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CITY OF SHEBOYGAN
LICENSING, HEARINGS, AND PUBLIC SAFETY COMMITTEE MINUTES
FEBRUARY 24, 2021
MEMBERS PRESENT: Chair Alderperson Ryan Sorenson, Vice Chair Alderperson Dean Dekker (remote),

Alderperson Betty Ackley (remote), Alderperson Mary Lynne Donohue (remote), Alderperson Barbara Felde
(remote)

STAFF/OFFICIALS PRESENT: City Attorney Charles Adams (remote), Legal Assistant Kathy Hoffman

OTHERS PRESENT: None

1. OPENING OF MEETING

1.1 Roll Call

1.2 Call to Order

Chair Alderperson Ryan Sorenson called the meeting to order at 4:00 p.m.
2. MINUTES

2.1 Approvali of Minutes - February 10, 2021

Motion by Alderperson Dekker, seconded by Alderperson Donohue, to approve the minutes of the
previous meeting held February 10, 2021. Motion carried 5-0.

3. ITEMS FOR DISCUSSION AND POSSIBLE ACTION

3.1 R.O. No. 146-20-21 (2-15-21) Submitting various license applications for the period ending June 30, 2021
and June 30, 2022

Motion by Alderperson Donohue, seconded by Alderperson Dekker, to grant all license applications for
individuals and entities listed on the above-referenced R.O. Motion carried 5-0.

4. NEXT MEETING DATE
4.1 Next meeting date will be March 10, 2021

The next committee meeting is scheduled to be held on March 10, 2021 at 4:00 p.m. in the Council Chambers
on the third floor of City Hall, 828 Center Avenue.

5. ADJOURN
5.1 Motion to adjourn

Motion by Alderperson Dekker, seconded by Alderperson Felde, to adjourn at 4:01 p.m. Motion carried
5-0.
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CITY OF SHEBOYGAN

REQUEST FOR LICENSING, HEARINGS, AND PUBLIC SAFETY COMMITTEE
CONSIDERATION

ITEM DESCRIPTION: Report of Officer, submitting the 2020 Annual Report.

REPORT PREPARED BY: Eric Montellano, Fire Chief

REPORT DATE: February 23, 2021 MEETING DATE: March 10, 2021
FISCAL SUMMARY: STATUTORY REFERENCE:
Budget Line Item: N/A Wisconsin N/A
Budget Summary: N/A Statutes:
Budgeted Expenditure: N/A Municipal Code: 50-564

Budgeted Revenue: N/A

BACKGROUND / ANALYSIS:
Submission and summary of the Fire Department activity in 2020.
STAFF COMMENTS:

e The Fire Department will present the annual report to the LHPS Committee and discuss
the highlights of 2020 activities of the Fire Department.

ACTION REQUESTED:

A motion to recommend approval of the Report of Officer No. 162-20-21 to the Common
Council.

ATTACHMENTS:
.  R.O.No.162-20-21
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R. 0. No. 1LPQ/ — 20 - 21. By FIRE CHIEF. March 1, 2021.

Submitting the Annual Report for City of Sheboygan Fire Department for
the year 2020.
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MESSAGE FROM
THE FIRE CHIEF

As | look back on 2020 and how the COVID-19 virus impacted everyone across the world, | am
grateful to be able to continue working alongside all the men and women who go above and
beyond in providing the highest level of service to our community. Many precautions were
implemented to the services we provide in order to keep our personnel and community
members safe when dealing with potential COVID concerns.

| am pleased to present the Sheboygan Fire Department's 2020 Annual Report for your review,
which provides a summary of the activities and achievements of our members, as well as some
five-year statistical comparisons.

Here are some of the 2020 accomplishments:

» We saw a slight drop in our overall call volume from last year and responded to over
5,600 calls for service out of our five fire station locations.

» We implemented a new county numeric system for our chiefs and response vehicles.
This standardized our radio identifiers in the same manner as many other county fire
departments.

¢ Due to retirements, we promoted several individuals to the ranks of Battalion Chief,
Captain, and Lieutenant.

¢ Major renovation of our Station 2 roof and apparatus bay was completed.

* We took receipt of three explorers to be utilized as chief response vehicles for the fire
chief and two assistant chiefs.

¢ Our administrative chiefs began meeting with the Village of Kohler, Town of Sheboygan
and Town of Wilson fire chiefs to continue to develop a cooperative working relationship
in order to provide the best service to the people we serve throughout our communities.

All members of the Sheboygan Fire Department continue to dedicate themselves in providing
the highest level of care to all those we serve. On behalf of the entire Sheboygan Fire
Department, thank you for taking the time to review our annual report.

Respectfully,

City of Sheboygan Fire Chief Eric Montellano
SFD Established 1888
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ABOUT THE FIRE DEPARTMENT

The Beginning

Our city has a strong history of
dedication to fire suppression and
safety dating back to its first
volunteer firefighting organization in
the mid-1800s. In 1888, permanent
organization of the fire department
was recommended and Sheboygan
had its first paid hose company.

Police & Fire Commission

The Board of Police and Fire Commissioners has the
power to appoint the Police and Fire Chiefs and to approve

all promotions and appointments made by the chiefs. The CO NT ACT
commissioners are responsible for the hiring of all new
police and fire personnel. The commission also reviews INFORMATION
complaints. Commissioners receive appointment from the
Mayor.
Robert Lettre EMERGENCY
' Dial 9-1-1
Andrew Hopp 3
Larry Samet FIRE DEPT. HQ
Jeanne Kliejunas Station 3
‘ S " 1326 N 25 St, Sheboygan, WI 53081
Gerald Jones Non-Emergency/Business Line

(920) 459-3327

PUBLIC INFO. &

MEDICAL RECORDS
(920) 459-6431

WEBSITE
SheboyganWI.Gov/
departments/fire-department

FACEBOOK
@SheboyganFireDepartment
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OUR MISSION

THE SHEBOYGAN FIRE DEPARTMENT
1S DEDICATED T0 SERVING

ALL WHO LIVE, VISIT, WORK AND INVEST IN THE

CITY OF SHEBOYGAN THROUGH

& EXCELLENCE IN FIRE PROTECTION, RESCUE, =
EMERGENCY AND NON-EMERGENCY -
MEDICAL SERVICES, CODE ENFORCEMENT, AND EDUCATION, =

AND AT THE HIGHEST PROFESSIONAL LEVEL IN A
_E_._.BBMPASSI[INATE ETHICAL,AND COST EFFEBTIVE MANNER.

- facebook.com/SheboyganFireDepartment
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3 SHIFTS EACH COMPRISED OF THE FOLLOWING:

STATION 1 STATION 2 STATION 3 STATION 4 STATION 5

75 TOTAL PERSONNEL
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SERVICES PROVIDED

« FIRE SUPPRESSION AND RESCUE

* ROPE RESCUE

» EXCAVATION RESCUE

» CONFINED SPACE RESCUE

« WATER/ICE RESCUE

» AUTOMOBILE AND INDUSTRIAL EXTRICATION
« EMERGENCY MANAGEMENT

» ADVANCED LIFE SUPPORT RESPONSE

* FIRE SAFETY BUILDING INSPECTIONS

« SMOKE ALARM INSTALLATIONS

« CODE ENFORCEMENT

* BUILDING PLAN REVIEW

« FIRE SAFETY TRAINING FOR BUSINESSES
» MEDICAL TRANSPORTS

« PUBLIC SERVICE/ASSISTANCE

» HAZARDOUS MATERIALS RESPONSE

» SCHOOL FIRE SAFETY EDUCATION

« SPECIAL EVENT STANDBY

» FALL PREVENTION REFERRALS

n facebook.com/SheboyganFireDepartment
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ABOUT OUR STATIONS

833 New York Ave
Engine 1861 | Med 1851
Lieutenant | FEO

3 Firefighter/Paramedics

2622 North 15 Street | Engine 1864 | Med 1854
Lieutenant | FEO | 2 Firefighter/Paramedics

*FEO stands for Fire Equipment Operator.

2413 South 18 Street | Engine 1862 | Med 1852
Lieutenant | FEO | 3 Firefighter/Paramedics

DEPARTMENT HEADQUARTERS

1326 North 25 Street | Engine 1873 | Med 1853

Shift Battalion Chief | Battalion 18
Shift Captain | 4 Firefighter/Paramedics

_Administration (Business Hours/ On-Call):

Non-Emergent Office: (920) 459-3327
Fire Chief | 2 Asst. Fire Chiefs
Battalion Chief of Fire Prevention
Admin. Coordinator | Admin. Assistant

4504 South 18 Street | Engine 1865
Lieutenant | FEO | Firefighter/Paramedic

Annual Report 2020 _



RESPONSE STATISTICS

5,663 TOTAL RESPONSES

INCIDENT TYPES

| ﬂ R . -
82 321 1260

! FIRES RESBUE & EMS NbN FIRES

CALL PERCENT PER STATION

STA.1286% STA.418.1%

STA. 217.9% STA. 5.9:5%
STA. 3.24.7%  OUT.OF CITY 1.2%

- OVERLAPPING INCIDENTS
| 42.5%

THIS REPRESENTS THE PERCENTAGE OF TOTAL CALL
REQUESTS FOR THE FIRE DEPARTMENT WHILE ANOTHER CALL
OR MULTIPLE CALLS WERE ALREADY IN PROGRESS. |

m facebook.com/SheboyganFireDepartment
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Highlights

The SFD had 5,663 calls for service in However, there is no specific trend in the

2020. Of those calls, 76% were for Rescue distribution of calls by day of week or time
& EMS services. and it is important to note that incidents

occur at all times.
Statistically, the busiest day of the week

was Friday and the busiest time was 10AM- Station 1, located downtown, was the
11AM and 12PM-1PM. busiest station with 28.6% of total call
volume.

Calls by Day of Week
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GOOD INTENT 4%

- =
= SERVICE 10% — @Ef'
A g

" HAZMAT 2% 2020
MAJOR

INCIDENT
TYPES

INCIDENT TYPE EXAMPLES

RESCUE & EMS: Medical assist, accident with injuries, water rescue
HAZMAT: Gas leak, carbon monoxide, power line down

SERVICE: Lock-out, animal rescue, unauthorized burning

GOOD INTENT: Smoke scare, dispatched & canceled en route
FALSE ALARM: Alarm malfunction/unintentional

WEATHER RELATED: Wind storm, tornado

FIRES: Building fire, passenger vehicle fire,trash fire
RUPTURES: Excessive heat, scorch burns with no ignition

facebook.com/SheboyganFireDepartment

FALSE ALARM 5%

" FIRES 2%

"~ = RUPTURES 1%

RESCUE &
EMS 76%




5-Year Comparsion

TOTAL INCIDENTS

5360 5735 5,663

6,000 5007 5,151
4,000

2,000

2016 2017

oIII

2018

2019

2020

In 2020, the total call volume decreased slightly. This is primarily due to the COVID pandemic

and the Stay-At-Home orders in place throughout Wisconsin.

INCIDENT TYPES 2016 2017 2018 2019 2020 GOAL
FIRES 138 125 94 89 82 <90
RESCUE & EMERGENCY

MEDICAL SERVICE 3,931 3,959 4,220 4516 4,321 4,300
NON-FIRES 938 1,077 1,055 1,130 1,260 1,000
INCIDENT COUNT

PER STATION 029 QORE
STATION 1 1,507 1,549 1,560 1,556 1,620 1,550
STATION 2 965 987 1,063 1,130 1,016 1,100
STATION 3 1,212 1,309 1,417 1422 1,400 1,400
STATION 4 785 814 818 1,043 1,026 1,000
STATION S5 509 451 474 543 533 500
OUT OF CITY 29 51 37 43 68 10

EFFICIENCY

EMS AVG. RESPONSE
TIME (360 SECONDS)

N/A

N/A

N/A

N/A

89%

90%

FIRE AVG. RESPONSE

TIME (380 SECONDS)*

N/A

83%

89%

88%

89%

90%

*Fire response 380 seconds or less per National Fire Prevention Association standards

Annual Report 2020



5-Year Comparsion (Continued)

WORKLOAD 2016 2017 2018 2019 2020

INSPECTIONS 1,860 1,880 1,926 1,987 2,179 1,926
SCHOOL SAFETY 183/ 183/ 173/ 149/ e -
PROGRAMS/ N/A 3,353 3,246 3,330 :
PUBLIC EVENTS N/A 25 51 46 55 45
STATION TOURS N/A N/A N/A N/A 5 25
NON-COMPLIANCE/
128/ 85/

INSTALLED N/A N/A N/A Yea an N/A
SMOKE ALARMS
FIRE TRAINING HOURS N/A 5,903 8514 8,437 6,494 8,000
EMS TRAINING HOURS N/A 2,697 1,969 2,314 2,275 2100
INVESTIGATIONS N/A 70 100 91 88 N/A
FIRE LOSS 2016 2017 2018 2019 2020 GOAL
NUMBER OF INCIDENTS 72 64 56 55 67 N/A
PRE-INCIDENT VALUE N/A N/A N/A N/A | $70,450,745| N/A
TOTAL

$846,192 | $273,985| $630,000| $373,100| $458,010 N/A
PROPERTY LOSS
TOTAL

$312,690 |$126.,341|$348,985|$152,565| $148,850 N/A
CONTENT LOSS
TOTAL LOSS $1,158,882 | $400,326 | $978.985 | $525.665 | $606,860 N/A
AVERAGE LOSS $16,095 | $6,255 | $17.481 | $9,557 $9.057 N/A

EFFECTIVENESS 2016 2017 2018 2019 2020 GOAL
RESIDENT

98% 99% 99% 99% 99% 80%
SATISFACTION RATING
ISO RATING 2 2 2 2 2 1

Note: Due to COVID and social distancing, school programs were moved to a new, virtual
format; station tours were put on hold; and training hours decreased.

*ISO (Insurance Services Office) rating is a classification of public fire-protection services. It
evaluates how well-equipped a community is to handle fires. The best rating is Class 1.

m facebook.com/SheboyganFireDepartment



PERSONNEL

Assistant Chief of Administration — Dean Klein

Hiring Process

The Sheboygan Fire Department (SFD)
currently merges two unrelated avenues to
develop a hiring list.

The first avenue is Fox Valley Technical
College (FVTC). We have had a relationship
with FVTC since approximately 2012. While
we have great success using FVTC, the
pool of candidates they provide us is being
used by 15 departments in the Fox Valley
area. This makes hiring candidates from this
pool very challenging for all the
departments.

The second avenue is an online job portal
for positions within the public sector. We
began using this service in 2019. This has
introduced a broader applicant base. We
have had applicants from as far away as
Colorado.

In order to move forward in our process, the
candidates have already taken several
tests, which include a physical agility test
(CPAT) and a personality dimension test.

Once we merge the two avenues, we invite
those that meet our minimum criteria to

2020 Appointments
Firefighter/Paramedic

) May 26, 2020/

Luke Lubner

Zach Timreck Steven Olig
a John Gerarden
Reed Norris

September o 2020

Patrick Gaines

participate in an Assessment Center at our
headquarters station, which includes
assessment of patient care, conflict
resolution skills, the fire truck ladder climb
and other Firefighting/EMS knowledge.

After the Assessment Center, the
candidates are evaluated by SFD staff
members. All the test scores and ratings are
used to evaluate the candidates. It is at this
point we provide the Police & Fire
Commission (PFC) a list of potential
candidates we would like them to interview.
Following this interview, it is the PFC that
ultimately selects the final candidates who
make our hiring list and the order in which
they will be hired.

When we reach out to hire a candidate, they
are given a conditional offer requiring them
to participate in (and pass) a psychological
test as well as a physical exam by our
Occupational Health service. It is not until
after they pass these final two tests that
they are offered a position and assigned a
swearing-in date.

Annual Report 2020 m
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FPromotions
Bziizlion Chief
Nic Noster

Cagtain
Andy Quackenboss

@ INENLEN AT
Nick Hoepfner

Lizutenant
Brian Freund

INEWEE B
Adam Loose

(Pictured on left)
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FIRE PREVENTION

Battalion Chief of Inspection — Nic Noster

Fire Inspections

The Sheboygan Fire Department works
closely with the City’s Building Inspection
Department to assure that buildings are
safe and up to National Fire Protection
Association’s (NFPA) Fire Safety Code.

In addition to safety compliance, annual fire
inspections also serve as a way for
firefighters to remain familiar with the
buildings and business owners in their
response areas, which aids in properly
protecting the owner's interest in property
and also public safety.

Annual inspections are conducted on
properties with three family or more
residential units, commercial/business, and
mixed-use occupancies.

Over 2,175 inspections were
conducted this year. This is a
9% increase in the number of
inspections performed.

Fire inspections increased by 9% largely
due to taking steps to establish a more
formal follow-up and re-inspection program.
The program also contains tools for
developing pre-fire plans for a safer, more
effective, and efficient response to a
property should there ever be an
emergency.

Often, members of the community reach out
to the department with questions about our
fire inspection program, what code
violations the department inspects for, and
what actions need to be performed to
correct any violations.

On the following page are examples of
common violations we observe and
corrective actions that should be taken.

INSPECTIONS

2500 2,179

1,500
1,000

2000 1,860 1,880 1,926 1,987

2016 2017 2018 2019 2020

Annual Report 2020



COMMON VIOLATIONS

Smoke Detectors Save Lives! Any property with sleeping
quarters is required to have smoke detectors on each floor

SMOKE ALARMS of the property. Additional detectors may be required
based on the layout of the property. In properties that the
SFD inspects, these detectors must be tested and
documented on an annual basis.

CARBON Any property with sleeping quarters and fuel burning
MONOXIDE appliances (furnace, hot water heater, stove) is required to
DETECTORS have a CO detector on each floor of the property.

/\ If the property is equipped with exit signs, they must be

illuminated at all times, point in the direction of the exit,
EXIT SIGNS and the battery backup should re-illuminate the sign when
the “test” button is pushed.

Fire extinguishers are required in every
commercial/business, mixed use, and three families or more
FIRE ;esider;itial pro;z;rt‘lies. Ti;e fn;Jhmber of ixting;ids.hfrs is
ependent on the layout of the property and distance
EXTINGU ISHERS between them (No more than 75 feet). Extinguishers must
be serviced on a yearly basis by a certified fire extinguisher
maintenance technician.

Electrical issues rank among the top causes of fires.
Caution should be taken when using power strips and

AL ELECTRICAL extension chords. Power strips should be used properly by

a SAFETY being plugged into a grounded outlet and never
overloaded. Extension cords should never be used in place
of permanent wiring, ran through walls, under doors,
fastened to walls or ceilings, or used for items that are of
continuous use.

Visit the Public Hand-Out page on our website
for a Self Fire Inspection Checklist!

IR

RAQR
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Public Education

It is a core mission of the department to
respond to and mitigate incidents in the City
of Sheboygan; it is also the department’s
mission to reduce the number and severity
of those incidents by proper code
development and enforcement, effective
and efficient response, and ongoing public
education. It is through this continuous and
comprehensive program of education that
the department maintains a culture of safety
in the community.

Our Public Education program typically
spans the months of September and
October. During this time, firefighters visit
both the public and parochial schools in
Sheboygan to provide fire safety education
to students in Kindergarten through Fourth
grade.

Topics include: Meeting Your Friendly
Firefighters; Stop, Drop, and Roll;
Plan Your Escape; House of Hazards;
and Survive Alive House.

Due to the COVID outbreak in 2020, the
Sheboygan Fire Department was not able to
enter the schools to provide in person fire
prevention/education, which created a new
challenge. The department partnered with
Bodi Company to produce a professional,
digital version of our standard fire
prevention/education program.

Normally, smaller schools have the
opportunity to come to Fire Station 3 each
year for the Fire Academy. The Fire
Academy provides the same educational
opportunities as mentioned earlier, but in a
single location. In 2020, the schools that
would normally attend the Fire Academy
were afforded the same opportunity for the
professionally produced digital version of
our program.

In 2020, the SFD provided Virtual
Fire Prevention Educational
Programming to approximately
3,120 students in the community.

This general program area of public
education is vital to the success of the Fire
Department’'s mission. The funding for the
materials used for the school programs is
largely generated through a system
developed and operated by the National
Fire Safety Council (NFSC). Each year,
local businesses are solicited for donations
toward the program by NFSC on the
department’s behalf and those funds are
used to purchase all of the fire

prevention materials used in the public
education programs delivered in the
schools. In 2020, the Sheboygan Fire
Department was fortunate to be able

to distribute these same materials to

all the schools before they switched to
virtual education.

Thank you to Bodi Company for
helping produce the Fire
Prevention/Education program as

well as the resilient teachers who
ensured its distribution during
COVID-19.

Annual Report 2020 m



BUILDING MAINTENANCE

Station 2 Roof Construction

In 2020, the Sheboygan Fire Department
completed a Capital Improvements Project
at Fire Station 2. This project began when it
was discovered that the weight of the roof
structure over the apparatus bay was
causing the trusses to fail. Emergency
repairs were made which included placing a
steel I-Beam across the apparatus bay to
support the trusses until a permanent repair
could be completed. Architectural plans
were developed, and the funds were
approved as a Capital Improvements
Project in 2019. Mike Koenig Construction,
Custom Craft Roofing, Deans Electric, and
Manitowoc Heating and Cooling were the
main contractors involved in this project.

Some of the
work included
removing the
old roof and
trusses over
the apparatus
bay and living
quarters, building up the walls, installing
new pitched roof trusses to eliminate the flat
roof, new soffit and fascia around the
station, new LED lighting in the apparatus
bay, new forced air ceiling mounted heaters
in the apparatus bay, new Plymovent
vehicle exhaust system, new gear racking,
updated painting, and installing new garage
doors and openers.

Station 3 Asphalt Replacement

An additional collaboration project occurred
to replace the asphalt at Fire Station 3.
Northeast Asphalt milled down the existing
parking lot and driveway while the
Department of Public Works worked to
repave the parking lot and driveway.

m facebook.com/SheboyganFireDepartment

The Sheboygan Fire Department is
continuing to develop a more
comprehensive building and grounds
plan which will identify equipment
replacement schedules.



Battalion Chief of Support — Pat Nicolaus

Equipment

In 2020, we purchased a new ventilation
saw to replace a previous unit that was 25
years old. Nine sets of turnout gear were
purchased as part of our ten year
replacement program. One Thermal
Imaging Camera (TIC) was purchased so
that all front-line fire apparatus have one.
The TICs are used to assist firefighters in
seeing objects or people in limited visibility
such as smoke or darkness. We replaced
multiple computers as part of the IT
Department’s upgrade plan to transition all
computers to Windows 10 Operating
Systems. All Self-Contained Breathing
Apparatus (SCBA) harnesses were tested
to ensure NFPA Compliance. These
harnesses hold the air bottles and warning
devices that the firefighters use when
working in a hazardous environment.

Apparatus

EQUIPMENT & APPARATUS

We purchased tools to be used to assist in
extricating a victim from machinery. We
added equipment that will allow our
department to conduct vehicle extrication on
the north and south sides of the city.

Most of 2020 was used for
maintenance of vehicles. We finalized
3 new chief’s vehicles, which was a
project that started in 2019. With
vehicles, we are always trying to be
more efficient and fiscally responsible.
Due to its age and condition, we
placed our 1998 ladder truck in reserve
status and began plans for potential
replacement.

Annual Report 2020 m



Battalion Chief of EMS — Mike Lubbert

EMS Update

The Sheboygan Fire Department operates
three Advanced Life Support (ALS)
ambulances at the paramedic level and
keeps a fourth in reserve for peak call times.
The department also equips each fire
suppression vehicle with paramedic level
equipment allowing crews to begin care
before an ambulance arrives.

In 2020, the SFD responded to
over 4,300 calls for emergency
medical services.

When the COVID pandemic reached the
U.S in the early part of the year, the
department implemented new policies to
keep the public and our front-line personnel
safe. Much of the changes include using
additional personal protective equipment,
screening patients for COVID through our
Emergency Medical Dispatch, and
enhanced cleaning of our ambulances and
fire apparatus.

As we implemented new policies, the
department worked with Sheboygan County
Health, Emergency Management, local
hospitals, and our medical director to keep
our operations running smoothly. This
coordination of effort helped to maintain
adequate amounts of personal protective
equipment, COVID testing abilities, and the
use of best practices in our patient care.

This year the department added new
Intravenous (1V) medication pumps to our
ambulances. These new |V pumps allow our

m facebook.com/SheboyganFireDepartment

EMERGENCY MEDICAL SERVICES

paramedics to deliver medications much
more accurately to our patients during
transport. The IV pumps also allowed our
department to transport patients with
established hospital IVs, such as blood or
antibiotic drips, from one hospital to
another. The pumps filled a service gap in
the community, where patients were
experiencing increased wait times for
transfers out of the hospital by ambulance.

This year, the SFD completed
over 2,200 hours of continuing
emergency medical services
training.

This training included Advanced Cardiac
Life Support (ACLS), high-fidelity patient
care simulations, and a joint active shooter
training with the Sheboygan Police
Department. Additionally, department EMT's
and paramedics helped to train members of
the community in CPR.

SFD members continued to deliver
competent and compassionate patient care
to the community in one of the most
challenging environments in recent years.
Their dedication and commitment to the
community makes our EMS system one of
the best.




EMS FAQS

& SHEBOYG Ay
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A fire truck/engine will respond with an ambulance to ensure you receive care
as quickly as possible in a life-threatening emergency. The city has four engines,
one truck, and four ambulances. Each fire truck/engine is equipped with an
EMT or paramedic who can start care when they arrive before the ambulance.
Additionally, the extra fire personnel will help with lifting the patient, carrying
equipment, or even assisting in the back of the ambulance. In a critical
emergency, there is no such thing as “too much help.”

Why do | have to answer so many questions when I call 911?

The 911 dispatchers are trained in emergency medical dispatching (EMD). The
questions they ask help to send the appropriate response for your emergency;
for example, a broken foot may get an ambulance non-emergent, but a cardiac
arrest will get an ambulance and fire truck with lights and sirens. The dispatcher
can also explain how to do CPR, control bleeding, and check for breathing
before help arrives.

Why does an ambulance go to the hospital without lights and sirens?

Sheboygan Fire Department paramedics are trained to treat and stabilize a patient
before leaving the scene. Stabilizing a patient and traveling to the hospital without

lights and sirens is safer for the crews, patients, and the community. However,
there are instances a patient will need to be transported with lights and sirens.

Annual Report 2020 m



TRAINING

Battalion Chief of Training — Jeff Salzman

Training Update

As with other aspects of the department,
training was greatly affected by COVID-19.
Decisions were made early on to limit
exposure to those outside our department
and large groups. Since a significant
amount of our training is typically delivered
to the entire department at once, we had to
adapt our approach. Our company officers
played a key part of that adjustment as we
moved more training to Station-level. | want
to thank our officers for helping to smoothly
implement these changes. We also utilized
technology such as remote learning, with
added benefit of increased efficiency.

One specific training topic | would like to
mention is water rescue. This past July we
had a core group of Firefighters trained as
water rescue instructors. This is part of an
effort to increase the rescue capabilities
along our lakeshore. We worked with the
County Sherriff's Department and U.S
Coast Guard during this training to
maximize our effectiveness.

HAZMAT

Health &
Safety

Our approach is aggressive and modeled
after techniques found on the East Coast.
We have received interest from outside
departments as we share information on
how to tackle this challenge.

Management & Trammg Hours

Administrative
15%

3%

8%

Technical
Rescue
22%

m facebook.com/SheboyganFireDepartment



REMEMBERING FIRES FROM THE PAST

100 years

Badger State

Tannery

January 19, 1920
10:22 A.M.
Flames from an
unknown source. \ s
L N e ]
P Yol 'Tt‘,_‘ SRR { AN T Y

American Excelsior Co.

April 16,1980 | 8:26 A.M.
Burning flare was thrown into
the building by a 12-year old.

- 30 years

Jumes
Restaurant

September 26, 1990
1:31 P.M.
Fire in duct from
grill.

. 7 TRTHTIT e FiE N
o '! § - 3 i | \.4
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Sheboygan Fire Department
Annual Report 2020

{ Remembering }

Firefighter Charlie Kometer
Years of Service: 1979-2004

Commissioner Henry Jung
Board of Police & Fire Commission

Special thanks to
City of Sheboygan DPW Engineering
for the Response District Map.

Find us on €
@SheboyganFireDepartment



do. KQ\ - 20 - 21. By CHIEF OF POLICE CHRISTOPHER DOMAGALSKI.

March 1, 2021.

Pursuant to section 54-65 of the Municipal Code, I herewith submit my

annual report showing the activity for my department for the period commencing
January 1, 2020 and ending December 31, 2020.

1AWHQS Chief of Police
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'Our Vision

For Sheboygan

To be the safest community
of its size in the United States.




Our Mission

is to be the model of excellence in policing by working in partnership with the community
and others to:

FIGHT crime, the fear of crime and disorder;
ENFORCE laws while safeguarding the constitutional rights of all people;

PROVIDE quality servicetolall' our residents and Visitors; and

CREATE a work-envirorifhent in which we recruit, train and develop an exceptional team ef
employees. ‘ o




' Our Values

Integrity
Teamwork
Leadership
Competence
Accountability

Professionalism
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Wards
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2,312

1,13

4,7,10
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Ryan Sorenson
Trey Mitchell

Jim Bohren
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Commissioner Henry Jung served until he passed away in August of 2020.



Message from the Chief

The 2020 Sheboygan Police Department annual report is herein presented for your review. The report documents the department’s accomplishments, challenges and
key activities.

In 2020 we were presented with challenges associated with the COVID-19 pandemic and the death of George Floyd. Both issues brought unique challenges and
opportunities.

The Pandemic caused us to make changes to limit and reduce close contact in our building. Access to the front lobby was limited and our employees were able to use
technology and good old pen and paper to alter processes and continue to provide most services to the public. The public was also very understanding and
responded well to the changes. Sworn personnel were separated by moving our investigative personnel to anather city building. This move provided greater spacing
while placing personnel in a new open layout. While the challenges of being separated from the rest of the workforce was difficult, the changes also led to increased
communication and teamwork. | am extremely grateful for the positive attitude and etfort displayed by all of our employees as they came to work each day grateful
for the support of their community and eager to continue supporting and providing service to them.

The death of George Floyd brought community discussion, action and introspection, We are grateful for all of the community members who shared their thoughts,
engaged us in conversation, spent the time to get to know us, explored where we are as an organization and where we have been, and partnered with us. We recognize
that, as an organization and a community, we still have work to do and we are grateful for the opportunity to do it together.

2020 again brought about a great deal of change in personnel due to retirements. Because of the positions held by those leaving, many opportunities opened for
those who remain. | am very grateful to be blessed with such a talented staff and look forward to the growth and success these opportunities will bring. | am also
excited by the many talented new employees that have joined our organization this past year. While it will take time, | am certain our investment in them will pay big
dividends for the city.

In 2020 we experienced a slight decrease in violent crime and a small increase in property crime. We also saw a decrease in accidents for the year.

| am grateful to all of the employees of the Sheboygan Police department. They are our greatest resource and | am thankful for the leadership, competence,
professionalism and teamwork they have demonstrated this past year. | am extremely proud of their work and the difference they make daily in our city. | am also
thankful for our many great partners across all city departments and the strong political leadership in our city.

Finally, we are grateful and blessed to have the privilege to work in such an amazing community. Thank you for your guidance, support and asSigtance!
Sincerely, / ;
A,

=2
Christopher Domagalski, Chief of Police 9



. 2021 Sheboygan Police Department Goals

'l al # 1 — Reduce Crime, Fear and Disorder

Activities:  Effectively apply CompStat principles in our daily work.
Focus on prevention and asking the next question to identify and solve problems.
Use crime analysis to create intelligence for use in directing police resource decisions.
Continue partnerships to address blight, maintain and revitalize neighborhoods.
Use data to drive enforcement efforts and messaging related to traffic safety.
Identify Prolific Offenders and work with, Prosecutors, the Courts and Probation and Parole to connect them with
treatment and support services and/or develop criminal cases for prosecution.
Continue to develop standardized processes to identify, screen and respond to individuals in mental health crisis.

Expected Outcomes: Maintain or Reduce Part 1 Crimes including an overall Part 1 Crimes target of 1115.
Individual crime targets as follows: of Robbery < 15, Aggravated Assaults < 100, Burglary < 100 and
Theft < 840.
Total Accidents < 1500.
High Visibility Education and Enforcement Deployments =12.
Pounds of prescription drugs collected 2 1200

10



' 2021 Sheboygan Police Department Goals

f. Goal # 2 — Build Community Trust
Activities:  Increase department messaging through the coordinated and timely release of information.
Build Neighborhood capacity by continuing to promote Neighborhood Associations.
Increase direct contact with citizens through neighborhood meetings, park and walk and bicycle patrols.
Identify community issues and address through collaborative approach at the neighborhood level.
Maintain and leverage Beat Officer Positions.

Expected Outcomes: An informed community with greater awareness of department activity.
Enhanced relationships and greater understanding of the police role across the community.
Coordinate and hold more than 50 neighborhood meetings.
Increase collaborative problem solving with the community.
Maintain percentage of residents that feel safe walking in their neighborhood during the day at greater
than 80%.
Increase in the percentage of residents that feel safe walking in their neighborhood at night above
60%.
Increase in Police legitimacy.

mn
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. 2021 Sheboygan Police Department Goals

races Innovation and Creates Opportunities to Improve

Activities:  Continue evaluation of workflow and position responsibilities to support department activities and

mandates. Improve process efficiency.

Continue training and redesign of associated processes and responsibilities.

Continue ongoing evaluation of digital platforms to increase stability, efficiency and reliability.
Complete transition to ESRI GIS platform for Crime Analysis.

Emphasize the connection of department values to daily decision making.

Practice the judicious and impartial use of police authority.

Use shift briefings and roll call time to share priority information and follow-up.

Expected Outcomes: Create Public Value by operating within the authorized budget and working towards continuous improvement.
Improved stability, efficiency and reliability of digital platforms.
More dependable systems and enhanced customer service.
Clear internal expectations and procedural justice.

Increase in voluntary compliance with community norms, decrease in the use of force and increased police
legitimacy.

Increased situational awareness and effectiveness.

12



d 2021 Sheboygan Police Department Goals

Activities:  Ensure Goals and Objectives are set for all Employees during evaluation process and tie evaluation to organizational
goals and personal development plan.
Focus on professional development.
Celebrate Successes of Organization.
Deliver key training across department; including problem solving, Fair and Impartial policing, supervisory
development, Domestic Violence Investigation update, EVOC, Firearms and scenario based.
Continue Leadership in Police Organization training for all levels of the department and increase ownership of
problems and concerns.
Continue department advisory group to identify issues, improve feedback, offer ideas and find solutions.
Continue ARMOR Academy, resiliency, peer support, and officer wellness activities.

Expected Outcomes: Increased Camaraderie, Pride and Trust among all Police Department employees.
Enhanced employee motivation, satisfaction and pride in the organization.
Healthier and more resilient workforce.
Enhanced relationships.

13



d SPD Budget

2016 2017 2018 2019 2020

Administration $2,042,372.00 $2,059,242.70 $1.623.855.00 $2,176.022.00 $2,380.261.00
Patrol $7.121,173.00 $7,082,247.02 |  $7.054,479.00 | $6:875771.00 $7,620,779.00
Communications $21,105,00 S0 S0 S0 S0
Fleet : sl : R el

iiienance $310,730.00 $227,927.00 $252,281.00 $217,371.00 §267,505.00
Parking

Enfamirent $152,859.00 $94,900.73 $125,002.00 $92,536.00 $98,301.00
Facility $168,900.00 $161,909.79 $170,290.00 $165,398.00 $179,500.00
Criminal

Investigation $1.975,580.00 $1,975,949.68 $2,191,366.00 $2,120,141,00 $2,329,618.00
Division

Total Budget

$11,792,719.00

$11,602,177.00

$11,417,273.00

$11,647,239.00

$12,875,964.00

2020 Budget

= Administration
= Patrol
Fleet Maintenance
= Parking Enforcement
= Facility

= Criminal Investigation Division
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Twenty-seven (27) internal investigations were conducted in 2020. Of those
investigations, sixteen (16) were initiated by the Department, and eleven(11)

'nte rnal were citizen complaints.
Investlgatlons DEPARTMENT INITIATED INTERNAL INVESTIGATIONS BY YEAR
g . INVESTIGATIVE FINDINGS

[ cnEBOYGA), P

1] % o

1" POLCE ' [
NO FORMAL COMPLAINT “
Sustained = The allegation is supported by sufficient proof.
Not Sustained = The evidence is not sufficient to prove or disprove the allegation.
Unfounded = The allegation is false or otherwise not based on valid facts.
Exonerated = The incident that occurred or was complained against was lawful and
proper.

15



Internal
Investigations

POLICE

CITIZEN COMPLAINTS BY YEAR

INVESTIGATIVE FINDINGS

SUSTAINED

NOT SUSTAINED

UNFOUNDED

EXONERATED

NO FORMAL COMPLAINT

Sustained
Not Sustained
Unfounded
Exonerated
proper.

2017 2018 2019

= The allegation is supported by sufficient proof.

= The evidence is not sufficient to prove or disprove the allegation.

= The allegation is false or otherwise not based on valid facts.

= The incident that occurred or was complained against was lawful and

2020

16



Use of Force

WEBOYGY),
S POUCE "

w

* Task Force Officer Incident, Ashland, WI

USE OF FORCE BY YEAR 2016 || 2017 2018 F20194F2020
DEADLY FORCE 1 0 0 1 1
DISPLAY FIREARM 61 62 89 75 72
DISPLAY ELECTRONIC CONTROL DEVICE 37 47 38 25 27
DEPLOY ELECTRONIC CONTROL DEVICE 14 15 7 8 15
EMPLOY ACTIVE COUNTERMEASURES 19 8 5 6 11
APPLY HOBBLE DEVICE 7 7 3 5 7
DEPLOY SPECIALTY IMPACT MUNITIONS 0 1 1 0 i
DEPLOY OLEORESIN CAPSICUM SPRAY 0 il 0 3 4
DEPLOY IMPACT WEAPON (BATON) N/A N/A N/A 0 1
CANINE BITE 0 0 0 0 0

17



BY YEAR 2016 2017 2018 2019 2020

Janiiary 10 9 7 10 8 Search Warrants are
utilized to obtain
Feisay 14 10 14 16 8 e\{id?nce related to a
SearCh Warl‘ants criminal offense.
March 13 10 17 18 b A search warrant is not
only obtained for a
April 12 7 11 9 9 person or place, but

; EBOYG can also be for records
S“ A N May 12 3 11 21 16 and digital data found
on electronic devices.
POLlCE _ June ki 11 9 9 10

July 9 8 9 8 6

* / August 7 8 13 9 8
f September 12 4 6 6 4
October 8 11 ik 8 4

November 7 9 12 10 4

December 9 ) 5 3 13

18



New Hires
in 2020

9 new officers joined
the SPD in 2020.
Officers Micheal
Randolph and Kenneth

Officer Cheechia Yang  Officer George Rasavong

Officer Charles Allen ~ Officer Seth Longley
19

Officer Isaiah Trussell Officer Taylor Johnsen Officer Isiah Calhoun




New Hires
in 2020

5 new civilian staff
joined the SPD in

2020. We welcomed
CSO's Jordan Stoelb
and Zayla Mueller, Fleet

Fleet Operations Mechanic
Zachariah Heinen

Communications and
Electronics Technician
James Langer

Chaplain
Michael Thomas

20



2020

Retirees

In 2020, we said
goodbye to five dear
friends as they retired
from the Department.
Officer Jeff Mares

retired after m

Officer Jeff Mares

Chaplain Lori Ciotola

Officer James Priebe

Chaplain Mario Ciotola

21



SPD K9 Unit Ofcer Taylor

and K9 Max
The SPD K9 Unit continued to be successful in 2020 and
was used 490 times for various disciplines. These uses
included 396 vehicle sniffs, 2 civic demonstrations, 29
suspect tracks, 3 tracks of missing people, 10 school sniffs,
32 building searches, and 18 area searches. In 2020, a
number of significant arrests occurred after suspects fled the
scene and were later located through tracking. In addition,

K9s helped to locate disoriented persons who were reported

During the course of their duties, the K9s assisted officers in locating 30 Ibs. of Marijuana, 3 ounces of Cocaine, 3.3
ounces of Methamphetamine, 5.4 ounces of Heroin, 5.6 ounces of Ecstasy, and 96 pieces of drug paraphernalia. In
addition, investigations resulted in the seizure of 6 firearms and $72,800.

The Unit also provides community presentations highlighting skills and accomplishments. The K-9 Unit is a

valuable police tool and receives financial support from community members. 22



ADMINISTRATIVE SERVICES DIVISION

Captain Steve Cobb

The Administrative Services Division is responsible for a variety of support services throughout the department. This includes
documenting the training of all department members, recruiting and screening candidates to fill entry level Police Officer positions,
managing the police facility, managing the offices of the Sergeant of Administration, Court Services Division, Police Fleet Services,
Radios and Communications, and the Volunteer in Police Service Corps.

The Sergeant of Administration is responsible for managing training, supervising the Community Service Officers and School
Crossing Guards, managing parking enforcement and traffic functions, and coordinating the Sheboygan Police Citizens Academy.

The Court Services office manages the efficient transfer of all case information between the Police Department and either the City
Attorney's office or the Sheboygan County District Attorney’s office. This office also maintains the court calendar for all
department personnel.

The Police Fleet consists of 42 different motor vehicles. Our fleet manager is responsible for general maintenance and repairs of all
vehicles. In addition, each year, the fleet manager is responsible for conversion of newly purchased vehicles into Police Vehicles.

The primary responsibility of the Radio and Electronic Technician is working in support of the Sheboygan County Radio system to
ensure that there is an effective radio communications network in place. This involves radio service to over 300 mobile and
portable radios that function within the City. In our role as a County partner in this project, our technician supports any radios on
our county network. In addition, this office maintains the 811 emergency phone systems; all radio, paging and emergency alert
equipment for the City of Sheboygan: and manages the City of Sheboygan telephone network. Working in conjunction with the IT.
Dept, the radio and communications technician maintains several communication and security networks throughout the city.

23



TRAINING AND CAREER DEVELOPMENT

Over the course of 2020, department goals were supported by providing training that recognizes the need to develop a
coordinated tactical response with other first responders in the City. Department goals were directly supported by

providing over 32 hours of in-service training in Firearm Transition, Supervisory Development and Rapid Response.

In addition, departmental training segments included 4 hours of Defense and Arrest Tactics Training, 2 hours of legal
update, 2 hours of direction from our Corporate Council addressing mental health investigations, 2 hours of legitimacy in
policing and 2 hours of Community Policing Philosophy.

Aside from department in-service, several individual officers attended training that focused on individual development.

over 5,280 hours of training to sworn personnel, average of 60 hours per officer.
32 hours of in-service training provided to all sworn personnel.

5 Officers attended 720 hour recruit academies.

1 member of the Police
Department attended
Leadership in Police
Organizations academy.

10 average hours of policy
training were provided per
employee through the use of
daily training bulletins.

ADMINISTRATIVE SERVICES DIVISION
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In a continuing effort to maintain compliance with the Juvenile Justice Delinquency Prevention Act,
ﬁ we continued training and auditing of all juveniles held securely at the Sheboygan Police Department.

New policy and training led to only 1secure juvenile hold at the Sheboygan Police Facility,
reduced from 203 (99.5%) from when auditing began in 2015.

1 Managed hiring processes that resulted in the hiring of 9 officers, 1Fleet Manager
and 1 Radio and Communications Technician during calendar year 2020.

After acquiring the property east of the Sheboygan Police Facility, managed razing, grading
!_.'T. == and improving the land for employee parking and the creation of an enclosed impound lot. i

Entered contracts to replace the HVAC control system and the access control system
in the Police Facility.

" Purchased, trained with and placed in-service a new inventory of Sig Sauer handguns.

Q Converted & Nnew vehicles into Police Service.

ADMINISTRATIVE SERVICES DIVISION
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The Administrative Services section oversees the Volunteers
in Police Service program. V.LP.S. provided a variety of support
services until the volunteer members were put on hiatus for
their safety during the COVID-19 pandemic.

Volunteers in? Police Service During 2020, VIPS donated 558.25 hours
¢

A\

VIPS are led by Coordinator Penny Weber, who has been able to continue helping the Department by working
remotely. Other members who volunteered during part of 2020 and who are on hiatus due to the COVID-19
pandemic include: Mary Ann Dickfoss, Connie Mehan, Ethel Pillman, Barb Strauss and Doug Strauss.

Volunteers also include our two current police department chaplains, Chaplain Ethan Tews and Chaplain Michael
Thomas. Chaplains Mario and Lori Ciotola were active with our department until their retirement in September of
2020. The Sheboygan Police Chaplaincy program was developed to serve as a resource to provide spiritual and
emotional support to members of the department, their families and members of the public.

ADMINISTRATIVE SERVICES DIVISION
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rouce /) CRIMINAL INVESTIGATION DIVISION

Captain Kurt Brasser

The Criminal Investigation Division encompasses the Detectives, School Resource Officers, MEG Unit, the
Property/Evidence Officer and the Digital Evidence Manager. The Division is responsible for the more
complex investigations including homicide, robbery, sexual assault, identity theft, forgery and burglary.

In 2020, The Criminal investigation division implemented many successful outreach programs. Detective
Edson partnered with WHBL for bi-weekly on-air outreach covering current crime trends, scams, crime
prevention, etc. The Division also worked to actively represent the SPD on the Sheboygan County Sexual
Assault Response Team (SART), Sheboygan County Child Death Review, Overdose Review Group, Domestic
Abuse Response Team (DART), and Human Trafficking.

The SPD partnered with the Child Advocacy Center in October of 2020 by providing our facility for child
forensic interviews every Tuesday. The SPD also partnered with the Sheboygan Area School District for
“Handle with Care” procedures, notifying schools when children are exposed to traumatic events so they can
be supported in school. CID also developed and implemented regularly scheduled Human Trafficking
meetings with DSS to identify high-risk juveniles.

Evidence room procedures were updated to remove currency and deposit it into established account.
Approximately $144,000 has either been returned to owner, or moved into abandoned or evidence account.

27



2 9 c I D 0 utreach Events This number includes events provided exclusively by CID

& events where CID participated with other d:panment persarmgl

CRIMINAL INVESTIGATION DIVISION



CID BENCHMARKS BY YEAR

CASES ASSIGNED TO CID

SEX OFFENDER WAIVER BACKGROUND INVESTIGATIONS

CHILD INTERVIEWS AT THE CHILD ADVOCACY CENTER

FORENSIC PHONE DOWNLOADS

OPEN RECORDS REQUESTS FOR DIGITAL FILES

DISCOVERY REQUESTS FOR DIGITAL EVIDENCE N/A 747 1321 1,326 1,216

TOTAL # OF PROPERTY AND EVIDENCE ITEMS LOGGED INTO THE SPD

PROPERTY ROOM N/A 3594 | 3525 | 3680 | 3418

TOTAL # OF PROPERTY AND EVIDENCE ITEMS PURGED OR RETURNED N/A 2,492 1,545 20197 3104

ITEMS PROCESSED AT THE CRIME LAB 524 554 423 577 427

OUTREACH EVENTS N/A 110 105 31 29

CRIMINAL INVESTIGATION DIVISION -




Breakdown of the Cases
Assigned to CID

Total 334

’

often criminal intelligence.

Cleared by Arrest: An investigation resulting in at least
one arrest.

Closed: An investigation that is closed with no arrests.
Active: Currently assigned and under investigation.

Inactive: A case in which all current investigative leads
have been exhausted, but will be reopened if new
information is obtained.

Situation resolved: A case in which law enforcement
assisted in resolving in incident, no arrests made, no
additional investigation anticipated.

Unfounded: A'cé‘se're;mrted to law enforcement but

investigation revealed the incident did not oceur as
reported, deemed false or baseless.

Information: A report used to compile information,

CRIMINAL INVESTIGATION DIVISION




Breakdown of the Cases
Assigned to School Resource
Officers

Total 750

Cleared by Arrest 227

.
[oromes ]
T
e i O T,

Cleared by Arrest: An investigation resulting in at least
one arrest.

Closed: An investigation that is closed with no arrests.
Active: Currently assigned and under investigation.

Inactive: A case in which all current inVeSt’i‘gative leads
have been exhausted, but will be reopened if new
information is obtained.

Situation resolved: A case in which law enforcement
assisted in resolving in incident, no arrests made, no
additional investigation anticipated.

Unfounded: A case reported to law enforcement but
investigation revealed the incident did not occur as
reported, deemed false or baseless.

Information: A report used to compile information,
often criminal intelligence.

CRIMINAL INVESTIGATION DIVISION




Open Records Requests for : Discovery Requests for Digital

Digital Files Evidence

A e, S0 el L SR e
B Total number of property & evidence items .V Total number of property & evidence items
Dl logged into the SPD property room ' purged or returned

3,418

-

Iltems processed
at the Crime Lab

CRIMINAL INVESTIGATION DIVISION




Over 64 Ibs

Of lllegal
Drugs
Seized

47

People
Arrested

144

Drug
Charges

lllegal drugs seized in 2020 included THC, Meth,
Cocaine, Heroin and Fentanyl.
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PATROL DIVISION

Captain James Veeser

The Patrol Division is the largest division within the police department and typically is the first to respond to a call
for service. An officer responds to various types of calls, such as, accidents, domestic disturbances, medical
emergencies, neighbor trouble and burglaries, to name a few. The uniformed officer is the face of the department
and public perception is built on the quality of service that occurs during these brief encounters. The Division
strives to represent our values; professionalism, integrity, accountability, competence, leadership and teamwork.

In 2020, national events resulted in officers of the Sheboygan Police Department joining members of our
community on many occasions both to support peaceful marches and demonstrate community solidarity. In
addition, the COVID pandemic presented the challenge of limiting community engagement, however alternatives
were developed to stay connected through social media and safe, organized events. The community
demonstrated their appreciation for members of the department on many occasions through supportive words
and culinary gifts.

The Division remains ever vigilant in addressing crime and disorder by using crime software and professional
experience to determine deployment strategies. The decrease in accidents is a result of the patrol division
educating the public, targeting certain traffic violations in specific accident prone locations, and the reduction in
traffic volume related to the pandemic. While strategies are incorporated, patrol members continue to ensure
specialized services are available when needed, such as, the Emergency Response Team, K-9 Unit, Accident
Reconstruction Unit, Street Crimes Unit and Honor Guard.

34



ﬁ The Patrol Division along with the MEG Unit provided a Fall Landlord-Tenant training session organized by the
City Planning Department. The event stresses responsible ownership of rental properties.

& The Police Department adapted to no in-person court proceedings due to COVID restrictions by
establishing 4 locations within the police department to conduct virtual attendance of officers.

@
The Patrol Division participated in the National “Move Over” campaign. This highlighted safely
moving over to protect emergency workers.

of our community on many occasions both to support peaceful marches and demonstrate

2 2 National Events resulted in officers of the Sheboygan Police Department joining members
il ii community solidarity.

The Patrol Division launched the “Front Plate” Initiative to educate the community on the
Q requirement of a front plate and how it thwarts crime. The effort involved a 15-day grace
period to correct the violation and avoid a citation.

Police personnel administered 25 nasal based Narcan doses for medical related
calls in 2020. This was a 357% increase from 2019.

PATROL DIVISION
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a The Police Department conducted narcotic investigations that resulted in the seizure of $16,165 and one
vehicle.

responsible disposal of narcotics. 2500 pounds were collected in Sheboygan County. Wisconsin was

° The Police Department participated in National Drug Take Back Day in Fall of 2020 in order to support
ranked Number One in the nation for collection and disposal ahead of both California and Texas.

% The Police Department conducted 16 hours of supervisory training on Internal Investigations.
—=4y This involves the investigation of citizen complaints and workplace expectations of officers.

The Emergency Response Team upgraded equipment with the purchase of sixteen (16)
First Response respirator masks.

2

The Police Department established a permanent memorial within
| ' the department recognizing Charles Freiherr and Ted Hustings
| who died in the line of duty.

1 e
Charles Freiherr

com Jamsary W, 1854

PATROL DIVISION
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BEAT OFFICERS

The Beat Officer Position was created in 2016 and consists of two officers specifically assigned to
identified neighborhoods on the North and South side of the city. The Beat Officers engage in outreach
activities to build relationships, form partnerships, identify and solve problems. Beat Officers develop
plans and activities that decrease the impact of problems within the neighborhood, lead to a decrease
in crime and increase social cohesion and collective efficacy within the Neighborhood. By working in a
collaborative manner, they develop solutions that are specific to the neighborhood.

The Beat Officers are a resource and support neighborhoods who are seeking to be recognized formally
- this year Kuehne Park, Franklin Park and The Flats all achieved this goal. In addition to supporting
neighborhoods, Beat Officers address quality of life issues, focusing on voluntary compliance. In 2020,
Beat Officers addressed 132 abandoned autos and 97 ordinance violations. Also, with the assistance of
DPW and city residents, 18.82 tons of garbage and large items were collected and disposed of
throughout the City at Neighborhood clean-ups.

In addition to focusing on Neighborhoods, Beat Officers work collectively with other people and
organizations to have and create positives outcomes within our community.

PATROL DIVISION
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BEAT OFFICERS

As communication styles and trends change, officers must find new and creative ways to engage with
the public and to reach all generations. 2020 saw the rise of TikToK as a common way for teens and
young adults to communicate and share information. The Beat Officers created the Sheboygan
@sheboyganbeatcops TikTok account to share fun videos and also educate the public on a variety of
topics. These included winter parking, fraud, front license plate enforcement, and OWI's. The effort
resulted in more than 8000 viewings and is becoming a community favorite.

PATROL DIVISION
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PATROL BENCHMARKS BY YEAR 2016 2017 2018 2019 | 2020

TRAFFIC STOPS 4,234 6,157 5,270 4,937 3,455

TRAFFIC CITATIONS 3,440 4669 | 4509 3,924 2611

TRAFFIC WARNINGS 2,879 3,769 2,938 3,332 2107

PARKING CITATIONS 9,842 10,476 9,032 7,840 6,098

CITY ORDINANCE CITATIONS 1,827 1,524 1,722 1,728 1,406 =
NUISANCE COMPLAINTS 1,069 1,456 1,690 1,167 1,077 g
ABANDONED VEHICLE COMPLAINTS 526 904 761 980 670

ABANDONED VEHICLES TOWED 100 146 179 192 118

ALARMS 512 519 470 493 402

EMERGENCY DETENTION COMMITMENTS 148 161 121 110 101

PATROL DIVISION
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INFORMATION SERVICES
Cassandra Wohlgemuth

Information Services at the Sheboygan Police Department consists of the
following positions: T Administrative Assistant/Office Supervisor, 1 Crime Analyst, 1
Time Agency Coordinator, 2 Department Secretaries, 7 Records Specialist Clerks,
1PT Records Specialist Clerk, 1LTE (limited term employment) Records Specialist
Clerk.

The civilian staff are the foundation of the department and provide support to all
levels of the department. Without their competence, leadership and attention to
detail, processes and service to our citizens would come to a halt. The civilian
staff is very proud to provide excellent service to the department and citizens of
Sheboygan.

The following slides contain statistical data compiled by the Crime Analyst.




S HOUCE | 21 : 2l

x / TOTAL NUMBER OF LAW INCIDENT COMPLAINTS
FOR THE CITY OF SHEBOYGAN

POLICE DEPARTMENT
IN 2020




Part | Crimes

2014 | 2015 2017-2019
UCR UCR Avg

Homicide 1 0 0
Rape 20 22 25
Robbery 17 14 11
Agg. Assault

Violent

Burglary
Theft
MV Theft

Arson

Non-Violent

Total Part |

In 2017, the SPD transitioned from reporting crime in the Uniform Crime Reporting format to the National Incident-Based
Reporting System Format. The NIBRS reporting includes up to 10 offenses per incident, provides detail on the context of
crime, improves understanding on multi-offense incidents and collects data on 52 crimes across 24 offense categories.




3 Year Average
Agg. — Total Part 1
Assault eary Crimes

2020 2 14 107 96 973

Part 1 Crimes Homicide Robbery

3 Year Average 0 11 123 90 983

Difference Increase -13% -1%

2020 Goals - Violent Crime 2020 Goals - Property Crime
Offenses Goal | Actual | Difference | Percent Offenses Goal Actual Difference | Percent
Homicide 0 2 Increase Burglary 100 96 -4
Rape 20 20 0% Theft 900 689 2211
Robbery 15 14 -7% MV Theft 30 35
Agg. Assault 7% Arson 5 10
14% Total




Annual Violent Crime

Annual Non-Violent Crime
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789
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Annual Traffic Accidents

1,838 " .|
1,720 1,698
1,592

1,340

2009 2010 2011 2012 2013 2014 2015 2016 2017 2018 2019 2020
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Community BBQS

In the fall of 2020, four Community BBQs were put on through a partnership with the City of Sheboygan, the Sheboygan
Police Department and Black-American Community Qutreach, along with generous donations from several other
community partners. The barbecues were held at Sheridan Park, Camelot Manor Apartments, King Park and End Park.
Hundreds of local residents from all backgrounds came together with the idea that we are “Better Together than Divided.”

Special Thanks to Miesfeld's Triangle Market, Tietz's Piggly Wiggly, Lakeside Pepsi and Art's BBQ.
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Community BBQS

the City of Sheb’“@an
ommll‘mty BBQ o~ |

“Better Together than Divided"” 51
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Triple Nickel Post 555 American Legion Trunk or Treat

Officers took part in the Triple Nickel Post 555 American Legion Trunk or Treat event on October 31st, 2020. Officer
Randolph, Officer Deutsch, CSO Stoelb and Tina had a great time handing out some yummy treats and really enjoyed
decorating a couple cars for the day! The SPD was happy to help the kids in our community enjoy a safe and happy
Halloween!
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Community “Inreach”




Community “Inreach”
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Community “Inreach”
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Once again, a big thank you to the citizens of Sheboygan for your support and generous donations. Together we made
it through 2020 and we look forward to serving our community throughout 2021.
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| Celebrating |

Success

The 2020 Sheboygan Police
Benevo lent Association
Service Awards




2020 Sheboygan The Service Awards recipients were nominated by fellow officers, supervisors and civilian
co-workers. They represent those who strive to go above and beyond what is expected of

Police them by their peers and the public. These men and women..our co-workers, friends and
family members..did not ask to be put in heroic situations, but rather found themselves in

Benevolent circumstances that allowed them to demonstrate the qualities of a hero.
Assoclation
Service Awards Civilian Employees of the Year: Police Officer of the Year:
Presented to a non-sworn employee for Presented to an officer for exemplary
exemplary service to the community, service to the community, which involves
performance and achievement above and performance and achievement above and !
beyond that which is required by the beyond that which is required by an officer’s L4
employee's basic assignment. basic assignment.

v

Troy Stahl Dave Daniels Officer Israel Deutsch
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2020 Sheboygan

Police

Meritorious Service

Benevolent

Award:
Association Presented to an officer for
exceptional performance of
SerVice A\Vards outstanding service on behalf of the

department, while carrying out an
act of great responsibility, or of
critical importance to law
enforcement.

\ﬁ ’

Sgt. Alex Jaeger Sgt Chris Stephen Detective Paul Olsen 1

Citizen's Distinguished Service Award:

Presented to individuals, who are not members of the police department, who through courageous acts
of bravery and/or personal risk have assisted in apprehending a criminal, aiding an officer during a critical
incident, or who demonstrated exceptional cooperation with the department in the accomplishment of
its mission.

Not Pictured:
Kennadi Kehoe
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2020 Sheboygan

Police

Benevolent Community Engagement Award:

Presented to individuals who demonstrated
outstanding performance in community outreach
and engagement and recognize initiatives which
show potential for long-term impact on the
community and its relationship with the
Sheboygan Police Department.

Association

Service Awards

Officer Bryan Pray

Life Saving Award:

Presented to sworn and/or non-sworn
individuals for performing an act, through
prompt and decisive action, under
extraordinary circumstances, that saves or
significantly prolongs the life of another.

Sgt. Alex Jaeger
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Thank you

Miesfeld's Triangle Market For your support in 2020
Tietz's Piggly Wiggly

Lakeside Pepsi

Art's BBQ

Sheboygan Cancer and Blood Specialists
Bullard Children’s Dentistry

Freaktoyz

Patricia Amodeo




Thank you

For your support of the SPD K9 Fund

Lakeshore Screen Printing

Sargento Foods

Northern Bay Pizza, LLC (Papa John's)
The General Public

James Madison Elementary School Student Council
Tory and Mark Stenske

Thomas and Johnette Van Haveren
Julie and Jim Kely

Raw Dawg

Sheboygan Chevrolet

Laura Herzog

Vidya K. Stolz

Magic Car Wash

Marjorie Giesen

John and Anne Woepse
Virginia Radtke

Rick and Keren Gorr

Vincent and Kathleen Shircel
Michael and Terri Barber
Kathleen Siech and the late Edwin Siech
Sheboygan Chevrolet

Susan KA De Shazer
Elizabeth Krause

Theodore Bergstrom
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Sheboygan Police Department

1315 N. 23rd Street, Suite 101

Sheboygan, Wl 53081 - n
sheboyganpolice.com

Find us on:

facebook. ' ’ @Sheboygan_PD

- I

' “ n u The'SPD utilizes the followi al media venues to dissemindﬁérmamun to the publi@Nixle, Twitter, Nextdoor, Facebook and YouTube.

Nixle isacommunity information ;vs'tem that is available via email, your cell phone by text message, and over the web via Twitter and Facebodk:
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Res. No. \Cé - 20 - 21. By Alderpersons Sorenson and Dekker.
March 1, 2021.

A RESOLUTION authorizing acceptance of the 2021 Wisconsin Bureau of
Transportation Safety, Bicycle and Pedestrian Enforcement Grant.

WHEREAS, the City of Sheboygan Police Department has the opportunity to
obtain a grant in the total amount of $5,000 from the Wisconsin Department of
Transportation, Bureau of Transportation Safety, to assist in developing the
city's capacity to provide additional patrols engaging in high visibility
enforcement of bicycle and pedestrian violations; and

WHEREAS, 1in 2019 there were 1,457 motor vehicle collisions with
pedestrians in Wisconsin, causing 51 fatalities and injuring 1,371
pedestrians. This amounts to a rate of one pedestrian killed or injured in
Wisconsin every 6.2 hours. Pedestrian street crossings are the most common
cause of such crashes, especially when drivers are distracted or pedestrians
move into traffic unexpectedly; and

WHEREAS, in order to obtain the grant in the amount of $5,000, it was
necessary for the Police Chief to submit an application through the Wisconsin
Department of Transportation, Bureau of Transportation Safety; and

WHEREAS, the funding received would be $5,000 from Federal sources with
a local match of 25% required; and

WHEREAS, the 25% match would be met within the current Police Department
Budget.



NOW, THEREFORE, BE IT RESOLVED: That the City of Sheboygan Common Council
authorizes the Chief of Police to sign all documents necessary for the grant
application and the administration thereof.

(e S=5—

Won LM,

I HEREBY CERTIFY that the foregoing Resolution was duly passed by the
Common Council of the City of Sheboygan, Wisconsin, on the day of
, 20 .

Dated 20 . , City Clerk

Approved 20 . ., Mayor




CITY OF SHEBOYGAN

REQUEST FOR LICENSING, HEARINGS AND PUBLIC SAFETY COMMITTEE
CONSIDERATION

ITEM DESCRIPTION: Resolution 185 — 20 — 21, authorizing application for the 2021 Wisconsin
Bureau of Transportation Safety Pedestrian/Bike Enforcement Grant Solicitation.

REPORT PREPARED BY: Kurt Zempel, Captain of Police

REPORT DATE: March 5, 2021 MEETING DATE: March 10, 2021

FISCAL SUMMARY:

Budget Line Item: N/A Wisconsin N/A
Budget Summary: N/A Statutes:

Budgeted Expenditure: Multiple Municipal Code: N/A
Budgeted Revenue: N/A

STATUTORY REFERENCE:

BACKGROUND / ANALYSIS:

The Bureau of Transportation Safety notified the Sheboygan Police Department of eligibility
for a $5,000.00 grant from the Wisconsin Department of Transportation for enforcement of
bicycle and pedestrian safety rules. The grant supports additional police patrols to focus on
bicycle and pedestrian safety by reimbursing the city for the cost of officers assigned to such
patrols on overtime.

STAFF COMMENTS:

The grant requires a 25% local match, which the Police Department can support within its
current operational budget. The grant will be used to support overtime patrols in our bar
district during weekend evenings, where there is an increase in pedestrian traffic in the
roadways.

ACTION REQUESTED:
Motion to recommend to Council to Approve the Resolution No. 185 — 20 — 21.

ATTACHMENTS:
l. Res. No. 185-20-21



Class B Liquor License

Application
March 10, 2021



Slo Food Market
Liquor License Request

In September 2019 Foodworks Holdings was granted a conditional use
permit by City Council to begin construction of a new grocery store in
downtown Sheboygan.

Stipulated in the agreement is the following:

— Applicant shall obtain the necessary liquor license in order to serve alcohol. Applicant
may serve liquor/alcohol if and only if all required liquor licenses are obtained.

Construction of Slo Food Market is nearing completion and as a result we
are requesting a Class B Liquor License that will allow for selling of Beer,
Wine and Liquor and consumption of these libations on premise by our
customers.
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Stefano’s Family of Businesses

Stefano & Whitney Viglietti
own and operate four
successful businesses within
downtown Sheboygan

— Trattoria Stefano

— |l Ritrovo

— Field to Fork

— Duke of Devon

Thousands of visitors from Trattoria Stefano Il Ritrovo
Chicago, Milwaukee, Green Bay Established 1994 Established 2000
and surrounding areas seek out /[ A} | ' -
our restaurants because of the
amazing food and outstanding
service.

These businesses provide in
excess of $30,000 in property
tax revenue for the City of
Sheboygan

Duke of Devon
Established 2006

Field to Fork
Established 2005




Stefano’s Slo Food Market

A community-centric downtown market
that supports sustainable, high quality local
organic and globally local foods.

With the advent of online grocery shopping
and delivery, brick and mortar stores need
to find ways to engage with their
consumers and provide them with
something other than a “shopping”
destination.

— There must be an added value for the
customer.

* High quality ready to eat foods.

* Coffee, wine and beer to
consumer while socializing with
friends.

— Examples - Eataly, Seed to Table,
Whole Foods, Zingerman’s, Bi-Rite.

Slo Food Market will provide a food-based
experience where consumer, farmer and
chef are interconnected and grounded
together in an ecosystem of gastric delight.




360-degree experience

Slo Food Market will align with
the same level of quality and
service found in our restaurants.

The current market is situated
between Il Ritrovo and Field to
Fork.

Customers are able to order
items from the deli and enjoy
them with a glass of wine or beer
from the bar.

We anticipate that this
expectation will carry over to the
new market.




Community Education

e Teaching the community:

— The importance of small
sustainable local farms to
support a healthy food
supply.

— Clean food fuels healthy
lifestyle.

— Butchering classes to
understand the value of the |
whole animal.

— Wine / Beer classes to
introduce consumers to
organic products and
sustainable producers.

4
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Events

ﬂ”B

RYDER CUP

Slo Food Market will be a destination to
encourage community engagement. The
footprint is large enough to host events both
large and small. A big part of this is to serve
food, wine and beer to a large groups.

L

Ryder Cup

— Already have full buyouts of multiple
restaurants for Ryder Cup week.

Weddings / Birthdays / Celebrations

— New Slo Food Commissary will provide
multiple options to support important life
events in the community.

Corporate Events

— Our new store will have space to allow for
team building events and after hours
activities.



Evolution of Downtown Sheboygan

The growth of housing in downtown
Sheboygan provides an opportunity for
young professionals and empty-nesters to
be within walking distance of the
waterfront and riverfront, art centers,
restaurants and pubs, and special events.

Slo Food Market is a centrally located
destination and is the final piece to

complete the downtown residential
experience.



Thank You

. Questions?
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No. 53 - 20 - 21. By CITY CLERK. July 6, 2020.

Submitting various 1license

applications for the period ending

December 31, 2020, April 14%", 2021 and June 30, 2022.

City Clerk

BEVERAGE OPERATOR’S LICENSE (NEW) (June 30, 2022)

No.
3242
0361
5274
3250
3255
5673
3261
0242
6163
3258
4275
3244
3252
3256
3245
3248
2991
3257

Name

Archambeau, Lauren N.
Beltran, Shae L.
Beltran, Terri L.
Cloud-Cabrera, Arianna B.
Dean, Deanne E.
Helgeson, Dennis R.
Jackson, Jillaine N.
Johansen, Kaila L.
Jones, Laura L.
Koehler, Caleb A.
Koene, Susan D.
Mailo-Podewils, Koke D.
Meinholf, Wynterlily M.
Mendiola, Daisy
Stadler, Mason J.
Stempihar, Jaymz S.
Warne, Dorthy R.
Wright, Jamie R.

Address

237 Hillcrest Court

2826 Erie Avenue

2826 Erie Avenue

N4296 County Rd I, Sheboygan Falls
523 S. 15" Street

3431 N. 10" Street Apt. 831
1715 Norma Court

919 N. 5 Street Apt. 28
1131 S. 10™ Street

4431 Lilac Court Apt. U102
926 Erie Avenue

W4445 County Rd. U, Plymouth
1217 S. 7" street

927 Dillingham Avenue

1135 Broadway Avenue

2532 Cross Creek Drive Apt. D
2332 Carmen Avenue #2C

1220 Union Avenue

BEVERAGE OPERATOR’S LICENSE (RENEW) (June 30, 2022)

No.
2454
8611
2491
0431
2619
7570
2451
1194
4034
1351
2703

Name

Barthels, Jodi L.
Basler, Katlin R.
Beam, Christy L.
Blindauer, Sara C.
Campbell, Rebecca
Coronado, Juan D.
Drews, Shelly M.
Duby, Cherie L.
Ertel, Michael L.
Ferguson, Steve L.
Franklin, Whitney M.

Address

130 Ashland Court, Sheboygan Falls
261 Osthoff Avenue, Elkhart Lake
244 Center Avenue Apt. 4

3810 Saemann Avenue

1504 Illinois Avenue

712 N. 25 gtreet

2215 S. 7P Street

2404 N. 22™ gStreet

2400 Fairfield Lane, Plymouth
1834 N. 27" Street

2322 S. 12 gtreet



2559
8126
1621
0647
2325
8182
8232
9460
3614
6614
9393
2335
5354
2709
2534
9799
2635
7725
6752
2370
0551
1523
2505
2112
9070
9866
8868
8170

Fretwell, Jennifer D.
Gill, Puswinder S.
Hameister, Brian L.
Hoffmann, Dustin K.
Jewell, Zelda J M
Johnson, Eric M.
Johnson, Stephanie M.
Klahn, Megan M.
Koerner, Joseph A.
Koerner, Mystie C.
Kohlhagen, Justin J.
Lopez, Glennie J.
McGeary, Scott A.
McKenzie, Daniel J.
Mendiola, Ignacio B.
Minglana, Fernando C.
Negrete Coronad, Natividad
Nelson, Amy A.
Ornelas, Noemi K.
Peaine, Alexxus R.
Phillips, Lori A.
Presley, Wendi J.
Quasius, Laura M.
Schreiner, Kurt
Tahiri, Paula

Wargo, Mandy J.
Yankunas, Barbara J.
Zenk, Travis A.

CHANGE OF PREMISE

No.

2381

1833

1511

Name

Bourbon Street

Champs Sports Bar

Denny'’s Bar

1716 S. 7" Street

624 N. 7*P Street, Oostburg

1202 Michigan Avenue Apt. 2

1936 N. 10" Street

2121 N. 11*® Street

1112 Ontario Avenue Apt. A

1643 Cambridge Avenue

2218 Indiana Avenue

837 Leland Avenue

1531 N. 5® Street

N4296 County Rd I, Sheboygan Falls
1616 Superior Avenue

932 N. 37" sStreet

7093 Highway 67, Plymouth

927 Dillingham Avenue

1530 N. 9P Street

927 Dillingham Avenue

1016 North Avenue

914 Division Street, Manitowoc
1019 N. 12! street

20 West Clifford Street, Plymouth
1840 Geele Avenue Unit A

1619A North Avenue

1231 N. 8" street

3005 Whispering Winds Drive

2327 S. 16 Street

629 E. Jefferson Avenue, Cleveland
2123A S. 16" Street

Address

1536 Indiana Avenue - Two day
event to be held 8/1/20 and 8/2/20
to include sidewalk next to
Bourbon Street and grass behind
Bourbon Street.

1501 Indiana Avenue - One day
event to be held 08/01/20 to
include parking lot.

2140 Calumet Drive - One day
event to be held 8/22/20 to
include north and west side of
building parking lot.



1926

1926

1926

1926

1926

1926

Il

Il

I1

Il

I1

Il

Ritrovo

Ritrovo

Ritrovo

Ritrovo

Ritrovo

Ritrovo

515 S. 8™ Street - One day

event to be held 7/23/20 to
temporarily expand existing
premises extending from northeast
curb north of alley on 515 S. 8™
St. to north alley curb on 522 S.
gth st.

515 S. 8" Street - One day

event to be held 7/30/20 to
temporarily expand existing
premises extending from northeast
curb north of alley on 515 S. 82
St. to north alley curb on 522 S.
8" st.

515 S. 8" Street - One day

event to be held 08/06/20 to
temporarily expand existing
premises extending from northeast
curb north of alley on 515 S. 8%
St. to north alley curb on 522 S.
8t st.

515 S. 8" Street - One day

event to be held 08/13/20 to
temporarily expand existing
premises extending from northeast
curb north of alley on 515 S. 8™
St. to north alley curb on 522 S.
8™ st.

515 S. 8™ Street - One day

event to be held 08/20/20 to
temporarily expand existing
premises extending from northeast
curb north of alley on 515 S. 8%
St. to north alley curb on 522 S.
8t" st.

515 S. 8" Street - One day

event to be held 08/27/20 to
temporarily expand existing
premises extending from northeast
curb north of alley on 515 S. 8
St. to north alley curb on 522 S.
8t st.



2085

2085

2085

2085

2085

2085

3412

Legend Larry'’s

Legend Larry’'s

Legend Larry’s

Legend Larry’s

Legend Larry’s

Legend Larry’s

Local Press Eatery

733 Pennsylvania Ave - One day
event to be held 7/23/20 to
temporarily expand existing
premises to include area west of
building to center of 8™ Street.

733 Pennsylvania Ave - One day
event to be held 7/30/20 to
temporarily expand existing
premises to include area west of
building to center of 8™ Street.

733 Pennsylvania Ave - One day
event to be held 8/06/20 to
temporarily expand existing
premises to include area west of
building to center of 8" Street.

733 Pennsylvania Ave - One day
event to be held 08/13/20 to
temporarily expand existing
premises to include area west of
building to center of 8" Street.

733 Pennsylvania Ave - One day
event to be held 08/20/20 to
temporarily expand existing
premises to include area west of
building to center of 8" Street.

733 Pennsylvania Ave - One day
event to be held 08/27/20 to
temporarily expand existing
premises to include area west of
building to center of 8™ Street.

502 S. 8" Street - One day
event to be held 07/23/20 to
temporarily expand existing
premises expanding from corner
of building east to center of
Street.



3412

3412

3412

3412

3412

1412

Local Press

Liocal Press

Local Press

Local Press

Local Press

Eatery

Eatery

Eatery

Eatery

Eatery

Trattoria Stefano

502 S. 8*® Street - One day
event to be held 07/30/20 to
temporarily expand existing
premises expanding from corner
of building east to center of
Street.

8th

502 S. 8™ Street - One day
event to be held 08/06/20 to
temporarily expand existing
premises expanding from corner
of building east to center of
Street.

8th

502 S. 8™ gStreet - One day
event to be held 08/13/20 to
temporarily expand existing
premises expanding from corner
of building east to center of 8%
Street.

502 S. 8" Street - One day
event to be held 08/20/20 to
temporarily expand existing
premises expanding from corner
of building east to center of 8%
Street.

502 S. 8" Street - One day

event to be held 08/27/20 to
temporarily expand existing
premises expanding from corner
of building east to center of 8%
Street.

522 S. 8™ Street - One day

event to be held 07/23/20 to
temporarily extend existing
premises extending from northeast
curb north of alley on 515 S. 8!
St. to north alley curb on 522 S.
8t st.



1412

1412

1412

1412

1412

Trattoria

Trattoria

Trattoria

Trattoria

Trattoria

Stefano

Stefano

Stefano

Stefano

Stefano

522 S. 8 Street - One day

event to be held 07/30/20 to
temporarily extend existing
premises extending from northeast
curb north of alley on 515 S. 8B
St. to north alley curb on 522 S.
g™ st.

522 S. 8" Street - One day

event to be held 08/06/20 to
temporarily extend existing
premises extending from northeast
curb north of alley on 515 S. 8t*
St. to north alley curb on 522 S.
gt" st.

522 S. 8" Street - One day

event to be held 08/13/20 to
temporarily extend existing
premises extending from northeast
curb north of alley on 515 S. 8%
St. to north alley curb on 522 S.
8" st.

522 S. 8% Street - One day

event to be held 08/20/20 to
temporarily extend existing
premises extending from northeast
curb north of alley on 515 S. 8
St. to north alley curb on 522 S.
8th st.

522 S. 8 Street - One day

event to be held 08/27/20 to
temporarily extend existing
premises extending from northeast
curb north of alley on 515 S. 8%
St. to north alley curb on 522 S.
8" st.



“CLASS B” LIQUOR LICENSE (June 30, 2021) (NEW)

No. Name Address

3448 Sheboygan Axe Bar LLC 1133 Indiana Avenue
(Longhouse Axe Bar)

3454 Aril LLC 1119 Michigan Avenue

(2 Amigos Restaurant)

SIDEWALK CAFE (April 14, 2021) (RENEW)

No. Name Address

2427 Urbane 1231 N. 8% Street

SIDEWALK CAFE (April 14, 2021) (NEW)

No. Name Address

3455 Whisk 633 N. 8" Street

TAXICAB DRIVERS LICENSE (NEW) (December 31, 2020)

No. Name Address
2428 Flunker, Angela S. 3616 Larkspar Way
3260 Hilbelink, Kirsten 1220 S. 9 Street

3249 Kuperberg, Michael J. 1519 John Court Apt.
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Submitting various license applications for the period ending December
31, 2021 and June 30, 2022.

City Clerk
BEVERAGE OPERATOR’S LICENSE (NEW) (June 30, 2022)
No. Name Address
7322 Arnsmeier, Dean M.*CLUB* 4622 N. 50th Street
3465 Caldwell, Gretchen 1404 N. 12th gStreet
0932 Cortez, Goya Elena 1725 N. 8th Street
3463 Frankovis, Heather L. 1609 S. 25th Street
3466 Hansen, Amy R. 4604 Fox Grove Road
9474 Helmke, Amber L. 1447 S. 21st Street
3464 Martin, Alexis L. 4908 S. 14th Street
3462 Mattfield, Lynn M. 1716A S. 7th Street
3468 Meluch, Jessica A. 514 S. 27tk Street
3469 Meyer, Kaylee E. 59 N. Hiawatha Circle
3461 Mindt, Courtney F. 1526 S. 20tk Street
3467 Post, Bonnie J. 3804 N. 12th Street
3473 Ridenour, John F, 724 Broadway Avenue
2712 Sosa, Jacqueline, C.O. 405 Superior Avenue
1805 Turner, Jennifer R. 824 Ashland Avenue

CHANGE OF PREMISE

No.

3069

Name

Time and a Half

Address

2518 N. 15tk Street - One day
Event to be held 2/27/21 to
include Fence line to corner of

15tk and Martin Ave in front and

corner of 15th and Martin to
driveway on Martin Ave side of

building, in addition to current

premises description.



TAXICAB DRIVERS LICENSE (NEW) (December 31, 2021)

No. Name Address

1841 Hansen, Stanley J. 1634 S. 12th Street
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Submitting various license applications for the period ending June 30,
2021, December 31, 2021, and June 30, 2022.

City Clerk

BEVERAGE OPERATOR’S LICENSE (NEW) (June 30, 2022)

No. Name Address

3507 Dickson, Andrew L. 620 S. 8th Street Apt. 202

3517 Gill, Gurpreet S. W188N4873 Emerald Hills Drive
Menominee Falls, WI 53051

3508 Jones, Phillip (CLUB) 3431 N. 10th Street #911

3516 Kruis, Quentin 2318 N. 11tk Street

3504 Lopez, Denise A. 1411 S. 10tk Street

3513 Negrete, Juan A. 1725 N. 8tk Street

3506 Pernat, Marcel K. 2308 Park Place Apt. D

3510 Randt, Andrea C. 1521 N. 227 Street

QUADRICYCLE DRIVER LICENSE (NEW) (December 31, 2021)

No. Name Address

3505 Brulla, Matthew 3804 S. 11th Street

3076 Leinen, Heather A. 827 W. 1st Street, Waldo
3221 Watts, Paul 830 N. Water Street Apt. 102

CLASS “A" LICENSE (June 30, 2021) (NEW)

No. Name Address

3476 Gill C-Store 610 S. 14th Street
(Meharjot Investment LLC)

“CLASS B” LIQUOR LICENSE (June 30, 2021) (NEW)

No. Name Address

3475 Mi Ranchito II 1235 Indiana Avenue
(INCortez LLC)

D



