
***ATTACHMENTS*** 



BoardDocs® Pro https://go.boarddocs.com/wi/coswi/Board.ns£'Private?open&login# 

1 of2 

CITY OF SHEBOYGAN 

LICENSING, HEARINGS, AND PUBLIC SAFETY COMMITTEE MINUTES 

FEBRUARY 26, 2020 

MEMBERS PRESENT: Chair Alderperson Ryan Sorenson, Alderperson Dean Dekker, Alderperson Mary 
Lynne Donohue, Alderperson Barbara Felde 

MEMBERS EXCUSED: Vice Chair Alderperson Trey Mitchell 

STAFF/OFFICIALS PRESENT: City Attorney Charles Adams, Fire Chief Eric Montellano, Lt. Michael 
Stelter, Licensing Clerk Julie Wieck, Legal Assistant Kathy Hoffman 

OTHERS PRESENT: None 

1. OPENING OF MEETING 

1.1 Roll Call 

1.2 Call to Order 

Chair Alderperson Ryan Sorenson called the meeting to order at 4:00 p.m. 

1.3 Pledge of Allegiance 

The Pledge of Allegiance was recited. 

1.4 Introduction of Committee members, staff and guests 

2. MINUTES 

2.1 Approval of Minutes- February 12,2020 

Motion by Alderperson Dekker, seconded by Alderperson Felde, to approve the minutes of the 
previous meeting held February 12, 2020. Motion carried 4-0. 

3. ITEMS FOR DISCUSSION AND POSSIBLE ACTION 

3.1 R.O. No. 144-19-20 (1-20-20) Submitting various license applications for the period ending December 
31, 2020 and June 30, 2021. Bev. Op. Lie. App. No. 0874 (Kaycee L. Zimmerman) 

City Attorney Charles Adams informed the committee that Kaycee L. Zimmerman had failed to get back to 
the City Attorney's office regarding a hearing on possible denial of her license application. A brief hearing 
was held. 

Motion by Alderperson Felde, seconded by Alderperson Dekker, to accept all facts presented by staff 
as true and to deny the license application of Kaycee L. Zimmerman based upon her record of a 
recent violation related to the licensed activity and her failure to cooperate with staff for the 
committee. Motion carried 4-0. 

3.2 R.O. No. 147-19-20 (2-3-20) Submitting various license applications for the period ending December 
31, 2020 and June 30, 2021. Change of Premise App. for Ale. Bev. Lie. No. 2273 (Parker Johns BBQ & 

3/2/2020 12:00 PM 
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Pizza) 

Motion by Alderperson Donohue, seconded by Alderperson Felde, to continue to hold Change of 
Premise App. for Ale. Bev. Lie. No. 2273 (Parker Johns BBQ & Pizza). Motion carried 4-0. 

3.3 R.O. No. 161-19-20 (2-17-20) Submitting various license applications for the period ending December 
31, 2020 and June 30, 2021 

Motion by Alderperson Donohue, seconded by Alderperson Dekker, to hold Bev. Op. Lie. App. Nos. 
0404 (Daniel J. Diener), 3110 (Titania M. McKinney), 1749 (James M. Schuessler), 3103 (Beau L. 
Tiffany); Taxicab Driver Lie. App. Nos. 3107 (Alicia M. Earls), 3099 (Cory P. Smits), 6913 (Ricardo 
Rios) for further investigation and to grant the remainder of the license applications for individuals 
and entities listed on the above-referenced R.O. Motion carried 4-0. 

4. NEXT MEETING DATE 

4.1 Next meeting date will be March 11, 2020 

The next committee meeting is scheduled to be held on March 11, 2020 at 4:00p.m. in Conference Room 
106 on the first floor of City Hall, 828 Center Avenue. 

5. ADJOURN 

5.1 Motion to adjourn 

Motion by Alderperson Donohue, seconded by Alderperson Dekker, to adjourn at 4:07 p.m. Motion 
carried 4-0. 

3/2/2020 12:00 PM 



R. 0. No. ~~-, - 19 - 20. By CHIEF OF POLICE . March 2, 2020. 

Submitting the annual report of the Sheboygan Police Department for the 
year 2019. 

Chief of Police, Christopher Domagalski 



SPD 
2019 ANNUAL REPORT 

Christopher Domagalski, Chief of Police 
1315 N. 23rd Street, Suite 101 

Sheboygan, WI 53081 
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Our Vision 
To be the safest community 
of its size in the United 
States. 
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Our 
Mission 

is to be the model of excellence in policing by working in partnership with 
the community and others to: 
FIGHT crime, the fear of crime and disorder; 
ENFORCE laws while safeguarding the constitutional rights of all people; 
PROVIDE quality service to all our residents and visitors; and 
CREATE a work environment in which we recruit, train and develop an 
exceptional team of employees. 
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Our 
Values 

Integrity Teamwork Leadership 

Competence Accountability Professionalism 
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Police & Fire Commission 2019-2020 

President Robert Lettre, Sr. 
Secretary Andrew Hopp 
Commissioner Henry Jung 
Commissioner Jeanne Kliejunas 
Commissioner Larry Samet 
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The 2019 Sheboygan Police Department annual re port is he re in presented for your review. The re port documents the departme nt's challenges, 
accomplishme nts and key activities. 

One of the challenges we faced in 2019 was the loss of experience and ins titutional knowledge that comes wi th the retirement of long serving 
and highly competent employees. As identified on page 8, in 2019 three of our key civilian employees and five of our sworn personnel retired 
along with two sworn officers who left to pursue new opportunities in the private sector. The five sworn personnel were all individuals that 
had been promoted during their time with us and provided leadership and expertise within the department. While the loss of so much 
experience and expertise has had a negat ive impact on the department, it has also opened a door fo r others within the organization. These 
new opportunities allow other employees room to grow, take on new responsibilities and bring with the m a renewed enthusiasm, curiosity and 
additional perspective. 

Because of the tu rnover in personnel during the last few years much of the focus in 2020 will need to be on professional development, 
mentoring and coaching. Investing our time in the development of newly hi red and promoted personnel in 2020 will pay big dividends in the 
coming years. 

Over time we have learned a lot about how working in law enforce me nt can impact an individual's physical, emotional and psychological 
wellbeing. During 2019 the Sheboygan Police Department continued to improve and grow our peer support and chaplain programs to ensure 
resources are in place to maintam our emotional and psychological wellbeing. The department held our first ARMOR Academy in 2019 to share 
this important information with the spouses and significant ot he rs of department e mployees. 

During 2019 the department continued its focus on crime and accident reduction. We finished 2019 with a 5% reduction in crashes and 911 
Part I Crimes, a 55% reduction from the 2,006 Part 1 Crimes reported in 2009. 

I am grateful to all of the employees of the Sheboygan Police Department for the Teamwork, Professionalism, Leadership and Competence 
they have demonstrated this past year. I am extremely proud of their work and the difference they make daily in our city. I am also thankful 
we have great partners to work with across all city departments and st rong political leade rship t hat supports us. 

Finally, I am grateful for the partnership, cooperation and support we receive from the great residen.t of r ci;pt. With t Y. ur guidance and 
assistance we could not be successful. s· 

1 mcere y, · 

Christophe r Domagalski, Chief of Police 9 



2020 SHEBOYGAN POLICE DEPARTMENT GOALS 

Goal # 1- Reduce Crime, Fear and Disorder 

Activities: Effectively apply CompStat principles in our daily work. 

Focus on prevention and asking the next question to identify and solve problems. 
Use crime analysis to create intelligence for use in directing police resource decisions. 

Continue partnerships to address blight and revitalize neighborhoods. 
Use data to drive enforcement efforts related to traffic safety. 
Identify Prolific Offenders and work with, Prosecutors, the Courts and Probation and Parole to connect them w ith 
treatment and support services and/or develop criminal cases for prosecution. 
Continue involvement in the Sheboygan County Criminal Justice Advisory Committee and activities that support 
universal screening and assessment and the development of treatment, monitoring and support services. 

Expected Outcomes: Ma intain or Reduce Part 1 Crimes including an overall Part 1 Crimes target of 1115. 

Individual crime targets as follows: of Robbery s 15, Aggravated Assaults s 100, 

Burglary s 100 and Theft s 900. 
Total Accidents s 1500. 
High Visibility Education and Enforcement Deployments = 12. 
Pounds of prescription drugs collected ~ 1200 
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2020 SHEBOYGAN POLICE DEPARTMENT GOALS 

Goal # 2- Build Community Trust 

Activities: Increase department messaging through the coordinated and timely release of information. 
Build Neighborhood capacity by continuing to promote Neighborhood Associations. 

Increase direct contact w ith citizens through neighborhood meetings, park and w alk and bicycle patrols. 
Identify community issues and address through collaborative approach at the neighborhood level. 
Continue ongoing efforts to educate the public regarding drug and alcohol abuse. 

Maintain and leverage Beat Officer Positions. 

Expected Outcomes: An informed community with greater awareness of department activity. 
Enhanced relationships and greater understanding of the police role across the community. 
Coordinate and hold more than 50 neighborhood meetings. 
Increase collaborative problem solving with the community. 

Maintain percentage of residents that feel safe walking in their neighborhood during the day at greater than 80%. 
Increase in the percentage of residents that feel safe walking in their neighborhood at night above 60%. 
Increase in Police legitimacy. 
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2020 SHEBOYGAN POLICE DEPARTMENT GOALS 

Goal# 3- Create an Organization that Embraces Innovation and Creates Opportunities to Improve 

Activities: Continue evaluation of workflow and position responsibilit ies to support department activit ies and mandates 
Improve process efficiency. 

Continue training and redesign of associated processes and responsibi lities. 
Continue ongoing evaluation of digital platforms to increase stability, efficiency and reliabi lity. 
Transition t o ESRI GIS platform for Crime Analysis. 

Emphasize the connection of department values to daily decision making. 
Practice the judicious and impart ial use of police authorit y. 
Use shift briefings and roll ca ll time to share priority information and follow -up. 

Expected Outcomes: Create Public Value by operating with in the authorized budget and working towards continuous improvement. 
Improved stability, efficiency and reliability of digital platforms. 
More dependable systems and enhanced customer service. 
Clear internal expectations and procedural justice. 

Increased in voluntary compliance w ith community norms, decrease in the use of f orce and 
Increased police leg it imacy. 
Increased situational awareness and effectiveness. 
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2020 SHEBOYGAN POLICE DEPARTMENT GOALS 

Goal # 4- Enhance Employee Cult ure and Morale and Create an Environment w here Employees have 

a heightened sense of Pride in the organization. 

Activities: Ensure Goals and Objectives are set for all Employees during evaluation process and tie evaluation to organizational 
goals and personal development plan. 
Focus on professional development. 
Celebrate Successes of Organization. 

Deliver key training across department; including resiliency, firearms transition, and supervisory development and rapid 
response. 
Continue Leadership in Police Organization training for all levels of the department and increase ownership of problems 
and concerns. 

Continue department advisory group to identify issues, improve feedback, offer ideas and find solutions. 
Continue A RMOR Academy, resi liency, peer support, and officer well ness activities (both physical and emotional). 

Expected Outcomes: Increased Camaraderie, Pride and Trust among all Police Department employees. 
Enhanced employee motivation, satisfaction and pride in the organization. 
Healthier and more resilient workforce. 
Enhanced relationships. 

13 



2019 SPD 
BUDGET 

Administration $2,176,022.00 

Patrol $6,875,771.00 

Fleet Maintenance $217,371.00 

Parking Enforcement $92,536.00 

Facility $165,398.00 

Criminal Investigation $2,120,141.00 
Division 

Total Budget $11,647,239.00 
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2019 
Internal 

Investigations 

T'.venty-six (26) inte rnal investigations were conducted in 2019. Of those 
investigations, s ixteen (16) were initiated by the Department, and ten (10) were 
citizen complaints. 

I 

' 

2019 INTERNAL INVESTIGATIONS 2019 CITIZEN COMPLAINTS 

INVESTIGATIVE FINDINGS INVESTIGATIVE FINDINGS 

SUSTAINED SUSTAINED 

NOT SUSTAINED NOT SUSTAINED 

UNFOUNDED UNFOUNDED 

EXONERATED EXONERATED 

NO FORMAL COMPLAINT NO FORMAL COMPLAINT 

Sustained = The allegation is supported by sufficient proof. 
Not Sustained = The evidence is not sufficient to prove or disprove the allegation. 

Unfounded 
Exonerated 

= The allegation is false or otherwise not based on valid facts. 
= The incident that occurred or w as complained against was lawful and proper. 

15 



2019 
Use of Force 

& 
Search Warrants 

2019 USE OF FORCE 

DEADLY FORCE 1* 

DISPLAY FIREARM 75 

DISPLAY ELECTRONIC CONTROL DEVICE 25 

DEPLOY ELECTRONIC CONTROL DEVICE 8 

EMPLOY ACTIVE COUNTERMEASURES 6 

APPLY HOBBLE DEVICE 5 

DEPLOY SPECIALTY IMPACT MUNITIONS 0 

DEPLOY OLEORESIN CAPSICUM SPRAY 3 

D EPLOY IMPACT WEAPON (BATON) 0 

CANIN E BITE 0 

"Task Force Officer Incident. Ashland, W I 

MONTH SEARCH WARRANTS 

January 10 

February 16 

March 18 

April 9 

May 21 

June 9 

July 8 

August 9 

September 6 

October 8 

November 10 

December 3 

Total 127 
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New Hires 
in 2019 
7 new officers joined 

the SPD in 20 19. 

Officers Kendra 

Zipperer, Christopher 

Sondalle, Jack 

Grassman and Lucas 

Haese took the oath in 

May. Officers Lindsay 

LeCount, Kyle Wagner 

and Dekker McCabe 

were sworn in during 

December. We also 

welcomed a new 

Records Specialist 

Clerk, Mona Mair and a 

new Crime Ana lyst, Cal 

Officer Kendra Zipperer Officer Christ opher Sondalle Officer Jack Grassmann Officer Lucas Haese 

Stoffel Officer Lindsay LeCount Officer Kyle W agner Officer Dekker McCabe Records Specialist 
Clerk Mona Mair 

Crime Analyst 
Cal Stoffel 
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2019 
Retirees 
In 2019, we said goodbye to 

eight dear friends and 

longtime employees. Sgt. 
Terry Meyer, Detective Paul 

Hammann and Fleet 
Mechanic Dave Daniels all 

retired after more than 30 
years with the Department. 
Sgt. Scott Reineke retired 

after 29 years and Lt. Mike 

Williams after 26 years. 

Mary Burkard retired after 28 

years and Jackie Schefsky 
after 24 years. Detective 
Tamara Remington retired 

after 14 years with the SPD 

and over 24 years in law 

enforcement. 

Dept. Secretary 
Jackie Schefsky 

Records Specialist Clerk 
Mary Burkard 

Sgt. Scott Reineke Detective Paul Hammann 

Detective Tamara 
Remington 

Lt. Mike Williams 

Sgt. Terry. Meyer 

Fleet Operations 
Mechanic Dave Daniels 
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SPD K9 Unit 
The SPD K9 Unit worked diligently in 2019 and w as 
used 348 times for various disciplines. This included 
13 demonstrations, 27 tracks, 24 building searches, 
8 area searches and 9 scheduled school searches. 

The K9's recovered 12 1/z lbs. of THC, 2 ounces of 
cocaine, 4 ¥4 ounces meth, 1/z ounce of Heroin, 16 
weapons and approximately $40,000 in illegal 
monies. 

Officer Taylor 
and K9 Max 

The K9's assist officers in being better able t o respond to the many different w ork related needs that occur on the 
job. Their special skills include traffic stops, search warrants, tracks, school searches, and art icle searching. The 
Unit also provides community presentations highlighting skills and accomplishment s. The K9 Unit helps locate not 
only persons hiding f rom apprehension, but more important ly, locat ing missing vulnerable persons throughout 
Sheboygan County. 19 



ADMINISTRATIVE SERVICES DIVISION 
Captain Steve Cobb 



ADMINISTRATIVE SERVICES DIVISION 



ADMINISTRATIVE SERVICES DIVISION 



Volunteers in Police Service 

During 2019, VIPS donated 1,787 hours! 

ADMINISTRATIVE SERVICES DIVISION 



CRIMINAL INVESTIGATION DIVISION 
Captain Kurt Brasser 



991 
Cases assigned 

to CID 

CRIMINAL INVESTIGATION DIVISION 



Breakdown of the Cases 
Assigned to CID 

Total 301 

Cleared by Arrest 47 

Closed 50 

Active 87 

Inactive 31 

Situation Resolved 30 

Unfounded 4 

Information Only (Intel) 39 

Referred to Other Agency 5 

Void 3 

Other 5 

CRIMINAL INVESTIGATION DIVISION 



I 

Breakdown of the Cases 
Assigned to School Resource 
Officers 

Cleared by Arrest 455 

Closed 56 

Active 19 

Inactive 18 

Situation Resolved 119 

Unfounded 11 

Other 12 

CRIMINAL INVESTIGATION DIVISION 



CRIMINAL INVESTIGATION DIVISION 



The MEG Unit 



PATROL DIVISION 
Captain James Veeser 



....A.. The Patrol Division continued to work with City Planning to provide Landlord/Tenant Training. 
-..- The event continues to draw landlords who are educated on responsible ownership of rental properties. 

lflt 
t 
' 

GIS software was updated on the Sheboygan Police Department website "Community 
Neighborhoods Web App" allowing users to quickly determine their neighborhood officer. 

The Sheboygan Police Department Honor Guard Unit replaced the original. outdated uniform with 
9 new Marlow White Uniforms with accessories. 

' ' The Patrol Division collaborated with local law enforcement agencies and assigned 4 patrol 
f* officers to the Sheboygan County Civil Disturbance Unit. These officers receive specialized training 
"ft''" · on maintaining the peace and de-escalating situations that involve crowds at civil events . 

. t: 

;r-._~ The Patrol Division upgraded and purchased 10 Alco-Sensor PBT's after Pf-.; ~ecet·i.~g a $4000 grant from the Wisconsin Department of Transportation. 

J.l'-:.~ • . i. •ll ;;.~-
... : • .. · I?tPolice personnel continued to utilize nasal based disbursement of Narcan.ln 2019. 

officers administered 7 doses of Narcan at the scenes of overdoses. 

PATROL DIVISION 
31 



PATROL DIVISION 



PATROL DIVISION 



A D.A.R.T. TEAM 
IS A SPECIALLY TRAINED 

POLICE OFFICER 
PAIRED WITH A 
VICTIM ADVOCATE. 

PATROL DIVISION 



7 '8 4 Q parking citations issued 

1' 7 2 8 city ordinance citations issued 

980 
abandoned vehicle 

Detained & Filed Emergency Detention Commitments on 110 individuals. 

PATROL DIVISION 



INFORMATION SERVICES 
Paula Haelfrisch 



25,379 
TOTAL NUMBER OF LAW INCIDENT COMPLAINTS 

FOR THE CITY OF SHEBOYGAN 
POLICE DEPARTMENT 

IN 2019 
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I 
~ ! 

Part I Crimes 

2014-2018 
2009 2010 2011 2012 2013 2014 2015 2016 2017 2018 

Avg 
2019 

Homicide 2 1 0 3 1 1 0 1 0 0 0 1 

Rape 18 20 16 19 20 20 22 20 24 21 21 28 

Robbery 28 22 26 21 14 17 14 10 11 11 13 9 

Agg. Assault 51 69 94 126 97 116 124 100 85 128 111 109 

Violent 99 112 136 169 132 154 160 131 120 160 145 147 

Burglary 312 216 231 262 187 161 128 119 91 89 118 79 

Theft 1,539 1,234 1,166 1,212 1,023 1082 991 908 702 703 877 664 

MVTheft 49 44 so 42 31 24 31 36 32 25 30 18 

Arson 7 3 6 5 6 12 4 5 12 8 8 3 

Non-Violent 1,907 1,497 1,453 1,521 1,247 1,279 1,154 1,068 837 825 1,033 764 

Total Part I 2,006 1,609 1,589 1,690 1,379 1,433 1,314 1,199 957 985 1,178 911 
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{ 
5 Year Average 

Agg. Total Part 1 
Part 1 Crimes Homicide Rape Robbery Burglary Theft MVTheft Arson 

Assault Crimes 

[/ 2019 1 28 9 109 79 664 18 3 911 

5 Year Average 0 21 13 111 118 877 30 8 1,178 

Difference Increase 33% -31% -2% -33% -24% -40% -63% -23% 

2019 Goals - Violent Crime 2019 Goals - Property Crime 

Offenses Goal Actual Difference Percent Offenses Goal Actual Difference Percent 

Homicide 0 1 1 Increase Burglary 100 79 -21 -21% 

Rape 20 28 8 40% Theft 900 664 -236 -26% 

Robbery 15 9 -6 -40% MVTheft 30 18 -12 -40% 

Agg. Assault 100 109 9 9% Arson 5 3 -2 -40% 

Total 125 147 22 18% Total 1,050 764 -286 -27% 
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Annual Violent Crime 
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2019 Traffic Accident Data 

2018 Total 

180 

160 

140 

120 

100 

80 

60 

40 

20 

0 
Jan Feb Mar Apr May Jun Jul Aug Sep Oct Nov Dec 

• 2017 168 118 156 140 146 135 159 130 165 145 105 169 

• 2018 159 152 136 133 137 126 164 119 112 153 130 163 

2019 173 147 144 112 110 119 136 134 134 129 127 127 
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Annual Traffic Accidents 
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42 



CommuAit~ 
Outreach 

Partnering together to make 

our city the best it can be. 
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The Sheboygan Police 
Deportment continued 
to build relationships 
with community 
members through 
"Coffee with a Cop." 
Several events were 

held during the year 
and hosted by 
McDonald's. Z-Spot. 
Glas Coffeehouse. and 

Union Cup. We look 
forward to continuing 

the conversations 
throughout 2020. 
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Hop with a 
Cop 
Aprill3, 2019 

Sheboygan Police 

officers worked with 

the Sheboygan Area 
School District to hold 

an Easter egg hunt ot 
Grant School. The 

program brings the 
festivities surrounding 

Easter to students 
who may not have the 

opportunity to 
experience 

the fun. /vlv c)& 
45 



Going Back 
to School 
Officer Samuels was inv1ted to 
Longfellow El~mentary School 
1n Apnl os port of the 
school-s1de Doy of Serv,ce. 
Questions were answered 
about the JOb and a treat NOS 

sent bock to th~ station. 

In May. Officer Warrens hod the 
privilege of reading a boo!.. 

about police officers too 
kindergarten class and showing 
them her police equipment and 
squad cor. 

In October. the 4th and 5th 
period Family and ConsumN 
Education students at Hora:c 
~ann Middle School had o 
module on gnlling. They mvited 

the Police Deportment to come 
over for on outdoor cookout. 
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Giving Back 
to School 
Officer Todd Danen held 
a summer hygiene drive 
and Aurora Hospital 
staff donated 1.97 4 
hygiene products to be 
distributed to students in 

need. Officer Bryan Proy 
collected nearly $4.000 
in back to school 
supplies from members 

of our community for our 
first "Pack the Station for 
Education." We are 
blessed to be a part of 

such a generous and 
supportive city! 
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Neighborhood 
Clean Ups 
SPD officers teamed up 
with local residents, 

neighborhood 
associations and 

vo lunteers to keep our 
neighborhoods and 
parks looking good. 
Speciol thanks to 
employees from Tate & 

Lyle. Bio life, students 
from North High ond 

the Public Works 
Department. By giving 
back wherever you are 
we con all make this 
world a little better! 

Ridge Court Clean Up with time for fun after 

King Pork clean up with volunteers from Biolife 

Kiwanis Pork Clean Up with Tote & Lyle Employees 

North High students also cleaned King Pork 48 



Neighborhood 
Activities 
Nat1onal Night Out was o great 
summer event. promoting 
pohce-commun1ty partnersh1ps 
and camaraderie to make our 
neighborhoods safer. mare 
ca1 ng places to live. 

Partnering with the Histoncol 
Society, the Police Deportment 
and Travis Gross created o "Bent 
COP V'/alk'' in the downto,~n 

oren. 

The lnd10f'O Corndor 
Ne1ghborhood Associot,on 
hosted a clean up and block 
party. 

In partnership w 1th Hab1tat for 

Human1ty and City 
Development. "Rock the Block" 

volunteers assisted with 
revitalization projects in the End 
Park and North Rai lway 
neighborhoods. 

Crime Dog McGruff ond Lt. Zempel at National Night Out 

Indiana Corridor Clean Up and Block Party 

"Beat Cap Walk" in the downtown area 

Rock the Block took place in End Park and North 
Railway Neighborhoods 49 



2019 Citizen Academy 

Over the course of eleven weeks, the Sheboygan Police Citizen Academy provides an opportunity for the citizens we 
serve to get a close, personal view of policing in our city. Much of the time is spent explaining the facts about our 

deportment and our profession, from how people become police officers to the many different possible assignments. 
During the academy, participants get to spend some time on the firing range, hear from our partners in the court 

systems, and meet representatives from most of the specialized offices in the Police Department. 
50 



A A Resource for 
Ma1n •. un1r g Our l1t.! lat•on~hlps 2019 ARMOR Academy 

ARMOR Academy w as developed to provide an opportunity for the spouses or significant others of department 
members to come together to learn about the potential stresses involved in low enforcement and resources available 

to develop resilience and promote a healthy home life. Over the course of three night s our spouses and significant 
others experienced some of the day to day tasks that officers perform, learned about the psychological aspects of a 

job at the Police Department, and received resources for strengthening our relationships. 
51 



Cops and Bobbers is on event to focus on building relationships w ith children 
between the ages of 7 and 12 years old Our goal is to teach chi ldren how to fish, 
w hile giving them another experience or hobby to enjoy, rather than having those 

some children get involved in crime or drugs Whi le portnering with local 
organizations, and volunteers from the Police Deportment, Cops and Bobbers has 

been able to toke over 100 kids fishing for the afternoon since its start in 2016. 
We look to continue to engage the community. while enjoying a favorite post time. 
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Bicycle Rodeo! 
~ t'i coutse 

~a e Bicycle HelmeiJ 

The Sheboygan Police Department and Police 
Explorers hosted two Bike Rodeos. teaching 
about bicycle safety and maintenance. in addition 
to offering helmet fittings. snacks and prizes. The 
courses have been designed to target elementary 
school age children. but are open for any child 
from 6 to 14 years old. 

25 Sheboygan police junior cadets completed the one week 
JPA academy in July 2019. Over the week cadets h<~d the 
opportunity for classroom and hands on t raining where they 
le<Jrned about community policing, evidence collection. 
arrest tactics. and t raffic enforcement. At the end of the 
week. cadets investigated a mock crime scene using the 
techniques learned. Fun was had by all! 

Sheboygan Service Club hosts Safety Town in 
partnership with the Sheboygan Recreation 
Department. Police Department and SASD. 
This summer program is 4 sessions. providing 
16 hours of safety awareness for children 
entering kindergarten. Each year about 160 
children are enrolled in Safety Town. 
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Cop on a Rooftop 
Wisconsin Low Enforcement Officers from around the state 
volunteered at Dunkin' Donuts locations on August 16. 2019 to 

support the Law Enforcement Torch Run for Special Olympics 

Wisconsin. In return for the police officers "doing tu·ne" at their 
restourants. Dunkin' Donuts will donate $5.000 to the 
organization. 
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Shop With A Cop 
Shop With A Cop is an 
outreach program where 
underprivileged children. 
who are referred to the 
program by social 
agencies. are paired up 
with an officer for an 
evening of food, fun and 
Christmas shopping for 
his or her family. Several 
officers and civilian 
employees from the SPD. 
and Cadets from the 
Sheboygan Police Cadet 
Post were on hand to 
help out with this year's 
event. Officers from 
agencies from across the 
county joined together to 
make this year's event as 
memorable as possible 
for these great kidsl 

' 

4th Annual 
Operation 
Blue Santa 
On December 8th. 2019. 
SPD officers and staff 
worked alongside fellow 
city department members 
to host "Blue Santa". 8 
families. including 21 
children, were selected 
with the help of the 
School District. The 
families spent part of the 
day receiving grfts. 
getting a professional 
photograph with Santa, 
eating a warm meal, and 
taking a trolley ride to see 
"Makrng Spirits Bnght''. 
We would like to thank 
our great community 
sponsors. Without 
donations Operatron Blue 
Santa would not exist. 
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Celebratin~ 
Success 

The 2019 Sheboygan Police 
Benevolent Association Service 
Awards 
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2019 Sheboygan 
PoLice 
BenevoLent 
Association 
Service Awards 

March 14, 201 9 
Sheboygan Town & County 

The Service Awards recipients were nominated by fel low officers, supervisors and civilian 
co-workers. They represent those who strive to go above and beyond w hat is expected of 
them by their peers and the public. These men and women ... our co-workers, friends and 
fami ly members ... d id not ask to be put in heroic situat ions, but rather found themselves 

in circumstances that allowed them to demonstrate the q ualities of a hero. 

.A. 
~ V'4 ,...,. 

Civilian Employee 
of the Year: 

Presented to a non-sworn 
employee for exemplary 

service to the community, 
performance and achievement 
above and beyond that w hich 
is required by the employee's 

basrc assignment. 

Yeng Yang 

Police Officer of 
the Year: 

Presented to an off icer for 
exemplary serv ice to the 

comm unity, which involves 
performance and achievement 
above and beyond that which 
is required by an off icer's basic 

assignment. 

Detect ive Joel Clark 
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2019 Sheboygan 
PoLice 
Benevolent 
Association 
Service Awards 

March 14, 2019 
Sheboygan Town & County 

-----**~-----
Community 

Engagement Award: 
Presented to individuals who 
demonstrated outstanding 

performance in community outreach 
and engagement and recognize 

init iatives which show potential for 
long-term impact on the community 

and its relationship with the 
Sheboygan Police Department. 

Ofr1cer Paul Craemng Off1cer Todd Danen 

Meritorious Service Award: 
Presented to an officer for exceptional performance of 

outstanding service on behalf of the department, wh ile carrying 
out an act of great responsibility, or of cntical importance to law 

enforcement. 

Off1cer Tnsha Saeger 

Officer Bnan Bast1l Office• Stephen Schnabel 
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2019 Sheboygan 
Police 
Benevo[ent 
Association 
Service Awards 

March 14 , 201 9 

Sheboygan Town & County 

----* * *----
Cit izen's 

Distinguished 
Service Award: 

Presented to individuals, 
who are not m embers of t he 

police department, who 
through courageous acts of 
bravery and/or personal risk 

have assisted in 
apprehend ing a criminal, 
aiding an officer during a 
critical incid ent, o r who 

demonstrated exceptional 
cooperation with the 
department in the 

accomplishment of its 
mission. 

Not Pictured: 

Melissa Gordziej 

Life Saving Award: 

Presented to sworn and/or non-sworn 
individuals for performing an act, through 

prompt and decisive action, under 
extraordinary circumstances, that saves or 
significantly prolongs the life of another. 

Sergeant Ryan Schmitt Offrcer Ryan Walloch 
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Old Wisconsin 

Thank you 
For your support in 2019 

Bullard Children's Dentistry 
KJH Enterprises of Sheboygan 
Sheboygan Professional Police Benevolent Association 
Luigi's Italian Restaurant 
Dutchland Plastics 
Martens-Trilling True Value 
St. Mark's Evangelical Lutheran Church 
Sheboygan Roosted Gobblers 
Home Depot 
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Torginol 
Walmart #1276 
Jeffrey and Michelle Gentine 
Theodore Bergstrom 
Sargento Foods 
Clint Kindt 
Mary Lange 
Erin McKelvey Schueller 
KennadiKehoe 
William Powell 
Marge Giesen 
Edwin Seich 
Lorraine Reed 
Jacque Gerbitz 
Phyllis and Gerald Rausch 
Gary Kohl 
Kohler Credit Union 
Shoreline Womans Club 
Pamela Oehldrich 
Lorraine Reed 
James and Sharon Schramm 
UAW Local 833 
Jack and Marian Jarvis 
Vincent and Kathleen Shircel 
Markevitch's Braveheart Pub 

55 Plus First United Lutheran Church 
Parkside Family Restaurant 
Sheboygan Dog Training Club Inc. 
Gary Gasper 
Briella Heimerl 
Parkside Family Restaurant 
Theodore Bergstrom 
Superior Bar and Grill 
Michael Jason Meyer 
Ruth Jones 
St. Mark Lutheran Church 
Kwik Trip 
Lakeshore Screen Printing 

Thank you 
For your support of the SPD K9 Fund 

Sheboygan County and Ozaukee County A Girl and a Gun Chapters 
Vietnam Veterans of America Lakeshore Chapter 618 
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• SPD ANNUAL REPORT 2019 
The Sheboygan Police Department's 2019 Annual Report was produced by Paula Haelfrisch and Cassandra Wohlgemuth. 

Special thanks to all those who submitted information to make this report possible 
and to Detective Paul Olsen for many of the beautiful photos. 

Sheboygan Police Department 
1315 N. 23rd Street, Suite 101 
Sheboygan, VVI 53081 
(920)459-3333 
sheboyganpolice.com 

Find us on: 

facebook~ 

@Sheboygan_PD 

The SPD utilizes the follow1ng social media venues to disseminate information to the pubhc; Nixie. Twitter, Next door, Facebook and You Tube. 

Nixie is a community 1nformation system that is available via email. your cell phone by text message, and over the web via Twitter and Facebook. 
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R. 0. No. J(ol - 19 - 20. By CITY CLERK. February 17, 2020. 

Submitting various license applications for the period ending 
December 31, 2020 and June 30, 2021. 

City Clerk 

BEVERAGE OPERATOR'S LICENSE (NEW) (June 30, 2021) 

No. Name 

3119 Ackley, Crystal R. 
3101 Chang, Khao 
0404 Diener, Daniel J. 
3120 Forsythe, Jennifer L. 
3116 Gildemeister, Kalysta L. 
3105 Gonnering, Bridgette s. 
3113 Goodluck, Arial R. 
1223 Gottsacker, Lisa L. 
3109 Hammons, Jennifer V. 
3100 Hanson, Elizabeth V. 
3111 Karbe, Kathleen 
1347 Klinger, Kristina P. 
3110 McKinney, Titania M. 
3115 Murphy, Margaret D. 
3104 Nugent, Nicholas J. 
4956 Opgenorth, Andrew L. 
1867 Roth, Peyton K. 
1749 Schuessler, James M. 
3112 Schulz, Alisha L. 
9893 Streff, Jessie M. 
3117 Strong, Kristara J. 
3103 Tiffany, Beau L. 
3102 Vang, Hue 
3118 Zingsheim, Kristine M. 

Address 

728 Kentucky Avenue 
2327 Kroos Court 
3830 S. 11th Street 
1609 Erie Avenue 
1244 Bluff Avenue 
N4780 State Road 32 
830 N. Water St. Unit #317 
4021 N. 45th Street 
1111A Alabama Avenue 
830 N. Water St. Apt. 204 
2920 Whispering Winds Drive 
760 S. Main Street, Cedar Grove 
1412 S. 8th Street 
2612 Center Avenue 
3421 River Bluff Drive 
4810 Amanda Ln. #C 
N7529 State Highway 42 
2226 N. 6th Street 
1418 s. 24th Street 
1534 Blocki Court 
1204 Parkwood BLVD Apt. B 
1537 N. 10~ Street 
1429 S. 20~ Street 
312 N. Main St. Apt. 2, Cedar Grove 

TAXICAB DRIVERS LICENSE (NEW) (December 31, 2020) 

No. Name 

3107 Earls, Alicia M. 
3099 Smits, Cory P. 
6913 Rios, Ricardo 

Address 

414 Niagara Avenue 
1011 Clara Avenue 
2619 N. 8th Street 



1.\ 
R. 0. No . ~'G?~q~---1~9 __ -___ 2~0. By CITY CLERK. March 2, 2020. 

Submitting various license applications for the period ending 
December 31, 2020, June 30, 2020 and June 30, 2021 . 

City Clerk 

BEVERAGE OPERATOR'S LICENSE (NEW) (June 30, 2021) 

No. Name 

3127 Coleman, Kailyn P. 
3128 Conley, Morgan B. 
3121 Diener, Robert C. 
3136 Gill, Jared D. 
3122 Guillen, Roberto D. 
3141 Hernandez, Wendy M. 
3140 Lapres, Michele F. 
5670 Lester, Jason D. 
3123 Maass, Samuel A. 
3129 Pina, Mina M. 
6395 Prieto, Caroline P. 
3139 Sheppard, Lawton A. 
3126 Smoot, Joseph R. 
3133 Terrazas, Kylie L. 
3137 Vandeberg, Sativa L. 

CLASS "B" BEER LICENSE (June 30, 2020) 

No. Name 

Address 

1435 S. 11th Street 
2309 Kroos Court 
3725 Neumair Court 
872 Weedencreek Road 
2411 N. 30 t h Street 
1606 Alexander Court 
428 St. Clair Avenue #2 
1408 S . 8 th Street 
1204 N. 5th Street Apt #209 
1736 Graham Court 
1527 S. 13 th Street 
227 S . Lake Court 
2324 N. 6th Street 
1128 N. 11th Street 
612 Huron Avenue 

(NEW) 

Address 

3438 Nicky's Pizza II 1 735 Calumet Drive 

"CLASS B" LIQUOR LICENSE (June 30, 2020) (NEW) 

No. Name Address 

3435 Nine 0 Two on Indiana 902 Indiana Avenue 

TAXICAB DRIVERS LICENSE (NEW) (December 31, 2020) 

No. Name 

3131 Erickson, John R. 
2636 Moser, Michae l P. 

Address 

959 8th Avenue #8 , Grafton 
2201 Erie Avenue 



TO LICENSING, HEARINGS, AND PUBLIC SAFETY COMMITTEE 

R. 0. No. 170 - 19 - 20. By CITY CLERK. March 11 , 2020. 

Submitting license application for the period ending December 31 , 
2020. 

City Clerk 

MASSAGE ESTABLISHMENT LICENSE (NEW) (December 31, 2020) 

No . Name Address 

3439 Room to Breathe Massage & Wellness 1106 Michigan Avenue 


