with the City.

Paid Time Off (PTO)

PTO allows employees the flexibility to handle planned and unplanned absences. There are
several types of PTO: vacation, discretionary and holiday. Vacation PTO is earned the previous
year and is available to use during the current year. Discretionary and Holiday PTO is earned
during the current year.

PTO Holiday: Holiday PTO is available to all regular, full-time and part-time employees
from the day the employee starts in the regular position. (Holiday pay is not
available for seasonal or part-time temporary employees, or employees on a
leave of absence before and after the holiday.) Holiday pay for full-time
employees must be used in 8-hour increments on the City designated
holiday; part-time employees receive the applicable prorated time for their
holiday.

PTO Vacation: This benefit is generally earned through productive work time. A value (in
hours) of the benefit is determined as of January 1 each year, prorated for
new employees. Employees with greater than one year of continuous
employment as of January | are eligible to use their vacation beginning on
the first calendar day of the year in which a milestone anniversary occurs
and must be used in half or full-day increments. (For example, an
employee who has 4 years of service on January 1 but will reach their 5"
year of service during the year will be eligible for 120 days of vacation as
of that January 1.) Those with less than one year of employment may be
eligible for a prorated amount of vacation as of January 1 of the calendar
year following their date of hire. See schedule below for the prorated
amount of vacation.

Vacation PTO — New Emplovee
New full-time employees hired before January 1% of any given year are

eligible for the following pro-rated vacation time as of January 1:

Hired the previous Eligible on the following January 1
January 1 — March 31 40 Vacation Hours

April 1 — June 30 28 Vacation Hours

July 1 - Sept 30 16 Vacation Hours
October 1 — December 31 0 Vacation Hours

PTO Discretionary: This benefit is available to use in hourly increments (whole hours only) 1
to 8 hours in length. New full-time employees will be eligible for a
prorated amount of Discretionary Paid Time Off (DPTO), available to take
after 90 days. New employees pro-rated discretionary time schedule:



Discretionary PTO — New Emplovee
New full-time employees are eligible for DPTO, pro-rated as of January 1:

Hired Eligible after 3 months  Eligible the following January 1
Jan 1 —March 31: 32 Discretionary Hours 40 Discretionary Hours

April 1 - June 30: 16 Discretionary Hours 40 Discretionary Hours

July 1 - Sep 30: 8 Discretionary Hours 40 Discretionary Hours

Oct | = Dec 31: See note below 0* Discretionary Hours

* 40 Discretionary Hours eligible after 3 months of employment (issued on day 91
of employment, not on January 1 following date of hire)

Thereafter following the schedule listed below. Full-time employees will
be issued 80 hours of discretionary time during the month of January.
Although the benefit is available to use in January, it is not “earned” as of
January. The benefit is earned throughout the year, 1/10 eligible hours per
month. Regardless of an employee’s tenure with the City, those who leave
mid-year will not be paid out their unused discretionary PTO and may be
required to repay the unearned amount.

PTO for permanent part-time employees is a pro-rated amount based upon the previous year’s
total hours worked.

When requesting PTO, employees must schedule their absences in advance whenever possible to
ensure the City’s smooth operation. Vacation time is always expected to be scheduled in
advance and must be approved by the employee’s supervisor. Approval will depend upon the
workload in the affected operational area.

Listed below is the PTO schedule effective January 1 of each given calendar year:

Total PTO Vacation Holiday Discretionary
<1 Year Prorated See Schedule 80 hours See Schedule
Years 1 -4 240 hours 80 hours 80 hours 80 hours
Years 5—12 280 hours 120 hours 80 hours 80 hours
Years 13 -20 320 hours 160 hours 80 hours 80 hours
Years 21 + 360 hours 200 hours 80 hours 80 hours

Discretionary PTO must be used during the calendar year. Hours not used will be forfeited.

Vacation must also be used during the calendar year. However, in the event that you are not
able to use all of your vacation PTO, you may request a carryover of up to 40 hours of
vacation to your supervisor. The head of each department and the Director of Human
Resources must approve the carryover hours preferably by December 15™ for the following
year.



Sick Account Balance: Employees hired before January 2012 may have a Sick Account
Balance. This benefit discontinued as of December 31, 2011. However, those with a
balance were able to keep the balance and may be eligible for a post retirement benefit.
This account is available to use for an employee’s own serious health condition prior to
retirement. However, generally speaking, all discretionary PTO and all but 80 hours of
vacation PTO must be used prior to utilizing sick day balance. Exception to this practice
exist for some qualifying Family Medical Leave conditions, in which an employee may
qualify to use up to two weeks of pay from the sick bank account. Contact Human
Resources for additional details.

3. Performance Reviews
Performance reviews will be completed by an employee’s supervisor yearly. In most cases, the anniversary
date of employment will be the review date, with any changes to pay effective the payroll following the
anniversary date. In the cases of promotion or demotion that increase or decrease pay, the date the change in
position becomes effective is the employee’s new review date.

4. Pay Checks
Payroll checks (direct deposit only) are issued every other Friday. The recognized work week is Sunday
through Saturday.

S. Yoluntary Termination
An employee who plans to resign or retire should provide written notice to his/her supervisor at least two full

weeks prior to leaving. The employee will be paid at his/her current rate for all unused accrued vacation time.
Deductions will be made for any liabilities to the City such as tool purchases, uniforms, etc. Failure to provide
two weeks notice may result in the loss of any accrued vacation. An employee is not entitled to use
discretionary PTO during their two week notice.

6. Layoff
The City makes every attempt to provide regular, consistent employment. At times, city funding or budget

constraints, customer demands or other factors affect work availability. If a lay-off should become necessary,
factors such as overall work performance, skill and ability, productivity and attendance will be used in
deciding which employees will be laid off. Length of service will be considered a factor in deciding which
employees will be laid off when other factors are equal.

7. Use of City Property

Unauthorized possession or use of any City property, equipment, or materials, or removal of City property
from the premises is prohibited. The employee’s supervisor must approve any equipment transfer or
movement.

8. Shift Premium
Shift premium for non-represented City employees (excluding Transit or Library employees) will be issued
for hours worked outside of traditional office hours. Shift premiums apply as follow:
6:00 a.m. — 5:59 p.m. - No shift premium
6:00 p.m. — 11:59 p.m. - $0.35/hour
12:00 am. - 5:59 am. - $0.45/hour
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9.

10.

11.

12.

13.

14.

15.

Mileage Reimbursement
Employees may be required to use their own personal vehicle for travel while conducting city business (other

than di minimis travel within the City of Sheboygan. When this occurs, the employee will be reimbursed at
the current IRS rate for each mile driven.

Parking

In most City facilities, parking is provided for employees at no cost. Employees working in City Hall or the
Library will be assigned parking in the municipal lot or given an off-street parking pass and the cost of
parking will be covered by either the City or the Library.

Dress Code

Employees represent the City of Sheboygan when they are at work. Each person is expected to dress
appropriately for their respective job. In an office setting, shorts, t-shirts or immodest apparel are not
considered appropriate attire. The City reserves the right to send an employee home if he/she is
inappropriately dressed. Time missed for this purpose would be unpaid (non-exempt / hourly employees).

Concealed Carry
Although the State of Wisconsin allows concealed carry of handguns, no employee is permitted to carry a

handgun while on duty unless the employee is granted express authorization by the City of Sheboygan.

Workers Compensation
Employees who are involved in a work related injury resulting in full days off (“lost time injury”) will be paid

following the state approved schedule (the first 3 days off are non-compensable). The pay rate issued will be
in accordance with state requirement.

Special Clothing/Accessory Allowance
Employees who are required to wear special clothing or use special equipment for their work will receive an

allowance (paid no earlier than the 2™ payroll in January) of the following:
a)  Uniform Allowance: $100/ paid at the beginning of the calendar year
b) Safety Boot / Shoe / Equipment: $100 / paid at the beginning of the calendar year
¢) Glasses with safety lens w/frames: $50 / reimbursed every two years with purchase

Position Classification
Every City position is covered by an official job description. This description only lists the typical duties of
the position. Employees may be assigned other duties by their supervisor / department head.

A salary range exists for every position, which includes a minimum and a maximum rate of pay. New
employees with limited experience are normally hired at the minimum rate of pay and advance within the pay-
range based on merit. New employees hired with proven skills and experience may be offered a starting salary
based on their previous experience.

At least once per year each employee will receive a performance evaluation which will review their past
performance and establish goals and objectives for the next 12 months. The performance evaluation results
determine whether an employee receives a salary adjustment and the amount of that adjustment. Since the
evaluation is discretionary, the supervisor also has discretion in the amount, if any, of a pay increase. Although
an increase schedule will guide the supervisor, the supervisor remains eligible to veer from the schedule as
he/she deems appropriate.



16. Pay Days / Direct Deposit

Employees are paid on a bi-weekly basis on alternate Fridays. Timecards must accurately reflect the hours you
have worked each week and all time off. Your payroll check will show both your gross pay and your net pay

which is your pay after deductions. Various deductions, both mandatory by law and voluntary, will be
itemized on each pay check. Payroll checks will be directly deposited into a financial institution of the
employee’s choice.

17. Use of City Telephone / Personal Cell Phones
The use of personal cell phones is prohibited in the workplace except during break and lunch times. In order

to keep City telephone lines open for necessary business calls, employees need to discourage incoming and
outgoing personal calls except for emergency. Personal long distance calls on city phones are not to be
made.

18. Use of Internet and E-mail
Internet and e-mail communication systems are to be used primarily for business purposes, meaning that use
of such equipment and systems must be job related. Limited, occasional or incidental use of these systems
for personal use is acceptable, if done in a professional manner that does not interfere with business use.

In addition to the system hardware and software, all electronic messages are the property of the City, whether
composed, received or sent by the employee. The City reserves the right to retrieve, monitor, or review any
message in the City computer system, and may disclose such messages for any purpose without notice to the
employee and without seeking permission of the employee. In addition, as an employee of the City, all
correspondence are subject to the open records statute. Citizens have a right to request access to information
contained on City property.

The City does not permit Internet use or e-mail messages that contain foul, inappropriate, or offensive
language. Those containing racial or ethnic slurs, or sexual innuendo, are prohibited. Employees who
violate this policy will be subject to disciplinary action up to and including termination.

19. Safety

Safety regulations exist for an employee’s protection and to avoid conditions that may result in accidents,
disabling injuries, and lost time and money. All employees are required to comply with safety regulations.
Each department supervisor or department head will inform employees of any specific safety regulations
pertinent to their department. An employee is required to know and use the safety precautions for their
particular type of work, machines, and equipment.

Horseplay, failure to use designated safety devices and/or procedures, any act or threat of physical violence
toward another employee and any behavior which could result in personal injury is strictly prohibited at all
times while on City property and will result in disciplinary action up to and including termination of
employment. This includes time before and after the scheduled work hours and applies to all City property,
indoors or out.

Because of the potential for serious and permanent injury, failure to comply with any of the above stated
procedures or those procedures explained to an employee by their supervisor will result in disciplinary
action up to and including termination. Employees working in or supporting a work area and certain other
designated areas must familiarize themselves with the general safety procedures of that area. Employees
must immediately report any work related injury to their supervisor and complete a First Report of Injury
Form as soon as possible.
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20. PROHIBITED HARASSMENT & SEXUAL HARASSMENT
It is City of Sheboygan policy that all employees enjoy a work environment free from all forms of
harassment. Employees who engage in harassment not only hurt others, but also expose themselves and
the City to potential legal liability. Harassment violates both State and Federal laws. Harassment
infringes upon equal respect in work relationships and causes serious harm to the productivity, efficiency
and stability in the work environment. Every person is entitled to be treated with common courtesy,
dignity and respect. The City of Sheboygan specifically prohibits discrimination, intimidation and
harassment.

1. COVERED INDIVIDUALS

1.

Individuals covered under this policy include employees, applicants for employment, volunteers,
elected officials, appointed boards and commissions, (hereafter referred to as “employees™) and
members of the public.

Conduct or inappropriate behavior described in this document will not be tolerated. Any employee
who violates this policy will be subject to appropriate discipline, up to and including termination
of employment. Any elected official or member of the public found to have violated this policy
shall be subject to appropriate disciplinary action up to and including sanctions.

Il. GENERAL POLICY

1.

All employees are responsible for assuring that the work place is free from any unlawful
form of harassment. This includes harassment based upon sexual orientation, race, color,
religion, gender, national origin, age, disability, or any other basis prohibited by law. All
employees and elected officials shall be familiar with and comply with the City policy,
which prohibits harassment.

City policy prohibits any employee, elected official, or member of the public, male or
female, from harassing another employee or other person while on or off the job, or from
creating a hostile work environment, even if the harassment is not targeted at a specific
person.

. Harassment by an employee, supervisor, manager, elected official or any other person shall

not be tolerated. All supervisors and administrators are responsible for preventing and
eliminating harassment in their respective work areas, departments, or divisions.

I1l. SEXUAL HARASSMENT, LEGAL DEFINITION
Sexual harassment is unwelcome sexual advances, unwelcome requests for sexual favors,
unwelcome physical contact of a sexual nature or unwelcome verbal or physical conduct of a
sexual nature. "Sexual harassment" includes conduct directed by a person at another person of
the same or opposite gender. "Unwelcome verbal or physical conduct of a sexual nature"
includes but is not limited to the deliberate, repeated making of unsolicited gestures or comments
of a sexual nature; the deliberate, repeated display of offensive sexually graphic materials which
is not necessary for business purposes; or deliberate verbal or physical conduct of a sexual
nature, whether or not repeated, that is sufficiently severe to interfere substantially with an
employee's work performance or to create an intimidating, hostile or offensive work
environment.
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IV.

Prohibited Conduct:

1.

Submission to such conduct is made either explicitly or implicitly a term or condition of an
individual’s employment; or

Submission to or rejection of such conduct is used as a basis for an employment decision
affecting the employee; or

Such conduct has the purpose or effect of unreasonably interfering with the employee’s
work performance or creating a work environment, which is intimidating, hostile, or
offensive to the employee; or

All forms of unwanted physical sexual contact whether they are unwelcome sexual
advances; unwanted hugs, touches, pinching, brushing against another’s private body areas
or kisses are assault. If assault is determined, the police or law enforcement will be
involved and formal charges may be filed; or

Suggestive or lewd remarks; sexually oriented teasing or joking; displays of sexually
explicit pictures, cartoons or other materials, requests for sexual favors; or any other
unwelcome sexual behavior or attention.

OTHER UNLAWFUL FORMS OF HARASSMENT

In accordance with the Equal Employment Opportunity Commission guidelines, this policy prohibits
harassment on the basis of race, color, religion, gender, national origin, age, disability, or any other
basis prohibited by law. Prohibited harassment includes, but is not limited to, behavior which:

PN -

Has the purpose or effect of creating an intimidating, hostile or offensive work environment; or
Has the purpose or effect of unreasonably interfering with an individual’s work performance; or
Otherwise adversely affects an individual’s employment opportunity.

Any act of harassment involving messages of hatred, physical threat, or violence requires
immediate corrective action. Report any incident of this nature immediately to a supervisor.
The police or law enforcement may become involved.

HARASSMENT COMPLAINT PROCEDURES

Employees are encouraged but not required to inform the person that his or her actions are
unwelcomes and offensive. Politely but firmly confront the harasser and tell the individual to stop
harassing you immediately. Do not respond in an inappropriate, rude or vulgar manner.

1. If you are unable to confront the harasser or if the harassment continues, talk to a
supervisor you trust, a Department Head, Human Resources Director or City Attorney
and report the harassment. The employee may go to any other person in authority with
a complaint. It is not necessary for the victim to put the complaint in writing. It is
recommended that the employee document all incidents of harassment in order to
provide the fullest basis for investigation.

2.  Any employee who believes he or she has been the subject of, or witness to
harassment shall promptly report the matter.
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V1. IF AN EMPLOYEE IS BEING HARASSED BY THE PUBLIC
Laws protect employees from harassment by outsiders. Employees may be harassed by customers,
contractors, loiterers, service providers or the public who come into the workplace or into fieldwork
areas. If you are harassed in this manner:

1. Politely but firmly confront the harasser and tell the individual to stop harassing
you immediately. Tell the harasser that their language or behavior is
inappropriate and in violation of the law. Do not respond in an inappropriate,
rude or vulgar manner.

2. If you are unable to confront the harasser or if after speaking to the harasser, the
harassment continues, contact a supervisor.

3. If the harassment continues after the supervisor arrives, call the police.

VII. INVESTIGATION OF HARASSMENT COMPLAINTS

L.

IL.

II.

If an uninvolved third party provides management with information of harassment, then
there is sufficient knowledge for management to investigate. Employees who become
aware of possible harassment, even if they themselves are not victims, shall bring the
matter to the attention of the appropriate supervisor.

Supervisors are responsible for preventing harassment and other prohibited activities.
Each supervisor shall:

1. Monitor the work environment for signs that harassment may be occurring.

2. Train and counsel employees on what constitutes harassment and sexual
harassment, the City Policy and procedures for reporting and resolving
complaints of harassment.

3. Stop any action that may be considered harassment and take appropriate
steps to intervene, whether or not the involved parties are within his or her
line of supervision.

4. Take immediate action to prevent retaliation towards a complaining party or
witnesses.

5.  Eliminate the hostile work environment where there has been a complaint of
harassment.

6. Transfer or re-assignment of any party involved should be voluntary if
possible. If compulsory, the transfer should be temporary, pending the
outcome of the investigation.

Supervisors shall not discourage employees from making complaints. Once made aware of
an alleged harassment issue, the supervisor has a legal obligation to ensure that the complaint
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is investigated. Any complaint of harassment shall receive the immediate attention of the
supervisor to whom it is made. The supervisor shall contact and consult with their
Department Head and Human Resources Director as soon as practical.

IV.  Under the direction of the Human Resources Director, an investigation shall ensure that
all facts reviewed and documented, and that appropriate disciplinary action is taken, if
warranted.

1.  After appropriate investigation, any employee found to have violated this
policy will be subject to appropriate disciplinary action, up to and including
termination of employment.

2. After appropriate investigation, any elected official or member of the public
found to have violated this policy will be subject to appropriate disciplinary
action up to, and including sanctions.

3. Corrective action must be taken if and/or when:

a)  Upon completion, the investigation (if warranted) shall notify the
Police Chief, City Attorney and the City Administrator if the complaint
contains evidence of criminal activity, such as battery, assault or rape.

b)  The investigation shall include a determination as to whether other
City employees are affected by the harassment and whether City
employees participated in or encouraged the harassment.

c)  Files of harassment and discrimination complaints shall be
maintained in a secure, central location.

E. The City also recognizes that false accusations of harassment can have serious adverse
effects. All employees shall act honestly and responsibly in complying with and
enforcing this policy. Anyone who knowingly makes false accusations of harassment
will be subject to appropriate disciplinary action up to an including discharge.

F.  The confidentiality and privacy of employees involved in an investigation will be
respected, but cannot be guaranteed. Information shall be released on a need to know
basis, by legal process, open records or subpoena.

V. AFTER AN INVESTIGATION

A. The City of Sheboygan forbids retaliation against anyone who in good faith, reports or
assists in the investigation of an alleged harassment complaint. Anyone who retaliates
against a person who reports harassment or who assists in the investigation of a
harassment complaint will be subject to appropriate disciplinary action up to and
including discharge.

An employee must use the City’s internal reporting procedures first. However, if
after utilizing this procedure the complainant does not feel the complaint has been
adequately addressed, the employee may file a complaint as described below.



B. Discrimination may also be reported to the Equal Employment Opportunities
Commission (1-800-669-4000), or State of Wisconsin Equal Rights Division,
Milwaukee office, or

1. State of Wisconsin Equal Rights Agency
819 N 6" Street, Room 723
Milwaukee, W1 53203
Phone: (414) 227-4384

2. Equal Employment Opportunity Commission
310 West Wisconsin Avenue
Suite 500
Milwaukee, WI 53203-2292
Phone: (800) 669-4000

If an employee makes a report to any of the above agencies, that employee shall provide
a copy of that report to the Sheboygan City Attorney’s Office within forty-eight (48) hours of
making the complaint.

SECTION III: HOLIDAYS, AND LEAVE OF ABSENCE

1. Holidays
The City recognizes the following paid holidays for its employees:

New Year's Day Thanksgiving Day
Good Friday (Friday before Easter) Day after Thanksgiving
Memorial Day Christmas Eve Day
Independence Day Christmas Day

Labor Day New Years Eve Day

For those on a Monday — Friday work schedule, when a scheduled holiday that falls on Saturday it will
generally be observed on the previous Friday, if the department is closed on the holiday. A holiday that
falls on Sunday will generally be observed the following Monday. The City retains the right to schedule
holiday observance which bests suits its operations schedule.

2. Family and Medical Leave Act (FMLA
FML is a state and federally supported program created to allow employees time off for eligible reasons
dealing with either the employee’s own personal medical condition, or the employee’s family member. If
an employee feels he or she may qualify for FML, the employee should contact their supervisor or Human
Resources. For more details, employees should refer to the official FML policy and/or the required posting
throughout all locations.

1) Ifthe leave is a qualified Wisconsin Family Medical Leave, the employee has the option to use any
available PTO, including a sick bank, during the first two weeks of leave. After that, the City will
issue all remaining PTO (Discretionary or Vacation) up to a balance of two weeks of vacation, at
which time the employee may elect to use the remaining vacation, take the remaining leave unpaid,
or request PTO from other employees. (Employees with a sick bank balance can only use that
bank after the first two week for the employee’s qualified medical condition.)
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2) Employees who elect Voluntary Short Term Disability may apply for benefits in accordance with
the plan document. FML will run concurrent with applicable STD. STD applies only after the
employee exhausts any available sick bank balance.

3) Anemployee’s health and dental benefits will be continued through a qualified FMLA, with the
employee continuing to pay the employee portion of the monthly premium payment.
Arrangements for premium payment should be made at the time leave is requested. Other
insurance will be reinstated upon timely return from leave.

4) Leave may be utilized on an intermittent basis (such as reduced work hours due to physical
restrictions).

5) Upon return from FMLA leave, the employee will be reinstated to his/her original position or a
similar position of equivalent pay, benefits, and terms.

3. Sick/Medical / Personal Leave Of Absence
a) If you are unable to come to work because you are sick, you must let your supervisor know before the
beginning of the workday if possible so that proper arrangements can be made. If you are absent for more
than three (3) consecutive days because of illness, you may be required to present a fitness for duty form,
completed by a medical provider / doctor. With the exception of extreme situations, personal leave of
absences require prior approval from the employee’s supervisor.

b) Failure to return from leave, or revocation of a leave by the City, shall be cause for separation from
employment (employment termination) unless a justifiable reason is submitted within five (5) days after said
expiration, disapproval, or revocation, which is acceptable by the City.

4. Jury Duty

Employees who are subpoenaed and serve on jury duty on any days which are considered their normal
scheduled workdays shall receive pay continuation for the hours served, up to a maximum of 8 hours pay, or
in the case of a part-time employee, up to the maximum hours they are normally scheduled to work, provided
the following:

a) The employee must present proof of jury duty service, stating the dates and hours per day served.
b) The employee must turn in all compensation from the County for their jury service (excluding mileage).

c) When the employee is excused from jury service, either temporarily or permanently, the employee shall
report back to work within one hour to complete his/her shift.

5. Military and Other Leaves
a) The City of Sheboygan follows USERRA rules regarding reinstatement of military members. For long-

term military leave, any full-time, non-exempt employee who obtained a written leave of absence as a
result of being inducted into the Armed Forces of the United States shall be reinstated according to the
applicable laws governing such reinstatement insofar as they affect persons or positions included in the
City Service. To be eligible for such reinstatement, the employee must be honorably discharged from
required active service of not more than four years, plus one year extension of active duty if this is at the
request of the government. All leaves of absence for military service shall be without pay and benefits.
Upon return from the leave, the employee will retain his/her hire date for prospective calculations of paid
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time off. However, only the actual hours worked on-the-job the previous year will be used in the
calculation of a vacation benefits. For example, the employee who worked 6 months of the year and was
called to duty the other six months will be credited with 50% of his/her vacation allotment for the
following year.

b) Exempt employees will receive pay continuation for short-term absences occasioned by jury duty,
attendance as a witness or temporary military leave. However, the City will offset any amounts received
by an employee as jury fees, witness fees or military pay for a particular week against the salary due for
that particular week without loss of exemption.

SECTIONIV:

1. Grievance and Appeals Procedure
A grievance is defined as a difference or misunderstanding which may arise between the City and one of its

employees regarding discipline, discharge or workplace safety. (Library employees need to refer to the Mead
Library Progressive Discipline and Grievance Procedure.) Workplace Safety is defined as “conditions of
employment affecting an employees” physical health or safety, the safe operation of workplace tools and/or
equipment, safety of the physical work environment, personal protective equipment, workplace violence and
training related to same™.

In the event that an employee does not agree with disciplinary action taken against him/her;
disagrees with his/her termination; or has an issue with workplace safety which affects him/her, the
following grievance procedure shall be used:

Step | — Written Grievance Filed with the Department

The employee must prepare and file a written grievance with his/her Department Head within five
(5) days of when the employee knows, or should have known, of the events giving rise to the
grievance. The Department Head or his/her designee will investigate the facts giving rise to the
grievance and inform the employee of his/her decision, if possible within ten (10) days of receipt of
the grievance. In the event the grievance involves the Department Head, the employee may initially
file the grievance with the Human Resources Director, who shall conduct the Step 1 investigation.

Step 2 — Review by Human Resources Director [or City Administrator]

If the grievance is not settled at Step 1, the employee may appeal the grievance to the Human
Resources Director [or City Administrator] within five (5) days of the receipt of the decision of the
Department Head at Step |. The Human Resources Director [or City Administrator] or his/her
designee will review the matter and inform the employee of his/her decision, if possible within ten
(10) days of receipt of the grievance.

Step 3 — Impartial Hearing Officer

If the grievance is not settled at Step 2, the employee may file, within five (5) days following receipt
of the decision of the Human Resources Director [or City Administrator], a written appeal for review
by an impartial hearing officer. The City shall select the impartial hearing officer, who shall not be a
City employee. In all cases, the grievant shall have the burden of proof. The jurisdiction of the
impartial hearing officer is limited to answering the following question: Based upon the
preponderance of the evidence, has the Grievant proven that the action of the City was arbitrary and
capricious?




This process does not involve a hearing before a court of law; thus, the rules of evidence will not be
followed. Depending on the issue involved, the impartial hearing officer will determine whether a
hearing is necessary, or whether the case may be decided based on a submission of written
documents. If a hearing is conducted, the impartial hearing officer may admit all evidence that
he/she deems relevant to the issues raised, and may exclude immaterial, irrelevant or repetitious
testimony or evidence. After the Grievant and the City have presented all relevant witnesses and
evidence, the impartial hearing officer shall close the hearing. The impartial hearing officer may ask
for oral or written closing statements.

The impartial hearing officer shall prepare a written decision within ten (10) days of the close of the
hearing. The impartial hearing officer shall have no authority to issue a remedy, but the impartial
hearing officer may recommend a remedy. Remedial action and authority shall be subject to the
determination and approval of the City Council, and shall be addressed in the event a grievance is
sustained.

Step 4 — Review by the Governing Body
If the grievance is not resolved after Step 3, the Grievant or the City may request, within five (5)

days of receipt of the written decision from the hearing officer, a written review by the Governing
Body. In most instances, the appeal shall be heard by the City Council. For Library, Transit and
Water Utility employees, the appeal shall be filed with the Library Board, Transit Commission, or
Water Utility Board.

The Governing Body shall not take testimony or evidence; it may only determine whether the
impartial hearing officer reached an arbitrary or incorrect result based on a review of the record
before the impartial hearing officer. The matter will be scheduled for the Governing Body’s next
regular meeting. If it is impossible to comply with the deadlines due to meeting notice requirements
or meeting preparation, the grievance will be reviewed at the next possible meeting date. The
Governing Body shall not substitute its judgment for that of the impartial hearing officer. Findings of
fact shall be upheld unless they are clearly erroneous. The Governing Body will inform the
employee of its findings and decision in writing within ten (10) days of its meeting. The Governing
Body shall decide the matter by simple majority vote and this decision shall be final and binding.

Employee Representation

An employee shall have the right to be represented by an attorney or other representative at Step 3 of
the grievance procedure at the employee’s expense. The representative may not be a material
witness to the dispute. Employee discussion with his/her representative shall not take place during
working hours.

Time Limits

The timelines provided in this policy must be strictly followed. If the Grievant fails to meet the
timelines set forth above, the grievance shall be considered resolved. If the City fails to meet the
timelines set forth above, the grievance shall advance to the next step of the process. The only
exception to this policy is if the Grievant and the City mutually agree in writing to waive a timeline,
but such waiver must occur in advance of the expiration of the timeline.
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SECTION V: MISCELLANEOUS INFORMATION

1.

Emplovee Fraternization Policy
The City of Sheboygan expects employees to work together as team members to efficiently provide for the

needs of the City and its citizens. It is in the best interests of City employees to keep work relationships
separate from personal relationships. All employees shall exercise good judgment and discretion in
engaging in consensual social personal relationships.

Under no circumstances shall an employee in a management or supervisory position enter into a romantic
relationship with a subordinate.

Provisions/Requirements

1. Ifemployees choose to enter into a consensual social relationship, the relationship will
not be allowed to disrupt City business.

2. Ifemployees marry each other, they will not be allowed to report to the same immediate
supervisor after they are married. One spouse will not be allowed to supervise the other.

3. Ifa manager/supervisor enters into a consensual social relationship with any City of
Sheboygan employee, that changes into romantic involvement, the management level
employee shall promptly and confidentially provide a written notice to his/her immediate
supervisor and the Human Resources Manager. The supervisor and the Human
Resources Manager will immediately review the duties and responsibilities between the
employees to determine if their relationship may disrupt City business. Although the
relationship is not prohibited (except as provided below), it will not be allowed to disrupt
business.

The City expressly prohibits any consensual social relationship, including marriage,
between a manager/supervisor and an employee in his/her line of authority.

4. Ifa consensual social relationship is either prohibited or disrupts City business, the City
will take appropriate action to transfer one or both of these employees if possible and in
the City’s best interests. If transfer is not possible, termination of the employment of one
or both employees may be necessary. Failure to promptly and voluntarily report a
consensual social relationship as required above may result in immediate transfer or
termination of one or both employees.

2. Employee Privacy

The City of Sheboygan is subject to the Wisconsin Public Open Records Law. Though an employee’s
personnel file is confidential, information relating to employment, such as an employee’s pay and benefits, is
considered an open record to the public and may be shared upon request. This includes electronic records such
as e-mail messages and other electronic content on personal computers of cell phones (if used for work
purposes).

Adverse Weather

In the event of severe weather, the City Administrator or Department Head or his/her designee may decide
that the offices will not open. Managers will try to notify employees by telephone if they are not to report to
work. A message will also be relayed to WHBL channel 1330 AM. Non-exempt (hourly) employees will
not be paid for time missed unless they chose available discretionary or vacation PTO time.
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4.

Personnel Records

In order to maintain accurate personnel records, it is important that an employee notify the Human
Resources Department of any changes such as name, address, phone number, dependent information,
beneficiary changes, etc. While the City makes every effort to have correct records, the responsibility for
making sure we have the most current information is the employees.

The City is periodically requested to verify dates of employment and salary information. Basic information
(hire date, hourly salary, and full-time employment status) will be confirmed provided the requester verify
the employee’s social security number. Additional information will only be provided with a signed release
from the employee.

Zero Tolerance Workplace Violence Policy
The City of Sheboygan maintains a zero tolerance policy towards violence in the workplace. Violence

committed by employees or the public will not be tolerated. All violent behavior is inappropriate. The
possession, use or threat of use of a weapon by employees is prohibited in the workplace. All employees
shall notify their supervisor of any workplace violence they witness, experience, have knowledge of or have
been notified about. Violations shall lead to disciplinary action, up to and including discharge. Violent acts
or threats of violence may also result in arrest and criminal prosecution.

I.  GENERAL
All employees have a responsibility to encourage and maintain a safe and secure workplace.
When notified that an employee has been assaulted, threatened with bodily harm or has
threatened to harm themselves or others, supervisors have the responsibility to respond in a
timely manner. All employees are expected to adhere to specific security and safety
procedures as prescribed by their department or division.

II. INCIDENT REPORTING AND INVESTIGATIONS

A. Employee Responsibilities:

Remove yourself from the threat as soon as possible.

Obtain emergency police intervention and/or medical response as required.
Immediately notify a supervisor and/or Department Head.

Assist management in the completion of all required incident reports.
Cooperate with all investigation efforts by management and/or the police.
If injured, complete all required medical reports as soon as practical.

QU B W=

B. Supervisor Responsibilities:
1. The Supervisor taking the complaint must ensure that the behavior is stopped.
2. Obtain police intervention and medical response as required.

a. Ifthe workplace violence is a result of the actions of a non-employee, the
supervisor or other available employee shall call 9-911 and request immediate
police assistance.

b. Crime Scene Preservation:

Take no action to disturb the incident scene, which could jeopardize the
outcome of an investigation. Do not move objects or allow clean up until
police have given permission. Take steps to secure the incident area.

3. Notify/brief the Department Head & Human Resources as soon as possible.
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12.

13.

oS e®N

0.
1

Advise the Department Head of any corrective or preventive actions that can be
implemented.
Expeditiously complete the Assault/Threat Report form.
Obtain copies of Police reports and/or written statements from witnesses and
those persons involved within 24 hours, or as soon as possible.
a. Assist employees to complete medical, workers compensation, OSHA and

other reports as required as soon as possible.
Forward copies of all reports to the Human Resources as soon as completed.
Conduct or assist in, and cooperate with all investigations.
Assist in the identification of risk factors and remedies to prevent reoccurrence.
Involve City Attorney to determine or initiate appropriate administrative or legal action.
Advise employees about the availability of assistance or counseling. Refer employees
to the EAP services.
Obtain guidance from Department Head and/or Human Resources on disciplinary
actions and procedures.
Ensure that proper corrective action is implemented.

III. INVESTIGATION
1. Human Resources, department/division management and police will receive, evaluate
intervene and respond to reports of workplace violence, on a case-by-case basis.

2. Anonymity of employees reporting violence or threats of violence will be maintained
during the investigation to the greatest extent possible.

3. Retaliation against any individual who reports an incident or threat of violence, or
participates in an investigation will not be tolerated.

IV. FALSE REPORTS
Allegations or reports of workplace threats or violent acts will be taken seriously.
Employees intentionally making false reports will be subject to discipline, up to and
including discharge from employment.

V. ORDERS OF PROTECTION OR RESTRAINT
Employees shall notify their supervisor if they obtain a court/restraining order to protect
themselves from an individual, if the order extends to the workplace. The employee shall
provide a copy of any such order to their supervisor.

VI. COMMUNICATIONS
Copies of this policy shall be distributed to all current and future employees.

VII. CONFIDENTIALITY
Public information regarding any incident or alleged incident of workplace violence that
involves an employee or occurs on City property shall be released only under
recommendation by the City Attorney and consistent with open records laws.

VIII. DEFINITIONS

A. Employee: All regular full time, part time, seasonal employees, temporary employees,
volunteers, elected and appointed officials.
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6.

B. Weapon: Any type of firearm, switchblade, knife, (excluding eating utensils), jack
knife with a blade longer than 3”, metal knuckles, whips, clubs, explosives or any other
object commonly known as a weapon. Only law enforcement employees who are
required to carry a weapon as part of their official job duties are exempt.

C. Workplace: All City owned or leased property, parking lot or building, including
vehicles and equipment, and any other property where work is being performed by City
employees in any official capacity.

D. Workplace Violence: Any act of written, verbal or physical aggression that occurs in the
workplace, intended to physically harm an individual or that could cause a reasonable
person to be in fear of imminent physical harm. Violence also includes the intentional
unauthorized destruction, sabotage or abuse of property or systems. Examples of
workplace violence may include: harassment, unwanted physical contact, obscene phone
calls, threats (direct or implied), hitting, pushing, throwing objects, stalking, unauthorized
possession or inappropriate use of weapons, assault, battery, robbery, kidnapping, murder,
bomb threats or arson. Workplace violence does not include the use of reasonable force in
the defense of oneself or others.

Emplovee Assistance Program (EAP)

The City of Sheboygan recognizes that a wide range of medical-behavioral problems not directly associated
with one’s job functions can affect an employee’s job performance. Illnesses and emotional problems rank
as some of the most serious health problems in the country affecting job performance. In addition, family
relationship issues such as elder or child care, or financial problems also affect one’s ability to perform their
job. The City, therefore, has established an assistance program whereby employees and their families can
obtain confidential medical and professional treatment. The City of Sheboygan believes it is in the interest
of the City, the employee, and the employee’s family to provide an employee service, whether the services
are requested by the employee him/herself or required by the City. For a complete description of the City’s
policy, please see Human Resources.

SECTION VI: ALCOHOL AND CONTROLLED SUBSTANCE POLICY

The City of Sheboygan recognizes that the use and/or abuse of alcohol or controlled substances by City
employees may present a serious threat to their safety, health and that of the general public.

As required by the Drug Free Workplace Act, Public Law 100-690, Title V, Subtitle D, the City of
Sheboygan has implemented a Zero Tolerance On Duty Policy for alcohol and controlled substances for
all City employees and volunteers.

The City of Sheboygan Alcohol and Controlled Substance Policy incorporates by reference, the “City of
Sheboygan Civil Service Rules”, “City of Sheboygan Police Department Drug Free Workplace Policy”,
and the “City of Sheboygan Department of Public Works Alcohol and Controlled Substance Testing
Policy & Corrective Action Guidelines”. Employees are expected to report to work free from any illegal
substances and legal substances that affect their ability to perform their job duties. Failure to comply with
this policy will lead to disciplinary action up to and including discharge, consistent with related rules and
policies incorporated by reference herein.
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a)

b)

d)

Purpose

The purpose of this policy is to help prevent accidents and injuries resulting from the misuse of
alcohol or controlled substances by City employees. This policy is in compliance with testing rules
and regulations contained in Federal Regulations Title 49 CFR and the Drug Free Workplace Act.

Reporting of Conviction

As required by the Drug Free Workplace Act, Public Law 100-690, Title V, Subtitle D, all City of
Sheboygan employees are hereby notified that the unlawful manufacture, distribution, dispensing,
possession or use of a controlled substance, drug paraphernalia or alcohol is strictly prohibited in the
workplace. This law makes it a condition of employment that all City of Sheboygan employees adhere
to this policy. Furthermore, employees must notify the City (Department Head/Supervisor or Human
Resources Director), of any criminal drug statute conviction no later than 5 days after such conviction.

Prevention and Rehabilitation

The City of Sheboygan encourages employees who have alcohol or controlled substance problems to
seek help from a qualified alcohol and/or substance abuse professional. The goals of this policy are
prevention and rehabilitation whenever possible. Help is available through the City’s Employee
Assistance Program (EAP). For more details on the EAP program, contact the Human Resources
Department, a supervisor, or call the EAP directly at (800) 236-3231. All calls are held in strictest
confidence.

An employee shall be permitted to use Family Medical Leave time for the purpose of undergoing
treatment in an approved program for alcohol or drug use. The leave must be requested prior to the
commission of any act subject to disciplinary action, and will be provided only in accordance with the
FML policy.

Prohibited Conduct for All City Employees

1.) Reporting for duty or remaining on duty while under the influence of alcohol and/or
controlled substances or with any measurable amount of alcohol, intoxicants, illegal drugs
or other controlled substances in their system.

2.) Providing false information in connection with a test or falsifying test results through
tampering, contamination, adulteration or substitution.

3.) Reporting to work under the influence of a prescription drug, unless the employee’s
physician determines that the use of the prescription drug will not adversely affect the
employee’s ability to perform essential functions of their job.

4.) Obstruction of a test or refusal to submit to testing will be considered a positive test

Prescription Drugs

1.) Before performing work related duties, employees must notify their supervisor if they are taking
any legally prescribed medication or any non prescription drug which contains any measurable
amount of alcohol or which carries a warning label that indicates the employee’s mental
functioning, motor skills or judgment may be adversely affected by this medication.

2.) Itis the employee’s responsibility to inform their physician of the type of essential functions they
must perform in order for the physician to determine if the prescription could interfere with the
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employee’s duties. Employees should provide their physician with a copy of their job
description.

3.) Ifthere is no alternate medication available, prior to starting their shift the employee is
responsible to notify their supervisor of any prescription which may affect ability to perform
essential job functions.

f) Required Drug and Alcohol Testing
1) Pre-Employment: Any individual applying for a position with the City of Sheboygan shall
be required to undergo controlled substance testing after a conditional offer of employment
has been made.

2) Reasonable Suspicion: Where a trained supervisor has reasonable suspicion to believe the
employee is using or is under the influence of alcohol and/or controlled substances, said
supervisor may require the employee to undergo a controlled substance and/or alcohol test.

a) Supervisor should confer with another supervisor, both supervisors shall observe the
behavior/condition of the employee to confirm or deny the reasonable suspicion.

b)

A supervisor or his/her designee shall transport the employee to the collection site for
testing immediately, but no later than within 8 hours of having observed the behavior.

The supervisor is to wait at the testing site with the employee until the alcohol test has
been completed and/or the urine sample has been taken. If the controlled substance or
alcohol test is conducted more than 2 hours, but less than 8 hours after the supervisor
determined there was a reasonable suspicion to believe the employee is under the
influence of alcohol and/or controlled substances, the supervisor shall file a written report
(“Delay/Failure to Administer Test Form™) explaining the reason for the delay in
conducting the alcohol and/or controlled substance test.

1.

During the hours of 7:30 a.m. - 3:30 p.m. the supervisor may call St. Nicholas
Hospital, Occupational Health at (920) 459 —5176 to request Reasonable Suspicion
Testing for controlled substances and alcohol.

Outside of these hours, the employee shall be driven to the emergency room at St.
Nicholas for Reasonable Suspicion Testing.

The supervisor shall bring proper identification and document that he/she is
authorized to ensure the employee is tested (“Supervisor Authorization Form”).

In all cases of reasonable suspicion testing for controlled substances or if a positive,
confirmed alcohol test result has been received (0.02 percent or greater), the
employee shall be advised not to drive his/her vehicle home at that time. The
employee shall make alternative transportation arrangements to leave the collection
or employment site.

a.) In the case of reasonable suspicion for controlled substances, the employee shall
be advised not to report to work until otherwise advised. Ifa urine test has been
administered, the City of Sheboygan will contact the employee once the test
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results are known (this normally takes 24-48 hours) and a decision has been made
as to their employment status.

b.) The results of drug and alcohol tests will be sent directly to Human Resources.
When results are obtained, the employee’s supervisor and department head will
meet with the Human Resources Director to determine the appropriate course of
action to be taken.

c.) Once the test has been completed, the supervisor must submit a written report to
their department head outlining the event and/or behavior observed that led the
supervisor to believe the employee was under the influence of alcohol or
controlled substance (*“Supervisor’s Report of Reasonable Suspicion™). The
report must be completed within 24 hours of the test.

g. Confidentiality
The City of Sheboygan respects the confidentiality and privacy of its employees. The City will reveal
the identity of the employee, test results, and/or participation in a treatment program, only as required
by law. The City will not reveal individual test results to anyone, unless presented with a written
authorization from the tested employee. The City will ensure that any laboratory or testing agency used
to conduct testing under this policy will maintain the confidentiality of employee test records. The
laboratory or testing agency will disclose information related to a positive controlled substance or
alcohol test of an individual to: the individual being tested, the City, the decision maker in a lawsuit,
grievance or other proceeding by or on the behalf of the individual arising from any action taken in
response to test results; or as required by law, including court orders or subpoenas.

The Medical Review Officer (MRO) will not reveal individual test results to anyone except the City,
unless the MRO has been presented with a written authorization from the tested employee. The MRO
may reveal to the City, without an authorization, relevant information as to whether MRO opined the
employee’s fit for duty in the performance of the employees essential job functions and/or whether the
employee has tested positive for controlled substances or alcohol.

SECTION VII: CONTINUATION OF COVERAGE

35. Continuation of Dental & Health Insurance Coverage (COBRA)

Exiting employees and their qualified beneficiaries have the opportunity to continue health, dental and life
insurance under the City’s health plan in the event that a “qualified event” results in the loss of eligibility.
Qualifying events are as follows:

Reduction of work hours / layoff An employee’s divorce or legal separation
Resignation of an employee Birth of a child

Death of an employee Marriage

Personal leave of absence Enroliment in Medicare

Termination of an employee for reasons
(other than gross misconduct)
A dependent child no longer meets eligibility requirements

Under COBRA, the employee or beneficiary pays the full cost of coverage at the City’s group rate plus an
administration fee (2%). When the employee or spouse becomes eligible for coverage under the City’s
health and dental insurance plans, the City will provide each eligible employee with a written notice
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describing their rights granted under the Cobra. The notice contains important information about the
employee’s rights and obligations. If you have any questions about COBRA, or if you have changed marital
status, or you or your spouse have changed addresses, please notify the Human Resources Department.

36. Handbook Purpose
We hope this Employee Handbook will enable you to understand the general rules under which we operate.

While the City of Sheboygan believes wholeheartedly in the policies and procedures outlined in this
handbook, circumstances may arise whereby it becomes necessary to change these policies and procedures.
We reserve the right to modify, revoke, suspend, terminate or change any or all such plans, policies, or
procedures, in whole or in part, at any time, with or without notice. The language used in this handbook is
not intended to create, nor is it to be construed to constitute, a contract between The City of Sheboygan and
any one or all of its employees. An employee’s initial or continued employment is solely at will and either
you or the City may terminate the relationship at any time.

37. Statement of Understanding
After reading the handbook thoroughly, as a condition of employment, each employee must read and

sign the statement of understanding which will be placed in the employee’s personnel file.
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Citvid
Shebx

spuriton the lile.

yan

2016
Employee Handbook

Acknowledgement of Receipt

For

2016 Employee Handbook

I acknowledge having received a copy of the City of Sheboygan, Wisconsin’s
Employee Handbook, and | understand the content. I understand that neither
this handbook, nor any other City policy, practice or procedure, is intended to
provide any contractual obligations relating to continued employment,
compensation or employment in a particular position and should not be
construed as creating any sort of employment contract.

I further understand and accept that my employment with the City of Sheboygan
is at-will. I have the right to resign at any time with or without cause, just as the
City may terminate my employment at any time with or without cause or notice,
subject to applicable laws.

I also understand that all of the policies, rules and regulations in this handbook
may be changed at any time at the sole discretion of the City with or without
prior notice to employees. In addition, the policies listed may be governed by
specific procedures which may take precedence over this handbook. Employees
are encouraged to direct any questions regarding the City’s policies, practices
and/or procedures to their immediate supervisor and/or the Human Resources
Department.

Employee’s Signature Date

Employee’s Name (Printed)
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Re G. WE. - 15 - 16. By LAW AND LICENSING. February 1, 2016.

Your Committee to whom was referred, pursuant to R. 0. No. 237-15-16 by
the City Clerk, license applications for the period ending December 31, 2016
and June 30, 2017; recommends that the following license be granted
contingent upon the application being corrected, and with a warning to
include all violations on future applications.

BEVERAGE QPERATOR’S LICENSE (June 30, 2017)

No. Name Address

0994 Baratta, Michael E. 1410 New Jersey Ave.

Committee

I HEREBY CERTIFY that the foregoing Committee Report was duly accepted

and adopted by the Common Council of the City of Sheboygan, Wisconsin, on the
day of ; 20

Dated 20 3 » City Clerk

Approved 20 4 Mayor
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R. ©: N - 15 - 16. By LAW AND LICENSING. February 1, 2016.

Your Committee to whom was referred, pursuant to R. O. No. 248-15-16 by
the City Clerk, license applications for the period ending December 31, 2016
and June 30, 2017; recommends amending R. O. No. 248-15-16 to include Taxicab
Driver’s License application #0650 (Ronald R. Hansen) and granting licenses
on the amended RO with various caveats:

MASSAGE ESTABLISHMENT LICENSE (December 31, 2016)

No. Name Address
3048 Bella Vida 5233 Superior Ave.
2523 Nouvelle Salon & Day Spa 1905 W. 2°°® 8t.

BEVERAGE OPERATOR’S LICENSE (June 30, 2017)

No. Name Address

0352 Alexander, Christian V. 1822 5. 12" st.

6330 Brunner, Candice R. 1522 N. 15 st.

5433 Cordle, Alexia J. 1520 §. 13™ st.

0238 Derosa, Michael R. 932 Wood Ct.

0203 Fale, Travis W. 3634 Lannon Rd.

2913 Freitag, Lawrence H. (Club) 1610 s. 11* st.

0998 Grainger, Andrew J. 2060 Rainbowlake Ln., West Bend
0271 Haupt, Brandon J. 1813 Pleasant St., Manitowoc
*0367 Herth, Nicole M. 1615A Georgia Ave.

*grant contingent upon the application being corrected, and with a
warning to include all violations on future applications

4939 Lubach, Nancy K. 3026 5. 21%° Bt.
0247 Manyvanh, Rafael 2619 Main Ave.
*0425 Martinez, Brittany L. 2116 Henry St.

*grant contingent wupon the application being corrected, and with a
warning to include all violations on future applications

0999 Schreiner, Brenton J. 462 N. Milwaukee St., Fredonia
0353 Teasdale, Ashley L. 1009 Los Angeles Ave.
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TAXICAB DRIVER LICENSE (December 31, 2016)

No. Name Address

8429 Escobar, Panfilo 3025B N. 9" st., #4
0650 Hansen, Ronald R. 3627 N. 20%" st.
*0696 Williams, Antjuan C. 1405 N. 15% st.

*grant contingent upon the application being corrected,

and with a
warning to include all violations on future applications

Committee
I HEREBY CERTIFY that the foregoing Committee Report was duly accepted

and adopted by the Common Council of the City of Sheboygan, Wisconsin, on the
day of , 20

Dated 20

, City Clerk

Approved 20

, Mayor



R. C. Neo. - 15 - 16. By FINANCE. February 1, 2016.

Your Committee to whom was referred R. O. No. 193-15-16 by the City
Clerk submitting a Notice of Claim and Claim - Itemized Statement of Belief
in the matter of Ricky J. Van Der Vaart against the City of Sheboygan and to
request that the City Attorney send a Notice of Disallowance.

/ ;f'/L.N/M:‘/

|
(%

Committee

I HEREBY CERTIFY that the foregoing Committee Report was duly accepted
and adopted by the Common Council of the City of Sheboygan, Wisconsin, on the
day of i 20 .

Dated 20 ‘ , City Clerk

Approved 20 ‘ ;, Mayor
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R. 0. No. /qg— 15 - 16. By CITY CLERK. November 2, 2015.

Submitting a Notice of Claim and Claim - Itemized Statement of Belief in
the matter of Ricky J. Van Der Vaart against the City of Sheboygan.

City Clerk







To:

NOTICE OF CLAIM AND CLAIM - ITEMIZED STATEMENT OF RELIEF

Susan Richards

City of Sheboygan Clerk

828 Center Avenue, Suite 100
Sheboygan, Wisconsin 53081

Pursuant to Wis. Stat. §893.80, Ricky J. Van Der Vaart (Van Der Vaart), residing at 6666 South

12" Street, Sheboygan, Wisconsin 53081, by his attorneys, Rohde Dales LLP, hereby provides this
Itemized Statement of Relief sought against the City of Sheboygan (the City) as follows:

Liability

See the Notice of Claim attached hereto as Exhibit A, which was personally served upon the City

on March 30, 2015, for a written notice of circumstances giving rise to the claim. See also the
Discrimination Complaint attached hereto as Exhibit B.

Damages

Van Der Vaart has suffered damages as a result of the actions described in Exhibit A and Exhibit

B. The following are Van Der Vaart's itemized damages:

1. Unpaid health/dental benefits in the amount of $1911.12 (see attached May 26, 2015 letter)

2. After being terminated, the City refused to pay Mr. Van Der Vaart his holiday pay for
Christmas Eve 2014, Christmas Day 2014, and 2014 New Year's Eve Day. The total amount owed
is 24 hours x $23.36 per hour which totals $560.64.

3. Attorneys fees and costs from December 31, 2014 forward.

Dated this 21st day of October, 2015.

ROHDE DALES, LLP

/ ‘\'ﬂ / ' 7{) e
By ..,-W/{m{// ) N’

Anthony J. Redimius
A Member of/the Firm
State Bar No. 1037195

P.O. Address:

607 North 8" Street, Suite 700
Sheboygan, W1 53081
Telephone (920) 458-5501
Facsimile (920) 458-5874
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To: Susan Richards ( )Personal - ( )’Substiltﬁtﬁ

City of Sheboygan Clerk (/)Posted (Corporate
828 Center Ave,, Suite 100
Sheboygan, Wisconsin 53081

Pursuant to Wis. Stat. §893.80, Ricky Van Der Vaart, residing at 6666 South 12" Street,
Sheboygan, Wisconsin 53081, by his attorneys, Rohde Dales LLP, hereby provides this Notice of Claim
against the City of Sheboygan as follows:

Liability

On or about December 30, 2014, the City of Sheboygan (the City) informed Ricky Van Der Vaart
that he would not be allowed to return to work and terminated his employment. The City confirmed its
decision to terminate Mr. Van Der Vaart on or about January 2, 2015. The termination of Mr. Van Der
Vaart and the failure to accommodate Mr. Van Der Vaart is in violation of both the Americans with
Disabilities Act and the Wisconsin Fair Employment Act.

Damages

Mr. Van Der Vaart intends to seek damages including, but not limited to, reinstatement, back
pay, back benefits, costs, and attorney’s fees.

Dated this ,27“' day of March, 2015.

ROHDE DALES, LLP

A Member of the Firm
State Bar No. 1037195
Jacob R. Sundelius

An Associate of the Firm
State Bar No. 1096476

P.O. Address:

607 North 8" Street, Suite 700
Sheboygan, W1 53081
Telephone (920) 458-5501
Facsimile (920) 458-5874

EXHIBIT
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State of Wisconsin

Dept. of Workforce Development
Equal Rights Division

Law

Authorization for this form is provided under Section 111.39(1), Wisconsin Statutes.
Personal information you provide may be used for secondary purposes [Privacy Law, s. 15.04(1)(m),

Wisconsin Statutes].

READ instructions on page two FIRST then type or print in black ink.

1. Complainant Information

Discrimination Complaint
Wisconsin Fair Employment

ERD Case # For office use only

2. Respondent Information

First Name The company, agency, or union you believe
RICKY discriminated against you. Name only ONE

Middle Initial Respondent per form. Do not name an individual
J person as Respondent.

Last Name Name

VAN DER VAART

Street Address/PO Box
6666 S. 12" Street

CITY OF SHEBOYGAN

State
Wi

City
Sheboygan

Zip Code
53081

Street Address/PO Box
828 Center Avenue, Suite 204

Telephone Number

(

Zip Code
53081

City State
Sheboygan wi

E-Mail Address
nla

May we call the Complainant at work?
[] Yes No

Telephone Number
(920) 459-4076 Ext.

In what Wisconsin county did the violation take place?
Sheboygan

Work Telephone Number
( Ext. n/a

3. CHECK ONLY THE BOXES THAT WERE THE REASON FOR DISCRIMINATION
If you checked a box with an *, the statement in that box must be completed.
| believe the Respondent(s) discriminated or took action against me because

of my race * [C] of my conviction record [] of polygraph testing
which is
[] of my creed (religion) * ] of my age (40 or older) * [] of my military service
which is my date of birth is
'] ofmysex * [] of my marital status * [] of my use or nonuse of
which is which is lawful products
L] of my pregnancy or maternity [] of my sexual orientation * [ 1 of genetic testing
which is
| of my national origin/ancestry * [ ] of my color * [1 of my arrest record
which is which is
<] of my disability * | [Ifiled a previous discrimination | [ ] | opposed discrimination in
which is Back Condition (See complaint with Equal Rights the workplace (refer to
Below) Enter Case Number; CR directions (c))

[ ]1declined to attend a meeting or to participate in a Communication about Religious matters or political matters

[_] I previously filed a family/medical leave
complaint with the Equal Rights Division
Enter Case Number: CR

[] I testified or assisted with a discrimination
complaint filed with the Equal Rights Division
Enter Case Number: CR

]I previously filed a wage and hour complaint with
the Equal Rights Division
Enter Case Number: LS

[_] The employer believed that | was going to file a
wage and hour complaint with the Equal Rights
Division

4. Dates of discrimination (Required; estimate if unsure)

Date the discrimination began? Mm/dd/yyyy
December 31, 2014

Date of the most recent discrimination?
continuing g

EXHIBIT

ERD-4206-E (R. 11/2012)

&




EQUAL RIGHTS COMPLAINT PROCESS INFORMATION SHEET

Please complete and return this sheet with your completed complaint. This information is necessary to

process your complaint effectively.

Complainant First Name Complainant Middle Initial Complainant Last Name

RICKY J VAN DER VAART

Current Date Complainant Date of Birth (requested for identification purposes) mm/dd/yyyy
10/22/12015 312711961

Contact Information (Important! The Complainant must notify the Equal Rights Division, if there is a change of
address or telephone number. If we are unable to locate the Complainant, the complaint may be dismissed.)

Is there a telephone number where the Complainant can be
reached between 7:45 a.m. & 4:30 p.m.?

[ Yes X No

If yes, provide the area code and telephone number

Please provide the name, address, and telephone number of
will know where to reach the Complainant.

someone who does not reside with the Complainant but who

Contact Person Name

Relationship to the Complainant

Attorney Anthony Resimius Attorney

Street Address City State | Zip Code | Telephone Number
607 N. 8" St., 700 Sheboygan Wi 53081 920-458-5501
Employer Information

Approximate number of employees at all of the employer's work locations Type of Business

[J Less than 15 ] 15-100 [ 101-200 201-500 ] More City

Does another company own the employer?

[ Yes No ] Not Sure

If yes, please provide the name of that company
n/a

Filing with other Agencies

Have you filed a complaint in this matter with any other agency?

O Yes Xl No

If yes, nhame of agency | Date filed with the other agency

nla

Settlement Information

Complete this section if the Complainant was or still is employed by the employer.

When was the Complainant hired? | What was/is the job title? Is the Complainant still employed by the Respondent?
71111993 Laborer | Yes [ No

Complete this section if the Complainant is no longer employed by the employer.

How did the Complainant's employment end? Date Employment Ended | Pay Rate at End | Hours per Week
[ Discharged [ Quit [ Laid off [] Retired [] Other
If the Complainant was not promoted, what was the title of the position applied for? | Rate of Pay Hours per Week

At this time, what is the Complainant seeking to settle the complaint?

See statement of discrimination above

Statistical Information

Complainant Sex:
X Male [] Female

Complainant Race (check appropriate box or boxes):

[] American Indian or Alaska Native
[ Asian

National Origin

[ white

[] Native Hawaiian or Pacific Islander

[] Btack or African American
Unknown




5. Statement of discrimination:
Write a brief, concise statement explaining how you were discriminated against. Give the date each action
occurred and the name of the person who took the action. Explain how each action(s) was related to the
box (es) you checked in section #3 on page one.

Ricky Van Der Vaart has permanent work restrictions related to his back. These permanent work
restrictions are as follows: “Pt should limit lifting to a maximum of occasional 35 Ibs and frequent
lifting of no more than 20 Ibs....Based on patients report he feels he would be able to tolerate any jobs
at work except for garbage pickup.” (hereinafter the “Permanent Restrictions”). The City of
Sheboygan claimed that it was unable to accommodate Mr. Van Der Vaart's Permanent Restrictions
and terminated his employment effective December 31, 2014. This termination was discrimination
based on Mr. Van Der Vaart's disability and discrimination based on the City of Sheboygan's failure
and refusal to accommodate Mr. Van Der Vaart's disability.

Following Mr. Van Der Vaart's termination, a hearing was held before the City of Sheboygan Salaries
and Grievances Committee before an independent Hearing Officer. The Recommendation of the
Independent Hearing Officer is attached hereto and incorporated herein by this reference. The Salaries
and Grievances Committee adopted the Recommendation of the Independent Hearing Officer and
reinstated Mr. Van Der Vaart to work.

Mr. Van Der Vaart seeks the following damages:

1. Unpaid health/dental benefits in the amount of $1911.12 (see attached May 26, 2015 letter)

2. After being terminated, the City refused to pay Mr. Van Der Vaart his holiday pay for Christmas Eve
2014, Christmas Day 2014, and 2014 New Year's Eve Day. The total amount owed is 24 hours x $23.36
per hour which totals $560.64.

3. Attorneys fees and costs from December 31, 2014 forward.

6. Certification and Signature .
By my signature below, | certify that | have read the above complaint, and, under penalties of law, | declare

that this complaint is true and correct to the best of my knowledge and be[ief.
Sii;nature of Complainant or authorized representative Date signed

) i — Attorney for the Cogait| 10 /3] | 5

Please complete Equal Rights Process information Sheet on Page 4




IN THE CITY OF SHEBOYGAN,
SHEBOYGAN COUNTY, STATE OF WISCONSIN,
BEFORE THE SALARIES AND GRIEVANCES COMMITTEE
AND THE INDEPENDENT HEARING OFFICER APPOINTED PURSUANT TO
SHEBOYGAN EMPLOYEE HANDBOOK GRIEVANCE PROCEDURE

In the matter of the Grievance Filed
Challenging the Termination of:

RICKY VAN DER VAART,
Grievant

RECOMMENDATION OF
IMPARTIAL HEARING OFFICER

TO: Ald. Mary Lynne Donohue
Chair, Salaries & Grievances Committee
City of Sheboygan
418 St. Claire Avenue
Sheboygan, W1 53081

Introduction and Jurisdiction

Attorney Nancy Pirkey

Buelow, Vetter, Buikema, Olson & Vliet
20855 Watertown Road, Suite 200
Waukesha, WI 53186

Attorney for the City of Sheboygan

Attorney Anthony Resimius
Rohde/Dales, LLP

607 North 8" Street, 7" Floor
Sheboygan, WI 53081

Attorney for Ricky Van Der Vaart

This matter came before the Salaries and Grievances Committee of the Sheboygan

Common Council (the “Committee”) through which James G. Godlewski was appointed
Impartial Hearing Officer (“IHO”), in hearing on March 12, 2015 under the City of Sheboygan’s

Grievances Procedure (Jt. Exh. 1) (the “Procedure”). Employees grieving a termination from

City employment proceed under step three of the Procedure which involves a hearing before the

Committee. The Committee may enlist the assistance of an IHO “for the sole purpose of serving

as a member of an official hearing set forth under” the Procedure. Jd. The Procedure does not

limit the Committee’s jurisdiction and permits the Committee broad discretion in how to conduct

the hearing. In this case, the Committee requested that the IHO conduct the hearing on behalf of

the Committee. Both the City and grievant were permitted by the Procedure to call witnesses,



CITY OF Sheboygan

Impartial Hearing Officer

Van Der Vaart Grievance Decision
City of Sheboygan IHO Hearing
April 27, 2015 - Page 2

produce documents and cross examine the other party’s witnesses. Likewise, the Procedure
authorizes the Committee to question witnesses and compel attendance by city “officers and
other persons in city service.” Id. The subject of this grievance is the termination of Ricky Van
der Vaart, effective December 31, 2014. (Ex. C-3)

Under the terms of the Procedure as well as the Committee’s direction, the IHO’s role is
to recommend to the Committee how it should respond to the City’s decision to terminate the
Grievant’s employment. The Procedure is silent on which party bears the burden of proof and

what standard should be applied.
Facts
Based on the hearing and exhibits, the following facts were established.

1. The Grievant was hired by the City in July, 1993 as a Laborer I. (Ex. 3). During
the course of his City employment, he was promoted three times, with the last promotion to

Drop Off / Recycling Center Operator in August, 2010. (Exs. 4-6).

2. After the most recent promotion, the Grievant alleges’ that he sustained a back
injury while working alone at the Drop Off Center on a Saturday. (Tr. p. 166) Grievant filed
a Notice of Injury in November, 2010 stating he injured his back lifting a television out of the
dumpster. (Ex. C-7) During the period between the report of injury and February 2011, the
Grievant underwent physical therapy for his back. He did not miss a full day of work, but
did take approximately 15 hours off during that period to attend physical therapy. (Id,) The
injury ultimately culminated in back surgery to correct a bulging disk on August 31, 2011.
(Exs. 7 & 8).

3. As a result of the surgery the Grievant was off work for approximately three

months. When he returned to work, in late fall, 2011, his doctor conditioned the return on

! For purposes of this recommendation, it is noted that the Grievant alleges his back injury is \:vork-related
solely for providing a chronalogy of events. The record shows that the parties are in dis;.)ute.ove:r this issue under
Worker's Compensation. Nothing in this recommendation should be construed as a finding in either party’s favor
regarding the nature of the back injury and whether it is or is not work-related.



CITY OF Sheboygan

Impartial Hearing Officer

Van Der Vaart Grievance Decision

City of Sheboygan IHO Hearing

April 27,2015 — Page 3
restrictions that, among other items, limited regular lifting to 20 pounds and occasional
lifting to 40 pounds (later reduced to 35 pounds and then 30 pounds). (Exs. 9-12; see also,
Ex. C-6) Nonetheless, when he returned to work, the City assigned Grievant the same duties
as he had before the back surgery. (Tr. p. 171) The Grievant worked under these restrictions
for approximately two years until he injured his ankle in a non-work-related incident in

December 2013. (Tr. pp. 173-175, Ex. C-6)

4. Shortly before the Grievant’s back surgery, public employers throughout
Wisconsin, including the City, began dealing with the impact of Act 10. Of the 120
employees in the City’s Department of Public Works (“DPW?) at the time Act 10 became
effective in the summer of 2011, 57 retired by the end of 2011. (Ex. C-6) Ultimately, the
DPW experienced a one-third reduction in force leaving only 80 employees to do the job

previously accomplished by 120. (Tr. p. 21)

5. The union representing DPW workers decertified on December 31, 2011 (Ex. C-
6), leaving the employees in DPW previously represented by the decertified union no longer

employed by union contract.

6. Under the City’s employee handbook, City employees not covered by a collective
bargaining agreement are at-will employees. (Ex. C-1, p. 5) The employee handbook was
revised as of May 1, 2012 clearly identifying nonunion City employees as “at-will”
employees.? (Id) The Grievant is subject to, and acknowledged receipt of the handbook on
April 27, 2012. (Ex. C-2)

7. As a result of the reduction in force experienced in DPW, and the decertification
of the union representing DPW employees, during 2012 the City created position
descriptions for the department’s former union employees. This effort resulted in the

creation of 4 new positions that allows the City to move employees to different jobs within

2 §pecifically, the Handbook provides that “[e]mployment with the City of Sheboygar] is “at-will” which
means The City of Sheboygan retains the right to terminate an employee at any time with or without cause, except as

prohibited by law.”



CITY OF Sheboygan

Impartial Hearing Officer

Van Der Vaart Grievance Decision
City of Sheboygan IHO Hearing
April 27, 2015 — Page 4

the department as the need arises. The four positions are named Maintenance Worker I
through IV. (Ex. C-5).

8. The Grievant was assigned to the Maintenance Worker II classification. These
revised position descriptions were dated January 25, 2013 and approved by the City’s
Common Council on March 4, 2013. (Ex. C-5)

9. All four Maintenance Worker position descriptions indicated, under physical
demands, that among other items, the positions would require regular lifting of 50 to 75
pounds. Additionally, the position summary for all four descriptions state that the “position
requires above average physical strength and stamina, including the ability to work outdoors

under all climatic conditions....” Id,

10.  After Grievant returned to work following his back surgery, he was able to work
in the DPW under weight restrictions significantly below the restriction outlined in the 2013
position descriptions, apparently without incident. This included at least 10 months under
the new position descriptions which required that employees assigned to one of the
Maintenance Worker positions be able to lift 50 to 75 pounds regularly. (Tr. p. 22-24, 171;
Ex. C-5)

11.  When Grievant returned to work, he was primarily assigned to the recycling
center along with another worker. Grievant also operated the street sweeper and snowplow,
as needed. (Ex. C-6) The recycling center was staffed by two DPW employees at this time.
(d)

12.  After grievant injured his ankle in December 2013, he was off work for all of
2014 transitioning to inactive employment status and long term disability. (Ex. C-6)
Sometime during the summer of 2014, Grievant was preparing to work under light duty,
subject to restrictions related to his foot and back injuries. Although he was initially told by
the Streets Superintendent that he could come back to work on light duty, Grievant was later
told by the City’s human resources staff that he could not return until the restrictions were

lifted and he was at 100 percent. (Tr. pp. 175-76., Ex. C-6)



CITY OF Sheboygan
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Van Der Vaart Grievance Decision

City of Sheboygan IHO Hearing

April 27,2015 —Page 5

13. In November 2014, Grievant provided a doctor’s note that he will be able to

return to work with no limitations by mid-December. (Ex. C-6) Shortly thereafter, due to a
dispute over whether the Grievant’s back injury was work-related, the City’s worker’s
compensation insurer arranged for an independent medical examination by a physician
(“IME”) which determined that Grievant’s back injury would result in permanent lifting
restrictions of no more than 20 pounds. The IME also determined that the Grievant is subject

to a 35 percent permanent partial disability as a result of the back injury. (Ex. C-4)

14,  Based on the permanent restrictions, the City’s Human Resources Director
undertook an evaluation of Grievant’s abilities in light of the permanent restrictions and
whether the Grievant could qualify for a position in DPW. The Human Resources Director
along with the Public Works Director met with the Grievant on December 15, 2014 to
discuss work opportunities at DPW in light of the Grievant’s permanent restrictions.
Grievant expressed a strong desire to return to work, even if that meant violating the lifting

restrictions. (Tr. p. 18)

15. Subsequent to the December 15 meeting, the Human Resources Director, Public
Works Director and street superintendent evaluated work available at DPW to determine if a
suitable position was available that could accommodate the Grievant’s work restrictions
under all four maintenance worker positions. (Tr. pp. 19-23) In addition, the Human
Resources Director reviewed City personnel files and determined that the City had never
allowed an employee to return to work with permanent work restrictions. (Tr. p. 38) The
Human Resources Director also expressed concern that the Grievant’s willingness to violate
the lifting limitations could expose him to injury and place other employees at risk. (Tr. pp.

18-19)

16.  Based on the review of Grievant’s restrictions and evaluation of available
positions, City staff determined that reasonable accommodations could not be made for
Grievant. The City’s Human Resources Director met with Grievant and Attorney Resimius
to inform them that Grievant’s employment with the City would be terminated effective

December 31, 2014. (Tr. p. 33, Exs. C-3 and C-7)
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17. On December 31, 2014, the Grievant met with his personal doctor who reiterated
lifting restrictions of 20 pounds regularly and occasionally up to 35 pounds. The City felt
that the information confirmed their termination decision (tr. p. 34-35) while the Grievant
contends the restrictions should allow him to return to work with reasonable
accommodations. (Tr. p. 55-58 & Ex. 18)

18.  Grievant did submit significant anecdotal evidence that many coworkers in DPW
were informally accommodated as they aged and experienced various ailments. Likewise,
the testimony also indicated that none of the coworkers had permanent work restrictions.
(Tr. pp. 117, 124, 131, 137, 138, 140, 147, 154-155.) The City also never permitted an

employee to return to work with permanent work restrictions. (Tr. p. 38.)

19.  Inaddition to the direct evaluation of the Grievant’s restrictions on his ability to
qualify for the job, the significant reduction in workforce at the DPW due to Act 10 meant
that Grievant’s limitations could potentially have a negative impact on other employees at

DPW. (Tr. pp. 19, 29, 107-108)

20.  Grievant timely filed an appeal of this determination, based on the apparent

stipulation of the parties.?

3 The parties spent considerable time presenting evidence regarding an appeal Grievant filed with the City’s
Civil Service Commission on December 12, 2014. (Ex. C-9) Ultimately, the IHO ruled that this proceeding does
not have jurisdiction over whether this matter should have been heard by the Civil Service. Commission. (Tr. pp. 5-
6) Also, neither party provided a copy of a written grievance from his termination, bu! neither contested .the
timeliness or sufficiency of the Grievant’s appeal. As a result, there is no issue regarding whether the Grievant

timely filed an appeal of his termination.
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City’s Position

The City argues that due to Grievant’s permanent restrictions, the Grievant no longer
qualifies for his position with the City. As an at-will employee, the City has the inherent
authority to dismiss an employee that can no longer meet the requirements of the position. In
addition, there is no reasonable accommodation the City could make to allow the Grievant to
return to his position. Any accommodation would either require creating a position for Grievant
by eliminating duties from the established position descriptions, impose an unnecessary hardship
on other public works employees by requiring them to cover for the Grievant when he is unable
to perform, or impose significant costs on the City. This is especially true in light of the tight
municipal budget and significant decrease in DPW staffing that resulted after Act 10.
Furthermore, Grievant has not sustained his burden to show that a requested accommodation is
reasonable under Crystal Lake Cheese Factory v. LIRC, 2003 WI 106, 264 Wis. 2d 200 and its

progeny.
Grievant’s Position

The Grievant showed that he was able to do the job assigned for almost two years after he
returned to work following his back surgery, even with the lifting restrictions. The City’s
contention that the Grievant cannot be reasonably accommodated should be rejected given his
actual work history. In addition, while no employee has had permanent restrictions while
employed by the DPW, several employees testified that the City informally accommodated their
reduced abilities. The City should recognize the policy adopted by the Civil Service
Commission and accommodate employees as they grow older. Furthermore, under Crystal Lake,
the Grievant demonstrated that reasonable accommodations were possible because he returned to
work after his back surgery and worked full time under those restrictions for two years. Unlike
Crystal Lake, where the employer had to make wholesale changes to the employee’s position,
accommodating Grievant would only require returning him to the status quo that existed prior to

Grievant’s ankle injury in December 2013.

Recommendation to the Salaries and Grievances Commitiee

This case presents the real employment dilemma for municipalities in the post Act 10,
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levy limited budgets era. While the times demand city management make tough decisions, those
decisions are always made in a context of rules that sometimes limit available choices. In this
case, the City established that the Grievant was an at-will employee, subject to termination
without cause. However, even the City’s policy recognizes limits to exercise of that authority,
“except as prohibited by law.” (Ex. C-1, p. 5). One of those limitations is found in the
Wisconsin Fair Employment Act, Wis. Stat. §111.31% and following (the “WFEA”).
Specifically, employers in Wisconsin are prohibited from discriminating in employment on the

basis of, among other things, disability. Wis. Stat. §111.321.

While the Salaries and Grievances Committee is not charged with enforcing the WFEA,
one of its responsibilities is to insure, as much as possible, that the City honors its obligations as
an employer to comply with that Act. In this case, the City terminated Grievant’s employment
after determining that his lifting restrictions, which only an independent medical examiner found
to be permanent, could not be reasonably accommodated without creating an unnecessary
hardship. The evidence provided by the parties demonstrates, however, that the City did not
reasonably accommodate Grievant’s back condition, failed to show that such accommodation

would impose a hardship, and therefore improperly terminated him on December 31, 2014.

Grievant's Showing Under the WFEA

In order to sustain a case of disability discrimination, the Grievant must first show that he
has a physical impairment which, among other things, “limits the capacity to work.” Wis. Stat.
§111.32(8)(a). Based on the evidence presented in this matter, there seems to be little dispute
that Grievant’s back condition constitutes a disability as defined by the WFEA. In fact, the IME
opined that the Grievant suffers a “permanent partial disability” of “35 percent body as a whole.”
Next, the Grievant must show that his back impairment impacts his ability to work. While the
restrictions vary, all doctors that have submitted reports agree that lifting weight restrictions are
needed for Grievant’s condition. See, Exs. 9 through 12, C-4 and C-8. Back conditions, such as

experienced by Grievant, have long been recognized by the courts as constituting a disability

4 All statutory references are to the 2013-14 Wisconsin Statutes.
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under the WFEA. See, Hutchinson Technology Inc. v. LIRC and Roytek, 2004 WI 90, 273

Wis.2d 394, 682 N.W.2d 343 at 16.

As part of his request for accommodation, Grievant must show that a reasonable
accommodation exists that could allow him to work within his restrictions. Id. At §35. In this
case, he suggested that he could continue to work within his restrictions at the recycling center,
street sweeping, street maintenance, fall leaf pick up, snow plowing and driving heavy
equipment. The only job he claimed he couldn’t do was garbage pick-up. (Tr. p. 178, Ex. C-7)
In effect, Grievant’s requested accommodation was to return him to the positon and duties he did
for two years after his back surgery under essentially identical lifting restrictions. The evidence
provides that the Grievant did present a prima facie case that he has a disability under the WFEA
and that the City failed to accommodate his disability as required by the WFEA. See, Crystal
Lake, supra, 167.

City’s Hardship Defense

While the City has an obligation to accommodate Grievant’s disability, it may “profer a
defense that the accommodations named by the [Grievant] would impose an unnecessary
hardship.” Id. The City attempts to show that the requested accommodation creates an
unnecessary hardship by first claiming that it would impose additional burdens on other
employees, especially on garbage pickup. The City identified garbage collection as one of the
general job duties of a Maintenance Worker II. (Tr. p. 29) However, this is a straw man
argument in that the City’s practice has been to avoid assigning older workers to that task,
ostensibly as employees’ physical abilities wear down. Other employees called by Grievant and
Grievant himself all testified that they had done garbage collection early in their career with the
City. (Tr. pp. 117, 131, 137 ) In fact, the City’s DPW director testified that “garbage collectors
can be on the job 10 to 15 years before they voluntarily transfer off to a different job within the
department.” (Tr. p. 91) Furthermore, when asked to identify who currently does garbage
collection for the City, the DPW director stated that they are “typically Maintenance Worker
II’s” and identified employees classified as Maintenance Worker I11, backed up by several

Maintenance Worker I employees. No current garbage collector identified by the DPW director
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is classified as a Maintenance Worker II. (Tr. pp. 99-100) It would appear, then, that garbage

collection is not an essential duty of employees classified as a Maintenance Worker I1.

Next, the City claims the Grievant’s accommodation would impose a hardship on other
DPW employees by potentially requiring them to cover for Grievant’s lifting restrictions or to be
reassigned to other duties to allow Grievant to avoid jobs requiring heavy lifting. (Tr. p. 93)
Particularly, the City claims it is not required to reassign existing staff to allow Grievant to
resume staffing the recycling center. (City Brief, p. 4, Tr. p. 93) And yet, the City created the
Maintenance Worker position descriptions to give City management the flexibility to reassign
employees as the department’s needs dictated. (Tr. pp 20-23) Last, it claims that
accommodating Grievant’s condition on street repairs would require the purchase of additional
equipment costing $50,000 to $100,000 to accomplish road repairs and tarring. However, there
is no explanation of what that machine would do and why it’s needed. The perceived need to
purchase this equipment is speculative at best and is insufficient to support a finding of

unnecessary hardship.

Most telling of all is the fact that Grievant returned to work after his back surgery,
resumed his duties and continued working for two years, the last 10 months under the revised
position descriptions that include the lifting requirement that Grievant is unable to meet because
of his medical restrictions. The record is devoid of any evidence showing that Grievant’s
presence created any disruption or hardship on the City’s operation in DPW. In fact, the DPW
director admitted that the City had enough work in DPW to provide 40 hours of work on a
weekly basis for Grievant even subject to his work restrictions. (Tr. pp. 111-112) Based on the
evidence gathered in this matter, the City did not show that Grievant’s requested

accommodations would impose a hardship on the City.

Conclusion

This case presents a difficult conundrum for a municipal employer in the employment
atmosphere that exists today. Nonetheless, given the Grievant’s limitations due to his back
condition, his work history following his back surgery and the evidence that the City has

historically provided for informal reassignments in light of employees’ physical limitations, the
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IHO finds that the Grievant has met his burden of demonstrating that he is a person with a
disability, as defined in Wis. Stat. §111.32(8), has demonstrated that a reasonable
accommodation exists through the long work history that Grievant had after his back surgery
until his ankle injury and that the City failed to show that such an accommodation would create
an unnecessary hardship. As a result, the IHO recommends that the Salaries and Grievances
Committee restore the Grievant to his position as a Maintenance Worker II in the Streets
Division of the Department of Public Works, or equivalent position within the department,

subject to the lifting restrictions provided by his doctor.

Very truly yours,

o XA

James G. Godlewski
Impartial Hearing Officer
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May 26, 2015

Ricky Van Der Vaart
6666 S. 12" Street
Sheboygan, Wi 53081

Dear Ricky:

In accordance with the recommendation from the Salaries & Grievance committee, you returned to work in a

full-time capacity as a Maintenance Worker Il on Tuesday, May 26, 2015.

Back Wages: The City will pay you back wages as follows: $17,192.96.

These wages will be applied through the applicable payroll date January 1, 2015 — May 09, 2015, including
2 paid holidays. The normal pay for May 10, 2015 — May 23, 2015 will be issued on the June 5, 2015
payroll. Your back wages will be subject to all applicable tax withholdings and WRS contributions. Should
you wish to contribute funds into a previously established savings account through payroll deduction,
please contact Sandy Halvorsen directly. Sandy Halvorsen’s direct phone number is (920) 459-4076.

In 2014, you were issued 40 hours vacation pay. This amount was a designated payout and, based on the
decision, should be given credit for WRS contributions of 6.8%. This amount will also be applied to your

payout.

Health & Dental Insurance: You have the option of returning to the City plan effective June 1, 2015. The
family contribution is $128.74 per month. However, it is my understanding that you would like to remain
on your current plan for the remainder of the calendar year if the City would reimburse you the difference
in what you would have paid for premiums from January vs. what you are actually paying with your wife’s
plan. The City is willing to reimburse you the difference in premium contribution. This reimbursement
disqualifies you from the “opt-out” provision of $1,200 per year, as you would need to choose either the
opt out OR the reimbursement.

Please review the following calculations:
Your yearly family costs for medical insurance would have been 12 months x $128.74 = $1,544.88

Your costs through your wife’s employer: $144 x 24 payments or $3,456 for the year. The difference
is: $1,911.12 The City needs supporting documents regarding your payment experience and future
responsibility. Once received, we will issue you $159.26 per month for medical insurance. For January -
May, you would be issued $796.30. Each month thereafter that you continue on that insurance, you
would be issued $159.26 with supporting documents.



The City will also follow the same reimbursement arrangement with dental insurance. Please provide the
supporting documents and costs and the City will put together a payment schedule.

Open enroliment for City insurance occurs in November. If you wish to return to the City insurance
programs with a January 1, 2016 date, you may enroll in November 2015.

Paid Time Off (PTO): You will be credited with the same amount of PTO you would have otherwise
qualified for in January 2015.

Discretionary PTO: You will be credited with 80 hours of Discretionary PTO. This benefit is credited into
an employee’s accrual (PTO bank) in January but it is actually earned by working during the current
year. As of this writing, you will be considered to have earned 4 full days or 32 hours for January — April,
2015. At the end of May, you will have earned 40 hours.

Vacation PTO: Vacation is an earned benefit, earned by working the previous year. Partial year worked
results in partial vacation. You are not eligible for 2015 vacation. However, in accordance with the
decision for the Salaries & Grievance committee, the timeframe of January — May, 2015 will be counted
as earned hours towards 2016 vacation. In addition, you have no loss in seniority and the vacation will
be issued vacation in 2016 according to the schedule of benefits and your seniority date.

Holiday PTO: As listed above, you will be issued 8 hours of holiday pay for New Year's Day 2015 and
Good Friday 2015. Memorial Day will also be a paid holiday and should be included in your time card
entry starting the week of Sunday, May 24, 2015. This will be included on the June 19, 2015 payroll

(remember there is a two-week hold-back period for payroll).

Sincerely,

Sandy Rohrick
Human Resources Director

Cc: Employee File



R. €. N&. - 15 - 16. By FINANCE. February 1, 2016.

Your Committee to whom was referred R. O. No. 194-15-16 by the City
Clerk submitting a claim from Melissa Kaule for alleged damages to her
vehicle when a City tree split in half and fell on her parked car; recommends
that the claim be denied and to request that the City Attorney send a Notice
of Disallowance.

{ r'/AK/
[ |,

|

Committee

I HEREBY CERTIFY that the foregoing Committee Report was duly accepted
and adopted by the Common Council of the City of Sheboygan, Wisconsin, on the
day of , 20

Dated 20 v » City Clerk

Approved 20 . , Mayor
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R. O. No. /qqﬁ- 15 - 16. By CITY CLERK. November 2, 2015.

Submitting a claim from Melissa Kaule for alleged damages to her vehicle
when a City tree split in half and fell on her parked car.

City Clerk
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CLAIM NO. //”[6—

CITY OF SHEBOYGAN NOTICE OF DAMAGE OR INJURY

INSTRUCTIONS: TYPE OR PRINT IN BLACK INK

Notice of death, injury to persons or to property must be filed not later than 120 days
after the occurrence.

Attach and sign additional supportive sheets, if necessary.

This notice form must be signed and filed with the Office of the City Clerk.

TWO ESTIMATES MUST BE ATTACHED IF YOU ARE CLAIMING DAMAGE TO A VEHICLE.

Name of Claimant: MEM;S_A . VYAulw

Home address of Claimant: §S‘T LA W OOD L. . Ve 2 L o
Home phone number: 3\§ - LQSI '!p?)@,ls (Mol i)
Business address and phone number of Claimant: Walthe. FRon Hoamé . ( Mobive PQM)

When did damage or injury occur? (date, time of day) SEFT CWNECR ZoW. / AETERARON
Where did damage or injury occur? (give full description) &(!B el S ENY - 2 Mmﬁh

Aw> ooyt w/ wc,.qcu) oAl\ou.J Ve oML YO l’si,*wwéb
If the basis of 1li 111ty is aﬁ. to‘ be an act or omission of a City officer or

employee, complete the following:

(a) Name of such officer or employee, if known: V’A-

(b) Claimant’s statement of the basis of such liability: LA

If the basis of liability is alleged to be a dangerous condition of public property,

complete the following:
vy pRewway Uit
(a) Public property alleged to be dangerous: ‘ W)

_QMMLML@AM’A
%vmwwm

(b) Claimant’s statement of basis for such liability:

Yo MON T L EE!QEEIQ&IM‘QE ilrw\s A \Deax A




10. Give a description of the injury, property damage or loss, so far as is known at this
time. (If there were no injuries, state “NO INJURIES”).

2 e 3 z N T A TSRS -
( L)

TR T AT s e
11. Name and address of any other person injured:

12. Damage estimate: (You are not bound by the amounts provided hera.)

Auto: $_ 4917 1
Property: s
Personal injury: $
Other: (Specify below $
TOTAL § YAyl

Damaged vehicle (if applicable)

Make: Wopnodx Model: (:zil\‘&‘;iu Year: (Ol Mileage: (,1"3,'0‘{0

Names and addresses of witnesses, doctors and hospitals:

FOR ALL ACCIDENT NOTICES, COMPLETE THE FOLLOWING DIAGRAM IN DETAIL. BE SURE TO INCLUDE
NAMES OF ALL STREETS, HOUSE NUMBERS, LOCATION OF VEHICLES, INDICATING WHICH IS CITY VEHICLE
(IF APPLICABLE) , WHICH IS CLATMANT VEEICLE, LOCATION OF INDIVIDUALS, ETC.

NOTE: If diagrams below do not fit the situation, attach proper diagram and sign.
" ]

|

—
i

S!Df.-qul— > |

Y~ [11L-Q /11117

Lrceolno /
L

Aleri

N

DATE / 0//@[@19‘

SIGNATURE OF CLAIMANT e
BY SIGNING THIS | ACKNOWLEDGE | HAVE READ ANPPUNDERSTAND THE INSTRUCTIONS




DATE RECEIVED [0-[F-(5 RECEIVED BY ’_7-0

CLAIM NO. [ / ~[
CLAIM
MILASSA T vAuE | REES TR RN
_Sﬂfk LAveu waod CX Propert CELETETIT S R URENT Ay
Vodwr | UWE SHoM4 Personal Injury $
AT - 631 (283 Other (Specify below) $

TOTAT " KA

PLEASE INCLUDE COPIES OF ALL BILLS, INVOICES, ESTIMATES, ETC.

WARNING: IT IS A CRIMINAL OFFENSE TO FILE A FALSE CLAIM.
(WISCONSIN STATUTES 943.395)

The undersigned hereby makes a claim against the City of Sheboygan
arising out of the circumstances described in the Notice of Damage or
Injury. The glaim is for relief in the form of money damages in the total
amount of $ e i b ﬂ

J oA /2 (5

379 Ct.
flohiler, (M1 G HU

BY SIGNING THIS I ACKNOWLEDGE | HAVE READ AND UNDERSTAND THE INSTRUCTIONS.
MAIL TO: CLERK’S OFFICE

828 CENTER AVE #100

SHEBOYGAN WI 53081



GEICO \Esrmwz H
METRO MILWAUKEE i
partners.geico.com/gvbps/Logon.aspx
VISIT US ONLINE AT GEICO.COM
MDELAPASQUA@GEICO.COM
Phone: (262) 416-8932 Claim #: 0348960470101045-01
Fax: (844) 276-4213 Workfile ID: 91eb3dac
Estimate of Record
Written By: MATTHEW DE LA PASQUA, 9/18/2015 4:39:04 PM
Adjuster: DE LA PASQUA, MATTHEW
Insured: Melissa Kaule Owner Policy #: 4132198377 Claim #: 0348960470101045-01
Type of Loss: Comprehensive Date of Loss: 09/12/2015 07:00 PM Days to Repair: 7
Point of Impact: 13 Rollover Deductible: 500.00
Owner (Insured): Inspection Location: Agppralser Information: Repair Fadility:
Melissa Kaule residence MDELAPASQUA@GEICO.COM Owner’s Choice
399 Lakewood Ct 399 Lakewood Ct
Kohler, WI 53044 Kohler, WI 53044
(315) 657-6883 Evening Other
(315) 657-6883 Day
VEHICLE

Year: 2012 Color: GRAY Int: License: 453-XBF Production Date:
Make:  HOND Body Style: 4D VAN State: WI Odometer: 63009
Model:  ODYSSEY EX Engine: 6-3.5L-F1 VIN: SFNRL5H41CB143418 Condition:
TRANSMISSION Air Conditioning RADIO Head/Curtain Air Bags
Automatic Transmission Intermittent Wipers AM Radio Hands Free Device
POWER Tilt Whee! F" Radio SEATS
Power Steering Cruise Contro! Stereo Cloth Seats
Power Brakes Rear Defogger Search/Seek 3rd Row Seat
Power Windows Keyless Entry CD Player Retractable Seats
Power Locks Alarm Auxiliary Audio Connection Captain Chairs (2)
Power Mirrors Message Center SAFETY WHEELS
Heated Mirrors Steering Whee! Touch Controls Drivers Side Air Bag Aluminum/Alloy Wheels
Power Driver Seat Rear Window Wiper Passenger Air Bag PAINT
DECOR Telesoopic Whee! Anti-Lock Brakes (4) Clear Coat Paint
Dual Mirrors Climate Control 4 Whee! Disc Brakes OTHER
Privacy Glass Dual Air Condition Traction Contro! Rear Spoiler
Console/Storage Dual Power Sliding Doors Stability Contro}
CONVENIENCE Home Link Front Side Impact Air Bags
9/18/2015 4:50:18 PM 122388 Page 1



Claim #: 0348960470101045-01

Workfile ID: 91eb3dac
Estimate of Record
2012 HOND ODYSSEY EX 4D VAN 6-3.5L-F1 GRAY
Line Oper Description Qty Extended Labor Paint
Price $
1 ROOF
2 Rep! Roof bow 1 56.72 1.2
3 * Rep! LKQ roof assy; w/o sunroof +25% 1 631.25 23.0 3.6
4 Add for Clear Coat 14
5 = Repl Headliner w/o sunroof, EX gray 1 973.25 Incl.
6  MISCELLANEQUS OPERATIONS
7 # Rpr Cover Car Complete 0.2
8 # Rep! Restore Corrosion Protection 1 10.00 0.2
9  OTHER CHARGES
10 # EP.C 1 3.00
SUBTOTALS 1,674.22 24.6 5.0
NOTES
Prior Damage Notes:

Prior Unrelated Damage Notes:

Front Bumper: None

LT Fender: DEEP SCRATCH
Hood: None

Lt Front Door:  SCRATCH

Lt Rear Door:  SCRATCH

Roof: None

Lt Quarter Panel: SCRATCHES/SCRAPE
Decklid/Tailgate: None

Rear Bumper: SCRATCHES
Interior: None

None
Rt Fender: None
Glass: None

Rt Front Door:  SCRATCHES
Rt Rear Door:  SCRATCHES
Sunroof: None

Rt Quarter Panel: SCRATCHES
Rear Lamps: None

Back Glass: None

Tires: None

9/18/2015 4:50:18 PM 122388 Page 2



Claim #: 0348960470101045-01

Workfile I1D: 91eb3dac
Estimate of Record
2012 HOND ODYSSEY EX 4D VAN 6-3.5L-FI GRAY

ESTIMATE TOTALS

Category Basis Rate Cost $
Parts 1,671.22
Body Labor 246hrs @ $ 56.00 /hr 1,377.60
Paint Labor S0hrs @ $ 56.00 /hr 280.00
Paint Supplies SOhrs @ $ 36.00 /hr 180.00
Other Charges 3.00
Subtotal 3,511.82
Sales Tax $351182 @ - 5.6000 % 196.66
Total Cost of Repairs 3,708.48
Total Adjustments 500.00
Net Cost of Repairs 3,208.48

This Is not an authorization to repair.
All GEICO customers have the right to have their vehicle repaired in the shop of their choice.
No Supplement will be honored unless authorized by GEICO.

NOTICE: Vehicles constructed of special metals may require the use of specialized welding and bonding equipment.
Proper measuring and structural repair systems are required on today's vehicle to accurately accomplish vehicle
repairs. Make sure your shop has the proper equipment to repair your vehicle.

ALTERNATE PARTS DISCLAIMER:

IF A QUALITY REPLACEMENT PART (A/M, LKQ, RECOND OR OPT OEM) APPEARS ON THIS ESTIMATE, IT INDICATES
THAT THIS ESTIMATE HAS BEEN PREPARED BASED ON THE USE OF ONE OR MORE CRASH PARTS SUPPLIED BY A
SOURCE OTHER THAN THE MANUFACTURER OF YOUR MOTOR VEHICLE. GUARANTEES, IF ANY, APPLICABLE TO
THESE REPLACEMENT CRASH PARTS ARE PROVIDED BY THE PART MANUFACTURER OR DISTRIBUTOR RATHER
THAN BY THE MANUFACTURER OF YOUR VEHICLE.

*+xIN ADDITION TO ANY SUCH GUARANTEES, GEICO PROVIDES THE FOLLOWING:

***xxQWNER LIMITED GUARANTEE**** WE GUARANTEE THAT ALL QUALITY REPLACEMENT BODY PARTS (PARTS
NOT MANUFACTURED BY THE MANUFACTURER) IDENTIFIED ON YOUR ESTIMATE, ARE FREE OF DEFECTS IN
MATERIAL AND WORKMANSHIP AND MEET GENERALLY ACCEPTED INDUSTRY STANDARDS. THIS PARTS AND
LABOR GUARANTEE WILL BE IN EFFECT FOR AS LONG AS YOU OWN THE VEHICLE DESCRIBED IN THE ESTIMATE.
THIS GUARANTEE COVERS THE COST OF THE PART, LABOR TO INSTALL, AND INCIDENTALS SUCH AS PAINT AND
MATERIALS AND IS SPECIFICALLY LIMITED TO THOSE ITEMS. THIS GUARANTEE DOES NOT COVER LOSS OR
DAMAGE THAT IS UNRELATED TO DEFECTS IN THE QUALITY REPLACEMENT PARTS. THIS IS NOT TRANSFERABLE.
IF ANY QUALITY REPLACEMENT PARTS ARE DEFECTIVE IN EITHER MATERIAL OR WORKMANSHIP, CONTACT YOUR
LOCAL GEICO REPRESENTATIVE.

MOTOR VEHICLE REPAIR PRACTICES ARE REGULATED BY CHAPTER ATCP 132, WIS. ADM. CODE, ADMINISTERED
BY THE BUREAU OF CONSUMER PROTECTION, WISCONSIN DEPT. OF AGRICULTURE, TRADE AND CONSUMER
PROTECTION, P.O. BOX 8911, MADISON, WISCONSIN 53708-8911.

9/18/2015 4:50:18 PM 122388 Page3



Claim #: 0348960470101045-01
Workfile ID: 91ieb3dac
Estimate of Record

2012 HOND ODYSSEY EX 4D VAN 6-3.5L-FI GRAY

Estimate based on MOTOR CRASH ESTIMATING GUIDE and potentially other third party sources of data. Unless
otherwise noted, (a) all items are derived from the Guide ARG4429, CCC Data Date 9/9/2015, and potentially other
third party sources of data; and (b) the parts presented are OEM-parts manufactured by the vehicles Original
Equipment Manufacturer. OEM parts are available at OE/Vehicle dealerships. OPT OEM (Optional OEM) or ALT OEM
(Alternative OEM) parts are OEM parts that may be provided by or through alternate sources other than the OEM
vehicle dealerships. OPT OEM or ALT OEM parts may reflect some specific, special, or unique pricing or discount.
OPT OEM or ALT OEM parts may include "Blemished" parts provided by OEM's through OEM vehicle dealerships.
Asterisk (*) or Double Asterisk (**) indicates that the parts and/or labor data provided by third party sources of data
may have been modified or may have come from an alternate data source. Tilde sign (~) items indicate MOTOR
Not-Included Labor operations. The symbol (<>) indicates the refinish operation WILL NOT be performed as a
separate procedure from the other panels in the estimate. Non-Original Equipment Manufacturer aftermarket parts
are described as Non OEM, A/M or NAGS. Used parts are described as LKQ, RCY, or USED. Reconditioned parts are
described as Recond. Recored parts are described as Recore. NAGS Part Numbers and Benchmark Prices are
provided by National Auto Glass Specifications. Labor operation times listed on the line with the NAGS information
are MOTOR suggested labor operation times. NAGS labor operation times are not included. Pound sign (#) items
indicate manual entries.

Some 2016 vehicles contain minor changes from the previous year. For those vehicles, prior to receiving updated
data from the vehicle manufacturer, labor and parts data from the previous year may be used. The CCC ONE
estimator has a list of applicable vehicles. Parts numbers and prices should be confirmed with the local dealership.

The following is a list of additional abbreviations or symbols that may be used to describe work to be done or parts to
be repaired or replaced:

SYMBOLS FOLLOWING PART PRICE:
m=MOTOR Mechanical component. s=MOTOR Structural component. T=Miscellaneous Taxed charge category.
X=Miscellaneous Non-Taxed charge category.

SYMBOLS FOLLOWING LABOR:
D=Diagnostic labor category. E=Electrical labor category. F=Frame labor category. G=Glass labor category.
M=Mechanical labor category. S=Structural labor category. (numbers) 1 through 4=User Defined Labor Categories.

OTHER SYMBOLS AND ABBREVIATIONS:

Adj.=Adjacent. Algn.=Align. ALU=Aluminum. A/M=Aftermarket part. Bind=Blend, BOR=Boron steel.
CAPA=Certified Automotive Parts Association. D&R=Disconnect and Reconnect. H$S=High Strength Steel.
HYD=Hydroformed Steel. Incl.=Included. LKQ=Like Kind and Quality. LT=Left. MAG=Magnesium. Non-Adj.=Non
Adjacent. NSF=NSF International Certified Part. O/H=Overhaul. Qty=Quantity. Refn=Refinish. Repl=Replace.
R&I=Remove and Install. R&R=Remove and Replace. Rpr=Repair. RT=Right. SAS=Sandwiched Steel.
Sect=Section. Subl=Sublet. UHS=Ultra High Strength Steel. N=Note(s) associated with the estimate line.

CCC ONE Estimating - A product of CCC Information Services Inc.

The following is a list of abbreviations that may be used in CCC ONE Estimating that are not part of the MOTOR
CRASH ESTIMATING GUIDE:

BAR=Bureau of Automotive Repair. EPA=Environmental Protection Agency. NHTSA= National Highway
Transportation and Safety Administration. PDR=Paintless Dent Repair. VIN=Vehicle Identification Number.
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Claim #: 0348960470101045-01
Workfile ID: 91eb3dac
Estimate of Record
2012 HOND ODYSSEY EX 4D VAN 6-3.5L-F1 GRAY
ALTERNATE PARTS SUPPLIERS
Line  Supplier Description Price
3 LKQ Smart Parts #~102051421 $ 505.00
N4079 Highway E LKQ roof assy; w/o sunroof +25%
Hustisford WI 53034 Roof Assembly BLK,4DR,W/OSUN,EX EX,S#$Wz2697
(920) 349-3236 Quote: 37727963
Expires: 11/01/15
122388 Page 5
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GEICO ESTimaT. BZ

WISCONSIN -
For supplement requests copy the link below
partners.geico.com/gvbps/Logon.aspx

PO BOX 1231
MANITOWOC, WI 54221 Claim #: 03489560470101045-01
Phone: (920) 412-8102 Workfite ID: 91eb3dac
Supplement of Record 1 with Summary
Written By: JEFFREY SCHMITZ, 9/25/2015 2:05:28 PM
Adjuster: DE LA PASQUA, MATTHEW
Insured: Melissa Kaule Owner Policy #: 4132198377 Claim #: 0348960470101045-01
Type of Loss: Comprehensive Date of Loss: 09/12/2015 07:00 PM Days to Repair: 7
Polnt of Impact: 13 Roliover Deductibie: 500.00
Owner (Insured): Inspection Location: Appraiser Information: Repair Facility:
Melissa Kaule residence (920) 412-8102 DICK BRANTMEIER FORD
399 Lakewood Ct 399 Lakewood Ct 3624 KOHLER MEMORIAL OR
Kohler, WI 53044 Kohler, WI 53044 SHEBOYGAN, WI 53081
(315) 657-6883 Evening Other (920) 458-6111 Evening
(315) 657-6883 Day 391332753 Federal ID
VEHICLE
Year: 2012 Color: GRAY Int: Ucense: 453-XBF Production Date:
Make:  HOND Body Style: 4D VAN State: WI Odometer: 63009
Model: ODYSSEY EX Engine: 6-3.5L-F1 VIN: SFNRLSH41CB143418 Condition:
TRANSMISSION Alr Conditioning RADIO Head/Curtain Alr Bags
Automatic Transmission Intermittent Wipers AM Radio Hands Free Device
POWER Tilt Whee! FM Radio SEATS
Power Steering Cruise Contro! Stereo Cloth Seats
Power Brakes Rear Defogger Search/Seek 3rd Row Seat
Power Windows Keyless Entry CD Player Retractable Seats
Pawer Locks Alarm Auxiliary Audio Connection Captain Chairs (2)
Power Mirrors Message Center SAFETY WHEELS
Heated Mirrors Steering Wheel Touch Controls Drivers Side Alr Bag Alurminumy/Alloy Wheels
Power Driver Seat Rear Window Wiper Passenger Alr Bag PAINT
DECOR Telescopic Wheel Anti-Lock Brakes (4) Clear Coat Paint
Dual Mirrors Qimate Contro! 4 Whee! Disc Brakes OTHER
Privacy Glass Dual Air Condition - Traction Control Rear Spoiler
Console/Storage Dual Power Sliding Doors Stability Control
CONVENIENCE Home Link Front Side Impact Air Bags
9/25/2015 2:05:50 PM 118137 Page 1



Claim #: 0348960470101045-01
Workfile ID: 91eb3dac
Supplement of Record 1 with Summary

2012 HOND ODYSSEY EX 40 VAN 6-3.5L-F1 GRAY

Line Oper Description Part Number Qty Extended Labor Paint
Price $

Repl Roof bow 62148TKBAC0ZZ 1 56.72 1.2
3 S01 Repl Roof pane! w/o sunroof 62100TKBA00ZZ 1 1,464.90 23.0 3.6
NOTE: time required to use lkq roof is would be more than oe.
4 S01 Add for Clear Coat 14
. S01 Repl Headiiner w/o sunroof, EX gray 83201TK8A32ZA 1 973.25 Ind,
NOTE: NO BETTERMENT TAKEN DUE TO HEADLINER IN EXCELLENT SHAPE.

6 MISCELLANEOUS OPERATIONS
7 # Rpr Cover Car Complete 0.2
8 # Rep! Restore Comrosion Protection 1 10.00 0.2
9 # S01 Repl Glass Installation Kit 1 25.00

__NOTE: required to reinstall windshield

10 OTHER CHARGES
1 & E.P.C. 1 3.00
SUBTOTALS 2,532.87 24.6 5.0

NOTES

Prior Damage Notes:
Prior Unrelated Damage Notes:

Front Bumper: None

LT Fender: DEEP SCRATCH
Hood: None

Lt Front Door: SCRATCH

Lt Rear Door: SCRATCH

Roof: None

Lt Quarter Panel: SCRATCHES/SCRAPE
DecklidfTallgate: None

Rear Bumper: SCRATCHES
Interior: None

. None

Rt Fender: None

Glass: None

Rt Front Door: SCRATCHES

Rt Rear Door: SCRATCHES
Sunroof: None

Rt Quarter Panel: SCRATCHES
Rear Lamps: None

Back Glass: None

Tires: None

9/25/2015 2:05:50 PM 118137 Page 2



Claim #: 0348960470101045-01

Workfile ID: 91eb3dac
Supplement of Record 1 with Summary
2012 HOND QDYSSEY EX 4D VAN 6-3.5L-FI GRAY

ESTIMATE TOTALS

Category Basis Rate Cost$
Parts 2,529.87
Body Labor 246hrs @ $ 56.00 /hr 1,377.60
Paint Labor SOhrs @ $ 56.00 /hr 280.00
Paint Supplies SOhs @ $ 36.00 /hr 180.00
QOther Charges 3.00
Subtotal 4,370.47
Sales Tax $437047 @ 5.6000 % 244.75
Total Cost of Repairs 4,615.22
Total Adjustments 500.00
Net Cost of Repairs 4,115.22

9/25/2015 2:05:50 PM 118137 Page 3



Claim #: 0348960470101045-01

Worldile ID: 91leb3dac
Supplement of Record 1 with Summary
2012 HONO ODYSSEY EX 4D VAN 6-3.5L-F1 GRAY
SUPPLEMENT SUMMARY
Line Oper Description Part Number Qty Extended Labor Paint

3 = " Rep!

5 e

3 S01 Repl

4 so1
9 # S01 Rep!

_Adg !_or qear Coat

X LR R

LKQ roof assy; wfo sunroof
+25%

Roof panel w/fo sunroof 62100TKBAQD
NOTE: time required to use lkq roof is would be more than ce.

Add for Gear Coat 14
Glass Instaliation Kit 1 25.00

NOTE: required to reinstall windshield

SUBTOTALS 858.65 0.0 0.0

Prior Damage Notes:
Prior Unrelated Damage Notes:

Front Bumper: None

LT Fender: DEEP SCRATCH
Hood: None

Lt Front Door: SCRATCH
Lt Rear Door: SCRATCH
Roof: None

NOTES

Lt Quarter Panel: SCRATCHES/SCRAPE

Decklid/Tailgate: None
Rear Bumper: SCRATCHES
Interior: None

. None

Rt Fender: None

Glass: None

Rt Front Door: SCRATCHES
Rt Rear Door: SCRATCHES
Sunroof: None

Rt Quarter Panel: SCRATCHES
Rear Lamps; None

Back Glass: None

Tires: None

9/25/2015 2:05:50 PM
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Claim #: 0348960470101045-01
Workfile 1D: 91eb3dac
Supplement of Record 1 with Summary
2012 HOND ODYSSEY EX 4D VAN 6-3.5L-F1 GRAY
TOTALS SUMMARY
Category Basis Rate Cost $
Parts 858.65
Body Labor 0.00
Paint Labor SOhs @ $ 56.00 /hr 280.00
Additional Supplement Labor -280.00
Paint Supplies S50hrs @ $ 36.00 /hr 180.00
Additional Supplement Materials/Supplies -180.00
Subtotal 858.65
Sales Tax $85865 @ 5.6000 % 48.08
Additional Supplement Taxes 0.01
Total Supplement Amount 906.74
NET COST OF SUPPLEMENT 906.74
CUMULATIVE EFFECTS OF SUPPLEMENT(S)
Estimate 3,708.48  MATTHEW DE LA
PASQUA

Supplement SO1 906.74  JEFFREY SCHMITZ

Woridfile Total: $ 4,615.22

TOTAL ADJUSTMENTS: $ 500.00

NET COST OF REPAIRS: $ 4,115.22
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Claim #: 0348960470101045-01
Workfile ID: 9leb3dac
Supplement of Record 1 with Summary

2012 HOND ODYSSEY EX 4D VAN 6-3.5L-FI GRAY

This is not an authorization to repair.
All GEICO customers have the right to have their vehicle repaired in the shop of their cholce.
No Supplement will be honored unless authorized by GEICO.

NOTICE: Vehicles constructed of special metals may require the use of spedcialized welding and bonding equipment.
Proper measuring and structural repair systems are required on today’s vehicle to accurately accomplish vehicle
repairs, Make sure your shop has the proper equipment to repair your vehicle.

ALTERNATE PARTS DISCLAIMER:

IF A QUALITY REPLACEMENT PART (A/M, LKQ, RECOND OR OPT OEM) APPEARS ON THIS ESTIMATE, IT INDICATES
THAT THIS ESTIMATE HAS BEEN PREPARED BASED ON THE USE OF ONE OR MORE CRASH PARTS SUPPLIED BY A
SOURCE OTHER THAN THE MANUFACTURER OF YOUR MOTOR VEHICLE. GUARANTEES, IF ANY, APPLICABLE TO
THESE REPLACEMENT CRASH PARTS ARE PROVIDED BY THE PART MANUFACTURER OR DISTRIBUTOR RATHER
THAN BY THE MANUFACTURER OF YOUR VEHICLE.

***IN ADDITION TO ANY SUCH GUARANTEES, GEICO PROVIDES THE FOLLOWING:

A*EXOWNER LIMITED GUARANTEE**** WE GUARANTEE THAT ALL QUALITY REPLACEMENT BODY PARTS (PARTS
NOT MANUFACTURED BY THE MANUFACTURER) IDENTIFIED ON YOUR ESTIMATE, ARE FREE OF DEFECTS IN
MATERIAL AND WORKMANSHIP AND MEET GENERALLY ACCEPTED INDUSTRY STANDARDS. THIS PARTS AND
LABOR GUARANTEE WILL BE IN EFFECT FOR AS LONG AS YOU OWN THE VEHICLE DESCRIBED IN THE ESTIMATE.
THIS GUARANTEE COVERS THE COST OF THE PART, LABOR TO INSTALL, AND INCIDENTALS SUCH AS PAINT AND
MATERIALS AND 1S SPECIFICALLY LIMITED TO THOSE ITEMS. THIS GUARANTEE DOES NOT COVER LOSS OR
DAMAGE THAT IS UNRELATED TO DEFECTS IN THE QUALITY REPLACEMENT PARTS. THIS IS NOT TRANSFERABLE.
IF ANY QUALITY REPLACEMENT PARTS ARE DEFECTIVE IN EITHER MATERIAL OR WORKMANSHIP, CONTACT YOUR
LOCAL GEICO REPRESENTATIVE.

MOTOR VEHICLE REPAIR PRACTICES ARE REGULATED BY CHAPTER ATCP 132, WIS. ADM. CODE, ADMINISTERED

BY THE BUREAU OF CONSUMER PROTECTION, WISCONSIN DEPT. OF AGRICULTURE, TRADE AND CONSUMER
PROTECTION, P.O. BOX 8911, MADISON, WISCONSIN 53708-8911.
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Claim #: 0348960470101045-01
Workfile ID: 91eb3dac

Supple.ent of Record 1 with Summary

2012 1:3ND ODYSSEY EX 4D VAN 6-3.5L-F1 GRAY

Estimate based on MOTOR CRASH ESTIMATI!!G GUIDE and potentially other third party sources of data. Unless
otherwise noted, (a) all items are derived from the Guide ARG4429, CCC Data Date 9/9/2015, and potentially other
third party sources of data; and (b) the parts presented are OEM-parts manufactured by the vehicles Original
Equipment Manufacturer. OEM parts are available at OE/Vehicle dealerships. OPT OEM (Optional OEM) or ALT OEM
(Alternative OEM) parts are OEM parts that may be provided by or through alternate sources other than the OEM
vehicle dealerships. OPT OEM or ALT OEM parts may reflect some specific, special, or unique pricing or discount.
OPT OEM or ALT OEM parts may include "Blemished" parts provided by OEM's through OEM vehide dealerships.
Asterisk (*) or Double Asterisk (**) indicates tiat the parts and/or labor data provided by third party sources of data
may have been modified or may have come from an alternate data source. Tilde sign (~) items indicate MOTOR
Not-Included Labor operations. The symbol (-:>) indicates the refinish operation WILL NOT be performed as a
separate procedure from the other panels In ti.e estimate. Non-Original Equipment Manufacturer aftermarket parts
are described as Non OEM, A/M or NAGS. Usod parts are described as LKQ, RCY, or USED. Reconditioned parts are
described as Recond. Recored parts are desc:ibed as Recore. NAGS Part Numbers and Benchmark Prices are
provided by National Auto Glass Specifications. Labor operation times listed on the line with the NAGS information
are MOTOR suggested labor operation times. MAGS labor operation times are not included. Pound sign (#) items
indicate manual entries.

Some 2016 vehidles contain minor changes from the previous year. For those vehicles, prior to receiving updated
data from the vehicle manufacturer, labor and parts data from the previous year may be used. The CCC ONE
estimator has a list of applicable vehicles. Parts numbers and prices should be confirmed with the local dealership.

The following is a list of additional abbreviatioins or symbols that may be used to describe work to be done or parts to
be repaired or replaced:

SYMBOLS FOLLOWING PART PRICE:
m=MOTOR Mechanical component. s=MOTO: Structural component. T=Miscellaneous Taxed charge category.
X=Miscellaneous Non-Taxed charge category.

SYMBOLS FOLLOWING LABOR:
D=Diagnostic labor category. E=Electrical Iabor category. F=Frame labor category. G=Glass labor category.
M=Mechanical labor category. S=Structural labor category. (numbers) 1 through 4=User Defined Labor Categories.

OTHER SYMBOLS AND ABBREVIATIONS:

Adj.=Adjacent. Algn.=Align. ALU=Aluminum. A/M=Aftermarket part. Bind=Blend. BOR=Boron steel.
CAPA=Certified Automotive Parts Association. D&R=Disconnect and Reconnect. HSS=High Strength Steel.
HYD=Hydroformed Steel. Ind.=Included. LkQ=Like Kind and Quality. LT=Left. MAG=Magnesium. Non-Adj.=Non
Adjacent. NSF=NSF International Certified Part. O/H=Overhaul. Qty=Quantity. Refn=Refinish. Repl=Replace.
R&I=Remove and Install. R&R=Remove and Replace. Rpr=Repair. RT=Right. SAS=Sandwiched Steel.
Sect=Section. Subl=Sublet. UHS=Ultra High Strength Steel. N=Note(s) associated with the estimate line.

CCC ONE Estimating - A product of CCC Information Services Inc.

The following is a list of abbreviations that may be used in CCC ONE Estimating that are not part of the MOTOR
CRASH ESTIMATING GUIDE:

BAR=Bureau of Automotive Repair. EPA=Environmental Protection Agency. NHTSA= National Highway
Transportation and Safety Administration. PDRR=Paintless Dent Repair. VIN=Vehicle Identification Number.
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BRANTMEIER FORD BODY SHOR - -
3624 KOHLER MEMORIAL DRIVE - E;
SHEBOYGAN WI. 53081 \ ACTUAL E65 J
PHONE: 920-458-6111 [\
WWW.DICKBRANTMEIER.COM L EE
c
_VEHICLE -IDENTIFICATION |MILEAGE OUT]  DATE OUT INVOICE NO.
RYAN KAULE 5FNRLSH41CB143418| 63090 | 10/13/15 | 11072
399 LAKEWOOD CT N
KOHLER WI 53044 |[YEAR] maxe - - | MODEL COLOR = TAG NO.
12 | HONDA ODYSSEY EX| GRAY 00000
cusT.No.| rrcense | wome pHone | womk pHoNE | stock'io: | PROD.DATE | . SERV.ADV. - TERMS -
038483 453XBF 920-698-7262 - - 00/00/00 |641 CASH
| .CUST.LABOR RATE | DELIV.DATE :- | DELIV.MILES |MILERGE IM | ‘DATE IN: | IN-SERV DATE
00/00/00 63090 [09/22/15|00/00/00
LINE .. OP.CODB FAIL-CD - TECH. HOURS/QTY TYPE- .- . AMOUNT
A
Com Customer states replace roof
Bl2 C 1497.30
IH-62100TK8A00Z2 ROOF PANEL 1 c 1464.90
IH-83201TK8A32ZA HEADLINER 1 C 973.25
PO# PO# 41175 MARTIN AUTOMOTIVE 1 C 345.00
Line Total..... 4280.45
B
Com Customer states REFINISH
Cor REFINISH
PAINT B12 C 280.00
Code Misc Charge Inv#/Info Days Hours
OTH PAINT AND MATERIALS 1.0 C 180.00
Line Total..... 460.00
Labor 1777.30
Parts 2438.15
Sublets 345.00
Sales Tax 237.02
Misc Charge 180.00
TOTAL-CUST~CASH 4977.47
CUSTOMER COPY - PAGE 01 Printed: 10/13/2015 @ 15:33
STATEMENT OF DISCLAIMER On behalt of servicing dealer, I hereby certify that the information comtained
The factory warranty constitutes all of the warranties with respect to the | hereon 10 accurnte unless otherwise chown. wWarzranty services deocrided were
sale of this item/items. The Seller heredby expreosly disclaims all performed at no charge to owner. There wan no indication from the appearance ot
warranties either express or implied, including any implied warranty of the vehicle or otherwise, that any part repaired or replaced under this claim
merchantability or fitness for o particular purpoge. Seller neither had been connected in any way with any accident, negligence or misuse. Records
agsurss nor authorizes any other person to assume for it any liability in gupporting this claim are available for (1) year from the date of payment notifi-
connection with the sale of thin item/itema. cation at tae servicing dealer for inspection by manufacturer'c representative.
CUSTOMER SIGNATURE {SIGNED) DEALER, GENERAL MANAGER OR AUTHORIEED PERSON (DATE)










R. C. No. - 15 - 16. By FINANCE. February 1, 2016.

Your Committee to whom was referred R. O. No. 208-15-16 by the City
Clerk submitting a claim from Rosemary Mallmann for alleged injuries when she
fell and sprained her ankle at the intersection on Carmen Ave. where there
was construction; recommends that the claim be denied and to request that the
City Attorney send a Notice of Disallowance.

4

Committee

I HEREBY CERTIFY that the foregoing Committee Report was duly accepted
and adopted by the Common Council of the City of Sheboygan, Wisconsin, on the
day of ;20 .

Dated 20 A , City Clerk

Approved 20 ; , Mayor




By

Submitting a claim from Rosemary Mallmann for alleged injuries when she
fell and sprained her ankle at the intersection on Carmen Ave. where there
was construction.

R. 0. No. 30K - 15 - 1. By CITY CLERK. November 16, 2015.

WM
OWKT

et Al

r*pﬂpk; City Clerk
Wi



DATE P‘ECEIVED RECEIVED BY MHD

’ CLAIM NO. \3’| g

CITY OF SHEBOYGAN NOTICE OF DAMAGE OR INJURY

INSTRUCTIONS: TYPE OR PRINT IN BLACK INK

1. Notice of death, injury to persons or to property must be filed not later than 120 days
after the occurrence.

2. Attach and sign additional supportive sheets, if necessary.

3. This notice form must be signed and filed with the Office of the City Clerk.

4. TWO ESTIMATES MUST BE ATTACHED IF YOU ARE CLAIMING DAMAGE TO A VEHICLE. j

1. Name of Claimant: I(.)ﬂSPme‘/ a //mcen/]
2. Home address of Claimant: /o) /& Ca rmen Auve

3. Home phone number: 9,)_ < Y N j 7é Q

4. Business address and phone number of Claimant: o S L
T0-S (L, (Cr&

5. When did damage or injury occur? (date, time of day) 7/7 //.S/ //-'00 DN
[ ] [ 4

6. Where did damage or injury occur? (give full description) dbe£ASt2fIi Cornéy
of /-5/4{ & Carnen Ape

7. How did damage or injury occur? (give full description) ’/g= &Ade“! ﬁLﬂEE Wal e CEn‘/’

[
o

4

A
8. If ﬁé’fﬁgs:ﬂ é{&ia%.ig/li'g'ﬁile'g%l ﬁeb/e/ ér’n’ agt. x.ﬂ o/me:ﬁsion of a City officer or

employee, complete the following:

{(a) Name of such officer or employee, if known: C ‘{y R/ Aé”"
{b) Claimant’s statement of the basis of such liability: %ﬁ_@gﬁ%_&]ﬂ@_{i‘_@
. . ‘ ' ¢
(1' . 1 £ C 117 ' C

<

fo greve nf Uy f{//L,

9. If the basis of liability is alleged to be a dangerocus condition of public¢ property,
complete the following:

(a) Public property alleged to be dangerous:

(b) Claimant’s statement of basis for such liability:




10. Give\a description of the injury, property damage or loss, so far as is known at this
5 (If there were no injuries, state “NO INJURIES”).

time.
Seyere S}/ra'./leﬁ ank/e

11. Name and address of any other person injured: /V Nie

12, Damage estimate: (You are not bound by the amounts provided here.)

Auto: S

Property:

$
s/ oo,
Other: (Specify below Z/h{e(&:CQ/ $ / L b 7 /4 ’f"#(? (,A O«J
rom $ 02, 767

TOTAL

Personal injury:

Damaged vehicle (if applicable)

Make: Model: Year: Mileage:

Names and addresses of witnesses, doctors and hospitals:

'fﬂm /ﬁa; ”mqnn /rl/é Cwrmen A Qle éa%¢ 4.0
/ . - 10t ~ 4 t

& 260k &
FOR ALL ACCIDENT NOTICES, COMPLETE THE FOLLOWING DIAGRAM IN DETAIL. BE 8 NeLUDE
NAMES OF ALL STREETS, HOUSE NUMBERS, LOCATION OF VEHICLES, INDICATING WHICH IS CITY VEHICLE
(IF APPLICABLE), WHICH IS CLAIMANT VEHICLE, LOCATION OF INDIVIDUALS, ETC.

NOTE: If diagrams bealow do not fit the situation, attach proper diagram and sign.

SIGNATURE OF CLAIMANT ; pate // /J’ /1
BY SIGNING THIS | ACKNOWLEDGE | HAVE READ ARD UNDERSTAND THE INSTRUCTIONS




DA‘TE. RECEIVED [ 1“6’[5 RECEIVED BY MMT)
CLAIM NO. \ % ‘g

CLAIM
Claimant’s Name: /\) 0fe mao ru .»M(-i' //f?’l.:}n,q Ruto

¢ &
Claimant’s Address: /ol/ é; C/G_/‘m 7 A ﬁg,'f‘ Property

S0,

/’/ 3’()7. /4] ’L/?/K/!
,g'ﬂ}

J_.A g f/:l r_)\}//d- an £ wo L \T)i;(,?’(P/Personal Injury

v 4 A An

Claimant’s Phone No. ?’,Q;;L V& Vo Plp Other (Specify below)
Medical 4L
TOTAL  § 2 7¢7

PLEASE INCLUDE COPIES OF ALL BILLS, INVOICES, ESTIMATES, ETC.

WARNING: IT IS A CRIMINAL OFFENSE TO FILE A FALSE CLAIM.
(WISCONSIN STATUTES 943.395)

The undersigned hereby makes a c¢claim against the City of Sheboygan
arising out of the circumstances described in the Notice of Damage or
Injury. The claim is for relief in the form of money damages in the total

amount of § . “7@7
7

SIGNED ﬂ/ﬁv-ﬁa (f} ﬂq@_éﬂiw DATE : ///S://J,

ADDRESS: /;\/69 C/G_rm\xgn ,/4}\)*8
Shoboyzan Wz S2R208/
sz )

BY SIGNING THIS | ACKNOWLEDGE | HAVE READ AND UNDERSTAND THE INSTRUCTIONS.
MAIL TO: CLERK'’S OFFICE

828 CENTER AVE #100

SHEBOYGAN WI 53081












R. Cs No&. - 15 - 16. By FINANCE. February 1, 2016.

Your Committee to whom was referred R. 0. No. 210-15-16 by the City
Clerk submitting a claim from Douglas Leppanen for alleged injuries when he
was cycling westbound on the bike path under the 14" St. Bridge and got
caught up in construction netting; recommends that the claim be denied and to
request that the City Attorney send a Notice of Disallowance.

5

LR Y
[}GT}Li
i

Committee

I HEREBY CERTIFY that the foregoing Committee Report was duly accepted
and adopted by the Common Council of the City of Sheboygan, Wisconsin, on the
day of - 20

Dated 20 : , City Clerk

Approved 20 i , Mayor




=z

Submitting a claim from Douglas Leppanen for alleged injuries when he
was cycling westbound on bike path under the 14™ St. Bridge and got caught up
in construction netting.

B. Q. No.CQIO-IS - 16. By CITY CLERK. November 16, 2015.

i.2 \ City Clerk






DATZ RECEIVED | I’!U'Ig RECEIVED BY Mﬁ{-’e‘&(iﬂ'\DfBi’Z(,//Q
' CLAIM NO. |A- I‘:)/

CITY OF SHEBOYGAN NOTICE OF DAMAGE OR INJURY

INSTRUCTIONS: TYPE OR PRINT IN BLACK INK

1. Notice of death, injury to persons or to property must be filed not later than 120 days
after the occurrence.

2. Attach and sign additional supportive sheets, if necessary.
3. This notice form must be signed and filed with the Office of the City Clerk.
s

. TWO ESTIMATES MUST BE ATTACHED IF YOU ARE CLAIMING DAMAGE TO A VEHICLE.

1.! Name of Claimant: 301/0:\0(5 L-@ PPQ EV)

2, Home address of Claimant: Qé}v% M ) ﬁ% ﬁf‘@@# SWVM

3} e prane somser: (G200 GU7~ 190

&8 Bunineus addrass: and phowe wnbEe 6f Clainsne: (DI )\) g)”ﬂf 3\“

'S\r»oﬁman. Wy S308\ (g20) 4552\
5. When did da.mage or injury occur? (date, time of day) :)-L)\,l |7, (2_ (?\\'/Sb d'ﬁ’k)f)ﬂ)(‘ & M-
6. Where did damage or injury occur? (give full description) i l -
Do?t\f\ wider Yhe |4 <vreef Raldge in
%\n@ébf LoN -

7. How did damage or injury ocour? (give full description) C\g C\\VM lA/f"(\Y&X/ﬂA
on_pala, Oecame —Yaugled wi_consirvctin /\F%nm
havzus Som AP ST bride . A= o resolt, T2\ Y0
Yo Ve omo Chuin Tk =@nce ay) cecews) cato fellam,

8. If the basis of liability is alleged to be an act or omission of a City officer or
employee, complete the following:

() Name of such officer or employee, if known: j\[‘ QC\UP D @& @F D.b hC LUM§
(b) Claimant’s statement of the basis of such liability: b(t/f' ¥
SOVl Wiy O Dagerous, conlirion —Q«ﬁ/ﬁé Ho pande.
barer o Ibﬂ‘f h oo Yo MOATWP )@{0 R

9. If the basis of liability is alleged to be a dangerous condition of public property,
complete the following:

(a) Public property alleged to be dangerous: %\kp M)ﬂ/\ \)V\I}P/\)ﬂw ‘4)’/\
Sreet Reifyo Yn Yhe Ay of Sty
(b) Claimant’s statement of basis for such liability: é ee, ECEB 0.501/6




10.. Give a description of the injury, property damage or loss, so far as is known at this
‘time. (If there were no injuries, state “NO INJURIES”).

600 cim Naceegion o \e&dorearm. |0 sotvees,
DOrman ey Scaf’

1],‘. Name and address of any other person injured:

123 Damage estimate: (You are not bound by the amounts provided here.)

Auto: $
Property: $
Personal injury: $ 7; '%-:‘00
Other: (Specify below $
| TOTAL i s 7,80 &

Damaged vehicle (if applicable)
Make: Model: Year: Mileage:
Names and addresses of witnesses, doctors and hospitals:"gh Cvf Moy ea €t \(/ (31—" ~
\ee” M. anem,iheg@m@alme; Do [4olar, 5. M\ Mol hasptal
Or.Mar i< = Mildas, Ma 2625 . 20> S5, Shezygdvl
FOR ALIL ACCIDENT NOTICES, COMPLETE THE FOLLOWING DIAGRAM IN DETAIL. BE SURE TO INCLUDE

NAMES OF ALI STREETS, HOUSE NUMBERS, LOCATION OF VEHICLES, INDICATING WHICH IS CITY VEHICLE
(IF APPLICABLE) , WHICH IS CLAIMANT VEHICLE, LOCATION OF INDIVIDUALS, ETC.

NOTE: If diagrams below do not fit the situation, attach proper diagram and sign.

_ - SEeEWwEW

hezy.

W
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BY SIGNING THIS | ACKNOWLEDGE1 HAVE READ AND UNDERSTAND THE INSTRU

PRIBL VEW |

-__ﬁwl_qﬁ'n <5t RAAD / N
- , < s 143 S R e
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.. 29
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o
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Q

VR PO ) A
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\ RSN W
* SIGNATURE OF CLAIMANT W /]/M/ / paTE }!! lQ\ LS
IONS




DATE RECEIVED ““’lO"Ib RECEIVED BY (\‘{Cf‘([{lﬂ\DfB\/U-f'L-
| ctamM vo. |G-|G

CLAIM

Claimant’s Name: B’lm\(/l% J—@‘QMV] N FXEC =g, R R

Claimant’s Addréss: 2@?(2_}\) D(Jm &’ﬁ?—r ey A e i R
g, Wi SBOED sareonst mury s 2SO0

Claimant’s Bhone No. ( CDL)\N a\7- 5190 Other (Specify below) $

rorang s L SO0

PLEASE INCLUDE COPIES OF ALL BILLS, INVOICES, ESTIMATES, ETC.

WARNING: IT IS A CRIMINAL OFFENSE TO FILE A FALSE CLAIM.
(WISCONSIN STATUTES 943.395)

The undersigned hereby makes a claim against the City of Sheboygan
arising out of the circumstances described in the Notice of Damage or
Injury. The claim is for relief in the form of money damages in the total

e

amount of $?”fﬁ527

Wospou! Chavges - 210 4O
B e - o570
Sore Remw) — 15>

Ceneq\ QOmGF= — | oS4

/—._,———'_'_-.-—

OVAL #7500V

T v RN
momss: 2262 N. 20T Sheeel, Shtrygan, wie S205

BY SIGNING THIS | ACKNOWLEDGE | HAVE READ AND UNDERSTAND THE INSTRUCTIONS.
MAIL TO: CLERK’S OFFICE

828 CENTER AVE #100

SHEBOYGAN WI 53081



SHEBOYGAN POLICE DEPARTMENT

Incident C15-13155

Nature: ASSIST
Location: N29

Address: N 14TH ST & ERIE AVE

SHEBOYGAN WI 53081
Offense Codes: 9831
Received By: KLINZING, J How Received: T Agency: SPD
Responding Officers: WYNVEEN, M
Responsible Officer: WYNVEEN, M Disposition: SIT 07/18/15
When Reported: 01:29:25 07/18/15 Occurred Between: 01:29:25 07/18/15 and 01:29:25 07/18/15
Assiguned To: Detail: Date Assigned: **/**/**
Status: Status Date: **/**/%* Duc Date: **/*»/»*
Complainant:
Last: First: Mid:
DOB: **/**/** Dr Lic: Address:
Race: Sex: Phone: City: ,
Offense Codes
Reported: Observed: 9831 ASSIST PERSON
Additional Offense: 9831 ASSIST PERSON
Circumstances
LT06 CONSTRUCTION SITE
Responding Officers: Unit :
WYNVEEN, M 406

Responsible Officer: WYNVEEN, M
Received By: KLINZING, ]
How Received: T TELEPHONE
When Reported: 01:29:25 07/18/15

Agency: SPD
Last Radio Log: 02:17:42 07/18/15 CMPLT
Clearance: CLR CLEARED
Disposition: SIT Date: 07/18/15

Judicial Status: Occurred between: 01:29:25 07/18/15
Misc Entry: and: 01:29:25 07/18/15
Modus Operandi: Description : Method :
Involvements
Date Type Description
c ] o
Sheboygan Police
Department Record
'NO NOT DISCLOSE

0818/15




Incident C156-13155 Page 20f 2

Narrative

Sheboygan City Police Department
Investigation Narrative

Squad 13, no video, photographs yes, no evidence, no proxy, no custody form.

On 7-18-15, I, Ofc Wynveen, was sent to speak with Douglas L Leppanen, 3-3-56,
2638 N 20th, 920-917-8190, about his injury when he was riding his bicycle on
the bike path under the 14th St bridge. Douglas said he was riding west bound on
the bike path that goes under the old rail road bridge and the 14th St bridge,
when he got caught in some type of netting. He fell off his bike and sustained
an injury to his left forearm, requiring stitches. He explained the general area
and wanted us to be aware of the safety hazard. I explained that I remembered
signs posted before the construction stating the path was closed. I went to the
path and noticed there were no signs on the east side of the path stating the
path was closed or construction ahead. When I reached the 14th St bridge, I
noticed there was netting attached to the bottom of the bridge because of the
construction on the roadway of the bridge. When I walked on the path, my head
hit the netting. A section had been ripped off, assuming this was what Douglas
got caught in. I noticed there was a sign at the west end where the path starts
on Ontario Ave. I put police tape on the east side. I attached it to two
different light poles in different locations. I was not able to attach it to the
brick wall to totally block off west bound traffic. I asked Sgt Kuszynski to
notify DPW of the need for barricades. He advised he was going to e-mail DPW the
request.

End of report. 406MJW

08/18/15



R. C. No. - 15 - 16. By FINANCE. February 1, 2016.

Your Committee to whom was referred R. 0. No. 255-15-16 (Direct
Referral) by the City Clerk submitting a claim from Michael and Terri Barber
for alleged damages to their mailbox when a snow plow driver hit it while
plowing; recommends that the claim be denied and to request that the City
Attorney send a Notice of Disallowance.

AR
Vs

( i w&'\/

Committee

I HEREBY CERTIFY that the foregoing Committee Report was duly accepted
and adopted by the Common Council of the City of Sheboygan, Wisconsin, on the
day of , 20

Dated 20 ; r City Clexk

Approved 20 N , Mayor




DIRECT REFERRAL TO FINANCE FOR THEIR 1-25-16 MEETING

R. 0. No. A99- 15 - 16. By CITY CLERK. January 25, 2016.

Submitting a claim from Michael and Terri Barber for alleged damages to
their mailbox when a snow plow driver hit it while plowing.

f\ ﬁ)* ' City Clerk



JATE RECEIVED 0./”! ﬁ Jl = RECEIVED BY %[\
CLAIM NO. // 7/5

CITY OF SHEBOYGAN NOTICE OF DAMAGE OR INJURY

INSTRUCTIONS: TYPE OR PRINT IN BLACK INK

1. Notice of death, injury to persons or to property must be filed not later than 120 days
after the occurrence.

2. Attach and sign additional supportive sheets, if necessary.

3. This notice form must be signed and filed with the Office of the City Clerk.

TWO ESTIMATES MUST BE ATTACHED IF YOU ARE CLAIMING DAMAGE TO A VEHICLE.

| &

1. Name of Claimant: /?;IIC/ht’/ & Terri Boarber

2. Home address of Claimant: 2L3¢ W, Riverdale Fvenwe

3. Home phone number: (‘5'.26"/ ¥57-295¢

4. Business address and phone number of Claimant: 320F Washincton [Ave . Shebeycan

(920) 207 - 1585~ cel/F

5. When did damage or injury occur? (date, time of day) Aop. A8 7 //:55 pm

6. Where did damage or injury occur? (give full description) 75 Laa# of st /;p“;e -

Qur Maildox puas Strck bf,, e GJ;‘?,,::AW driver ot /.53 e 7274 It of 7A€ Sroivstorm,

7AsS was itnesred bo our Son phe twas SHEA ¢ anef Luefe ast Me Fme,
rd T

7. How did damage or injury occur? (give full description) jues e plew strvck +he ppaa/bo<
[

i rﬂc_ppu/ ot the Fop and was fiangivag Lum the Yx woed dect fAat Sepots

e entore ma; lbox Z7¢ _subbermaid Marlbor slides pver a Y ‘p”{’rrf wd e 7“‘0','

,ﬂ;.«-,ﬁian of Re paaclbor iy glmas? (’yﬂ:p/ﬁ"a“ff’f _q;q,;},f,;._u/ ol

8. If the basis of liability is alleged to be an act or omission of a City officer or
employee, complete the following:

(a) Name of such officer or employee, if known: _lmpun -~ @ity ol driyer-
e

(b) Claimant’s statement of the basis of such liability: 77is g ysen wes chservee sthvk.ng
i -

Grnid destroy omg all fhree pmalbex’s o a recs zn /gl'r’C‘;/z fo e e pght et Dec. 28 il

ﬂrg‘m,//n u/ﬁ :'614 #.

9. If the basis of liability is alleged to be a dangerous condition of public property,
complete the following:

(a) Public property alleged to be dangerous: /)'/JZ.

(b) Claimant’s statement of basis for such liability: /;’/g,




. Give a description of the injury, property damage or loss, so far as is known at this

time. (If there were no injuries, state “NO INJURIES”).

</Vamm'z&r) oW e, 2877 o ur midnight a ity pPlew was ohsereed A g and o/e.;ré'.-y;,’
Sof- ‘,,.-_./7 Oue Wiailban , bt PAE plord al50 STTuck ardl Aerf7oyed Sur 11€/%D én ebch S7¢€ of cu

el mailboxs aus ‘,va// RY fhree jn & roiv whese Streek g i faryaged é-=‘¢2,/ celn o

e —

11. Name and address of any other person injured: /o

12. Damage estimate: (You are not bound by the amounts provided here.)
Auto: $ =
Property: $ L2 7 7
Personal injury: $ ——

Other: (Specify below

TOTAL $ $2:.27

Damaged vehicle (if applicable)

Make: Model: Year: Mileage:

Names and addresses of witnesses, doctors and hospitals:

FOR ALL ACCIDENT NOTICES, COMPLETE THE FOLLOWING DIAGRAM IN DETAIL. BE SURE TO INCLUDE
NAMES OF ALL STREETS, HOUSE NUMBERS, LOCATION OF VEHICLES, INDICATING WHICH IS CITY VEHICLE
(IF APPLICABLE), WHICH IS CLAIMANT VEHICLE, LOCATION OF INDIVIDUALS, ETC.

NOTE: If diagrams below do not fit the situation, attach proper diagram and sign.

—{-——w

;e Jverdale AVtﬂ“,(,

-
B‘ ?‘ -
m ,,,..ar- O f“‘lh ﬁ‘k \
26 27 | 2674
Riverdale Rivedale Riverdele

I
l

SIGNATURE OF cranant st Bt pate 2 /Jis/20/¢

BY SIGNING THIS | ACKNOWLEDGE | HAVE READ AND UNDERSTAND THE INSTRUCTIONS




/gﬁf&cmvzn 0/ ;/ 7 '[/ p; RECEIVED BY M m
7 CLAIM NO. — / 9’/ 5_

CLAIM
Claimant’s Name: ickae! &€ Terri Barber Auto $
Claimant’s Address: 263¢ L. Kiverdale fhoe. Property $ 42.97
S"e—éoyj‘w WL 5308/ Personal Injury $ —
Claimant’s Phone No. (#20) ¥57-295% Other (Specify below) $ —

TOTAL _$ eR.97

PLEASE INCLUDE COPIES OF ALL BILLS, INVOICES, ESTIMATES, ETC.

WARNING: IT IS A CRIMINAL OFFENSE TO FILE A FALSE CLAIM.
(WISCONSIN STATUTES 943.395)

The undersigned hereby makes a claim against the City of Sheboygan
arising out of the circumstances described in the Notice of Damage or
Injury. The claim is for relief in the form of money damages in the total
amount of § ¢&2.77

SIGNED FHnie? b Lot~ DATE: //4 Z}O/é

ADDRESS: 2¢ 24 W. Riverda/e Herwe
Sheboygan , wim $I305/

BY SIGNING THIS | ACKNOWLEDGE | HAVE READ AND UNDERSTAND THE INSTRUCTIONS.
MAIL TO: CLERK'’S OFFICE

828 CENTER AVE #100

SHEBOYGAN WI 53081



Al 3¢
W. (e;'l/ﬂfxd./t Ave.

1212912018

12/23/2018




X /eece;/f 74/ &Mqa/
Meifbox .

K Exact replacement

Use Yous :f’“~? 2%
B81G CARD \; REBATE

MENARDS -~ SHEBOYGAN
4825 Vanguard Drive
Sheboygan, WI 53083

KEEP YOUR RECEIPT
RETURN POLICY VARIES BY PRODUCT TYPE

Unless noted belon allowable returns for
ftems on this receipt will be in the form
of an in store credit voucher if the
return is done after 03/28/16

If you have questicns regarding the
charges on your receipt, please
email us at:
SHEBf rontendbucnrards.com

WA

Sale Transaction

GENTIRY POST MOUNT COMBD

2151226 59.97
TOTAL %9.97
TAX STATE OF Wl 5% 3.00
TOTAL SALE 62.97
MAS1ERCARD 8175 62.97
(95348

Swiped

10TAL NUMBER OF ITEMS =

THE FULLOWING REBATE RECETPTS WERE
PRIR{ED FOR TRIS [RANSACYION:
3905

GUEST CORY
The Cardholder acknowledyes recelpt of
goods/services in the total amount shown
herean and agrees to pay the card issuer
according to its current terms.

THIS IS YOUR CREDIT CARD SALES SLIP
PLEASE RETAIN FOR YOUR RECORDS.

THANK YOU, YOUR CASHIER, CAROL
91230 07 4968 12/29/15 10:12AN 3247



R+ C. No: - 15 - 16. By FINANCE. February 1, 2016.

Your Committee to whom was referred R. 0. No. 247-15-16 by the City
Clerk submitting a claim from Richard Woodard for alleged damages to his
mailbox when a snow plow driver hit it while plowing; recommends that the

claim be denied and to request that the City Attorney send a Notice of
Disallowance.

_. X
k._l/[{" W

Committee

I HEREBY CERTIFY that the foregoing Committee Report was duly accepted
and adopted by the Common Council of the City of Sheboygan, Wisconsin, on the
day of , 20

Dated 20 ; City Clerk

Approved 20 . , Mayor




R. 0. No. @47 - 15 - 16. By CITY CLERK. January 18, 2016.

Submitting a claim from Richard Woodard for alleged damages to his
mailbox when a snow plow driver hit it while plowing.

City Clerk







PATE RECEIVED /- /7 - /é' RECEIVED BY L_-}f(.;({/
CLAIM NO. /S/'IS/

CITY OF SHEBOYGAN NOTICE OF DAMAGE OR INJURY

INSTRUCTIONS: TYPE OR PRINT IN BLACK INK

1. Notice of death, injury to persons or to property must be filed not later than 120 days
after the occurrence.

Attach and sign additional supportive sheets, if necessary.

This notice form must be signed and filed with the Office of the City Clerk.

w N

4. TWO ESTIMATES MUST BE ATTACHED IF YOU ARE CLAIMING DAMAGE TO A VEHICLE.

1. Name of Claimant: E KL &égn M&‘ﬂﬂhd@i

2. Home address of Claimant: __ 262§ . RIVERDALE AV Ei{
Home phone number: ?25 -btf & 39[-5’

% Business address and phone number of Claimant: EAM b2 &S &@ V&—

5. When did damage or injury occur? (date, time of day) ‘:2 dagzzﬁ [Z:S ] 8-&';;

6. Where did damage or injury occur? (give full description) ./ s/=Pn o7 L2 fF~ ”Q‘(SE:"

w

MALLROX DAMAGED  BY Lrry PLPlédmyylss PI NLEHT o F

PoSI RrpPlip CFF o0F ViRrie gt POST —HoRtrosmrdt ¢ VERTECAL

PLscs; ARS PLASTIEC UM EF WHECH SI2PPpsr> OUSHR vIRTBECAL

Woor pPpST— Lo smPLETE ASSEMRBLY musi LBe REPLACSD.

MALLBp Y WhH5S REPPELD 817 JjoRrz0 vTAL POST¢ MUST ALSp BE REPLLAED
8. If the basis of liability is alleged to be an act or omission of a City officer o’

employee, complete the following:

(a) Name of such officer or employee, if known: '}C‘Lﬁ({/ DRI/ ZR— L AMT UM e Aoow AN

(b) Claimant’s statement of the basis of such liability: LW DI EUV/ER L A4S

PBSERUEN DAMAGCINE  mhriBpyss pas 3 ADIACS LT
LROL ZRTEZS

9. If the basis of liability is alleged to be a dangerous condition of public property,
complete the following:

(2) Public property alleged to be dangerous: %//4’

" 1”4

(b) Claimant’s statement of basis for such liability: _/(?//v;




r~

X . . . S S
10. Give a description of the injury, property damage or loss, so far as is known at this
tima. (If there were no injuries, state “NO INJURIES”).

Acryry pPlods whs OCRBSIRISY. Hrg il prD_DAMAGELE REyvo D
1, REPHENR ol MITLBOX Aub  THE R AD IS T MOATL BOXES

and a%j;?ss of any ot erson injured:
12, Damage estimate: (You are not bound by the amounts provided here.)
Auto: $ (ifs
(.0Y

Property: $
Personal injury: $ [2;5;
/
Other: (Specify below $
TOTAL s LO0 7

Damaged vehicle (if applicable)

Makea: Model: Year: Mileage:

Names and addresses of witnesses, doctors and hospitals:

FOR ALL ACCIDENT NOTICES, COMPLETE THE FOLLOWING DIAGRAM IN DETAIL. BE SURE TO INCLUDE
NAMES OF ALL STREETS, HOUSE NUMBERS, LOCATION OF VEHICLES, INDICATING WHICH IS CITY VEHICLE
(IF APPLICABLE) , WHICH IS CLATMANT VEHICLE, LOCATION OF INDIVIDUALS, ETC.

NOTE: 1If diagrams below do not fit the situation, attach proper diagram and sign.

EVERD ALY AUZ., —

AST /R
Eﬂ;\ e, LEST—

LLVERDALE AU T~
@> MALL Bo¥  Loch Tb"‘/

SIGNATURE OF CLAIMANT W A Z/M pAaTE /

BY SIGNING THIS | ACKNOWLEDGE 1 HAVE READ AND UNDERSTAND THE INST NS




DATE RECEIVED RECEIVED BY

CLAIM NO. lS’"/S’

CLAIM
————
Claimant’s Name: Eéﬁ ﬁf’h lupp(__b_&g Auto $
Claimant’s Address: [774 e A Property $ /ﬂ 4, 0 L/
_.——-—'—'—/'
6&23@% iéé wos 5 2@[ Personal Injury $
Claimant’s Phone No. 222*’ zﬁ % Zé § Other (Specify below) § —

TOTAL _ s 5/70/‘/

PLEASE INCLUDE COPIES OF ALL BILLS, INVOICES, ESTIMATES, ETC.

WARNING: 1IT IS A CRIMINAL OFFENSE TO FILE A FALSE CLAIM.
(WISCONSIN STATUTES 943.395)

The undersigned hereby makes a claim against the City of Sheboygan
arising out of the circumstances described in the Notice of Damage or
Injury. The claim is for relief in the form of money damages in the total

amount of § 4.0 '9"

L apVDINR STHVD L msreBox Mo {7
Bse N “aaﬂs’j- BuT 3 Ty & /abw>

7]
MLTEHr DRvER JHave PBSLw EN ZX PERLLLU £ ¢}

OCR Dozsrs CLFF P
0

SIGNED W&/M DATE: }/-7//é

BODRESS: /DR  Ju, Rruvsen 4LS Av e,

_SHs A’z/vé sAs T 5308/

BY SIGNING THIS | ACKNOWLEDGE | HAVE READ AND UNDERSTAND THE INSTRUCTIONS.
MAIL TO: CLERK'’S OFFICE

828 CENTER AVE #100

SHEBOYGAN WI 53081



TRANSACTION INQUIRY

Brore No. @ 3247
Tran. date t 01/03/16 12:52:13 PM
Regilater 1D ? b

Transact lon #9321

Type of sale 1 Sale Transaclion
Operator 1 91220

Commission H 0

Cy Omes

PO number

Invoice # : o

Ref., # 1 ]

Ref. # 2

Ref, # 3 3

Employes : 1391220

Geacode : SEE TAX INFO BELOW
refer number 2 0

Tax exempt
Exempr code : 0
Orq invoice

Bemographic

I'ran Authorizacion 0
TOE Signature Tono
Tax exempt slgpature: no

Tender aignature : no

Ship to name 3

Ship 1o address

Fransaction Taxes
Tax Jurisdiction ‘Tax Typ Pescription

NON-TAKABLE 0
WI1S308301 STATE STATE WI

Operating mode : Normal

MERCHANDISE :
Taxable ) 59,97
Non-tax 3 0200, s

NON-MERCHANDISE:
NON-MERCHANDISE TAXABLE......
Non-merchandise non-tax:

Non-food : - 58.54

Food £ 1 A1+ ¢+ O
BB s 5. v S e T
Additional cax......ccin000044 x
S0ld lines total.......i...iaian
Deposit........ B R AR e B

Transaction total......ccoveenes

Allowance......... e sEkaied

Spread discount......c.oeoenveeuut

Coupon AEBCOUnE, .. can.avmmemEms

Lite Qistounb.. . virbesonsvinsas

Total discounte. . icivievsinnves

Tax Rate Tax Amount

0.000% 0.00
5.000% 0.07

g

) Wy 7/

)7/

7- t?POO(Y) A

0.00
0.00
0.00



TH ;

) ) e g Stisets .
Tvem number Seg# Description Quantity  Unit Tax Status Amount Misc Number Tax Jurisdiction Tax Type tion Tax Ratemmu\
B N e e O L e S
2151226 GENTRY POST MOUNT CO 1.00 EACH P TAKE 59,97 WIS308301 STATE STATE WI
1Sl MENARD REBATE - 1.00 N TAKE - 58.54 6118043912  NON-TAXABLE 0 0.000% 0.00
Transaction Tenders
Code Desoription Migcellaneous number Amount Auth. Signature
CASH 5.50 No
1 CASH - 4.00 No

END. OF TRANSACTION DATABASE REVIEW






R. C. No. - 15 - 16. By FINANCE. February 1, 2016.

Your Committee to whom was referred R. 0. No. 246-15-16 by the City
Clerk submitting a claim from Angela Ramey for alleged damages to her
basement when the sewer backed up; recommends that the claim be denied and to
request that the City Attorney send a Notice of Disallowance.

| \ b U‘JA
4

Committee

I HEREBY CERTIFY that the foregoing Committee Report was duly accepted
and adopted by the Common Council of the City of Sheboygan, Wisconsin, on the
day of , 20

Dated 20 : , City Clerk

Approved 20 ; , Mayor




i

R. 0. No. o - 15 - 16. By CITY CLERK. January 18, 2016.

Submitting a claim from Angela Ramey for alleged damages to her basement
when the sewer backed up.

City Clerk




pate recervep |-Ub—((o RECEIVED BY MDD

CLAIM NO. \7-15

CITY OF SHEBOYGAN NOTICE OF DAMAGE OR INJURY

INSTRUCTIONS: TYPE OR PRINT IN BLACK INK

1. Notice of death, injury to persons or to property must be filed not later than 120 days
after the occurrence.

2. Attach and sign additional supportive sheets, if necessary.
3. This notice form must be signed and filed with the Office of the City Clerk.

4. TWO ESTIMATES MUST BE ATTACHED IF YOU ARE CLAIMING DAMAGE TO A VEHICLE.

1. Name of Claimant: An@t,[&l ﬂtlm ZLJ

2. Home address of Claimant: 5[ -1 I\) Q—UM g'F g"\-{ b[,l[/}c?}ff}/l, mnif &5 0(?/
3. Home phone number: 0] ?,O = 4—70 -i0 j/ ‘

4. Business address and phone number of Claimant:

5. When did damage or injury occur? (date, time of day) 12-/5/16 A LprtY 5.50 -6 :J‘e/oﬂ«]
71 ?

6. Where did damage or injury occur? (give full description) ’&TS(;M-”)\J('

7. How did damage or injury occur? (give full description) Se MU}{ Wﬂfﬂ’ hﬂlt’.!i. =
ugo %’mi«o{f\f\o} Stwieye  Ua (2 0-{\; a ¢ i A=
Lty wats (el A

8. If the basis of liability is alleged to be an act or omission of a City officer or
employee, complete the following:

(a) Name of such officer or employee, if known:

(b) Claimant’s statement of the basis of such liability:

9. 1If the basis of liability is alleged to be a dangerous condition of public property,
complete the following:

(a) Public property alleged to be dangerous:

(b) Claimant’s statement of basis for such liability:




far as is known at this

2 b

Give a description of the injury, property damage or loss, so
time. (If there were no injuries, state “NO INJURIES")
NO Ihyunts - Bmw‘ac fo Erﬂwd (*_L{,{-«—cts Dhefv Albums,
{ etével s ‘ kL-!/!/,"_Q'Lk(S /501341,\
Name and address of any other person injured
12. Damage estimate (You are not bound by the amounts provided here.)
Auto: $ “< "\q[-._{ Q@ ]2_!110 b(f-_u
Property: $ IDO ok = Fvﬁ;f et fhe ]qu»fu5
“'1 )
Personal injury: $ [,Lll—{ (tdnsl rm; =5
AL K barably
Other: (Specify below $ 2 g ( ” I‘d ) S0 e § lzttav-d A a
TOTAL 225 50 :ﬁk{’ Gt rugi
Damaged vehicle (if applicable)
Year: Mileage:

Model:

Make:

Names and addresses of witnesses, doctors and hospitals
FOR ALL ACCIDENT NOTICES, COMPLETE THE FOLLOWING DIAGRAM IN DETAIL. BE SURE TO INCLUDE
E HOUSE NUMBERS, LOCATION OF VEHICLES, INDICATING WHICH IS CITY VEHICLE
(IF APPLICABLE), WHICH IS CLAIMANT VEHICLE, LOCATION OF INDIVIDUALS, ETC

NAMES OF ALL STREETS,
If diagrams below do not fit the situation, attach proper diagram and sign
EJ( i pe \ W7 € 'h/( LM)‘

NOTE:

Byl
Lok Vlgunhans (Aeadman Sewer
) - \'\..-l
Wwho (anww A ¢ W peilecl on e s L«

12-15-/5"

DATE

LEDGE | HAvEf READ AND UNDERSTAND THE INSTRUCTIONS

SIGNATURE OF CLAI%

BY SIGNING THIS I AC




DATE RECEIVED RECEIVED BY L4E)

CLAIM NO. | ’I/I €

CLAIM
Claimant’s Name: AWM;E[:,{ ﬁ(u’}’\@f/{ Auto $
Claimant’s Address: & [4 N 2™ 3‘(— Property s 0o . °°
Clr b mﬂ!{% Y 5304 Personal Injury s
Claimant’s Phens No. AW - 4101071 othiar (spscity Belewy § 129, 1T©

TOTAL §$ 235.9°

PLEASE INCLUDE COPIES OF ALL BILLS, INVOICES, ESTIMATES, ETC.

WARNING: IT IS A CRIMINAL OFFENSE TO FILE A FALSE CLAIM.
(WISCONSIN STATUTES 943.395)

The undersigned hereby makes a claim against the City of Sheboygan
arising out of the circumstances described in the Notice of Damage or
Injury. The claim is for relief in the form of money damages in the total

amount of $ ,);17_)6, S0

SIGNED M /M/zcn/——— DATE: [ - [S-/§5

ADDRESS: 5|4 N . 2¢™ g- Sl’\{bmjsu;«h,.W! S 305

BY SIGNING THIS | ACKNOWLEDGE | HAVE READ AND UNDERSTAND THE INSTRUCTIONS.
MAIL TO: CLERK'’S OFFICE

828 CENTER AVE #100

SHEBOYGAN WI 53081



12/09/15 1:38 AM NiteVision 2014 R2
Grandstay Residential Suites
708 Niagara Ave.
Sheboygan, WI 53081
920-208-8000

Property ID: 6303
Folio#: 89434 CRS # A6SKCSKBHKH_} Room: 418
Ramey, Angela Arrival: 12/8/2015
620 S 8th St #202

SHEBOYGAN, WI 53081

Departure: 12/9/2015

Trans# Date Posting Description Charges Payments Balance
414526 12/8/2015 Rm: 418 Nightly $119.90 $0.00 $119.90
414527  12/8/2015 Sales Tax $6.00 $0.00 $125.90
414528  12/8/2015 Lodging Tax $9.60 $0.00 $135.50
414647  12/9/2015 Visa $0.00 $135.50 $0.00

Balance: $0.00

Folio Summary

Previous Balance: $0.00

Room Charges: $119.90 |

Membership#: Other Charges/Credits: $0.00 ‘
Method of Pay:  Credit Card Phone Charges: $0.00
Tax: $15.60 |

Less Payments: $135.50

Signature: ;

ot ore—_—

Total Amount Due:

Please visit our webs&tcjat www.grandstay.net and let us know how your stay was.
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R. C. No. - 15 - 16. By FINANCE. February 1, 2016.

Your Committee to whom was referred the following:

s R. C. No. 340-14-15 by Finance and R. O. No. 257-13-14 by the City
Clerk submitting a communication from Attorney Sonenburg advising
the City that he has been retained by James Kuester for alleged
injuries he sustained on a City bus; and

2 R. C. 341-14-15 by Finance and R. 0. No. 302-13-14 by the City
Clerk submitting a Notice of Injury and Claim for Damages regarding
James Kuester, Sr. for alleged injuries while being a passenger on
a City bus;

recommends that the documents be placed on file.

Committee

I HEREBY CERTIFY that the foregoing Committee Report was duly accepted
and adopted by the Common Council of the City of Sheboygan, Wisconsin, on the
day of , 20

Dated 20 : , City Clerk

Approved 20 : , Mayor
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B G NOw 34‘0— 14 - 15. By FINANCE. April 8, 2015,

Your Committee to whom was referred R. O. No. 257-13-14 by the City
Clerk submitting a communication from Atty. Sonnenburg advising the City that
he has been retained by James Juester for alleged injuries he sustained on a
City bus and notifying the City that he will be presenting a claim at a

future date; recommends that the document be referred to the new Common
Council.

Committee

I HEREBY CERTIFY that the foregoing Committee Report was duly accepted
and adopted by the Common Council of the City of Sheboygan, Wisconsin, on the
day of 20

r

Dated 20 i City Glerk

Approved 20 , Mayor
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R. Q. No.a57— 13 - 14. By CITY CLERK. February 3, 2014.

Submitting a communication from Atty. Wm. Sonnenburg advising the City
that he has been retained by James Kuester for alleged injuries he sustained
on a City bus and notifying the City that he will be presenting a claim at a
future date.
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SONNENBURG & ZELPE éf %5 : “(M'

ATTORNEYS AT LAW
601 CENTER AVENUE
SHEBOYGAN, WISCONSIN 53081

St TINENBURG TELEPHONE: (920) 456-6222
O FACSIMILE: (920) 458-3840
DAVID RABINOVITZ (1930-1986) NNENBURGANDZELPE@ JUNO.COM

January 21, 2014

Transit Mutual Insurance
c/o City Clerk
Sheboygan City Hall

828 Center Avenue
Sheboygan, WI 53081

Re; Our Client: James Kuester
DOA: 12/23/13
Claim No. SHE 201054

Please be advised that we have been retained by and represent James Kuester, 2224 N.
24™ Street, Sheboygan, WI 53081, for injuries that he sustained as the result of the
negligence of driver of a City Transit Bus which occurred on December 23, 2013.

We will be presenting a claim at a future date.

Kindly forward this communication to your insurance carrier, Transit Mutual Insurance
Company so that they may communicate with us.

Thank you.

Sincerely,
' per
Wm. K. Sonnenburg

WKS:ms
CC: James Kuester
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R. C. No. S#l - 14 - 15. By FINANCE. April 8, 2015.

Your Committee to whom was referred R. O. No. 302-13-14 by the City
Clerk submitting a Notice of Injury and Claim for Damages from Atty.
Sonnenburg on behalf of James Kuester, Sr. for alleged injuries while being a
passenger on a City Bus (reference R. 0. No. 257-13-14); recommends that the
document be referred to the new Common Council.
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Committee

I HEREBY CERTIFY that the foregoing Committee Report was duly accepted
and adopted by the Common Council of the City of Sheboygan, Wisconsin, on the
day of ; 20

Dated 20 4 , City Clerk

Approved 20 g , Mayor
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R. 0. No.J0Z~ 13 = 1d. By CITY CLERK. March 17, 2014.

Submitting a Notice of Injury and Claim for Damages from Atty.
Sonnenburg on behalf of James Kuester, Sr. for alleged injuries while being a
passenger on a City Bus. (Reference R. 0. No. 257-13-14).

Lan> Fxtardo

City Clegk
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SONNENBURG & ZELPE
ATTORNEYS AT LAW
601 CENTER AVENUE
SHEBOYGAN, WISCONSIN 53081
WM. K. SONNENBURG ‘
SAMUEL ) TELEPHONE: (920) 458-6222
MUEL ZELPE FACSIMILE: (922:)) 458-3840
DAVID RABINOVITZ (1930-1986) ‘ SONNENBURGANDZELPE@ JUNO.COM
March 7, 2014

City Clerk

City of Sheboygan

City Hall 828 Center Avenue

Sheboygan, WI 53081

Re: Injury to James J. Kuester, Sr 12/23/2013
Dear Clerk:
Enclosed please find a Notice of Injury and Claim being made on behalf of our client.
James S. Kuester, Sr..
Kindly file this Notice of Injury and Claim for Damages.
Thank you.

Sincerely,

==

Wm. K. Sonnenburg
WKS:ms
Encl.



NOTICE OF INURY
AND
CLAIM FOR DAMAGES

TO:

THE CITY OF SHEBOYGAN

CARE OF THE CITY CLERK

FOR THE CITY OF SHEBOYGAN, WISCONSIN

PLEASE TAKE NOTICE:
That we represent James J. Kuester, Sr.2322 N. 24" Street, Sheboygan, Wisconsin
who sustained injuries as the result of a City Bus driving through a red light at the
intersection of N.15" Street and Geele Avenue, on December 23, 2013, of which the
City of Sheboygan had actual notice through the City of Sheboygan Police Department

on the above — captioned date.

CLAIM FOR DAMAGES
Please be advised that said James J. Kuester, Sr, sustaind several injuries to his body
involving his legs, a cut to his upper lip, ribs, and loss of hearing as the result of the
injuries, some of which are permanent, both to his left leg and his loss of normal
hearing.
That he sustained medical expenses including the Sheboygan Fire Department, St.
Nicholas Hospital, Dr. Charles Schleevogt, Dr. Howard J Kroft, and various medication
for pain to his legs and ribs. Due to a previous blood condition, he had discoloration to
his legs with pain for a period of two months and continues to have continual monitoring

of his blood condition. He has a permanent swelling and a hardened portion of his left



o,

knee. In addition, he has permanent loss of hearing in both ears.

The claim for the above is One Hundred Thousand Dollars ($100,000.00)

Hereby submitted:

Sonnenburg & Zelpe
Attorneys at Law
601 Center Avenue

Sheboygan, 53081
'
Attorney Wm. K. Sonnenburg




R. €. No. - 15 - 16. By PUBLIC WORKS. February 1, 2016.

Your Committee to whom was referred R. O. No. 239-15-16 by the City
Clerk submitting a communication from Jeff Radtke stating he is upset with
the clearing of the streets after the December 28™ snow storm; recommends
that the document be placed on file.

UD et C

Committee

I HEREBY CERTIFY that the foregoing Committee Report was duly accepted
and adopted by the Common Council of the City of Sheboygan, Wisconsin, on the
day of , 20

Dated 20 , City Clerk

Approved 20 . , Mayor
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R, B No.&sq - 15 - 16. By CITY CLERK. January 4, 2016.

Submitting a communication from Jeff Radtke stating his upset with the
clearing of the streets after the December 28" snow storm.

iR

dﬁf City Clerk
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January 4, 2016
To The Mayor and Common Council

The snow storm of December 28th, 2015 was a total disaster left on the streets of
Sheboygan that exists to this day. Lack of planning on the part of the City has left many
of us with ice packed roads that could have been cleaned up very easily had a "Snow
Emergency" been used.

While I understand the overnight parking rules and the ease of keeping the roads
clean overnight, sometimes you need to make better plans to make sure the job gets done.
while the north and west sides of the street were plowed in the morning, the south and
east sides of the streets were left a total mess. When 6:00 am rolled around and parking
was allowed on both sides of the street there was no way to efficiently clear the streets
until 2:00 the following morning, in the mean time many streets were left with ice
covered roads. In my neighborhood I have not seen one salt truck come by to help melt
down the bed of ice we were left to endure until warm enough weather sets in.

After 8.5 inches of wet and heavy snow and a plan to clear the east and south
sides of the roads the next morning we have a recipe for disaster on the roads. I would
like to see the Public Works Committee come up with a plan to address this issue so in
the future we are not left with the mess we now have. The comments I read stated it
snowed longer and we received more than was predicted. This to me is no excuse for
poor planning by our streets department.

We need to deal in reality and react in a timely manner, after reading the
comments of David Beibel the way I have it figured is it should take 2 or maybe 3 nights
to clean up after a snow storm using the overnight plowing. Usually we see after a snow
storm temperatures dropping to near sub zero which in this case thankfully did not
happen, however this leads to more icing and makes it harder on the equipment to clean

up.

It is time that the city puts a plan together to move into the proper operations for
snow removal rather than count on a plan that was meant for a few inches of lighter
snow. I shudder to think of what would have happened if we would have received the 12
inches others around us received. Would the city have been comfortable with the
overnight plowing operation in that scenario as well?

Sincerel

Jeff Radtke
1443 South 19th Street
Sheboygan, WI



R. €. Ne. - 15 - 16. By PUBLIC PROTECTION AND SAFETY. February 1, 2016.

Your Committee to whom was referred R. O. No. 249-15-16 by the Chief of
Police submitting his quarterly report showing the activities of the
department for the period commencing October 1, 2015 and ending December 3,
2015; recommends that the Report of Office be accepted and placed on file.

\ “:V
(o,

/Y’N

Committee

I HEREBY CERTIFY that the foregoing Committee Report was duly accepted
and adopted by the Common Council of the City of Sheboygan, Wisconsin, on the
day of , 20

Dated 20 : , City Clerk

Approved 20 , Mayor




R.0O. No.

~ & — A&

Pursuant to section 54-65 of the Municipal Code,

gquarterly report showing the activities

By CHIEF OF POLICE.

Ci?#(% i

January 18,

2016

7.2

I herewith submit my
of my department for the period

commencing October 1, 2015 and ending December 31, 2015.
2015 2014
Part | OCT NOV DEC TOTAL | TOTAL
4th QTR | 4th QTR
Crimes Actual Actual Actual Actual Actual
Offenses | Cleared | Offenses | Cleared | Offenses | Cleared | Offenses | Offenses
Homicide 0 0 0 0 0 0 0 0
Rape 2 i 1 1 2 0 5 4
Robbery 1 0 2 2 3 d 6 10
Aggravated
Assault 5 4 11 9 11 8 27 31
Burglary 9 6 13 0 9 5 31 34
Theft i 38 85 30 74 35 236 275
Vehicle Theft 3 1 1 il 4 3 8 8
Arson 1 0 0 0 0 0 i )
Total Part |
Crimes 98 50 113 43 103 52 314 367
Total Current
Actual Offenses 314 | Total Current Cleared 145
Same Quarter Last Year 367 | Same Quarter Last Year 168

J ﬁ)‘},

Q¥/>H




Traffic Arrests Other Arrests
ocT 143 oCT 314
NOV 218 NOV 326
DEC 221 DEC 276
Current Quarter 582 Current Quarter 916
Same Quarter Last Year 546 Same Quarter Last Year 1063
Accidents Investigations Total Arrests =~ =~
Current Quarter 435 Current Quarter 1498
Same Quarter Last Year 434 Same Quarter Last Year 1609
Same
Property OCT | NOV | DEC Current Quarter Quarter
Last
Year
Value Property Stolen 54,089 | 36,323 | 20,252 110,664 126,723
Value Property Recovered |31,215| 9,601 | 9,413 50,229 29,458
Percent Recovered 58 26 46 45 - 23

Chief of Police Christopher D. Domagalski




R. €. No. - 15 - 16. By PUBLIC PROTECTION AND SAFETY. February 1, 201l6.

Your Committee to whom was referred R. O. No. 252-15-16 by the Police
Chief informing the Common Council that the Police Department will be
temporarily remove the winter parking restrictions on the east side of S. = i
St. between Union Ave. and Elm Ave. from 5:00 a.m. to 6:00 a.m. through the

end of the winter parking season on April 1, 2016; recommends that the Report
of Officer be accepted and placed on file.

( 3 ,Q/Vﬂ/
™

Committee

I HEREBY CERTIFY that the foregoing Committee Report was duly accepted
and adopted by the Common Council of the City of Sheboygan, Wisconsin, on the
day of 20

’

Dated 20 s ity Clexk

Approved 20 , Mayor




3.5

R. O. No. 5?52-— 15 - 16. By POLICE CHIEF. January 18, 2016.

Informing the Common Council that the Sheboygan Police Department will
be exercising police powers so as to temporarily remove the winter parking
restrictions on the east side of South 24th Street between Union Avenue and
Elm Avenue from 5:00 a.m. to 6:00 a.m. through the end of the winter parking
season on April 1, 2016. The purpose for exercising the police powers is to
permit first shift workers at 0Old Wisconsin Sausage Company to park on the
east side of South 24th Street when they arrive for their first shift jobs.
Allowing this one hour waiver of the winter parking restrictions will avoid
having those employees parking up the residential portion of the nearby
neighborhood causing problems for the neighbors. It should be noted that
this is a temporary solution, but that since many of the employees will be
moving to the new O0ld Wisconsin factory there should be no need to
permanently change the parking rules in this neighborhood.

\%)I Qf{j Av _ Police Chief



R. C. Neo. - 15 - 16. By PUBLIC PROTECTION AND SAFETY. February 1, 2016.

Your Committee to whom was referred the following:

A R. O. No. 253-15-16 by the Purchasing Agent submitting a request
for purchase of a compact 4WD Extended cab pickup for the Sheboygan
Police Department Parking Monitoring Patrol; and

24 Res. No. 131-15-16 by Alderperson Thiel authorizing entering into
contract for the purchase of one (1) Police Department Compact
Pickup Truck for Parking Compliance Patrol and Monitoring;

recommends that the Report of Officer be accepted and placed on file and the
Resolution be passed.

Lo

Committee

I HEREBY CERTIFY that the foregoing Committee Report was duly accepted
and adopted by the Common Council of the City of Sheboygan, Wisconsin, on the
day of , 20

Dated 20 3 ; City Clexk

Approved 20 . Mayor

r
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Res. No. 131—-15 Sl e By Alderperson Thiel. January 18, 2016.

A RESOLUTION authorizing the Purchasing Agent to enter into contract
for the purchase of One (1) Police Department Compact Pickup Truck for
Parking Compliance Patrol & Monitoring.

RESQLVED: That the Purchasing Agent 1s hereby authorized to enter into
contract with Sheboygan Chevrolet Cadillac, Buick, GMC for the purchase of
(1) 2016 Chevrolet Colorado 4WD Extended cab pickup at a total cost of $
25,861.50 including license and Title.

BE IT FURTHER RESOLVED: That the vehicle to be replaced will be sold at
auction by the City of Sheboygan and the proceeds from which will be
returned to the appropriate fund.

BE IT FURTHER RESOLVED: That the appropriate City Officials are

hereby authorized to draw orders on the Police Department Account Number
10121140-994000 in the amount of $25,861.50 in payment of same. :

b 7
Y o

I HEREBY CERTIFY that the foregoing Resolution was duly passed by the
Common Council of the City of Sheboygan, Wisconsin, on the day of
20
I

Dated 20 , City Clerk

Approved 20 a Mayor

r
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R. 0. No. #53- 15 - 16. By PURCHASING AGENT. January 18, 2016.

Submitting a Request for purchase of a compact 4WD Extended cab
pickup for the Sheboygan Police Dept. Parking Monitoring and Patrol.

Upon conferring with the Chief of Police and Vehicle Maintenance Manager a
specification was developed for the replacement of the current 2008
Chevrolet Colorado compact pickup truck.

Sheboygan Chevrolet Cadillac, Buick GMC expressed an interest in bidding
against the State of WI contract for this wvehicle.

Upon review of the bid received from Sheboygan Chevrolet Cadillac Buick
GMC it was found that the price from the local dealer was marginally less
than the State Contract.

The final price of the Bid from Sheboygan Chevrolet Cadillac Buick GMC
including all requested accessories and license and Title is § 25,861.50

The current vehicle will be sold at auction with the proceeds to be
returned to the Sheboygan Pclice Dept. Motor Vehicle Fund.

It is the recommendation that the purchase of the vehicle from the local
dealer be approved in this instance.
/{cf‘ Respectfully Submitted
Z

&J)E' e
\T);//! N Bernard R. Rammer
% e

Purchasing Agent



R. €. No6. - 15 - 16. By PUBLIC PROTECTION AND SAFETY. February 1, 2016.

Your Committee to whom was referred Gen. Ord. No. 44-15-16 by
Alderperson Thiel creating a no parking zone on the north side of Broadway
Avenue west of N. 12'" St.; recommends that the Ordinance be passed.

}’UM

Committee

I HEREBY CERTIFY that the foregoing Committee Report was duly accepted
and adopted by the Common Council of the City of Sheboygan, Wisconsin, on the
day of , 20

Dated 20 " , City Clerk

Approved 20 . , Mayor







(.2

Gen. Ord. No. L#qz— 15 - 16. By Alderperson Thiel. January 18, 2016.

AN ORDINANCE creating a no parking zone on the north side of Broadway
Avenue west of N. 12th Street.

THE COMMON COUNCIL OF THE CITY OF SHEBOYGAN DO ORDAIN AS FOLLOWS:

Section 1. Pursuant to Section 118-126 of the Municipal Code entitled,
“Prohibitions and Restrictions Authorized,” the north side of Broadway Avenue
from 120 feet west of the west curb line of N. 12th Street to 178 feet west
of the west curb line of N. 12th Street is hereby added to the list of
locations where no parking is permitted.

Section 2. The Department of Public Works and the Police Department are
hereby authorized and directed to install the signs to give notification of
the aforementioned parking restriction.

Section 3. All ordinances or parts thereof in conflict with the
provisions of this ordinance are hereby repealed to the extent of such
conflict, and this ordinance shall be in effect from and after i passage
and publication. '

I HEREBY CERTIFY that the foregoing Ordinance was duly passed by the
Common Council of the City of Sheboygan, Wisconsin, on the day of
20
; 2

Dated 20 » City Cléxik

Approved 20 . , Mayor
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K. C. No. - 15 - 16. By SUSTAINABLE TASK FORCE. February 1, 2015.

Your Committee met and discussed the Green Tier Annual Report for 2015
and recommends the Common Council adopt the report and submits the report to
the Green Tier Legacy Communities Charter to meet the requirements of being a
member of the Green Tier Charter.

st

Committee

I HEREBY CERTIFY that the foregoing Committee Report was duly accepted
and adopted by the Common Council of the City of Sheboygan, Wisconsin, on the
day of , 20

Dated 20 . s City Clerk

Approved 20 . Mayor

r




Green Tier Legacy Communities
Annual Report, 2015

City of Sheboygan, Wisconsin
February, 2016



City of Sheboygan Sustainability Goals

Sheboygan's sustainability goals, policies, and action steps are outlined in the 2014 City of Sheboygan
Sustainability Plan. The plan can be found here: http://www.sheboyganwi.gov/wp-
content/uploads/2015/03/Sustainability-Plan.pdf

Green Tier Strategy Options------

A copy of the Wisconsin Legacy Communities Strategy Options is included in this document. Last year,
2014, was Sheboygan's first year as a Green Tier Legacy Community and serves as a baseline from which
to improve. The baseline set in 2014 by the City is only 130 points out of 325, or 40%. Sheboygan set a
goal to reach 170 points, or 53% for 2015.

Summary of 2015 Actions

The following is an overview of sustainability measures the City of Sheboygan has undertaken in the
year 2015.

Sheboygan Police Department “Bike Rodeos”- The Sheboygan Police Department holds multiple
“rodeos” per year where children can come and learn bicycle safety, skills, and maintenance. The
events are free and prepare children to safely ride their bicycles around their homes, in the community,
and wherever they go.

City Employee Sustainability Week — City Planning
organized Sustainability Week for all city employees to
participate in. The week included distribution of a
BINGO game focused on sustainability, as well as a
pamphlet of information regarding easy sustainable
actions at work and at home. Winners of the
Sustainability BINGO game had to send pictures of
themselves completing everyday sustainable tasks,
and were then rewarded with a prize pack filled with
sustainable goodies including reusable bags, water
bottles, recycling bags, a bike light and strap, free
passes to outdoor activities, and more. Sustainability

week not only raised morale, but also helped city

employees realize simple changes can be made to make
everyone’s lives more sustainable.

Recycling Bins for City Offices — The City of Sheboygan hasn’t previously provided desk-side recycling
bins to all employees, but this year an inventory was taken and those that wanted a desk-side bin
received one. Communal office bins have existed in office areas for years, but during the inventory it
was discovered that many employees were confused about what goes in the bins, and were unclear
about how Sheboygan’s single-sort recycling works. 87 desk-side Bins were distributed to those that
requested them, and additional 8 communal bins were added in common areas and conference rooms.



Educational materials explaining what can be recycled in the bins were distributed at the same time, to
clarify recycling procedure.

Advancement toward Marine Sanctuary Designation — President Obama announced in October of 2015
that the regional nomination for a National Marine Sanctuary in Wisconsin was officially selected by
NOAA to begin the sanctuary designation process. In December 2014, Sheboygan, in cooperation with
neighboring cities and the State of Wisconsin, submitted a nomination to be added to NOAA's inventory
of places to consider as national marine sanctuaries. The nomination is focused on protecting and
interpreting the nationally significant collection of shipwrecks, fostering partnerships with education
and research partners, and increasing opportunities for tourism and economic development. It was
endorsed by a diverse coalition of organizations and individuals at local, state, regional and national
levels. This included elected officials, historical societies, businesses, museums, and environmental,
recreational, conservation, fishing, tourism and educational groups.

Alliance for Great Lakes Beach Clean-up and Water Testing — In the Fall of 2015 the Alliance for Great
Lakes teamed up with a Sheboygan area school, a local engineering firm, the City of Sheboygan, and the
Sheboygan YMCA to organize an event where scientists, students, engineers and city staff gathered
together to spend the day cleaning Deland Beach, testing the water quality, and planting Dune Grass.
This day was devoted to helping the students gain a greater understanding of what a “healthy beach” is,
and to restoring Deland Beach through clearing trash and debris as well as planting to mitigate erosion.

Great Lakes Shoreline Cities Green Infrastructure Grant — In April 2015, the City received a $239,459
grant from the Great Lakes Restoration Initiative to install storm water treatment infiltration swales,
beach restoration, and planting of native dune grasses at two City beaches: King Park and Deland Park.
The purpose of the project is to reduce discharging of sediment, nutrients, chemicals, bacteria, and
other contaminants into the Great Lakes. The project will also reduce threats to public health at
beaches and nearshore areas in and around swimming beaches.

Extension and Connection of New York Avenue — The acquisition and demolition of a vacant
department store which occupied an entire city-block in the heart of Sheboygan’s downtown allowed
the City to reconnect New York Avenue between 7" and 8" Streets. Re-establishing the city street grid
in this area allows for better efficiency through downtown, and additional street parking opportunities.



Development plans for increased Downtown Density — The City of Sheboygan is working with
developers to bring two downtown developments to fruition. These two developments will bring 172
new market rate units into Sheboygan’s downtown core. This increased downtown density will spur
Sheboygan’s downtown commercial businesses and continued development while improving
Sheboygan’s accessibility and walkability. These developments will provide much needed housing
options for young
professionals who are
finding work in the
Sheboygan area, but are
currently forced to live
elsewhere and
commute. With the
addition of this market
rate housing,
Sheboygan will see a
reduction in the amount
of time workers spend
commuting, often from
places outside of
Sheboygan County.

Street Sweeping — Sheboygan lies on the coast of Lake Michigan and one way we protect our waterfront
is to sweep the streets to prevent dirt and debris from being carried into the waterway by stormwater.
Sheboygan sweeps the streets for 32 weeks (128 Days) per year, and in 2015 Sheboygan collected
850.53 tons of sweeping debris.

Goals Established for Sustainable Sheboygan Task Force — The Sustainable Sheboygan Task Force
reevaluated progress it has made in sustainable initiatives, and decided to reorganize and create goals,
and workgroups tasked with completing each goal. The four focuses are: increasing recycling, creating a
rain barrel program, continuing work on the recycling program, and creating outreach/educational
opportunities including a sustainability website.

State Energy Grant for LED Light Fixtures — The City of Sheboygan was awarded a matching $75,000
Planning and Implementing Clean Energy Investment in Wisconsin Communities Grant from the State of
Wisconsin Energy Office which will allow the conversion of 168 street-light fixtures in a high-traffic area
from High Pressure Sodium (HPS) fixtures to high-efficiency LED fixtures. Once this project is complete,
10% of city-owned street-light fixtures in Sheboygan will be high-efficiency LED fixtures.

City Sustainability Internship — The City of Sheboygan welcomed the first Sustainability Intern over the
summer of 2015. This internship opportunity was created for a full time student who is on summer
break to assist City Staff and the Sustainable Sheboygan Task Force complete some of the short-term
action steps outlined in the City’s Sustainability Plan. The Sustainability Intern completed research on
sustainable initiatives, and helped create materials related to sustainability. The Sustainability Intern
works in the Planning Department, and is exposed to city processes and procedures to learn about how
municipal government works. The City plans on continuing this internship program with another intern
in the summer of 2016.



Blue Bag Recycling Campaign — Sheboygan has entered into a contract where no charge will be applied
to the transfer of recycling materials which led the city to increase
the effort to reduce the amount of Landfill created in the City. In
the Spring of 2015, the Sheboygan Water Utility mailed
approximately 15,000 recycling brochures to property owners in
cerea the quarterly water bills. Sheboygan’s Blue Bag Campaign is
. Cardbﬁ ard BOXes & targeted at increasing residential recycling within the city. This
lastic bott #e 5_.' program will in turn reduce the amount being transferred to the
containef $ landfill, which will not only save precious resources through
Oftfice PopeY JUNK recycling but will also save Sheboygan money. The Sustainable
NEWSPPSPEP‘S MA]_L | Sheboygan Task Force is spearheading the campaign and has
/W’W’Jmc;(a iry & juice \‘l created handouts and educational pieces on recycling that are
R"N Contail‘:ETS distributed throughout the City. Along with the handouts, the
City of Sheboygan purchased a supply of blue bags to be
\ distributed along with the educational materials. Sheboygan
: { has seen an increase in recycling rates recently, and plans to
Alyminmm tin & escalate the Blue Bag Recycling Campaign to see even
cans  sfeel cans \ greater results in the future. In 2015 an additional 435 tons
_/,__’_,___,_-——-‘—" of recycling was collected, and Sheboygan achieved 20% of the
= goal to recycle 40% of curbside waste.

Hot in Place Asphalt Recycling — In 2015 Sheboygan employed Hot in Place Asphalt Recycling to
resurface city streets. This method of resurfacing re-uses the street’s own existing asphalt by heating the
surface, regrinding and combining the asphalt with new
materials until the desired texture is achieved and the
surface can be laid. The hot in place asphalt method
saves resources by re-using the existing asphalt, saves
the City money, and lessens inconvenience as it takes a
fraction of the amount of time as more traditional
methods of street resurfacing. Sheboygan hired a firm
specializing in this technique to resurface four highly-
trafficked streets including: 8" Street, 15" Street, North
Avenue, Taylor Heights Frontage Road, and Union
Avenue. Based on the success of this project,
Sheboygan plans to include Hot in Place Asphalt
Recycling as an option for future street resurfacing P i -
projects where the technique might be viable. S TIIR M RNC L TpTTeel

Planning for Implementation of a Bikeshare System — Sheboygan is committed to providing residents
and visitors with multiple transportation options within the urban core. In 2015 Sheboygan vetted
bikeshare companies and narrowed the decision while securing funds and planning locations for
bikeshare stations. Sheboygan’s bikeshare system is being planned to launch in 2016.

Tree Planting — The city planted 24 trees along South Tayler Drive as part of the road construction
project. The city hired Bluestem Forestry to conduct a planting inventory in 2015. This inventory will
show all public boulevard sites that need a tree and what type of tree. This is scheduled to be
completed in March of 2016 and we will use this plan to start planting 200 plus trees a year. The City



held its annual Arbor Day celebration in April, planting three trees in Fountain Park with fourteen, fourth
grade students, from Leadership Academy.

Pennsylvania Avenue Improvements — In Spring 2015, the City received a grant from the Wisconsin
Department of Administration Community Development Block Grant- Disaster Recovery program to
reconstruction Pennsylvania Avenue and upgrade the storm sewer and to install new LED street lights.

Recycling at Transit Station — The City installed two outdoor recycling receptacles at the Shoreline
Metro Bus Transit Station located in downtown Sheboygan, directly across from City Hall. The
receptacles are located near existing trash receptacles and are being monitored for proper use. These
are the first municipal recycling receptacles placed in a public space in the city.

Dedicated Bus Route, “The
Square” — Sheboygan’s
public transit, Shoreline
Metro, in cooperation with
the Business Improvement
District Sheboygan Squared,
and the City of Sheboygan,
created a dedicated bus
route called The Square that
runs between Memorial Day
and Labor Day on a route
through Sheboygan'’s core
districts: Downtown, South
Pier, and Riverfront.

Residents and visitors alike

can enjoy visiting between these districts with ease, and without driving and finding parking for their
own vehicles. The Square reduces the need for private automobile transportation between these areas,
and operates at a reduced service rate. A special bus wrap was designed and implemented to signify The
Square. Outreach and route advertising was distributed throughout these districts when the route was
launched. This initiative was well received and Shoreline Metro will continue to run The Square
seasonally in years to come.

Grocery Co-op Expansion — Sheboygan has been home to a co-op grocery store, Goodside Grocery, for
years. Previously, Goodside Grocery was located in a space within a local coffee shop. In 2015 Goodside
Grocery was granted an Economic Development Loan through the City of Sheboygan in order to expand
into a vacant storefront on 8" Street, the main street running through Sheboygan’s downtown.

Control non-native invasive species in right-of-ways, parks and other public areas — Over the past
three years, EPA, DNR and City partnered on a project to remove invasive species adjacent to the
Sheboygan River as part of grant received from the Great Lakes Restoration Initiative. Treatment was
had on private and public properties to try to control the spread of invasive species into other areas of
the City. The city completed a four year Lake Shore phragmites project in 2015. The city received a DNR
grant to aid in the removal of phragmites along the lake shore. The city hired Stantec to perform the
removal.



Maple Forestry Program - The City partnered with the Maywood Trust to hire a Forester and Logger to
remove ash trees and dead and or maple trees that are not producing sap, to release smaller Maple
tree, so they can grow bigger. This is done in an effort to preserve our Maple Forestry education
program at Maywood Park.

Designation of City Sustainability Coordinator — Chad Pelishek, the Director of Planning and
Development, was designated as the Sustainability Coordinator for the City of Sheboygan

Sheboygan Wastewater Treatment Plant Upgrades - The Sheboygan Regional Wastewater Treatment
Facility (WWTF) has served the City of Sheboygan, City of Sheboygan Falls, Village of Kohler, Town of
Lima, Town of Sheboygan, Town of Sheboygan Falls, and Town of Wilson since 1980. Wastewater
discharged through the sanitary sewers of these communities is treated, recovering the nutrients, and
producing a natural, exceptional quality soil fertilizer. Sheboygan produces this product via a Huber
Medium Temperature Belt Dryer that was installed in 2014 at a cost of $7,916,417. The bio-solids dryer
was selected as a remedy to the bio-solids storage shortage. The Sheboygan Regional WWTF did not
meet 180 day bio-solids storage requirement and was under a 4-year Compliance Schedule. The sludge
that is produced as a byproduct of the wastewater treatment processes is anaerobically digested,
dewatered, and then dried to a moisture content of less than 10%. The dryer will utilize biogas produced
in the anaerobic digestion process and the waste heat from the plant’s micro-turbines to heat the dryer
to approximately 204 degrees Fahrenheit. The final product is a pellet sized dry product that is a high
quality fertilizer that is safe to use on lawns, shrubs, trees, flowers, vegetables, and as a general soil
treatment.

Sheboygan’s dryer is
designed to dry approximately
half of the bio-solids produced
by the facility’s treatment
process. By drying half of the
liquid bio-solids produced, the
Sheboygan Regional WWTF
was able to diversify the bio-
solids disposal and reuse
options, while minimizing
capital and construction cost.
The liquid bio-solids are land
applied via injection into
agricultural fields as a natural
and beneficial fertilizer. Land

application of the liquid bio-
solids is limited by season,
weather conditions, and field availability. The dried bio-solids are an Exceptional Quality, Class A product
that can be used in residential and agricultural applications, as well as, landfilled if necessary. There are
only two Huber Medium Temperature Belt dryers installed in the United States; the first installation is in
North Carolina, the second installation is at the Sheboygan Regional WWTF. There are only two bio-
solids dryers installed and operating in Wisconsin: one at the Milwaukee Metropolitan Sanitary District
(MMSD) and one at the Sheboygan Regional WWTF.



R. 0. No. - 15 - 16. By PURCHASING AGENT. February 1, 2016.

Submitting report documenting the tabulation of bids of Bid #1903-16
for the purchase of (168) Philips Gardco Direct replacement LED upgrade
kits for the Philips Gardco fixtures located on Kohler Memorial Drive
between North 14™ Street and Taylor Drive.

The City of Sheboygan will utilize funding from a fifty percent
matching grant from the State of WI Energy office to offset the purchase
assuming that the project is completed prior to June 1, 2016

Please note that City currently has many of these manufacturer
supplied kits in use and has found them to be of excellent quality and
very easy to install by City Electrical Dept. Staff. This is an important
consideration because of time constraints and high traffic flow on this
roadway,

BASE BIDS
(168) Philips # RKL C/M22 3 110LA NW UNIV SPR Fixture manufacturer supplied retrofit kits-Delivered
VENDOR ciTY COST PER KIT TOTAL COST Lead time
Standard Electric Supply Sheboygan $1,035.00 $173,880.00 45 days
Werner Electric Supply Sheboygan $942,00 $ 158,256.00 Not given
Viking Electric Supply Sheboygan $947.92 $ 159,250.56 42 days
Spectrum Lighting Ltd Waukesha $ 885.00 $ 148,680.00 90 days
EcoManity Elkhart Lake $964.90 $162,103.20 75 to 90 days

ALTERNATE BIDS

(168) Neu-Tech Energy Solutions # NT-RT-75-5-STD with custom made mounting brackets to fit the Philips

Gardco Fixtures-Delivered

VENDOR

CITY

COST PER KIT

TOTAL COST

Lead Time

Eco-Manity

Elkhart Lake

$378.45

$63,579.60

45-60 days

The recommendation is to accept the Base Bid using Manufacturer supplied
kits as supplied by Spectrum Lighting of Waukesha WI

Respectfully submitted,
Bernard R. Rammer
+IL' Purchasing Agent

% M



R. ©. Ne. - 15 - 16. By CITY CLERK. February 1, 2016.

Submitting a communication from Kris and Andy Angermeier requesting that
they be refunded the overpayment of Personal Property Taxes on equipment at
their business (K&A Enterprises, Inc./Hawaiian Tan).

A ' A City Clerk
MM

2






To whom it concerns,

This is an explanation on what has happened and | am asking that you please consider the appeal not
only to do what is right, but to also help local small businesses thrive in the Sheboygan county area as
we need this to keep our community alive. Over taxation pinches off our lifeline of the income we need
to thrive and grow.

Personal property tax for 2829 N. 15" St. Sheboygan, WI 53083, K+A Enterprises, Inc. DBA Hawaiian Tan;
we leased an automated and heated spray tan unit valued at $25,000-30,000 in December 2013 through
Direct Capital. Our accountant mistakenly put it as owned instead of leased on our 2014 Prepared
Statement of Personal Property form due March 1% 2014. January of 2015 we paid our personal
property tax which would have included this spray tan unit. At the end of March 2015, March 25" to be
exact, we were billed by the leasing company, Direct Capital, for the same thing. Being new business
owners, we didn’t really know what had taken place until a few months later. Our accountant’s office
called the assessor’s office and we were told there was no recourse. However, the fact remains that we
paid personal property tax twice for the same unit. Fast forward to 2015 personal property tax due
January 31%, 2016 for the 2015 year, we are again looking at the possibility of paying this tax on this
spray tan unit twice, unless you can help us with this.

By the time we figured out what had happened, it was well past the March 1% due date for the 2015
Prepared Statement of Personal Property form to be altered. Things have crossed paths but at different
times not allowing us to correct the Prepared Statement of Personal Property form for 2015. We have it
changed for the 2016 of course but still need the situation remedied.

We are asking that you please grant our appeal and refund the overpayment, as no matter how you look
at it, the tax was paid twice and not refunding it is morally and ethically wrong. Call it undo enrichment
or even fraud if you will.

As a local business owner, the times are tough; the community is struggling a bit with keeping local
businesses in the area. Please help do the right thing so that we can thrive and grow and help
Sheboygan be a great community that will thrive and grow as well.

Sincerely,

Kris & Andy Angermeier
K+A Enterprises, Inc.
DBA Hawaiian Tan

2829 N. 15", Sheboygan, W1 53083
a @@W [-2076  f30-307-d607

PN v NI & o~ A6 7- 6074




R. 0. No. - 15 - 16. By BOARD OF WATER COMMISSIONERS. February 1, 2016.

To the Honorable Mayor and Common Council:

The Sheboygan Board of Water Commissioners requests that the Common
Council authorize and set a sale date for Water Utility revenue refunding
bonds in the amount of approximately $2,200,000 that will be used to pay

off and refund the 2005 Water Revenue Bonds. The latter bonds are
callable on May 1, 2016. The interest rate on the 2005 Bonds 1is
approximately 4.1%. With anticipated market conditions (1.85% bond

yield), the Utility anticipates savings of approximately $211,853 during
the remaining bond payment schedule from 2016 through 2025.

Ll W

“Gerald R. Van De Kreeke, President

5 7‘/ oz
& ~
77 / // //
/2f'-"4’é',,;_!,ﬂ 1714 j/f, ) /C {755y

] v
Raymgnd W. Haen, Secretary
/

ﬂ /(W’( L{ wl/’&

Mark Heinz, Member

Attachments



R. 0. HNo. - 15 - 16. By BOARD OF WATER COMMISSIONERS. January 18, 2016.

To the Honorable, the Mayor and Common Council:

The Board of Water Commissioners requests permission to use one of the
City’s free Blue Harbor conference center days, on or close to October 13,
2016, in order to host a quarterly meeting of the West Shore Water
Producers group. The meetings normally attract 80 individuals from

]Lﬂ/vu/ “Gerald R. Van De Kreeke, President

[ ) e

Raymend W. Haen, Secretary
/

/fwé (J Wt/&

Mark Heinz, Member

Attachments
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R. O. Ne, - 15 = 16. By CITY CLERK. February 1, 2016.

Submitting a claim from Kristen and Andrew Angermeier for overpayment of
personal property tax bill for 2014 (Hawaiian Tan).

City Clerk

B



DATE RECEIVED RECEIVED BY [\J\D _
JAN Z7 1o PHLZ. 24
CLAIM NO. U
u\ 1] L

CITY OF SHEBOYGAN NOTICE OF DAMAGE OR INJURY

INSTRUCTIONS: TYPE OR PRINT IN BLACK INK

1. Notice of death, injury to persons or to property must be filed not later than 120 days
after the occurrence.

2. Attach and sign additional supportive sheets, if necessary.

3. This notice form must be signed and filed with the Office of the City Clerk.

4. TWO ESTIMATES MUST BE ATTACHED IF YOU ARE CLAIMING DAMAGE TO A VEHICLE. l

1. Name of Claimant: K{UST&M ‘, AMDIU—'ID ﬁM@GM‘J[EIEN

2. Home address of Glaimant: CHEO6 A/ & ™ S7. SHEROY A, W 5308 3

3. Home phone number: Q(;{Q o AT @&07

4. Business address and phone number of Claimant: ~z97 N, /5’-2—1(’} 7. SJecvysan i
G20 - 4532 00/ / '

5. When did damage or injury occur? (date, time of day) &O/*;[

6. Where did damage or injury occur? (give full description) OYF}'{ QJL/ML/\Z OF

pLJLSO/V/G(/ /%npércr“( Ty /5/0(, (IAS 7060 BY CuTY /%J’LTONWE(
THAT A Kictumdd OF TAE OVER HIMENT ZKS NOT FHSSIBLE

/)
7. How did damage or injury occur? (give full description) <E.@) /JWC#MCJNT ”4

8. If the basis of liability is alleged to be an act or omission of a City officer or
employee, complete the following:

(a) Name of such officer or employee, if known: d/TYTA‘SSEJJOﬂ//, /)[j’V ,&/7})/4“}(5‘/

(b) Claimant’s statement of the basis of such liability: T WTIES

Toud e THEY LIEAE UNIDBLE To Ao UPON TUE OYer=
A ENT OF THE THX 3/t

9. If the basis of liability is alleged to be a dangerous condition of public property,
complete the following:

(a) Public property alleged to be dangerous: M/‘]
¥

(b) Claimant’s statement of basis for such liability: A//ﬂ
/I’




10. Give a description of the injury, property damage or loss, so far as is known at this
time. (If there were no injuries, state “"NO INJURIES”).

A . S NG Y AT

11. Name and address of any other person injured:

12, Damage estimate: (You are not bound by the amounts provided here.)

Auto: $

Property: $

Personal injury: A L $ Té .,
Other: (Specify below &Ofé G RN $ 661? = ggg ,dmcﬂk/ CANT 6
TOTAL $ LU 5~

L

Damaged vehicle (if applicable)

Make: Model: Year: Mileage:

Names and addresses of witnesses, doctors and hospitals:

FOR ALL ACCIDENT NOTICES, COMPLETE THE FOLLOWING DIAGRAM IN DETAIL. BE SURE TO INCLUDE
NAMES OF ALL STREETS, HOUSE NUMBERS, LOCATION OF VEHICLES, INDICATING WHICH IS CITY VEHICLE
(IF APPLICABLE) , WHICH IS CLAIMANT VEHICLE, LOCATION OF INDIVIDUALS, ETC.

NOTE: If diagrams below do not fit the situation, attach proper diagram and sign.

SIGNATURE OF CLAIMANT
BY SIGNING THIS | ACKN% 4

S

DATE O/
/AND UNDERSTAND THE INSTRUCFIONS

il

DG




DATE RECEIVED RECEIVED BY rﬂ(}

CLAIM NO. % l'l =3

CLAIM
cosmmemEs  Quareod ¥ Kusion Avetulbehssesmmmmmnnnts
Claimant’s Address: U M. B-w J’T Property Bk
Sg&@‘i@t\/ é 22 ﬁﬂz&_z Personal Injury $
Claimantis Phona'Ne. IO - 07050 7 Other (Spegif s Adlss - gé
QA0 . 57 - 607 o b

PLEASE INCLUDE COPIES OF ALL BILLS, INVOICES, ESTIMATES, ETC.

WARNING: IT IS A CRIMINAL OFFENSE TO FILE A FALSE CLAIM.
(WISCONSIN STATUTES 943.395)

The undersigned hereby makes a claim against the City of Sheboygan
arising out of the circumstances described in the Notice of Damage or
Injury. The claim is for relief in the form of money damages in the total

amount of $é¢? L s SEE /47;4 MENT ﬂ/ﬁ B

/@uw ((@} g . WADATES g/éé/éb/é

/fa/. Sy I Siw/c,aa; &) 530533

BY SIGNING THIS | ACKNOWLEDGE | HAVE READ AND UNDERSTAND THE INSTRUCTIONS.
MAIL TO: CLERK’S OFFICE

828 CENTER AVE #100

SHEBOYGAN WI 53081



G

City of Sheboygan Notice of Damage or Injury Form — Item #7

This is an explanation on what has happened and | am asking that you please consider the appeal not
only to do what is right, but to also help local small businesses thrive in the Sheboygan county area as
we need this to keep our community alive. Over taxation pinches off our lifeline of the income we need
to thrive and grow.

Personal property tax for 2829 N. 15" St. Sheboygan, W1 53083, K+A Enterprises, Inc. DBA Hawaiian Tan;
we leased an automated and heated spray tan unit valued at $25,000-30,000 in December 2013 through
Direct Capital. Our accountant mistakenly put it as owned instead of leased on our 2014 Prepared
Statement of Personal Property form due March 1* 2014. January of 2015 we paid our personal
property tax which would have included this spray tan unit. At the end of March 2015, March 25" to be
exact, we were billed by the leasing company, Direct Capital, for the same thing. Being new business
owners, we didn’t really know what had taken place until a few months later. Our accountant’s office
called the assessor’s office and we were told there was no recourse. However, the fact remains that we
paid personal property tax twice for the same unit. Fast forward to 2015 personal property tax due
January 31%, 2016 for the 2015 year, we are again looking at the possibility of paying this tax on this
spray tan unit twice, unless you can help us with this.

By the time we figured out what had happened, it was well past the March 1* due date for the 2015
Prepared Statement of Personal Property form to be altered. Things have crossed paths but at different
times not allowing us to correct the Prepared Statement of Personal Property form for 2015. We have it
changed for the 2016 of course but still need the situation remedied.

We are asking that you please grant our appeal and refund the overpayment, as no matter how you look
at it, the tax was paid twice and not refunding it is morally and ethically wrong. Call it undo enrichment
or even fraud if you will.

As a local business owner, the times are tough; the community is struggling a bit with keeping local
businesses in the area. Please help do the right thing so that we can thrive and grow and help
Sheboygan be a great community that will thrive and grow as well.

Sincerely,

Kris & Andy Angermeier
K+A Enterprises, Inc.
DBA Hawaiian Tan

2829 N. 15" Sheboygan, WI 53083



Remittance Section

»

“

ReECTCAPITAL (B

Contract Number:

022-0033404-000

c.'-l- Invoice Number: 1526692
B ~EROPRY Invoice Date: 03/02/2015
155 Commerce Way Porismouth, New Hampshire 03801 Due Date: 03/25/2015

Address Service Requested Total Due: $1,496.18

4526004310 PRESORT 4310 1 MB 0.432 P1C17 <>
R L T TR | R L TR TR TR | R U HTU R
K.+ A, ENTERPRISES, INC.

E&zﬁ 2829 N 15TH ST
SHEBOYGAN WI 53083-3944

The Total Amount Due will be withdrawn
from your bank account on the due date.

D c Contract Number: 022-0033404-000 Invoice Date: 03/02/2015
IRECT APITAL Invoice Number: 1526692 Due Date: 03/25/2015
Total Due: $1,496.18
a CIT company =
Important Messages
Need a cash infusion? Ask about Working Capital. Funds for Any Opportunity. ==
Access up to $150,000 for unexpected business opportunities that you just can’t pass up! E—
e Fast 24 hour approval and funds available within 3-5 days T
@® Use it for virtually anything =
@ Low fixed payments =
Call your finance manager today at 800-253-0157 and ask about Working Capital. ===
CONTRACT DESCRIPTION DUE CONTRACT SALES / USE TOTAL
NUMBER DATE PAYMENT TAX
022-0033404-000 TanningBed-TanningB eds
PAYMENT 03/25/2015 731.73 36.59 768.32
03/25/2015 79.00 0.00
(PROPERTY TAX 2014 7 03/25/2015 648.86 0.00 C ma.eap
Call us today to add or upgrade equipment on your account.
PLEASE PAY THIS AMOUNT: $1,496.18

Ne was ued) B9 FETE OF LW/SCONSIN FOAL Lo ferTY)

TAX ON our L REGUESTED A
COPY Of

(93 O 8/3 ¥4 -
' PECE OF

/ A ,(/} 1'71 //’,f\',’ \f‘JJJC-/L

EYPU/P,

03/ 73 buce: Ossive ONTO  CAred

/ . /‘\
[ T 2 -
S 7 . g ¢

\ Interim Rent: Prorated amount that covers the time frame between the funding date and first full billing cycle.
If you have questions regarding your bill, please give us a call and we will be happy to assist you e 1-800-253-0157

maan 4 Af0



STATE OF WISCONSIN

UIHEL I LAMItAL wwen

¥ PERSONAL PROPERTY TAX BILL FOR 2014 155 COMMERCE WAY
iy CITY OF SHEBOYGAN ey
T NUMBER: 59281815340
it ' Pecasaris M SHEBOYGAN COUNTY 168 ssor
e s tmprova 10t Ve, Assmt. Ratio ] CT TorEst. Fer -DAmmmbumm’-:i:ias
unpaid prior yoar iaxes. )-0298
24,050 96.908 i 24,820 _vi.gov
2013 2014 2013 2014 NET PROPERTY TAX 648.86 :n.info
swosmscron LSS, SAMML e MM _
PATE 4.21
1607575 136.22
285G -U8s71 1338061 339:
B 11 719585 19.3
[ 3304
ToTAL 67478893 648.86 TOTAL DUE FOR FULL PAYMENT
Lottsry & Qeiningy Cract PAY BY JANUARY 31, 20156
et Property Tes 648.86 100.0 $648.86
xm“m ] 44.48 L ot | v e it b ok e Dt
may nat 5o o fud lagal descaigion. subject to interast and, if ppplicable, penatty,
2820 N 15TH ST 26.9804214 Faliute to pay on time. See Reverse
WJ%WNNE wz'ﬂ?':ﬂm 23‘15
DIRECT CAPITAL CORP . - ;
158 COMMERCE WAY 648.86 ﬂ‘gﬁ-—lﬂ-
PORTSMOUTH HH 03801-3243 SEE REVERSE SIDE FOR IMPORTANT INFORMATION
RETAIN THIS PORTION AS YOUR COPY
TEAR HERE TEAR HERE
Sheboygan County Budget Summary
2016 Adopted Budget
[ Part RS " N\ the
Sheborpaa Cownty's Parton of the 015 Adapied Properyy T Levy Sheboyan County's 2015 Adopted Total Expendieures al
‘Toperty
nake or
ss they
Trsnsportation !
PAYLTPTE feveiof
"“*'J"*; 0%
1o object
e e e e ey e et s A
i Board
=snfy

Lol TOU IREM pAOVE U i |

g yuur

o o1y © WSHULI0NY SEISEU WL, JNJSNTY 10 Wi L ICRIL IEVE] D) 2SSASSMENT WINI § DUC (AX BIBING:.

The Departmem of Revenue has campleted A Guide for Property Owners™ which explains the general property tax system. 1€ you would like a copy, please coniact the Depanment of
Revenue, Assessment Practices, Box 8971, Madison, Wi 53708-8971  Propenty tax publicalions can be found at the following web address: o wyw revenue wi gy under publications

NOTE: A “doomage” assessmemt is an estimated assessment, based on the best information obtainable whea a person fails to file or files an

incomplete Statement of Personal Property as required by law.

PR-299: 59-281



 DIRECTCAPITAL
a Ci'l' company

K.+ A. ENTERPRISES, INC.
2829 N. 15th
Sheboygan, WI 53083

Contract # 001-0033404-000

RE: Personal Property Taxes on your Direct Capital Lease

Thank you for choosing Direct Capital Corporation for your financing needs. Direct Capital would
like to inform you that the annual personal property tax amount for your equipment will be
included on your March invoice.

Direct Capital, throughout the duration of your lease, is considered the owner of the leased
equipment, and is invoiced directly from your State or County Assessor’s office. Direct Capital
pays the tax on your behalf, and in turn passes the tax expense through to you, per section 17 of
your Lease Agreement.

Please feel free to contact Customer Service at 800-253-0157 if you should have any questions.

Sincerely,

Direct Capital



R. @ No. - 15 - 16. By CITY CLERK. February 1, 2016.

Submitting a claim from Kristen and Andrew Angermeier for overpayment of
personal property tax bill for 2015 (Hawaiian Tan).

City Clerk



LAEDE RSUELVEY RECEIVED BY M D
JAN 2716 1224

CLAIM NO.

CITY OF SHEBOYGAN NOTICE OF DAMAGE OR INJUR!C ,S

INSTRUCTIONS: TYPE OR PRINT IN BLACK INK

1. Notice of death, injury to persons or to property must be filed not later than 120 days
after the occurrence.

2. Attach and sign additional supportive sheets, if necessary.
3., This notice form must be signed and filed with the Office of the City Clerk.

4. TWO ESTIMATES MUST BE ATTACHED IF YOU ARE CLAIMING DAMAGE TO A VEHICLE. ]

f
1. Name of Claimant: KEI'QT@M . QME)EEIEZ gﬁl&ﬁﬂﬂﬁléh’

2. Home address of Claimant: ﬁ(}(){) /V 8 T-“) :)T. QEE‘ ﬁ(—;&ﬂé égf 5’3 25 3
3. Home phone number: __%Q_CQQ7 0&07

4. Business address and phone number of Claimant: _d?&? /\/ /5 fT SJM W
B30 - 53 00/

5. When did damage or injury occur? (date, time of day) K085

6. Where did damage or injury occur? (give full description) 5226 44 E%!‘,ﬁ&fé AZ
LeasovaC Aovea't Ty Biee . 104S 700 By (T %_rzsamzec,
THAT A K&l OF THE OVERKIMENT ZKS NOT (53SIBLE,

7. How did damage or injury occur? (give full description) A Am&ﬂﬁ/b'w o

8. If the basis of liability is alleged to be an act or omission of a City officer or
employee, complete the following:

(a) Name of such officer or employee, if known: ( :zzz éZ&SQ;ijg M 5 CZ,Q z @24{&“5(/

{b) Claimant’s statement of the basis of such liability:

Toud M THEY LIedf UNADLE. TO Aex UPON TUE 0)@}1-

LT OF THE THX [B1et.

9. If the basis of liability is alleged to be a dangerous condition of public property
complete the following: :

(a) Public property alleged to be dangerous: M/q
/

(b) Claimant’s statement of basis for such liability: /V{g




10. Give a description of the iajury, property damaga or loss, 80 far as is known at this
. timg. (If there were no injuries, state "NO INJURIES”) .

- . E : 0“ z

Y

11. Name and address of any other person injured:

12. Damage estimate: (You are not bound by thae amounts provided here.)

Auto: S

Property: $

Parsonal injury:

$
Other: (Specify below m; x 8 6L }} See ARcHMenT "B

TOTAL $é¢9?}/

Damaged vehicle (if applicable)

Make: Model: Yoar:

Mileage:

Names and addresses of witnesses, doctors and hospitals:

FOR ALL ACCIDENT NOTICES, COMPLETE THE FOLLOWING DIAGRAM IN DETAIL. BE SURE TO INCLUDE
NAMES OF ALL STREETS, HOUSE NUMBERS, LOCATION OF VEHICLES, INDICATING WHICH IS CITY VEHRICLE
(IF APPLICABLE), WHICH IS CLAIMANT VEHICLE, LOCATION OF INDIVIDUALS, ETC.

NOTE: If diagrams below do not fit the situation, attach proper diagram and sign.

SIGNATURE OF CLAIMANT DATE O/
BY SIGNING THIS 1 ACKNO AND UNDERSTAND THE INSTRUCFIONS




RECEIVED BY Mﬂ

oS | | CLAIM NO. 36’{‘1{

Clainant’s Shone Ne. 90 - W7 080 7 : (Spegity belo § _554’_2{,___
Q0 . W7 - 6O?¥ Aol e ﬁ?}“—"g (7

_.

PLEASE INCLUDE COPIES OF ALL BILLS, INVOICES, ESTIMATES, ETC.

WARNING: IT IS A CRIMINAL OFFENSE TO FILE A FALSE CLAINM.
(WISCONSIN STATUTES 943.395)

The undersigned hereby makes a claim against the City of Sheboygan
arising out of the circumstances described in the Notice of Damage or
Injury. The ~cla:i.u\_ is for relief in the form of money damages in the total

SEE Amdcdifeer  #y4 v

BY SIGNING THIS | ACKNOWLEDGE | HAVE READ AND UNDERSTAND THE INSTRUCTIONS.
MAIL TO: CLERK’S OFFICE

828 CENTER AVE #100

SHEBOYGAN WI 53081
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City of Shehoygan Notice of Damage or Injury Form — item #7

This is an explanation on what has happened and | am asking that you please consider the appeal not
only to do what is right, but to also help local small businesses thrive in the Sheboygan county area as
we need this to keep our community alive. Over taxation pinches off our lifeline of the income we need
to thrive and grow.

Personal property tax for 2829 N. 15™ st. Sheboygan, WI 53083, K+A Enterprises, Inc. DBA Hawaiian Tan;
we leased an automated and heated spray tan unit valued at $25,000-30,000 in December 2013 through
Direct Capital. Our accountant mistakenly put it as owned instead of leased on our 2014 Prepared
Statement of Personal Property form due March 1* 2014. January of 2015 we paid our personal
property tax which would have included this spray tan unit. At the end of March 2015, March 25" to be
exact, we were billed by the leasing company, Direct Capital, for the same thing. Being new business
owners, we didn’t really know what had taken place until a few months later. Qur accountant’s office
called the assessor’s office and we were told there was no recourse. However, the fact remains that we
paid personal property tax twice for the same unit. Fast forward to 2015 personal property tax due
January 31%, 2016 for the 2015 year, we are again looking at the possibility of paying this tax on this
spray tan unit twice, unless you can help us with this.

By the time we figured out what had happened, it was well past the March 1* due date for the 2015
Prepared Statement of Personal Property form to be altered. Things have crossed paths but at different
times not allowing us to correct the Prepared Statement of Personal Property form for 2015. We have it
changed for the 2016 of course but still need the situation remedied.

We are asking that you please grant our appeal and refund the overpayment, as no matter how you look
at it, the tax was paid twice and not refunding it is morally and ethically wrong. Call it undo enrichment
or even fraud if you will.

As a focal business owner, the times are tough; the community is struggling a bit with keeping local
businesses in the area. Please help do the right thing so that we can thrive and grow and help
Sheboygan be a great community that will thrive and grow as well.

Sincerely,

Kris & Andy Angermeier
K+A Enterprises, Inc.
DBA Hawaiian Tan

2829 N. 15", Sheboygan, WI 53083



DIRECCCAPITAL

155 Commerce Way Portsmouth, New Hampshire 03801

e Remittance Section

Contract Number:
Invoice Number:
Invoice Date:
Due Date:

Total Due:

a C&T company

Address Service Requested

452L004330 PRESORT 4310 1 MB0.432 PiC17
L R LT (LT TR L R U TR U LU LT B

K.+ A. ENTERPRISES, INC.
2829 N 15TH ST
SHEBOYGAN Wi 53083-3844

022-0033404-000
1526692
03/02/2015
03/25/2015
$1,496.18

DIRECTCAPITAL faimer  ™95% Dot owsamns
a CEY company Total Due: $1,496.18
Important Messages

Need a cash infusion? Ask about Working Capital. Funds for Any Opportunity.
Access up to $150,000 for unexpected business opportunities that you just can’t pass up!

o Fast 24 hour approval and funds available within 3-5 days
@ Use it for virtually anything
@ Low fixed payments

The Total Amount Due will be withdrawn
from your bank account on the due date.

Call your finance manager today at 800-253-0157 and ask about Working Capital.

MR

m AR
CONTRACT SALES/USE TOTAL
PAYMENT TAX
731.73 36.59 768.32
79.00 0.00 79 O]
01 648.88 000

Callus today 10 aad orupgradeequlpmentonyourmﬂt o
PLEASE PAY THIS AMOUNT: £1,496.18

()3 Vo Cara: C was prued 89 FHIe OF L/SCON SV FOAL LeofphTY
T KeGHESTED 4

V%) 3

uee

7274 O oUr shECE OF
RN AT VAV SVINS

“. -

(DsSING ONTO  CARN

LY R X

(})&’ /{ )\

intorim Rent: Proratod amount that covers the time frame between the funding date and first full bitling cycle.

i you have questions regarding your bill, please give us a call and we will be happy to assist vou e 1-800-283-0167



STATE OF WISUUNDIY

PERSONAL PROPERTY TAX BILL FOR 2014 165 COMMERCE WAY
: - CITY OF SHEBOYGAN =
usicn: 89281818340 SHEBOYGAN COUNTY wes  SSor
T VBT Rawd Ve wprove ot Aveiied Vo | . T = : ). 3388
unpaid prior year taxes. ) 708
24,050 96.908 = 24,820 vi.gov
2013 014 2015 2014 WET PROVERTY TAX 648.86 :n.info
s A S Aiocarmd Tas Ot Net Tax NeTox  Chas _
CATE 4,21
JUNTY 1607575 136.22
o5 OEn $1338061 335:7
DB 719585 19.34
[ 3344
TOTAL 67478893 648.86 TOTAL DUE FOR FULL PAYMENT
Lotiary & Gosiog Coudit PAY BY JANUARY 31, 2015
ot Propeny Tem 648.86 100.0 $6848.86
ool 1axea reduced ~WIPORTANT. s e
M:‘v‘mwuw 44 .48 “__.M::'.: = bk oy and n—um-mvl:-ml:oﬂ m&” mb:at:wmw
descsiguion. subject 1o and, if bpplicable, penaty.
2820 N 15TH ST 26.9804214 lmuwnh Bea Rovarse
&1 installment 2nd IngteNment
DIRECT CAPITAL CORP mm:nma by JULY 31, 2018 &
188 COMMERCE WAY o \rge-n-
FORTEMOUTH f86 GIDF-E343 SEE REVERSE SIDE FOR IMPORTANT INFORMATION
HAETAIN THIS PORTION AB YOUR COPY
TEAR HERE TEAR HERE

Sheboygan County Budget Summary

2015 Adopted Budget

CUDDETIING YUuT BSSIREI | SOMsl §OU TRLS PUSE Ukh JOL

-
Sheboygan County's Purtion of the 2015 Adepted Properyy Tax the
ANl Diepartments $41,000,607 e al
Toperty
make or
ss they
i
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g
Conmty's 2013 otel rpummses fo pagr dopastnents. Tha "All Or™ esbegory s mcbudes e busdpated fo object
Shabewy Ml’lil-mu cepwes. The
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w Boand

sstify

, o1y © Wiy wit, Ui

L

£ RECH N QSSESSASTE WD ) DU (8K DR,

The Departmem of Revenoe has campleted “A Guide for Property Gwners™ which explains the general property tax sysiem. I you would like 2
conact the
Revenue, Assessment Practices, Box 8971, Madison, Wi 53708-8971 Propenty tax peblications can be found at the lollowing web address: mﬁ‘mmmmmwmm'“

NOTE: A “doomage" assessmen! is an estimated assessment, based on the best information obtainable whea a fails
i l
incomplete Statement of Personal Property as required by law. person o file or files an

PR-299: 59281



DIRECTCAPITAL
> CHF company

K.+ A. ENTERPRISES, INC.
2829 N. 15th
Sheboygan, Wi 53083

Contract # 001-0033404-000

RE: Personal Property Taxes on your Direct Capital Lease

Thank you for choosing Direct Capital Corporation for your financing needs. Direct Capital would

like to inform you that the annual personal property tax amount for your equipment will be
included on your March invoice.

Direct Capital, throughout the duration of your lease, is considered the owner of the leased
equipment, and is invoiced directly from your State or County Assessor’s office. Direct Capital
pays the tax on your behalf, and in turn passes the tax expense through to you, per section 17 of
your Lease Agreement.

Please feel free to contact Customer Service at 800-253-0157 if you should have any questions.

Sincerely,

Direct Capital



R. 0. No. - 15 - 16. By CITY CLERK. February 1, 2016.

Submitting a claim from Tanner Hawkins for alleged damages to his truck
when the garbage truck hit the side and front corner of his truck.

N City Clerk

| A
U

|



ECEIVED RECEIVED BY MO
Z5:b 4 ST BZ Nor o
B CLAIM NO. 2315

CITY OF SHEBOYGAN NOTICE OF DAMAGE OR INJURY

INSTRUCTIONS!:/ o TYPE;OR PRINT IN BLACK INK JAN28 116 Py 4:52

L0 LOrM L

1. Notice of death, injury to persons or to property must be filed not later than 120 days
after the occurrence.

2. Attach and sign additional supportive sheets, if necessary.

3. This notice form must be signed and filed with the Office of the City Clerk.

ra. TWO ESTIMATES MUST BE ATTACHED IF YOU ARE CLAIMING DAMAGE TO A VEHICLE. {

1. Name of Claimant: '—ﬁinﬂe(\ Havukms
2. Home address of Claimant: Q_ ) 1O S &5{4 S\f'r ‘C,Q,T
3. Home phone number: C?;—;LO‘L{S—'7"CQSLII(D

4. Business address and phone number of Claimant:

5. When did damage or injury occur? (date, time of day) O Ié(/@_{)}b C?a W
6. Where did damage or injury occur? (give full description) équv— S;&/p O‘IC SMV‘
201] Seuth 95 S¥reet

7. How did damage or injury occur? (give full description) /A,( Q(Lpéc‘!-fpe V“rb{ Ck

At The Side and FronV Cornér o Tﬁ‘uc/(

8. If the basis of liability is alleged to be an act or omission of a City officer or
employee, complete the following:

(a) Name of such officer or employee, if known:

(b) Claimant’s statement of the basis of such liability: /Vr— et S W

C,L.+v1 c‘\a(".l:)cu;,e Trl/\(/(
E] S d

9. If the basis of liability is alleged to be a dangerous condition of public property,
complete the following:

(2a) Public property alleged to be dangerous:

(b) Claimant’s statement of basis for such liability:




;

1U. Give a description of the injury, property damage or loss, so far as is known at this
© time, (If there were no injuries, state “NO INJURIES”).

’f

‘No_iajerieg
Truck has 0amrafp€ to S;de t ErenV of veh:c/e

11. Name and address of any other person J.njured.

12. Damage estimate: (You are not bound by the amoun‘ll:s rovided here.) N
et il The €s#imale +$
i ? 7 . open ended becacese
Property: $ '%L 4/‘4;,& d. (/ ﬂff/@?ﬂcd

If:TZiﬁe wa s 07?&1“
ama e 140 ThAe Fronr”

30” N 33 A €ﬁ[/ 6‘,‘@ red en/é‘c?j)
) ! until RePalrsS are

P A o Srarted,

Personal injury:

Other: (Specify below

wn W »

TOTAL

Damaged vehicle (if applicable)
Make: FO(\C/ Model: Ranzﬁr‘ Year: (9'00/ Mileage: &S 7/ Ooo

Names and addresses of witnesses, doctors and hospitals:

FOR ALL ACCIDENT NOTICES, COMPLETE THE FOLLOWING DIAGRAM IN DETAIL. BE SURE TO INCLUDE
NAMES OF ALL STREETS, HOUSE NUMBERS, LOCATION OF VEHICLES, INDICATING WHICH IS CITY VEHICLE
(IF APPLICABLE), WHICH IS CLAIMANT VEHICLE, LOCATION OF INDIVIDUALS, ETC.

NOTE: If diagrams below do not fit the situation, attach proper diagram and sign.

i

/)"
ag
7

§ OE(“ Ave S ouh
JO i L
€ i_‘j ﬂd P a,j,t hmck
\"" yHeuse

SIGNATURE OF CLAIMANT _ 5 2~ /,,,// < pATE | /?8/ L

BY SIGNING THIS | ACKNOWLEDGE | HAVE READ AND UNDERSTAND THE INSTRUCTIONS




. DATE RECEIVED RECEIVED BY L%CD

cramm no. 9 |D

CLAIM
Claimant’s Name: Taane— ”a,vJ Kins Auto $ 3}@!/ ; 33
Claimant’s Address: 00 S agf—b Y- Property _ s
Shebeyqan ; LT Personal Injury $
ormseEmErsns. 190-Us1-6sY0 Other (Specify below) $

TOTAL $ 3:0”'33

PLEASE INCLUDE COPIES OF ALL BILLS, INVOICES, ESTIMATES, ETC.

WARNING: IT IS A CRIMINAL OFFENSE TO FILE A FALSE CLAIM.
(WISCONSIN STATUTES 943.395)

The wundersigned hereby makes a claim against the City of Sheboygan
arising out of the circumstances described in the Notice of Damage or
Injury. The claim is for relief in the form of money damages in the total

amount of $ 3.01.33 .

SIGNED /27/;7*//4( "‘/. DATE: [ é s A

asprEss: 400 S < Oy S“ﬁeéo;foep.n WL 5308/

BY SIGNING THIS | ACKNOWLEDGE | HAVE READ AND UNDERSTAND THE INSTRUCTIONS.
MAIL TO: CLERK’S OFFICE

828 CENTER AVE #100

SHEBOYGAN WI 53081



; PHONE :

CD LOG NO 3873-1

GEORGIA AVENUE BODY SHOP,
N ' 1819 GEORGIA AVENUE
. SHEBOYGAN, WI

(920)458-3272

FAX:

53081
(920)458-3284

INC.

DATE 01/25/16

SHOP: INSP DATE: 01/22/16

i CONTACT : JIM MILLER
OWNER: HAWKINS, TANNER HOME PHONE: (920)207-6187
ADDRESS: 2010 SOUTH 25TH STREET
CITY STATE: SHEBOYGAN, WI
7IP: 53081

r

I
POINT OF IMPACT: 5
LICH: KU5401 STATE: WI VIN: 1FTZR15E61PB73909
BODY COLOR: BLACK MILEAGE: 257,095
CO@DITION: GOOD ACCTNG CTL#:

DRIVEABLE: YES

*JQSER—ENTERED VALUE
ECEREPLACE ECONOMY
UM=REMAN/REBUILT PRT
OE=REPLACE PXN OE SRPLS
TE=PARTL REPL PRICE
I=REPAIR

TT=TWO-TONE
N=ADDITIONAL LABOR
AA=APPEAR ALLOWANCE

2001 FORD RANGER
CQDE:

L
OPITIONS:
TWO-STAGE - EXTERIOR SURFACES
4-WHEEL DRIVE
REAR ACCESS DOOR
FOUR WHEEL ANTI-LOCK
TILT STEERING WHEEL
AUTOMATIC TRANS
1
i

OP GDE MC DESCRIPTION

XLT OFF-ROAD 4DOOR EXT CAB
P8334B/D OPTNS H/24LABIMNOPQS

VEH. INSP#:

E=REPLACE OEM
UE=REPLACE OE SURPLUS
EU=REPLACE SALVAGE
PC=PXN RECONDITIONED
ET=PARTL REPL LABOR
L=REFINISH
CG=CHIPGUARD

RI=R&I ASSEMBLY
RP=RELATED PRIOR

NG=REPLACE NAGS
UC=RECONDITIONED PRT
EP=REPLACE PXN
PM=PXN REMAN/REBUILT
IT=PARTIAL REPAIR
BR=BLEND REFINISH
SB=SUBLET

P=CHECK
UP=UNRELATED PRIOR

6CYL GASOLINE 4.0

TWO-STAGE - INTERIOR SURFACES
DEFLECTOR MOUNTED FOG LAMPS
PRIVACY GLASS

POWER STEERING

AIR CONDITIONING

CRUISE CONTROL

01/25/16

MFG.PART NO. PRICE AJ% B% HOURS R
Ecboo4 CVR, FRONT BUMPER UPR  ECONOMY PART 387.00% 2.2 1
Ecpllo CVR, FRONT BUMPER LWR  ECONOMY PART 279.00%* INC 1
L 0110 CVR, FRONT BUMPER LWR REFINISH 1.0 4
| 1.0 SURFACE
E 0037 BRKT, FRONT BUMPER M LT 1L5Z17752AB 10.85 INC 1
EC0028 # GRILLE ASSEMBLY ECONOMY PART 205.00%* 1.2 1
I
t
§ PAGE 1
L



2001 FORD RANGER
CD LOG NO 3873-1

# = 01, 02
L 0028 13 GRILLE ASSEMBLY

XLT OFF-ROAD 4DOOR EXT CAB

REFINISH
1.2 SURFACE

0.6 TWO STAGE SETUP

0.2 TWO STAGE

EC0047 LAMP, SIDE MARKER LT ECONOMY PART
I 0083 PANEL, HOOD REPAIR
L 0083 PANEL, HOOD REFINISH
2.7 SURFACE
0.5 TWO STAGE
RI0083 HOOD PANEL R & I R&I ASSEMBLY
EC0103 FENDER, FRONT LT ECONOMY PART
L 0103 FENDER, FRONT LT REFINISH
; 2.0 SURFACE
! 0.5 EDGE
0.5 TWO STAGE
E 0099 01 FLARE,WHEEL OPENING LT 1L5Z16039APTM
| GRAY
E 0929 02 WHEEL, FRONT LT F87Z1015BB
E 0958 CAP,WHEEL HUB FRONT LT F87Z1130GB
E 0627 MIRROR,OUTER STANDA LT 4L5Z17683BAA
ECM14 CORROSION PROTECTION  ECONOMY PART
| FENDER
N M60 HAZARD. WSTE. REM. ADDNL LABOR OPERA
EC TIRE ECONOMY PART
i LT 245X75R16 inc Mount & Balance
SB Alignment SUBLET REPAIR

20 ITEMS

i MC MESSAGE (S)

42.

233

200.

180.
48.
1375
15.

69.

00*

00*

57

35
47
40
00*

ol *
210s

00~

95%

01 CALL DEALER FOR EXACT PART NUMBER / PRICE

o
[Gx LN |
B

2*

02 PART NO. DISCONTINUED, CALL DEALER FOR EXACT PART NO
13 INCLUDES 0.6 HOURS FIRST PANEL TWO-STAGE ALLOWANCE

FINAL CALCULATIONS & ENTRIES
f GROSS PARTS
i/ OTHER PARTS
" PAINT MATERIAL
PARTS & MATERIAL TOTAL
TAX ON PARTS & MATERIAL @

|
I

| LABOR RATE REPLACE HRS

! 1-SHEET METAL 60.00 7.2
2-MECH/ELEC 75.00 0.5
3-FRAME 75.00
4-REFINISH 60.00 9.7
5-PAINT MATERIAL 40.00

LABOR TOTAL

TAX ON LABOR @
SUBLET REPAIRS
TAX ON SUBLET @

5.000%

REPAIR HRS

1.5

5.000%

5.000%

< &
1,376.
388.
2,341.
117,

522.
37.

582,

x,14%.
2.
89.

3.

64
25
00
89
09

00
50

00

50
08
95
50

PAGE 2
01/25/16



|

2G01 FORD RANGER XLT OFF-ROAD 4DOOR EXT CAB
eq LGS NO 3873-1

TOWING

. STORAGE

i
GRpss TOTAL 3,731.01
NET TOTAL 3,731.01

SHOPLINK UN380 ES CD LOG 3873-1 DATE 01/25/16 01:53:41PM R6.37 CD 11/15
PXN: Y/00/00/00/00/00 CUM 00/00/00/00/00 GEOCODE 53081

HOST LOG

(C) 1998 - 2008 AUDATEX NORTH AMERICA, INC.

1.8 HRS WERE ADDED TO THIS EST. BASED ON AUDATEX TWO-STAGE REFINISH FORMULA.

L
TMTS ESTIMATE HAS BEEN PREPARED BASED ON THE USE OF ONE OR MORE REPLACEMENT
PARTS SUPPLIED BY A SOURCE OTHER THAN THE MANUFACTURER OF YOUR MOTOR VEHICLE.
WARRANTIES APPLICABLE TO THESE REPLACEMENT PARTS ARE PROVIDED BY THE
MANUFACTURER OR DISTRIBUTOR OF THE REPLACEMENT PARTS RATHER THAN BY THE
MAPUFACTURER OF YOUR MOTOR VEHICLE.

|

- o ———
bt e e e a1 ——

© o s ey oy e

PAGE 3
01/25/16
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ROBERT RUSCH, INC.
N 1129 INDIANA AVENUE
SHEBOYGAN, WI. 53081
OFFICE: (920) 452-8681 FAX: (920) 452-8733

CD LOG NO 11592-1 DATE 01/22/16

SHOP: ROBERT RUSCH INC. INSP DATE: 01/20/16
ADDRESS: 1129 INDIANA AVE. CONTACT: DAVE

CITY STATE: SHEBOYGAN, WI PHONE 1: (920)452-8681
ZIP: 53081- FAX: (920)452-8733
EMAIL: DOLDENBURGE@ROBERTRUSCHINC.COM

OWNER: HAWKINS, TANNER HOME PHONE: (920)207-6188
ADDRESS: 2010 SOUTH 25TH ST

CITY STATE: SHEBOYGAN, WI

ZIP: 53081

POINT OF IMPACT: O

LIC#: KU5401 STATE: WI VIN: 1FTZR15E61PB73909
BODY COLOR: BLUE MILEAGE:

CONDITION: GOOD ACCTNG CTL#:

*=USER-ENTERED VALUE E=REPLACE OEM NG=REPLACE NAGS
EC=REPLACE ECONOMY UE=REPLACE OE SURPLUS UC=RECONDITIONED PRT
UM=REMAN/REBUILT PRT EU=REPLACE SALVAGE EP=REPLACE PXN
OE=REPLACE PXN OE SRPLS PC=PXN RECONDITIONED PM=PXN REMAN/REBUILT
TE=PARTL REPL PRICE ET=PARTL REPL LABOR IT=PARTIAL REPAIR
I=REPAIR L=REFINISH BR=BLEND REFINISH
TT=TWO~-TONE CG=CHIPGUARD SB=SUBLET
N=ADDITIONAL LABOR RI=R&I ASSEMBLY P=CHECK

AA=APPEAR ALLOWANCE RP=RELATED PRIOR UP=UNRELATED PRIOR

OPEN FOR SUSPENSION DAMAGE
OPEN FOR HIDDEN DAMAGE
OPEN FOR MOULDING REPLACEMENT

2001 FORD RANGER XLT 4DOOR EXT CAB 6CYL GASOLINE 4.0
CODE: P8334A/D OPTNS H/24LBMNPQ

OPTIONS:

TWO-STAGE - EXTERIOR SURFACES TWO-STAGE - INTERIOR SURFACES

4-WHEEL DRIVE REAR ACCESS DOOR

FOUR WHEEL ANTI-LOCK POWER STEERING

AIR CONDITIONING AUTOMATIC TRANS
OP GDE MC DESCRIPTION MFG.PART NO. PRICE AJ% B% HOURS R
E 0067 CVR, FRONT BUMPER UPR 1L5Z217757HA 289.97 1.8 1
L 0067 13 CVR,FRONT BUMPER UPR REFINISH 2.2 4

1.3 SURFACE
PAGE 1

01/22/16
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2001 FORD RANGER XL 4DOOR EXT CAB
CD LOG NO 11592-1

0.6 TWO STAGE SETUP
0.3 TWO STAGE

E 0005 CVR, FRONT BUMPER LWR F87217626BAA 65.38 INC 1
E 0028 # GRILLE ASSEMBLY 2L5Z8200NAE 329.53 1.2 1
$# = 01, 02
E 0047 LAMP, SIDE MARKER LT 1L5Z15A201BA 60.20 INC 1
E 0103 FENDER, FRONT LT 1L5Z16006BA 317.05 1.91
L 0103 FENDER, FRONT LT REFINISH 3.5 4
2.4 SURFACE
0.5 EDGE

0.6 TWO STAGE

RI0099 FLARE, WHEEL OPENING LT R&I ASSEMBLY 0.1 1
E 0992 02 WHEEL, FRONT LT F67Z1007NA 325.60 0.3 1
N 0974 SUSPENSION ALIGN,FRT ADDNL LABOR OPERA 2.5 2
E 0627 MIRROR, OUTER STANDA LT 4L5Z17683BAA 137.40 0.7 1
N MO5 RUSTPROOFING ADDNL LABOR OPERA 15.00* 0.2%1*
SBM60 HAZARD. WSTE. REM. SUBLET REPAIR 3.00% *] *
EC TIRE FRONT ECONOMY PART 165.00%* 1.0%1*
14 ITEMS
MC MESSAGE (S)
01 CALL DEALER FOR EXACT PART NUMBER / PRICE
02 PART NO. DISCONTINUED, CALL DEALER FOR EXACT PART NO
13 INCLUDES 0.6 HOURS FIRST PANEL TWO-STAGE ALLOWANCE
FINAL CALCULATIONS & ENTRIES
GROSS PARTS 1,525.13
OTHER PARTS 180.00
PAINT MATERIAL 216.60
PARTS & MATERIAL TOTAL 1,921.73
TAX ON PARTS & MATERIAL @ 5.000% 96.09
LABOR RATE REPLACE HRS REPAIR HRS
1-SHEET METAL 58.00 7.0 0.2 417.60
2-MECH/ELEC 78.00 2.5 195.00
3-FRAME 68.00
4-REFINISH 58.00 5.7 330.60
5-PAINT MATERIAL 38.00
LABOR TOTAL 943.20
TAX ON LABOR Q 5.000% 47.16
SUBLET REPAIRS 3.00
TAX ON SUBLET @ 5.000% 0.15
TOWING
STORAGE
GROSS TOTAL 3,011.33
NET TOTAL 3,011.33
SHOPLINK U0782 ES CD LOG 11592-1 DATE 01/22/16 01:49:55PM R6.37 CD 11/15
PXN: Y/00/00/00/00/00 CUM 00/00/00/00/00 GEOCODE 53081
HOST LOG
PAGE 2

01/22/16
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2001 FORD RANGER XL 4DOOR EXT CAB
cD LOG, NO 11592-1 :

(C) 1998 - 2008 AUDATEX NORTH AMERICA, INC.

1.5 HRS WERE ADDED TO THIS EST. BASED ON AUDATEX TWO-STAGE REFINISH FORMULA.

——— ———————— ——— ———— —— ————— — ————— — —————————— Tt — T S o T T — —————— — T — ——— ——— St S T ——

OPEN FOR REPLACEMENT OF ANY HARDWARE

—

PAGE 3
01/22/16






R. O. No. - 15 - 16. By CITY CLERK. February 1, 2016.

Submitting a communication from the State of Wisconsin Department of
Natural Resources, the subject being the Distribution of Documents for the
Public Comment Period of the Kohler Company, Twin Oaks Landfill Proposed
Vertical Expansion Feasibility Report in the Village of Kohler, Sheboygan
County, Wisconsin.

City Clerk

| \ 4
\M
) |






State of Wisconsin

DEPARTMENT OF NATURAL RESOURCES
810 W. Maple Street

Spooner WI 54801

January 21, 2016

Susan Richards, Clerk
City of Sheboygan
828 Center Ave., Suite 100

Scott Walker, Governor
Cathy Stepp, Secretary

Telephone 608-266-2621
Toll Free 1-888-936-7463 WISCONSIN

TTY Access via relay - 711 DEPT. OF NATURAL RESOURCES

FID#: 268244130
Sheboygan County
SW/CORR

Sheboygan, W1 53081
JAN 2516 a1 1:45

SUBJECT: Distribution of Documents for the Public Comment Period of the Kohler Company, Twin Oaks
Landfill Proposed Vertical Expansion Feasibility Report in the village of Kohler, Sheboygan
County, Wisconsin - (License # 1508)

Dear Ms. Richards:

Enclosed please find a copy of a “NOTICE OF FEASIBILITY REPORT AND PRELIMINARY
ENVIRONMENTAL IMPACT DECISIONS” (public notice) for the proposed Kohler Company Twin Oaks
Vertical Expansion, a copy of the feasibility report completeness determination letter and a copy of the project
summary) from the Department of Natural Resources.

In accordance with s. 289.25 (3), Wis. Stats., the Department of Natural Resources is required to distribute copies
of the public notice to each affected municipality and the libraries for each affected municipality, so the public
can view them. In addition, Kohler Company is required to distribute copies of their feasibility report, addenda
and all related additional submittals to each affected municipality and to the public libraries of each affected
municipality where people may view the documents during the public comment period.

This municipality has been identified as an affected municipality or as a municipality that may have an interest
and therefore the documents you should receive from Kohler Company will include the following:

. Feasibility Report — Revised, Proposed Vertical Landfill Expansion, Kohler Co. Landfill. The report
dated November 16, 2015, was prepared by GHD Services Inc., on behalf of Kohler Company and was
received by the Department on November 17, 2015.

Please place this document once received and the documents enclosed with this letter at a location for the public
to review. We anticipate posting the enclosed public notice on our web site and publishing it in the Sheboygan
Press on or about January 26, 2016, for a 30-day public comment period.

The attached public notice, a copy of the feasibility report, completeness determination letter and a copy of the
project summary from the Department of Natural Resources will be posted on the Department’s internet web site
at: http://dnr.wi.gov/topic/Waste/Comment.html on or around January 26, 2016, for a 30 day public comment
period.
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If you have any questions, please contact me at (715) 635-4046. Thank you for your cooperation and assistance
in this matter.

Sincerely,

John Morris, Professional Soil Scientist
Hydrogeologist
Waste and Materials Management Program

enc.  Notice of Feasibility Report and Preliminary Environmental Impact Decision
Feasibility Report Completeness Determination Letter
Project summary

c: SER File
Dale Hoffman, Kohler Co. (email)



BEFORE THE
STATE OF WISCONSIN
DEPARTMENT OF NATURAL RESOURCES

- NOTICE OF FEASIBILITY REPORT AND .
PRELIMINARY ENVIRONMENTAL IMPACT DECISIONS

NOTICE IS HEREBY GIVEN, pursuant to sections 289.24 and 289.25, Wis. Stats., that the Department of Natural
Resources (WDNR) has determined that the feasibility report submitted by Kohler Company’s (Kohler Co.)
environmental consultant (GHD), and the environmental analysis process for the proposed Feasibility Report for the
Kohler Co. Twin Oaks Landfill, License #1508 are complete. The proposed solid waste disposal facility is for a
vertical expansion of the existing solid waste disposal facility which is located in the NE % of the SE % of Section

29, T15N, R23E Village of Kohler, Sheboygan County, Wlsconsm

The proposal would reconfigure the currently approved final grades to provide a 15 acre vertical overlay on the
current Twin Oaks Landfill footprint. The additional waste capacity of the expansion would be 500,000 cubic yards
and add approximately 15 years of site life. The approved maximum height of the landfill expansion would be 710
feet above mean sea level, which is less than the approved height of the existing landfill.

A solid waste feasibility determination is an equivalent analysis action under 5. NR 150.20 (2) (a), Wis. Adm. Code.
Pursuant to sections 289.25(3) and 1.11, Wis. Stats., writien comments by any person concerning the proposed solid
waste disposal facility are invited, All written comments shall be submitted within 30 days after the.date of
publication of this notice to John Morris, Hydrogeologist, Wisconsm Department of Natural Resources, 810 West

Maple Street, Spooner, W1, 54801.

A public hearing concerning the feasibility report may be requested in writing by any county, village, city or town,
the applicant, or any 6 or more persons. The request shall indicate the interests of the municipality or persons who
file the request and state the reasons why the hearing was requested. The hearing shall be conducted as an
informational hearing utilizing the procedures in s. NR 2.135, Wis. Adm. Code unless the request filed indicates
pursuant to section 289.27(1), Wis, Stats., that the hearing is to be treated as a contested case, as pmvxded under

section 227.42, Wis. Stats., and that;

* 1. A substantial interest of the person requesting the treatment of the hearing as a contested case is injured in fact
* or threatened with injury by the Department's action or inaction on the matter;

2. Thei mJury to the person requesting the 1reatment of the hearmg as a contested case is different in kind or degree
from injury to the general public caused by the Department‘s action or inaction on the matter; and

3. There is a dispute of matenal fact.

All hearing requests shall be filed with the Department within 30 days after the Department web site posting date of
this notice, either by delivery to the Office of the Secretary of the Department at 101 South Webster Street,
Madison, WI 53703 or by mailing to the Secretary, Department of Natural Resources by certified mail at the
following address: P.O. Box 7921, Madison, W.[ 53707.

Copies of the complete feasibility report and the project summary are available for public review.at the following -
locations:

'I’he Department of Natural Resources
" Bureau of Waste Management

101 S. Webster St., P.O. Box 7921

Madison, WI 53707




The Department of Natural Resources
Plymouth Service Center

* 1155 Pilgrim Rd.,
Plymouth, WI 53073

C1ty of Sheboygan

Attn: Susan Richards, Clerk
828 Center Ave., Suite 100
Sheboygan, WI 53081

Sheboygan County

Attn: Jon Dolson, Clerk
508 New York Ave.
Sheboygan, WI 53081-4126

. Town of Sheboygan
Aitn: Daniel Hein, Chairman
1512 N. 40th Street
Sheboygan, WI 53081

Village of Kohler

Atin: Cindi Gamb, Clerk
319 Highland Drive
Kohler, WI 53044

Mead Public Library -
City of Sheboygan
‘710 N. 8th Street
Sheboygan, W1 53081

Kohler Public Library
333 Upper Road
Kohler, WI 53044
The Dcpm'tment will also post an electronic copy of the text of the feasibxhty report on its internet web site at

http://dor. wi. gov/tomg_/ﬂastg[CommenLhtm!

Dated at Milwaukee, Wisconsin this _15" dz_iy of January 2016.

STATE OF WISCONSIN

DEPARTMENT OF NATURAL RESOURCES
For the Secretary,

aste and Materials Management Program Supervisor
Southeast Region



State of Wisconsin _
DEPARTMENT OF NATURAL RESOURCES _ Scott Walker, Governor

810 W. Maple Street
‘ Cathy Stepp, Secretary
Spooner WI- 54801 Tolephone 608-266-2621

Toll Free 1-888-936-7463 | _ WISCONSI
TTY Access via relay - 711 | DE. OF NATURAL RESOURCES

January 15, 2016
. Mr. Dale Hoffmann, BHS Specialist . ' FID # 460015380
Kohler Company ' Sheboygan County
* 444 Highland Dr. _ SW/CORR

Kohler, WI 53044

Subject: Feasnbllrty Report Completeness Determination for the Proposed Kohler Company (Kohler) 'I‘wm Oaks
Landfill, Vertical Bxpansnon, Llcense #1508, Sheboygan County, Wlsconsm

Dear Mr Hoffmann,

We have reviewed the reports and associated plan sheets entitled "Feasibility Report, Proposed Vertical Landfill
Expansion”, dated August 7, 2015, and received by the DNR on August 10, 2015; and “Feasibility Report —
Revised, Proposed Vertical Landfill Expansmn,” dated November 16, 2015, and recewed by the DNR on

November 17, 2015.

Based on our review, we have determined that the feasibility report is complete. This is not an approval of the
solid waste disposal facility you are proposing, but does confirm that the minimum information required by
Chapter NR 512, Wis. Adm. Code, and s. 289.24 (3), Wis. Stats. has been provided. -

You should know that additional information may be required if & more detailed review or pubhc comments
received indicate that a determination of site feasibility cannot be made without additional information.

The Department will issue a public nofi¢e in the Sheboygan Press (Sheboygan County) and on the Department’s
internet site at hitp://dnr.wi.gov/topic/Waste/Comment.html to invite public comments for a period of 30 days on
the content and completeness of the feasibility report. The public comment period will begin when the public
notice is posted on the internet site. The Department will also post this letter and the enclosed project summary as
well as the text of the feasibility report, on its internet site during the public comment period.

_ A solid waste feasibility determination is an equivalent environmental analysis action under s. NR 150.20(2)(a)7,
Wis. Adm. Code. Therefore a separate environmental impact analysis has not been completed.

Please note that-upon recelpt of this determination, §s. 289:24(4) and 289.32, Wis. Stats., require that the apphcant
immediately distribute copies of the feasibility report, addenda and any additional mformatlon submitted as part
of the feasibility report to the clerk of each affected municipality and to the main public library in each affected

municipality (Mead Public Library — Sheboygan WI, and Kohler Public Libraty — Kohler WI). Electronic portions
of the feasibility report, such as the appendices submitted on 'CD, neéd to be printed and submitted in paper form
to the DNR file (c.o0. Jerry DeMers) and the libraries and mumclpalmes If all of the required documents have
already been distributed, this does not need to be done again.

If you have any questions concerning this determination please contact John Morris at (715) 635-4046.

wieotraingov - Naturally WISCONSIN EEr




Page2 ..

NOTICE OF APPEAL RIGHTS

If you believe you have a right to challenge this decision made by the Department, you should know that
Wisconsin statutes and administrative codes establish time periods and requirements for reviewing Department
decisions.

To seek judicial review of the Departmcnt’s decision, sections 227.52 and 227.53, Stats., establish criteria for
filing a petition for judicial review. You have 30 days after the decision is mailed or otherwise served by the
Department to file your petition with the appropriate circuit court and serve the petition on the Department. The
petition shall name the Department of Natural Resources as the respondent.

Sincerely,
5,4% 3 4,4 7{) =y
Cynthia Moore,
Waste and Materials Management Program Supemsor
Southeast Region

c John Morris - WDNR, Spooner (email)’

Jerry DeMers - WDNR, Milwaukee (email)

Brad Wolbert - WDNR Madison (email)

Bob Grefe - WDNR Madison (email)
Joe Lourigan - WDNR Madison (email)

. John Budzinski - WDNR, Milwaukee (email)
Brian Hayes - WFSB, 5005 University Ave., Suite 201, Madison, WI 53705-5400

Ron Frehner - GHD, 1801 Old Highway 8 Northwest, Suite 114, St. Paul, MN 55112
Susan Richards - Clerk, City of Sheboygan, 828 Center Ave., Suite 100, Sheboygan, WI 53081
Jon Dolson — Clerk, Sheboygan County, 508 New York Ave., Sheboygan, W1 53081-4126
Daniel Hein - Chairman, Town of Sheboygan, 1512 N. 40th Street, Sheboygan, WI 53081
Cindi Gamb - Cletk, Village of Kohler, 319 Highland Drive, Kohler, WL 53044 ~
Mead Public Library, City of Sheboygan, 710 N. 8th Street, Sheboygan, WI 53081

Kohler Public Library, 333 Upper Road, Kohler, W1 53044 -

"Pablo Valentine - EPA Region V, Chicago (email)
Tom Wentland - WDNR, RR Program (email)



.PROJEC’I' SUMMARY
KOHLBR COMPANY (KOHLBR Co) TWIN OAKS LANDF]IJL VERTICAL BXPAN SION

Proposed Fgc:hgg Th:s proposed pro_|eot consnsls of a vemcal expanswn of the exlsting Kohlet Company Twm
Oaks Landﬁll Lic#1508.. - - E : . : : R

Autharized Contacts: Dale Hoffmann, BHS Specialist
: Kohler Company b
444 Highland Drive, Mail Stop 009
-Kohler,WI53044 -

Ron Frohnei' (Env:nonmental Gonsu]tant) |
IGéE(])]l)Old Highway 8Northwost, Suiﬁe 114
. . St, Paul, MN 55112 . .
i ensee/ operty O er' : ’A"'_KohlerCompany
tte c&tionAc - Ca ; A Stte.LtfeandAccess .

The Kohler Co. Twin Ols Landfill s looatod in the N % ofthe SE % of Section 29 TISN 112313, Villgo of |
Kohler, Sheboygan Coinity, Wisconsin, -

The proposed vertical expansion (vertical expansion) would reconﬁgure tho currently approved final grades fo

provide a lined vertical overlay on 15 acres of tho existing53-acre landfill footprint, The additional waste capacity

of the expansion would be 500,000 cubic yards and provids approximately 15 years of site life. The appioved

maximuin height of the proposed expansion final grads would be 710 feet above mean sea level, wbioh isless
than the helght approved fot the current landfill of 714 foet above mean sea loyel,

from the Kohler Co. manufachming facility to the landfill: The lalidﬁll entranco is ‘located on the north end of the
propmty No seasonal foad ‘weight réstrictionis apply-to th foads on the fouts; oy

Wasto tobe dxsposed inithe vertical expans:on w«»uld ba dehvered bothe slte via the entistmg wasto haubng route--

The opetation hours for the vertical ¢ expansmn ‘would remain the same as the cuirrént houws for tho existing
1aniifill, Generally wastes are brought to the landfill during daylighthours; however waste may be brought 24
hours a day to serye the three work shifts per day st the manufacturing faoility

2 1 Semoa Arca.

The verhcal éxpansion would continuo 10. accept only seleot KohlerCo -wastos. Wastes from: mumo:pahhes or
other private parties-would not be accepted. -

The vertical expansion would accept select industrial WaSte (non-haza: dous), appr oved speoial wiste
(onstritction & demolition (C&D) contaimnated soil (C-Soil), asbestos, etc.). A. breakdown of ourront waste -
acceptance is:. _
¢ Foundry wastes - 81% of total antlolpated waste (dust collector waste 67%, slag° scrap com, refractory
briok, powet sweeper dust, ahd spent system sand — 14%)
¢ Pottety wastes — 5% of total zmtlclgated waste (dust collector, clay and mold wastes) -
- Central Wastewater Pretroatment Facility — 6% of total anhclpated waste (filter cake)

1
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. Othel waste — 8% of anticipated waste (enamel frit, enamel pOWdel, groundcoat, refractory brick, floor
: sweepings and smal[ amounts of excavated s01ls contammg the above wastes) '

Kohler Co, placed applommately 21, 000 tons (15 500 cublc yards) of ‘waste into'its Iandﬁllm 2013 The waste
volimes ate faitly corisistent on a motith to month basis and they do not have seasonal fluctuations, Daily '~
covering of Waste would not be required as the waste is not putrescible or expected to result in windblown

nuisances. ‘
Land Use, Zonmg and Sun‘oundmg A;rea '

Present land use within one mile of the vert!cal expansnon consist pnmauly of agricultural, commercial, farin &
open space conservation, industrial, planned use development and residential, Landowners within 1200 feet of
the proposed vertical expansion are Kohler Co,. Sheboygan County (Inghway, ark and extensjon), State of
‘Wisconsin (DOT), and the Umon Pacxﬁc leroad

The area to be ysed for the vertical expansion is w1tbm the Twm Oaks Landfill. The Twin Oaks Landfill is
bordered on the north by Connty Road PP, on the west and south by County Road A, and the east by the
Sheboygan River. The Kohler Co, manufacturing facility is north of County Roéd PP, and the Sheboygan River
is west and south of County Road A, and wooded land and Interstate Highway 43 are east of the Sheboygan River
(respectively). Interstate highway 43 is approximately 470 feet from the vertical expansion. Koliler Co. has
1‘equested an exemption allowing the landfill within 1,000 feet from an Interstate Highway. Trees provide full

" scréening of the landfill from Interstate Highway 43 Jurlng sunimmer and paitial soreening during winter. A berm
and trees would be planted fo improve visual screening of the landfill from County Road PP. o

Kohler Co, property Jocated west of the existmg Iandfiil is used for storage of mdustual wastes beneﬁcially used
under the ch. NR 538 Beneficlal Use of Industnal Byproducts Program -

Sufice Wlers and Weslands:

Changes or alterations to aquatic resources were not ploposed Aquatio resources are not expected to be affected ]
- by the proposed expansion. No lakes, ponds, or flowages are within 1,000 feet of the vertical expapsion.. The
+ Sheboygan River is’ appro:dmately 210 feet from the verticel expansion at.its olosed point (east side) Kohle:. Co.
Tas requested an exemption to allow the vertical expansion within 300 feet of a nayigable river.

The site is not within & floodplain and is therefore in conformance with NR 504,04 (3)(c), Wis. Adm.-Code. The
approximate Federal Emergency Management Ageney (FEMA) ﬂoodplam boundary is shown onFigure 4.1 of
the feasibility report. _ L.

the Sheboygan River. ‘I’he vertical expansmn 'would be constmcted on areas of plwlous waste dlsposal and areas
- outside the wetland boundary, thus direct wetland impacts are not expected

Superfund Project:

The Kohler Co. landfill has been used as a landfill since the 1950s, primarily for the disposal of foundry and
manufacturing wastes produced by Kohler's riatiufactuting facilities. Between 1950 dnd the mid-1970s, at Jedst -
four pits were constructed for the disposal of hydrauhc ‘oils; solverits, paint wastes, enamel powdel ‘ lint from brass
polishing, and plating sludges, EPA proposed the site to the National Priorities List (NPL) in September 1983 and
finalized the site on the NPL in S¢ptember 1984 (EPA ID# WID006073225). -

Previous disposal practices resulted in groundwater contaminahon with vhnous voiaﬁle organic compounds
(VOCs), heavy metals, phenols, and polycyclic aromatic hydrocarbans (PAHS). Rupoff water and sediments
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contam heavy metals, phenols, and PAHs, Letichiite samples from permusly disposed waste contain VOCs and
heavy metils, Waste samples from the Jandfill contain ' VOCs; pheriols, PAHs, polychlérmated biphenyls (PCBs),

‘and heayy metals,

. In 1985, the Kohler Co. sxgned an administrative order on consent (AOC) and began investigating contmmnatlon

at this ité undei' the supeivision of EPA-and WDNR. EPA s¢lected a remedy For the Source Control Unit of the™

. site on March 30, 1992; The sotice control xemedy called for closing the curently operating landfill in phases,

ms(:allmg a tau]tilayer soil ¢ cap over the Tandfill, issiring zohing dnd access restrictions; arid collecting
contaniinated leachaté onsite through a perimeter drain, Design of the selected femedy begai in mid-1992 and
was completed in November 1995, Construction of the source control remedy began concunently with the
congfriction 6f the Groiind Water Managetnent Uit remédy in Méy 1997: The cap conistrugtion ovet & portion of
the fill area vias compleied in fall 1997, wnth the tost of the oap completed in 1998,

The Kohler Co; also condiicted a feasxbihty study (FS) of pctential groundwate: rémedies for the Groundwater
Managgitient Unit. A final temedy, incliding the collection of groindwater and-léachate within an approximately
2,500-foot-long perimeter interception drain along the southein aiid eastern marginis of the landfill, was approved .
by EPA and WDNR in June 1996. Contaminated groundwater and Jeachate, collected by:the penmeter drain, is

: bemg pumped to the City of Shébcygans puiblically-owned tigatnient works for tiéatuisrit and éventiral dlscharge

Thié perimeter drain systéin is intercepting over 95 perceiit of the liorizontal fiux of gronndwater i the'upper -
aqaifer, resultmg in thie collegtion and théatinent of 14,400 gallons ofcontaminated lnquld per day. Gonsh‘uction of
this systein is complete, BPA hias tiatisferied the projectlead to the WDNR. :

Ini a lettet dated December 10, 2015, the EPA concuried with the proposed vertioal expansion provxded the
WDNR appiioves the Lafidfill pemut application, The veitical expansion is not expedted to change the Superﬁmd
remedy that was selected inthe 1996recordof deoisnon. ’ ] )

Ons;te soils Wem descubed through pwvmus subsm‘face mvastlgatlons The geology of the site consists of -
uiconsolidated clayey s goils of glacial otigini and recent alluyial sedifnents. The five n magor soil nits at ihe
Site/Landfill are; Upper Unit, Middle Unit, Lower Ui, Alluvium, and Fill.

The.unconsolidated soils are: ynderlain by Silurian dolostone bedrock. The top of the dolostons was encountered
at af elovation ianglng from 5606 580 ft; above mean sea level, which cortesponds o depthis ranging from 20
feet 1o 80 fagt below the siiiface of thie:pré-fill native groutid. Theis ate 1o bedrock exposures in the atéa; -
howsver, bedrock in easteii Wisoonsin typically dips veiy gently to the east. Previous site investigations have
reported Toat the buried bettook suisface cosntains horizontal and vertical fraoturés, Weathering was: ewdent at
some well ’lOcations, but was nota pronnnent feature acmss the site

feot thlckwith an everage ﬂnckness of25 feet; The nnddle clay unit corisists pmdommantly of clay -aiid silt mth
occasiohal gravelly clay of sandy clay lenses. Sand lenses were not present in the middle clay unit, This unit
ranged froin 010 55 feet thick with an dverage thickness of 20 feet. The lower clay unitis a diatnicton .
chatactetized by pooily sorted elay, silt, satid, and dolostone gravel. This unit rangsd from 4 to 37 feet thick with
an average thickness of 15 feet. Along the Sheboygan River channel and ﬂocd plain the upper and middle clay -

umts may have been partmlly or completely eroded away

Alluvial sédiments next t6 the river are charaotetized by send and sﬂty sand wnth occasmnal lenses of clay. 'l‘he
thickness of the alluvivii’ [ Tanges from approxlmately 10 tol5feet.




Aecordmg tothe Natural Resources Conservatlon Servnee s Web Soil Survey Maps the predommant soxl types

expansion is not expccted to change infiltration quautmes No exxsﬁng water supply wells were found wnthm
1200 feet of the proposed expanswn e - o -

Ihe  following is an excet_pt ﬁ'om the Szgpe; ﬂmd prq;ect ﬂm'd Five-Year Rewew dated September 2012

" Groundwater momtonng has been conducted at the Kohler Company Landﬁll since the early 1980s. Availal:le
data indicated that contamination was present in significant quantities in both the shallow and deep aquifers
beneath the site, The shallow (alluvml sediments) and desp (ﬁ'aetured lemian—aged dolomite) aquifers e
sepataeed by a laterally discontmuous s(ratum of vatved lacustiing clay. v ‘ o

Smce actwe,txon of the penmetez dram Syst:em in late 1997, many eontammant concentratlons have decreased

1o the pe1]mete1 dram 'is complex. In splte of this, certain pattems in the results can be dmcemed wlnch give clues
to contaminant behavior. The easiest way to evaluate this data is by breaking up the different contamninant
responses by hydlostmtigraphic umt A

The uppemmst alluvnal umt is momtored by two downgx\adlent wel]s, 22-U and 21-U, Data generated ﬁom these
two wells siice the installation of the perimetor drain system indicates a marked mp:ovement in watet qualtty
within the upper alluvial unit. Concentrations of trichlorosthylene (TCE) have steadily declined, Concentrations
for TCE's degradation product cis-1,2-dichlorosthylene (bis-1,2-DCE) have steadtly declined except fof a short-
term spike duiting 2010, Records from 2011 show the decline returried fo its previous rate. Chloride levels have .
decreased, including a significant decrease from 2005 to 2006 and agam from 2009 to 2011, Specific conductmty
levels have dropped significantly in both wells. The improvement in the water.quality of the upper unit can be tied
to the effectiveness of the peruneter drain system at mtercepting and containing leachate discharging from the
landfill,

The conﬁned umt loeatedjust below the varved laeustrme clays, sometlmes refe,rred to a5 the "lowel hll umt," JS
being monitored by two piezometers (21-L and 22-L) nested with alluvial wells, The  groundwater quahty results
from these wells reveal an entirely different resporise fo.the remedial action. Unlike the shallower wells, TCE has.
niot bean detested in either well. However, levels of the TCB daughter products cls-l,Z-DCB and vinyl chloride
have increased since the installation of the remedial system, Vinyl chloride levels inwell 21-L have shown a
steady upwani trend from 1998 to 2008 with a decreasing trend ﬁom 2008 to 2011 mel chlonde ]evels in Well

countcrmtultlve, these mereases in contammant concentt: ations are indxcatlons that the perifneter dmin system is .
‘functioning as designed. Fmthennore, thisis evidence that natural attenation is acourring due to the fact that
daughter product concentrations increase-while parent ploduct concentrations decrease, By loweringthe
groundwater table through puniping, the drain system is drawwg in deepel flow pathways that nolmally would be
discharging to the Sheboygan River. ‘ ,

The previous five-year review reported thht wells 14-R and 14-SR, both soreened in the shallow bedrook’ unit, had
increasing concentrations of vinyl chloride and c¢is-1,2-DCE but their progenitor, TCE, hes not been deteoted in
 either well. The most reasonable interpretation of these results is thatthere exists a substantial source of dense
nonaqueous phaso liquid (DNAPL) in the form of TCE deep within the bedrock aquer As the TCR undergoes
reductive dechlorination, its daughter products are released into the deeper flow regimes. Prior to installation of
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‘the peritneter diain system, these contaminants would follow the flow to dlscharge into the Sheboygan River. The
drain system has altered the hydiologic flow regime and is now mtarceptmg an increasing amount of desper, more
" contaminited; groundwater. Sampling results sinéé the last five-year review. indicate the concentrations of vinyl
_ chloside and cis-1,2-DCE have been steadily decreasing. Thiscould be interpreted as meamngthat the 'I‘CB
source Js being’ reduced and gonerating less breakdown products.

The remeédial systein is Operating as designed and is intercepting contaminated gmundwatel from both the shallow
and deep aquifers beneath the site; If gloundwatel‘ quility trends continite, the uipper, shallow unit may achieve .
compliance with the cleanup goals within the next 510 yeats. Diis to unceitainties regarding the degree and

extent of the DNAPL sovirce in the deepm aquifer, it is difficult to determine when the deaper wells night achieve
the clediup standaids. The drain systein is expected to operate for sit least 30 yeans 'I‘heve is also no evldcnce 1hat :

the contaminant plume has migrated beyond the Sheboygan River,

Kohler Co, has requested exemptions to groundwater standards for several paraineters at several wells In
accoidance with ch, NR 140, Wis, Adm. Code, Groundwater standard- exemphons ate 1‘equ1red to slte of expand a
landﬁll in an al o w1th lmown groundwater standard exceedances . cee e el

The DNR accepted Kohler Company’s proposed altemat:ve geotechm¢al mvesﬁgatxon (AGD) on July 30, 2015
The AGI proposed usmg infofmation obtained d previous geotechnical investigations at the site, mcludmg
it siot Tirnited to soil ‘borliigs; monitoring wells, gronndwater analyses, fo supplement and meet the ‘geotechnical
mvestigaﬂon requnements in oh, NR 512 Wls Adm. Code, to deﬁennme the feamblhty ofa landﬂll to expand

"Proposed Desigg and Operations:

The vestical expansion would reconfigure the currently approved final grades to provide a 15 acre vertical overlay
on the current landfill footprint. The additional waste capacity of the expansion would be 500,000 cubic yards,
The approved maximum height of the landfill would not fncréase. Tho landfill would be constructed, filled and
‘closed mtlnee phases of appwmmately 4,5, and 6 acres 1espactwely; and have anm:pecﬁed site lifo of 15 years.

The soxl overlying the exustmg two foot thick clay cap would be nemdvad, an addxtional three feet of landﬁll
quality olay would be applied in lifts and compacted forming a 5 foot thick clay layer which would be & liner for
the expansion atid cap for thé previously. disposed waste. “The 5 foot thick clay layer would be overlain by a1 -
foot leachate drainage layer, overlain by filter fabric ovetlain by a 1 fobt thick layer of buffer soil: Cover spils to

. be rerhoved would be salvaged, stookpiled, and used for portions of the proposed expansion ﬂnal cover: :

The final cover system would be a 2 foot thick clay batiier soil overlain by filter fabric overlam byl foot of
drainage layer soil, overlain by 14 foot rooting zone soil, topped with % foot of topsoil. The topsoil would be
seeded, and mulchéd; inéasiures would be 1mplemeuted ‘to provent erosion; The Veitical expansion would have a
final grade of 710 feet above meal sea level, which is lower than the peak of fhe existing landfill, .

Kohler Co. proposes to build a léachate storage pond north of the landﬁll The pond would have a'composite
Tiner constructed with a 1 foot thick layer of bentonite/foiindry sand overlain by a geocomjmsite liner overlain by
a4 foot thick layer of clay/bentonite/foundry sand, The pond would have an approximate 1.68 million gallon
capacity, including 2 feet of fresboaid and 1 foot of sediment, and is desngned to hold 4 days of leachaﬁe modeled
nsing a worst case scenarlo

Surface water management features include stormwates ponds and waterways, Kohler Co. would build a
stormwater control pond to the west of the existing landfill where topsoil is currently plled




Operation of the landfill would continue in much the same manner as currently done for the existing landfill,

- Waste truoks would continue to travel from the Kohler Co, manufacturing facility south across County Ro4d PP
onto CountyRoad A to the landfill entrance; Kohlei: Co. wouild try to reach final grades on the petimeter of the

landfill and then fill inward, allowing placement of final cover over aréas that have reachéd waste grades to
reduce leachate generauon . ‘

Visual impacts are expected to be nummal due to natural screening around the site and the addition of screening
berms and vegetation. The landfill would be constructed, filled, and closed in three phases of approxlmately 4,5,
and 6‘ acres in snze, mmlmxzmg the amonnt of landﬁll open at any ohe time. _

The ;ﬁnal use for the landﬁll is green. space, howevel, access would remam ‘llmtted to plotect the external Iandfill )
structures such as monitoring wells, .

ﬁmronmental Momtormg;

Dutring operatlon of the landﬁll and afcer closure, envuonmental momtoring would be pelformed ona pernodxc
basis. The environmental monitoring is proposed for leachate quality and quantity, leachate head elevations,
stormwater conttol structure condition and efféctiveness, and groundwater elevation and quahty The monitoring
would follow the tequirements specified in ch, NR 507, Wis, Adm, Code. S

moverent in Holocene tite, The slte is located in an area of low seismicrisk. The data provaded to the
Department indicates that there is no evidence of karst like features in the immediate area, - _

Needs Analysns

The feasibihty neport aud appendlces mcludo aneeds analysns as required under s NR:512. 17, Wis, Adm, Code
The needs analysjs evaluates the existing landfill capacity compared the éstimated volum of waste that will be
generated by the Kohler Co. The Department will evaluate the needs analysis as part of its review and incorporate
-the needs determmatlon in feas1b1hty detemnnatlon. .

Kohler Co. states ithas apprommately one year of wasle eapacnty Jeftin the landﬁlL Waste quantities genemted
appear fo suppott the sieed for the proposed verl;loal expansxon and that the expansion would not exceed a 15 year

site life, as reqmred by statue.
thorities/ Approvals;

Tnorder for Kohler Co to*begm operatmg the proposed landfi]l expansmn, Kohler Co ‘Wwould nieed the followmg
approvals and authorizations: .- .

e Fayorable Teasibility Determination under ch. NR 512, Wis, Adm Code
 Plan of Opsration Approval under ch. NR 514, Wis.-Adm. Code
& Constriiction Dooumentatxon Approval under ¢h. NR 516, Wis, Aditi. Coile

&gissions and Dlsohg_rg S: '

Industrial waste to be dlsposed inthe proposed vertical expansion would contain little to no organics thus
biological breakdown of the minimal or, game ft‘actlon of the waste in the landfill ate not expected to generate

_ significant landfill gas.

r

‘6




Kohler Co. has indicated a maximum leachate generatlon rate of 3.8 million gallons per year, when cells two and
three rie both opien. Kohler Coxis in the provess of negotiating with the Olty of Sheboygan publicly owned
treatinerit works to accept the leachate from the proposed vertwal expansion’ - )

1

iole

logloal Tipaots:

The's area ploposed for the vertical expansnoxi Was prevmusly used for'waste dlsposal acnvil:les A vertioal landfill
. expansion is considered-a tioflow impact activity and is included in the Qndangered resources broad incidental

take permit/authorization as activity 1-A15, June 5, 2015 révision. As such it aliows for the incidental taking
(mortahty) of state thneatened oi éndaiigéred animals and plants during no/low unpact acttvttles

Land_UseIm ac .sA o

The expansioi is not expected to msuit in any sigmﬁcant adveiso social and economic impacts, The ¢ eu;panmon
would not fesult i -significant changes in the waste ﬁllmg opei‘aﬁons Impacts on adiaoent nexghbors would be
snnilm %o those 6f the existing landfiil The ]andﬁll provxdes employment opportunities for & Timited number of
local ésidents and conhuctors, and mcreased local business assoziahed with the twimclia's'e of required goods and .

serViWS“_ e L o

Inoleases in trafﬁo, noise levels, and copgestion are 110t expaoted, Road cond:ﬁons afe riot expected to cbange
with the expansion aid noiss impacts froms the gkpénsion wouki be miniinal and siniilar to thoss, ﬂlat oocur fidm

- the exlsfing iandﬁll

If the landfill expansion did not cccur, the Kohler Co, would need to haul its waste to another landfill, The
. closest alternative disposal locatiéns ate approximately 40 miles away which would i increase disposal costs for
Kohler Co., increase traffic along the haul waste route, and use unplanned § 8pAco ] in the altematwe landfill
increasing the need for it to-expand. .

There may be equipmient and trick noise, dust and s0me odms dlu‘iﬁg constmcﬁon and opération ofthé faoﬂxty
However, the area is not densely populated, In addition, opsrahonal activity would accur as presently conducted
which generally occurs during dayllght hours with evening hours on an as needed basis. As such, the relative
noise level owing o the exparision s expiected to. bé similar-to that from the existing: operations; Waste odots
should not be associated with the landfill, Dust can be minimized by frequent watering duiring dry tumes '

Waste dxsposal is not expected to impact archeological oi lustm ical areas. As this wonld be a verttcal Iandﬁll
expansion the waste disposal area has already undergone constr uction activities and been used for waste disposal.
Adjacent areas used for activities such as stormyvater management and leachate storage have the potential to be in
an area of an uncatalogued historic campsite/village (SB-0165); however, before Kohler Co, would be approved
to expand the landfill a field archeological survey would be conducted to locate, assess, and determine any
requiteinerits siecessaty to limit impdcts to identified archeological or historical special resources.

7




Altematives to L ling:

Waste 1eductton, reuse. and 1ecycling are altematives to. land d;sposal and these acttvmes have already reduoed
the volume of Kohler Co. waste that requires disposal at the landfill,

If the proposed expansion is not developed the waste that is currently disposed of at the existing landfill would
have to be disposed of at another exlstmg or new facility. ‘The increased hauling distance and diminished
competition and papacity could result in rising costs for wasfe disposal in the service area. Given the need for
landfill capacity for Kohler Co., the impacts of the proposed facility would be moved to a. dlfferent location, not
eliminated entirely, and the impacts might be greater to the etvironment at another loc&tlon ' ;

£lssite Jdentifioation Adtivitiss:

Copies of the complete Feasibility Report and the Addenda have been sent to the affected muhlmi)aﬁué; (Gityof
‘Sheboygan, Sheboygan Coun tK , Town of Sheboygan, and Village of Kohler) and to the following public libraries:
8

Mead Public Library, 710N 8" Street, Sheboygan, Wi 53081 and the Kohiler Public bem‘xy,' 333 Upper Road

Kohler, wI 53044 The text of the feas1bility report is nvallable on the DNR internet site:
ht Ildm Wi ovlto mIWasteI omment itml a copy is also available at fhe WisconsinDepartment of Natural

A 30-day public comme'n't period will begin once the DNR posts the public notice on its internet site. This
comment petiod will afford the public the opportunity to request an informational or contested case héating in the
matter of this proposal, Upon the completion of any hearmgor within 90 days of the issuance ofthis =~ =
completénsss detérmination, the ) Department will thén issue a fedsibility deterinination and a Wisconsin
Environmental Po]icy Act (WEPA) compliance determination under s. NK 150.35, Wis, Adm. Code. Stould a

favorable feasibility. determmatnon be made, Kohler Co . may submlt a plan of operahon report contammg the

approval of a plan of operatlon report, construction of the facility may commmence. Site coristraction
documentation and Department inspections would acour throughout various phases of construction. A license to
operate the facﬂrty as an industrial solid waste landfill would be issued follcmnng the Department's approval of the
site construction documentation report and proof of financial assurance. Kohler Co, will also be requlred to
dbtain all othe: applloable federal, state and local penmts ot approvals for construction and opetation of the

/v/?*&a/f

,Date
.Tolm Moms, Professional Soil Scientist
Hydmgeologlst
i =15 Pp
thna Moore ¢ ° ° Date T

Waste & Materials Management Program Supervisor
Southeast Region




R. 0. No. - 15 - 16. By CITY CLERK. February 1, 20le.

Submitting a communication from Brian Johnston requesting a waiver from
the Sex Offender Residency restrictions in order to live at 1230 N. 14" st.

P()*‘/y i City Clerk



My nameis: < WClce 1 oo wER N T U [

| am requesting a waiver to the Sexual Residency Requirements so | may live at:
) : /

%ty Alupd) I )]
//_ 30 NJoeTh ,/7 _TIERL ]

7 / _3/
Signature: /6 [ AT

o J Y - - -
Phone Number: [¢7-232-S324

Any applications for a waiver from the Sex Offender Residency restrictions received by Noon on the Thursday
prior to the following Monday’s Council meeting will be submitted to that Council for referral to Public
Protection and Safety. Anything after Noon on Thursday will not go to Council until the next Council meeting.

This will allow the Police Department to complete the necessary work they do to prepare for the Public
Protection and Safety meeting.

Thank you for all your cooperation in the matter.



Rs ©. No. - 15 - 16. By CITY CLERK. February 1, 2016.

Submitting a communication from Ernest Ramirez requesting a waiver from
the Sex Offender Residency restrictions in order to live at 1711 Superior
Ave.

City Clerk



Date: 3= 2l "\kQ

My name is:— rl‘\Qf\":;V ;Q‘:P»\M\lf?_é?’./

| am requesting a waiver to the Sexual Residency Requirements so | may live at:
D] Supecwe Ave.

Signature: E_AA/)J% (@77 18V.5)%
Phone Number: (?Q—D\)SOO “{ 437

Any applications for a waiver from the Sex Offender Residency restrictions received by Noon on the Thursday
prior to the following Monday’s Council meeting will be submitted to that Council for referral to Public
Protection and Safety. Anything after Noon on Thursday will not go to Council until the next Council meeting.

This will allow the Police Department to complete the necessary work they do to prepare for the Public
Protection and Safety meeting.

Thank you for all your cooperation in the matter.



Res. No. - 15 - 16. By Alderperson Belanger. February 1, 2016.

A RESOLUTION authorizing advertising for bids for the King Park and
Deland Park Beach Restoration Project.

RESOLVED: That the Engineering Division is hereby authorized and directed to
advertise for bids under the five percent (5%) alternative of Section
62.13(3), Wisconsin Stats, for the King Park and Deland Park Beach
Restoration Project according to the plans and specifications prepared by the
City Engineer, and submit a resume of bids received and accepted to the
Common Council for further consideration.

I HEREBY CERTIFY that the foregoing Resolution was duly passed by the
Common Council of the City of Sheboygan, Wisconsin, on the day of
20
. .

Dated 20 . , City Clerk

Approved 20 . , Mayor




—

Res. No. - 15 - 16. By Alderperson Hammond. February 1, 2016.

A RESOLUTION authorizing the Purchasing Agent to enter into contract
Spectrum Lighting Ltd. Of Waukesha for the purchase of (168) Phillips Gardco
LED upgrade kits for street lighting on Kohler Memorial Drive between North
14*™ Street and Taylor Drive to improve energy efficiency.

WHEREAS; The City of Sheboygan received a grant of up to $75,000.00 on
a fifty percent match basis from the State of WI Energy Office for the
energy efficient upgrade of all street lights on Kohler Memorial Drive and;

WHEREAS; The purchase of the 168 Original Equipment Manufacturer (OEM)
LED upgrade kits was put to public bids under bid # 1903-16 with the low bid
submitted by Spectrum lighting Ltd of Waukesha and;

WHEREAS; due to the long lead time (90 days) on the equipment and a
need to have these kits installed by the City Electrical Dept. prior to June
1, 2016 in order to qualify for grant reimbursement we are requesting that
the rules be suspended and the matter approved by the Common Council
immediately.

RESOLVED: That the Purchasing Agent is hereby authorized to execute a
Purchase order in the amount of $ 148,680.00 to Spectrum Lighting Ltd and
that the request for suspension of the rules be granted.

BE IT FURTHER RESOLVED: That the appropriate City officials are
authorized to draw the funds in the amount of $146,680.00 from
Account#40033140-631200 of which $73,340.00 will be reimbursed by the State
of WI Energy Office.

| b
P
W
ot

I HEREBY CERTIFY that the foregoing Resolution was duly passed by the
Common Council of the City of Sheboygan, Wisconsin, on the day of
¢ 20

Dated 20 . ; City Clerk

Approved 20 ¥ , Mayor




Res. No. - 15 - 16. By Alderpersons Heidemann, Kath and Bohren.
February 1, 2016.

A RESOLUTION approving the amended Grievance Procedure HR130 for City
employees.

RESOLVED: That the Common Council hereby adopts the Human Resources
Grievance Procedure HR103 for the City employees a copy of which 1is
attached.

I HEREBY CERTIFY that the foregoing Resolution was duly passed by the
Common Council of the City of Sheboygan, Wisconsin, on the day of

g 20

Dated 20 : ; City Clerk

Approved 0 . , Mayor
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Title: Grievance Procedure Polity Number: HR 130
Author: Sandy Rohrick | Created: 02/02/2016 Revision: B

Scope: Non-Rep City Employees Revision Date: New 1:28 PM Page 10of 3

1.0 Purpose

This policy is intended to comply with Section 66.0509, Wis. Stats., and provides a grievance procedure addressing
issues conceming workplace safety, disclpline and termination.

2.0 Scope
This policy applies to all non-represented employees covered under Section 66.0509, Wis. Stats., other than police
and fire employees subject to Section 62.13(5), Wis. Stats., or to employees covered by a collective bargaining
agreement containing a grievance procedure. An employee may appeal any level of discipline under this grievance

procedure.
3.0 Definitions

a) “Days” as used in this policy means business days.

b} "Employee discipline" includes all levels of progressive discipline, but shall not include the following:

Placing an employee on administrative leave pending an internal investigation;

Counseling(s), meetings or other pre-disciplinary action;

Wage, salary or benefit or salary adjustments for reasons other than disciplinary action;
Performance evaluations or reviews;

Actions taken to address work performance, including a performance improvement plan or plan
of correction;

Demotion, transfer or change in job assignment for reasons other than disciplinary action; or
Other personnel actions taken by the employer that are not a form of progressive discipline.

c) "Employee termination” shall include action taken by the employer to terminate an individual's

employment for misconduct or performance reasons, but shall not include the following personnel
actions:

Voluntary quit or resignation;

Retirement;

Position elimination;

Layoff, furlough, reduction in force or failure to be recalled from layoff;

Job abandonment, “no-call, no-show”, or other failure to report to work; or

End or completion of assignment in temporary, contract or seasonal employment; or
Any other cessation of employment not involving involuntary termination.

d) "Workplace safety” is defined as conditions of employment affecting an employee’s physical health or
safety, the safe operation of workplace tools and equipment, safety of the physical work environment,
personal protective equipment, workplace violence, and training related to same.

“Grievant” is the individual filing the grievance or appeal who is personally affected by the discipline,

termination or workplace safety issue. A grievant is the only person who may file a grievance. The issue

raised in the grievance must relate to issues personal to the grievant filing the grievance and may not
relate to matters affecting other parties.




Author: Sandy Rohrick | Created: 02/02/2016 Revision: B
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Scope: Non-Rep City Employeses Revision Date: New 1:28 PM Page 2of 3

4.0 Procedure

a)

b)

Grievance Processing

An employee must process his/her grievance outside of nomal work hours, unless the employee elects to use
accrued paid time off {(vacation or discretionary time) in order to be paid for time spent processing his/her
grievance through the various steps of the grievance procedure.

A written grievance filed under this policy must contain the following information:

The name and position of the employee filing it;

A statement of the issue involved;

A detailed explanation of the facts supporting the grievance;

The date the event giving rise to the grievance took place;

The identity of the policy, procedure or rule that is being challenged; and
A statement of the remedy sought.

Steps of the Grievance Procedure
Employees should first discuss complaints or questions with their immediate supervisor. Every reasonable effort

should be made by supervisors and employeses to resolve any questions, problems or misunderstandings that
have arisen before filing a grievance.

—Wri ievance Fi ith the D men
The employee must prepare and file a written grievance with hisfher Department Head within five (5) days of
when the employee knows, or should have known, of the events giving rise to the grievance. The Department
Head or hiser designee will investigate the facts giving rise to the grievance and inform the employee of his/her
decision, if possible within ten (10) days of receipt of the grievance. In the event the grievance involves the
Department Head, the employee may initially file the grievance with the Human Resources Director, who shall
conduct the Step 1 investigation.

= Review irector ity Administrator
if the grievance is not settled at Step 1, the employee may appeal the grievance to the Human Resources
Director [or City Administrator] within five (5) days of the receipt of the decision of the Department Head at Step 1.
The Human Resources Director [or City Administrator] or his/her designee will review the matter and inform the
employee of hisfher decision, if possible within ten (10) days of receipt of the grievance.

Step 3 — Impartial Hearing Officer

if the grievance is not settled at Step 2, the employee may file, within five (5) days following receipt of the decision
of the Human Resources Director [or City Administrator], a written appeal! for review by an impartial hearing
officer. The City shall select the impartial hearing officer, who shall not be a City employee. In all cases, the
grievant shall have the burden of proof. The jurisdiction of the impartial hearing officer is limited to answering the
following question: Based upon the preponderance of the evidence, has the Grievant proven that the action of
the City was arbitrary and capricious?

This process does not involve a hearing before a court of law; thus, the rules of evidence will not be followed.
Depending on the issue involved, the impartial hearing officer will determine whether a hearing is necessary, or
whether the case may be decided based on a submission of written documents. The impartial hearing officer may
admit all evidence that he/she deems relevant to the issues raised, and may exclude immaterial, irrelevant or
repetitious testimony or evidence. After the Grievant and the City have presented all relevant witnesses and
evidence, the impartial hearing officer shall close the hearing. The impartial hearing officer may ask for oral or
written closing statements.

The impartial hearing officer shall prepare a written decision within ten (10) days of the close of the hearing. The
impartial hearing officer shall have no authority to issue a remedy, but the impartial hearing officer may
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recommend remedy. Remedial action and authority shall be subject to the determination and approval of the City
Council, and shall be addressed in the event a grievance is sustained.

—Review b ing B
If the grievance is not resolved after Step 3, the Grievant or the City may request, within five (5) days of receipt of
the written decision from the hearing officer, a written review by the Governing Body. In most instances, the
appeal shall be heard by the City Council. For Library, Transit and Water Utility employees, the appeal shall be
filed with the Library Board, Transit Commission, or Water Utility Board.

The Governing Body shall not take testimony or evidence; it may only determine whether the impartial hearing
officer reached an arbitrary or incorrect result based on a review of the record before the impartial hearing officer.
The matter will be scheduled for the Governing Body's next regular meeting. If it is impossible to comply with the
deadlines due to meeting notice requirements or meeting preparation, the grievance will be reviewed at the next
possible meeting date. The Goveming Body shall not substitute its judgment for that of the impartial hearing
officer. Findings of fact shall be upheld unless they are clearly erroneous. The Governing Body will inform the
employee of its findings and decision in writing within ten (10) days of its meeting. The Governing Body shall
decide the matter by simple majority vote and this decision shall be final and binding.

Employee Representation

An employee shall have the right to be represented by an attorney or other representative at Step 3 of the grievance
procedure at the employee’s expense. The representative may not be a material witness to the dispute. Employee
discussion with hisfher representative shall not take place during working hours.

Time Limits

The timelines provided in this policy must be strictly followed. If the Grievant fails to meet the tmelines set forth above,
the grievant shall be considered resolved. If the City fails to meet the timelines set forth above, the grievance shall
advance to the next step of the process. The only exception to this policy is if the Grievant and the City mutually agree in
writing fo waive a timeline, but such waiver must occur in advance of the expiration of the timeline.



Res. No. - 15 - 16. By Alderperson Hammond. February 1, 2016.

A RESOLUTION PROVIDING FOR THE SALE OF APPROXIMATELY $2,125,000 WATER
UTILITY REVENUE REFUNDING BONDS, SERIES 2016.

WHEREAS, the City of Sheboygan, Sheboygan County, Wisconsin (the
"City") is presently in need of the sum of approximately $2,125,000 for the
public purpose of paying the cost of refunding certain outstanding
obligations of the City, specifically, the callable portion of the
$4,900,000 Water Utility Revenue Bonds, Series 2005, dated September 1,
2005 (the "Refunding"):;

WHEREAS, cities are authorized by the provisions of Section 66.0621,
Wisconsin Statutes, to borrow money and to issue water utility revenue
bonds to provide funds for extending, adding to and improving a public
utility or refunding obligations issued to finance such extensions,
additions and improvements; and

WHEREAS, the Common Council of the City hereby finds and determines
that water utility revenue refunding bonds in an amount of approximately
$2,125,000 should be issued, pursuant to Section 66.0621, Wisconsin
Statutes, for the purpose of paying the cost of the Refunding.

NOW, THEREFORE, BE IT RESOLVED by the Common Council of the City
that:

Section 1. Issuance of the Bonds. The City shall issue Water
Utility Revenue Refunding Bonds, Series 2016 (the "Bonds") in an amount of
approximately $2,125,000 for the purpose above specified.

Section 2. Sale of the Bonds. The Common Council hereby authorizes
and directs that the Bonds be offered for public sale. At a subsequent
meeting, the Common Council shall consider such bids for the Bonds as may
have been received and take action thereon.

- 4
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Section 3. Official Notice of Sale. The City Clerk (in consultation
with the City's financial advisor, Wisconsin Public Finance Professionals,
LLC ("WPFP")) is hereby authorized and directed to cause the sale of the
Bonds to be publicized at such times and in such manner as the City Clerk
may determine and to cause copies of a complete, Official Notice of Sale
and other pertinent data to be forwarded to interested bidders as the City
Clerk may determine.

Section 4. Official Statement. The City Clerk (in consultation with
WPFP) shall also <cause an Official Statement to be prepared and
distributed. The appropriate City officials shall determine when the
Official Statement is final for purposes of Securities and Exchange
Commission Rule 15¢c2-12 and shall certify said Statement, such
certification to constitute full authorization of such Statement under
this resolution.

Section 5. Award of the Bonds. Following receipt of bids for the
Bonds, the Common Council shall consider taking further action to provide
the details of the Bonds and to award the Bonds to the lowest responsible
bidder therefor.

Section 6. Conflicting Resolutions; Severability; Effective Date.
All prior resolutions, rules or other actions of the Common Council or any
parts thereof in conflict with the provisions hereof shall be, and the
same are, hereby rescinded insofar as the same may so conflict. In the
event that any one or more provisions hereof shall for any reason be held
to be illegal or invalid, such illegality or invalidity shall not affect
any other provisions hereof. The foregoing shall take effect immediately
upon adoption and approval in the manner provided by law.

I HEREBY CERTIFY that the foregoing Resolution was duly passed by the

Common Council of the City of Sheboygan, Wisconsin, on the day of
, 2016.
Dated February , 201e6. , City Clerk
Approved February , 2016. , Mayor
22-
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Res. No. = 15 — 16; By Alderperson Hammond. February 1, 2016.

A RESOLUTION authorizing a refund of the 2015 personal property
assessment for Tax Parcel 59281865365.

RESOLVED: That the appropriate City officials are hereby authorized and
directed to cancel the 2015 personal property taxes of $ 54.99 for Tax
Parcel No. 59281865365, in accordance with State Statute 74.35.

BE IT FURTHER RESOLVED: That the appropriate City officials are
hereby authorized and directed to refund 2015 personal property taxes in

the amount of $ 54.99 for Assessment No. 59281865365 in accordance with
State Statute 74.35.

I HEREBY CERTIFY that the foregoing Resolution was duly passed by the
Common Council of the City of Sheboygan, Wisconsin, on the day of

, 20

Dated 20 ) , City Clerk

Approved 20 . Mayor

r




Res. No. = A = 1B By Alderperson Hammond. February 1, 2016.

A RESOLUTION to authorize a transfer of appropriations in the 2016
Budget.

Establish estimated revenue and appropriation for a State Energy Program -
Planning and Implementing Clean Enerqgy Investments in Wisconsin
Communities grant from the Public Service Commission of Wisconsin, Office
of Energy Innovation:

FROM TO AMOUNT
Capital Projects Fund Capital Projects Fund
Streets Department Streets Department
State Grant Street Lighting
40031100-434211 40033140-631200 $75,000
ATy
) Jl A L

J

I HEREBY CERTIFY that the foregoing Resolution was duly passed by the
Common Council of the City of Sheboygan, Wisconsin, on the day of
, 20

Dated 20 ‘ r Bity €lerk

Approved 20 3 , Mayor




Res. No. - 15 - 16. By Alderperson Thiel. February 1, 201le6.

A RESOLUTION authorizing application for 2016 COPS Office Anti-Heroin
Task Force Program Grant Solicitation.

WHEREAS, the City of Sheboygan Police Department, as lead agency for
the Sheboygan County MEG Unit, has the opportunity to obtain an Anti-Heroin
Task Force grant in the amount of $12,300 annually for two years from the
State of Wisconsin, Department of Justice.

WHEREAS, the Anti-Heroin Task Force Grant program provides funds to
support additional overtime  hours for MEG Unit  member agencies’
investigative personnel to conduct heroin and opioid drug investigations for
the period January 1, 2016 through December 31, 2017.

WHEREAS, in order to obtain the grant in the amount of $24,600 it is
necessary for the Chief of Police to submit a Memorandum of Understanding
through the Wisconsin Department of Justice before January 31, 2016; and

WHEREAS, the funding received would be $24,600 from the State of
Wisconsin with no local matching funds required.

RESOLVED: that the City of Sheboygan Common Council authorizes the Chief of

Police to sign all documents necessary for the grant application and the
administration thereof.

i



BE IT FURTHER RESOLVED: that the City of Sheboygan will meet the
obligations of the grant including reimbursement for member agencies and
such processing shall continue as

long as the state grant program is
renewed, or until this resolution is modified by the Council.

I HEREBY CERTIFY that the foregoing Resolution was duly passed by the
Common Council of the City of Sheboygan, Wisconsin, on the

day of

, 20 .
Dated 20 . , City Clerk
Approved 20 , Mayor




Res. No. - 15 - 16. By Alderperson Belanger. February 1, 2016.

A RESOLUTION authorizing advertising for bids for the resurfacing of N.
6" Street (Niagara Avenue to Superior Avenue), S. 17" Street (Maryland Avenue
to Union Avenue), and Saemann Avenue (N. 21%" Street to Calumet Drive).

RESOLVED: That the Engineering Division is hereby authorized and directed to
advertise for bids under the five percent (5%) alternative of Section
62.13(3), Wisconsin Stats, for the resurfacing of N. 6" Street (Niagara
Avenue to Superior Avenue), S. 19" Strest (Maryland Avenue to Union Avenue),
and Saemann Avenue (N. 21°" Street to Calumet Drive) according to the plans
and specifications prepared by the City Engineer, and submit a resume of bids
received and accepted to the Common Council for further consideration.

e
A

I HEREBY CERTIFY that the foregoing Resolution was duly passed by the
Common Council of the City of Sheboygan, Wisconsin, on the day of
20
p :

Dated 20 : ; City Clerk

Approved 20 : , Mayor




Res. No. - 15 - 16. By Alderperson Belanger. February 1, 2016.

A RESOLUTION authorizing executing a Naming Rights Agreement regarding
the three softball fields located at Wildwood Softball Complex.

RESOLVED: That the Mayor is hereby authorized and directed to execute the
attached Naming Rights Agreement with Wisconsin Bank and Trust.

d/\b | U) 0o -

W

I HEREBY CERTIFY that the foregoing Resolution was duly passed by the
Common Council of the City of Sheboygan, Wisconsin, on the day of
1 , 20 :

Dated 20 : , City Clerk

Approved 20 3 Mayor

r




NAMING RIGHTS AGREEMENT

THIS NAMING RIGHTS AGREEMENT, hereinafter referred to as
the “Agreement,” is made by and between the City of Sheboygan
and Wisconsin Bank and Trust.

RECITALS

1. The Sheboygan Softball Association (“SSA”), with the
permission of the City of Sheboygan, entered into a five (5)
year agreement on May 20, 2011 with Community Bank and Trust for
the naming rights of the three softball fields 1located at
Wildwood Softball Complex, 2213 New Jersey Avenue, Sheboygan,
Wisconsin 53081.

2. Pursuant to said agreement, the fields were named
“Community Bank and Trust Softball Fields,” from 2011 through
the 2015 season.

3. The City of Sheboygan found it necessary to terminate
the contract with the SSA to operate the Wildwood Softball
Complex on February 21, 2014, but entered into an agreement with
Community Bank and Trust to uphold the original terms of the
naming rights agreement with Community Bank and Trust.

4. The prior agreement provided Community Bank and Trust
with an option to renew this agreement for an additional five
(5) years.

5. During 2015, Wisconsin Bank and Trust merged with
Community Bank and Trust, and the combined entity, known as
Wisconsin Bank and Trust, desires to renew this agreement under
its new name.

AGREEMENT

Wisconsin Bank and Trust hereby agrees to make annual
naming rights payments of $5,000 per year directly to the City
of Sheboygan for five (5) years, beginning with 2016. The terms
of the payments shall remain the same as provided in the 2011
agreement. These payments will be used by the City of Sheboygan
to maintain and upgrade the softball fields and other park
amenities.



The City of Sheboygan understands that the agreement will
include appropriate signage at the Wildwood Softball Complex,
banners on the fields, and ads in the online schedule each year,

similar to what was provided in the previous years of the
agreement.
CITY OF SHEBOYGAN WISCONSIN BANK AND TRUST
By: By:
Michael J. Vandersteen
Mayor
Date: Date:




R. C. No. - 15 - 16. By FINANCE. February 1, 2016.

Your Committee to whom was referred R. 0. No. 179-15-16 by the City
Clerk submitting a claim from Sam Walker,709 N. 8™ St., for alleged damages
to his property (Sonlight Books) caused by water from the green space north
of the building; recommends denying the claim and to request that the City
Attorney send a Notice of Disallowance.
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Committee

I HEREBY CERTIFY that the foregoing Committee Report was duly accepted
and adopted by the Common Council of the City of Sheboygan, Wisconsin, on the
day of , 20

Dated 20 " ¢ City Clark

Approved 20 . , Mayor
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R. ©@. No, ,1%3 < 15 = 16. By CITY CLERK. Octeber 198, :20135.

Submitting a claim from Sam Walker, 709 N. 8™ St., for alleged damages
to his property (Sonlight Books) caused by water from Green Space north of
the building.

City Clerk







bATE RECEIVED IO-IZ*IS' RECEIVED BY M—h
CLAIM NO. 10— S

CITY OF SHEBOYGAN NOTICE OF DAMAGE OR INJURY

INSTRUCTIONS: TYPE OR PRINT IN BLACK INK

1. Notice of death, injury to persons or to property must be filed not later than 120 days
after the occurrence.

2. Attach and sign additional supportive sheets, if necessary.

3. This notice form must be signed and filed with the Office of the City Clerk.

| 4. TWO ESTIMATES MUST BE ATTACHED IF YOU ARE CLAIMING DAMAGE TO A VEHICLE.

1. Name of Claimant: SOV] I\\G] \/\+ B 0O I(S [6 AwN l/\) ﬁ.\k‘dr\
2. Heme address of Claimant: 7 Oq N{Ji:H/\ 8% S‘I-.l'"e@j- ngﬁbo L’lé}&.ﬂ l./\)—_ 5308(
3. ‘Heme phone number: qZO "'[g‘B 7888

4. Business address and phone number of Claimant: (S OLVV\ @\
[

5. When did damage or injury occur? (date, time of day) jb\_l'\,{ \—6', QU (S 8 I|Soﬁw1

6. Where did damage or injury occur? (give full description)

Tu the basement of Smh‘?h’r Rooks

7. How did damage or injury occur? (give full description)
The GREEN SPACE snthe northside oF Son /r‘qlnl [)aakS
(eused AProX, (0,060 ﬁ_fll of water to c,_,lmc:.- Juto -ﬂle_
b&S&LM&PT+,

8. If the basis of 1liability is alleged to be an act or omission of a City officer or
employee, complete the following:

(2) Name of such officer or employee, if known: &h&d ! l S (aﬁ_k CATLM P/qmuer

(b) Claimant’s statement of the basis of such liability: D A mo‘l" ]‘_)V\*- N uw\\/
'\‘UFW\ Senerd avd the Ojlfouno{ W =S Qrmtw ‘f-owaral +| HL
'h:n-e, (le\ o 2.0° Ipi’I“C-L\) rc&‘her "HADU/\ &L\A_)O—\{ -,CrUW\ T,

9. If the basis of liability is alleged to be a dangerous condition of public property,
complete the following:

(a) Public property alleged to be dangerous: —“/\-2_ &}’rﬂ&ﬂ SOW.,Q, Al e-f\+ F‘_o

%m\l\ﬁ\ﬂ' E)DO'KS Lomed Flooding

v oF
(b) Clalmant’s statement of basis for such liability: F/Z)C)Al vig O
[

Sem lﬁﬁmf Rooks basewment.




[

10. Give a description of the injury, property damage or loss, so far as is known at this
time. (If there were no injuries, state “NO INJURIES”).

1l. Name and address of any other person injured:

12. Damage estimate: (You are not bound by the amounts provided here.)
Auto: S
Property: 3 -70 ;_7 9 Lf
Personal injury: $
Other: (Specify below e 2

. “24
dosar ) s 70,794
Damaged vehicle (if appli::gié{/

Make: Model: Year: Mileage:

Names and addresses of witnesses, doctors and hospitals:

FOR ALIL ACCIDENT NOTICES, COMPLETE THE FOLLOWING DIAGRAM IN DETAIL. BE SURE TO INCLUDE
NAMES OF ALL STREETS, HOUSE NUMBERS, LOCATION OF VEHICLES, INDICATING WHICH IS CITY VEHICLE
(IF APPLICABLE), WHICH IS CLAIMANT VEHICLE, LOCATION OF INDIVIDUALS, ETC.

MOTE: If diagrams below do not fit the situation, attach proper diagram and sign.

SIGNATURE OF CLAIMANT %’b\))_{,ﬂ/\.ﬁ_ pare (0-12-15

BY SIGNING THIS | ACKNOWLEDGE | HAVE READ AND UNDERSTAND THE INSTRUCTIONS




LN

. pate recerven_ |0 -] 1S — (D),
CLAIM NO. /lO’ { S'

Seo V\\VC] Wf%wbcmm

Clathant’s Namei  __ (Sow Walker) N TN
Claimant’s Address: 1 Oq N. an 5+lr'eﬂ:t— Property o 3337'4“'
S (AL»\DO’H QM M)I Sgo‘gl Parsonal Injury ]
Claimant’s Phone No. q 20 -~ L8~'788 ¥ Other (Specify below) $
Sowns cell 920-94L-4546 TOTAL 8 70, 99Y

PLEASE INCLUDE COPIES OF ALL BILLS, INVOICES, ESTIMATES, ETC.

WARNING: IT IS A CRIMINAL OFFENSE TO FILE A FALSE CLAIM.
(WISCONSIN STATUTES 943.395)

The undersigned hereby makes a claim against the City of Sheboygan
arising out of the circumstances described in the Notice of Damage or
Injury. The claim 1s for relief in the form of money damages in the total

amount of $ 70,7744 -

staNED A AK M~ pars: D~ /R-|S
apress: Som it Books
709 N'RHSF. Shabongan JJT S303]

BY SIGNING THIS | ACKNOWLEDGE | HAVE READ AND UNDERSTAND THE INSTRUCTIONS.
MAIL TO: CLERK’S OFFICE

828 CENTER AVE #100

SHEBOYGAN WI 53081




Hours worked:
July 13 Monday

July 14 Tuesday
July 15 Wed

July 16 Thurs.

July 21 Tuesday

July 28 Tuesday
July 29 Wed

Aug 13 Thursday
Aug 24 Monday

Aug 27 Thursday
Aug 28 Friday
Aug 31 Monday
Sept 1 Tuesday
Sept 8 Tuesday

Sept 10 Thursday
Ongoing

Sonlight Books

Flood Repair Expenses
from July 13, 2015

Worked with Fire Dept. and Carpet Cleaner to remove water

and phone calls.

Worked on salvaging books, displays and stuff found in wet card-
board boxes on the floor and took the rest to the dumpster

Met with mitigation company rep - Estimate $25M

Met with 2" mitigation company rep from Plymouth - Estimate $6M
Moved furniture, equipment, and boxes of miscellaneous stuff
into a dry part of the basement in preparation of the mitigation
company coming in the morning (2 people x 4.5 hrs.)

Mitigation company came at 6:30am and | worked with them
Cleaned out desk drawers that were affected by the water
Discovered more drawers that were wet

Worked with Kevin {our tech guy) on setting up the computer

Met with Jennifer on a review of the North wall and water project
Setup bookkeepers office back in unfinished basement

Met with Superior Waterproofing for estimate

Met with Sure Dry Waterproofing for estimate

Met with Scott Thiel to look at doing repairs

Took down drywall from north wall in basement (2 people x 4.0 hrs.)
Removed drywall from basement to dump (3 people x 2.5 hrs.)
Met again with Vince from Sure Dry for estimate on waterproofing

8.0 hrs.

4.0
1.0
15

9.0
4.0
4.5
2.5
3.0
1.5
2.0
2.5
2.0
10
8.0
7.5
0.5

Mavyor visited store, viewed soggy Green Space and basement north wall 0.5

Met with Scott Thiel, General Contractor and Steve Tenpas, Drywaller

and painter to give estimates on the work needed

Met with Mocco’s Carpets for estimate

Daily emptying dehumidifier in basement and mopping as needed
Ordering replace parts and equipment that was lost and setup
Putting reports together

$20 per hour X82.5 hrs. =

0.5
0.5
6.0
4.5
8.0

$1650.00



Sonlight Books
Alliant Energy

Macco’s Carpet
Judy’s office equip

Elsa’s office equip

Hoffman’s Cleaners
Superior
Waterproofing
Scott Thiel

Building Contractor
Advanced Disposal
Badger State
Restoration

True Value
Plumber

Hours

Loss of books that were water damaged (at cost)

Extra electricity used for mitigation company’s equipment
and dehumidifiers

Replacement of basement carpet

Microsoft Office 2007 License for computer

Printer replacement

Computer replacement

Power adapter for 3 in 1 copier

Tech support for computer

Computer replacement

Tech support for computer

Schenck Acc’t phone calls and recreating master worksheet
Paper shredder

Expandable file foiders, 10 reams of paper and envelopes
Flood water removal from basement carpet and spot clean love seat

Waterproofing exterior and interior of north wall below grade

Refinishing and painting
Disposal of Drywall materials

Removal of carpet, baseboard, drilling holes and drying equip
Replace wax ring

Toilet replacement

{from first page)

Total

$436

$250
$6334
$130
$120
$100
$ 28
$303
$538
$240
$500
$106
$170
$342

$31,300

$21,230
$ 54

$6,900
$3
$60
$1650

$70,794



605 Erie Avenue, Suitc 101
Sheboygan, Wisconsin 53081

(920) 783-6303
L EGACY info@legacy-architecture.com

archicecrure www.legacy-architecture.com

August 26, 2015

Chad Pelishek, Director of Planning & Development
City of Sheboygan Planning & Development Department
828 Center Avenue

Sheboygan, WI 5308 1

Re: Sonlight Books

Dear Mr. Pelishek:

We submit the attached plaps and elevations to you ig'fulfillment of our work funded through a Historic
Preservation Grant. The first floor plans show the floorplate getting divided so that the northern one-third
would go to a new tenant, poysibly a restaurant. with a patio spilling out into the new green space left by the
former Boston Store, and the sputhern two-thirds would remain Sonlight Books. The second floor plan
shows the floor getting divided\{nto five new Apartments, leaving as many of the existing walls in place as

from too much mortar spilling out from the brick to too
little or missing mortar. We gecommend a multilqyer approach to the wall. The first step would be to
knock out any areas where there is too much mortdy spilling out from the brick, and filling in any areas
where there is too little o missing mortar. Then the'wall would be coated with a spray applied weather
resistant barrier, which would prevent any water infiltration from the exterior to the interior. New
insulation, furring strips, metal lath, and stucco would be applied to the wall.

/_--——ﬁSincc Boston Store was removed, the owner continues to have water problems in his basement. On June
11-12. 2015, the City of Sheboygan had a significant rain event. Online records indicated an event of 1.91
inches. The north and west halves of the basement flooded with approximately 4 to 5 inches of water. The
water was so deep that fire department was called to assist in removing the water, before a carpet cleaning
company could come in and remove the rest. The owner had to remove approximately 1,900 square feet of
carpel and approximately 400 linear feet of baseboard in the basement due to the flooding. Holes were
placed in the bottom of the walls at 16 inches on center to ventilate the stud cavity spaces in an attempt to
prevent mold growth. However, mold was identified on August 24, 2015. The gypsum board walls,
furring, and a portion of the acoustic tile and drywall ceilings have subsequently been removed.

Several professionals have been called out to the site to take a look at the existing conditions and render
their professional opinions. Their letters are attached.

Curly Broehm, a licensed plumber from Elkhart Lake, visited the site on July 20. He investigated the roof
and roof drain in the light well on the north side of the building. He found the roof to be cluttered with
debris from the Boston Store demolition, but the roof and the drain were dry. There was no evidence that
the light well had seen water in quite some time. He ran water through the drain for 20 to 30 minutes
straight with no indication of any water on the first floor ceiling. walls, floors, or in the basement. It's also




useful to point out that the light well has a roof on it, so unless there was a driving rain with a strong wind
from the north, the water would not make it into the light well. In addition, the tributary area of the light
well is quite small. Both of these physical attributes would not equate a lot of water seeping into the
building.

I have personally visited the site on several occasions. On July 28, the weather had been very dry for the
past 10 days. However, there was still water seeping into the basement. This could have only come from
the irrigation system that was being used 10 water the sod in the grassy area to the north. It continues to
seep in at that same location,

Roger Miller, trom Miller Engineers and Scientists in Sheboygan, visited the site on July 30. Roger was
asked to document the topography in the grassy area to the north because it appears that the new finished
grade is pitched directly to the building. He took spot elevations which showed a waterflow projection
pointing right to the area where the water has been entering into the basement. The grassy area to the north
should be regraded so that it is pitched away from the building 6 inches for every 10 feet. Yard drains/inlets
should be added in the grassy area to the north to pick up stormwater and route it to the nearest convenient
storm sewer on either Seventh Street or New York Avenue.

Mike from Superior Waterproofing in Cleveland, visited the site on August 13. He also looked at the
topography in the grassy area to the north and confirmed Roger Miller's findings that the grade is pitched
directly to the building. He has recommended a basement waterproofing and drainage system for the north
wall of the building. which will require excavation, waterproofing, backfill, and regrading.

The owner would like work to be done to correct the situation as soon as possible, before winter weather
approaches, so that the water problems can be stopped before causing further damage. The owner would
like the opportunity to talk to you and the city engineer so an agreeable solution can be negotiated.

Sincerely,

Legacy Architecture, Inc.

”({wmuﬁt/ b Sotvetoe

Jennifer L. Lehrke, AIA, LEED AP, NCARB
Principal Architect & Historic Preservation Consultant
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Jennifer L. Lehrke, AIA, LEED AP

_ R
From: Sam Walker <sonbks@sheboygan.parable.com>
Sent: Wednesday, August 12, 2015 10:20 PM
To: Jennifer L. Lehrke, AIA, LEED AP, NCARB
Subject: Plumbers' Statement about Skylight

To Whom it may concern:

On Tuesday July 20, 2015 Sonlight Books called and asked me to check the roof drain in the
skylight on the north side of the building. When I arrived I could see debris in the area of the roof
drain, including stone dust, a piece of wall edging cap, and debris from Boston Store. This debris
was dry, almost in powder form. I swept the area, boxed up the sweepings, and told Sam to keep it.
There is no way this area ever had water in it. | then used my medium sewer machine to open the
roof drain. The drain had not been able to drain water for some time. I worked for 20-30 minutes
just to get the snake to go through, during which time Sam and I used a vacuum to suck out rust and
dirt. Finally, we got it open and ran water for 20 to 30 minutes. I then went to check the basement,
and found no water.

Sincerely,

Curly Broehm, Licensed Plumber
N8151 Willow Rd

Elkhart Lake, WI 53020
920-207-9144
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Proposot & 14859 | a1 pate: Py,
SRR Proposal oo Ll

Supenor w:lierproofmg 1120 Muplo $t. Qoveland, Wi 53015 Superior Seamless Inc.
, J Pllonc. (920) £95-8290 Fax: (970) 693-8580 b & & & o & 4

T N Nl @ Fully Insured] R
www.DryBySuperior.com é SIS © Financing Availablel  WWw.SuperiorSeamlessinc.com §

3

OWNER 2% - ngé lALmTE
S Ak ER |

£-MAIL
STRE
CITY. STATE, § 2IP PHONE | rax

BILLING ADORESS

3742 o ZaL
zz ST OSerEl, - 7% Z Relr) & 3 TERMS OM REVERSE SIDE)

PRODUCT: QUANTITY: | PRICE: 1
DRAINTRE: ) Y16 R (20~ ‘m,
ORAIN TILE: L\ Zrfy o2 205 /S0 ~1 _ It

| R BT o/ Enss %ﬁﬁ"z RETD
PN TREd) N B8N A 4
REPATR: £ geot 1SR =

¥ sump sasnv: -/ 625 ‘ m ottt i% i
S i 2o} RN
BACK-UP: : = RO N AR
OLTYPE S pL M T2 | PO . ; 2 = \
il sed | Ay |4 e :
GUTTER: "
MITRES: i Y
sPouT 3°
SPOUT &~
EXTENSION TYPE:
LEAF PROTECTION: ]
{CE PROTECTION: i
TEAR-OFF: -

—_. This propose! is based on my goals, ond my best explanations of the needs # addressas.
—— | have been Informed of and offered oll amontlies listed in the columns gt the ieft of this page.
TOTAL COST OF PROJECT: — H?ave copies of the wamsnty and prepialory paperwork, and agree te the terms therein.

WE PROPOSE 1o furnish materials and labor complete In accordance with the above specifications, for the sum of;

22/ NVE YL d |, THREE I NBBED  poprs, B 1390 —
Deposit Requfed: s __ /&~ OO — Balance Due Upon Completion: § e 1 G AL

Payment Is to be made in full, to our crew 8t the completion of the praject. Fallure to do so may resuit in a billing fee. Past due balances may be subject to
late fees and Interest up to 18% per annum, Any offers of financing or extended grace pericde are Issued at Contractor's discretion, and.in writing above,

Al material/work )s guaranteed to be as specified above or equivalent, in accord with standard ~ SALESMAN: ﬂﬂ/ P
practices. Any variations cesulting In cost changes wlll become written change orders and may
result in an additional ¢harge. Ali agreaments are contingent upon accidents/dalays beyand our SIGN.
control. Our workers are covered by Worker's Compensation insurance.

My signature below indicates my acceptance of al! the terms fisted In this contract, and of the warranty on the revefse side. I have described thé issues
accurately and honestly, and this system has been designed accerding to my description. I grant the Contractor 6 days to remedy any prablerh arising
under the warranty, and I will report all problems within 24 hours of discovaring them. My work is scheduled wheti s deposit is made, but I understand
that scheduling Is subject to change without notica in case of any unforeseen drwmstana 1 promise to obtain all required wark permits, and will absorb
all 1ablilities If 1 do not do so, including compensatlons

THE APOREMENTIONED 1S AGREED UPON. YOU ARE AUTHORIZED TO PERFORM THE WORK:

SIGNATURE:




Scott Thiel Builders

709 Birch Tree Road
Sheboygan, WI 53083
920-458-5763

Estimate
Sonlight Books
709 N. 8" Street

Sheboygan, W1 53081

Description: Repair water damage in basement.

Complete work as follows:
Demo work: Cut drywall in all basement rooms, 18" up from the floor.

Carpentry work: Frame north wall arca where framing was removed. Reframe soffit, remove
cabinetry and reinstall in conference room. Remove existing door casings and reinstall in new
drywall areas. Remove bathroom vanity and countertop and reinstall. Replace shelving that was
water damaged. Adjust doors that are sticking. Reinstall suspended ceiing where necessary.
Drywall: Per quote attached from Tenpas Drywall, Inc.

Painting: Per quote attached from Tenpas Drywall, Inc.

Plumbing: Remove sink in conference room. Remove sink and toilet in bathroom, reinstall
when arcas are ready.

Haul away all scrap and waste materials complete.
Complete project. labor and materials: $21.230.00

Job breakdown:

Materials: $ 1,250.00
Demo labor: 1,620.00
Carpentry labor: 3,780.00
Drywall work: 7,875.00
Painting: 3,955.00
Plumbing: 320.00
Dumpster: 500.00
Subtotal: $19,300.00
10% Profit: 1,930.00
Total: $21,230.00

Thank you for allowing Scott Thiel Builders the opportunity to bid this project and we look
forward to working with vou.
9/24/15 Scott Thiel Builders
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920-946-9477 24-HR.
11 RUSTIC STREET
PLYMOUTH, W1 53073

Bill To

Sonlight Books
709 N. 8th St
Sheboygan, WI 53081

Badger State Restoration

Invoice

Date
7/20/2015

Invoice #
864

T
-
!

Terms

Due on receipt

Item Description

Amount

Job Site Location: 709 N. 8th Street, Sheboygan
Emergency Services Removal of carpet

Removal of wet items
Dryout equipment for 3 days
Antimicrobial treatment

1t was a pleasure working with vou

6,899.83

1

1

L |
]

After thirty déys finance charges of 1.5% Vbérrimci)nitrhﬁ\a;iﬁll”beiapplied -

curtisgobadgerstaterestoration.com

| i
|

$6,899.83 |



Page 1

| £0212583 |

 ESTIMATE | |
. SONLIGHT BOOKS. i SONLIGHT BOOKS.
«8TH STREET ! 18TH STREET
' SHEBOYGAN, WI 53081 SHEBOYGAN, WI 53081

920458 7688

: . _ L i - . L
Inventory Style/ltem Color/Descnptlon Quantlty Umts Pnce Extensnon
ON BASE 28 - ABAC - WELDLOK - 12FT EMERALD 1,743.00 SF 175 305025
COIN

1 ADHESIVE TBS 1.00 SF 200.00 200.00
BV0219 STAINMASTER PLUS RUBBER STAINMASTER PLUS RUBBER 300.00 SF 1.05 315.00

CUSHION
CARPET TBS 300.00 SF 3.50 1,050.00

Offig
09/11/15 : : - S - 1:38PM -
Sales Representative(s): - MERCHANDISE Material: 4,615.25
Sy 2 ERCHANDIS .

NYENHUIS, MICHELLE ~ . - P Service: 1,718.15
e - Misc. Charges: 0.00
B T o LT LT Sales Tax: 0.00
‘ Misc. Tax: 0.00

ESTIMATE TOTAL: $6,333.40




R. C. No. - 15 - 16. By FINANCE. February 1, 20l6.

Your Committee to whom was referred Res. No. 130-15-16 by Alderperson
Hammond authorizing a transfer of appropriations in the 2016 Budget
(establish estimated revenue and appropriation for 2016 Wisconsin Justice
System Improvement, Beat Patrol Grant Solicitation); recommends that the
Resolution be passed.

Committee

I HEREBY CERTIFY that the foregoing Committee Report was duly accepted

and adopted by the Common Council of the City of Sheboygan, Wisconsin, on the
day of y 20

Dated 20 . , City Clerk

Approved 20 , Mayor




.3

Res. No. /3C) = 185 = 18, By Alderperson Hammond. January 18, 2016.

A RESOLUTION to authorize a transfer of appropriations in the 2016
Budget.

Establish estimated revenue and appropriation for 2016 Wisconsin Justice
System Improvement, Beat Patrol Grant Solicitation:

FROM TO AMOUNT
General Fund General Fund
Police Department Police Department-Patrol
State Grant Salaries/Benefits
10131100-434211 10121150-5xxxxx $121,434
) 7
N
/ﬂ/ﬂ@j

Y,

I HEREBY CERTIFY that the foregoing Resolution was duly passed by the
Common Council of the City of Sheboygan, Wisconsin, on the day of
20

r

Dated 20 , City Clerk

Approved 20 , Mayor




R. €s No. - 15 - 16. By LAW AND LICENSING. February 1, 2015.

Your Committee to whom was referred R. 0. No. 232-15-16 by the City
Clerk, license applications for the period ending December 31, 2016 and June
30, 2017; recommends that Beverage Operator’s License #0977 be denied based
upon his record of violations related to the licensed activity, his record as
a repeat law viclator, and his failure to cooperate with the Committee.

v

Committee

I HEREBY CERTIFY that the foregoing Committee Report was duly accepted
and adopted by the Common Council of the City of Sheboygan, Wisconsin, on the
day of g

Dated 20 ’ y City Clerk

Approved 20 y , Mayor
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R. 0. No. 63521— 15 - 16. By CITY CLERK. December 21, 2015.

Submitting arious licerise applications for the period ending
December 31, 6 and June 2017.
) u\

R

49 W City Clerk
f\ﬂﬁ) L""#Q\/\,‘u / M
\/ /\ \\\6 m\}« \AOJ‘“ V\\\a X ‘S/v i}
i \\\
CHANGE OF AGENT | 2\

Kristal Sullivan is replacing Cherie Duby as agent at the Kwik Trip #873
located at 625 S. Taylor Dr. effective immediately.

“CLASS B” LIQUOR LICENSE (June 30, 2016)

No. Name Address

3163 Starbucks #10480 (Reserve) 3550 Washington Ave. Frt. Rd.

MASSAGE ESTABLISHMENT LICENSE (December 31, 2016)

No. Name Address
3049 G & G Massage 2602 N. 15" st.
1701 Salon Sase 631 Riverfront Dr.

BEVERAGE OPERATOR’S LICENSE (June 30, 2017)

No. Name Address

0016 Adhikar, Manav 2632 Georgia Ave., #22
0985 Jarvis, Judith L. 2803 Lakeshore Dr.

0990 Kautzer, Mark A. 1615 Spruce Ct.

1615 Kempfer, Terese M. 3602 N. 21°° st., #311
8240 Ludwig, Malyssa A. 1219 8. 21** sk,

0984 Meyer, Robert D. (Club) 1649 8, 25 8¢,

0977 Osbahr, Eugene A. 120 Edna St., Plymouth

0988 Porzxadny, Bryan David 716 Broadway



7181 Repinski, Dawn M.

0986 Runkel, Kevin R. (Club)
0989 Rusch, Kristen A.

0983 Schwarz, Hanna C.

0982 Ter, Kavita K.

9841 Thompson, David E.
0991 Velier, Joseph W.

3830

225
2302
6632
2618

620
3715

Koehn Ave.

Lilac LN., Belgium
Lake Aire Dr.
Leona 1n.

Georgia Ave., #5
S. 8™ st., #106
S. 12t st.

TAXICAB DRIVER LICENSE (NEW) (December 31, 2016)

No. Name

7423 Olson, Andrew J.
0987 Ries, Johnathan David

Address

1209
3221

Riverview Dr.
N. 26 st.

TAXICAB DRIVER LICENSE (RENEW) (December 31, 2016)

No. Name

6703 Kropuenske, Lynn M.

0519 Levisen, Anthony J.

9814 Maldonado, Silvestre Torres
8177 McKenzie, David J.

Address

716
1105
1833
1216

Superior Ave.
Eisner Ave.
N. 20*" st.
S. 9" st.



Gen. Ord. No. - 15 - 16. By Alderperson Thiel. February 1, 2016.

AN ORDINANCE repealing and recreating portions of Section 122-98 of the
City of Sheboygan Municipal Code, relating to water main extensions.

WHEREAS, the Sheboygan Water Utility has requested that the charge for
water main assessments be increased from $25.00 to $30.00 per linear foot so

as to reflect current installation costs; and

WHEREAS, the Sheboygan Water Utility has requested that commercial uses
receive the same treatment as single and two-family residential uses with
relation to water main assessments on corner lots.

THE COMMON COUNCIL OF THE CITY OF SHEBOYGAN DO ORDAIN AS FOLLOWS:

Section 1. Section 122-98 of the Sheboygan Municipal Code is hereby

repealed and recreated in subsection (c) (2), thereof, so as to read as
follows:

“Sec. 122-98. Water main extensions.

(c) Special assessments:

(2) Whenever a parcel of land is platted or an unplatted
district abuts two or more streets, consideration shall
be made as follows:

a. The first water main, whether it is along the long
side or short side of the lot, shall be assessed at
$30.00 per foot for the entire side.

b. When the second side of the corner lot receives a
water main, the second side shall be charged only
for the water main in excess of 120 feet; provided
however, that if said lot is zoned for single, two-
family residential or commercial use, the second
side shall be charged only for the water main in
excess of 220 feet.

(o8 Any length over 120 feet (220 feet for lots zoned
for single, two-family residential or commercial
use) shall be assessed at $30.00 per foot.




d. The linear foot of frontage assessed to any parcel
shall not be less than the minimum permitted lot
width for lots in the particular zoning district,
provided, however, that legal nonconforming lots
shall be assessed based upon the actual linear foot
frontage of the lot.

”

Section 2. All ordinances or parts thereof in conflict with the
provisions of this ordinance are hereby repealed to the extent of such
conflict, and this ordinance shall be in effect from and after its passage
and publication.

I HEREBY CERTIFY that the foregoing Ordinance was duly passed by the
Common Council of the City of Sheboygan, Wisconsin, on the day of
20 .
’ R

Dated 20 . , City Clerk

Approved 20 . , Mayor




Gen. Ord. No. - 15 - 16. By Alderperson Thiel. February 1, 2016.

AN ORDINANCE amending various sections of Division 4 (Sewer and Water
Services) of the plumbing code of the City of Sheboygan, contained in Article
VIII, Chapter 26, Sheboygan Municipal Code.

WHEREAS, the Sheboygan Water Utility has requested various changes to
the City of Sheboygan plumbing code to bring the code up to date with current
technology and best practices.

THE COMMON COUNCIL OF THE CITY OF SHEBOYGAN DO ORDAIN AS FOLLOWS:

Section 1. Section 26-1003 of the Sheboygan Municipal Code is hereby
repealed and recreated to read as follows:

“Sec. 26-1003. Water service and private water mains.

Water service laterals and private water mains from the public
water main in the street to the curb stop shall be ductile iron,
soft copper, polyethylene (PE), or polyvinyl chloride (PVC), with
no sweat joints underground. When it appears that a lead or
galvanized water service has failed, it shall be replaced with
ductile iron, soft copper, polyethylene (PE), or polyvinyl chloride
(PVC), from the main in the street to the curb stop; provided,
however, that water services damaged by the water utility during
disconnection for nonpayment of a water bill may be repaired rather
than replaced. Specified materials shall conform to material
properties set forth in Chapter SPS 384 of +the Wisconsin
Administrative Code.”

Section 2. Section 26-1007 of the Sheboygan Municipal Code is hereby
repealed and recreated to read as follows:

“Sec. 26-1007. Defective lead and galvanized iron services.

Whenever it appears, upon inspection, that a lead or galvanized
water service lateral has failed from the building control wvalve to
the stop box, the lead or galvanized lateral shall be replaced by a
lateral of materials as set forth in Chapter SPS 384 of the
Wisconsin Administrative Code.”

PP



Section 2. All ordinances or parts thereof in conflict with the
provisions of this ordinance are hereby repealed to the extent of such
conflict, and this ordinance shall be in effect from and after its passage
and publication.

I HEREBY CERTIFY that the foregoing Ordinance was duly passed by the

Common Council of the City of Sheboygan, Wisconsin, on the day of
, 20 .
Dated 20 . , City Clerk

Approved 20 . , Mayor




i

Gen. Ord. No. LL5 - 15 - 16. By Alderpersons Donohue, Heidemann, Bohren,
Hammond, and Kath. January 18, 2016.

AN ORDINANCE amending the supplement to Section 82-33 of the Sheboygan
Municipal Code on file with the City Clerk’s Office so as to change the Job
Description for the position of Chief Administrative Officer in the
Administrative Department for the City of Sheboygan.

THE COMMON COUNCIL OF THE CITY OF SHEBOYGAN DO ORDAIN AS FOLLOWS:

Section 1. The supplement to Section 82-33 of the Sheboygan Municipal
Code on file with the City Clerk’s Office is hereby amended in Section 7
Mayor/Common Council as follows:

7. Mayor/Common Council

DELETE:
Class NO.
Grade Employees
b. Chief Administrative Officer 16 1.0
ADD
b. City Administrator 16 1.0
Section 2. The new job description for the City Administrator is

attached, and copies of which shall be on file in the offices of the City
Clerk, City Finance and Human Resources Department.

il







Section 3. All ordinances or parts thereof in conflict with the
provisions of this ordinance are hereby repealed to the extent of such
conflict, and this ordinance and attached job descriptions shall be in effect
from and after its passage and publication.

Juki Kath
C_,,;/é/))wﬂf'll' é;%ﬁfy_
T

I HEREBY CERTIFY that the foregoing Ordinance was duly passed by the
Common Council of the City of Sheboygan, Wisconsin, on the day of
20 .
’ —_—

Dated 20 . , City Clerk

Approved 20 . , Mayor




JobDescription . .. . R e e

Job Title: City Administrator Department: Administrative
Date Issue: January 11, 2016 Reports to: Common Council
Classification: Exempt Wage: Salary Grade 16

The CITY ADMINISTRATOR is responsible for managing the operation of the city and reports directly
to the Common Council. The CITY ADMINISTRATOR directs, supervises and coordinates the work of
all city departments. The CITY ADMINISTRATOR leads strategic planning for the Common Council
and city departments, goal setting and policy development consistent with the City of Sheboygan’s
mission, vision and value. The CITY ADMINISTRATOR ensures that city government is result oriented.
The CITY ADMINISTRATOR demonstrates ability in organizational effectiveness, performance,
measurement and budget accountability.

Essential Duties and Responsibilities:

1.

Develop and implement an annual budget process at the direction of the Common Council
and with input from the Mayor.

Develop and lead the Common Council and city departments in a regular strategic planning
process and implementation, with input from the Mayor.

Lead, direct, supervise and evaluate all city department heads and any other direct reports
with respect to each department’s duties and strategic goals, including, but are not limited
to, hiring of department heads; planning and directing department work in consultation with
department heads; with input from the Mayor. Evaluates non-elected department heads
(including fire and police); directs and supervises salary administration. [Non-elected
department heads report to the CITY ADMINISTRATOR.]

Implement actions of the Common Council and implement administrative matters under the
direction of the Council with input from the Mayor.

Establish and maintain procedures to facilitate communications between citizens and city
government to ensure that complaints, grievances, and other matters receive prompt
attention by the responsible department and ensure that all such matters are expeditiously
resolved.



6.

8.

10.

1.

Recommend to the Common Council measures that the CITY ADMINISTRATOR considers
necessary for the improvement of city services and performance; conducts research,
prepares reports and makes recommendations to the Mayor and the Common Council.

Serve as an ex-officio nonvoting member of city standing committees, except as specified by
the Common Council or state statute.

Attend meetings of the Common Council, assisting the Mayor and Council as required in the
performance of their duties. Provide information as requested by the Common Council or its
committees, or other committees of the city.

Act as public information officer for the city.

Collaborate with the Human Resources department to determine leadership development
needs; design and sponsor leadership development programming for the city.

The City Administrator consults with the Mayor, President, and Vice President on an as-
needed basis.

Education and Experience:

Master’s degree from accredited college or university required; in the fields of business or public
administration preferred. Position requires at least ten years of progressively responsible work
experience in municipal or private sector settings with a minimum of five years functioning in a
senior leadership position.

Required Knowledge, Skills and Abilities:

1.
2.

3.

B

BN v

1".

12.

13.

Ability to develop and sustain positive working relationships with staff and alderpersons.
Ability and experience in using excellent communication skills.

Ability to provide leadership in collaborative efforts, direction and focus with the ability to
delegate authority as required.

Ability and skills to take strong leadership initiatives, implement innovative practices and
implement city initiatives effectively

Experience in human resources management, budgeting and financial administration.
Knowledge and experience in establishing and using performance measurement.

Knowledge of public sector collective bargaining.

Knowledge, skill and experience in principles and best practices of municipal financial
management, municipal organizations, leadership development.

Skill and knowledge regarding principles and techniques of public relations.

. Skill in implementing excellent customer service principles and practices.

Knowledge of federal, state and other laws and regulations affecting municipal government.
Significant knowledge and experience in team building, planning, organizing and directing
the work of others.

Ability to conduct sound research and to develop effective recommendations for policies and
implementation procedures.



Evaluation:

The CITY ADMINISTRATOR shall be evaluated on an annual basis by the Strategic Fiscal Planning
Committee to include, at a minimum, the Mayor, President and Vice President of the Common
Council. All would evaluate separately. The results will be compiled into one. The Mayor and
President of the Council will meet with the City Administrator and go over the evaluation.

Physical Demands:

The physical demands described here are representative of those that must be met by an employee
to successfully perform the essential functions of this job. Reasonable accommodations may be
made to enable qualified individuals with disabilities to perform the essential functions. While
performing the duties of this job, the employee is regularly required to talk and hear. The employee
frequently is required to sit. The employee is occasionally required to stand and walk. The employee
must regularly lift and/or move up to 10 pounds.

The City of Sheboygan, Wisconsin is an Equal Opportunity Employer
In compliance with the Americans with Disabilities Act, the City of Sheboygan will provide reasonable accommodations to
qualified individuals with disabilities and encourages both prospective and current employees to discuss potential
accommodations with the employer.



R. 0. No. = 15 = 186. By CITY CLERK. February 1, 2016.

Submitting a claim from Nsightlel Wireless, LLC, for personal property
taxes that were paid in error.

G

City Clerk



’ im'rz RECEIVED RECEIVED BY F(D

CLAIM NO. Oflﬁ ,g

CITY OF SHEBOYGAN NOTICE OF DAMAGE OR INJURY

INSTRUCTIONS: TYPE OR PRINT IN BLACK INK JAN29'16 a4 9:45

1. Notice of death, injury to persons or to property must be filed not later than 120 days
after the occurrence.

2. Attach and sign additional supportive sheets, if necessary.

3. This notice form must be signed and filed with the Office of the City Clerk.

TWO ESTIMATES MUST BE ATTACHED IF YOU ARE CLAIMING DAMAGE TO A VEHICLE. I

S qh Hel Wirelcss, LLC

Home address of Claimant: LSO 9eliLr I nN/ 2 Ive 676’6(7 120 Y, Wi
suns phous miabass a0~ 4177110 . S 432
Business address and phone number of Claimant: Kahc 0 C ala c l ]

When did damage or injury occur? (date, time of day) ! /‘2 9/ )w

Where did damage or injury occur? (give full description) NTW was

Charged for personal pyy perty 1ax 1N €rror —

11X ot 3703 S Jaylor Prive 15 paid Thru Telco-

How did damage or injury occur? (give full description)

oilled 1h error  (&u.99) AL Copy JF atfafechid
U U Oy

If the basis of liability is alleged to be an act or omission of a City officer or
employee, complete the following:

(a) Name of such officer or employee, if known:

(b) Claimant’s statement of the basis of such liability:

If the basis of liability is alleged to be a dangerous condition of public property,
complete the following:

I

(a) Public property alleged to be dangerous:

(b) Claimant’s statement of basis for such liability:




q.

10. Give a description of the injury, property damage or loss, so far as is known at this
) time. (If there were no injuries, state “NO INJURIES”).

NaighHel Wirelees LLC paid 454.99 1o
Loty 0f Shebsygan o 1/29)ile CK £ 75001 LES

11. Name and addrass of any other person injured:

12. Damage estimate: (You are not bound by the amounts provided here.)

Auto: s

Property: $

Personal injury: $

Other: (Specify below $ Su.q99
TOTAL s 94499

Damaged vehicle (if applicable)

Make: Model: Year: Mileage:

Namgs and addresses of witnesses, doctors and hospitals:

FOR ALL ACCIDENT NOTICES, COMPLETE THE FOLLOWING DIAGRAM IN DETAIL. BE SURE TO INCLUDE
NAMES OF ALL STREETS, HOUSE NUMBERS, LOCATION OF VEHICLES, INDICATING WHICH IS CITY VEHICLE
(IF APPLICABLE), WHICH IS CLAIMANT VEHICLE, LOCATION OF INDIVIDUALS, ETC.

NOTE: 1If diagrams below do not fit the situation, attach proper diagram and sign.

SIGNATURE OF CLAIMANT IWOCOYU’L[/M DATE ’/2@1“1’

BY SIGNING THIS | ACKNOWLEDGE 1 HAVE READ AND UNDERSTAND THE INSTRUCTIONS




DATE RECEIVED RECEIVED BY

CLAIM NO.

Nogbel Wagless, Loy
Claimant’'s Name: )[fa'f'[\f Déymmf Auto S .

Claimant’s Address: L{'\bi) L){fﬂﬂ }/' T_\/ ggk rty 7 $
6/_}/66{/‘ @(L’V V\" I Personal Injury $

Claimant’s Phone No. Cf)D (,0[7’7 0 51"&% BSpecify below) $
rorar s =2 499

PLEASE INCLUDE COPIES OF ALL BILLS, INVOICES, ESTIMATES, ETC.

WARNING: IT IS A CRIMINAL OFFENSE TO FILE A FALSE CLAIM.
(WISCONSIN STATUTES 943.395)

The undersigned hereby makes a claim against the City of Sheboygan
arising out of the circumstances described in the Notice of Damage or
Injury. The claim is for relief in the form of money damages in the total
amount of § 91.49G

m Wgow PrEperty FUXL)
. A L vor

- | e () CMML 120l
ADDRESS : H5() ,@Lﬁ CLAY | h/,? /%/] \/d HVM %U[ L’UI

M,JL 24 2
I &7 1T «
BY SIGNING THIS | ACKNOWLEDGE | HAVE READ AND UNDERSTAND THE INSTRUCTIONS.
MAIL TO: CLERK’S OFFICE
828 CENTER AVE #100
SHEBOYGAN WI 53081




e s i e o oy s e e /500016851

VENDOR iD NAME PAYMENT NUMBER | CHECK DATE |
| CITYOFSHEBOYG. CITY OF SHEBOYGAN 00000000000076466 | 1/28/2016
[OUR VOUCHER NUMBER _[YOUR VOUCHER NUMBER] _ DATE AMOUNT AMOUNT PAID DISCOUNT | WRITE-OFF NET.
00000000000140979 59281865365 2015 1/1/2016 $54.99 $54.99 $0.00 $0.00 $54.99
COMMENT $54.99 $54.99 $0.00 $0.00 $54.99
BTHISIDOCUMENT;HASTACO/ORED/SECURIY{BACKGROUNDIDOJNOTICASHI ETHE WORBEVOID; IS VISIBUEATHIS|PARERIHASANTARTIEICIAWATERMARKION/REVERSE/SIDE/AND]ISTALTERATION;PROT
NSIGHTTEL WIRELESS LLC RCOBANK’
DBA CELLCOM COBANK, ACB 750001 2785"5101
P.O. BOX 19079 ’
GREEN BAY, WI 54307
920-617-7038
1/28/2016

PAY $ ‘B‘A_Qﬂ_l

TOTHE Fifty Four Dollars and 99 Cents

ORDER
CITY OF SHEBOYGAN
Fatssd ) Rl

OF
828 CENTER AVE
SUITE 205
SHEBOYGAN Wi 53081

1?5000 4685 070075048, 349777382

TEAR OFF THIS STUB AND INCLUDE WITH FIRST INSTALLMENT PAYMENT
PROPERTY TAX BILL FOR 2015

PERSONAL
Property Number: 59281865365 Pay 1st Instaliment - $54.99
Name: 1 SIGHTEL WIRELESS LLC Or
DBA CELLCOM Pay Full Payment -  $54.99
AC200172 PO BOX 19079 By January 31, 2018

Please make all payments to the City of Sheboygan. GREEN BAY Wi 54307-8079

Property Address: 3703 S TAYLOR DR

Collection Bank Collection Site | Bank Lobby Hours
Municipality/Location Dates Times In Person In Lobby Only Tax Bill Must Accompany Payment
City of Sheboygan In person payments should be Wisconsin Bank & Trust Lobby Lobby hours:
made at 1 of the 4 Wisconsin 4210 Highway 42, Sheboygan Bring tax bill and payment.
Bank & Trust lobby locations. 655 S Taylor Drive, Sheboygan Mon-Fri 9:00 AM - 5:00 PM
604 N 8th Street, Sheboygan Closed at Noon 12/24, all day
3220 S Business Drive, Sheboygan 11/26, 12/25, 1/01, & 1/18.

Online Payments:  Visit www.sheboyganwi.gov - Click on property tax payment options banner on homepage. Service Fees will apply.

Drop Box: City Hall, 828 Center Avenue, Sheboygan, Wi §3081. Box located at the front door to the building.
Dates Municipality Closed: NA Make check payable and mall to:
Other Drop Off Site: None ‘
Telephone: 920-459-0292 Tax payment information online at www.sheboyganwi.gov. City of Sheboygan
Click on property tax payment options. 828 Center Ave, Suite 205

Waming: If not paid by due dates, installment option is lost and total tax is dslinquent Sheboygan WI 53081

and subjact to Interest and applicable penalty. (See Reverse)
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Res. No. — 15 - 16. By Alderperson Hammond. February 1, 2016.

A RESOLUTION REGARDING MIDWESTERN DISASTER AREA REVENUE REFUNDING BOND
FINANCING FOR JUST KIDS DENTAL, S.C. PROJECT.

BE IT RESOLVED by the Common Council of the City of Sheboygan,
Wisconsin (the “Issuer”), as follows:

Section 1 Recitals.
1.01 Under Wisconsin Statutes, Section 66.1103, as amended (the
“Act”), the Issuer is authorized and empowered to issue revenue bonds to

finance eligible costs of qualified “projects” (as defined in the Act),
and to enter into “revenue agreements” (as defined in the Act) with
“eligible participants” (as defined in the Act).

1.02 Pursuant to a Bond Agreement dated as of February 1, 2011,
the Issuer issued its $1,423,925 City of Sheboygan, Wisconsin Midwestern
Disaster Area Revenue Bonds, Series 2011 (Just Kids Dental, S.C. Project)
(the "“Series 2011 Bonds”) to finance a project on behalf of MarBisky
Enterprises, LLC, a Wisconsin limited liability company (the "“Borrower”),
consisting of the (i) construction of an approximately 6,500 sqguare foot
pediatric dental facility to be located at 1337 North Taylor Drive in the
City of Sheboygan, Wisconsin to be owned by the Borrower and leased to
Just Kids Dental, S.C., a Wisconsin corporation, (ii) acquisition and
installation of equipment and (LEd) professional fees and costs
(collectively, the “Project”).

1.03 Pursuant to Wisconsin Statutes, Section 66.1103, as
amended, the Issuer may finance a project which is located entirely within
the geographic limits of the Issuer.

1.04 The Borrower desires to refund the Series 2011 Bonds and
has requested the Issuer to issue 1its City of Sheboygan, Wisconsin
Midwestern Disaster Area Revenue Refunding Bonds, Series 2016 (Just Kids
Dental, S.C. Project) in an aggregate principal amount not to exceed
$1,423,925 (the “Bonds”).

105 Pursuant to Wisconsin Statutes, Section 66.1103(2) (k)22,
the Issuer may finance projects eligible to be financed with qualified
Midwestern disaster area bonds under 26 USC 1400N (a), as modified by P.L.
110-343, title VII, subtitle A, section 702 (d) (intro.) and (1), and it
is intended that the Bonds are a current refunding issue of Midwestern
disaster area bonds.

1.06 Drafts of the following documents have been submitted to
this Common Council and are ordered filed in the office of the City Clerk:



(a) a Bond Agreement (the “Bond Agreement”), proposed to be
entered into among the Issuer, the Borrower, Bank First National, as
trustee (the “Trustee”) and Bank First Investments, Inc., as original
purchaser (the “Original Purchaser”);

(b) a Promissory Note from the Borrower to the Issuer, and
assigned to the Trustee; and

(c) a No Arbitrage Certificate.

Section 2 Findings and Determinations.

It is hereby found and determined that:

(a) based on representations of the Borrower, the Project
constitutes a “project” authorized by the Act;

(b) the purpose of the Issuer's refinancing the costs of the
Project is and the effect thereof will be to promote the public
purposes set forth in the Act;

(c¢) it is desirable that a series of Midwestern Disaster Area
Revenue Refunding Bonds in an aggregate principal amount not to
exceed $1,423,925 be issued by the Issuer upon the terms set forth in
the Bond Agreement, under the provisions of which the Issuer's
interest in the Bond Agreement (except for certain rights as provided
therein) and the loan repayments will be assigned to the Trustee as
security for the payment of principal of and interest on and premium,
if any, on all the Bonds outstanding under the Bond Agreement;

(d) the loan payments provided for in the Bond Agreement, and
the formulas set out for revising those payments under the Bond
Agreement as required under the Act, are sufficient to produce income
and revenue to provide for prompt payment of principal of and
interest on and premium, if any, on Bonds issued under the Bond
Agreement when due; the amount necessary in each year to pay the
principal of and interest on the Bonds is the sum of the principal
and interest on the Bonds due in such year, whether on a stated
payment date, a redemption date, or otherwise; the Bond Agreement
provides that the Borrower shall provide for the maintenance of the
Project in good repair, keeping it properly insured; and

(e) under the provisions of the Act, the Bonds shall be limited
obligations of the Issuer and the Bonds do not constitute an
indebtedness of the 1Issuer, within the meaning of any state
constitutional or statutory provision, and do not constitute nor give
rise to a charge against the Issuer's general credit or taxing powers
or a pecuniary liability of the Issuer.

WHD/12203710.1



Section 3 Approvals and Authorizations.

3.01 There is hereby approved the issuance by the Issuer of its
Midwestern Disaster Area Revenue Refunding Bonds (specifically, the Bonds)
in an aggregate principal amount not to exceed $1,423,925 for the purpose
of refunding the Series 2011 Bonds which were issued to finance the
Project.

3.02 The documents listed in Section 1.06 hereof, together with
such subsequent changes as may be requested and approved by bond counsel
and the Issuer’s attorney, are approved. The Issuer shall proceed to

issue its Midwestern Disaster Area Revenue Refunding Bonds, Series 2016
(Just Kids Dental, S.C. Project), in an aggregate principal amount not to
exceed $1,423,925, in the forms and upon the terms set forth in the Bond
Agreement, which terms, including without limitation, interest rates,
redemption provisions and maturity, are for this purpose incorporated in
this resolution and made a part hereof. The Mayor and the City Clerk of
the Issuer are authorized and directed to execute, attest and deliver the
documents listed in Section 1.06 herein which are hereby approved,
together with such subsequent changes as may be requested and approved by
bond counsel and the Issuer’s attorney, and such other documents,
agreements, instruments or certificates as are deemed necessary or
desirable by the Issuer's attorney and bond counsel, including an Internal
Revenue Service Form 8038.

The Mayor and the City Clerk are authorized and directed to execute
and seal the Bonds as prescribed in the Bond Agreement and to deliver them
to the Trustee (together with a certified copy of this resolution and any
other documents required by the Bond Agreement) for authentication and
delivery to the Original Purchaser.

3.03 The Mayor and the City Clerk and other officers of the
Issuer are authorized to prepare and furnish to the Trustee and bond
counsel certified copies of all proceedings and records of the Issuer
relating to the Bonds, and such other affidavits and certificates as may
be required by the Trustee and bond counsel to show the facts relating to
the legality and marketability of the Bonds as such facts appear from the
books and records in the officers' custody and control or as otherwise
known to them.

3.04 The approval hereby given to the various documents referred
to in this resolution includes the approval of such additional details
therein as may be necessary and appropriate for their completion and such
modifications thereto, deletions therefrom and additions thereto as may be
approved by the Issuer’s attorney and bond counsel. The execution of any
document by the appropriate officer or officers of the Issuer herein
authorized shall be conclusive evidence of the approval by the Issuer of
such document in accordance with the terms hereof.

WHD/12203710.1



3.05 Bank First National shall initially assume and perform the
duties of Trustee.

3.06 Notice of sale of the Bonds, in the form attached hereto as
Exhibit A, shall be published in the official newspaper of the Issuer as a
class 1 notice under Chapter 985 of the Wisconsin Statutes.

3.07 The Bonds shall be 1limited obligations of the Issuer
payable by it solely from revenues and income derived by or for the
account of the Issuer from or for the account of the Borrower pursuant to
the Bond Agreement. As security for the payment of the principal of,
premium, if any, and interest on the Bonds, the Issuer shall pledge and
assign to the Trustee all of its right, title and interest in and to the
trust estate described in the Bond Agreement.

3.08 All out-of-pocket costs of the Issuer, including attorneys’
fees, in connection with the issuance and sale of the Bonds shall be paid by
the Borrower.

I HEREBY CERTIFY that the foregoing Resolution was duly passed by the

Common Council of the City of Sheboygan, Wisconsin, on the day of
, 20
Dated , 2016 , City Clerk
Approved , 2016 , Mayor
4

WHD/12203710.1



CERTIFICATION BY CITY CLERK

I, Susan Richards, being first duly sworn, hereby certify
that I am the duly qualified and acting City Clerk of the City
of Sheboygan, Wisconsin (the “Issuer”), and as such I have in my
possession, or have access to, the complete corporate records of
the Issuer and of its Common Council; that I have carefully
compared the transcript attached hereto with the aforesaid
records; and that said transcript attached hereto is a true,
correct and complete copy of all the records in relation to the
adoption of Resolution No. entitled: RESOLUTION REGARDING
MIDWESTERN DISASTER AREA REVENUE REFUNDING BOND FINANCING FOR JUST
KIDS DENTAL, S.C. PROJECT

I hereby further certify as follows:

1. Said Resolution was considered for adoption by the
Common Council of the Issuer at a meeting held at City Hall, 828
Center Avenue, Sheboygan, Wisconsin at p.m. on February 15,

2016 at a regular meeting of the Common Council and was held in
open session.

2. Said Resolution was on the agenda for said meeting and
public notice thereof was given not less than twenty-four (24)
hours prior to the commencement of said meeting in compliance
with Section 19.84 of the Wisconsin Statutes, including, without
limitation, by posting on the bulletin board in the City Hall,
by notice to those news media who have filed a written request
for notice of meetings, and by notice to the official newspaper
of the Issuer.

3. Said meeting was called to order by P
who chaired the meeting. Upon roll, I noted and recorded that
the following alderpersons were present:

and that the following alderpersons were absent:

WHD/12203710.1



I noted and recorded that a quorum was present. Various
matters and business were taken up during the course of the

meeting without intervention of any closed session. One of the
matters taken up was said Resolution, which was introduced, and
its adoption was moved by and seconded by

Following discussion and after all
alderpersons who desired to do so had expressed their views for
or against said Resolution, the question was called, and upon
roll being called and the continued presence of a quorum being
noted, the recorded vote was as follows:

AYE:

NAY:

ABSTAINED:

Whereupon the meeting chair declared said Resolution
adopted, and I so recorded it.

IN WITNESS WHEREOF, I have signed my name and affixed the
seal of the Issuer hereto on this 15th day of February, 2016.

CITY OF SHEBOYGAN, WISCONSIN

[SEAL] By:

Susan Richards, City Clerk

WHD/12203710.1



EXHIBIT A

NOTICE TO THE ELECTORS

On February 15, 2016, a resolution was offered, read,
approved and adopted whereby the City of Sheboygan, Wisconsin
authorized the issuance and sale of its Midwestern Disaster Area
Revenue Refunding Bonds, Series 2016 (Just Kids Dental, S.C.
Project) in an amount not to exceed $1,423,925 (the "“Bonds”).
The closing of this bond sale was held on , 201e6.
A copy of all proceedings had to date with respect to the
authorization and sale of said Bonds is on file and may be
examined in the office of the City Clerk, 828 Center Avenue,
Sheboygan, Wisconsin.

This notice is given pursuant to Section 893.77, Wisconsin
Statutes, which provides that an action or proceeding to contest
the validity of such financing, for other than constitutional
reasons, must be commenced within 30 days after the date of
publication of this notice.

Susan Richards, City Clerk
City of Sheboygan, Wisconsin

WHD/12203710.1



Othy Ytz

R. 0. No. — 15 - 16. By CITY CLERK. February 1, 2016.

Submitting various license applications for the
December 31, 2016 and June 30, 2017.

%.3

period

ending

City Clerk
CLASS “A” BEER LICENSE (June 30, 2016)
No. Name Address
3170 Minit Mart #1 1508 8. 8" BE.
3171 Minit Mart #2 2235 North Ave.
3172 Minit Mart #3 2420 Calumet Dr.
3173 Minit Mart #4 3715 Washington Ave.
3174 Minit Mart #5 3628 8. Tayler D,
3175 Minit Mart #6 1230 N. Taylor Dr.
3176 Minit Mart #7 1211 Weeden Creek Rd.
3169 Minit Mart #8 1006 Geele Ave.
CLASS “B” BEER (June 30, 2016)
No. Name Address
3168 Tasty Sheboygan 1423 Union Ave.
CLASS “C” WINE (June 30, 2016)
3168 Tasty Sheboygan 1423 Union Ave.
BEVERAGE OPERATOR’S LICENSE (June 30, 2017)
No. Name Address
0992 Boehlke, Allyson P. 1606 S. 20 st.
1047 Brown, Rachel A. 3630 K. 17% $t.
6646 Gatlin, Lindsey M. 2115 M. 8 Bt.
0702 Genke, Jessica Ann 4423 Primrose Ct.
1254 Gorski, Ashley N. 331 Washington Ct.
1261 Guy, Joshua T. W3718 South Dr., Plymouth

0201 Laws, Vincent A. 910 Lincoln Ave.



0784 Mehn, Jeffrey L. 3610 Bonnie Ct.

0659 Meyer, Kayleigh M. 1606 Martin Ave.

1022 Przybl, Samson L. 2640 Miley Rd., Sheb. Falls
1258 Samsal, Alexia P. 134 Bluff Ave., Sheb. Falls
7354 Semsch, Saowanee 512A S. 13 st.

0601 Wirt, Shannon M. 512 N. 8™ st., #303

TAXICAB DRIVER LICENSE (December 31, 2016)

No. Name Address

9044 Ringel, Tammy L. 1511 N. 8P st.
0741 sarabia, Jason J. 1202 Alabama Ave.



