Cty of Sheboygan 9NVMBV5807AD
2014- 09- 29

SALARI ES AND GRI EVANCES COW TTEE

M NUTES - 4: 00 PM (Monday, Septenber 29, 2014) Cenerated by Vicki Leonhardt on
Monday, Septenber 29, 2014
1. OPENI NG OF MEETI NG

1.1 CALL TO ORDER
1.2 COW TTEE MEMBERS: Chair Mary Lynne Donohue,

Ji m Bohren, Don Hammond, Jodi Vander Weel e EXCUSED:

Vi ce Chairman Ty Dassl er ALSO ATTENDED:

Mayor Vandersteen, Ji m Anodeo, Chief Romas, Chief Domagal ski, Chad Peli shek,
Al d. Hermann, Jenny Law ence, Sheboygan Press

1.3 EX-OFFI CI O MEMBER: Sandy Rohrick, Director of Human Resources

1.4 PLEDGE OF ALLEGQ ANCE WAS RECI TED BY ALL
1.5 APPROVAL OF THE M NUTES FROM Sept enber 8, 2014 Motion to approve by Al d.

Hamrond,

Second by Al d.

Vander Weel e

- Al Ayes.

2. | TEMS FOR DI SCUSSI ON AND POSSI BLE ACTI ON

2.1 Res. No. 66 - 14 - 15 by Al d. Donohue, Dassler, Bohren, Hamond and

Vander Wel e adopting certain changes to the City's Medical Benefit Plan
effective for cal endar year 2015 coverage and establishing the nonthly prem um
equi val ent rates effective for January 2015 coverage and thereafter. Hand
out from Sandy Rohrick the proposed changes to the Health Insurance Pl an

Opti ons and

I nformati on on the high deductible plan.

Resolution 66 - 14 - 15 calls for a reduction in



the city' s

contribution to the prem um anount, $620.00 /nonth for the single plan and
$1466.00 /nmonth for the famly plan.

Sandy was asked to devel op a high deductible plan that woul d have the sane

contribution

| evel s

wi th the enpl oyee being responsible to pay the deductible in the high
deducti bl e plan thus shifting

sone of

liability to the enpl oyee. The enpl oyee's incentive to nove to a high

deducti bl e

woul d be a reduction in the prem um contribution.

The $1500 /$3000 pl an

Is a qualified high deductible plan which neans the fam |y deducti bl e nust be
met first, by one or nore nenbers in the famly, before co-pays apply. The ot her
el enent is the health savings account (HSA) conponent.

The City would help partially fund the HSA to incentivize the

enpl oyees

to enroll in this plan.

The enpl oyees can al so contribute to the HSA, which is pre- taxed and can be
thru payroll deduction. One of the biggest changes in the high deductible
plan is the prescription drugs. The enpl oyee woul d have to pay entire anmount of
prescriptions until they reach their deducti ble.



If it is a preventive drug that would be a co-pay rather than the full anount.
Al d. Donohue suggested to adopt the changes to the Gty s nedical plan, to
i ncl ude the Hi gh Deductible

Pl an as an option. Motion by Ald. Hammond to draft a substitute resolution
to have both plans as options for 2015 and

the Heal th Savings Account has a one (1) tinme dunp in January, by the Gty,
$750 for the single plan and $1500 for the famly plan,
Second by Al d. VanderWeel e.

Al'l Ayes Sandy will set up mandatory heal th insurance neetings to educate
t he enpl oyees of the Hi gh Deductible Plan and consunerism

3. CLOSI NG OF MEETI NG
3.1 NEXT MEETI NG DATE:

Cct ober 13, 2014
Mbtion to

adj ourn by

Hamrond,

Second by Al d.

Vander Weel e

- Al Ayes



